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Cross-Cultural Understanding

Beter uncerstancing of U, culture and society
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7.Since your return home, to what extent have vou been able to apply each of the following areas of new knowledge and
skills? (Ploase check ome box in each row)

Broad business knowledge

Beter understancing of best practices in business

Beter uncierstancing of wht i means o be  successul business
leader

Beter uncerstancing of wht i means o be a change agent

Beter understanding of how to change organizafionsl cultres n
your context

Newiimproved mertorship skils

Newiimproved skils in specifi business areas (for exarmple,
budgeting, merketing)

0o 0o oo
G oGl o0 o Ko
0o 0o oo
o Bel o Mcle R« fo]

Newimproved skls in working wih mass mecda

8. Since your return home, to what extent have you been able to apply each of the following skillsin bullding relationships and
collaborations? (Please check one box in each row.)

Netat et

al applcable
Newimproved skls in biing parinerstips
Newiimproved skils in biting professional networks

Newiimproved skils in becoring a part of & global network of women
leaders

Newiimproved sils in buiting colaborations with commurity oroups.

Newiimproved skils in buicing collaborations with irternational
erganizationsicourterparts

Newiimproved skilsin buicing collaborations with US.
ergenizatiansicourterparts

Newiimproved sils in buicing colaborations with ther FORTUNE
program participarts
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9. Since your return home, to what extent have vou been able to apply each of the following fypes of cross-cultural knowledge
and understanding? (Please check otre box it each row.)

Beter uncerstancing of U, culture and society

Beter understancing of U, business practices

ifferent courtries
Beter understanding of diverse opirians and viewpaints

[e] [e]
o o
Beter understancing of cutural diferences between people from o o
e} e}
[e] [e]

Beter uncierstancing of diversiy issues inthe workplace (for sxample,
ethric, gendr,nguistic)
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10. Since your return home, which of the folloy
(Ploase check ail that appty.)

ing new activities have you undertaken in your business/work environment.

[T o changetoussss rocesses(r exane,sccountig,bman esaures)
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] Establshed new professional colaborstions

D otrer (specity)

1. Please briefly expl
your return home.

n the one activity that you believe has had the most impact on your business/work environment
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e

Kooy, SHls & Bxgerince You Have Acsyited snd Apgled i Your Home:

dertaken as a result of

2. Thinking bevond vour business work environment, which of the following new activities have you

] Assumed a leaderstip roe or postion in a group organization

[ vz o st nw st o rcts
[EER————
T T ——— R

] Shredt nformatianiaised awareness of new fssues

D other (specity) |

13. Please briefly describe the one activity that you think has had the most impact outside vour workplace and why.

14.Since retu

19 home, have you....(Please check all that apply.)

[ Served as & mertar to a professions colesge n your businessiorgarization
] Served as & mertor o a pofessionsl colesgue outside your businessiorgarization
] Served as & mertor o an ncvidusl autsic your workplace.

(] Been mertored by @) professionslcoleague(s)

] Been metore by an ndivicusl outsics your workplace
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PREVIEN: FORTUNE Siney.

FORTUNE

il Starig o e

1 Sharing our New Krowledge, kil & Experience vith Oihers

s section 3sks abou the extent o uhich and ways i uhich you have shared your nevly aoqied knovledge, il and exparience uith
VoS goups snce youtretum 1o yourhoms counry.

45, Plesss incieate vith whorm you have shared your new knovledge, Slls, snd expeisnce: (leass chck ai hat oy,
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46. lesss incioate vhich afthe foloving 3ctiulies you have sngsged n s part of this shring. (Plesss chack at hat oy,

[ Frofessionst prsertatonsuorkshop(s)
] Foml orinfoml aining

] FPresentatonssevelopment and davery of 3 souse forlocal schoslniversty

] Pariipation i formaland iformal actvie and everts (for example, schoo evert, lus, Street f3s)
] Engagement vithtadional medi for exampe, neuspaper, ado, )

] Paricoaton i socalmed (for xample, stsarv, blogs, Fassbook, Toter)

[ formaleractions e exmple, conversaton with coleagues. frieds o amily members)

[Cloter spasity)

17. Have others actvely asked you to sharethe speciic expertise you gained while partiipating n the FORTUNE Frogram?

O
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1. Please indicate who asked for your expertise? (Pfaase check alf that appiy,)

] rofessional collagues in your companyiorganization

] Acimiistrators in your companyiorgarization

] Cther proessional colagues n your courtry outside of your immediats work environmert

] Professional collagues from ctrer countizs
[[] Locel o national government officils

[[] enbers o the pressinass media

[ Represertatives ofocalcoligetiriversty

] Communiy mermbers

D cther (specity)

19.1n what specific areas have others asked for this expertise? (Please check alf that apply.)

