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ADVANCE IT Survey

OMB # 3145-XXXX
Exp: XX-XXXX

Institutional Transformation (IT) Survey
Purpose of Survey

This survey will collect information on ADVANCE IT program activities and outcomes for the 19 cohorts
1 and 2 grantees. Responses will be facilitated via interactive WebEx videoconference. We appreciate the
time you are taking to respond. Before we get started, please tell us who will be participating today and
any others who were consulted in preparation for this discussion. We will ask you for each person’s
name, university/college position, IT project role, and when each became involved in the project. We
would like to reiterate that reported evaluation results will include no individual identifying information
and efforts will be made to conceal the institutional dffiliations associated with all comments. Please
begin with the individual who should serve as our primary contact should we have questions later,
including contact information.

Name Position Role in IT project | Held since when? Notes

AW *E e

*Phone: Email:

So that we may be of the greatest possible assistance, we would also like to confirm who will be
completing the quantitative indicator data form. Again, please begin with the individual who should
serve as our primary contact.

Name Position Role in IT project | Held since when? Notes

Eal el A e

*Phone: Email:

Please confirm the start and end dates of the ADVANCE IT project grant period at your institution.
Start date of IT grant: (prefill start date)

End date of IT grant, including no-cost extensions: (prefill end date)

Thank you.

Westat Internal Use
IT institution: Date of survey:
Primary IT contact: Completed by Westat staff:
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ADVANCE IT Survey

The survey has three sections. In Section A, we will ask general questions about the overall context of
your institution before, during, and in some cases after the ADVANCE IT grant period. For Section B, we
will inquire as to the nature, range, and degree of implementation of activities undertaken as part of your
IT project. Finally, in Section C, we will ask about changes related to STEM faculty gender equity at your
institution by the end of the IT grant period and subsequently.

Let’s get started.

Pursuant to 5 CFR 1320.5(b), an agency may not conduct or sponsor, and a person is not required to respond to an information
collection unless it displays a valid OMB control number. The OMB control number for this collection is 3145-0000. Public
reporting burden for this collection of information is estimated to average 1.5 hours per response, including the time for
reviewing instructions. Send comments regarding this burden estimate and any other aspect of this collection of information,
including suggestions for reducing this burden, to: Suzanne Plimpton, Reports Clearance Officer, Information Dissemination
Branch, Division of Administrative Services, National Science Foundation, Arlington, VA 22230.

Westat Internal Use
IT institution: Date of survey:
Primary IT contact: Completed by Westat staff:
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ADVANCE IT Survey

Section A. Institutional Context and Culture

Al. Please indicate the extent to which your institution was engaged in each of the following types of
efforts targeted at equity or diversity for faculty and for postdoctoral fellows and/or doctoral
students during the time period from 1995 until 2000, prior to your IT grant award. Please also
indicate whether or not these efforts were focused on STEM fields.

Consider- For
Efforts targeted at Minimally : Moderately ably STEM
equity/diversity for... engaged engaged engaged Yes | No
WOMEN ...ooiiiiiiieeeieee et . 1 2 3 1 2
Racial/ethnic minorities........cc..cccceevuenneee. . 1 2 3 1 2
Faculty
Persons with disabilities...............cccuece... . 1 2 3 1 2
Other (specify) 1 2 3 1 2

Post- WOmeN.....cvvviiiieeiiiiiieeeececccceeeeeeeees 1 2 3 1 2

doctoral Rjcjal/ethnic minorities.......................... 1 2 3 1 2

Fellows/

Doctoral Persons with disabilities..............cc.c..e. 1 2 3 1 2

Students yher (specify) 1 2 3 1 2

A2,

A3.

A4,

During the period of your ADVANCE grant, did your institution undertake other gender equity-
focused initiatives for faculty closely associated with the goals of ADVANCE?

N O eeeeeeeeesee e e ses e ees e eees e eeseseesese e eeees 2 (GO TO QA4)

Which of the following groups of women faculty were targeted?

Yes No
All women faculty.......cccceevcvereieriieeeeriieeeeeeeieeeens 1 2
Women STEM faculty.......cccoeeeveeieenceeesiiieee s 1 2
Women minority faculty.......c.cocceeverveneinnieennneeen. 1 2
Women faculty with disabilities...........c.ccceevernunennns 1 2

During the period of your ADVANCE grant, did your institution undertake other gender equity-
focused initiatives for postdoctoral fellows (postdocs) or doctoral students closely associated
with the goals of ADVANCE?

N O eeeeeeeeeeeeeeeeeeee e e s seesees s sses e see s eeseeee e eeee 2 (GO TO QA6)

Westat Internal Use

IT institution: Date of survey:
Primary IT contact: Completed by Westat staff:
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ADVANCE IT Survey

A5.  Which of the following groups of women postdocs and/or doctoral students were targeted?

Yes No
All women poStdOCS........eeeveeeeerreerieeeneessreesnseennns 1 2
All women doctoral students..........cccceeeeeerereerrveennns 1 2
Women STEM postdocs.........cccvvvvveniinnnennnnnn.. 1 2
Women STEM doctoral students............cccecuveenee. 1 2
Women minority postdocCs........cceeeuveeeeenvrrevreeeeeeennns 1 2
Women minority doctoral students....................... 1 2
Women postdocs with disabilities ..........cc.ccoceeuneee. 1 2
Women doctoral students with disabilities.............. 1 2

A6. Please rate the accessibility of institutional data on STEM faculty at your institution (such as
that requested in the ADVANCE IT indicators toolkit). Consider four time periods: during IT
proposal development, at the start of the IT grant period, in the final year of the IT grant period,
and during the most recent academic year.

Few or no data Some data Most or all data
Accessibility of institutional data elements elements elements
on STEM faculty accessible accessible accessible

During IT proposal development .............cccveene... 1 2 3
At start of IT grant period.........ccccevvveeeercrveeeeennnnen. 1 2 3
In final year of IT grant period.........cccceeevveeeennnne. 1 2 3
During the most recent academic year.................. 1 2 3
Westat Internal Use
IT institution: Date of survey:
Primary IT contact: Completed by Westat staff:
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ADVANCE IT Survey

A7. Please rate the degree to which your institution’s leaders’ actions affected ADVANCE and other
gender equity-focused activities. Consider four time periods: during IT proposal development, at
the start of the IT grant period, in the final year of the IT grant period, and during the most recent
academic year.

Neither
Impeded Impeded impeded nor: Facilitated | Facilitated
Leaders’ actions considerably: somewhat : facilitated | somewhat :considerably
During IT proposal
development.............i....... 1 2 3 4 5
o At start of IT grant

Institutional .

administrators Perlod .............................. 1 2 3 4 5

and leaders In final year of IT grant

period.......coccveieeieiniiennn. 1 2 3 4 5
During the most recent
academic year................... 1 2 3 4 5
During IT proposal
development.............i....... 1 2 3 4 5
STEM At start of IT grant
Period.....c.ceveiiieereriiiennnnns 1 2 3 4 5
department ;
heads In final year of IT grant
period.......coevveieeieiniiennn. 1 2 3 4 5
During the most recent
academic year................... 1 2 3 4 5
During IT proposal
development..................... 1 2 3 4 5
At start of IT grant
Senior faculty Period.....c.ceeueeereieeaiiennnne. 1 2 3 4 5
leaders In final year of IT grant
period.......coecveieeieniiennnn. 1 2 3 4 5
During the most recent
academic year................... 1 2 3 4 5

(If either extreme of the scale is selected, probe for examples and contextual factors. Also probe for any
variations within categories of leaders.)

Westat Internal Use

IT institution:

Primary IT contact:

5

Date of survey:

Completed by Westat staff:




ADVANCE IT Survey

A8. Please rate the overall impact of your institution’s resource and policy environment on the level
of support for gender equity-focused activities. This could include financial, personnel, or
infrastructural resources. Consider for four time periods: during IT proposal development, at the
start of the IT grant period, in the final year of the IT grant period, and during the most recent

academic year.

Facilitat
ed
Neither som
Impact of resource Impeded Impeded :impeded nor ewh: Facilitated
and policy environment considerably: somewhat @ facilitated at _:considerably

During IT proposal development.......... 1 2 3 4 5
At start of IT grant period..................... 1 2 3 4 5
In final year of IT grant period............. 1 2 3 4 5
During the most recent academic year.. 1 2 3 4 5

(If either extreme of the scale is selected, probe for examples and contextual factors.)

Westat Internal Use

IT institution:

Primary IT contact:
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Date of survey:
Completed by Westat staff:




ADVANCE IT Survey

Section B: ADVANCE IT Activities

B1. We will describe three broad overall approaches that may characterize ADVANCE IT activities.
Please indicate the extent to which each approach describes the activities you carried out as part of
your IT project for two time periods: at the start of the IT grant period and in the final year of the
IT grant period.

Focus on individuals: Deal with gender equity issues on an individual level, minimizing the
disparities between men and women (e.g., leadership programs, mentoring).

Focus on institutional policies and Structures: Reduce organizational barriers to women
STEM faculty’s achievement (e.g., more transparent tenure and promotion policies,
provision of work and family benefits).

Focus on institutional values/culture: Change cultural norms and practices to support
positive valuing of equity and diversity (e.g., make equity/diversity part of public mission
statement, promote activities to increase understanding of gender equity issues).

To a To a
To a minimal moderate considerable
Overall approaches extent extent extent
Atstart | Focus on individualS..........ceeveeveveeveereeennnns 1 2 3
of IT - - . ;
grant Focus on institutional policies and structures
period  pocys on institutional values/culture............. 1 2 3
In final Focus on individuals..........ceeeveeveeeeeeeeeeenns 1 2 3
year of
IT Focus on institutional policies and structures 1 2 3
grant
period  Focus on institutional values/culture............. 1 2 3

Westat Internal Use

IT institution: Date of survey:
Primary IT contact: Completed by Westat staff:
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ADVANCE IT Survey

B2. For each of the following policy areas please indicate the status of implementation of clear and
equitable standards at your institution for two time periods: at the start the IT grant period and in
the final year of the IT grant period.

