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20 CFR, Part 1001, Subpart F
§ 1001.150   Method of calculating State basic grant awards.(a) In determining the amount of 
funds available to each State, the ratio of the number of veterans seeking employment in the 
State to the number of veterans seeking employment in all States will be used.
(b) The number of veterans seeking employment will be determined based on the number of 
veterans in the civilian labor force and the number of unemployed persons. The civilian labor 
force data will be obtained from the Current Population Survey (CPS) and the unemployment 
data will be obtained from the Local Area Unemployment Statistics (LAUS), both of which are 
compiled by the Department of Labor's Bureau of Labor Statistics.
(c) Each State's basic grant allocation will be determined by dividing the number of unemployed 
persons in each State by the number of unemployed persons across all States (LAUS for the 
individual States / LAUS for all States) and by dividing the number of veterans in the civilian 
labor force in each State by the number of veterans in the civilian labor force across all States 
(CPS for the individual States / CPS for all States). The result of these two ratios will be 
averaged and converted to a percentage of veterans seeking employment in the State 
compared to the percentage of veterans seeking employment in all States. Three-year averages
of the CPS and LAUS data will be used in calculating the funding formula to stabilize the effect 
of annual fluctuations in the data in order to avoid undue fluctuations in the annual basic grant 
amounts allocated to States.
(d) State Plans are prepared in response to estimated basic grant allocation amounts prepared 
by the Department of Labor, based upon a projection of the appropriation. Variations ….
20 CFR, Part 1010

20 CFR 1010.320
Will recipients be required to collect information and report on priority of service?

Yes. Every recipient of funds for qualified job training programs must collect such 
information, maintain such records, and submit reports containing such information and in 
such formats as the Secretary may require related to the provision of priority of service.

20 CFR 1010.330 
What are the responsibilities of recipients to collect and maintain data on covered and non-
covered persons?

    (a) General requirements. Recipients must collect information in accordance with 
instructions issued by the Department.
    (1) Recipients must collect two broad categories of information:
    (i) For the qualified job training programs specified in paragraph (a)(2) of this section, 
information must be collected on covered persons from the point of entry, as defined in Sec. 
1010.300(a), and as provided in paragraph (b) of this section; and,
    (ii) For all qualified job training programs, including the programs specified in paragraph 
(a) (2) of this section, information must be collected on covered and non-covered persons 
who receive services, as prescribed by the respective qualified job training programs, as 
provided in paragraph (c) of this section.
    (2) For purposes of paragraph (a)(1) of this section, qualified job training programs that 
served, at the national level, 1,000 or more veterans per year for the three most recent 
years of program operations (currently the Wagner-Peyser, WIA Adult, WIA Dislocated 
Worker, WIA 



National Emergency Grant, and Senior Community Service Employment Programs) must 
collect information and report on covered entrants. The Trade Adjustment Assistance 
Program must collect information and report on covered entrants on the effective date of the
next information collection requirement applicable to that program, whether that is for a 
renewal of an existing approved information collection or for approval of a new information 
collection.
    (3) For purposes of this section, covered persons at the point of entry are referred to as 
``covered entrants.'' This group includes two further subgroups: veterans and eligible 
spouses as defined in Sec. 1010.110.
    (b) Collection and maintenance of data on covered entrants. In accordance with 
instructions issued by the Department, recipients of assistance for the programs specified in 
paragraph a)(2) of this section must collect and report individual record data for all covered 
entrants from the point of entry.
    (c) Collection and maintenance of data on covered and non-covered persons who receive
services. In accordance with instructions issued for individual qualified job training programs,
all recipients must collect and maintain data on covered and non-covered persons who 
receive services, including individual record data for those programs that require 
establishment and submission of individual records for persons receiving services.
    (1) The information to be collected shall include, but is not limited to:
    (i) The covered and non-covered person status of all persons receiving services;
    (ii) The types of services provided to covered and non-covered persons;
    (iii) The dates that services were received by covered and non-covered persons; and;
    (iv) The employment outcomes experienced by covered and non-covered persons 
receiving services.
    (2)(i) Except as provided in paragraph (c)(2)(ii) of this section, for persons receiving 
services, recipients must apply the definitions set forth in Sec. 1010.110 to distinguish 
covered from non-covered persons receiving services and, within covered persons, to 
distinguish veterans from eligible spouses.
    (ii) Until qualified job training programs adopt the definitions for covered and non-covered 
persons set forth at Sec. 1010.110 through the publication of requirements pursuant to the 
Paperwork Reduction Act, recipients must collect data on the services provided to and the 
outcomes experienced by veterans (however defined) and non-veterans receiving services 
in accord with regulations, policies and currently approved information collections.
    (d) All information must be stored and managed in a manner that ensures confidentiality.

