
OMB# 1219-0133

Hazard Communication (HazCom), 30 CFR Part 47
 
A. Justification 
 
1. Explain the circumstances that make the collection of information necessary.  
Identify any legal or administrative requirements that necessitate the collection.  
Attach a copy of the appropriate section of each statute and regulation mandating
or authorizing the collection of information. 
 
Section 101(a)(7) of the Federal Mine Safety and Health Act of 1977, as amended,  
(Mine Act) requires, in part, that mandatory standards—  prescribe the use of labels or 
other appropriate forms of warning as are necessary to insure that miners are apprised 
of all hazards to which they are exposed, relevant symptoms and appropriate 
emergency treatment, and proper conditions and precautions for safe use or exposure. 

MSHA collected evidence from the National Institute for Occupational Safety and 
Health’s (NIOSH) Occupational Health Survey of Mining and other sources indicating 
that there were chemical exposures occurring in every type of mine, although every 
miner may not have been exposed.  MSHA became concerned that miners were being 
exposed to chemicals and may not have known the hazards of those chemicals or the 
appropriate precautions to prevent injury or illness caused by exposure to a hazardous 
chemical. 
 
2. Indicate how, by whom, and for what purpose the information is to be used.  
Except for a new collection, indicate the actual use the agency has made of the 
information received from the current collection. 
 
MSHA’s Hazard Communication (HazCom) standard (30 CFR Part 47) involves third-
party information sharing.  It requires mine operators and/or contractors to assess the 
hazards of chemicals they produce or use and provide information to their miners 
concerning the chemicals’ hazards.  Mine operators and/or contractors must develop a 
written hazard communication program that describes how they will inform miners of 
chemical hazards and safe handling procedures through miner training, labeling 
containers of hazardous chemicals, and that they will provide miners access to material 
safety data sheets (MSDS).   
 
The purpose of the information sharing is to  provide miners with the right to know the 
hazards and identities of the chemicals they are exposed to while working, as well as 
the measures they can take to protect themselves from these hazards.  Through 
HazCom, mine operators and/or contractors also have the necessary information 
regarding the hazards of chemicals present at their mines, so that work methods are 
improved or instituted to minimize exposure to these chemicals.  HazCom provides 
miners with access to this information, so that they can take appropriate action to 
protect themselves. 
 
3. Describe whether, and to what extent, the collection of information involves the
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use of automated, electronic, mechanical, or other technological collection 
techniques or other forms of information technology, e.g., permitting electronic 
submission of responses, and the basis for the decision for adopting this means 
of collection.  Also describe any consideration of using information technology to
reduce burden. 
 
In order to comply with the Government Paperwork Elimination Act, mine operators may
retain their written HazCom program in whatever medium they choose including 
utilization of computer technology.  HazCom also allows for the electronic storage and 
retrieval of information where such use does not interfere with the miner’s right to ready 
access to the information in an emergency.  Computer access can be used for the 
requirements in this package, with the exception of the provision that requires mine 
operators to label containers.  MSHA does not know the extent to which mine operators 
will utilize computer technology to comply with the requirements in this package.  
However, with respect to the particular provision that requires mine operators to have 
copies of MSDS for all hazardous chemicals present at the mine site, MSHA has 
estimated that roughly half of these responses will be done with internet access. MSHA 
also allows operators to use facsimile (fax), email, internet transfer, and other electronic 
services to provide readily available MSDSs.  Other data retention and transmission 
technologies will be evaluated and approved as they become available.  
 
4. Describe efforts to identify duplication.  Show specifically why any similar 
information already available cannot be used or modified for use for the purposes
described in Item 2 above. 
 
MSHA’s HazCom standard exempts consumer products and hazardous substances 
labeled under regulations issued by the Consumer Products Safety Commission and 
pesticides labeled under Environmental Protection Agency regulations, as well as 
chemicals regulated by other Federal agencies.   
 
• Some states may have enforced their state’s hazard communication standard in the 
mining industry.  MSHA’s regulations do not pre-empt state requirements, except when 
state requirements are in conflict with the Mine Act or its regulations.  Unless such 
conflicts are identified, HazCom programs developed for other regulatory agencies 
usually satisfy the requirements of MSHA’s HazCom requirements.  States may have 
more stringent health and safety standards. 

• A significant number of mine operators have implemented hazard communication 
programs as company policy.  While some of these company programs adopt a cursory 
approach to the problem, many are comprehensive and effective.  Comprehensive,
company-developed HazCom programs usually satisfy all requirements of MSHA’s 
HazCom requirements. 

•Contractors are covered by the Occupational Safety and Health Administration’s 
(OSHA’s) Hazard Communication Standard (HCS) when they work at sites other than 
mining operations.  

There are no other duplicate Federal requirements for hazard communication in the 
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mining industry.  MSHA’s HazCom standard for the mining industry establishes uniform 
Federal requirements for hazard communication.  We designed our standard to be 
consistent with OSHA’s so that a mine operator in compliance with OSHA’s standards 
would also be in compliance with MSHA standards.  
 
5. If the collection of information impacts small businesses or other small entities
(Item 5 of OMB Form 83-I), describe any methods used to minimize burden. 
 
This information collection does not have a significant impact on small businesses or 
other small entities.  However, MSHA has made available on its web-site various 
sources of information, such as “Technical Assistance,” “Best Practices,” and an 
“Accident Prevention” site.  To assist with compliance, these sources provide tips and 
general information on various topics which may assist the mine operator in reducing 
the paperwork burden.  Additionally, MSHA’s HazCom home page offers templates for a
HazCom written program and sample MSDS for various common small mine 
commodities.  MSHA also provides HazCom training videos for miners and mine 
operators and our health specialists offer hands-on assistance on request. 
 
6. Describe the consequence to Federal program or policy activities if the 
collection is not conducted or is conducted less frequently, as well as any 
technical or legal obstacles to reducing burden. 

 
If this collection (third-party disclosure) is not conducted, miners would be at increased 
risk of harm from hazardous materials.  This collection or sharing of chemical hazard 
information is required only as needed to protect miners from hazards.  HazCom does 
not require periodic updates of the information if the hazards do not change.  Most 
written HazCom programs would need only occasional, minor revisions to keep them 
up-to-date.  Inaccurate labels or MSDSs can contribute to injuries or illnesses related to 
the improper use, storage, or handling of hazardous chemicals.  The purpose of the 
HazCom is to share hazard information with miners.  The burden is as low as feasible 
without compromising the purpose of the standard. 
 
7. Explain any special circumstances that would cause an information collection 
to be conducted in a manner— 
•requiring respondents to report information to the agency more often than
quarterly; 
• requiring respondents to prepare a written response to a collection of 
information in fewer than 30 days after receipt of it; 
• requiring respondents to submit more than an original and two copies of any 
document; 
• requiring respondents to retain records, other than health, medical, government 
contract, grant-in-aid, or tax records for more than three years; 
• in connection with a statistical survey, that is not designed to produce valid and 
reliable results that can be generalized to the universe of study; 
• requiring the use of a statistical data classification that has not been reviewed 
and approved by OMB; 

• that includes a pledge of confidentiality that is not supported by authority 
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established in statute or regulation, that is not supported by disclosure and data 
security policies that are consistent with the pledge, or which unnecessarily 
impedes sharing of data with other agencies for compatible confidential use; or 
• requiring respondents to submit proprietary trade secret, or other confidential 
information unless the agency can demonstrate that it has instituted procedures 
to protect the information's confidentiality to the extent permitted by law. 

This collection of information complies with 5 CFR § 1320.5. 
 
8. If applicable, provide a copy and identify the data and page number of 
publication in the Federal Register of the agency's notice, required by 5 CFR 
§ 1320.8(d), soliciting comments on the information collection prior to 
submission to OMB.  Summarize public comments received in response to that 
notice and describe actions taken by the agency in response to these comments. 
Specifically address comments received on cost and hour burden. 
 
Describe efforts to consult with persons outside the agency to obtain their views 
on the availability of data, frequency of collection, the clarity of instructions and 
recordkeeping, disclosure, or reporting format (if any), and on the data elements 
to be recorded, disclosed, or reported. 
 
