POST Survey

Section I: Survey Questions about Law Enforcement Training Needs

1. Please indicate your organization’s perception of the current training needs of rural law enforcement personnel
in the jurisdiction served by your organization on the “Prevention/Problem Solving” and
“Enforcement/Investigation” aspects of the Crime and Disorder Problems below. (Please answer this question
even if your organization does not design and deliver training).

Current Training Needs of the Rural Law Enforcement

Crime and Disorder Problems Personnel Served by Your Organization
Violent Crime High Medium Low None
Prevention/Problem SOIVING ... O O O O
Enforcement/INVestigation .............ccovvvvvioriiniieie e O O O O
Property Crime

Prevention/Problem SOIVING ..........c.ovviiiiiniiiie e, O O O O
Enforcement/INVestigation .............ccovviiiiiiiiin e O O O O
Drug and Alcohol-Related Crime

Prevention/Problem SOIVING ..........cc.ooviiiiiiiii e, O O O O
Enforcement/INVestigation .............ccovvvviiiriiiieie e O O O O
Domestic Violence

Prevention/Problem SolVing ............cccooviiiiiiiie i O O O O
Enforcement/INVestigation .............ccoovviiir e O O O O
Gang Crime

Prevention/Problem SOVING ... O O O O
Enforcement/INVeStigation .............cooviiiiriiiien e O O O O
Terrorism

Prevention/Problem SolVing ............ccoooviiiiiiiie i O O O O
Enforcement/INVestigation .............ccocvviiiriiiieien e O O O O
Farming/Agricultural Crime

Prevention/Problem solving ... O O O O
Enforcement/INVestigation .............ccovvvvrioriiiieien e O O O O
Computer Crime/Cyber Crime

Prevention/Problem Solving ............ccccooviiiiiiiiiie i O O O O
Enforcement/INVestigation .............ccooiviiiriiiieion e O O O O
Human Trafficking

Prevention/Problem SOVING ... O O O O
Enforcement/INVestigation .............coovivriiriiiieie e O O O O



Juvenile Delinquency

Prevention/Problem SOVING ... O O O O
Enforcement/INVestigation .............ccovvvviiiriiiieie e O O O O
School Safety

Prevention/Problem SoIViNg ...........ccccooviiiiiiiiii i, O O O O
Enforcement/INVestigation .............ccooiviieriiiiieie e O O O O
Traffic Safety

Prevention/Problem SOVING ..........coooviiiiiiiiie e O O O O
Enforcement/INVestigation .............ccovvivvioriiiieien e O O O O

Optional: Please list any other Crime or Disorder Problems about which the rural law enforcement personnel in the
jurisdiction served by your organization currently have a high need for training. Please indicate for each whether the
training need is related to “Prevention/Problem Solving” and/or “Enforcement/Investigation.”

Other Crime and Disorder Problems Focus of Needed Training

Prevention/Problem solving

Enforcement/Investigation

Prevention/Problem solving

Enforcement/Investigation

Prevention/Problem solving

OO0l OO0 0O

Enforcement/Investigation

2. Please indicate your organization’s perception of the current Executive, Command, or Supervisory training needs
of the rural law enforcement management (only) personnel in the jurisdiction served by your organization.
(Please answer this question even if your organization does not design and deliver training).

Current Training Needs of the Rural Law Enforcement

Management Tasks Personnel Served by Your Organization
Law Enforcement Management High Medium Low None
Leadership/management ............cccoviiiiniieiin i e O O O O
Resource management (e.g., budget, finance, generating revenue,

doing MOre WIth [ESS).......ceveeii i O O O O
Personnel management (e.g., recruitment, hiring, selection,

retention, DENEFILS)..........vveree e O O O O
SUPEIVISION ...ttt ettt et e ettt O O O O
Addressing employee training NEEAS. .........cocovvivvviiieier e O O O O