Adoption
by targeted : Adoption by
Develop- unit/ other units/ Not
Policy areas Awareness ment institution : institutions : applicable

Recruitment........ccceeveeevevveenennnnnns 1 2 3 4 NA

Hiring....oooveeeieeieeieeeeeeeeeeeee 1 2 3 4 NA

At Research support .......ccccceeeveeeennnnnns 1 2 3 4 NA

start Tenure criteria.......cc.cccceeevuvvvveeeennn. 1 2 3 4 NA
of IT Standards for promotion to full

grant professor P ............................... ! 2 3 4 NA

period work/life balance........................... 1 2 3 4 NA

Other (specify) 1 2 3 4 NA

Overall 1 2 3 4 NA

Recruitment.........cceeveeeeeieeeeccnnnnnes 1 2 3 4 NA

Hiring....oeoveeieeieeeeeeeeeeeeeee e 1 2 3 4 NA

In final Research support ............ccceeeen, 1 2 3 4 NA

year :Tenure Criteria.........cccoecceerrrvvriunnnns 1 2 3 4 NA
of IT  Standards for promotion to full

grant professor P ............................... 1 2 3 4 NA

period \ork/life balance ......................... 1 2 3 4 NA

Other (specify) 1 2 3 4 NA

Overall..........ccevecvericennecsnccsnncnnees 1 2 3 4 NA

Westat Internal Use

IT ins

Primary IT contact:

titution:
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Date of survey:
Completed by Westat staff:




ADVANCE IT Survey

B3. For each of the following types of practices please indicate the status of implementation of clear
and equitable standards at your institution for two time periods: at the start of the IT grant period
and in the final year of the IT grant period.

Implemen-
tation in
targeted : Scale-up to
Develop- unit/ other units/ Not
Practices Awareness ment institution : institutions :applicable
Time/workload allocation....... 1 2 3 4 NA
Professional development and
MENOTING. ..uvvreireeeeriaaannnnns 1 2 3 4 NA
Research support
(e.g., discretionary funds,
lab space).....ccccceeecveeevernennn. 1 2 3 4 NA
Recruitment .........ccceeeeeeennnnn. 1 2 3 4 NA
At start of Hiring.......cceevevieeevivvveeeenennnnnn. 1 2 3 4 NA
IT grant  Tenure review.........cccoeueennee. 1 2 3 4 NA
period Committee assignments and
chair selection...................... 1 2 3 4 NA
Promoting awareness of
INEQUILIeS....ccvvriirereriieennnns 1 2 3 4 NA
Institutional self-assessment/
data collection and reporting
SYSLEIMS. ..couveeureneereeenieeeannne 1 2 3 4 NA
Other (specify) 1 2 3 4 NA
Overall............cooeevuerisnencnns 1 2 3 4 NA
Time/workload allocation....... 1 2 3 4 NA
Professional development and
MENOriNG.....uvveireeerrreennnnnns 1 2 3 4 NA
Research support
(e.g., discretionary funds,
lab space).......ccecveeeeveeeennnns 1 2 3 4 NA
Recruitment........ccceveeeeeeeeennnn. 1 2 3 4 NA
In final Hiring.....cccoevvvveiiieiieieiine, 1 2 3 4 NA
year of IT Tenure review.......ccceeeuvveveeeeee. 1 2 3 4 NA
grant G . ; i
period ommittee assignments an
chair selection...................... 1 2 3 4 NA
Promoting awareness of
INEQUILIeS....ccevrrrrereeraeeannnnns 1 2 3 4 NA
Institutional self-assessment/
data collection and reporting
SYSLEIMS. ..eeveerreeaiieeeaiieeeasns 1 2 3 4 NA
Other (specify) 1 2 3 4 NA
Overall........cooveervneiicsscnennens 1 2 3 4 NA

Westat Internal Use

IT institution:
Primary IT contact:
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Date of survey:
Completed by Westat staff:




ADVANCE IT Survey

B4. For each of the following types of structural changes to your institution please indicate the status
of implementation for two time periods: at the start of the IT grant period and in the final year of
the IT grant period.

Adoption : Adoption
by targeted: by other
Develop- unit/ units/ Not
Structural changes Awareness ment institution : institutions : applicable
Establishment of equity/diversity-
related positions....................... 1 2 3 4 NA
Equity/diversity responsibilities
incorporated into existing
administrative positions........... 1 2 3 4 NA
Equity/diversity initiatives
At start included in strategic plan......... 1 2 3 4 NA
of IT Allocation of facilities/resources to
grant equity/diversity-focused
period functions.........cccveeeeeeeeeeeeeennnn, 1 2 3 4 NA
Targeted equity/diversity
workshops and discussions for
faculty and/or leadership.......... 1 2 3 4 NA
Other (specify) 1 2 3 4 NA
Overall........coceeenueiuenenensnensanenns 1 2 3 4 NA
Establishment of equity/diversity-
related positions....................... 1 2 3 4 NA
Equity/diversity responsibilities
incorporated into existing
administrative positions........... 1 2 3 4 NA
Equity/diversity initiatives
In final included in strategic plan......... 1 2 3 4 NA
year of Allocation of facilities/resources to
IT grant equity/diversity-focused
period functions.........cccvveeeeeeeeeeeeeennnn, 1 2 3 4 NA
Targeted equity/diversity
workshops and discussions for
faculty and/or leadership......... 1 2 3 4 NA
Other (specify) 1 2 3 4 NA
Overall..........covvrvvnnvensercinennnnne 1 2 3 4 NA

Westat Internal Use
IT institution:

Primary IT contact:
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Date of survey:
Completed by Westat staff:




ADVANCE IT Survey

B5.  Which two ADVANCE IT activities would you share with another institution as examples of
best/effective practices, and why?

Activity #1:

Activity # 2:

B6. Which two ADVANCE IT activities were the most challenging to implement, and why?

Activity #1:

Activity # 2:

Westat Internal Use
IT institution: Date of survey:
Primary IT contact: Completed by Westat staff:
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ADVANCE IT Survey

Section C: ADVANCE IT Outcomes and Examples

We’ve talked about various activities conducted as part of the ADVANCE IT project at your institution. In
this section we turn to your views of the outcomes resulting from those activities.

C1. Please indicate the nature of changes in faculty hiring and promotion related to gender equity
for two time periods: by the end of the IT grant period and after the IT grant period.
Deterio-
Changes in faculty hiring rated Deterio- Little/ Improved
and promotion related consider- rated no Improved : consider- Not
to.... ably somewhat : change :somewhat ably applicable
Recruitment.................... 1 2 3 4 5 NA
Hiring.......coooeeveeinicnnen. 1 2 3 4 5 NA
Retention........c....c.......... 1 2 3 4 5 NA
Tenure/promotion to
associate professor...... 1 2 3 4 ) NA
Promotion to full
By end professor..................... 1 2 3 4 5 NA
of Movement into senior
IT grant . departmental/
period institutional
administrative
positions..................... 1 2 3 4 5 NA
Institutional honors/
awards..........ocoeeeeennns 1 2 3 4 5 NA
Other (specify) 1 2 3 4 5 NA
Overall.........cccoeueiinunennnn. 1 2 3 4 5 NA
Recruitment.................... 1 2 3 4 ) NA
Hiring.......coooeeveeiniennnn. 1 2 3 4 5 NA
Retention........................ 1 2 3 4 5 NA
Tenure/promotion to
associate professor...... 1 2 3 4 5 NA
Promotion to full
After IT professor' ............ e 1 2 3 4 5 NA
Movement into senior
grant
period fiep :drtrpental/
institutional
administrative
POSItiONS.......cccceeeeennnn. 1 2 3 4 ) NA
Institutional honors/
awards..........ccoveeeeennns 1 2 3 4 5 NA
Other (specify) 1 2 3 4 5 NA
Overall.........ccceeueienunenene. 1 2 3 4 5 NA

(If either extreme of the scale is selected, probe for examples and contextual/external factors.)

Westat Internal Use
IT institution:
Primary IT contact:

Date of survey:
Completed by Westat staff:
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ADVANCE IT Survey

C2. Please indicate the nature of changes in STEM faculty satisfaction and collegiality for two time
periods: by the end of the IT grant period and after the IT grant period.
Deterio-
Changes in satisfaction rated Deterio- Little/ Improved
and collegiality related consider- rated no Improved ;| consider- Not
to... ably somewhat | change : somewhat ably applicable
Women STEM faculty’s
level of satisfaction
with their jobs/ careers. 1 2 3 4 5 NA
Men STEM faculty’s
level of satisfaction
with their jobs/ careers. 1 2 3 4 5 NA
Other (specify) 1 2 3 4 5 NA
By end of Satisfaction overall........ 1 2 3 4 5 NA
IT grant Women STEM faculty’s
- ties with other STEM
period .
faculty in the
INStitution ................... 1 2 3 4 5) NA
Women STEM faculty’s
connections to wider
networks of colleagues
outside the institution.. 1 2 3 4 5 NA
Other (specify) 1 2 3 4 5 NA
Collegiality overall......... 1 2 3 4 5 NA
Women STEM faculty’s
level of satisfaction
with their jobs/ careers. 1 2 3 4 5 NA
Men STEM faculty’s
level of satisfaction
with their jobs/ careers 1 2 3 4 5 NA
Other (specify) 1 2 3 4 5 NA
Satisfaction overall........ 1 2 3 4 5 NA
2:::; T Wo_men STEM faculty’s
period ties with other STEM
faculty in the
INStitution ................... 1 2 3 4 5 NA
Women STEM faculty’s
connections to wider
networks of colleagues
outside the institution.. 1 2 3 4 5 NA
Other (specify) ] 1 2 3 4 5 NA
Collegiality overall......... 1 2 3 4 5 NA

(If either extreme of the scale is selected, probe for examples and contextual/external factors. Also probe
for basis of responses, such as climate survey data.)

Westat Internal Use
IT institution:
Primary IT contact:

Date of survey:
Completed by Westat staff:
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ADVANCE IT Survey

C3. Please indicate the nature of changes in institutional culture related to gender equity for two
time periods: by the end of the IT grant period and after the I'T grant period.
Deterio-
rated Deterio- Little/ Improved
Changes in institutional | consider- rated no Improved : consider- Not
culture related to... ably somewhat : change : somewhat ably applicable
Collection of data on
STEM faculty
gender equity.......... 1 2 3 4 5 NA
Use of data on STEM
faculty gender
eqUILY..ccoeerrerneeannnee. 1 2 3 4 5 NA
Recognition/under-
standing of gender
By end of:  equity issues........... 1 2 3 4 5 NA
IT grant :Climate/attitudes
period toward women
STEM faculty ........ 1 2 3 4 5 NA
Public statements about
gender equity
by senior
administrators/
faculty leaders......... 1 2 3 4 5 NA
Other (specify) 1 2 3 4 5 NA
Overall.......cccovvvueeiennee 1 2 3 4 5 NA
Collection of data on
STEM faculty
gender equity.......... 1 2 3 4 5 NA
Use of data on STEM
faculty gender
EQUILY...vvrerrieernnnnns 1 2 3 4 ) NA
Recognition/under-
standing of gender
After IT equity issues........... 1 2 3 4 5 NA
grant Climate/attitudes
period toward women
STEM faculty ........ 1 2 3 4 5 NA
Public statements about
gender equity by
senior
administrators/
faculty leaders......... 1 2 3 4 5 NA
Other (specify) 1 2 3 4 5 NA
Overall.......cccoecueerene. 1 2 3 4 5 NA

(If either extreme of the scale is selected, probe for examples and contextual/external factors.)

