Request for Change in Burden Hours to OMB Clearance 1850-0598 (Schools and Staffing Survey), Expiration Date 02/28/2010

The Schools and Staffing Survey (SASS) contains questionnaires for elementary and secondary schoolteachers and principals, among other respondents. A one-year follow-up of those teachers, the Teacher Follow-up Survey (TFS), has been conducted the year after each SASS data collection, and has its own OMB clearance number (1850-0617). The first step in the TFS survey cycle is a re-contact of the schools sampled in the previous year’s SASS, to ask about the status of all teachers who were sampled for SASS. This re-contact of the schools sampled in SASS takes place in the fall of the next school year after the SASS data collection. 

NCES is in the midst of redesigning the 2008-09 TFS as described below. Since the 2008-09 TFS questionnaires are not yet ready to submit for OMB clearance, NCES requests to have the first sampling stage in the 2008-09 TFS operation approved under the SASS clearance.  The 2008-09 TFS questionnaires will be submitted for OMB clearance after consultation with experts in February/March 2008.

A further change in respondent burden for the first sampling stage of the Teacher Follow-up Survey is requested to allow for measuring the rate of turnover of principals sampled in the 2007-08 SASS. There are no extant measures of principal turnover on a national level. Principals, in their role of instructional leadership, can be critical to the success or failure of school reform measures at their schools. Yet the rate at which principals move from one school to another or leave the principal workforce entirely is unknown. Even as there is concern about the ongoing wave of retirement among the Baby Boomer-era cohort of teachers, little is known about the rate at which principals are retiring. The average age of public school principals in 2003-04 was 49.3 years, while for public school teachers, it was 42.5 years. In private schools, the average age of private school heads in 2003-04 was 50.5 years, and 42.8 years for teachers. A decade earlier, in 1993-94, the average age of public school principals was 47.7 years and that of private school heads was 47.1 years. There were similar proportions of male and female public school principals in 2003-04 (52.4 % male vs. 47.6% female), which is a considerable change from the 65.5% of public school principals in 1993-94 who were male.  

Collecting the occupational status of principals in 2008-09 will enable NCES to report an administrative rate of principal stayers and non-stayers for the year after the main SASS, but also to gather sufficiently detailed contact information for those principals who are no longer the principal of the SASS-sampled school. This potential data collection will be more fully described if that project is approved.  A second principal status check is contingent on achieving sufficiently high response rates to the Teacher and Principal Occupational Status Form, and on adequate funding and development of that project. 

As there was no contact information collected on the 2007-08 SASS Principal Questionnaire, those items are being added to the Teacher and Principal Occupational Status Form. There will be notification to principals with this form that there is the potential for further data collection.  

Request to include burden hours from the Teacher and Principal Occupational Status form under the SASS clearance hours:

Schools that provided a teacher list form in SASS are asked to report the current school year’s occupational status for all teachers who had been sampled for SASS. These data are used to stratify the teachers for TFS sampling into groups of stayers, movers, and leavers. The current school principal or someone else in the front office knowledgeable about the school’s staff fills out the Teacher and Principal Occupational Status form. A draft version of the Teacher and Principal Occupational Status form is included as an attachment, as this form has not yet been formatted.

The addition in burden hours is:

                                           Sample size 
Projected
Estimated Avg.   Total Hours

                                                                        Number of       Response Time

 





Respondents     per Respondent

Occupational Status form 
10,700

         10,176       10 minutes              1,696

NCES is revising its plans for the TFS to:

· Conduct TFS in 2008-09 as planned (one year after SASS).

· Modify the design of the TFS sample to increase the relative proportion of new teachers in sample.  (Historically, 38 percent (3,000 of 8,300) have been new; the design would be altered slightly to achieve a rate of 50 percent of teachers in their first 3 years of teaching.)

· Save money by:

1. Reducing overall sample size (from 8,300 to 6,000).

2. Cutting questionnaires to the minimum of items needed about the current year’s status, with some questions about “why” any changes were made.

3. Moving to less expensive methodology (placing more time and emphasis on Internet data collection and reducing the amount of field staff work).

Initial Thoughts on Beginning Teacher Second Follow-up (BTSF)

· The BTSF would be done in 2009-2010, two years after SASS and one year after TFS. Only the beginning teachers would be contacted.

· Beginning teachers would be followed because:

1. There are high rates of attrition in the first years of teaching,

2. Important research questions on attrition rates for beginning teachers can be answered, for example, 

· What are the attrition rates for teachers coming into teaching from different entry paths?

· What are the attrition rates for teachers with different induction experiences?  (Is the investment in these induction programs worth the cost?)

· Do teachers who stay out of teaching for more than one year stay out of the labor force or pursue another occupation?

3. They are the most interesting group to follow for a longer-term longitudinal survey, as opposed to teachers who are retiring, or mid-career teachers who may have relatively low rates of moving or leaving. 