Technology management..............cuvvveiiiniiiiii e e O O O O
Community relations/community involvement ................cccooveviiean O O O O
Media relations/strategic COMMUNICALION ..............ceereriviereiiieienn O O O O
Risk management/liability reduction .............c.ccooeeriiiiin i, O O O O
Disaster/crisislemergency management and planning ....................... O O O O
Managing the use Of fOrCe..........ovvviiin i e O O O O
Managing jail/detention facCilitiesS.............covviviii i O O O O
Law Enforcement Strategies/Tactics High Medium Low None
Community POICING.......cveeeeiie e e O O O O
Problem-oriented policing ..........coooiiiiiiiie e O O O O
Intelligence-led PoliCING .......vovvviiviieier i O O O O
Strategies for reducing violent Crime ............cococevviiiiiiin i, O O O O
Strategies for reducing Property Crime .............cvvvvvrvnrennnrnnnnnn O O O O
Strategies for reducing drug and alcohol-related crimes ...................... O O O O
Strategies for reducing gang problems ...........ccccoooiiiiiiiiiini O O O O
Strategies for managing asset forfeiture.............c.ccoo i, O O O O
Strategies for reducing delinQUENCY...........cccoviiiiiiiiiieeien e O O O O
Disaster/crisislemergency strategies and tactics ............cccccoeervrvvnenn. O O O O
Coordination/Collaboration with Other Agencies High Medium Low None
Developing Memoranda of Agreement/Understanding ............c........... O O O O
Working with Federal law enforcement agencies .............cccccceeeeene. O O O O
Working with State law enforcement agencies ...........cccooovvevviveieeeen. O O O O
Working with local law enforcement agencies (non-Tribal).................. O O O O
Working with Tribal law enforcement agencies .............cccccccevereeien. O O O O
Working with other government agencies (e.g., emergency

management, fusion centers, public health, social services)................. O O O O
Working with non-governmental and private sector organizations......... O O O O
Coordinating the tactical response in high-risk situations..................... O O O O

Optional: Please list any other law enforcement management topics about which the rural law enforcement personnel
in the jurisdiction served by your organization currently have a high need for training.

Other Management Training Needs




3. Please indicate your organization’s perception of the current law enforcement job task-related training needs of the
rural law enforcement field level personnel in the jurisdiction served by your organization. (Please answer this
question even if your organization does not design and deliver training).

Current Training Needs of the Rural Law Enforcement

Job Tasks Personnel Served by Your Organization
Prepare/Protect High Medium Low None
Meet with community residents about local problems........................ O O O O
Diagnose and solve local crime and disorder problems...................... O O O O
Protect dignitaries/public offiCials..............cccceiiiiiiii i O O O O
Recruit/manage informantS.............coreoiiiiiieie e e O O O O
Protect critical INfrastruCtUre...........coovveier i O O O O
Conduct surveillance of individuals/locations.................cccocceviienn, O O O O
Recognize and document SuSpicious activities.............ccccceeeeeereinee. O O O O
Enforce immigration [aWs............oooviivriieeiin e O O O O
Plan and execute raidS/Warrants................occevvvveriiien e O O O O
Enforce evacuation/quaranting orders.............ccocvverviviveieniiieien i O O O O
Provide COUrt SECUNMEY........euveiieeer ettt O O O O
Staff jail/detention faCilities. .........covvvviivieiiiiee e O O O O
Respond High Medium Low None
Respond to Crimes iN Progress.......oovvevvvvvriiiiiiiie i e ivein e O O O O
Respond to domestic VIOIENCE.............covvviiiiiiiii i O O O O
Interdict crime vehicles/felony StOPS..........c.vvvviiiiiieie i O O O O
Respond to terrorist threats ... ....cooovviiviie e O O O O
Respond to natural and manmade diSasters .................ccocevereerennnns O O O Q.
Respond to anti-government/hate groups.............cccoovveiiviniiniiiinn, O O O O
Respond to reports of missing persons/abducted children.................. O O O O
Track/search in wilderness/backcountry..........ccccccceeriiiiiiiiieenienns O O O O
Investigate High Medium Low None
Investigate high-profile CrMES.............ocvvvverieeiee e, O O O O
Investigate homicides/violent CrIMES.............c..cooieieriieace i, O O O O