Consultation with representatives of those from whom information is to be 
obtained or those who must compile records should occur at least once every 3 
years -- even if the collection of information activity is the same as in prior 
periods.  There may be circumstances that may preclude consultation in a 
specific situation.  These circumstances should be explained.   
 
MSHA published a 60-day Federal Register notice on April 15, 2011 (76 FR 21410).  No
comments were received.  

9. Explain any decision to provide any payment or gift to respondents, other than 
remuneration of contractors or grantees. 
 
MSHA does not provide payments or gifts to respondents. 
 
10. Describe any assurance of confidentiality provided to respondents and the 
basis for the assurance in statute, regulation, or agency policy. 
 
Under 30 CFR Part 47 subpart I, confidentiality is available for trade secrets that 
operators are required to disclose.  Although HazCom normally permits operators to 
withhold specific chemical identity information if it is a bona fide trade secret, trade 
secret information must be disclosed to an exposed miner, the miner’s designated 
representative, and a treating health professional under certain circumstances.    In 
medical emergencies, a treating health professional is entitled to receive the information
immediately.  After the emergency is abated, the holder of the trade secret could require
the treating health professional to sign a written statement of need and a confidentiality 
agreement.  
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 MSHA would expect few trade secret claims under this rule.  The Agency believes that 
most operators produce single substances that are not proprietary. 
 
11. Provide additional justification for any questions of a sensitive nature, such 
as sexual behavior and attitudes, religious beliefs, and other matters that are 
commonly considered private.  This justification should include the reasons why 
the agency considers the questions necessary, the specific uses to be made of 
the information, the explanation to be given to persons from whom the 
information is requested, and any steps to be taken to obtain their consent. 
 
There are no questions of a sensitive nature. 
 
12. Provide estimates of the hour burden of the collection of information.  The 
statement should: 
•Indicate the number of respondents, frequency of response, annual hour burden,
and an explanation of how the burden was estimated. Unless directed to do so, 
agencies should not conduct special surveys to obtain information on which to 
base hour burden estimates.  Consultation with a sample (fewer than 10) of 
potential respondents is desirable.  If the hour burden on respondents is 
expected to vary widely because of differences in activity, size, or complexity, 
show the range of estimated hour burden, and explain the reasons for the 
variance.  Generally, estimates should not include burden hours for customary 
and usual business practices. 
•If this request for approval covers more than one form, provide separate hour 
burden estimates for each form and aggregate the hour burdens in Item 13 of 
OMB Form 83-I. 
•Provide estimates of annualized cost to respondents for the hour burdens for 
collections of information, identifying and using appropriate wage rate 
categories.  The cost of contracting out or paying outside parties for information 
collection activities should not be included here.  Instead, this cost should be 
included in Item 13. 
 
HazCom is applicable to 1,547 surface and underground coal mines and coal facilities 
employing 72,569 miners; 3,667 coal contracting firms employing 30,702 contractor 
workers; 12,551 surface and underground metal and nonmetal (MNM) mines employing
136,503 miners; and 6,107 MNM contracting firms employing 57,038 contract workers.  
These numbers are for the 2009 calendar year. 

Differences in total figures shown in the following equations are due to rounding.  The 
data were taken from the Regulatory Economic Analysis for the 2002 final rule and 
updated using the most recent MSHA data.  Salaries and wages are taken from 2009 
Wages Survey Report.  

12.1. Section 47.31 Requirement for a HazCom Program. - Annual Burden Hours 
and Costs for Existing Coal and MNM Operations to Update HazCom Program 
 
Under this provision, mine operators and contractors working on mine property 
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periodically need to update their HazCom programs.  With respect to coal operations, 
MSHA estimates that 3,587 coal mines and coal-related contractors (collectively: coal 
operations) employing fewer than 20 workers, 1,295 coal operations  employing 20 to 
500 workers, and 14 coal operations employing more than 500 workers, will update their
HazCom program annually.  With respect to MNM operations, MSHA estimates that 
14,010 operations and contractors employing fewer than 20 workers, 1,532 operations 
employing 20 to 500 workers, and 3 operations employing more than 500 workers will 
update their HazCom program annually. 
 
On average, the estimated time to update the HazCom program is: one hour of a 
supervisor’s time and 0.5 hours of a clerical worker’s time for operations employing 
fewer than 20 workers; 2 hours of a supervisor’s time and 1 hour of a clerical worker’s 
time for operations employing 20 to 500 workers; and 4 hours of a supervisor’s time and
2 hours of a clerical worker’s time for operations employing more than 500 workers. 
The hourly wage rate at coal mines is $77.35 for a supervisor and $25.72 for a clerical 
worker.  The hourly wage rate at MNM mines is $59.73 for a supervisor and $24.45 for 
a clerical worker. 
 
Listed below are the annual burden hours and related costs to update a mine operators 
HazCom program. 
 
COAL OPERATIONS 
 
Burden Hours for Supervisor’s Time 
3,587 respondents employing <20 x 1 response x 
 1 hour of supervisor’s time     = 3,587 hours 
1,295 respondents employing 20 to 500 x 1 response 
 x 2 hours of supervisor’s time    = 2,590 hours 
14 respondents employing >500 x 1 response 
 x 4 hours of supervisor’s time    =      56hours 
 
Burden Hour Costs for Supervisor’s Time 
3,587 hours x $77.35 supervisor’s wage/hour   = $277,454 
2,590 hours x $77.35 supervisor’s  wage/hour   = $200,337 
     56 hours x  $77.35 supervisor’s wage/hour   = $    4,332 
 
Burden Hours for Clerical Worker’s Time 
3,587 respondents employing <20 x 1 response x 
 0.5 hours of clerical worker’s time    =  1,794 hours 
1,295 respondents employing 20 to 500 x 1 response 
 x 1 hour of clerical worker’s time    =     1,295 hours 
14 respondent employing >500 x 1 response 
 x 2 hours of clerical worker’s time    =        28 hours 
 
Burden Hour Costs for Clerical Workers Time 
1,794 hours x $25.72  clerical worker’s wage/hour  = $46,142 
 1,295 hours x $25.72 clerical worker’s wage/hour  = $33,307 
      28 hours x $25.72 clerical worker’s wage/hour  = $     720 
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 TOTAL Coal Hour Burden       9,350 
 
MNM OPERATIONS 
 
Burden Hours for Supervisor’s Time 
14,010 respondents employing <20 x 1 response x 
 1 hour of supervisor’s time         = 14,010 hours 
1,532 respondents employing 20 to 500 x 1 response 
 x 2 hours of supervisor’s time    =   3,064 hours 
3 respondents employing >500 x 1 response 
 x 4 hours of supervisor’s time    =        12 hours 
 
Burden Hour Costs for Supervisor’s Time 
14,010 hours x $59.73 supervisor’s wage/hour   = $836,817 
  3,064 hours x $59.73 supervisor’s wage/hour   = $183,013 
       12 hours x $59.73 supervisor’s wage/hour   = $       717 
 
Burden Hours for Clerical Worker’s Time 
14,010 respondents employing <20 x 1 response x 
 0.5 hours of clerical worker’s time    = 7,005 hours 
1,532 respondents employing 20 to 500 x 1 response 
 x 1 hour of clerical worker’s time    = 1,532 hours 
3 respondents employing >500 x 1 response 
 x 2 hours of clerical worker’s time    =      6 hours 
 
Burden Hour Costs for Clerical Workers Time 
7,005 hours x $24.45 clerical worker’s wage/hour  = $171,272 
1,532 hours x $24.45 clerical worker’s wage/hour  = $  37,457 
       6 hours x $24.45 clerical worker’s wage/hour  = $       147 
 
 TOTAL MNM Hour Burden     25,629 
 
TOTAL Burden Hours for Existing Operations 

to Update HazCom Plan     = 34,979 hours 
TOTAL Burden Hour Costs for Existing Operations 

to Update HazCom Plan     = $1,791,715 
 
12.2. Section 47.31 Requirement for a HazCom Program. - Annual Burden Hours 
and Costs for New Operations to Develop a HazCom Program 
 
All new mine operators are required to develop a HazCom program under this provision.
With respect to coal operations, MSHA estimates that 227 new coal operations 
employing fewer than 20 workers, and 73 new coal operations employing 20 to 500 
workers, will develop a HazCom program annually.  With respect to MNM operations, 
MSHA estimates that 570 new operations employing fewer than 20 workers, and 19 
new operations employing 20 to 500 workers will develop a HazCom program annually. 
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On average, the estimated time to develop a HazCom program is: 8 hours of a 
supervisor’s time and 4 hours of a clerical worker’s time for operations employing fewer 
than 20 workers and 16 hours of a supervisor’s time and 8 hours of a clerical worker’s 
time for operations employing 20 to 500 workers.  The hourly wage rate is $7735 for a 
supervisor and $25.72 for a clerical worker at coal mines.  The hourly wage rate is 
$59.73 for a supervisor and $24.45 for a clerical worker at MNM operations. 
 