7] Business expertise

7] Expertse on LS. cuure and saciety

] Expertise on U'S. laws, government anclor business processes

] Helo ninformation on cortacting LS. erfes

D other (specity)
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Next





image13.jpeg
FORTUNE S

I Impct P

it

IV, Impact of Participation

This section of the survey asks about the impact of your participation n the FORTUNE Program on differert aress of your personal and
professionalife

20. Please indicate to what extent you agree or disagree with each of the following statements about the impact ofthe FORTUNE
Program on your personallfe. (Please check ome box in each row.)

My perticpation inthe FORTLIVE Program has helpe me to.

Beter uncerstan people from diferert cutures.

Became mare open to learning shout other cultres

Establish long-asting friendships wih ther FORTUNE
participarts

Estabish longasting fiendships with American collcagues
Change my overall worldview orperspective

Reassess my person gosls

Bring postive change o my family

Become mare invalve in acal commurity lfe outside of the
workpiace

O O0000 O 00
OO DoOKY O K10
OO DoOKY O K10
O O0000 O 00
OO DoOKY O K10

Bring postive change to my communiy otsde of the
workpiace
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REVIEN. FORTUNE Siney

21, Please ndleatethe exent o which you agree or isagree wth each of the olloving statemerts 3bout the impact of your
patcipation i the FORTUNE Program on vour career sulok (lesse check one box i szch row)

22, Plesss incioatethe sxert o vhich you sgree with s3ch ofth following Sttemants sbot the impsct ofyour partcipstion in
thé FORTUNE pragram on your businss or werk orgsniztion: [Flazce check on 60X i Sach o)

My pariipation n FORTUNE has.

Helped me clarify my professional gols
Expanded my professions skl st

Expanded my professionsl cpporunties

Expanded my undarsanding of avazle
prfassiona paths tht | coud flon

Inspired me o ohange the overll drection of my
[t

Inspired me o ohange my carer diection

Providad me uh new employment opartunies

Given me 3 sense ofbeing 3 partof rger
prfassiona sommunty

Changed my understanding of uhat t mens 1o be 3
leadar

Encouraged me o takerisks

Given me scoecs to e resouroes tht | can use
formy worc

Improved my jb satstaction

Helped me obtin 3 new o i anthercrgnizaton

My pariipation n FORTUNE s

Contrbuted o my taking o new leadarship les and
responsiities

Conrbuted o my taking on more teresting
proetsisscaunts

Favarably changed the way my oolagues view me
Favarably changed the way my superviso) view me
Contrbuted o 3 ncrease i my compensationisaary
Lad 1o prometion uithin my ompanylorgaication

Helped my businessforganizaton gan recogation 3 3
Soufoe of expatise i 3 new 313

Conbuted 1o business gouthiespansion

Improved my businesss oppotunites for moving o
e nihasaress

Helped 1o unch 3 nw busingssfoganizstion

Helped 10 natioebly improve my work
environmertiorganizaton
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iring Cortacts

V. Maintai

9 Contacts

This section of the survey asks about how often you have kept intouch withdiferert groups of people since returing home fromthe FORTUNE
Program.

23, How often, on average, has the following occurred since your feturn home? (Ploase check ome box in each row.)

Infrectently (Less

than
| have paticipetzc in FORTUNE o crer -
Wital Voices alumni activities © © o ©

| have beenintouch wih ther FORTUNE

participants from my country o o o} o}

v been inouh ith FORTUNE

participants from other countries © o (o] ©

v ez intouch wth my mertor o o o o

v ez inouch vith my US. host

‘organization o (o] (o] ©

My o crgenizaton s martained

contact with my U.S. host organization © © o o

Other (spesity below) o © o o

Please specify "Other”
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24, Ploase indicate the extent to which each of the following has affected your maintaining these contacts over time. Pfease
check one box in each row)
Lack of timefcompeting demands 5 [9) [} [}
Has not been a high priorty o o o o
| am ot aware of any FORTUNE alumni activites in my courtry o o e] e}
Lack of encouragementfrom LS. host crganizatonmertor o o o e}
Lack of support rom my home organizaion o o o (¢}
Lack of access to e ternet o o o o
Lack of access to social media (for example, Facebook) inmy courtry O o e] e}
Low comfortlevel with use of technoloay. o o o o
Distance (for example, geograptic baries, tine zone diference) o o o o
Other (specify below) o o [e] o
Please specify "Other”
&
Back Next
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VI, Overall Assessment of Program Impact

