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Astronaut Candidate Qualifications Inquiry

Welcome

in evalauting an applicant for the Astronaut Candidate Program, it is important that we have the benefit of
qualitative information and advice from person who have been directly associated with the applicant. The
applicant listed you as a person who can provided the necessary information and advice We would appreciate
you completing this evaluation form. Your frank evaluaiton will be of significant assistance fo us in defermining
the applicant's suitabilty for selection as an astronaut candidate.

Please answer the questions as fully and specifically as you can. Since this information is needed for selection
activifies currently underway, your prompt completion and return of this inquiry is requested. A copy of this
Astronaut Candidate Qualffications Inquiry will be provided to the applicant, if the applicant requesis it in writing.
Should you have any questions conceming this evaluation, please do not hesitate to call the Astronaut

Selection Office at (281) 483-58078.
Thank you for your cooperation.
Stant Questionnaire
\ J
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Ste;; 1- Step2-Rate  Step3-Rafe Step4-Rate  Step5- Step 6 - Submit
Establish Professional Personat Leadership Establish Establish tnquiry

Reference Capabilities Atftributes Skills Reference Reference
History History History J
Step 1 - Establish Reference History [ test
How Long have you i 10 + years [=]! ? test
known the applicant? ) ‘ ' ) - —
In what capacities have [ Proifesslona!
you known the L] Social
Applicant? i Personal
(Check all that apply) [ Other
May we contact you for ¢ YeS No
additional information?
| Back | Saveand Continue
' Save and Logout
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Step1 - Step2-Rate  Step3-Rate Step4-Rate  Step5- Step6 - Submit
Estabiish Professiohal Personal Leadership Establish Establish Inquiry
Reference Capabilities Attributes Skdiis Reference Reference
History History History
Step 2 - Rate Professional Capabilities [ test
Please complete the following evaluations by providing a rating from 1 i fest
to & in each of the categories (1 is lowest, 5 is highest). If you have not =
observed the charateristic, please check the box marked N/A:
| - lwowl 1 gy
! i1 121847 5 NA
{Technical - Qualty, diversity 1: | J
;and breadth of technical I p ’ E
{knowledge in their chosen bos : LB R l oy
profession | i : ; | !
|Experience - Qualty, diversity | i L
{and breadth of professional . b |
' experience in their chosen 1€ |€{8 C O &)
i profession | Lo
[ Operational - Has the capacity I| |
{and fechnical skills to address o ! B
ireal-time and possibly dynamic ! ¢ €.C &6 |6
'situations - can think on their | ! |
feet A N
{Planning - Establishes aplan, | | |1
'guided by resources, arranges i [ 1 l |
land executes tasks efficientyto. ¢ [ ¢ 1¢ ‘e | @ | e
‘meet goals, and follows to SR | |
icompletion i 1 “ i | i
' Situational Awareness - Is able Lo | P
to follow and understand the | | i | | i
‘overall status of astuation | ¢ i o6 e e led
' based on available information : : g i |
- has the big picture {9 | ]
\judgement - Follows a logical + | | ‘ |
and proper course of action | L N ‘,
based on best use of resources! < | & C G0 O
i jand information | ! i | 3 i
If possible, please give emaples of a time when the candidate
exhibited these Professional Capabilities:
|
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LBack | Save and Confinue

| Save and Logout |
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Step 3 Rate Step 4 -Rate Step 5 - Step6 -
Personal Leadership Establish Establish
Attributes Skills Reference Reference
History

History

Step 2 - Rate
Professional
Capabliities

Step 1 -
Establish
Reference
History

Submit
Inquiry
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Step 3 - Rate Professional Aftributes

] {test

i
.'

Please complete the following evaluations by providing a rating from | test

110 5 in each of the categories (1 is lowest, 5 is highest). If you have
not observed the charateristic, please ¢heck the box marked N/A:

;' {ow)

| J 11203 4
EAccoumabimy‘- Responsibly F ! ;
_completes assigned tasks, i :

‘openly admits shortcomings | ¢ J
and accepts responsibility for J i | i |
‘mistakes ! | I ; L
'Distipline - Functions within | Jr [ ;
Enper;atsarml reguiatory, b |
;organziational and common | - [ - i
sense gmde[ nes k | i
zSelﬂmprovement Mohvated to !
‘improve technical, professional [
{and teamwork skills, and !
accepts and acts on feedba::k

Personal Conduct Repm.sents
‘employer colleagues and
i profession favorably

\
| Tolerance - Displays an i
‘understanding and acceptance . | -
‘ 2
1

I

,of pther cultures, organizations, |
uproressions elc.