Listed below are the annual burden hours and costs for new mines to develop a 
HazCom program. 
 
COAL OPERATIONS 
 
Burden Hours for Supervisor’s Time 
227 respondents employing <20 x 1 response 
 x 8 hours of supervisor’s time      =  1,816 hours 
73 respondents employing 20 to 500 x 1 response 
 x 16 hours of supervisor’s time    =  1,168 hours 
 
Burden Hour Costs for Supervisor’s Time 
1,816 hours x $77.35 supervisor’s wage/hour   = $140,468 
1,168 hours x $77.35 supervisor’s wage/hour   = $  90,345 
 
Burden Hours for Clerical Worker’s Time 
227 respondents employing <20 x 1 response 
 x 4 hours of clerical worker’s time    = 908 hours 
73 respondents employing 20 to 500 x 1 response 
 x 8 hours of clerical worker’s time    = 584 hours 
 
Burden Hour Costs for Clerical Workers Time 
908 hours x $25.72 clerical worker’s wage/hour   = $23,354 
584 hours x $25.72 clerical worker’s wage/hour   = $15,020 
 
 TOTAL Coal Hour Burden       4,476 

MNM OPERATIONS 
 
Burden Hours for Supervisor’s Time 
570 respondents employing <20 x 1 response 
 x 8 hours of supervisor’s time      = 4,560 hours 
19 respondents employing 20 to 500 x 1 response 
 x 16 hours of supervisor’s time    =    304 hours 
 
Burden Hour Costs for Supervisor’s Time 
4,560 hours x $59.73 supervisor’s wage/hour   = $272,369 
   304 hours x $59.73  supervisor’s wage/hour   = $  18,158 
 
Burden Hours for Clerical Worker’s Time 
570 respondents employing <20 x 1 response 
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 x 4 hours of clerical worker’s time    = 2,280 hours 
19 respondents employing 20 to 500 x 1 response 
 x 8 hours of clerical worker’s time    =    152 hours 
 
Burden Hour Costs for Clerical Workers Time 
2,280 hours x $24.45 clerical worker’s wage/hour  = $55,746 
   152 hours x $24.45 clerical worker’s wage/hour  = $  3,716 
 
  TOTAL MNM Burden Hours      7,296 
 
Total Burden Hours for New Mines  

to Develop HazCom Plan     = 11,772 hours 
Total Burden Hour Costs for New Mines 

to Develop HazCom Plan     = $619,176
 
12.3.  Section 47.41 Requirement for Container Labels - Annual Burden Hours and
Costs to Label Containers 
 
Mine operators are required to ensure that all containers of hazardous chemical are 
appropriately labeled.  With respect to coal operations, MSHA estimates that 1,435 coal 
operations employing fewer than 20 workers, 348 coal operations employing 20 to 500 
workers, and 9 operation employing more than 500 workers will need to label containers
annually.  With respect to MNM operations, MSHA estimates that 3,723 operations 
employing fewer than 20 workers, 364 operations employing 20 to 500 workers, and 2 
operations employing more than 500 workers will need to label containers annually.  For
all operations in each size category, MSHA estimates it will take a supervisor 0.2 hours 
to verify or fill-out the label information and apply it to a container. 

 
It is estimated that of 50% of containers at coal and MNM operations employing fewer 
than 20 workers; 35% of containers at operations employing between 20 and 500 
workers; and 25% of containers at operations employing more than 500 workers will 
need labeling.  On average, there are 4 containers at a coal operation employing fewer 
than 20 workers; 52 containers at a coal operation employing 20 to 500 workers; and 
567 containers at a coal operation employing more than 500 workers.  At MNM 
operations, there are about 5 containers at an operation employing fewer than 20 
workers; 50 containers at an operation employing 20 to 500 workers; and 855 
containers at an operation employing more than 500 workers.  The hourly wage rate for 
supervisory health and safety personnel is $77.35 at coal operations, and $59.73 at 
MNM operations. 
 
Listed below are the annual burden hours and related costs to label containers. 
 

COAL OPERATIONS 
 
Burden Hours for Supervisor’s Time 
1,435 respondents employing <20 x 2 containers 
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 x 0.2 hours/response     =    574 hours 
348 respondents employing 20 to 500 x 18.2 containers 
 x 0.2 hours/response     = 1,267 hours 
9 respondent employing >500 x 141.75 containers 
 x 0.2 hours/response     =    255 hours 
 
Burden Hour Costs for Supervisor’s Time 
   574.00 hours x $77.35 supervisor’s wage/hour   = $44,399 
1,266.67 hours x $77.35 supervisor’s wage/hour   = $97,977 
   255.15 hours x $77.35 supervisor’s wage/hour   = $19,736 
 
Total Coal Burden Hours     2,096 
 
MNM OPERATIONS 
 
Burden Hours for Supervisor’s Time 
3,723 respondents employing <20 x 2.5 containers 
 x 0.2 hours/response     = 1,8612hours 
364 respondents employing 20 to 500 x 17.5 containers 
 x 0.2 hours/response     = 1,274 hours 
2 respondents employing >500 x 213.75 containers 
 x 0.2 hours/response     =      86 hours 
 
Burden Hour Costs for Supervisor’s Time 
1,861.50 hours x $59.73 supervisor’s wage/hour  = $111,187 
1,274.00 hours x $59.73 supervisor’s wage/hour  = $76.096 
     85.50 hours x $59.73 supervisor’s wage/hour  = $  5107 
 

Total MNM Burden Hours     3,222 
 
Total Burden Hours to Label Containers             = 5,318 hours 
Total Burden Hour Costs to Label Containers    = $354,502 
 
12.4.  Section 47.51 Requirement for an MSDS – Annual Burden Hours and Costs 
to Develop MSDSs for Chemicals Produced at Existing Operations 

 
Mine operators are required to develop or acquire a Material Safety Data Sheet (MSDS)
for each hazardous chemical that they produce or use. 

With respect to coal operations, MSHA estimates that 3,485 coal operations employing 
fewer than 20 workers, 946 coal operations employing 20 to 500 workers, and 9 
operation employing more than 500 workers will need to update MSDS’s for the 
chemicals they produce or use at the mine annually.  With respect to MNM operations, 
MSHA estimates that 7,114 operations employing fewer than 20 workers, 638 
operations employing 20 to 500 workers, and 2 operations employing more than 500 
workers will need to update MSDS’s for chemicals they produce or use at the mine 
annually. 
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On average, the estimated number of chemicals produced at coal operations are as 
follows:  0.25 chemicals for an operation employing fewer than 20 workers; 0.5 
chemicals for an operation employing 20 to 500 workers; and 0.75 chemicals for an 
operation employing more than 500 workers.  On average, the estimated number of 
chemicals produced at MNM operations are as follows:  0.25 chemicals for an operation
employing fewer than 20 workers; 1 chemical for an operation employing 20 to 500 
workers; and 1.5 chemicals for an operation employing more than 500 workers. 
 
On average, MSHA estimates that it takes 1 hour of a supervisor’s time, and 0.5 hours 
of a clerical worker’s time to update MSDSs.  The hourly wage rate is $77.35 for a 
supervisor and $25.72 for a clerical worker at coal mine operations.  The hourly wage 
rate is $59.73 for a supervisor and $24.45 for a clerical worker at MNM operations.   
 
Listed below are the annual burden hours and costs for updating MSDSs. 
 
