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person is not required to respond to, a collection of information unless it
displays a currently valid OMB control number. The OMB control number for
this project is 0930-0297. Public reporting burden for this collection of
information is estimated to average 15 minutes per client per year, including
the time for reviewing instructions, searching existing data sources, gathering
and maintaining the data needed, and completing and reviewing the collection
of information. Send comments regarding this burden estimate or any other
aspect of this collection of information, including suggestions for reducing this
burden, to SAMHSA Reports Clearance Officer, 1 Choke Cherry Road,

Room 8-1099, Rockvile, Maryland, 20857.
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Welcome to the Safe Schools/Healthy Students Partnership Inventory!

The SS/HS Partnership Inventory assesses your perceptions of how your local partnership functions. This
inventory should only take approximately 5 to 10 minutes to complete. It is not necessary to complete the
entire inventory in one sitting. Your participation is voluntary. Please be assured that responses will be
kept private and will be used only in aggregate form for analytic and reporting purposes. If you have
any questions, please email SSHS@manilasurvey.net.”

While completing the survey, please be sure to use the "Next" and "Back” buttons
within the survey instead of using the browser navigation buttons to ensure that
your responses are recorded if you decide to complete the survey at a later time. If
you have any questions, please email SSHS@manilasurvey.net.

If you have questions regarding the national evaluation, the researcher
conducting this evaluation is Dr. Gary Hill. Please ask any questions you have now. If
you have questions later, you can reach Dr. Hill at ghill@manilaconsulting.net or
571-633-9797 ext 208. If you have any questions or concerns regarding your rights
as a subject in this study, you may contact Lisa Lunghofer, chair of the MANILA
Institutional Review Board (IRB), at llunghofer@manilaconsulting.net or at 240-271-
4941.

Which sector does your agency or organization represent?
Sducation
Suvenile Justce
Law Enforcement
Mental Health

Other

What is the name of the agency/organization you represent?

Does a partnership exist in your SS/HS project?
Yes

e

Please rate your level of agreement with the following statements:

Neither
Strongly  Somewhst Agresnor Somewhst Strongly | Dont
et Aores.  Diosgree _ Dissgree  Dicagree Know

The partnership is 3 valuable asset of the
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© ves
© e

Please rate your level of agreement with the following statements:

Neither
Stongly  Somewhat Agrecmor Somewhat  Sirongly Dot
o See ey Shres Siecgee koo
The parinersip i 2 valoatle sseet o he
i ° ° ° ° ° °
The project docs not have the needed
resources (facilities, in-kind, financial, and
human)
Toe peersip o clear communcation o o o o o o
TR
participating effectively © © © © © ©
he partners have changed policis, lans,
“a/on requietions to faciiete achieving the ° ° ° ° ° °
Pretects goals
The members of the partnership share 2
S ° ° ° ° ° °
“ccomalnes
The members of the partnership share 3
Common vision o how the viion should be ° ° ° ° ° °
rmemanted
Please rate your level of agreement with the following statements:
Neither
Stongly  Somewhat Agrecnor Somewhat  Sirongly Dot
P e e e it
Wembers of e parinersip do not feel
Comected with ore anGiher (e.gn there is no ® ® ® ® ® ®
feeling of synergy)
e e e e i
building by capitalizing on diversity © © © © © ©
The leadiership facltates and supperts team-
building by capitalizing on individual, group, ® ® ® ® ® ®
and organistonal shangihe
e
important decisions made by the partnership © © © © © ©
The partners understand the community,
including 5 people, cutures, values, and ° ° ° ° ° °
e T T
SO e oo ceric ° ° ° ° ° °
e et
Please rate your level of agreement with the following statements:
Neither
Stongly  Somewhat Agrecmor Somewhat  Sirongly Dot
o See ey Shres Siecgee koo
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Please rate your level of agreement with the following statements:

Neither

Stongly  Somewhat Agrecmor Somewhat  Sirongly Dot

o See ey Shres Siecgee koo
The partnerai i achieving s mtended goals © © © © © ©
o e C e (G
mcng‘/r personnel, facilities) (o © © © © © ©
The pariners share responsibilty or the
proiect ° ° ° ° ° °
o DT EE ETme e T
the project ° ° ° ° ° °
The organizaton is satisfed with the auality of
Collsboration among pariners ° ° ° ° ° °
Please rate your level of agreement with the following statements:
Neither
Stongly  Somewhat Agrecmor Somewhat  Sirongly Dot
o See ey Shres Siecgee koo
The multagency partnerdp hos sedive
\eadersmpg " ° © © © © © ©
T e ST S D
SRR e "1 e ° ° ° ° °
The partnership leaders are able to mobiize
Teroers toward comrmon gosle ° ° ° ° ° °
o e D
CREEERES ° ° ° ° ° °
The partnershp leaders understand the values
21 Cature of Cach pariner sgenty © © © © © ©
Please rate your level of agreement with the following statements:
Neither

Stongly  Somewhat Agrecnor Somewhat  Sirongly Dot

P e e e it
Gur parinership bulds sodal tme for
e o meetings and everts ° ° ° ° ° °
e
s ° ° ° ° ° °
All members are treated eaually and with
respect avaly (-] (-] (-] (-] (-] (-]
T T
b ® ® ® ® ® ®
Hember contributons are recogrized ° ° ° ° ° °
EE——— ° ° ° ° ° °
Hembers actively partiiate inthe
dedsionmaking process. ° ° ° ° ° °
i e Dz
Vihou being crticized ° ° ° ° ° °
1 feel strongly committed to this partnership ® ® ® ® ® ®
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Please rate your level of agreement with the following statements:

Neither
Strongly  Somewhat Agreenor Somewhat  Strongly  Don't
Agree Agree Disagree  Dissgree  Disagree  Know

‘The organizers stay with the effort even
through the hard times to help the partnership ) ) ) ) ) )
overcome obstacles

The partnership has kept the demands on
members simple and realistic

any one member

‘The partnership has explored ways of
securing continued financial support

© © © © ©
‘The partnership does not rely too heavily on © © © © ©
© © © © ©

@ 0 0

Please rate your level of agreement with the following statements:

Neither
Strongly  Somewhat  Agreenor Somewhat  Strongly  Don't
Agree Agree  Dissgree  Disagree  Disagree  Know

As 2 result of this partnership,
services/programs to address the identified ® ® ® ® ® ®
need in the community have improved

As a result of this partnership, accessibility to
services and programs has improved

As a result of this partnership, policies, rules,

© © © © ©
or laws have been changed to support a ® ® ® ® ®
© © © © ©

new, effective way of "doing business”

As a result of this partnership, people are
better off in our community

@ 0 o

Please select the response option that best describes your SS/HS partnership's
membership.

© Membership vith limited diversity of fislds of practice and expertiss; drawn from 3 narrow spectrum of constitusncies
(from among nonprofit, acadamia, corporate, government, etc.); little or no ralevant experience; low commitment to
organization’s success, vision and mission; meetings infrequent and/or poor attendance

© Some diversity in fields of practics; mambarship represents 2 few differant constituencies (from among nonprofit,
scademis, corporate, govermant, stc.); modarats commitment to organization’s success, vision and mission; ragular,
purposaful meetings are ell planned, and attendance is good overall

© Good diversity in fields of practice and expertise; membership reprasents most constituencies (nonprofit, academia,
corporate, government, etc.); good commitmant to organization’s success, vision and mission, and behavior to suit;
regular, purpossful meetings are ell planned, and attendance is consistently good, occasional subcommittee
mestings

© Membership vith broad variety of fields of practice and expartise, and dravn from the full spactrum of constituencies.
(nonprofit, academia, corporate, government, stc.); includes functional and program content-related expartise, 35 ell
== high-profile names; high villingnass and provan track racord of investing in leaming about the organization and
addressing its issues; outstanding commitment o the organization’s success, mission and vision; mest in person
regularly, good attendance, fraquent mestings of focused subcommittees

Please select the response option that best describes roles and responsibilities in
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TEgUISTy, G558 SEERGERES, TrEqUERE mestngs of TorUsed SUBCoREEES

Please select the response option that best describes roles and respons
your SS/HS partnership.

