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[bookmark: _Toc378162391]Administration
[bookmark: _Toc378162392]CDC Administration
This page allows internal CDC administrators to see the employer accounts that have been registered and, for each employer, the number of worksites and the number of scorecards (surveys) submitted.  
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[bookmark: _Toc378162393]Employer Administration
The employer administrator’s page allows the employer to monitor the status of its worksites’ scorecards.
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[bookmark: _Toc378162394]Worksite Administration
The worksite administrator’s page allows a worksite to access the worksite’s scorecard and track the completion of the scorecard by section.  Once a scorecard has been submitted, as shown below, the worksite administrator can see the score for each section.
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[bookmark: _Toc378162395]Log-in and Registration
[bookmark: _Toc378162396]Public Log-in/Registration Page
[image: ]
[image: ][image: ]


[bookmark: _Toc378162397]Employer Registration
[bookmark: _Toc378162398]Employer Registration Initiation
The following screens show employer registration steps after user clicks “Get Started” button on the log-in page.
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Employer Contact Information
(Note that this pop-up is also used to add/edit team members for a worksite.) 
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[bookmark: _Toc378162400]Employer Profile
The employer profile page appears automatically when a new employer account is registered. This same page (with modified page title) is used whenever the employer administrator needs to update the employer information.
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[bookmark: _Toc378162402]Employer Profile (cont’d)
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[bookmark: _Toc378162403]Confirmation of Employer Registration
[image: ]


[bookmark: _Toc378162404]Worksite Registration 
[bookmark: _Toc378162405]Worksite Registration Initiation
The following screen captures show registration of a worksite after user clicks the “Get Started” button on log-in/registration page.  In this scenario, an employer account has been created, so the user enters the employer ID for the account to ensure that the worksite is associated with the correct employer.
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[bookmark: _Toc378162406]Worksite Profile
The user is prompted to enter basic profile information for the new worksite. 
[image: ][image: ][image: ]
[bookmark: _Toc378162407]Confirmation of Worksite Registration
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[bookmark: _Toc378162409]Scorecard: Worksite Demographics
Worksite Demographics is the first section in the scorecard. It is a non-scoring section.
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[bookmark: _Toc378162410]Scorecard: Worksite Demographics (cont’d)
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[bookmark: _Toc378162411]Scorecard: Organizational Supports
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[bookmark: _Toc378162412]Scorecard: Tobacco Control
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[bookmark: _Toc378162413]Scorecard: Nutrition
[image: ][image: ][image: ]When “skip to” logic is invoked, the skipped questions are grayed out and disabled.

[bookmark: _Toc378162414]Scorecard: Lactose Support
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[bookmark: _Toc378162415]Scorecard: Physical Activity
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[bookmark: _Toc378162416]Scorecard: Weight Management
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[bookmark: _Toc378162417]Scorecard: Stress Management
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[bookmark: _Toc378162418]Scorecard: Depression
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[bookmark: _Toc378162419]Scorecard: High Blood Pressure
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[bookmark: _Toc378162420]Scorecard: High Cholesterol
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[bookmark: _Toc378162421]Scorecard: Diabetes
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[bookmark: _Toc378162422]Scorecard: Signs and Symptoms of Heart Attack and Stroke
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[bookmark: _Toc378162423]Scorecard: Emergency Response to Heart Attack and Stroke
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[bookmark: _Toc378162424]Scorecard: Occupational Health and Safety
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[bookmark: _Toc378162425]Scorecard: Vaccine Preventable Diseases
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[bookmark: _Toc378162426]Scorecard: Community Resources
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[bookmark: _Toc378162427]Reporting
[bookmark: _Toc378162428]Worksite Benchmark Report
[image: ][image: ][image: ]Footnote symbols and other edits will be made to comply with instructions already received through clearance process.
Test data used for this screen capture do not include prior-year data. Real production data will include prior-year data; therefore the columns under “[prior year] Average Scores” will be complete.