COAL OPERATIONS 
 
Burden Hours for Supervisor’s Time 
3,485 respondents employing <20 x 0.25 MSDS to 
 update/respondent x 1 hour to update MSDS  = 871 hours 
946 respondents employing 20 to 500 x 0.5 MSDSs to 
 update/respondent x 1 hour to update MSDS  = 473 hours 
9 respondent employing >500 x 0.75 MSDSs to 
 update/respondent x 1 hour to update MSDS   =    7 hours 
 
Burden Hour Costs for Supervisor’s Time 
871.25 hours x $77.35 supervisor’s wage/hour   = $67,391 
473.00 hours x $77.35 supervisor’s wage/hour   = $36,587 
    6.75 hours x $77.35 supervisor’s wage/hour   = $     522 
 
Burden Hours for Clerical Worker’s Time 
3,485 respondents employing <20 x 0.25 MSDS to 
 update/respondent x 0.5 hours to update MSDS = 436 hours 
946 respondents employing 20 to 500 x 0.5 MSDSs to 
 update/respondent x 0.5 hours to update MSDS = 237 hours 
9 respondent employing >500 x 0.75 MSDSs to 
 update/respondent x 0.5 hours to update MSDS =     3 hours 
 
Burden Hour Costs for Clerical Worker’s Time 
435.63 hours x $25.72 clerical worker’s wage/hour  = $11,204 
236.50 hours x $25.72 clerical worker’s wage/hour  = $  6,083 
    3.38 hours x $25.72 clerical worker’s wage/hour  = $       87 
 
 Total Coal Burden Hours       2,027 
 
MNM OPERATIONS 
 
Burden Hours for Supervisor’s Time 
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7,114 respondents employing <20 x 0.25 MSDS to 
 update/respondent x 1 hour to update MSDS  = 1,779 hours 
638 respondents employing 20 to 500 x 1 MSDSs to 
 update/respondent x 1 hour to update MSDS  =    638 hours 
2 respondents employing >500 x 1.5 MSDSs to 
 update/respondent x 1 hour to update MSDS  =        3 hours 
 
Burden Hour Costs for Supervisor’s Time 
1,778.5 hours x $59.73 supervisor’s wage/hour   = $106,230 
   638.0 hours x $59.73 supervisor’s wage/hour   = $38,108
       3.0 hours x $59.73 supervisor’s wage/hour   = $     179 
 
Burden Hours for Clerical Worker’s Time 
7,114 respondents employing <20 x 0.25 MSDS to 
 update/respondent x 0.5 hours to update MSDS = 889 hours 
638 respondents employing 20 to 500 x 1 MSDS to 
 update/respondent x 0.5 hour. to update MSDS  = 319 hours 
2 respondents employing >500 x 1.5 MSDSs to 
 update/respondent x 0.5 hours to update MSDS =     2 hours 
 
Burden Hour Costs for Clerical Worker’s Time 
889.25 hours x $24.45 clerical worker’s wage/hour  = $21,742 
319.00 hours x $24.45 clerical worker’s wage/hour  = $  7,800 
      1.5 hours x $24.45 clerical worker’s wage/hour  = $       37 
 
Total MNM Burden Hours      3,630 
 
Total Burden Hours to Update MSDSs             = 5,657 hours 
Total Burden Hour Costs to Update MSDSs    = $295,970 
 
12.5. Section 47.51 Requirement for an MSDS - Annual Burden Hours and Costs
for MSDS Development of Chemicals Produced at New Mines 

 
All new mine operators must create an MSDS for each hazardous chemical produced at
their mine site.  With respect to coal mines, MSHA estimates that 227 mines employing 
fewer than 20 workers, and 73 mines employing between 20 and 500 workers will open 
annually.  With respect to MNM mines, 570 mines employing fewer than 20 workers, 
and 19 mines employing between 20 and 500 workers will open annually. 
 
On average, MSHA estimates that it will take a supervisor 2 hours to develop an MSDS 
and a clerical worker 1 hour to prepare it.  On average, the Agency estimates that there 
will be 1 chemical created at each new small coal and MNM mine; 2 chemicals for each 
new coal mine employing 20-500 workers; and 4 chemicals for each new MNM mine 
employing 20-500 workers annually. 
 The hourly wage rate is $77.35 for a supervisor and $25.72 for a clerical worker at coal 
mine operations.  The hourly wage rate is $59.73 for a supervisor and $24.45 for a 
clerical worker at MNM operations. 
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Listed below are the annual burden hours and costs for MSDS development of 
chemicals produced at new mines. 
 
COAL OPERATIONS 
 
Burden Hours for Supervisor’s Time 
227 respondents employing <20 x 1 response 
 x 2 hours/response      =  454 hours 
73 respondents employing 20 to 500 x 2 responses 
 x 2 hours/response      =  292 hours 
 
Burden Hour Costs for Supervisor’s Time 
454 hours x $77.35 supervisor’s wage/hour   = $35,117 
292 hours x $77.35 supervisor’s wage/hour   = $22,586 
 
Burden Hours for Clerical Worker’s Time 
227 respondents employing <20 x 1 response 
 x 1 hour/response      = 227 hours 
73 respondents employing 20 to 500 x 2 responses 
 x 1 hour/response      = 146 hours 
 
Burden Hour Costs for Clerical Worker’s Time 
227 hours x $25.72 clerical worker’s wage/hour   = $5,838 
146 hours x $25.72 clerical worker’s wage/hour   = $3,755 
 
 Total Coal Burden Hours       1,119 
  
MNM OPERATIONS 
 
Burden Hours for Supervisor’s Time 
570 respondents employing <20 x 1 response 
 x 2 hours/response      = 1,140 hours 
19 respondents employing 20 to 500 x 4 responses 
 x 2 hours/response      =    152 hours 
 
Burden Hour Costs for Supervisor’s Time 
1,140 hours x $59.73 supervisor’s wage/hour   = $68,092 
   152 hours x $59.73 supervisor’s wage/hour   = $  9,079 
 
Burden Hours for Clerical Worker’s Time 
570 respondents employing <20 x 1 response 
 x 1 hour/response      =  570 hours 
19 respondents employing 20 to 500 x 4 responses 
 x 1 hour/response      =   76 hours 
 Burden Hour Costs for Clerical Worker’s Time 
570 hours x $24.45 clerical worker’s wage/hour   = $13,937 
  76 hours x $24.45 clerical worker’s wage/hour   = $  1,858 
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  Total MNM Burden Hours      1,938 
 
Total Burden Hours for New Mines 

to Develop MSDSs      = 3,057 hours 
Total Burden Hour Costs for New Mines 

To Develop MSDSs     = $148,426 
 
12.6. Section 47.51 Requirement for an MSDS – Annual Burden Hours and Costs
for Mines to Obtain MSDS’s 
This provision requires mine operators to have copies of MSDSs for all hazardous 
chemicals present at the mine and to maintain availability of those MSDS’s for all 
affected miners.  OSHA and other federal and state regulatory agencies require 
chemical manufacturers to supply one or more copies of applicable MSDS’s upon 
purchase and delivery of their products. 
 
MSHA has determined that there is no additional burden to mine operators that has not 
been addressed by the requirements to develop, update, and maintain a HazCom 
Program. 
 
12.7(a). Section 47.51 Requirement for an MSDS - Annual Burden Hours and 
Costs for Coal  and MNM Operations, with Internet Access, to Maintain MSDS’s 
 
Under this provision, mine operators are required to maintain MSDS’s.  With respect to 
coal operations with internet access, MSHA estimates that 1,743 coal operations 
employing fewer than 20 workers, 861 coal operations employing 20 to 500 workers, 
and 14 operation employing more than 500 workers will need to maintain MSDS’s 
annually.  With respect to MNM operations with internet access, MSHA estimates that 
3,557 operations employing fewer than 20 workers, 574 operations employing 20 to 500
workers, and 2 operations employing more than 500 workers will need to maintain 
MSDS’s annually. 
 
For either a coal or MNM operations with internet access in all mine size categories, 
MSHA estimates that it takes a clerical worker about 15 minutes (0.25 hours) annually 
to maintain MSDS’s.  The hourly wage rate is $25.72 for a clerical worker at a coal 
operation and $24.45 for a clerical worker at a MNM operation. 
 
Listed below are the annual burden hours and related costs for operations, with internet 
access, to maintain MSDS’s. 