© Partner organizations' roles and responsibilities are neither formalized nor clear

© Some partner organizations' roles and responsibilities are formalized but may not reflect organizational realities
© Partner organizations' roles and responsibilities ars formalized but do not necassarily reflect organizational realities.

© Roles and rasponsibilties of all partnarship organizations ars formalizad and clear, and they complement ona anothar

Please select the response option that best describes your local project.
@ iferant programs and organizational units function in siles lle o dysfunctional coordination betveen them

© Interactions batween differant programs and organizationsl units ars generally good, though coordination issuss do
exist; some pooling of resources.

© All programs and units function togather sffectively vith sharing of information and resources; few coordination issuss.

© Constant and seamless intagration between different programs and organizational units with few coordination issues;
relationships are dictated by organizational nesds (rather than hierarchy or politics)

Please select the response option that best describes your SS/HS partnership's
presence in the community.

© Partnership’s presence either not recognized or generally not regarded as positive; fen members of local community
(2.9., academics, other nonprofit leaders) constructively involved in the partnership

© Partnership's presence somewhat recognized and generally regarded as positive vithin the community; some
members of larger community constructively angagad with partnership.

© Partnership reasonably well known within community and perceived as open and responsive ts community needs;
members of larger community (including 3 few prominent ones) constructively involved in partnership

© Partnership widely known within larger community and perceived as actively engaged with and extremely responsive

to it; many members of the larger community (including many prominent members) actively and constructively
involved in partnership (2.q., board, fund-raising)

Please select the response option that best describes your SS/HS
partnership's influence on policymaking.

© Partners do not have ability or are unaware of possibilities for influsncing policymaking; never callad in on substantive
policy discussions.

© Partners are aware of possibilities in influencing policymaking; some readiness and skill to participate in policy
discussion but rarely invited to substantive policy discussions

© Partners are fully aware of possibiliies in influencing policymaking; at least one partner organization is active in policy
discussions at State or national level

© Partners proactively and reactively influence policymaking in a highly effective manner on State and national levels;
Slviays ready for and often called on to participate in substantive policy discussion and st times initiste discussions

Please select the response option that best describes the project director's leadership
style.

(© Has difficulty building trust and rapport with others; micromanages projects; sharss ittle of own experiences 35

m
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Tscussion But rarely Tvited to SUBSTaRtve poliey dcussons

) Partners ar fully aware of possi
discussions at State or national level

jes in influencing policymaking; t least one partner organization is active in policy

) Partners proactively and reactively influence policymaking in a highly effective manner on State and national lavels;
Slviays ready for and often called on to participate in substantive policy discussion and st times initiste discussions

Please select the response option that best describes the project director's leadership
style.

25 difficulty building trust and rapport with others; micromanages projects; shares litle of own experiences as
developmental/coaching tool

< responsive to opportunities from others to work together; exprasses confidencs in others’ ability to be successful;
shares onn experience and expertise

Actively and easily builds rapport and trust with others; sffectively encourages others o succeed; gives others
gives people frasdom to try out ideas and grow

frazdom to work thair oun v

onstantly establishing successful, win-win relationships with others, both vithin and outside the organization;

delivers consistent, positive, and reinforcing messages to motivate people; able to let others make decisions and take
charge; finds or craates special opportunities to promote people’s development

Please select the response option that best describes your SS/HS partnership's
reliance on the project director.

/ery strong dependence on project director; partnarship vould ceass to sxist vithout his/her prasence

igh dependence on project director; partnarship would continus to exist vithout his/har presenca but likely in 2 very
differant form

imited dependence on project director; partnarship vould continus in similar way vithout his/her presence but areas.

Such as fund-raising or oparations nould liksly suffer significantly during transition period; no member of Core
Managemant Team could potentially take on project diractor role.

eliance but not dependence on project director; smooth transition to ne leader could be expacted; fund-raising and

operations likely to continue vithout major problems; Core Management Team can fillin during transition time;
several members of team could potentiall take on project director role

Using the following rating scale, describe the contributions you have made or the
organization you represent has made during the past year to SS/HS planning and
mplementation over the past year:

- No contribution

- Minor contribution (e.g., participated in partnership meetings to review data)

- Moderate contribution (e.g., provided data or information to the partnership)

- Significant contribution (e.g., provided data or information and participated in
partnership decisionmaking)

- Leading contribution (e.g., led the partnership's decisionmaking in this area)

No Minor  Moderate Significant _Leading Don't
Contribution Contribution Contribution Contribution Contribution Know.

