
INA ACT: Sec. 214(c)(2)

(2)(A)  The  Attorney  General  shall  provide  for  a  procedure  under  which  an
importing employer which meets requirements established by the Attorney
General  may  file  a  blanket  petition  to  import  aliens  as  nonimmigrants
described in section  101(a)(15)(L) instead of filing individual petitions under
paragraph  (1)  to  import  such  aliens.  Such  procedure  shall  permit  the
expedited processing of visas for admission of aliens covered under such a
petition. 1c/ 1g/  

 
(B)  For  purposes  of  section  101(a)(15)(L),  an  alien  is  considered  to  be
serving  in  a  capacity  involving  specialized  knowledge  with  respect  to  a
company if the alien has a special knowledge of the company product and its
application in international markets or has an advanced level of knowledge of
processes and procedures of the company. 

 
(C) The Attorney General shall  provide a process for reviewing and acting
upon petitions under this subsection with respect to nonimmigrants described
in section 101(a)(15)(L) within 30 days after the date a completed petition has
been filed. 
 
(D) The period of authorized admission for- 

 
(i)  a  nonimmigrant  admitted  to  render  services  in  a  managerial  or
executive capacity under section 101(a)(15)(L) shall not exceed 7 years,
or 
 
(ii) a nonimmigrant admitted to render services in a capacity that involves
specialized  knowledge  under  section  101(a)(15)(L)shall  not  exceed  5
years. 
 

(E) 1c/ In the case of an alien spouse admitted under section 101(a)(15)(L),
who is accompanying or following to join a principal alien admitted under such
section, the Attorney General shall authorize the alien spouse to engage in
employment  in  the  United  States  and  provide  the  spouse  with  an
`employment authorized' endorsement or other apprpriate work permit. 
 
(F) 1f/ An alien who will serve in a capacity involving specialized knowledge
with respect to an employer for purposes of section 101(a)(15)(L) and will be
stationed primarily at the worksite of an employer other than the petitioning
employer  or  its  affiliate,  subsidiary,  or  parent  shall  not  be  eligible  for
classification under section 101(a)(15)(L) if— 
 

(i)  the  alien  will  be  controlled  and  supervised  principally  by  such
unaffiliated employer; or 
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(ii) the placement of the alien at the worksite of the unaffiliated employer is
essentially  an arrangement to provide labor for  hire  for  the unaffiliated
employer, rather than a placement in connection with the provision of a
product  or  service  for  which  specialized  knowledge  specific  to  the
petitioning employer is necessary. 

Sec. 101(a)(15)(L)

(L) 3c/ subject to section 214(c)(2), an alien who, within 3 years preceding the time of his
application for admission into the United States, has been employed continuously for one 
year by a firm or corporation or other legal entity or an affiliate or subsidiary thereof and 
who seeks to enter the United States temporarily in order to continue to render his 
services to the same employer or a subsidiary or affiliate thereof in a capacity that is 
managerial, executive, or involves specialized knowledge, and the alien spouse and minor
children of any such alien if accompanying him or following to join him;

8 CFR

214.2(l)(5)(C)

(5) Certification and admission procedures for beneficiaries under blanket petition.

(i) Jurisdiction. United States consular officers shall have authority to determine 
eligibility of individual beneficiaries outside the United States seeking L classification 
under blanket petitions, except for visa-exempt nonimmigrants. An application for a visa-
exempt nonimmigrant seeking L classification under a blanket petition or by an alien in 
the United States applying for change of status to L classification under a blanket petition
shall be filed with the Service office at which the blanket petition was filed.

(ii) Procedures.

(A) When one qualifying organization listed in an approved blanket petition wishes to 
transfer an alien outside the United States to a qualifying organization in the United 
States and the alien requires a visa to enter the United States, that organization shall 
complete Form I - 129S, Certificate of Eligibility for Intracompany Transferee under a 
Blanket Petition, in an original and three copies. The qualifying organization shall retain 
one copy for its records and send the original and two copies to the alien. A copy of the 
approved Form I - 797 must be attached to the original and each copy of Form I - 129S.

(B) After receipt of Form I - 797 and Form I - 129S, a qualified employee who is being 
transferred to the United States may use these documents to apply for visa issuance with 
the consular officer within six months of the date on Form I - 129S.

(C) When the alien is a visa-exempt nonimmigrant seeking L classification under a 
blanket petition, or when the alien is in the United States and is seeking a change of status
from another nonimmigrant classification to L classification under a blanket petition, the 
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petitioner shall submit Form I-129S, Certificate of Eligibility, and a copy of the approval 
notice, Form I-797, to the Service Center with which the blanket petition was filed.