-Stress Management Sustalns
i personal capabilities and skills
‘when a stressful or dynamic

enwronment stabie

]

Commumcatlon Open!y and
- efficiently exchanges N )
Information, actively listens and | €
respeﬂs d;ssent]ng v ews

Sen‘ Management -
‘Understands personal
limitations and knows how 1o
'maintain personal well being in
'unfamiliar situations or

¢
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iConsciem‘lousness - Exhibts
| positive and constructive
 disposition, very motivated

(e S

icircumstances ‘l
'
\

exhibited these Personal Attribuies:

'

. Back

If possible, please give emaples of a time when the candidate

i Save and Continue '

. Save and Logout

National Aeronautics and Space Adminisiration

OMB Control Number: J006-X0004, Exp. 8/8/12016

https://hrisdev.nasa.gov/ascan/ascan-ext/step-3.cfm



Astronaut Candidate Selection

5/14/2013

Astronaut Candidate Qualifications Inguiry

The astronaut

zoalinUe tmors

Please complete the following evaluations by providing a rating from

D oG
./ I
Step 1 - Step 2 - Rate Step 3-Rate Step 4 - Rate Step 5 - Step 6 - Submit
Establish Professionat Personal Leadership Estabiish Establish Inquiry
Reference Capabilities Attributes Skilis Reference Reference
History History History
Step 4 - Rate Leadership Skills test
I
| ftest
Q

110 5 in each of the categories (1 is lowest, 5 is highest). If you have
not observed the charateristic, please check the box marked N/A-

T
11213 4| 5 'NA;

v
\’
Lo

1Leadership - Democratically I
idirects and empowers a team to ! ‘ |

tachieve goals while being e le & @
/respectiul to ali members of the | | |
{team - not dictatorial '

|

&)

&

Einstruc!inngemoring ~ Shares
linformation, gives feedback, | l
‘encourages team members to | € |
;reach full potential - does not - :
{
|
|
|
1

|
i
!
|
|
l
|
i
\
i

ke credit for others efforis

. Adaptive Leadership - Is able to i
radapt style of leadership if ) | '
/required by an unexpected or | - Grole
dynamic situation ] .

|
I
r
o el
I
|
|
F

'
i
|
i

|
-
& |
[
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If possible, please give emapies of a time when the candidate
exhibited these Personal Attributes:

. Back ' . Save and Continue Save and Logout
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exhibited these Personal Attributes:

! .\ ——
§
me | Save and Continue

Step 1 - Step2-Rate  Step3-Rate Step4-Rafe  Step5- Step 6 - Submit
Establish Professional Personal  Leadership  Establish Establish Inquiry
Reference Capabilities Aftributes Skills Reference Reference
History History History
1 ] )
Step 5 - Rate Teamwork Skills test
1
Please complete the following evaluafions by providing a rating from [ test

110 & in each of the categories (1 is lowest, 5 is highest). If you have
not observed the charateristic, please check the box marked N/A:

J iLow)| | ; (Highy: |
b ncasss s s e Vo 2 L3 B BN
:Leadership - Democratically | 1| i ’ b
idirects and empowers a leam to! ' i | ! '
'achieve goals while being e ilele o ‘ e le i
i respectful to all members of the | P i ‘ :
‘team - not dictatorial i | i 1 | !
{Instructing/Mentoring - Shares | i : | ]
jinformation, gives feedback, | | 1 | | |
(encourages teammembersto ; o [ ¢ 1o ol ¢ @ |
freach full potential - does not | [ ;‘ P
itake credit for others efforts | b i L
/Adaptive Leadership - [sableto| | ; food
:adapt style of leadership if | S R B P
{required by an unexpectedor | © '€ 1€ € 1 O € !
'dynamic situation ! J ! : J‘ ! i

If possible, please give emapies of a time when the candidate

. Save and Logout

! ;
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Please complete the following evaluations by providing a rating from
11to 5 in each of the categories (1 is lowest, 5 is highest). If you have
not observed the charateristic, please check the box marked N/A:

| tow)| |
! { 1 2
iLeadership - Democratically | '
‘directs and empowers a team to ! !
i
|

: :(High)i
3 4|5 [NA

]
i
|
iachieve goals while being i i

{respectful to all members of the I
iteam - not dictatorial

N
Hinstructing/Mentoring - Shares |
!information, gives feedback, |

3

SN I

i
| L !
;encourages team members to £ 7 |
:reach full potential - does not
\take credit for others efforts
| Adaptive Leadership - Is able to
| adapt style of leadership if ]
! required by an unexpected or | i
{dynamic situation |

i
3

A

| B
P
' |

If possible, please give emaples of a time when the candidate
exhibited these Personal Attributes:

_ Back ' Save and Continue Save and Logout

o |

|
|
|

Step 1 - Step 2 - Rate Step 3 - Rate Step 4 - Rate Step 5 -
Establish Professional Personal Leadership Establish Establish Inquiry
Reference Capabilities Aftributes Skilis Reference Reference
History History History
Step 6 - Rate Overall Impression [ test
i test

i

J
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Astronaut Candidate Qualification Inquiry Process

Step 1 - Step2-Rate  Step3-Rate Step4-Rate  Step5- Submit
Establish Professionai Personal Leadership Estabiish Estabiish Inquiry
Reference Capabilities Atinbutes Skills Reference Reference
History History History |
Submt Inquiry " test
Thankyou for providing feedback of the applicant. ; test
| Back | Submit Survey |
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Paperwork Reduction Act Statement

Paperwork Reduction Act Statement This information collection meets the requirements of 44 U.S.C. § 3507, as amended
by section 2 of the Paperwork Reduction Act of 1995. You do not need to answer these questions unless we display a valid
Office of Management and Budget (OMB) control number. The OMB control number for this collection is 2700-XXXX and
expires on XX/XX/20XX. We estimate that it will take 20 minutes to read the instructions, gather the facts and answer
the questions. Send only comments relating to our time estimate to: xXxxxXXXXXXXXXXXX

Privacy and Security Notice

Thank you for visiting NASA and reviewing our policy notices. We have integrated these statements into a
single posting for ease of use. The following links will help you navigate to a specific section:

e Privacy Policy

e Security Notice

e  Accessibility Statement

e Linking Policy and Disclaimer of Endorsement
e Privacy Impact Assessment

e  NASA Officials for Privacy Related Matters

Privacy Policy

This notice provides NASA's policy regarding the nature, purpose, use and sharing of any information collected
via this Web site. The information you provide on a NASA Web site will be used only for its intended purpose.
We will protect your information consistent with the principles of the Privacy Act, the e-Government act of
2002, the Federal Records Act, and as applicable, the Freedom of Information Act.

Submitting information is strictly voluntary. By doing so, you are giving NASA your permission to use the
information for the intended purpose. If you do not want to give NASA permission to use your information,
simply do not provide it. However, not providing certain information may result in NASA's inability to provide

you with the information or services you desire.
There are several types of information we collect. These include:

e Automatically Collected Information
e Information Collected for Tracking and Customization (Cookies)

e Personal Information
e Information from Children

NASA will only share your information with another government agency if it relates to that agency, or as

otherwise required by law. We may share information with private organizations as part of a service that
provides NASA.gov users with increased capabilities or functionality on the site. NASA never creates

individual profiles.
Automatically Collected Information

Many NASA public websites use Google Analytics Premium. If this website elects to use Google Analytics,
please refer to the following policies on Google's website for more information:

e Google's main privacy policy



e Cookies & Google Analytics on Websites
e Opt out of Google Analytics Cookies

We collect and temporarily store certain technical information about your visit for use in site management and
security purposes. This information includes:

e The Internet domain from which you access our Web site (for example, "xcompany.com" if you use a private
Internet access account, or "yourschool.edu” if you connect from an educational domain);

e The IP address (a unique number for each computer connected to the Internet) from which you access our Web
site;

e The type of browser (e.g., Chrome, Firefox, Internet Explorer) used to access our site;

e The operating system (Windows, Mac) used to access our site;

e The date and time you access our site;

e The URLs of the pages you visit;

e Your username, if it was used to log in to the Web site; and

e Ifyou visited this NASA Web site from another Web site, the URL of the forwarding site.

This information is only used to help us make our site more useful for you. With this data we learn about the
number of visitors to our site and the types of technology our visitors use.

Except for authorized law enforcement investigations, no attempts are made to identify individual users or their
usage habits. Raw data logs are retained temporarily as required for security and site management purposes

only.

Information Collected for Tracking and Customization (Cookies)

A cookie is a small file that a Web site transfers to your computer to allow it to remember specific information
about your session while you are connected. Your computer will only share the information in the cookie with
the Web site that provided it, and no other Web site can request it. There are two types of cookies, session and
persistent. Session cookies last only as long as your Web browser is open. Once you close your browser, the
cookie disappears. Persistent cookies store information on your computer for longer periods of time.

NASA Web sites may use session cookies for technical purposes such as to enable better navigation through the
site, or to allow you to customize your preferences for interacting with the site. A few NASA Web sites may
also make use of persistent cookies to remember you between visits so, for example, you can save your
customized preference settings for future visits. Each NASA site using persistent cookies identifies itself as
doing so. If you do not wish to have session or persistent cookies stored on your machine, you can turn them off
in your browser. However, this may affect the functioning of some NASA Web sites.