Investigate dOMESEC VIOIBNCE.............cceveeveeieeceere e O O O O
Investigate Sexual aSSAUIL................ccvoveeeeeeeieriee e, O O O O
Investigate human trafficking. .............c.ccc.oveveeeveeriee e, O O O O
INVEStigate Property CHMES. .........c.vvvereieeeereersereeeeeeeeetsee e e O O O O
Investigate traffic accidents. ..., O O O O
Investigate drug and alcohol-related crimes (including identifying

drug evidence/drug 1abs)...........coooiiiiiiiiiiii O O O O
Investigate technology-related crimes (e.g., cyber crime).................... O O O O
Protect and document crime scenes (including collecting evidence)...... O O O O
Protect and collect digital VIdENCE. ............cocivvririeee e e O O O O
Interview adult Victims and WItheSSES..............c..cccvevervreieeeriierierces O O O O
Interview child victims and WItNESSES...............cceeeeveeverreeeeeeriene, O O O O
INEEITOGALE SUSPECES.........eviveiv ettt et O O O O
Prepare Reports/Testify High Medium Low None
Prepare reports (e.g., understanding agency and

prosecutorial requirements/report Writing)...............ccoevevevierire e, O O O O
Coordinate with prosecutors/states attorneys

during trial preparation/plea negotiations...................cccevevireieennana, O O O O
Prepare toMEStY...........c.cvveieerieeiee et O O O O
General Skills High Medium Low None
OFfICEI SATELY........v ettt ettt O O O O
Operate emergency vehicle(s)/tactical driving...............ccoooevvvvvennen, O O O O
Victim SErviCes/Telations.............cccceeeieeioeiee e, O O O O
COMPULET USE......cvevevee v ettt et O O O O
Law enforcement-related teChN0IOGY.............cveveeeveevveeieeeeeereens O O O O
Emergency COMMUNICALION ................cocvvrrieeriesceerer e, O O O O
Knowledge of [aws/reguIations..............c..cceeeveieeieeieeieeeee e O O O O
Problem solving, critical thinking, and decision-making..................... O O O O
Interpersonal skills/conflict resolUtion.................ccccoveerioveieerieniann, O O O O
Interact with special needs populations

(e.q., mentally ill/disturbed individuals)...............ccooeveriiiicnciiee O O O O
Interact with culturally diverse populations.................ccccoevvevverirncnnn. O O O O
Use of force (including deadly force)...........oooveeriiiiieiieenenn i, O O O O
USE OF fIFBAMMNIS. ...t et e O O O O



Optional: Please list in the box below any other law enforcement job tasks about which the rural law enforcement
personnel in the jurisdiction served by your organization currently have a high need for training.

Other Law Enforcement Job Task-Related Training Needs

Section II: Survey Questions about Your Organization’s Training

1. Please indicate the type of training that your organization offers and/or oversees (i.e., designing and delivering
training, and/or designing training courses that are delivered by others under your auspices) to rural law enforcement
personnel. (Please choose one response.)

O Both Basic/Recruit Training and In-Service/Advanced Training
O Only Basic/Recruit Training

O Only In-Service/Advanced Training

O Do not offer or oversee training

If you do not offer or oversee training (as defined above), please skip to Section Ill.

2. Please indicate whether your organization offers and/or oversees training—basic and in-service (including
designing and delivering training, and/or designing training courses that are delivered by others under your auspices)—
for rural law enforcement personnel on the Prevention/Problem Solving and Enforcement/Investigation aspects

of the Crime and Disorder Problems below.

Check both basic and in-service training if your organization provides both types of training on a topic.

