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TECHNICAL ASSISTANCE EXPERTISE MATRIX
Personnel CPD Program Requirements Housing Rehab
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Personnel Program Design Planning 
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Personnel Program Administration Economic Development
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Personnel Skill Areas
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Personnel Other Federal Requirements Project Financing Financial Mgmt Infrastructure
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Personnel Publ Srvs Construction HUD Reporting CPD Data Sys Web Technology
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Personnel HMIS Planning & Implementation
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KEY PERSONNEL LOCATION

LAST NAME FIRST NAME SELECT ROLE CITY STATE ZIP+4

Key personnel is defined as in house staff for the applicant, co-applicants (collaborative applications), subcontractors and consultants who will be conducting needs 
assessments, providing direct TA, developing TA products, and/or delivering group learning sessions as well as the in house staff for the applicant that have decision-
making authority related to the financial or task management, reporting, or overall coordination of the award.   For subcontractors and consultants, only include key 
personnel when an agreement or subcontract is in place at the time of application submission.  Select each person's role from the dropdown list.  For key personnel 
listed, indicate whether each person is a past or current practioner by selecting the appropriate responses from the dropdown lists.  For those who are practitioners, 
indicate the # of CPD programs for which the person has actual experience for CDBG, CHDO, CoC, DRGR, ESG, HOME, HOPWA, HPRP.  Practioner is defined as 
an individual with actual experience implementing, operating and/or managing funds awarded through CDBG, CoC, DRGR, ESG, HOME (including CHDO), HOPWA 
and/or HPRP.  

CURRENT
PRACTITIONER

PAST
PRACTITIONER

# OF 
CPD 
PROG
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