Providing Information to Third Parties

NASA may share information with private organizations as part of a service that provides NASA users with
increased capabilities or functionality on the site. On www.nasa.gov, the "Share" function at the top of each
page is provided by a third party, AddThis. This firm collects information on visitors who use this feature to
share NASA content on their Facebook pages, Twitter feeds or other social media or social networking sites. As
noted in their privacy policy AddThis uses this information for its own business purposes, including marketing

the information to other parties.

This does not collect information from users who do not use the feature.



Personal Information

If you choose to provide us with personal information, through such methods as completing a form or sending
us an email, we will use that information to respond to your message and to help us get you the information or

services you have requested.

Remember that email isn't necessarily secure. You should never send sensitive or personal information like your
Social Security number in an email. Use postal mail or secure Web sites instead.

Some of our Web sites ask visitors who request specific information to fill out a registration form. For example,
vendors looking for marketing opportunities by visiting our NASA Acquisition Internet Service site may be
asked to register to obtain email notices of business opportunities. Other information collected at Web sites
through questionnaires, feedback forms, or other means, enables us to determine visitors' interests, with the goal

of providing better service to our customers.

Interaction with Children

The Children's Online Privacy Protection Act (COPPA) governs information gathering online from or about

children under the age of 13. Verifiable consent from a child's parent or guardian is required before collecting,
using, or disclosing personal information from a child under the age of 13. :

We collect no information about you or your child, other than that detailed in the previous section, when you
visit our web site unless you choose to provide information to us. When a NASA Web site needs to collect
information about a child under 13 years old, COPPA required information and instructions will be provided by
the specific Web page that collects information about the child. The Web page will specify exactly what the
information will be used for, who will see it, and how long it will be kept.

There are several exceptions that permit collection of a child's email address without receiving parental consent
in advance:

e To provide the parents with notice and to seek consent for communications with the child. Note: this may
require collection of the parent's email address as well.

e Torespond to a one time request from a child.
e To respond more than once to a child's request; i.e., subscription to a newsletter. However, parental consent is

required prior to the second communication.
e To protect the safety of a child who is participating on the site; i.e., in a chat room.
e To protect the site or to respond to l[aw enforcement; i.e., in the case of a Web site compromise.

Personal information about children under 13 years of age may be needed to respond to his/her communication
to us, such as to receive a poster or to acquire information for a school project. Personal information about your
child will be destroyed immediately upon completion of its intended purpose. On rare occasions, it may be
determined that a communication from a child under 13 years old should be maintained for historical purposes.
Should such an occasion occur, NASA will obtain the necessary consent from the child's parent.

Finally, we provide many on-line tools and services in support of NASA's mission. A child under 13 years old

may inadvertently provide personal information to one of these services. If this should happen, the information
about the child will be deleted immediately upon discovery.

Web Site Security Notice



For site security purposes and to ensure that this Web service remains available to all users, this Government
computer system employs software programs that monitor network traffic to identify unauthorized attempts to
upload or change information,. Anyone using this system expressly consents to such monitoring and is advised
that if such monitoring reveals evidence of possible abuse or criminal activity, such evidence may be provided
to appropriate law enforcement officials.

Unauthorized attempts to upload or change information on NASA servers are strictly prohibited and may be
punishable by law, including under the Computer Fraud and Abuse Act of 1986 and the National Information

Infrastructure Protection Act of 1996.

Accessibility Statement

We continually strive to ensure the pages on this Web site are accessible to individuals with disabilities in
accordance with Section 508 of the Rehabilitation Act. If you have any difficulty viewing any page with
adaptive technology, please contact the webmaster for this site, or the Center Section 508 Coordinator.

Documents on NASA Web sites are presented in many formats. These formats are generally accessible to users
using screen reading software. Some files on this Web site may be posted as Adobe Acrobat Portable Document
Format (PDF) files. Adobe provides their Acrobat Reader software as a free download.

Linking Policy and Disclaimer of Endorsement

NASA links to many Web sites created and maintained by other public and/or private organizations. NASA
provides links to these sites as a service to our users. The presence of a link is not a NASA endorsement of the

site.

When users follow a link to an outside Web site, they are leaving NASA and are subject to the privacy énd
security policies of the owners/sponsors of the outside Web site(s). NASA is not responsible for the information

collection practices of non-NASA sites.

NASA Privacy Impact Assessments (PIAs)
Click here for a list of Approved Privacy Impact Assessments (PIAs).
NASA Officials for Privacy Related Matters

NASA Senior Agency Official for Privacy

Larry Sweet
Chief Information Officer

NASA Privacy Program Manager

Bryan McCall

NASA Privacy Program Manager

NASA Office of the Chief Information Officer
NASA Headquarters

Washington, DC 20546-0001

Contact: 202-358-1767
Email: bryan.d.mccall@nasa.gov