OMB Circular A-102
(1) Agencies shall use the following standard application forms unless they obtain Office of 
Management and Budget (OMB) approval under the Paperwork Reduction Act of 1980 (44 
U.S.C. 35) and the 5 CFR Part 1320, "Controlling Paperwork Burdens on the Public":

SF-424 Fact sheet
SF-424a Budget Information (Non-Construction)
SF-424b Standard Assurances (Non-Construction)
SF-424c Budget Information (Construction)
SF-424d Standard Assurances (Construction) 

When different or additional information is needed to comply with legislative requirements or to 
meet specific program needs, agencies shall also obtain prior OMB approval.

29 CFR, Part 97.41 a.3.  
Financial reporting.



    (a) General. (1) Except as provided in paragraphs (a)2) and (5) of this section, grantees will 
use only the forms specified in paragraphs (a) through (e) of this section, and such 
supplementary or other forms as may from time to time be authorized by OMB, for:
    (i) Submitting financial reports to Federal agencies, or
    (ii) Requesting advances or reimbursements when letters of credit are not used.
    (2) Grantees need not apply the forms prescribed in this section in dealing with their 
subgrantees. However, grantees shall not impose more burdensome requirements on 
subgrantees.
    (3) Grantees shall follow all applicable standard and supplemental Federal agency 
instructions approved by OMB to the extend required under the Paperwork Reduction Act of 
1980 for use in connection with forms specified in paragraphs (b) through (e) of this section. 
Federal agencies may issue substantive supplementary instructions only with the approval of 
OMB. Federal agencies may shade out or instruct the grantee to disregard any line item that the
Federal agency finds unnecessary for its decision making purposes.

34 CFR, Part 85, Section 85.605 
Definitions.
    (a) Except as amended in this section, the definitions of Sec. 85.105 apply to this subpart.
    (b) For purposes of this subpart--
    (1) Controlled substance means a controlled substance in schedules I through V of the 
Controlled Substances Act (21 U.S.C. 812), and as further defined by regulation at 21 CFR 
1308.11 through 1308.15;
    (2) Conviction means a finding of guilt (including a plea of nolo contendere) or imposition of 
sentence, or both, by any judicial body charged with the responsibility to determine violations of 
the Federal or State criminal drug statutes;
    (3) Criminal drug statute means a Federal or non-Federal criminal statute involving the 
manufacture, distribution, dispensing, use, or possession of any controlled substance;
    (4) Drug-free workplace means a site for the performance of work done in connection with a 
specific grant at which employees of the grantee are prohibited from engaging in the unlawful 
manufacture, distribution, dispensing, possession, or use of a controlled substance;
    (5) Employee means the employee of a grantee directly engaged in the performance of work 
under the grant, including:
    (i) All direct charge employees;
    (ii) All indirect charge employees, unless their impact or involvement is insignificant to the 
performance of the grant; and,
    (iii) Temporary personnel and consultants who are directly engaged in the performance of 
work under the grant and who are on the grantee's payroll.