[bookmark: _Toc378162429]Worksite Benchmark Report (cont’d)
[image: ]

DPH Worksite Health Scorecard — Application Pages	10
image3.png
@ htip: jnccddev. crc.gov/DPH_WHSC_AdminjHealthscorecardAdminAdminHome. aspx

Fle Edt View Favorites Tools Help

& Print | @ Help

Employer for TestContactsCRUD 05/17/2013 o
Heather's Workforce 04/12/2013 0
Jerry's pet Palace 05/05/2013 o Denise Best
N 05/15/2013 1 bb
e Barker

NG 05/16/2013 1 Tsao
NG 05/16/2013 0
NG Chroni 05/01/2013 3 Deni

debt
Northrop Grumman 02/03/2013 21 werwer 234234

‘awer 2342awr
Richard Brown
Tim Cumberland
test one

New EA Test

New EA Test

New EA dht4 test
'SF WTM Test1





image4.png
o CITGO Virtual Desktop - Desktop Viewer
| v ) =

£~ & x| @ coc- Worksite Health Sco,

e

File Edit U

€DC H

cde.gov

Favorites_ Tools _Help

Centers for Disease Control and Prevention

g Money thiough Prevertion™

aving Lves. P

CDC Worksite Health ScoreCard Welcome Crocker Associates a
(=] _
Employer - Crocker Associates

Worksites Manage Employer Account
o I4

Worksite ScoreCard 2
0% Not Started

100% Ready for Review ©

H‘(f H‘@ ‘05@.‘NO’3‘

e W & R

cirapx





image5.png
cde.go

Ele Edit View Favorites Tooks Help

CITGO Virtual Desktop - Desktop Viewer

£~ & x| @ coc- Worksite Health Sco,

coC

Centers for Disease Control and Prevention

Saving Maney thiough Prevertion™

CDC 2477 Saving Lves.

CDC Worksite Health ScoreCard

andy Springs Headquarters

2013 ScoreCard

Congratulations! Your C Worksite Health
ScoreCard has been submitted to CDC. You can Submitted to
now view your worksite's benchmark report fol coc
this yea
Topic Points
330f33
190f 19
8 of 21

Welcome Sandy Springs Headquarters a

a8

w Reports Manage Worksite Account
¢
See how this worksite's scores
k) compare with other worksites -
scores a

View Other 2013 ScoreCards

Conta Card Report "
— View Employer
Logistics Central s ills
Research & -
ih

Development
« Sandy Springs, Georgia -

‘ ‘/ ‘0@.‘»:(»)





image6.png
@ | @ hip: jnccddev. cde.gov/DPH_WHSC HealthScorecard WorksiteDashboard.aspx

© COC - Workste Health Scan. %

e Edit View Favorites Tools Help

Organizational Supports
Tobacco Control

Nutrition

Lactation Support

Physical Activity

Weight Management

Stress Management

Depression

High Blood Pressure

High Cholesterol

Diabetes

Signs and Symptoms of Heart Attack and Stroke
Emergency Response to Heart Attack and Stroke
Occupational Health and Safety

Vaccine Preventable Diseases

Community Resources

33033
19 of 19
8of 21
8of 15
15 of 24
60f13
14 of 14
8of 18
10 of 17
60f 15
7of15
20f4
110f17
110f 22

60f 18

Bmiii) il |

164 of 265 Total Points

Logistics Central

View Employer

Research &
Development

Crocker Associates
« Sandy Springs, Geor
+ Number of Worksites: 3
« Number of Employees: 30
* Submits ScoreCards to CDC: Yes
« Employer Administrator(s):
« Rose Crocker





image7.png
CITGO Virtual Desktop - Desktop Viewer

EEHEEEHT
D) )& rossinc.cicgoviopr_vsc peatrscorecardiome.aspx 0 - & %[ @ coc - Wortsite Health Sco
File Edit View Favorites Tools Help
%5 Ui ks ~ (B sse Tradeer [BINCCOPHP Delvery Team @) CATS ) Project Docs T choric Disease Mis Foks ... EIJ P

€DC Home

@ Centers for Disease Control and Prevention

CDC 24/7:Saning Lives. rotecting People. Saving Money thiough Prevertion™

CDC Worksite Health ScoreCard

The CDC Worksite Health ScoreCard is a tool designed to help employers assess whether they have implemented evidence-based
health promotion interventions or strategies in their worksites to prevent heart disease, stroke and related conditions such as

hypertension, diabetes and obesity. It provides guidance on key evidence-based strategies that employers can put in place to promote
a healthy workforce, increase productivity, and reduce the risk and associated cost of poor employee health.