Westat Internal Use
IT institution:
Primary IT contact:

Date of survey:
Completed by Westat staff:
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ADVANCE IT Survey

C4. We have provided a list of publications on institutional transformation that appear to be based on
your ADVANCE IT social science research activities. Is the list complete?

(If no, obtain citations for relevant publications we may have missed.) IF NO PUBLICATIONS ARE
CITED, GO TO QC6. OTHERWISE, CONTINUE TO C5.

C5.  Which of these publications would you say have made the greatest contribution to
advancing/disseminating knowledge on gender equity-related institutional transformation, and
why?

C6. We have also provided a list of conference presentations on gender equity-related institutional
transformation that appear to be based on your ADVANCE IT social science research activities. Is
the list complete?

(If no, obtain information about relevant conference presentations) IF NO CONFERENCE
PRESENTATIONS ARE CITED, GO TO C8. OTHERWISE, CONTINUE TO C7.

C7. Which of these presentations would you say has made the greatest contribution to
advancing/disseminating knowledge on gender equity-related institutional transformation, and
why?

Westat Internal Use
IT institution: Date of survey:
Primary IT contact: Completed by Westat staff:
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ADVANCE IT Survey

C8. Have you provided consulting services to other institutions or organizations, or been asked to speak
with them on issues pertinent to gender-equity related institutional transformation? If so, would
you tell us a bit about it?

C9. What impact (if any) did participation in ADVANCE IT project activities have on the careers of
the PIs or co-PIs?

C10. To what extent (if any) did your institution’s cost-sharing commitment to the ADVANCE IT
project affect the success and institutionalization of ADVANCE IT activities?

C11. Please provide any additional information you deem relevant to helping us understand the impact
of ADVANCE IT at your institution.

Thank you very much for responding to the survey
and assisting with this ADVANCE IT evaluation.

If you have questions later regarding the study, please contact the Project Director,
Dr. Susan Berkowitz, at 301-294-3936 or susanberkowitz@westat.com.

Westat Internal Use
IT institution: Date of survey:
Primary IT contact: Completed by Westat staff:
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Appendix: Glossary of Terms and Phrases

Al: Efforts Targeted at Equity or Diversity

Efforts targeted at equity: explicit attempts to level the playing field for all groups

Efforts targeted at diversity: explicit attempts to increase the representation of particular
underrepresented groups.

B2: Policy Areas

Awareness: recognition of need for a new or revised written policy.

Development: completion of one or more phases necessary to adopt a new or revised written policy, but
falling short of official adoption.

Adoption by targeted unit/institution: official adoption of a new or revised written policy by
unit(s)/institution specifically targeted by your ADVANCE IT project.

Adoption by other units/institutions: official adoption of a new or revised written policy by
unit(s)/institution(s) beyond those specifically targeted by your ADVANCE IT project.

B3: Practice Changes

Awareness: recognition of need for change in a practice.

Development: completion of one or more phases necessary to implement a practice, but falling short of
implementation.

Implementation in targeted unit/institution: full implementation by unit(s)/institution specifically
targeted by your ADVANCE IT project.

Scale-up to other units/institutions: full implementation by unit(s)/institution(s) beyond those
specifically targeted by your ADVANCE IT project.

B4: Structural Changes

Awareness: recognition of need for a structural change to the institution explicitly promoting equity
and/or diversity

Development: completion of one or more phases necessary to adopt structural changes to the institution
explicitly promoting equity and/or diversity, but falling short of official adoption.

Adoption by targeted unit/institution: official adoption of structural changes explicitly promoting
equity and/or diversity by unit(s)/institution specifically targeted by your ADVANCE IT project.

Adoption by other units/institutions: official adoption of structural change explicitly promoting equity
and/or diversity by unit(s)/institution(s) beyond those specifically targeted by your ADVANCE IT
project.
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OMB # 3145-XXXX
Exp: XX-XXXX

Instructions for Completing the Outcome Indicator Data Collection Form
Quantitative Evaluation of the ADVANCE Program

The Outcome Indicator Data Collection Form is designed to obtain consistent, comprehensive
institutional data for two time periods: 2001 and 2008. We ask that you complete the form for both time
periods for all science, technology, engineering and mathematics (STEM) faculty at your institution and
for specific targeted units/departments as requested. To facilitate completion of this form, we offer the
following clarifications of terms:

Under “Women of color” and “Men of color” please include the following groups: African
Americans, American Indians/Native Americans, Asian and Pacific Islanders, and
Hispanics/Latinos. If your institution’s definition differs from this one, please indicate this
on the form and say how it differs.

Eligible for review—the faculty member is eligible to be considered for tenure.

Center Director or Lab Director--persons holding often prestigious positions as heads of major
research centers or research laboratories at your institution, not those performing primarily
managerial or administrative functions.

Start-up--earmarked funds/resources provided to new faculty members as part of a package usually
focused on supporting their research activities.

Release time- an allotted time period during which faculty members are explicitly released from a
defined portion of their normal teaching and/or service duties and obligations to enable
focusing on research-related activities.

Protected time—an allotted time period during which faculty members are permitted to focus
primarily on their research (similar to release time).

Recognizing that institutions may still vary widely in their definitions for these data items, we are more
than willing to work with you on a one-to-one basis to clarify additional questions or provide whatever
additional help you may require in completing this form. Please contact Eden Segal at 240-314-7583 or

edensegal@westat.com for further assistance.

Pursuant to 5 CFR 1320.5(b), an agency may not conduct or sponsor, and a person is not required to respond to an
information collection unless it displays a valid OMB control number. The OMB control number for this collection
is 3145-0000. Public reporting burden for this collection of information is estimated to average 90 hours per
response, including the time for reviewing instructions. Send comments regarding this burden estimate and any other
aspect of this collection of information, including suggestions for reducing this burden, to: Suzanne Plimpton,
Reports Clearance Officer, Information Dissemination Branch, Division of Administrative Services, National
Science Foundation, Arlington, VA 22230.
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OUTCOME INDICATOR COLLECTION FORM

Assistant Associate Full
Men
INSTITUTION DEPARTMENT YEAR Women Men of Women Men of Women of
Women | of Color Men Color | Women | of Color Men Color | Women | of Color Men Color
Applicants for
Tenure positions 0 0 0 0 0 0 0 0 0 0 0 0
Track Interviews 0 0 0 0 0 0 0 0 0 0 0 0
Faculty Applicants offered
Recruitment | positions 0 0 0 0 0 0 0 0 0 0 0 0
New faculty hired 0 0 0 0 0 0 0 0 0 0 0 0
0to2 0 0 0 0 0 0 0 0 0 0 0 0
. 3to5 0 0 0 0 0 0 0 0 0 0 0 0
Retention 4,8 0 0 0 0 0 0 0 0 0 0 0 0
by Years in
Rank 9to 11 0 0 0 0 0 0 0 0 0 0 0 0
12t0 14 0 0 0 0 0 0 0 0 0 0 0 0
15 or more 0 0 0 0 0 0 0 0 0 0 0 0
Eligible for review 0 0 0 0 0 0 0 0 0 0 0 0
Tenure Reviewed 0 0 0 0 0 0 0 0 0 0 0 0
Review Offered tenure 0 0 0 0 0 0 0 0 0 0 0 0
Denied tenure 0 0 0 0 0 0 0 0 0 0 0 0
Promotion Eligible for review 0 0 0 0 0 0 0 0 0 0 0 0
Review-rank | Reviewed 0 0 0 0 0 0 0 0 0 0 0 0
before Promoted 0 0 0 0 0 0 0 0 0 0 0 0
review Denied promotion 0 0 0 0 0 0 0 0 0 0 0 0
Promotion & Tenure
Faculty in Committee 0 0 0 0 0 0 0 0 0 0 0 0
Department/ | Endowed/Named
Unit Chair 0 0 0 0 0 0 0 0 0 0 0 0
Leadership Department Chair 0 0 0 0 0 0 0 0 0 0 0 0
Roles Lab Director 0 0 0 0 0 0 0 0 0 0 0 0
Center Director 0 0 0 0 0 0 0 0 0 0 0 0
Salary and 9-month salary $0.00 $0.00 | $0.00 $0.00 $0.00 $0.00 | $0.00 $0.00 $0.00 $0.00 | $0.00 | $0.00
Professional | Summer salary $0.00 $0.00 | $0.00 $0.00 $0.00 $0.00 | $0.00 $0.00 $0.00 $0.00 | $0.00 | $0.00
Benefits Start up $0.00 $0.00 | $0.00 $0.00 $0.00 $0.00 | $0.00 $0.00 $0.00 $0.00 | $0.00 | $0.00
(Including Release time
Start Up) Protected time
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1600 Research Boulevard

w t t® An Employee-Owned Rockville, MD 20850-3129
es a Research Corporation tel: 301-251-1500
fax: 301-294-2040

www.westat.com

MONTH DAY, 2010

NAME
TITLE/DEPARTMENT
INSTITUTION
ADDRESS

CITY STATE ZIP

Dear Dr. LAST NAME:

NSF has contracted with Westat to conduct an outcome evaluation of the Fellows and
Institutional Transformation (IT) components of the ADVANCE program. The enclosed survey
asks about your experiences and outcomes prior to, during, and since the end of your ADVANCE
Fellows award. Your answers to these questions are essential to NSF’s ability to assess whether
and how the Fellows awards achieved their intended goals. One part of the evaluation is a quasi-
experimental design that compares the outcomes for ADVANCE Fellows with those for a similar
set of respondents to the 2008 Survey of Doctorate Recipients. These comparison questions,
contained in Section E of the survey, ask you to respond on the basis of your personal and
employment status on October 1, 2008.

