
Department of Energy authorizations for collection of information:

The basic authority for collection of this data is the statute establishing the Department of Energy 
("Department of Energy Organization Act," Public Law 95-91, of August 4, 1977).  It vests the Secretary of 
Energy with the executive direction and management function, authority, and responsibilities for the 
Department, including contract management.  

"The Secretary is authorized to prescribe such procedural and administrative rules as he may deem 
necessary or appropriate to administer and manage the functions now or hereafter vested in him” P. L. 95-91
Sec. 644 (42 USC 7254).

"The Secretary is authorized to enter into and perform such contracts, leases, cooperative agreements, or 
other similar transactions with public agencies and private organizations and persons, and to make such 
payments (in lump sum or installments, and by way of advance or reimbursement) as he may deem to be 
necessary of appropriated to carry out functions now or here after vested in the Secretary" P. L. 95-91 Sec. 
646 (42 USC 7256 (a)). 

Department contractors are paid for providing this information because it is an allowable contract cost under
Department of Energy Acquisition Regulations (DEAR) 970.5204-3, 970.5227-1, and 970.5232-3.  

Special H clauses on pay and benefits are inserted in to Department Management and Operations (M&O) 
and other facility management contracts: 

<<DOE-H-1002 EMPLOYEE COMPENSATION: PAY AND BENEFITS ...
(d) Reports and Information
  The Contractor shall provide the Contracting Officer with the following reports and information with 
respect to pay and benefits provided under this Contract:
(1) An Annual Contractor Salary-Wage Increase Expenditure Report to include, at a minimum, breakouts 
for merit, promotion, variable pay, special adjustments, and structure movements for each pay structure 
showing actual against approved amounts.
(2) A list of the top five most highly compensated executives as defined in FAR 31.205-6(p)(2)(ii) and their 
total cash compensation at the time of Contract award, and at the time of any subsequent change to their 
total cash compensation. 
(3) An Annual Report of Contractor Expenditures for Employee Supplemental Compensation through the 
Department Workforce Information System (WFIS) Compensation and Benefits Module no later than 
March 1 of each year.
(4) A performance self-assessment of the Total Compensation System implementation and results to include
an evaluation of total benefits using the Employee Benefits Value Study and the Employee Benefits Cost 
Survey Comparison Analysis described in paragraph (f) below.
…
(f) Pension and Other Benefit Programs
(1) No presumption of allowability will exist when the Contractor implements a new benefit plan or makes 
changes to existing benefit plans for either Incumbent Employees or Non-Incumbent Employees until the 
Contracting Officer makes a determination of cost allowability for reimbursement for new or changed 
benefit plans.  
(2) Cost reimbursement for Incumbent Employee and Non-Incumbent Employee pension and other benefit 
programs sponsored by the Contractor will be based on the Contracting Officer’s approval of Contractor 
actions pursuant to an approved “Employee Benefits Value Study” and an “Employee Benefits Cost Survey 
Comparison” as described below.  
(3) Unless otherwise stated, or as directed by the Contracting Officer, the Contractor shall submit the 
studies required in paragraphs (A) and (B) below. The studies shall be used by the Contractor as part of its 
performance self assessment described in paragraph (d) (4) above and in calculating the cost of benefits 
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under existing benefit plans.  In addition, the Contractor shall submit updated studies to the Contracting 
Officer for approval prior to the adoption of any change to a pension or other benefit plan.
(A)An Employee Benefits Value Study (Ben-Val), every two years each for Incumbent and Non-Incumbent
Employees benefits, which is an actuarial study of the relative value (RV) of the benefits programs offered 
by the Contractor to Incumbent and Non-Incumbent Employees measured against the RV of benefit 
programs offered by comparator companies approved by the Contracting Officer.  To the extent that the 
value studies do not address post retirement benefits other than pensions, the Contractor shall provide a 
separate cost and plan design data comparison for the post retirement benefits other than pensions using 
external benchmarks derived from nationally recognized and Contracting Officer approved survey sources 
and,
(B) An Employee Benefits Cost Study Comparison, annually each for Incumbent and Non-Incumbent 
Employees that analyzes the Contractor’s employee benefits cost for Incumbent and Non-Incumbent 
Employees on a per capita basis per full time equivalent employee and as a percent of payroll and compares 
it with the cost reported by the U.S. Chamber of Commerce Annual Employee Benefits Cost Survey or 
other Contracting Officer approved broad based national survey.>>
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