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Proactivity Batemen, T. S., & Crant, J. M.  1993.  The proactive component of organizational behavior: A measure and correlates.  Journal of Organizational Behavior,  14: 103-118.

JAG value scales  JAG values investigation of client needs (2006)

Perceived locus of causality Ryan, R. M., & Connell, J. P. (1989). Perceived locus of causality and internalization: Examining reasons for acting in two domains. Journal of Personality and Social Psychology, 57, 749-761.

Big Five Personality Inventory Benet-Martinez, V., & John, O.P.  1998.  . Los Cinco Grandes across cultures and ethnic groups: Multitrait-multimethod analyses of the Big Five in Spanish and English.  Journal of Personality & Social Psychology , 75: 729-750 

These are the scales in the JAG predictive analysis survey.  All are validated and all have reliabilities (a) greater than .75.
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