Inthis finl setof uestions, we are iterested in better understanding the factors that have affectect your abilty to bring about positive change
since returting fromthe FORTUNE Program. N

25.To what extent has each of the following impeded of facilitated your ability to implement the knowledge and experience
qained? (Ploase check ome box in each row)

| Fellow FORTUNE alumn from your courtry
| The orvine communiy of FORTUNE alurri

| US. State Departmert exchange program
| am setiviies inmy courtry

| Accesstoresources
| My tamiy
| My community
Avaibity of educational opportuntes.

| The oversl cultrelenviranment of my husiness
| or organization

| My home courtry's legal environmert.
| Social norms

Cuturs values

o
o]
o]
[¢]
e}
[¢]
e}
o]
o]
o
o]
o

O000 OO0O0O0O0 OO0
IO ORIEO IO 03 O CHO
100 FON 00 G0y O N0
100 FON 00 G0y O N0
0000 O0000 O 00

| othr (specity below)

Please specify "Other”

<
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26.0f those you marked in Question 25 as facilitated greatly. which

ne item was the most important and why?

2. 0f those you marked in Question 25 as impeded areatly, which one item was the most important and why?

28, To what extent has your concept of leadership changed as the result of your participation
mark on the svafe from 1t 4 where 1 =not at afl, and 4= To 2 great extent)

the FORTUIIE Program? (Please

Netat ll To 2 small extert To a goor extert Toagrest extent
1 2 3 4
e} o] o] e}

the

2. Please briefly explain in what ways, f any, your concept of leadership has changed as a result of your participati
program.
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PREVIEW. FORTUNE S

VIl Personal Information

30. What country do you currently live in?

31.Whatis your current age? G years)

R

32, What was your martal status at the ime you attended the FORTUIIE Program? (Pfeas sefact the one category that best
appties.)

] Married /i fong-term reletionsip

[T Sie / Divorced fidower! / Separsted
33. Atthe time you attended the FORTUNE Program, were you responsible for the care of others (for example, children, elderly
parents, other family members)?

Oves
OMno

Back || Next
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34.Who took care of those people while you attended the FORTUNE Program? (Please check il that apply.)

[svouse
[parerts
[C] Other family members

[T p——— 3

Back || Next
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i Per=ral formtion

35 Whatis your current primary professional position? (Please check the one that best applies.)

© Business ownerierirepreneur
© Employee of a family un business

O Employee of a rivate corparation

© irector of alosal non-governmentl orgarization (NGO)

© Employee of non-governmertal rgarization (NG0)

© Government ofiialicil servant

© Employee of an nternetiondl organization (for example, Unted Netions, World Bark, CARE) 5
© Currenty nct working (for example, tking care of famiy, other obigations)

© Curerty loking for work

Oretred
© other (specity) | ]
36. Please indicate the highest degree you have attained. (Please check the one that best applies):

O High school dloma (10-12 years of schoolng complted)

© Underrackste degrestechrical o professional collge Exuivalentof S, bachelor's degree,usually 24 years o urversity orcollge
educaton afer high schac)

© Graduste degree (Eapivalent of S, master's degree)

O Postaradute degree (Esuivaent of US.doctoras or D)

© oter (specity) ]

37. About how long did t take you to answer this questionnaire? @ minutes)

Back || Submit
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Thank you fo taking our survey. You response i very mportant 0 us.
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PREVIEW. FORTUNE S Refrs

FORTUNE S

Ll

Paperwork Reduction Act Statem

The nfarmetion salied o ths survey is requeste pursuant o the Government Performance and Restts Act of 1363 (PL. 103.62) andthe
Mutual Eduationaland Culural Exchange Act of 1981, as amended, aisa known as the Fulbright-Hays Act (22 US.C. 2451 et seq,). norderto
ensure that the LS. Departmert of Stete's nternational exchange programs mest satutory program requiremerts (22 U5 C. 2460(c), e
Department’s Bureau of Educationsl and Cuural Affars (ECA) requlary monitors programs, gethers data abovt program accamplshmerts, and
evalustes selected ones. This gener assessmet survey willhelp assess the impact of Fortunei) 5. State Department Gobal omen's
Wertoring Pertnership (FORTUNE) on s partcipants.