It will be helpful to have the following documents in hand before filling out the survey: a) a copy
of your most recent curriculum vitae and/or biosketch; b) a copy of your Federal income tax
return for 2008; and c) if applicable, any journal you may keep recording research activities. We
ask that you return the completed survey to us, along with a copy of your current curriculum
vitae, in the enclosed self-addressed stamped envelope by [INSERT DATE]. We want to
emphasize that your responses to the survey will be kept strictly confidential. Only designated
Westat project staff members who have signed a pledge of confidentiality will have access to the
data, which will be stripped of all personal identifiers and maintained with utmost security in a
locked filing cabinet (if hard copy) and on a password-protected server (if electronic). We will
report findings in the aggregate, in a manner that cannot be linked to individual respondents.
While we very much hope that you will respond to this important survey, you will suffer no
consequences from non-participation.

As noted above, your timely responses are vital to NSF’s ability to evaluate the outcomes of the
Fellows awards. We are happy to provide any assistance you may need in answering the survey.
Should you have any questions about the evaluation or this survey, please do not hesitate to
contact me at 301-294-3936 or susanberkowitz@westat.com. We look forward to receiving your
responses.

Sincerely,
Susan G. Berkowitz, Ph.D.

Project Director
Quantitative Evaluation of the ADVANCE Program
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ADVANCE Fellows Survey

Fellows Survey

Purpose of Survey

As part of a study of NSF’s ADVANCE program, Westat, a social science research firm in Rockville,
Maryland, is contacting recipients of ADVANCE Fellows awards. We request that you complete the
attached survey, which asks about your experiences as a Fellow and how having received the grant has
helped you or not in progressing towards your career goals. Please be assured that we respect your
privacy and will keep individual responses confidential and secure. Although Westat staff will be able to
identify your responses, evaluation results will be reported in the aggregate and include no individual

identifying information.
It should take you approximately 50 minutes to complete this survey.

If you have any questions about the purpose of this survey, the items, or how the data will be used, please
contact the Project Director, Dr. Susan Berkowitz, at 301-294-3936 or susanberkowitz@westat.com.

Pursuant to 5 CFR 1320.5(b), an agency may not conduct or sponsor, and a person is not required to respond to an
information collection unless it displays a valid OMB control number. The OMB control number for this collection
is 3145-0000. Public reporting burden for this collection of information is estimated to average 50 minutes per
response, including the time for reviewing instructions. Send comments regarding this burden estimate and any other
aspect of this collection of information, including suggestions for reducing this burden, to: Suzanne Plimpton,
Reports Clearance Officer, Information Dissemination Branch, Division of Administrative Services, National
Science Foundation, Arlington, VA 22230.
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ADVANCE Fellows Survey

OMB # 3145-XXXX
Exp: XX-XXXX

Section A: Personal Information

Please confirm the start and end dates of your ADVANCE Fellowship period, the institution(s) at which it
was carried out, and the year you received your doctorate.

Al. Start date of ADVANCE Fellowship: (prefill start date)

A2. End date of ADVANCE Fellowship, including no-cost extensions: (prefill end
date)

A3. Name of institution(s) at which the ADVANCE Fellowship was carried out: (prefill institution(s))

A4. Year you received your doctorate: (prefill Ph.D. year)

A5. What is your racial background? (Circle one or more.)

a. American Indian or Alaska NatiVe ............ccooviiiiiiiiieiiiiieeeeeeeeeee e 1
b. Native Hawaiian or other Pacific Islander.........ccccccveeevveuvveiiiiiiineeeeennn. 2
L X - o TSP 3
d. Black or African AMeTiCam.........ceiivieveieeeiriiiiieeeereiieeeeeeessssssssnsnnnnanaaans 4
€. WILE...eeeeiici ettt e e e eetra e e e e e eeeeeeeeeeeeeeeeeraaaes 5

A6. Are you Hispanic or Latina/o?

A7. What is your birth date?

Month Day Year

| | | | | | 19 | | |

A8. Are you currently married or in a long-term committed relationship?

Westat Internal Use
Fellowship recipient: Date received:
Alphanumeric identifier: Completed by Westat staff:
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ADVANCE Fellows Survey

Section B. At the Time You Applied for the ADVANCE Fellowship

The questions in this section ask about your professional and personal circumstances at the time you
applied for the ADVANCE Fellowship.

B1. At the time you applied for the ADVANCE Fellowship, what was your employment status? Were
you employed in a... (Circle only one.)

Full time

a. Full-time tenure-track faculty appointment...........cccoccveeeeeerecnreeeeennnnnen. 1
b. Full-time non-tenure-track faculty appointment ..........c.cccoeeveeeeeiuvveeennns 2
c. Full-time non-tenure-track term-limited faculty appointment ............... 3
d. Full-time academic administrative appointment ............ccccccveereveeeeeennnn. 4
e. Full-time research appointment (including postdoctoral position).......... 5
f.  Full-time position in iNAUSHTY........ceverrierrienieniereeeeeeeteeee e 6
g. Full-time position in GOVEINMENL ........c..cceeeuveeeiieeeeiieeeeenrereeeeeeeeeeennns 7
h. Full-time position in the non-profit SECLOT..........cccervverveeeceeerieee e 8
i.  Full-time other (specify) 9

art time

j  Part-time tenure-track faculty appointment...........cceeveevvverecuveeeessnneeeenns 10
k. Part-time non-tenure-track faculty appointment _..........c.ccceevveerverrennnen. 11
I.  Part-time non-tenure-track term-limited faculty appointment ............... 12
m. Part-time academic administrative appointment _..........cccccceeeeevveeeeeennnn. 13
n. Part-time research appointment (including postdoctoral position).......... 14
0. Part-time position in iNAUSHTY.......cccceeveerviirriiirieereeeee e 15
p. Part-time position in GOVEIMIMENL ......c.cceeerruieeriereenrieeeeeriireeeeeeeeeeeenns 16
g. Part-time position in the non-profit SECtOT.........cccvveeveervieercreeeireee e, 17
r. Part-time other (specify) 18
Other (specify) 19
s. Unemployed (For how long? 10210) 111 1) FS R 20

B2. Were you married or in a long-term committed relationship at the time of application?

Bl INO et 2 GOTO QB7

B3. What was your spouse or partner’s highest degree at the time of application?

a. NO diploma OF dEGIEE ........eeeeviieieiireeeieeeieeeteereeeseeereeesreesereessseesreeeeas 1
b. High school diploma/GED..........ccccecctiiiiiiiiiiniiieieeieeeeeee et 2
C. Bachelor’s degree........oovieiiiiiiieiieeieeeeee ettt 3
A MaSLEI’S AEGTC...ccuveeerreirererriteereeeiteerreesreeseessseessseeesseesssassssesssseesssneesans 4
€. DOCtOral deGIee.......cveveiieriiiieeiieeiee ittt et st eree e e eeeesaeeesaae s nnaeeeas 5
f. Other professional degree (e.g., M.D., D.D.S., J.D.)ucccotvevveecieeieeeenen, 6

Westat Internal Use
Fellowship recipient: Date received:
Alphanumeric identifier: Completed by Westat staff:
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ADVANCE Fellows Survey

B4. Was your spouse or partner employed at the time you applied for the Fellowship?

Dl INO e e 2 GOTO QB7

B5. Was your spouse or partner working in a STEM* field?

*STEM=Science, Technology, Engineering, and Mathematics

B6. Was your spouse or partner working in academia?

B7. Inthe two-year period before you applied for the ADVANCE Fellowship award, had you
applied for a job in a STEM field?

Bl IO 2 GOTOQB13

B8. For each of the following types of positions, please use the checkboxes to indicate the number of
applications you submitted. If you did not submit an application, please mark 0.

Type of position Number of applications
a. Tenure-track faculty appointment...........ccceeverveereenseeeenieeennieeenneeen. ] ] ] ]
b. Non-tenure-track faculty appointment ............ccceeeveercveervreenveerseernnens ] [ ] [ ] ]
c. Non-tenure-track term-limited faculty appointment .............cc......... D D D D
d. Academic administrative appOINtMeNt ..........ccccveeeeerreeresvreeeersnneeess (] [ ] [ ] (]
e. Research appointment (including postdoctoral position).................... ] ] ] ]
f. PoSition in INAUSITY ..cvvevreeeiriieiieeieenieenieeeie e ssere e e s srreeesseeeeee s D D D D
g. Position in GOVEIMIMEN . .......eitiiiiieriireeiieeeette et et eeeee e ree e e D D D D
h. Position in the NON-Profit SECLOT ........ccevreerereeriiieriiienieeereeeeeeiineenns D D D D
i. Other (specify) (] [ ] [ ] (]

Westat Internal Use
Fellowship recipient: Date received:
Alphanumeric identifier: Completed by Westat staff:
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ADVANCE Fellows Survey

B9. For any of the positions referred to in question B8, did you receive any offers that you turned

down?
S T TN 1
5 T o TR 2 GOTOQB13

B10. How many total offers in a STEM field did you turn down? (Circle only one.)

- T @)1 (= 0) ot 470 U USROS 1
Lo O N o1 (<TI0 A (0111 AR PP 2
(aB 5 A7/ 0) a0 310 ) IO 3

B11. Which type(s) of positions did you turn down? (Circle all that apply.)

a. Tenure-track faculty appointment.........ccccueeevereiveeriieenieenrieeeesnreeesesvnnens 1
b. Non-tenure-track faculty appointment .............cceeveerveeereeinveeeerneveeeeennnns 2
c. Non-tenure-track term-limited faculty appointment ............ccceccereernnen. 3
d. Academic administrative appOINtMENt ..........cceeevvveeerveerecverenvrreeeeeeeenns 4
e. Research appointment (including postdoctoral position) ..........cc.cceee.... 5
f. POSItion in INAUSITY.....coevvirrieirieriieeteeie et e e saeeee s 6
g. POSItion iN GOVEIMIMENL......ccciiieiiiteeereeiiiieeereeeireeeeeeesrereeereeeeeeeeeeneaaaaaaa, 7
h. Position in the NON-Profit SECLOT .........ccevveereeriieeieeieecreerre e 8
i. Other (specify) 9

B12. What were your reason(s) for not accepting the offer(s)? (Circle all that apply.)

a. Position was not full tiMe..........ccceeeeeririieereeeeee e 1
b. PoSition Was tEIMPOTATY ......cccceerrueerierrieenieeiiteeiteeiee st e steeseeeeneeeeeeeans 2
c. Position was not tenure track..........cceceeverveerieneenensenreeeeeeeeeeeeeeee 3
d. Geographic lOCAtION ......cccceervieiriiierierrieeee et e e e e sre e e s e areeee s 4
e. Position did not offer desired research opportunities .............ccccveeeennneen. 5
f. Position did not offer desired teaching opportunities ..............cccceeeeneee. 6
g. Teaching load was t00 heavy .........ccocceevvuiirsiirniiiiniieinieeie e 7
h. Position did not allow desired work/life balance .........c..cccocceerviervennnnns 8
i. Position did not offer sufficient opportunity for advancement................ 9
j. Other (specify) 10

Westat Internal Use
Fellowship recipient: Date received:
Alphanumeric identifier: Completed by Westat staff:
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B13.