7 e B =

] E B %[ @ B

B RO @
=]
Form Approved
OMB Mo, X00KX-X00X
Exp. Date: XHCXKXHK
o @ (N





image8.png
<9

@ htips: jnccdaa. cd. gov/DPH_WHSC HealthScorecardjHome.aspx

D - & X[ @ coc- Worksite HealthSco..

e Edit

View Favorites _Tools _Help

ol
) 2's 23

Log In

Enter Your Log-in Code:

Log-In Codes are not case-sensitive

Forgot Your Log-In Cod

Register

Download the Worksite Health ScoreCard
If you want to complete the Worksite Health
ScoreCard manually, you can download it here.

Worksite Health ScoreCard %

‘Sample Worksite Health ScoreCard Report
See a sample of a report that would be generated
after you register your employer and worksite and
submit your scorecard.

Sample Worksite Health ScoreCard Report %

Worksite Health ScoreCard Ched

| The following checkiist has been prepared for
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| The following checkiist has been prepared for
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Step 1 - Enter Employer ID
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already associated with a CDC Worksite Health
‘ScoreCard account. You may have received this ID in an
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Do you have an Employer ID?

© Yes, T have an Employer ID:
© No, T do not have an Employer 1D
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Log In
Enter Your Log

Log-In Codes are not case-sensitive

Register

Download the Worksite Health ScoreCard
If you want to complete the Worksite Health
ScoreCard manually, you can download it here.

Worksite Health ScoreCard %

‘Sample Worksite Health ScoreCard Report
See a sample of a report that would be generated
after you register your employer and worksite and
submit your scorecard.

Sample Worksite Health ScoreCard Report %

Worksite Health ScoreCard Checklist
| The following checkiist has been prepared for
< | users of the CDC Worksite Health ScoreCard
| system as they register to the site and prepare to

Step 2 - Register a Worksite

0 The Employer ID you provided (49925219) is

associated with a CDC Worksite Health
ScoreCard account for the employer Crocker
Associates.

Would you like to register a worksite with the
employer Crocker Associates?

. .
[ IR e
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Employer  Crocker Associates
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Employer  Crocker Associates
Employer ID 49925219

| Sandy Springs Headquarters

Address

city

State o Territory

County

Zip Code

| 910 Sandy Springs Place

| sandy Springs

| Georgia -

| Fulton (Enter "NA” if not applicable.)

Team Members

To complete worksite registration, add at least one team member. A “welcome” email with log-in information will
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Team Members A Worksite team member can access and edit a CDC Worksite Health ScoreCard and view its associated reports.
To complete worksite registration, add at least one team member. A “welcome” email with log-in information will
automatically be sent to each new team member.

© Add a Worksite Team Member @

Name Role Email Address. Job Type Phone ScoreCard Options.
Number Completion

Crocker, rerocker@cde.gov | HR/Benefits Yes

Rose Personnel

Public reporting of this collection of information is estimated to average 30 minutes per response, including the time for reviewing instructions, searching existing data sources, gathering and maintaining the data needed, and completing and
reviewing the collection of information. An agency may not conduct or sponsor, and a person s o required to respond to a collection of information unless it displays a currently valid OMB control number. Send comments regarding this burden
estimate or any other aspect of this collection of information, including suggestions for reducing this burden to CDC/ATSDR Reports Clearance Officer, 1600 Clfton Road NE, MS D-74, Atlanta, Georgia 30333; ATTN: PRA (000000,

& Print | @ Help

Home A-ZIndex SiteMap Policies AboutCDC.gov LinktoUs All Languages CDC Mobile  Contact CDC

Centers for Disease Control and Prever 1600 Clifton Rd. Atlanta, GA 30333, USA
800-CDC-INFO (800-232-4636) TTY: (888) 232-6348, New Hours of Operation 8am-8pm ET/Monday-Friday
Closed Holidays - Contact CDC-INFO

1 Reminder
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Use the log-in code AE61E4 to log into
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e Worksite Registered
Sandy Springs Headquarters is now
registered with the CDC Worksite
Health ScoreCard (CDC-HSC). A
registration confirmation has been
emailed to the worksite team members

‘Calendar
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Please select the category that best describes the primary business function of your
worksite. Select one.