COAL OPERATIONS 
 
Burden Hours for Clerical Worker’s Time 
1,743 respondents employing <20 x 1 response 
 x 0.25 hours/response     = 436 hours 
861 respondents employing 20 to 500 x 1 response 
 x 0.25 hours/response     = 215 hours 
14 respondent employing >500 x 1 response 
 x 0.25 hours/response     =     4 hours 

March 2011 14



 
Burden Hour Costs for Clerical Worker’s Time 
435.75 hours x $25.72 clerical workers’ wage/hour  = $11,207 
215.25 hours x $25.72 clerical worker’s wage/hour  = $  5,536 
    3.50 hours x $25.72 clerical worker’s wage/hour  = $       90 
 
  Total Coal Burden Hours      655 
 
MNM OPERATIONS 
 
Burden Hours for Clerical Worker’s Time 
3,557 respondents employing <20 x 1 response 
 x 0.25 hours/response     = 889 hours 
574 respondents employing 20 to 500 x 1 response 
 x 0.25 hours/response     = 144 hours 
2 respondents employing >500 x 1 response 
 x 0.25 hours/response     =     1 hour 
 
Burden Hour Costs for Clerical Worker’s Time 
889.25 hours x $24.45  clerical workers’ wage/hour  = $21,742 
143.50 hours x $24.45  clerical worker’s wage/hour  = $  3,509 
    0.50 hours x $24.45  clerical worker’s wage/hour  = $       12 
 
  Total MNM Burden Hours     1,034  
 
Total Burden Hours for Operations, with 

Internet Access, to Maintain MSDS’s   = 1,689 hours 
Total Burden Hour Costs for Operations, with 

Internet Access, to Maintain MSDS’s   = $41,096 
 
12.7(b).  Section  47.51  Requirement  for  an  MSDS -  Annual  Burden  Hours  and
Costs for Coal and MNM Operations, without Internet Access, to Maintain MSDS’s
 
With respect to coal operations without internet access, MSHA estimates that 1,743 
coal operations employing fewer than 20 workers, and 95 coal operations  employing 20
to 500 workers will need to maintain MSDS’s annually.  With respect to MNM operations
without internet access, MSHA estimates that 3,557 operations employing fewer than 
20 workers, and 64 operations employing 20 to 500 workers will need to maintain 
MSDS’s annually. 
For either coal or MNM operations without internet access in all mine size categories, 
MSHA estimates that it takes a clerical worker about 3 minutes (0.05 hours) to maintain 
an MSDS.  On average, the Agency estimates there are 40 MSDS’s per coal or MNM 
operation that employs fewer than 20 workers and 70 MSDS’s per coal or MNM 
operation that employs 20 to 500 workers.  The hourly wage rate is $25.72 for a clerical 
worker at a coal operation and $24.45 for a clerical worker at a MNM operation. 
 
Listed below are the annual burden hours and related costs for maintaining MSDS’s at 
operations, without internet access. 
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COAL OPERATIONS 
 
Burden Hours for Clerical Worker’s Time 
1,743 respondents employing <20 x 40 responses 
 x 0.05 hours/response     =  3,486    hours 
95 respondents employing 20 to 500 x 70 responses 
 x 0.05 hours/response     =    333 hours 
 
Burden Hour Costs for Clerical Worker’s Time 
3,486.0    hours x $25.72 clerical workers’ wage/hour  = $89,660 
   332.5 hours x $25.72 clerical worker’s wage/hour     = $  8,552 
 
  Total Coal Burden Hours      3,819 
 
MNM OPERATIONS 
 
Burden Hours for Clerical Worker’s Time 
3,557 respondents employing <20 x 40 responses 
 x 0.05 hours/response     = 7,114 hours 
64 respondents employing 20 to 500 x 70 responses 
 x 0.05 hours/response     =    224 hours 
 

Burden Hour Costs for Clerical Worker’s Time 
7,114 hours x $24.45  clerical workers’ wage/hour  = $173,937 
   224 hours x $24.45  clerical worker’s wage/hour  = $    5,477 
 
  Total MNM Burden Hours      7,338 
 
Total Burden Hours for Operations, without 
 Internet Access, to Maintain MSDS’s   = 11,157 hours 
Total Burden Hour Costs for Operations, without 
 Internet Access, to Maintain MSDS’s   =  $277,626
 
12.7(c).  Section  47.55  Requirement  for  an  MSDS -  Annual  Burden  Hours  and
Costs for Coal and MNM Operations, without Internet Access, to Remove MSDS’s 
 
Under 30 CFR § 47.55 operators must notify miners at least 3 months before disposing 
of an MSDS.  MSHA assumes that only operators without Internet access will remove 
MSDS’s.  (Operations with Internet access are assumed to retain all the MSDS’s in their
electronic database.) 
 
With respect to coal operations without internet access, MSHA estimates that 1,743 
(coal operations employing fewer than 20 workers, and 95 coal operations employing 20
to 500 workers will prepare MSDS removal announcements annually.  With respect to 
MNM operations without internet access, MSHA estimates that 3,557 operations 
employing fewer than 20 workers, and 64 operations employing 20 to 500 workers will 
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prepare MSDS removal announcements annually. 
 
For all coal or MNM operations, without internet access, in all size categories, MSHA 
estimate that it takes a supervisor 3 minutes (0.05 hours) to prepare an MSDS removal 
announcement.  On average, each year, for either coal or MNM operations, MSHA 
estimates that operations employing fewer than 20 workers will remove 10 MSDS’s, and
operations employing between 20 and 500 workers will remove about 18 MSDS’s.  The 
hourly wage rate for a supervisor is $77.35 at a coal operation, and 45.73 at a MNM 
operation. 
 
Listed below are the annual burden hours and related costs for operators to prepare 
MSDS removal announcements without internet access. 

COAL OPERATIONS 
 
Burden Hours for Supervisor’s Time 
1,743 respondents employing <20 x 10 responses 
 x 0.05 hours/response     = 872 hours 
95 respondents employing 20 to 500 x 18 responses 
 x 0.05 hours/response     =   86 hours 
 
Burden Hour Costs for Supervisor’s Time 
871.5 hours x $77.35 supervisor’s wage/hour    = $67,411 
  85.5 hours x $77.35 supervisor’s wage/hour   = $  6,613 
 
  Total Coal Burden Hours      958 
 
MNM OPERATIONS 
 
Burden Hours for Supervisor’s Time 
3,557 respondents employing <20 x 10 responses 
 x 0.05 hours/response     = 1,779 hours 
64 respondents employing 20 to 500 x 18 responses 
 x 0.05 hours/response     =      58 hours 
   
Burden Hour Costs for Supervisor’s Time 
1,778.5 hours x $59.73 supervisor's wage/hour  = $106,230 
     57.6 hours x $59.73 supervisor's wage/hour  = $    3,440 
 

Total MNM Burden Hours      1,837 
 
Total Burden Hours for Operations, Without Internet 
 Access, to Prepare MSDS Removal Announcements = 2,795 hours 
Total Burden Hour Costs for Operations, Without Internet 
 Access, to Prepare MSDS Removal Announcements = $183,694 
 
12.8. Section 47.32(a)(4) Requirement for HazCom Training - Annual Burden 
Hours and Costs to Administer HazCom Training Program for New and Existing 
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Mines 
 

Mine operators need time to manage and administer the HazCom training program 
each year.  The administrative time requirements include preparing, copying, 
distributing, and maintaining training certificates, transcripts, and other associated 
records.  With respect to coal operations, MSHA estimates that 3,329 coal operations 
employing fewer than 20 workers, 743 coal operations employing 20 to 500 workers, 
and 4 coal operations employing more than 500 workers will need to administer a 
HazCom training program annually.  With respect to MNM operations, MSHA estimates 
that 11,680 operations employing fewer than 20 workers, 1,193 operations employing 
20 to 500 workers, and 2 operations employing more than 500 workers will need to 
administer a HazCom training program annually. 

On average, with respect to either coal or MNM, MSHA operations, MSHA estimates 
that for the administration related to the paperwork for the training program takes:  0.25 
hour of a supervisor’s time and 0..25 hours of a clerical worker’s time for operations 
employing fewer than 20 workers; 0.5 hours of a supervisor’s time and 0.5 hour of a 
clerical worker’s time for operations employing 20 to 500 workers; and 1 hour of a 
supervisor’s time and 2 hours of a clerical worker’s time for operations employing more 
than 500 workers. 
 