34 CFR, Part 85, 85.610 
Coverage.
    (a) This subpart applies to any grantee of the agency.
    (b) This subpart applies to any grant, except where application of this subpart would be 
inconsistent with the international obligations of the United States or the laws or regulations of a 
foreign government. A determination of such inconsistency may be made only by the agency 
head or his/her designee.

10 U.S.C. 1144
Employment assistance, job training assistance, and other transitional services: Department of 
Labor



(a) In General. 
(1) The Secretary of Labor, in conjunction with the Secretary of Defense, the Secretary of 
Homeland Security, and the Secretary of Veterans Affairs, shall establish and maintain a 
program to furnish counseling, assistance in identifying employment and training opportunities, 
help in obtaining such employment and training, and other related information and services to 
members of the armed forces under the jurisdiction of the Secretary concerned who are being 
separated from active duty and the spouses of such members. Such services shall be provided 
to a member within the time periods provided under paragraph (3) of section 1142(a) of this title,
except that the Secretary concerned shall not provide preseparation counseling to a member 
described in paragraph (4)(A) of such section.
(2) The Secretary of Defense, the Secretary of Homeland Security, and the Secretary of 
Veterans Affairs shall cooperate with the Secretary of Labor in establishing and maintaining the 
program under this section.
3) The Secretaries referred to in paragraph (1) shall enter into a detailed agreement to carry out 
this section.
(b) Elements of Program. - In establishing and carrying out a program under this section, the 
Secretary of Labor shall do the following:
(1) Provide information concerning employment and training assistance, including (A) labor 
market information, (B) civilian work place requirements and employment opportunities, 
(C)instruction in résumé preparation, and (D) job analysis techniques, job search techniques, 
and job interview techniques.
(2) In providing information under paragraph (1), use experience obtained from implementation 
of the pilot program established under section 408 of Public Law 101-237.
(3) Provide information concerning Federal, State, and local programs, and programs of military 
and veterans' service organizations that may be of assistance to such members after separation
from the armed forces, including, as appropriate, the information and services to be provided 
under section 1142 of this title.
(4) Inform such members that the Department of Defense and the Department of Homeland 
Security are required under section 1143(a) of this title to provide proper certification or 
verification of job skills and experience acquired while on active duty that may have application 
to employment in the civilian sector for use in seeking civilian employment and in obtaining job 
search skills.
(5) Provide information and other assistance to such members in their efforts to obtain loans 
and grants from the Small Business Administration and other Federal, State, and local 
agencies. 
(6) Provide information about the geographic areas in which such members will relocate after 
separation from the armed forces, including, to the degree possible, information about 
employment opportunities, the labor market, and the cost of living in those areas (including, to 
the extent practicable, the cost and availability of housing, child care, education, and medical 
and dental care).
(7) Work with military and veterans' service organizations and other appropriate organizations in
promoting and publicizing job fairs for such members.
(8) Provide information regarding the public and community service jobs program carried out 
under section 1143a of this title.

38 U.S.C. 31
The purposes of this chapter are to provide for all services and assistance necessary to enable 
veterans with service-connected disabilities to achieve maximum independence in daily living 
and, to the maximum extent feasible, to become employable and to obtain and maintain suitable
employment. 



 38 U.S.C. 4102A (b)(3) 
(b) Program Functions.— The Secretary shall carry out the following functions:
…
(3) Ensure that maximum effectiveness and efficiency are achieved in providing services and 
assistance to eligible veterans under all such programs by coordinating and consulting with the 
Secretary of Veterans Affairs with respect to 
(A) programs conducted under other provisions of this title, with particular emphasis on 
coordination of such programs with readjustment counseling activities carried out under section 
1712A of this title, apprenticeship or other on-the-job training programs carried out under 
section 3687 of this title, and rehabilitation and training activities carried out under chapter 31 of 
this title and 
(B) determinations covering veteran population in a State. 