Public reporting buren for his collscton o information s sstimatectto averags 35 minutes per response, inclucing time recuired for searching
existing data sources, gathering the necessary documentation, providing the information andlor documents rectired, and reviewing the final
collction. You oo ot have to supply ths information unless tis collecton displays a currently valid OMB cortrol umser. I you have commerts
onthe aceuracy of this burden estinate ancior recommendations for edicing t, plese sen them o AIGISDR, Room 2400 54-22, US.
Department of St Washington, DC, 20522-2202.

5V 20110027 Iy
OB Na: 1405-00¢

Expiation Date: mmicdiyyyy

Estinated Burden Time: 36 minutes

Please take about 35 minutes 1o respon o the folowing questions sbot your participatin in the FORTUNE Program. The U.S. Departmert of
State valles your opinions and atituces. The usstions ask for cifferert types o responses, o please reat! carefuly. I you are not sure of an
answer, please give us your best jugment. Thank you!
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PREVIEW

TuNE

FORTUNE Suiry

Lintroduction

1. Please confirm that you participated in the FORTUNE Program in 1995 Is this correct?

Oves

O Mo, I participated in ancther year (specify year)

O 1 not particpste i the programat ol

Back || Next
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2. How did you fist hear about this program? (Ploase check the one that best applies.)

© United States Embassy cortacted me.
© The USS. Stte Department webste

O Former program participart

O Story aboutthe progra nthe media

O Wrk colkagueisupervisor

© Throuih a focal networkiorgarization (fo example, an NGO or professional assosidion)

O oter (specity)

oo

O Business ownerierirepreneur
© Employee of a family un business

O Empoyee of a rivate corparation

O irector of a non-governmertal organizstion (NG0)

© Employee of a local non-governmertal rgarization (NG0)

© Government oficialicivl servant

© Employee of an ntermational organizeion (for example, United Netions, World Bank, CARE)

O other (specity)
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4.To what extent did you have to consider the following in your deci
ineach row)

1o attend the FORTUIE Program? (Ploase check ome 0x.

Oblgations to my fariy (for exampl, chicen, parerts)
bty o take ime away from my husinessiorganization
My financial stustion

ther (spesiy below)

Please specify "Other”

3

5. Overall, at the time, how diffiult was your decision to attend the FORTUNE Program? (Please mark on the scale from 10 3,
\whore 1= ot difficult at aif and 3 =very difficult):

Nt diffiult o ol Somewhat dffcut Very diffcut
1 2 3
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FORTUNE S

Eerience Vou Have

Koo coiree anel Appled i You

Horme Courtry

L New Knowledge, Skills & Experience You Have Acquired and Applied in Your Home Country.

Tris section asks sboLt new knowiscige, Skils, and experiznce you gaine in the FORTUNE Program and how you have appled these since your

retunto your home courtry.

6. Please indicate the extent to which you have gained each of the following through your part
(Ploase check one box in each row.)

ipation in the FORTUIIE Program

appicable

Broad business knowidge
Better Understanding o best practices in business

Better Understanding of wht t means t be @ sucesstul business leader
Better Understanding of wht t means to be a change agert

Beter uncierstancing of how to change organizationsl cuures n your
context

Newiimproved mertorship skils

Newimproved skls in specifi business areas (for example, cost projection,
budgeting, funcraising skils)

Newimproved skls in working wih mass mecla

Building Relationships

o]
o]
o]
o]
e}
e}
o]
[e]

Newimproved skls in biing parinerstips

Newiimproved skils in buiting professional networks

Newiimproved skils in becoring a part of & global network of women
leaders

Newiimproved skils in buiting collaborations with community oroups.

Newiimproved silsin buicing collaborations with US.
erganizationsicourterparts

Newiimproved skils in buicing colaborations with ther FORTUNE
program partciparts