For coal operations, the hourly wage rate is $77.35 for a supervisor and $25.72 for a 
clerical worker.  For MNM operations, the hourly wage rate is $59.73 for a supervisor 
and $24.45  for a clerical worker. 
 
Listed below are the annual burden hours and related costs to administer the paperwork
related requirements of a HazCom training program. 
 
COAL OPERATIONS 
 
Burden Hours for Supervisor’s Time 
3,329 respondents employing <20 x 1 response 
 x 0.25 hour/response      =  832 hours 
   743 respondents employing 20 to 500 x 1 response 
 x 0.5 hours/response      =  372 hours 
       4 respondents employing >500 x 1 response 
 x 1 hours/response        =       4 hours 
 
Burden Hour Costs for Supervisor’s Time 
832 hours x $77.35 supervisor’s wage/hour   = $64,355 
372 hours x $77.35 supervisor’s wage/hour   = $28,774 
     4 hours x $77.35 supervisor’s wage/hour   = $    309 
 
Burden Hours for Clerical Worker’s Time 
3,329 respondents employing <20 x 1 response 
 x 0.25 hours/response      =   832 hours 
   743 respondents employing 20 to 500 x 1 response 
 x 0.50 hour/response      =   372 hours 
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       4 respondents employing >500 x 1 response 
 x 2 hours/response        =       8 hours 
 
Burden Hour Costs for Clerical Worker’s Time 
832 hours x $25.72 clerical worker’s wage/hour   = $21,399 
372 hours x $25.72 clerical worker’s wage/hour   = $  9,568 
    8 hours x $25.72 clerical worker’s wage/hour   = $     206 
 

Total Coal Burden Hours      2,420 

MNM OPERATIONS 
 
Burden Hours for Supervisor’s Time 
11,680 respondents employing <20 x 1 response 
 x 0.25 hour/response      = 2,920 hours 
1,193 respondents employing 20 to 500 x 1 response 
 x 0.5 hours/response      =   597 hours 
2 respondents employing >500 x 1 response 
 x1 hours/response       =         2 hours 
 
Burden Hour Costs for Supervisor’s Time 
2,920 hours x $59.73 supervisor’s wage/hour   = $174,412
597 hours x $59.73 supervisor’s wage/hour      =  $ 35,659 
       2 hours x $59.73 supervisor’s wage/hour   = $       119 
 
Burden Hours for Clerical Worker’s Time 
11,680 respondents employing <20 x 1 response 
 x 0.25 hours/response     = 2,920 hours 
1,193 respondents employing 20 to 500 x 1 response 
 x 0.5 hour/response      = 597 hours 
2 respondents employing >500 x 1 response 
 x 2 hours/response       =        4 hours 
 
Burden Hour Costs for Clerical Worker’s Time 
2,920 hours x $24.45  clerical worker’s wage/hour  = $71,394 
597 hours x $24.45  clerical worker’s wage/hour     = $ 14,597 
       4 hours x $24.45  clerical worker’s wage/hour  = $       98 
 
  Total MNM Burden Hours      7,040 
 
Total Burden Hours To Administer Annual 
 HazCom Training      = 9,460 hours 
Total Burden Hour Costs To Administer Annual 
 HazCom Training      = $420,890 
 
12.9. Section 47.71 Access to HazCom Materials - Annual Burden Hours and 
Costs for Providing Copies of HazCom Information to Miners and Designated 
Representatives 
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Mine operators must make copies of HazCom information available to miners and 
designated miner’s representatives who request the information. 
 
With respect to coal operations, MSHA estimates that 3,632 coal operations employing 
fewer than 20 workers, 1,206 coal operations employing 20 to 500 workers, and 12 coal
operations employing more than 500 workers will need to provide copies of HazCom 
information to miners who request them, annually.  With respect to MNM operations, 
13,283 operations 

employing fewer than 20 workers, 1,175 operations employing 20 to 500 workers, and 6
operations employing more than 500 workers will need to provide copies of HazCom 
information to miners who request them, annually. 
 
On average, for either coal or MNM operations, in all size categories, MSHA estimates 
that it takes an average of 0.2 hours of a clerical worker’s time to process a HazCom 
information request from each miner.  The Agency also estimates that 2 percent of 
miners (including designated representatives) in each size category will request such 
information.  The average numbers of miners per operation are as follows: 5 miners per 
coal operation and 5 miners per MNM operation employing fewer than 20 workers; 64 
miners per coal operation and 49 miners per MNM operation employing 20 to 500 
workers; 589 miners per coal operation and 696 miners per MNM operation employing 
more than 500 workers. 
 
For coal operations the hourly wage rate is $25.72 for a clerical worker.  For MNM 
operations the hourly wage rate is $24.45 for a clerical worker. 
 
Listed below are the annual burden hours and related costs for providing copies of 
HazCom information to miners. 
 
COAL OPERATIONS 
 
Burden Hours for Clerical Worker’s Time 
3,632 respondents employing <20 x 0.10 responses 
  x 0.20 hours/response =  73 hours 
1,206 respondents employing 20 to 500 x 1.32 responses 
  x 0.20 hours/response = 318 hours 
12 respondents employing >500 x 11.78 responses 
  x 0.20 hours/response  =   28 hours 
 
Burden Hour Costs for Clerical Worker’s Time 
  72.64 hours x $25.72 clerical worker’s wage/hour  = $1,868 
318.38 hours x $25.72 clerical worker’s wage/hour  = $8,189 
  28.27 hours x $25.72 clerical worker’s wage/hour   = $   727 
 
  Total Coal Burden Hours      419 
 
MNM OPERATIONS 
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Burden Hours for Clerical Worker’s Time 
13,283 respondents employing <20 x 0.10 responses 
  x 0.20 hours/response = 266 hours 
1,175 respondents employing 20 to 500 x 0.98 responses 
  x 0.20 hours/response = 230 hours 
11 respondents employing >500 x 13.92 responses 
  x 0.20 hours/response  =   31 hours 
 
Burden Hour Costs for Clerical Worker’s Time 
265.66 hours x $24.45  clerical worker’s wage/hour  = $6,517 
230.30 hours x $24.45  clerical worker’s wage/hour  = $5,654 
  30.62 hours x $24.45  clerical worker’s wage/hour  = $   752 
 
  Total MNM Burden Hours      527 
 
Total Burden Hours for Operations to Provide 
  Information to Workers = 946 hours 
Total Burden Hour Costs for Operations to Provide 
  Information to Workers = $23,707
 
12.10. Section 47.73 Providing Labels and MSDS’s to Customers - Annual Burden
Hours  and  Costs  for  Operations  to  Distribute  Copies  of  HazCom  Labeling
Information and MSDS’s to Customers 
 
Mine operators must distribute copies of HazCom labeling information and MSDS’s to 
customers who request them. 
 
With respect to coal operations, MSHA estimates that 3,632 coal operations employing 
fewer than 20 workers, 1,206 coal operations employing 20 to 500 workers, and 12 coal
operations employing more than 500 workers, will need to provide copies of HazCom 
labeling information and MSDS’s to customers annually.  With respect to MNM 
operations, MSHA estimates that 13,283 operators employing fewer than 20 workers, 
1,175 operations employing 20 to 500 workers, and 11 operations employing more than 
500 workers will need to provide copies of HazCom labeling information and MSDS’s to 
customers annually. 
 
On average, for either coal or MNM operations, in all size categories, MSHA estimates 
that it takes 0.2 hours of a clerical worker’s time to copy and distribute HazCom labeling
information or MSDS’s to a customer. 
 
On average, with respect to coal operations, MSHA estimates the number of customers 
making requests is:  12 for operations employing fewer than 20 workers; 24 for 
operations employing 20 to 500 workers; and 52 for operations employing more than 
500 workers.  On average, with respect to MNM, MSHA estimates the number of 
customers making requests is:  24 for operations employing fewer than 20 workers; 52 
for operations employing 20 to 500 workers; and 104 for operations employing more 
than 500 workers.  For coal operations the hourly wage rate is $25.72 for a clerical 
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worker.  For MNM operations the hourly wage rate is $24.45  for a clerical worker. 
 
Listed below are the annual burden hours and related costs for operations to provide 
copies of HazCom information to customers. 