Crime and Disorder Problems Your Organization Offers Training

Violent Crime Basic Training  In-Service Training No Training
Prevention/Problem SolViNg ..o O O O
Enforcement/INVestigation .............ccovvvvviiriiiie e O O O
Property Crime

Prevention/Problem SolVing ...........ccccovviiiiiiii e O O O
Enforcement/INVestigation .............cuveiiiiiieiei e O O O

Drug and Alcohol-Related Crime
Prevention/Problem SOVING...... ... O O O



Enforcement/INVestigation ............cooiiiiviiriieiiie e O O O

Domestic Violence

Prevention/Problem SOIVING..........c..voiiviiiiin e O O O
Enforcement/INVestigation ..............ccoovviiiiniiiiis O O O
Gang Crime

Prevention/Problem SOIVING.............oooiiiiiiiiniie O O O
Enforcement/INVeStigation ............oooiiiiiieiieiiie e O O O
Terrorism

Prevention/Problem SOIVING..........c..oeiiiiiei e O O O
Enforcement/InVestigation .............ccocvviiiiiiiniiis O O O
Farming/Agriculture Crime

Prevention/Problem SOIVING.............cooiiiiiiiiiie O O O
Enforcement/INVeStigation .............covviiiiiriiiiiii e O O O
Computer Crime/Cyber Crime

Prevention/Problem SoIVINg.............cccoo i O O O
Enforcement/INVeStigation .............coovvieiriiiiiii e O O O
Human Trafficking

Prevention/Problem SOVING...... ... O O O
Enforcement/INVeStigation .............coviviiiiriiiiiii e O O O
Juvenile Delinquency

Prevention/Problem SolVINg.............cccoo i O O O
Enforcement/INVeStigation .............coooviiriiiiiii e O O O
School Safety

Prevention/Problem SOVING...... ... O O O
Enforcement/INVestigation .............cooiiiiiiriiiiiiie e O O O
Traffic Safety

Prevention/Problem SolViNg.............cccoo i O O O
Enforcement/INVestigation .............coooveiriiiiiii e O O O

3. Please indicate whether your organization offers Executive, Command, or Supervisory training for rural law
enforcement personnel (including designing and delivering training, and/or designing training courses that are
delivered by others under your auspices) on each of the topics below.

Management Tasks Your Organization Offers Training
Law Enforcement Management Yes No
Leadership/management ...........ooovvie oo e O O

Resource management (e.g., budget, finance, generating revenue,
doiNg MOre WIth I€SS)... «..vvviieei e e e O O



Personnel management (e.g., recruitment, hiring, selection,

retention, DENEFILS)........ocvvviiii e
SUPBIVISION. ...ttt e e e
Addressing employee training NEedS.............vevvrvviiieiiiiiee e
Technology management.............cooovviieiriiiiiiie e
Community relations/community involvement..............ccooceeeee e,
Media relations/strategic cCommUNICatioN.............ccccvvvvvvereeeereiinnnn,
Risk management/liability reduction.............cccccoorvviieiiriiieieninnn,
Disaster/crisis/emergency management and planning......................
Managing the use of force.......c.ocvvviiiii i,

Managing jail/detention facCilities.............ccocever e

Law Enforcement Strategies/Tactics

Community POIICING.......cviieiie e
Problem-oriented POlCING........ccoovviveiiiie e
Intelligence-led POliCING..........covii i
Strategies for reducing violent crime............ccccooee i,
Strategies for reducing property Crime.........cccceeveviviviiiviveieeeen e,
Strategies for reducing drug and alcohol-related crimes....................
Strategies for reducing gang problems...............ccccce i
Strategies for managing asset forfeiture.............cccccoo i,
Strategies for reducing delinQUENCY..........c.ccvveriiiiiin i,

Disaster/crisis/lemergency strategies and tactics.............c.cccoevvven.

Coordination/Collaboration with Other Agencies

Developing Memoranda of Agreement/Understanding .....................
Working with Federal law enforcement agencies.............c.cccccoeve.
Working with State law enforcement agencies...............cccceeeeeeeen.
Working with local law enforcement agencies (non-Tribal).................

Working with Tribal law enforcement agencies...............ccoceveviivinene

Working with other government agencies
(e.g., emergency management, fusion centers,

public health, SoCial SEIVICES).........vviiiiiriie i

Working with non-governmental and private

SECLOr OrgANIZALIONS ....vvvvs e e ettt et st st st st s e e e e e e e

Coordinating the tactical response in high-risk situations..................