[EE== === B

Industry Type

G SR e - s oo





image31.png
a@ (I T—— D+ & X]| @ coC- Workite Health Scon.

Fle Edt View Favortes Took Help

ol
) 2's 23

Worksite Demographics

Jump to Topic: | Worksite Demographics

All questions are required unless indicated.

Topic 1 of 17

Industry Type

Please select the category that best describes the primary business function of your
worksite. Select one.

© Educational Services

Total Number of Employees |~ 5o
(all Worksites)
Number of Employees Eligible
for the Health Programs 2
(optiona)
Workforce Unionized o 1c &

Health Programs Offered at
this Worksite

What health programs are offered at your worksite? Check all that apply.
Health education

Links to related employee services

Supportive physical and social environment for health improvement
Integration of health promotion into your organization’s culture
= inac with adoguata troatzont and follnw
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Health Programs Offered at
this Worksite

What health programs are offered at your worksite? Check all that apply.
Health education

Links to related employee ser
Supportive physical and social environment for health improvement
Integration of health promotion into your organization’s culture
Employee screenings with adequate treatment and follow-up

ices

Workforce Status

|

66.0 % Full-time

|

340 % Part

|

0.0 % Temporary

100%  Total

ing questions apply to permanent employees only.

Workforce Sex
(optional)

50.0 % Male

50.0 % Female

100%  Total

Workforce Age Groups
(optional)

0.0 | % less than 18 years of age

g od

Ca] P
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% Female

Total

% less than 18 years of age

% 18 to 34 years of age

% 35 to 44 years of age

% 45 to 64 years of age

% 65 years of age or older

Total

% Non-Hispanic White

% Non-Hispanic Black/African American

% Hispanic/Latino

% Asian/Asian American
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% Non-Hispanic White

% Non-Hispanic Black/African American

% Hispanic/Latino

% Asian/Asian American

% American Indian/Alaska Native

% Native Hawaiian/Pacific Islander

% Other

Total

% Less than high school

% High school graduate/GED

% Some college/technical school

% College graduate





image35.png
@ hiip:jnccddev. cdc.gov/DPH_WHSC HealthScorecard HealthScorecard.aspx

100%  Total

% Less than high school

% High school graduate/GED

% Some college/technical school

% College graduate

% Post-graduate/advanced degree

Total

Jump to Topic: | Worksite Demographics

Topic 1 of 17

oot te.. |[[S)B Wicres.| aocker . |

B





image36.png
o CITGO Virtual Desktop - Desktop Viewer

£~ & x| @ coc- Worksite Health Sco,

e

Ele Edit View Favorites Tooks Help

cde.go

CDC Home
Centers for Disease Control and Prevention

CDC 2477 Saving Lves. Saving Money thiough Preveriion™

CDC Worksite Health ScoreCard

s Headquarter

om0

Topic 2 of 17

2013 Worksite ScoreCard

Jump to Topic: | Organizational Supports -

Organizational Supports

During the past 12 months, did your worksite...

1. Conduct an employee needs and interests assessment for planning health promotion a @ves ©ONo
Answer "yes” if, for example, your organization admini cus group:

surveys to assess your employee health pr ram(s). Answer “no” if your

Welcome Sandy Springs Headquarters a

G M= B . [

=== =@ @

cirapx




image37.png
o cdc gov P WSCetScrecard eshscorecad s

Fle Edt View Favorites Tools Help

During the past 12 months, did your worksite.

1. Conduct an employee needs and interests assessment for planning health promotion activities?
Answer “yes” if, for example, your organization administers focus groups or employee satisfaction
surveys to assess your employee health promotion program(s). Answer "no” if your organization
‘administers general surveys that do not assess your employee health promotion program(s).