ADVANCE Fellows Survey

Please indicate the extent to which the following circumstances were affecting your career
advancement at the time you applied for the ADVANCE Fellowship. (Circle one for each row.)

Not To a great
Circumstance atall :Somewhat: extent

Personal circumstances
a. Caregiving for child(ren)........ccceeceeevieeriieerieecee e e, Lo, 2 3
b. Caregiving for other family member(s).........ccccceevveevveevveeceesclunennn, loi 2 3
C.  SPOUSE OF PATINET’S CATEET.....ccerrrrurrrreererniurrreeeeansrreeeessssssnreaessssssnneees Loinnn. 2 3
Ao Health oot e § IR O 2 3
e. Other personal (specify) 2 3
Professional circumstances
f. UNEMPIOYIMENL ....occvveiiieeiieeieecieeste e eeeeeteesveesaeesaeeseeenses evreeens i U N 2 3
g. Job search difficulties........c.ccccueeveieiiieceieeeceee e e, Lo 2 3
h. Working outside area of research interest............cecceevereeereenensivennnnsd  FOUOIS 2 3
i. Limited research opportunities...........cccceeeeveeeicveerecvieeesseeesesvesdeeeenn. Loin.. 2 3
j.  Equipment-related iSSUES..........ccceeeerueeieireeeeieeeeieeeesieeeeseeeeesnieeennns Loin... 2 3
k. Computer-related iSSUES........cccceervueerrierriiernieniteeeeeeeeieeeeeeesbeeees s eseee s 2 3
I.  Lab space-related iSSUES.........ceeeeveeeeciireeiieeeeieeeeeieeeereeeeeveredeee e Lo 2 3
m. Lack of time to do research..........cccceveeieriieienieeeeeeeee s e, Lo 2 3
n. Lack of funds to hire research assistants............cccceeveeveencieneeniinenne Lo 2 3
0. Lack of funds to travel for research-related purposes ..............i........ Joorrneeionne 2 3
p. Lack of opportunities to collaborate...........ccecceeeeeernernenienees e Joorenvedeeann 2 3
g- Lack of ability to independently pursue grants/

SEIVE AS @ PI ...uiiiiiiiiiiiiiiiiiiiccciccc e Lo, 2 3
r. Lack of mentoring SUPPOIt.......c.ccceceeveeriirsiersieneeneeneeeeeieseeecbeees e Jreeeeesdeeenn 2
s. Teaching-related issues (heavy teaching load, not able to

teach desired COUTISES).......uuuuriiirrieeeeiieeeiieeecieeeeteeesveeeeeveeesbaeaaans Loiic... 2 3
t.  AdviSing COMMIMENLS.....c.c.eerittirriirriernieente et eeeeeee e e e 1o 2 3
u. Service-related issues (e.g., heavy committee service

ODLIGALIONS). ..ttt et st sie e st e b e et e seesneesbeenneas Lo, 2 3
v. Limited opportunities for advancement.........c..ccccceeveerersersenneciveenn. Lo 2 3
w. Non-supportive work climate..........ccccceveeveervenveeneeneenennenneenioeeenedeven i, 2 3
x. Other professional (specify) 2 3

Westat Internal Use

Fellowship recipient:
Alphanumeric identifier:

Date received:
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ADVANCE Fellows Survey

B14. At the time you applied for the ADVANCE Fellowship, what was your primary long-term
employment goal? (Circle only one.)

a. To obtain a tenure-track faculty position in a STEM field...................... 1
b. To obtain a non-tenure-track faculty position in a STEM field............... 2
c. To obtain a research appointment in a STEM field........ccc.ccoevereuvrennnenn. 3
d. To obtain a position in industry in a STEM field.........c.ccccevieiniiennnneen. 4
e. To obtain a position in government in a STEM field........cc.cccceeveernnen. 5
f. To obtain a position in the non-profit sector in a STEM field................. 6
g. Other (specify) 7

B15. Indicate the extent to which you had each of the following professional and personal goals at the
time you applied for the ADVANCE Fellowship. (Circle one for each row.)

To a great
Goal Not at all | Somewhat extent
Research related
a. Extend the line of research you were conducting...............iu........ JoorereredrreereneDonneens 3
b. Restart a previous research program............cecceeceeveeneesensieneenne. Tooveeerdeerennsd o JUTON 3
c. Pursue a new line or area of research...........ccccoeceniininncniionnnne Teverreerdreeeenned Deverenn 3
d. Pursue a multi-disciplinary research program............ccceeeveivurenne S FRRUUOU SUURY. JOURON 3
e. Other research related (specify) 2 3
Teaching related
f. Teach/advise graduate StUdents.........cccccereereeereriienieeneenesiuneenad Jooverruedeeronnsd Deveenne 3
g. Teach/advise undergraduate students............ccecceveeneerseenneciveenncaas Tooverreedreeeonnsd Deverenn 3
h. Teach advanced courses in your field..........ccccoveriiniinniionnncne. F [UURUOE FURUROIOs IR 3
i. Develop a NEW COUISE OF COUTSES.....cc.ueruterreerurereereereeenseensieneeeneas 7 R RN, lp RS 3
j. Other teaching related (specify) 2 3
Personal
k. Be able to live in the same place as spouse/
PATINIET ..eeiiurteeienrteeeiieteererteeeereresareeesenreessnneeesaneesssnneessannechonerens Lo 2.
1. Secure satisfactory career for you ........cccccceeeeeeveerieerieisdennnnnens 2 FRUUUUUE RO, ly N 3
m. Secure satisfactory career for your spouse/partner 1 2 3
n. Secure a position that would support desired work/life
DAlANCE. ...ttt s eeas Lo, 2....... 3
0. Other personal (specify) 2 3
Westat Internal Use
Fellowship recipient: Date received:
Alphanumeric identifier: Completed by Westat staff:
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ADVANCE Fellows Survey
Section C. During the ADVANCE Fellowship Period

These questions ask primarily about your activities and experiences during your ADVANCE Fellowship.

C1. Use the checkboxes to indicate the best description of the position(s) you held during the
ADVANCE Fellowship for two points in time: 1) at the start, and 2) at the end of the ADVANCE
Fellowship. (Please provide one response for each point in time regardless of whether your
position changed.)

At:the end of
Position Start of Fellowship Fellowship

Full time

Full-time tenure-track faculty appointment............c.ccoeeverueeneeernnnenn.

a.
b. Full-time non-tenure-track faculty appointment ..............cccecveuneen..

c. Full-time non-tenure-track term-limited faculty appointment ........

d. Full-time research appointment (including postdoctoral position). .

e. Other full time (specify)

Part time

f. Part-time tenure-track faculty appointment ..........c.cccecceeeeceernnennn.

g. Part-time non-tenure-track faculty appointment ............cccceceeerunene

h. Part-time non-tenure-track term-limited faculty appointment ........

i. Part-time research appointment (including postdoctoral position)

I I O 1 O O O
0 {10 0 T 1 [ I

j.  Other part time (specify)

C2. During the period in which you held your ADVANCE Fellowship, what was the approximate
percentage of time you spent on the following professional activities during a typical week?

RESEAICH. ..ottt et st s e %
TRACKING «..eenvteeieieieeee ettt ettt et st sttt et %
Service (e.g., serving on committee(s), community outreach)............ccceeveruneen. %
Other (e.g., advising) (specify) %
100%

Westat Internal Use
Fellowship recipient: Date received:
Alphanumeric identifier: Completed by Westat staff:
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ADVANCE Fellows Survey
C3. Did you use your ADVANCE ancillary funds* to do any of the following? (Circle all that apply.)

a.  Purchase research equipment and supplies........ccccccceeeevveerieccciniiieeeeenennn. 1
b.  Hire research assiStants.........cocceeceeeienieneerenieneet ettt 2
c. Travel to conduct research off site (e.g., field work, at other labs)........... 3
d. Travel to meet with research collaborators (e.g., write

joint proposals, papers, share and discuss findings).........cccceceeevvervveennnen. 4
e. Attend STEM CONfEIeNCES .....ccceereirrierrierienienientesieeeeete st see e e e 5
f.  Attend professional development @VENLS ..........cccceevereererveeeeeecvieeeesiennenann 6
g.  Subsidize child Care COStS.......ceeverrieiriiieieeteeee et 7
h. Reimburse publication COSES........ccevrvuerrurrrererieeniieenieesieesieeesreeessereeeeens 8
i.  Other (specify) 9

*Ancillary funds are those you were able to use in discretionary fashion according to program rules, excluding fringe
benefits.

C4. Please indicate the extent to which you participated in each of the following activities during the
period of the ADVANCE Fellowship. (Circle one for each row.)