OO0 O0OO0OO0O0O0O0O0O0O=z OOOOLOOOO OO

00000 2z

O

O O



4. Please indicate whether your organization offers training—basic and/or in-service (including designing and
delivering training, and/or designing training courses that are delivered by others under your auspices)—to rural law
enforcement field level personnel on each of the law enforcement job tasks below.

Check both basic and in-service training if your organization provides both types of training on a topic.

Law Enforcement Job Tasks Your Organization Offers Training
Prepare/Protect Basic Training  In-Service Training  No Training
Meet with community residents about local problems......................... O O O
Diagnose and solve local crime and disorder problems....................... O O O
Protect dignitaries/public officials.............ccccocriii i O O O
Recruit/manage informantS..........cc.vevvriiiieien e O O O
Protect critical infrastruCture. ..........cooveie e O O O
Conduct surveillance of individuals/locations..............cccccceeeveerinne. O O O
Recognize and document SUSPICIOUS aCtiVItIES..........cvvveveeviviveieranins O O O
Enforce immigration [aws.............cccooveiiiiiiinii e O O O

Plan and execute raidS/WarmantS. ..............oovveeiririieier e O O O
Enforce evacuation/quaranting orders............ccoovvereiiviineininineean, O O O
Provide CoUrt SECUNMEY..........covriiieiiiie e e, O O O

Staff jail/detention faCilities. ............covviiiii i O O O
Respond Basic Training  In-Service Training  No Training
Respond to CrMeS iN ProgreSs.......vveeevvevrreeeiinieeneeiiieeennnnineeennns O O O
Respond to domestic VIOIENCE. .........cccoviii i O O O
Interdict crime vehicles/felony StOpS..........ccvvvviiiiiiiiiiie i, O O O
Respond to terrorist treats ...........ccooveiiiie i O O O
Respond to natural and manmade diSasters. .............cc.ccoceeeererennn. O O O
Respond to anti-government/hate groups............cooovvvveveriivivevaninnn O O O
Respond to reports of missing persons/abducted children.................. O O O
Track/search in wilderness/backCountry.............ccocoverviivereriiiinenen, O O O
Investigate Basic Training  In-Service Training  No Training
Investigate high-profile CriMES.............ccvovvevieeieeie e, O O O
Investigate homicides/violent Crimes.............cccovvvevevieiirie e, O O O
Investigate dOMESHC VIOIBNCE.............covrvveieeier e e O O O
Investigate SeXUal @SSAUIL...............ccccveeveeveriierier e cee e O O O
Investigate human trafficking.............coocoeveeveeeier e, O O O
INVEStIgAte PrOPEY CHMES. ... .. cvevreere e ceeseeieee e e eee et O O O



Investigate traffic accidents, . .................c...ccooeeviiieeiiis s O

Investigate drug and alcohol-related crimes

(including identifying drug evidence/drug labs)............ccc.covevviiiinnnn, O
Investigate technology-related crimes (e.g., cyber crime).................... O
Protect and document crime scenes (including collecting evidence)...... O
Protect and collect digital evidence............cccceeveiiiiiieeeiee e O
Interview adult victims and WItNESSES.........covvvevvriiviie e O
Interview child victims and WItNESSES...........covvvirviiieien e O
INtEITOQALE SUSPECES. ...t ettt e s O
Prepare Reports/Testify Basic Training
Prepare reports (e.g., understanding agency and

prosecutorial requirements/report Writing)..........coovvvveveever e siiieinee, O
Coordinate with prosecutors/states attorneys

during trial preparation/plea negotiations...............ccooevvvvveveeeen e, O
Prepare tOESHY........c..cviieee e e, O
General Skills Basic Training
OFfICEI SABLY...... v ettt e O
Operate emergency vehicle(s)/tactical driving.............c.cccceeveinnnnnn, O
ViICtim ServiCeS/IEIAtioNS. ... ...vviv e O
COMPUEBT USB...evev ettt ettt e e O
Law enforcement-related technology.............o.oovvevvevveierieieiieiins O
Emergency COMMUNICALION. ...........ooiiiiiins e O
Knowledge of laws/regulations...............ccocceeeeeiveie e, O
Problem solving, critical thinking, and decision-making...................... O
Interpersonal skills/conflict resolUtion.............cccoeeiiiir i O
Interact with special needs populations