38 U.S.C. 4102A (b)(5)
 (b) Program Functions.— The Secretary shall carry out the following functions:
…
(5) Subject to subsection (c), make available for use in each State by grant or contract such 
funds as may be necessary to support— 
(A) disabled veterans’ outreach program specialists appointed under section 4103A (a)(1) of 
this title, 
(B) local veterans’ employment representatives assigned under section 4104 (b) of this title, and
(C) the reasonable expenses of such specialists and representatives described in 
subparagraphs (A) and (B), respectively, for training, travel, supplies, and other business 
expenses, including travel expenses and per diem for attendance at the National Veterans’ 
Employment and Training Services Institute established under section 4109 of this title. 

38 U.S.C. 4102A (b)(6) 
Program Functions.— The Secretary shall carry out the following functions:
…
(6) Monitor and supervise on a continuing basis the distribution and use of funds provided for 
use in the States under paragraph (5). 

38 U.S.C. 4102A (c)(2)(B) 
(i) Subject to the succeeding provisions of this subparagraph, of the amount available under 
subsection (b)(5) for a fiscal year, the Secretary shall make available to each State with an 
application approved by the Secretary an amount of funding in proportion to the number of 
veterans seeking employment using such criteria as the Secretary may establish in regulation, 
including civilian labor force and unemployment data, for the State on an annual basis. The 
proportion of funding shall reflect the ratio of— 
(I) the total number of veterans residing in the State that are seeking employment; to 
(II) the total number of veterans seeking employment in all States. 

38 U.S.C. 4102A (c)(8)(A)
As a condition of a grant or contract under which funds are made available to a State in order to 
carry out section 4103A or 4104 of this title, the Secretary shall require the State to require each
employee hired by the State who is assigned to perform the duties of a disabled veterans’ 
outreach program specialist or a local veterans’ employment representative under this chapter 
to satisfactorily complete training provided by the National Veterans’ Employment and Training 
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Services Institute during the three-year period that begins on the date on which the employee is 
so assigned. 

38 U.S.C. 4104 (e) 
Reporting.— Each local veterans’ employment representative shall be administratively 
responsible to the manager of the employment service delivery system and shall provide 
reports, not less frequently than quarterly, to the manager of such office and to the Director for 
Veterans’ Employment and Training for the State regarding compliance with Federal law and 
regulations with respect to special services and priorities for eligible veterans and eligible 
persons. 

38 U.S.C. 4107 (b)
(b) The Secretary shall apply performance standards established under section 4102A (f) of this
title for determining compliance by the State public employment service agencies with the 
provisions of this chapter and chapter 42 of this title. Not later than February 1 of each year, the 
Secretary shall report to the Committees on Veterans’ Affairs of the Senate and the House of 
Representatives on the performance of States and organizations and entities carrying out 
employment, training, and placement services under this chapter, as measured under 
subsection (b)(7) of section 4102A of this title. In the case of a State that the Secretary 
determines has not met the minimum standard of performance (established by the Secretary 
under subsection (f) of such section), the Secretary shall include an analysis of the extent and 
reasons for the State’s failure to meet that minimum standard, together with the State’s plan for 
corrective action during the succeeding year. 
(c) Not later than February 1 of each year, the Secretary shall report to the Committees on 
Veterans’ Affairs of the Senate and the House of Representatives on the success during the 
preceding program year of the Department of Labor and its affiliated State employment service 
agencies in carrying out the provisions of this chapter and programs for the provision of 
employment and training services to meet the needs of eligible veterans and eligible persons. 
The report shall include— 
(1) specification, by State and by age group, of the numbers of eligible veterans, disabled 
veterans, special disabled veterans, eligible persons, recently separated veterans (as defined in
section 4211 (6) of this title), and servicemembers transitioning to civilian careers who 
registered for assistance with, or who are identified as veterans by, the public employment 
service system and, for each of such categories, the numbers referred to and placed in 
permanent and other jobs, the numbers referred to and placed in jobs and job training programs
supported by the Federal Government, the number who received intensive services, and the 
number who received some, and the number who received no, reportable service; 
(2) a comparison of the rate of entered employment (as determined in a manner consistent with 
State performance measures applicable under section 136(b) of the Workforce Investment Act 
of 1998) for each of the categories of veterans and persons described in clause (1) of this 
subsection with such rate of entered employment (as so determined) for nonveterans of the 
same age groups registered for assistance with the public employment system in each State; 
(3) any determination made by the Secretary during the preceding fiscal year under section 
4106 of this title or subsection (a)(2) of this section and a statement of the reasons for such 
determination; 
(4) a report on activities carried out during the preceding program year under section 4212 (d) of
this title; 
(5) a report on the operation during the preceding program year of programs for the provision of 
employment and training services designed to meet the needs of eligible veterans and eligible 
persons, including an evaluation of the effectiveness of such programs during such program 
year in meeting the requirements of section 4102A (b) of this title, the efficiency with which 
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services were provided through such programs during such year, and such recommendations 
for further legislative action relating to veterans’ employment and training as the Secretary 
considers appropriate; and 
(6) a report on the operation during the preceding program year of the program of performance 
incentive awards for quality employment services under section 4112 of this title. 