PLANNING
How would you characterize the contribution that the
required partners in your SS/HS project have made
to planning for the SS/HS project?
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) Reliance but not dependence on project director; smosth transition to new leader could be expactad; fund-raising and
operations likely to continue vithout major problems; Core Management Team can fillin during transition time;
several members of team could potentiall take on project director role

Using the following rating scale, describe the contributions you have made or the
organization you represent has made during the past year to SS/HS planning and
implementation over the past year:

- No contribution

n (e.g., participated in partnership meetings to review data)
- Moderate contribution (e.g., provided data or information to the partnership)
icant contribution (e.g., provided data or information and participated in
nmaking)

- Leading contribution (e.g., led the partnership's decisionmaking in this area)

Moderste  Significant _Leading  Don't
Contfiution Contibsion Cortriation Comtubiton Conteuen Koow

PLANNING
How would you characterize the contribution that the
required partners in your SS/HS project have made
to planning for the SS/HS project?
IMPLEMENTATION

How would you characterize the contribution that the
required partners in your SS/HS project have made
to implementing the SS/HS project?
MONITORING IMPLEMENTATION

How would you characterize the contribution that the
required partners in your SS/HS project have made
to monitoring implementation of the SS/HS
project?

FORMULATING POLICY CHANGE

How would you characterize the contribution that the
required partners in your SS/HS project have made
to formulating policy changes related to the
SS/HS project outside of the school district?
SUSTAINABILITY

How would you characterize the contribution that the
required partners in your SS/HS project have made
to sustaining the SS/HS project?

Characterize your interactions with each of the listed partners, using the following
scale:

- Rarely worked or participated in SS/HS meetings with them

- Occasionally worked or participated in SS/HS meetings with them

- Often worked with them in task-focused meetings in addition to SS/HS meetings
- Regularly worked with them by exchanging data, information, or resources to plan
for a specific piece of the SS/HS project

- Regularly and extensively worked with them to plan and implement across one
or more major components of the SS/HS project
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required partners in your SS/HS project have made
to sustaining the SS/HS project?

Characterize your interactions with each of the listed partners, using the following
scale:

- Rarely worked or participated in SS/HS meetings with them
- Occasionally worked or participated in SS/HS meetings with them
- Often worked with them in task-focused meetings in addition to SS/HS meetings
- Regularly worked with them by exchanging data, information, or resources to plan
for a specific piece of the SS/HS project
- Regularly and extensively worked with them to plan and implement across one
or more major components of the SS/HS project

Regularly

1 Represent
Rarely Occasionally  Often  Regularly Extensively This Partner Don't Know

School district(s)
Juvenile justice partner(s)

Law enforcement partner(s)
Mental health partner(s)

If there are partners not listed above, list them below and rate your interaction with
them.

Regularly and
Rarely Occasionally Often Regularly Extensively

Other key organization or
agency:
Other key organization or
agency:

What do you think is working well in this partnership?

What recommendations do you have for improving this partnership?
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—Regularly worked with them by exchanging data, Information, or résources to plan
for a specific piece of the SS/HS project
- Regularly and extensively worked with them to plan and implement across one
or more major components of the SS/HS project

Regularly

1 Represent
Rarely Occasionally  Often  Regularly Extensively This Partner Don't Know

School district(s)

Juvenile justice partner(s)
Law enforcement partner(s)
Mental health partner(s)

If there are partners not listed above, list them below and rate your interaction with
them.

Regularly and

Rarely Occasionally Regularly Extensively

Other key organization or
agency:

Other key organization or
agency:

What do you think is working well in this partnership?

What recommendations do you have for improving this partnership?

Thank you for completing the Safe Schools/Healthy Students Partnership Inventory.
If you would like to review your responses or make any changes, you may use the
“Back” button to go back to the previous pages. Please use the “Submit” button to
indicate that you have completed the survey. Your inventory will not be recorded as
complete until you do so.
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