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Date: (Today’s Date) ⁪⁪/⁪⁪/⁪⁪⁪⁪ 

Site:  (Name of Campus) ____________________ [Select from Pull-down menu]

Participant ID: ⁪⁪⁪⁪⁪⁪⁪⁪
Interviewer: 

__________________________[Select from Pull-down menu]

Verbal consent provided: 
1=yes

2= no

Instructions for interviewer:  When to Use: This qualitative interview will be conducted with an identified representative of the campus administration.  The local evaluator will be responsible for developing a potential respondent list from which the target respondent will be selected.  The questions in this interview are designed to obtain information about: the campus infrastructure and knowledge base around suicide prevention and related efforts. Administered by: Staff from the ORC Macro cross-site evaluation team. Completed by: Two faculty members, one from an academic department traditionally thought of as a human services department (e.g., psychology, social work, etc.) and one from a non-human services department (e.g., math, science).
Introduction

INTERVIEWER: Hi. My name is [INSERT NAME] and I work for ORC Macro, a research and consulting firm contracted by the Substance Abuse and Mental Health Services Administration to conduct a cross-site evaluation of the federally funded Campus Suicide Prevention Program, in which [INSERT CAMPUS NAME] participates. 

[INSERT CAMPUS NAME] was awarded a federal grant in 2005 to enhance suicide prevention efforts on your campus. Were you aware of this award? 

⁪ Yes

⁪ No

Probe (if yes): What is your understanding of how grant funds will be used to support suicide prevention at [INSERT CAMPUS NAME]?

INTERVIEWER INSTRUCTION (if no): Provide respondent with name of Project Director at campus for more information.

Because of your position on Campus, you have been identified as a respondent to discuss your campus’ suicide prevention effort. This interview will take approximately 60 minutes and the information you provide will be combined with information gathered from other respondents to create a summary picture of the suicide prevention efforts on your campus.

INTERVIEWER INSTRUCTION: Be prepared to explain HOW the individual was identified.

If you do not know the answer to a question, it is okay to say so.  Finally, we are asking your permission to tape this interview in order to be certain that we are accurately capturing the details you provide.  To that end, please do not identify yourself or others by name at any time during this call. 

Respondent Information

INTERVIEWER: First, I would like to ask a few descriptive questions about you, and your time spent at [INSERT CAMPUS NAME]. 

1. What is your gender (select one)?





⁪ Female  


⁪ Male

2. What is your age?


 years

3. Are you Hispanic or Latino (select one)?
⁪ Yes


⁪ No 



3a. 
If Yes, Which group represents you?  Are you… (select one or more)



⁪  Mexican, Mexican-American, or Chicano


⁪  Puerto Rican


⁪  Cuban


⁪  Dominican


⁪  Central American


⁪  South American


⁪  Other Hispanic origin (please describe:_______________________________)

4. 
What is your race (select one or more)?
⁪  American Indian or Alaska Native

⁪  Asian

⁪  Black or African American

⁪  Native Hawaiian or Other Pacific Islander

⁪  White

5. 
How many years have you worked at this campus?
⁪  One year or less

⁪  More than one year but less than two years

⁪  Between two and three years

⁪  More than three years

6. What is your primary role on Campus? 

Probe:  Title, job function and role.

PART I: THE CULTURE OF SUICIDE PREVENTION
INTERVIEWER: In this section I will be asking questions regarding the suicide prevention effort on your campus and how your campus defines suicide prevention.

1. Why has suicide prevention been made a priority at [INSERT CAMPUS NAME (e.g., recent student deaths, etc.)?

2. Have there been any recent changes in your campus’ suicide prevention plan?  What are those changes?  

Probe:  If respondent indicates their campus does not have a suicide prevention plan, ask why not?

3. People approach campus suicide prevention in different ways. How does [INSERT CAMPUS NAME] define or approach it?

4. In what part of the campus’ administrative structure does the responsibility for suicide prevention lie? For example, is it a responsibility of the student affairs department? 

5. What are the primary ways in which your suicide prevention effort has impacted your campus?

6. What are the primary ways in which your suicide prevention effort has impacted  the community surrounding your campus?

PART II: SUICIDE PREVENTION BY FACULTY
INTERVIEWER: In this section I will be asking questions about how faculty understand the suicide prevention effort on your campus and how related information has been communicated to them.

 7. How has suicide prevention been incorporated into your campus activities (e.g., strategic plan, mission statement, vision or goals for the campus/departments, etc.)? 

8. Who are the key personnel involved in your campus’ suicide prevention effort, specifically what role do they play (e.g., counseling center director, dean of student affairs, etc.)? 