COAL OPERATIONS 
 
Burden Hours for Clerical Worker’s Time 
3,632 respondents employing <20 x 12 responses 
 x .2 hrs/response      = 8,717hours 
1,206 respondents employing 20 to 500 x 24 responses 
 x .2 hrs/response      = 5,789 hours 
12 respondents employing >500 x 52 responses 
 x .2 hrs/response       =     125 hours 
 
Burden Hour Costs for Clerical Worker’s Time 
8,716.80 hours x $25.72 clerical worker’s wage/hour  = $224,196 
5,788.80 hours x $25.72 clerical worker’s wage/hour  = $148,888 
   124.80 hours x $25.72 clerical worker’s wage/hour  = $    3,210 
 
  Total Coal Burden Hours     14,631 
 
MNM OPERATIONS 
 
Burden Hours for Clerical Worker’s Time 
13,283 respondents employing <20 x 24 responses 
 x .2 hrs/response      = 63,758 hours 
1,175 respondents employing 20 to 500 x 52 responses 
 x .2 hrs/response      = 12,220 hours 
11 respondents employing >500 x 104 responses 
 x .2 hrs/response       =     229 hours 
 
Burden Hour Costs for Clerical Worker’s Time 
63,758.40 hours x $24.45  clerical worker’s wage/hour  = $1,565,269 
12,220.00 hours x $24.45  clerical worker’s wage/hour  = $   300,001 
     228.80 hours x $24.45  clerical worker’s wage/hour  = $       5,617 
 
  Total MNM Burden Hours     76,207 
 
Total Burden Hours for Operations to Distribute Labeling  

and MSDS Information to Customers   = 90,838 hours 
Total Burden Hour Costs for Operations to Distribute Labeling  

and MSDS Information to Customers   = $2,247,181 

 Section Coal/
MNM 

Responses Hours Section
Total 
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47.31 - Update Coal 4896 9,350  
 MNM 15545 25,629 34,979 
     
47.31 - New Coal 300 4,476  
 MNM 589 7,296 11,772 
     
47.41 Coal 1792 2096  
 MNM 4089 3222 5,318 
     
47.51 - Existing Coal 4440 2,027  
 MNM 7754 3,630 5,657 
     
47.51 - New Coal 300 1,119  
 MNM 589 1,938 3,057 
     
47.51  -  Maintain  w/
Internet 

Coal 2618 655  

 MNM 4133 1,034 1,689 
     
47.51  Maintain  w/o
Internet 

Coal 1838 3819  

 MNM 3621 7338 11,157 
     
47.55 Remove Coal 1838 958  
 MNM 3621 1837 2,795 
     
47.32 Training Coal 4076 2420  
 MNM 12875 7040 9,460 
     
47.71 Copies  Coal 4850 419  
 MNM 14469 527 946 
     
47.73 Labels Coal 4850 14631  
 MNM 14469 76207 90,838 
     
TOTAL BURDEN HOURS 813,753 ////////////// 177,668 

       TOTAL BURDEN HOURS     = 177,668 hours 
TOTAL BURDEN HOUR COSTS    = $6,416,719 

 
13. Provide an estimate of the total annual cost burden to respondents or record 
keepers resulting from the collection of information.  (Do not include the cost of 
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any hour burden shown in Items 12 and 14). 
•The cost estimate should be split into two components:  (a) a total capital and 
start-up cost component (annualized over its expected useful life); and (b) a total 
operation and maintenance and purchase of services component.  The estimates 
should take into account costs associated with generating, maintaining, and 
disclosing or providing the information.  Include descriptions of methods used to 
estimate major cost factors including system and technology acquisition, 
expected useful life of capital equipment, the discount rate(s), and the time period
over which costs will be incurred.  Capital and start-up costs include, among 
other items, preparations for collecting information such as purchasing 
computers and software; monitoring, sampling, drilling and testing equipment; 
and record storage facilities. 
•If cost estimates are expected to vary widely, agencies should present ranges of 
cost burdens and explain the reasons for the variance.  The cost of purchasing or
contracting out information collection services should be a part of this cost 
burden estimate.  In developing cost burden estimates, agencies may consult 
with a sample of respondents (fewer than 10), utilize the 60-day pre-OMB 
submission public comment process and use existing economic or regulatory 
impact analysis associated with the rulemaking containing the information 
collection, as appropriate. 
 Generally, estimates should not include purchases of equipment or services, or 
portions thereof, made: (1) prior to October 1, 1995, (2) to achieve regulatory 
compliance with requirements not associated with the information collection, (3) 
for reasons other than to provide information or keep records for the government,
or (4) as part of customary and usual business or private practices. 
 
SECTION 47.31 HAZCOM PROGRAM 
 
13.1.  Annual Burden Material  Costs for New Operations to Develop a HazCom
Program 

 
Under this section, each year, new operations will need to develop a HazCom Program.
With respect to coal operations, MSHA estimates that:  227 coal operations employing 
fewer than 20 workers; and 73 coal operations that employ 20 to 500 workers, will need 
to update their HazCom program annually.  With respect to MNM operations, MSHA 
estimates that:  570 operations employing fewer than 20 workers, and 19 operations 
employing 20 to 500 workers, will need to update their HazCom program. 
 
Material costs, copying and distribution, for developing the HazCom program are 
estimated to be $2.40 per operation that employ fewer than 20 workers, and $4 per 
operation that employs 20 to 500 workers. 

COAL OPERATIONS 
(<20)     227 x $2.40 = $545 
(20-500)  73  x $4.00 = $292 
 
MNM OPERATIONS 
(<20)     570 x $2.40 = $1,368 
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(20-500)  19 x $4.00  = $    76 
 
COAL AND MNM TOTAL = $2,281 
 
SECTION 47.41 – LABELING 
 
13.2. Annual Burden Costs for Materials to Label Containers 
 
The operator of a mine must ensure that each container of a hazardous chemical has a 
label. 
 
With respect to coal operations, MSHA estimates that:  1,420 coal operations employing
fewer than 20 workers; 264 coal operations employing 20 to 500 workers; and 9 
operation employing more than 500 workers, will need to label containers annually.  
With respect to MNM operations, MSHA estimates that:  3,723 operations employing 
fewer than 20 workers; 408 operations employing 20 to 500 workers; and 4 operations 
employing more than 500 workers will need to label containers. 
 
Material costs for labeling are estimated to be $0.10 per container labeled.  These 
material costs include copying costs (including any special copy media such as 
plasticized or weather-proof material) and distribution costs. MSHA estimates that of the
4 containers in the average coal operation employing fewer than 20 workers, 50 percent
(or 2 containers) need to be labeled.  Of the 52 containers in the average coal operation
employing 20 to 500 workers, 35 percent (or 18.2 containers) need to be labeled.  Of 
the 567 containers in the average coal operation employing more than 500 workers, 25 
percent (or 141.75 containers) need to be labeled.   
 
Of the 5 containers in the average MNM operation employing fewer than 20 workers, 50
percent (or 2.5 containers) need to be labeled.  Of the 50 containers in the average 
MNM operation employing 20 to 500 workers, 35 percent (or 17.5 containers) need to 
be labeled.  Of the 855 containers in the average MNM operation employing more than 
500 workers, 25 percent (or 213.75 containers) need to be labeled. 
 
COAL OPERATIONS 
(<20)     1,420 x $0.10 x (   4 x 0.50)  = $284 
(20-500)   264 x $0.10 x ( 52 x 0.35)  = $480 
(>500)          9 x $0.10 x (567 x 0.25) = $128 

 MNM OPERATIONS 
(<20)     3,723 x $0.10 x  (   5 x 0.50)  = $931 
(20-500)   364 x $0.10 x  ( 50 x 0.35)  = $637 
(>500)          2 x $0.10 x (855 x 0.25)  = $  43 
 
COAL AND MNM TOTAL  = $2,503 
 
SECTION 47.51 MATERIAL SAFETY DATA SHEETS 
 
13.3. Annual Burden Costs to Update New Material Safety Data Sheets 
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For each hazardous chemical produced at the mine that has an MSDS, the operator of 
a mine must update the MSDS annually. 
 