To a great
Activity Not at all | Somewhat extent
a. Collaborated with other STEM researchers............ccccecuueee... 1 2 3
b. Mentored SOMEONE..........ccocuereerierriersienieneeneenieeseeeeeeee e 1 2 3
c. Served on a departmental COMMIttEe ........ccceerevveerernieeeennns 1 2 3
d. Served ona college/university committee.............cceecverneeenn. 1 2 3
e. Served on the editorial board of a STEM professional
0181521 SRR 1 2
f. Served as a reviewer for a STEM professional journal......... 1
g. Served as a Grant TeVIEWET.........ccveeverreerrreeesrersinreeeesssnreeesans 1
h. Served in a formal role (e.g., as an officer) in a STEM
professional assOCIiatioN........ccceeeverrreeesieenriensieernreeeeeeeaneeens 1
i.  Provided local community service of any sort...................... 1
j  Other (specify)
Westat Internal Use
Fellowship recipient: Date received:
Alphanumeric identifier: Completed by Westat staff:
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ADVANCE Fellows Survey

C5. Please indicate your level of satisfaction with each of the following during the ADVANCE
Fellowship period. (Circle one for each row.)
Neither
satisfied
Very Un- nor Very Not
unsatisfied: satisfied unsatisfied: Satisfied @ Satisfied : applicable

Equipment/space
a. Equipment........cccccceerrrennnnnnnn.n. 1 2 NA
b. Computer resources................... 1 2 4 NA
c. Labspace.....cccccovveerneirieenirennnns 1 2 4 5 NA
d. Other equipment/space

(specify) 1 2 3 4 5
Research related
e. Time to do research................... 1 2 3 4 5 NA
f.  Access to graduate research

ASSISTANTS. .eeevreerrireereieeerieeeeans 1 2 3 4 5 NA
g. Access to undergraduate

research assistants..................... 1 2 4 5 NA
h. Departmental start-up funds...... 1 NA
i. Departmental travel funds......... 1 4 NA
j. Opportunities to pursue

grants/serve as a Pl................... 1 2 3 4 5 NA
k. Other research related

(specify) 1 2 3 4 5
Teaching related
l.  Course load.......ccccceevvuerneernneennee 1 2 4 5 NA
m. Teaching assignments................ 1 2 4 5 NA
n. Other teaching related

(specify) 1 2 3 4 5
Mentoring
0. Mentoring from peers in your

department.........cceeveereeerrueeennnns 1 2 3 4 5 NA
p. Mentoring from senior faculty in

your department............cceveennee.. 1 2 3 4 5 NA
g- Mentoring from senior faculty

outside your department but

within your institution............... 1 2 3 4 5 NA
r. Mentoring from senior faculty

outside your institution ............. 1 2 3 4 5 NA
s. Other mentoring

(specify) 1 2 3 4 5

Westat Internal Use
Fellowship recipient:

Date received:

Alphanumeric identifier:

Completed by Westat staff:
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ADVANCE Fellows Survey

C5. Please indicate your level of satisfaction with each of the following during the ADVANCE
Fellowship period. (Circle one for each row.)——Continued

Neither
satisfied
Very Un- nor Very Not
unsatisfied: satisfied :unsatisfied: Satisfied : Satisfied : applicable

Collaboration and professional
development

u. Opportunities to collaborate
with peers in your department

v. Opportunities to collaborate
with senior faculty in your
department 1 2 3 4 5 NA

w. Opportunities to collaborate
with senior faculty outside your
department but within your
institution 1 2 3 4 5 NA

x. Opportunities to collaborate
with senior faculty outside your
institution 1 2 3 4 5 NA

Opportunities for networking 1 2 3 4 5 NA

z. Other opportunities for
collaboration/professional
development
(specify) 1 2 3 4 5

Other

aa. Clarity of departmental and
institutional policies and
procedures 1 2 3 4 5 NA

bb. Other (specify) 1 2 3 4

Westat Internal Use
Fellowship recipient: Date received:
Alphanumeric identifier: Completed by Westat staff:
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ADVANCE Fellows Survey

C6. Please indicate how each of the following affected your ability to reach your desired goals during
the ADVANCE Fellowship period. (Circle one for each row.)

Neither
Impeded impeded Facilitated
consider- | Impeded nor Facilitated : consider- Not
ably somewhat : facilitated | somewhat ably applicable
a. Department or institute’s
FeCepPiVIty t0 YOU.....ceeveuriernnieiinnneen. i IRUTTS T S 1. SUUIY 4. 5 NA
b. Climate/culture of the
department ...........coceeveerneerncesiiennnnenn ) ISR 2 R YUUUNS N 4...... 5 NA
c. Climate/culture of the
INSHULION. ..cvviiiiciiiciiicc i, Lo, 2o, . T DY S 5 NA

d. Alignment of your career goals
with the goals of the
department/institution................i........ § IRUUOOS N 2ueeeeiiiennes I SOTOTOS ST 4....... 5 NA

e. Fit between your research and
broader departmental research

AZeNdA. . ...ciiiiieie e Lo, 2 10 TPt IO SN 5 NA
f. Career advice from department

Chair .o S IORUIOE RN 2 e JRUUON SUUOOY” S 5 NA
g. Career advice from colleagues............ i PR O 0 RUN S o STV DURON 4....... 5 NA
h. Hiring policies of institution .....i........ Lovrrsieeenne Devevenveiarenneen c SURIUNNS O 4....... 5 NA
i. Hiring freeze at institution.................. Lovorrcioennne Deeeeeeieennen 1 SURUS S 4....... 5 NA
j. Being the recipient of an

ADVANCE Fellowship.............iu.c..... Loooiiinnnne, 2, 6. NOTTNOY RO S 5 NA
k. Other (specify) 1 2 3 4 5

C7. At the end of your ADVANCE Fellowship, what was your primary long-term employment goal?

(Circle only one.)

a. To obtain a tenure-track faculty position in a STEM field...................... 1
b. To obtain a non-tenure-track faculty position in a STEM field............... 2
c. To obtain a research appointment in a STEM field..............cccvvveeennnee. 3
d. To obtain a position in industry in a STEM field........c.cccceevieeriiennnneen. 4
e. To obtain a position in government in a STEM field...........cccceeueeennen. 5
f. To obtain a position in the non-profit sector in a STEM field................. 6
g. Other (specify) 7

Westat Internal Use
Fellowship recipient: Date received:
Alphanumeric identifier: Completed by Westat staff:
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C8.

ADVANCE Fellows Survey

Please use the checkboxes to indicate the numbers of the following professional activities and

accomplishments in which you engaged during two time periods: 1) the period in which you held
the ADVANCE Fellowship, and 2) the three-year period after completion of your Fellowship.

Activity/accomplishment

During Fellowship

3 year period after Fellowship

1

2

34

5-6:7+ | 0 1 2

3-4:56: 7+

Research publications

a. Number of STEM research articles in
refereed journals for which you are an
author

b. Number of papers in STEM conference
proceedings for which you are sole or
a co-author

¢. Number of book chapters for which
you are an author

d. Number of books for which you are an
author or editor

I B N I

I A BN I

I O A B

I I A B

I A e I
I A B I
I B BN B
I A BN B
I B N I
I A BN I
I B e I
I A BN I

Funding

e. Number of proposals submitted for
funding

f.  Number of proposals funded/awarded

Hin
Hin
Hin
[ ]
Hin
| ][]
Hin
[ ][]
Hin
Hin
Hin
[ ]

Presentations

g. Number presentations at a STEM
research conference

]
L]

]
L]
]
L]
L]

h. Number of presentations to
government or Community groups

]
L]
]
L]
]
L]
]
L]
]
L]
]
L]

i. Number of other presentations

(specify)

Teaching

j.  Number of distinct graduate-level
STEM courses you taught

k. Number of distinct graduate-level
STEM courses you taught that you had
not taught before your Fellowship

l.  Number of distinct undergraduate
STEM courses you taught

Patents

m. Number U.S. of patents for which you
applied

]
L]

]
L]
]
L]
L]

n. Number of U.S. patents for which you
were named as an inventor

Westat Internal Use
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Continued

ADVANCE Fellows Survey

C8. Please use the checkboxes to indicate the numbers of the following professional activities and
accomplishments in which you engaged during two time periods: 1) The period in which you held
the ADVANCE Fellowship, and 2) the three-year period after completion of your Fellowship.—

Activity/accomplishment

During Fellowship

3-year period after Fellowship

1 2

34

56: 7+ 0

1 2

34:56: 7+

Mentoring

0. Number of graduate students you
mentored who earned their master’s or
doctorate degrees

p. Number of postdoctoral researchers

Other awards/accomplishments

L L L L e L e ]
mentored HEEE R,
g. Number of undergraduate researchers
mentored L L L L e L ]
Committees
r. Number of positions on departmental
comr;litteefs L Ll e il
s.  Number of positions on universit
commitiees. ainlinlinlinlinlinlinlinlinlinlinlin
(1] L[] LTl

t. (specify)

[ ]

[ ]

C9. Please provide the following information for all research awards for which you played or currently
play a lead role (e.g., were/are the PI or co-PI or equivalent) starting in the year in which you
received your ADVANCE Fellowship through the present.

Funding
source Research topic

Role in
project

Start date
(month/year)

Duration

Amount of
funding

Westat Internal Use
Fellowship recipient:

Date received:

Alphanumeric identifier:
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ADVANCE Fellows Survey

Section D. From the End of the ADVANCE Fellowship Until Today

This section asks about your personal and professional circumstances from the end of your ADVANCE
Fellowship through the present, as well as your assessment of the influence of having been a Fellow on
your subsequent career path and professional growth.

D1. What is your current employment status?
T 0 1 010 (o) 77T A SRR 1
b. NOt eMPIOYEQ.......cviuieriieiierietiieieteee ettt ettt sb et ss e eneens 2 GO TO QD6
D2. Which of the following best describes the type of position you currently hold as your principal job?
(Choose only one type of position, indicating whether or not it is in a STEM field. If applicable,
use the checkboxes to indicate whether or not you are tenured and as of when.)
STEM field? Are you tenured?
Non- If yes, what
Type of position STEM : STEM Yes No month/year?
Full time
a. Full-time tenure-track faculty appointment 1 2 L] L]
b. Full-time non-tenure-track faculty appointment 1 2
c. Full-time non-tenure-track term-limited faculty
appointment 1
d. Full-time academic administrative appointment 1 L] L]
e. Full-time research appointment (including L]
postdoctoral position) 1 2
f.  Full-time position in industry 1 2
g. Full-time position in government 1 2 NN
h. Full-time position in the non-profit sector. 1 2
i. Full-time other (specify) ] ]
7 1 2
Part time
j. Part-time tenure-track faculty appointment 1 L] L]
k. Part-time non-tenure-track faculty appointment 1
. Part-time non-tenure-track term-limited faculty
appointment
m. Part-time academic administrative appointment 1 2 L] L]
n. Part-time research appointment (including ] ]
postdoctoral position) 1 2
o. Part-time position in industry 1 2
p. Part-time position in government 1 2 L] L]
g. Part-time position in the non-profit sector 1 2
r. Part-time other (specify) 1 2

Westat Internal Use
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ADVANCE Fellows Survey

D3. If your main job is in academia, what is your current academic rank? (Circle only one).

a. Not applicable: no ranks designated at this institution...............cccceeuueee. 1
b. Not applicable: no ranks designated for my position..............c..ccoeeveenen. 2
€. PTOfESSOT ... eiiieeieeieeieetee ettt ettt ettt et e e st e s st e st e e eneeeeneeenans 3
d. ASSOCIALE PTOTESSOT......cveueeveiiieeiietenieieinteeet ettt eseseeseseesesesseeeaensens 4
€. ASSIStant ProfeSS0T......cevuieeieerieeieeteritee ettt 5
£ IDSEIUCEOT. c..eiviiieieeeie ettt ettt b e ene e 6
S I T ol 111 <) PP PPPPPTRROPRPPPRE 7
h. Other academic rank (specify) 8
i. My main job is not in academia ..........cceccevererierierieriene e 9

D4. How long have you held your current position? (Circle only one.)