38 U.S.C. 4109
(c) (1) Nothing in this section shall be construed as preventing the Institute to enter into 
contracts or agreements with departments or agencies of the United States or of a State, or with
other organizations, to carry out training of personnel of such departments, agencies, or 
organizations in the provision of services referred to in subsection (a). 

38 U.S.C. 4112
(a) Criteria for Performance Incentive Awards.— 
(1) For purposes of carrying out a program of performance incentive awards under section 
4102A (c)(2)(A)(i)(III) of this title, the Secretary, acting through the Assistant Secretary of Labor 
for Veterans’ Employment and Training, shall establish criteria for performance incentive awards
programs to be administered by States to— 
(A) encourage the improvement and modernization of employment, training, and placement 
services provided under this chapter; and 
(B) recognize eligible employees and employment service offices for excellence in the provision 
of such services or for having made demonstrable improvements in the provision of such 
services. 

38 U.S.C. 4113 
(a) Stationing of TAP Personnel at Overseas Military Installations.— 
  (1) The Secretary— 
     (A) shall station employees of the Veterans’ Employment and Training Service, or 
contractors under subsection (c), at each veterans assistance office described in paragraph (2); 
and 
     (B) may station such employees or contractors at such other military installations outside the 
United States as the Secretary, after consultation with the Secretary of Defense, determines to 
be appropriate or desirable to carry out the purposes of this chapter. 
  (2) Veterans assistance offices referred to in paragraph (1)(A) are those offices that are 
established by the Secretary of Veterans Affairs on military installations pursuant to the second 
sentence of section 6304 (a) of this title. 
(b) Functions.— Employees (or contractors) stationed at military installations pursuant to 
subsection (a) shall provide, in person, counseling, assistance in identifying employment and 
training opportunities, help in obtaining such employment and training, and other related 
information and services to members of the Armed Forces who are being separated from active 
duty, and the spouses of such members, under the Transition Assistance Program and Disabled
Transition Assistance Program established in section 1144 of title 10. 
(c) Authority To Contract With Private Entities.— The Secretary, consistent with section 
1144 of title 10, may enter into contracts with public or private entities to provide, in person, 
some or all of the counseling, assistance, information and services under the Transition 
Assistance Program required under subsection (a). 

38 U.S.C. 4215 (d)
Addition to Annual Report.— In the annual report required under section 4107 (c) of this title 
for the program year beginning in 2003 and each subsequent program year, the Secretary of 
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Labor shall evaluate whether covered persons are receiving priority of service and are being 
fully served by qualified job training programs, and whether the representation of veterans in 
such programs is in proportion to the incidence of representation of veterans in the labor 
market, including within groups that the Secretary may designate for priority under such 
programs, if any. 