9. Is it an expectation that all faculty members are aware of the suicide prevention efforts at [INSERT CAMPUS NAME]? Please explain.

⁪ Yes

⁪ No

9a. (If yes) What are the communication strategies used to support that expectation?  

9b. (If yes) How effective have these efforts been in reaching the faculty? How do you know?

10. Please describe the efforts that have been implemented on your campus to educate faculty on suicide prevention.  

Probe for:

· Educational seminars conducted on campus

· Trainings conducted for faculty, staff and students

· Materials on suicide prevention disseminated on campus

· Incentives in place for faculty, staff, or students to learn about or be trained on suicide prevention

· Suicide prevention included in courses or incorporated into curriculum

11. How effective have these efforts been to educate faculty on suicide and suicide prevention? How do you know?

12. Is there any obligation or requirement of faculty with regard to mandatory reporting of self-harmful behavior they learn about in others? If yes, what are they required to report and under what circumstances? 

[NOTE TO INTERVIEWER: If the respondent distinguishes between self-harmful behaviors that are not considered suicide risk factors (e.g., risk taking, acute substance abuse, acute sexual risk taking, eating disorders, chronic cutting, self-mutilation such as piercing or tattooing, etc.) and self-harmful behaviors that are consider suicidal tendencies (e.g., single episode major self-harm, suicide attempts, atypical self-injury) probe for more information on whether the campus response differentiates between these types of behaviors.]   

Probe: What is the expectation if someone raises a concern about another student?

PART III:
 CAMPUS STAFF, DEPARTMENT, FACULTY AND STUDENT INVOLVEMENT IN THE SUICIDE PREVENTION EFFORT

INTERVIEWER: In this section I will be asking questions regarding the involvement of campus staff, academic departments, faculty, and students in the suicide prevention effort. In addition, we will discuss your campus’ response plan for a student’s suicide.

13. What is the involvement of the counseling center in the suicide prevention effort on your campus?

14. What is the involvement of the health center in the suicide prevention effort on your campus?

15. What academic departments on campus are involved with the suicide prevention effort (e.g., psychology, social work, math, etc.)? How are these departments involved?
Probe: How has your department been involved? Please describe.

15a. (If yes): how has your department’s involvement in the suicide prevention effort impacted the overall functioning and operations of your department?

16 How have student groups and/or student governments been involved with your campus’ suicide prevention efforts?

17. How have other non-academic departments been involved in your campus’ suicide prevention efforts?
Probe for:

· Clergy or religious services

· Campus security and/or local police departments

INTERVIEWER: I would like to ask a few questions about your campus’ official response plan to a death on campus or by a campus-enrolled student (e.g., suicide or otherwise).

18. Please describe how the campus responds to a death on campus or to the death of a campus-enrolled student.

Probe:

· How is student body made aware?  

· How are the faculty made aware?

· Is a team or task force assembled?  Who makes up the team or task force?

· Does the University conduct an investigation? Who is involved in the investigation?  

· Are any coping mechanisms/activities/materials offered to faculty or students?  Please describe.

· Do administration officials address the student body? Who from the administration and in what manner (e.g., email, letter, meetings, etc.)?

· Are counselors are made available to the student body? How are students made aware of the availability of counselors?    

· Are special efforts made for friends, roommates, or classmates of a student who dies?   Please describe.

· Are there supports for faculty members to help them cope with a student death? Please describe.

19. Is there a difference in response if a student death occurs on campus or off campus? Please describe the difference.

20.  Are there any differences in the response as a function of cause of death (i.e., suicide or death by other cause)? Please describe those differences.  

PART IV: FUTURE GOALS

INTERVIEWER: In this final section I will be asking about future goals for [INSERT CAMPUS NAME] suicide prevention efforts.

21. What aspects of [INSERT CAMPUS NAME]’s suicide prevention program would you like to see continue in the future?  

22. In your opinion, what is the likelihood that these activities will continue in the future?  Why or why not?  

Probe: 

· Are resources required for continuation?

· Are resources available to support continuation?
23. What aspects of the current effort would you like to see change in the future?

Probe: How can these changes be accomplished?

INTERVIEWER: That is the last of my questions, is there anything else that you would like to share about the suicide prevention effort on your campus?

Probe: What questions or clarifications do you have about any of the issues that we have discussed?

INTERVIEWER: Thank you for your time and willingness to participate in this interview; your information will be combined with others on your campus who participated in a similar interview.  The combined information will be used to get a better sense of the suicide prevention effort on your campus.
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