A. LSS than ONe YeaT........cccevcverriireieiieenieenieeetesseeseeesreesreesareesaneesaeesens 1
D. One t0 three Years.........coecievieiieeiieieetietieeeeieete ettt eaeeere e 2
C. Three t0 fiVe FRATS ..ecvcveercverrieirieeriieenieeeieeseeeseeeesitesiareeeseareeeessansneeess 3

D5. Have you held your current position during the entire period since the end of the ADVANCE

Fellowship?
e Y B ittt et ettt e e e e e et e e e e e bt e e e e e e bt ta e e e e e nbabanernnnanan 1
D N Ottt bbb e ene e 2

D6. Please use the checkboxes to indicate the number of applications you submitted for each of the
following types of STEM positions since the end of your ADVANCE Fellowship. If you did not
apply for a position, please mark 0.

Number of applications

Type of position 0 1-2 3-4 5+
a. Tenure-track faculty appointment...........ccceevveecveeviveeeeecireeeesienes .. (] (] [ ]
b. Non-tenure-track faculty appointment ..........ccocceeevvereveeereersvnesivennn L. (] (] [ ]
c. Non-tenure-track term-limited faculty appointment ..................... ... ] ] ]
d. Academic administrative appointment ..........c.ccceeeveereverscnvreeessdonnes ... (] (] [ ]
e. Research appointment (including postdoctoral position) ............... ... ] ] [ ]
f.  PoSItion in INAUSITY......cerriiirriierieenieerieere e sieesere e e s ereee s e eeees E D D D
g. PosSition in GOVEIMIMENL........cccciiriiiieeirrriieteeeeeereeeeeeeeeeee e e E D D D
h. Position in the NON-Profit SECtOT........cccvvrriirriieriieriienieee e e E D D D
i. Other (specify) [] ] ] [ ]
Westat Internal Use
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ADVANCE Fellows Survey

D7. For any of the positions referred to in question D6, did you receive any offers that you turned

down?
S T TN 1
5 T o TR 2 GOTO QD11

D8. How many total offers in a STEM field did you turn down? (Circle only one.)

- T @)1 (<o) ot 470 J U U UP U UURPPRRt 1
Lo R N o1 (<TI0 o (0111 SRR PR 2
(aB 5 A7/ 0) a0 310 ) IO 3

D9. Which type(s) of positions did you turn down? (Circle all that apply.)

a. Tenure-track faculty appointment.........ccccueeevereiveeriieenieenrieeeesnreeesesvnnens 1
b. Non-tenure-track faculty appointment ...........ccoeveevvvverercveeeererveeeesnnnnnes 2
c. Non-tenure-track term-limited faculty appointment ............ccceccereernnen. 3
d. Academic administrative appOINtMENt ..........cceeevvveeerveerecverenvrreeeeeeeenns 4
e. Research appointment (including postdoctoral position) ..........cc.cceee.... 5
f. POSItion in INAUSITY.....coevvirrieirieriieeteeie et e e saeeee s 6
g. POSItion iN GOVEIMIMENL......ccciiieiiiteeereeiiiieeereeeireeeeeeesrereeereeeeeeeeeeneaaaaaaa, 7
h. Position in the NON-Profit SECLOT .........ccevveereeriieeieeieecreerre e 8
i. Other (specify) 9

D10. What were your reason(s) for not accepting the offer(s)? (Circle all that apply.)

a. Position was not full tiMe..........ccceeeeeririieereeeeee e 1
b. PoSition Was tEIMPOTATY ......cccceerrueerierrieenieeiiteeiteeiee st e steeseeeeneeeeeeeans 2
c. Position was not tenure track..........cceceeverveerieneenensenreeeeeeeeeeeeeeee 3
d. Geographic lOCAtION ......cccceervieiriiierierrieeee et e e e e sre e e s e areeee s 4
e. Position did not offer desired research opportunities .............ccccveeeennneen. 5
f. Position did not offer desired teaching opportunities ..............cccceeeeneee. 6
g. Teaching load was t00 heavy .........ccocceevvuiirsiirniiiiniieinieeie e 7
h. Position did not allow desired work/life balance..........cc.ccceevvereverreennnns 8
i. Position did not offer sufficient opportunity for advancement................ 9
j. Other (specify) 10

Westat Internal Use
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D11.

ADVANCE Fellows Survey

advancement since the end of your ADVANCE Fellowship. (Circle one for each row.)

Please indicate the extent to which the following circumstances have affected your STEM career

Not To a great
Circumstance atall :Somewhat: extent

Personal circumstances
a. Caregiving for child(Ien).........ccceeeeieeeiieeeiieeeeee e Lo 2 3
b. Caregiving for other family member(s)........cccceeveervveecrereceeniecsiveenn 1o 2 3
c. Spouse or partner’s career 1 2 3
o Health oottt e loien. 2 3
e. Other personal (specify) 2 3
Professional circumstances
f. UNEMPIOYIMENL ...c.veevieiieieeieeteeieeieeieeee et et et eeesaeeeesseeseee s beeens N DS S 2 3
g. Job search difficulties..........ccceeeeeeeiiercierieieeeeeeeeeeeee e Lo 2 3
h. Working outside area of research interest ............cceeceeeeeevierrienceesonnnnen. T 2 3
i. Limited research OppOItUNIties..........cceecvveeeeceeeeeceieeecee e e Looin... 2 3
j. Equipment-related iSSUES.........ceeveueeeeeiiireeieeeeieeecteeee e e e re e e beee s L. 2 3
k. Computer-related iSSUES.........eeevcrieeeeciieeciieeeiee e rree e e e e | FOUUURE S 2 3
1. Lab space-related iSSUES.........cceeeecueeeeeiiereeiieeecree e esreeeevee s e Loin 2 3
m. Lack of time to do research..........ccoeeeeeeeriecieneeceeieeeeee e .1 2 3
n. Lack of funds to hire research assistants............ccceeceeveerveereeeserssiennnnnes Toooiidenn, 2 3
0. Lack of funds to travel for research-related purposes .................i....... Lo 2 3
p. Lack of opportunities to collaborate...........ccccccveevieecienceenieeciiene, Lo 2 3
g- Lack of ability to independently pursue grants/

Serve as @ P ......coiviiiiiiiiiiiiiiiiiii Lo 2 3
r. Lack of mentoring SUPPOTt.........cceveervueerrreeriieerieeenieeeniiesseesseessndesssssederesssdennn 2
s. Teaching-related issues (heavy teaching load, not able to teach

dESITEA COUISES)...eiiurrreeerieeeiireeeeitteeeetreeesreeeeeseeeseraseessseeesesseeeessieeennns loooiiinnns 2
t. Advising COMMItIMENLS.......cccvveerieeeieerireeeieeeireesreesneeseeeseessesnedessssnsidesesssionens 2
u. Service-related issues (e.g., heavy committee service

(0] o) 1= F: 110 o 1) USRS SRR Lo 2 3
v. Limited opportunities for advancement...........ccccceceeveervenveenveencivennec i 2 3
w. Non-supportive work climate.........c..ccoceevernernenienieenienensienenieneene Lo 2 3
x. Other professional (specify) 2 3

Westat Internal Use
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ADVANCE Fellows Survey

D12. Indicate the extent to which you have been able to realize the following professional and personal
goals since the end of your ADVANCE Fellowship. (Circle one for each row.)

To a great
Goal Not at all : Somewhat: extent

Research related
a. Extend the line of research you were conducting at the time

you applied for the ADVANCE Fellowship.......ccccceeeirvirnneniinennne. Lo 2..... 3
b. Restart a previous research program..........ccceeeveerveesveeseesseessnionnens Lo 2. 3
c. Pursue a new line or area of research...........cccceeveeniieninnenncnncciinennen. Lo 2. 3
d. Pursue a multi-disciplinary research program 1 2 3
e. Other research related (specify) 2 3
Teaching related
f. Teach/advise graduate StUdents...........ccceeeereeerercreereeneereeseeeseeeenes Lo, 2..... 3
g. Teach/advise undergraduate Students.........c.ccceevveereueersueensveesieeisonennne Lo, 2. 3
h. Teach advanced courses in your field..........ccccooeveeienirninnncnnnnd | ST SO 2.... 3
i. Develop a new course or courses 1 2 3
j.  Other teaching related (specify) 2 3
Personal
k. Be able to live in the same place as spouse/

PATIIIET eeieeieiiiieeeeeeeieteeeeeeeirteeeeeeenreeeeesasnreeeeesssnnreeeessssnnseneesssionsenees i ISTRUE RPN 2.....
1. Secure satisfactory career for yourself ..........cccoeevnvirnvnnernenionnen. Lo, 2.....
m. Secure satisfactory career for your spouse/partner............ccc.cc.oeueene Lo 2.
n. Secure a position that would support desired work/life

DAlANCe. ...ttt e § PR SR 2.
0. Other personal (specify)

Westat Internal Use
Fellowship recipient: Date received:
Alphanumeric identifier: Completed by Westat staff:

19




ADVANCE Fellows Survey

D13. Please indicate the extent to which the ADVANCE Fellowship has contributed to your overall
professional growth in each of the following areas. (Circle one for each row.)