With respect to coal operations, MSHA estimates that 3,485 coal operations employing 
fewer than 20 workers, 946 coal operations employing 20 to 500 workers, and 9 
operation employing more than 500 workers, will need to update material safety data 
sheets annually.  With respect to MNM operations, MSHA estimates that 7,144 
operations employing fewer than 20 workers, 638 operations employing 20 to 500 
workers, and 2 operations employing more than 500 workers, will need to update 
material safety data sheets annually. 
 
Material costs for updating MSDS are estimated to be $1  per MSDS.   The material 
costs include copying costs (including any special copy media such as plasticized or 
weather-proof material etc.) and distribution costs. On average, with respect to coal 
operations, the number of MSDS that will need to be developed are estimated to be: 
0.25 sheets in operations employing fewer than 20 workers, 0.50 sheets in operations 
employing 20 to 500 workers, and 0.75 sheets in operations employing more than 500 
workers.  On average, with respect to MNM operations, the number of MSDS that will 
need to be developed are estimated to be: 0.25 sheets in operations employing fewer 
than 20 workers, 1 sheet in operations employing 20 to 500 workers, and 1.5 sheets in 
operations employing more than 500 workers.   
 
COAL OPERATIONS 
(<20)      3,485 x 0.25 x $1 = $871 
(20-500)    946 x 0.50 x $1 = $473 
(>500)           9 x 0.75 x $1 = $    7 
 
MNM OPERATIONS 
(<20)     7,114 x 0.25 x $1 = $1,779 
(20-500)   638 x 0.50 x $1 = $   319 
(>500)          2 x 0.75 x $1 = $       2 

COAL AND MNM TOTAL = $3,451 
 
13.4. Annual Burden Costs to Update New Material Safety Data Sheets Created at
New Mines 
 
For each hazardous chemical produced at a new operation, the new operation must 
prepare a material safety data sheet (MSDS). 
 

Annually, the number of new coal operations that will need to develop material safety 
data sheets are estimated to be 227 new coal operations employing fewer than 20 
workers, and 73 new coal operations employing 20 to 500 workers.  Annually, the 
number of new MNM operations that will need to develop material safety data sheets 
are estimated to be 570 new operations employing fewer than 20 workers, and 19 new 
operations employing 20 to 500 workers. 
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Material costs for developing MSDS are estimated to be $2 per MSDS.  The number of 
MSDS that will need to be developed at new operations are estimated to be: 1 MSDS 
for either a coal or MNM operation employing fewer than 20 workers; 2 MSDS for a coal
operation employing 20 to 500 workers; and 4 MSDS for a MNM operation employing 
20 to 500 workers.  Materials costs include copying costs (including any special copy 
media such as plasticized or weather-proof material etc.) and distribution costs. 
 
COAL OPERATIONS 
(<20)      227 x 1 x $2 = $   454 
(20-500)   73 x 2 x $2 = $   292 
 
MNM OPERATIONS 
(<20)      570 x 1 x $2 = $1,140 
(20-500)  19 x 4 x $2  = $   152 
 
COAL AND MNM TOTAL = $2,038 
 
SECTION 47.71 PROVIDING INFORMATION 
 
13.5. Annual Burden Costs for Providing Copies of HazCom Information to Miners
 
Operations must provide copies of HazCom labeling information to miners that request 
them. 
 
With respect to coal operations, MSHA estimates that:  3,632 coal operations employing
fewer than 20 workers; 1,206 coal operations employing 20 to 500 workers; and 10 coal
operations employing more than 500 workers, will need to provide copies of HazCom 
labeling information to miners that request them, annually.  With respect to MNM 
operations, MSHA estimates that:  13,283 operations employing fewer than 20 workers; 
1,175 operations employing 20 to 500 workers; and 11 operations employing more than 
500 workers, will need to provide copies of HazCom labeling information to miners that 
request them, annually. 
 
Photocopy costs are estimated to be $0.60 per request.  MSHA estimates that 2 percent
of miners in each size category will make a request.  With respect to coal operations, 
the amount of miners per operation are estimated to be:  7 miners per operation 
employing fewer than 20 workers; 68 miners per operation employing 20 to 500 
workers; and 590 miners per operation employing more than 500 workers.  With respect
to MNM operations, the amount of miners per operation are estimated to be:  5 miners 
per operation employing fewer than 20 workers; 48 miners per operation employing 20 
to 500 workers; and 695 miners per operation employing more than 500 workers. 
 COAL OPERATIONS 
(<20)      3,632 x (     7 x 0.02) x $0.60  = $305 
(20-500) 1,206 x (   68 x 0.02) x $0.60  = $984 
(>500)         10 x ( 590 x 0.02) x $0.60  = $  71 
 
MNM OPERATIONS 
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(<20)     13,283 x (    5 x 0.02) x $0.60  = $797 
(20-500)  1,175 x (  48 x 0.02) x $0.60  = $677 
(>500)          11 x (695 x 0.02) x $0.60  = $  92 
 
COAL AND MNM TOTAL  = $2,926 
 
TOTAL ANNUAL BURDEN COSTS  = $13,199 
 
14. Provide estimates of annualized cost to the Federal government.  Also, 
provide a description of the method used to estimate cost, which should include 
quantification of hours, operational expenses (such as equipment, overhead, 
printing, and support staff), and any other expense that would not have been 
incurred without this collection of information.  Agencies also may aggregate 
cost estimates from Items 12, 13, and 14 in a single table. 
 
There are no costs to the federal government. 
 
15. Explain the reasons for any program changes or adjustments reporting in 
Items 13 or 14 of the OMB Form 83-I. 
 
There have been no program changes or adjustments 
   
16.  For collections of information whose results will be published, outline plans 
for tabulation, and publication.  Address any complex analytical techniques that 
will be used.  Provide the time schedule for the entire project, including beginning
and ending dates of the collection of information, completion of report, 
publication dates, and other actions. 
 
MSHA does not intend to publish the results of this information collection. 
 
17.  If seeking approval to not display the expiration date for OMB approval of the 
information collection, explain the reasons that display would be inappropriate. 
 
There are no forms associated with this information collection; therefore, MSHA is not 
seeking approval to not display the expiration date for OMB approval of this information 
collection. 
 
18.  Explain each exception to the certification statement identified in Item 19, 
"Certification for Paperwork Reduction Act Submission," of OMB 83-I. 
 
There are no exceptions to the certification statement. 
 
B. Collection of Information Employment Statistical Methods 
 
The agency should be prepared to justify its decision not to use statistical 
methods in any case where such methods might reduce burden or improve 
accuracy of results.  When Item 17 on the Form OMB 83-I is checked "Yes", the 
following documentation should be included in the Supporting Statement to the 
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extent that it applies to the methods proposed: 
 
1.  Describe (including a numerical estimate) the potential respondent universe 
and any sampling or other respondent selection methods to be used.  Data on the
number of entities (e.g., establishments, State and local government units, 
households, or persons) in the universe covered by the collection and in the 
corresponding sample are to be provided in tabular form for the universe as a 
whole and for each of the strata in the proposed sample.  Indicate expected 
response rates for the collection as a whole.  If the collection had been conducted
previously, include the actual response rate achieved during the last collection. 
 
2.  Describe the procedures for the collection of information including: 

• Statistical methodology for stratification and sample selection, 
• Estimation procedure, 
• Degree of accuracy needed for the purpose described in the justification, 
• Unusual problems requiring specialized sampling procedures, and 
• Any use of periodic (less frequently than annual) data collection cycles to 

reduce burden. 
 
3.  Describe methods to maximize response rates and to deal with issues of non-
response.  The accuracy and reliability of information collected must be shown to
be adequate for intended uses.  For collections based on sampling, a special 
justification must be provided for any collection that will not yield "reliable" data 
that can be generalized to the universe studied. 
 
4.  Describe any tests of procedures or methods to be undertaken.  Testing is 
encouraged as an effective means of refining collections of information to 
minimize burden and improve utility.  Tests must be approved if they call for 
answers to identical questions from 10 or more respondents.  A proposed test or 
set of tests may be submitted for approval separately or in combination with the 
main collection of information. 
 
5.  Provide the name and telephone number of individuals consulted on statistical
aspects of the design and the name of the agency unit, contractor(s), grantee(s), 
or other person(s) who will actually collect and/or analyze the information for the 
agency. 

As statistical analysis is not required by the regulation, questions 1 through 5 do not 
apply. 
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