(e.g., mentally ill/disturbed Individuals).............c.ccccooiiiiiieineien i, O
Interact with culturally diverse populations...............ccccoviieveriinnnen. O
Use of force (including deadly force)...........ccoccveviviiiieniiiieien i, O

Use of firearms

OO OO0 o0 O

In-Service Training

O

O
O

In-Service Training
O

OO0 OO0 O0000O0O0O0

OO OO0 000 O

No Training

O

O
O

No Training
O

OO0 OO0 O0000O0O0O0
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Optional: Please list in the box below any other law enforcement topics on which your organization provides training
(Or simply note the link to your online training catalog).

Other Law Enforcement Topics on which
Your Organization Provides Training

Section Ill: Questions about RPI Training

1. RPIisinterested in supporting law enforcement training organizations in ensuring that law enforcement
personnel serving rural areas and Indian Country receive the training they need. Please rate how helpful the
following types of RPI support would be to State and local law enforcement training organizations:

= Develop a system for routinely coordinating with State and local training organizations
regarding the training they are developing and the training needed from RPI.

O VeryHelpful O Somewhat Helpful O  AlLittle Helpful O Not at All Helpful
= Coordinate with training organizations to deliver training.

O VeryHelpful O Somewhat Helpful O  ALittle Helpful O Not at All Helpful
= Provide Train-the-Trainer sessions for training organization instructors.

O VeryHelpful O Somewhat Helpful O  ALittle Helpful O Not at All Helpful

= Provide training materials for use by training organization instructors after their completion of an RPI
Train-the-Trainer session.

O VeryHelpful O Somewhat Helpful O  ALittle Helpful O Not at All Helpful
= Help ensure that local law enforcement personnel serving rural areas are aware of the
available RPI training (e.g., by providing training promotional materials for distribution
by training organizations during their training deliveries, or via e-mail and/or posting on

their Web sites).

O VeryHelpful O Somewhat Helpful O  AlLittle Helpful O Not at All Helpful

= Other (please specify and rate):

O VeryHelpful O Somewhat Helpful O  AlLittle Helpful O Not at All Helpful

11



2. Please identify the top 5 priority topics (inclusive of those listed above and/or others) that you believe RPI should
develop training on for law enforcement personnel serving rural areas and Indian Country.
Top 5 Rural Law Enforcement Training Priorities for RPI
1.
2.
3.
4,
5.

3. How can RPI make its training most useful to law enforcement personnel serving rural jurisdictions and Indian
Country?

Section IV: Demographic Information

Please provide the following information about your organization:

1. Which of the following options best describes your training organization? (Please choose one response.)

O Peace Officer Standards and Training (POST) Organization

O Law Enforcement Training Academy (Please also choose the response below that best describes your
agency’s status.)
O Serving a State
O Serving a Regional (multi-jurisdictional) Area
O Serving a Single Jurisdiction
O Serving an Individual Law Enforcement Agency

O Other (please specify):

2. Which State is your training organization located in?

3. What institution/authority does your training organization operate under? (Please choose one response.)
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State Government
Tribal Authority
Regional Authority
County/Parish
Municipal (City/Town/Township/Borough/Village)
Public College or University

Private College or University

Other (please specify):

OO0O00O0OO0OO0

Thank you for completing the survey.
[For hard copy surveys only]:
Please return the completed survey(s) by fax or in the enclosed self-addressed, stamped envelope to:

Rural Law Enforcement Training Needs Assessment Project
clo CRA, Inc.

4401 Ford Avenue, 6th Floor

Alexandria, VA 22302

Fax: (703) 519-8725
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