To a great
Area of Professional Growth Not at all : Somewhat: extent

a. Building an independent research program...........ccecceeeeecvveeesrivennnes S PO S ) 3
b. Creating a strong collaborative network with fellow STEM

TESEATCRIETS ...euiiieiiieteeee ettt s b st sheesaeas Lo 2 3
c. Recruiting graduate StUdeNtS .........cceereveervrerniiernieeirienseeereeseeioneeenns 7 IR O ) 3
d. Increasing your career satiSfaction ............ccecceereveerceeinieenneesseiveeenns S PR B ) 3
e. Allowing you to remain in academia.........c.ccceevverrvverreerneesseesioneennns Jovereesionens ) 3
f. Preparing you to obtain a tenure-track position .............ccecceeriiieennnns E RS S ) 3
g. Preparing you to be a more effective teacher ..........cccceevevrvercionnnenn. F RSt S ) 3
h. Helping you get research published...........ccccceeviireriiinciennccdennen, S SO 2 3
i. Preparing you to assume leadership roles in professional

ASSOCIALIONS. c..eveeeurererireeeeeiteeeeieeeeerteeesreeesenteeesmeressnreeesemreee s deneesane § IRUUUTO SO 2 3
j. Preparing you to assume departmental or institution-wide

1eadership T01eS ........eviieiieieeiee et e e Looiiionnn, 2 3
k. Enhancing your professional reputation/visibility.........c..cccccciuueee. F RRTOUO SO ) 3
1. Helping you succeed in your joD.........ccoeceeiiiiiiiiiieniienieeeetb et

2 3
m. Enabling you to serve as a role model/mentor ...........cccoeeveveeeioveennn Locennsinnnn. 2 3
n. Other (specify)
2 3

D14. Overall, depending on your responses to question D13, what are the top three areas that most
contributed to your professional growth?

Area # 1:

Westat Internal Use
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ADVANCE Fellows Survey

Area # 2:

Area#3

D15. Please provide any additional information you deem relevant to helping us understand the influence
of the ADVANCE Fellowship on your career.

Continue to next page.
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ADVANCE Fellows Survey

Section E. Questions for Comparison Purposes

Questions in this section of the survey refer to your status as of October 1, 2008. While we realize that
this reference date is unusual, we need to ask the questions in this way to compare your responses as
an ADVANCE Fellow to the 2008 data from NSF’s biannual Survey of Doctorate Recipients (SDR).

E1l. Were you working for pay or profit during the week of October 1, 2008? (Working includes being
self-employed, on a postdoctoral appointment, or on any type of paid or unpaid leave, including
vacation. Circle your answer.)

e Y Sttt ee et es et se et es e e s s e e s e s nnnnee 1
D N0ttt b e b et b e enaeessereenaans 2 GO TO QE17

E2. During what month and year did you start this job (that is, the principal job you held during the
week of October 1, 2008)?

Month Year
PRINCIPAL JOB STARTED

E3. As of the week of October 1, 2008, what was your basic annual salary on your principal job, before

deductions?
Do not include bonuses, overtime, or additional compensation for summertime teaching or
research.
If you were not salaried as of that week, estimate your earned income, excluding business
expenses.
$ s .00
ANNUAL SALARY OR EARNED INCOME

E4. Was this salary for the job you held on October 1, 2008, based on a 52-week year or less than that?

Include paid vacation and sick leave.
Q. 52-WEBK VBT ... uiiieeiiieiciieeecte e ectte e et e e tre e s ste e s e eae e e e aae e s eateeesaraeeeeenn 1
b. Less than 52 WEEKS .......cceeueuerirueirieiieieeeieeseee ettt 2
(NUMBER OF WEEKS PER YEAR )
E5. During a typical week on your principal job, how many hours did you work?

NUMBER OF HOURS WORKED PER WEEK

Westat Internal Use
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E6.

ADVANCE Fellows Survey

Which one of the following best describes your principal employer during the week of October 1,
2008? Were you... (Circle one answer.)

SELF-EMPLOYED or a BUSINESS OWNER

a. In a non-incorporated business, professional practice, or farm....................... 1
b. In an incorporated business, professional practice, or farm..............ccceuveen..... 2
PRIVATE SECTOR employee
c. In a for-profit company or organization...........cceeceereererserreeseeneereeeeeeeeneens 3
d. In a non-profit organization (including tax-exempt and

charitable Organizations).........ccccveeeeeerierriieerieenieeseesseeesreeesssnreeeesssreeeesnsnns 4
GOVERNMENT employee
e. Inalocal government (e.g., city, county, school district) .......cccccvvrvreeeeennnn. 5
f. In a state government (including state colleges/universities) ........c..cceceeuueee. 6
g. Inthe U.S. military service, active duty or Commissioned Corps

(€.8., USPHS, NOAA) ..oovtitiiietertteeeteteteste ettt sttt ene v 7
h. Inthe U.S. government (e.g., civilian employee) ........ccccceevveeerrrcvreeeensnnennn. 8
OTHER type of employee
i.  Other (specify type of employer) 9

E7. Was your principal employer an educational institution?
A Y Sttt 1
D N Ottt 2 GOTO QE14
E8. Was the educational institution where you worked a... (Circle one answer.)

j. Preschool, elementary, middle, or secondary school or system .............. 1 GOTOQE14
k. Two-year college, community college, or technical institute.................. 2
c. Four-year college or university, other than a medical school.................. 3
d. Medical school (including university-affiliated hospital or

MEdICAl CONLET) ..oeievieieiiieeeiiee ettt ettt e ete e ee e e e eetee e e e e e e e e annees 4
e. University-affiliated research institute...........ccooceerveerviernveeiinsieeeninnnnen. 5
f. Other (specify) 6

Westat Internal Use
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E9. During the week of October 1, 2008, what type of academic position(s) did you hold at this
institution? (Circle all that apply.)

a. President, Provost, or Chancellor (any level)........ccccoceeeerrveeneiveeernnnnnen. 1
b. Dean (any level), department head or chair...........cccceverveeeeerrenieeresrennenn 2
C. Research faculty, scientist, associate, or fellow..........cccccveerrrecrieeernnnnnen. 3
d. Teaching faCUlty..........ceeeveeirrerieieeresiee ettt 4
€. AdJUNCE faCULY...ccecveieiiiiiieie ettt e e e s s ereeeeeas 5
f. Postdoc (e.g., postdoctoral fellow or assoCiate)...........cc.ecveververrerverrenens 6
8. Research assiStant..........ccceveerierrierieiinrieieeienteeee et e 7
h. Teaching aSSiStANL..........c.ccveerierieiererierteieresete e reste e eeesaeseeeseesaessnens 8
i. Other (specify) 9

E10. What was your faculty rank? (Circle one answer.)

N N

Not applicable: no ranks designated at this institution..........ccccceecveeeernnnnen. 1
Not applicable: no ranks designated for my position..........c.ccceeeveeeeveerenneen. 2
PrOfESSOT. ..ttt ettt ettt st st e e e e 3
ASSOCIAtE PTOfESSOT.....ceueeeuieriieiieniteniteie ettt ettt et e b 4
PN 710 A 50 403 =110 ) SRR 5
INSETUCTOT. o eeeiieiiiteee ettt ettt e ettt e e e s s sbbe e e e s sseaaateeessssnssnaeesssnnns 6
| Tl al K11 <) PSP PP PPN 7
Other (specify) 8

E11. What was your tenure status? (Circle one answer.)

a. Not applicable: no tenure system at this institution...........cccecceeveeeeeennnee. 1 GOTO QE16
b. Not applicable: no tenure system for my position ............cc.ceeveeevreveenens 2 GO TO QE16
Lo <) o111 <Y R 3 GOTO QE12
d. On tenure track but NOt teNUTed..........covvevveerieeieeeeeeeeeeeeeee et esee e 4 GOTO QE12
€. INO ON tENUIE LFACK.....ccoeeeeeeeeeeieeeeeeeeieeeeeeeeeeeeeeeee e reeeeeeeeeseeeees 5 GO TO QE16

E12. When did you begin the tenure-track position you held on October 1, 2008?

IF TENURED ON

Month Year OCTOBER 1, 2008. GO TO
QE13.

IF NOT, GO TO QE16.

E13. When did you receive tenure?

Month Year GO TO QE16

Westat Internal Use
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E14. What was the title of the principal job you held during the week of October 1, 2008?

Examples: Laboratory scientist; high school physics teacher

E15. What kind of work were you doing on this job—that is, what were your duties and responsibilities
on your principal job? Please be as specific as possible, including any area of specialization.

Examples: Supervising others in conducting bench research in microbiology; teaching AP
physics to high school students

E16. How would you rate your overall satisfaction with the principal job you held during the week of
October 1, 2008? (Circle one answer.)

Very SatiSTied......cercuiieiiieieiriireeeee ettt s te e re s see e s sbrae e s eseraaee s 1
Somewhat SAtISTIEA.........ueiiiiiiiiiiii e 2
Somewhat diSSatiSTied........ccouvviiiiiiiiiiiiiiieee e 3
Very dissatiSfied........ccviriirriiriiiniienieeecree et s 4

E17. Counting all jobs held in 2007, what was your total earned income for 2007, before deductions?
(Include all wages, salaries, bonuses, overtime, commissions, consulting fees, net income from
businesses, summertime teaching or research, or other work associated with scholarships).

bl
EARNED INCOME

Westat Internal Use
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E18. As of the week of October 1, 2008, were you... (Circle only one.)

|\ =1 § o =T« SRR 1
Living in a marriage-like relationship........ccccceeevierieeniiiniececcee e, 2
WIHAOWE. ....eevieeeeeereeee ettt eeetre e e eeer e e e e eeetraeeeeeeeesanreeeeeennnnnnnnnnnnnnn 3
SEPATALE. ...ccueiiieiiiieeee ettt ettt et ettt et e sttt e st et s baesbae e e e 4
|70 Vel T« IO OO 5
INEVEI MAITIEMA. ......ccoovvveieeieeieieee ettt e e e eerreeeeeeenrbaeeeeeeeeeeeeeaeeaaeseeeeseeeees 6

E19. As of the week of October 1, 2008, did you have any children living with you as part of your

family?
= T TR 1
D N Ottt et e et et e e e e e e ate s et e e taeeaenateeeeanaaaens 2
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Section F. Closing
Thank you so much for completing the survey. We appreciate the time you have taken to respond.

F1. Please attach the most recent copy of your detailed curriculum vitae so that we may better
understand your career experiences in the context of the ADVANCE Fellows program.

F2. Please provide your current email address and telephone number and indicate which is the best
method of contact should we need to follow up to clarify responses. Once again, we wish to
assure you that your responses and all materials you submit will be kept confidential and secure.
Moreover, data will never be reported in a way that can be linked to you individually.

Email:

Telephone number:

Area code

Best method of contact:

Thank you, once again, for your help in answering this survey.

Westat Internal Use
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