2. Conduct employee health risk appraisals/assessments through vendors, onsite staff, or health
plans and pro idual feedback plus health education?
‘Answer “yes” if, for example, your organization provides individual feedback through written
reports, letters, or one-on-one counseling.

3. Demonstrate organizational commitment and support of worksite health promotion at all levels of ~ © Yes
management?
Answer “yes” if, for example, all levels of management participate in activities, communications
are sent to employees from senior leaders, the worksite supports performance objectives related
to healthy workforce, and/or program ownership is shared with all staff levels.

4. Use and combine incentives with other strategies to increase participation in health promotion
programs?
Answer “yes” if, for example, your organization offers incentives such as gift certificates, cash,
paid time off, product or service discounts, reduced health insurance premiums, employee
recognition, or prizes.

5. Use competitions when combined with additional interventions to support employees making ©Yes
behavior changes?
Answer “yes” if, for example, your organization offers walking or weight loss competitions.

6. Promote and market health promotion programs to employees?
Answer “yes” if, for example, your worksite's health promotion program has a brand name or
logo, uses multiple channels of communication, or sends frequent messages.

Use examples of employees role modeli
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5. Use competitions when combined with additional interventions to support employees making @Yes  ONo
behavior changes?
Answer “yes” if, for example, your organization offers walking or weight loss competitions.
6. Promote and market health promotion programs to employees? @Yes  ONo
Answer “yes” if, for example, your worksite's health promotion program has a brand name or
logo, uses multiple channels of communication, or sends frequent messages.
7. Use examples of employees role modeling appropriate health behaviors or employee health- @Yes  ONo
related "success stories" in the marketing materials?
8. Tailor some health promotion programs and education materials to the language, literacy levels, @Yes  ONo
culture, or readiness to change of various segments of the workforce?
Answer “no” if you do not perceive a need for your organization to tailor its health promotion
programs and education materials to any specific group(s).
9. Have an active health promotion committee? @Yes  ONo
Answer “yes” if your health promotion committee exists and has been involved in planning and
implementing programs.
10. Have a paid health promotion coordinator whose job (either part-time or full-time) is to implement ~ © Yes ~ © No
2 worksite health promotion program?
Answer “yes” if implementing the employee health promotion program(s) at your worksi
included in a paid staff member’s job description or performance expectations.
11. Have a champion(s) who is a strong advocate for the health promotion program? @Yes  ONo
Answer “yes” if there is someone at your worksite who actively promotes programs to improve
worksite health promotion.
12. Have an annual budget or receive dedicated funding for health promotion programs? @Yes  ONo
13. Set annual organizational objectives for health promotion? @Yes ONo
14.  Include references to improving or maintaining employee health in the business objectives or @Yes  ONo
organizational n statement?
Answer “no” if your organization’s business objectives or mission statement only reference
occupational health and safety, without reference to improving the workforce’s health.

- = Wik
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Answer “yes” if implementing the employee health promotion program(s) at your works
included in a paid staff member’s job description or performance expectations.

11. Have a champion(s) who is a strong advocate for the health promotion program? @Yes  ONo
Answer “yes” if there is someone at your worksite who actively promotes programs to improve
worksite health promotion.

12. Have an annual budget or receive dedicated funding for health promotion programs? @Yes  ONo
13. Set annual organizational objectives for health promotion? @Yes ONo
14.  Include references to improving or maintaining employee health in the business objectives or @Yes  ONo

organizational mission statement
Answer “no” if your organization’s business objectives or mission statement only reference
occupational health and safety, without reference to improving the workforce’s health.

15. Conduct ongoing evaluations of health promotion programming that use multiple data sources? @Yes  ONo
Answer “yes” if, for example, your organization collects data on employee health risks, medical
claims, employee satisfaction, or organizational climate surveys.

16. Make any health promotion programs available to family members? @Yes ONo

17.  Provide flexible work scheduling p @Yes  ONo
Answer “yes” if, for example, poli
18. Engage in other health initiatives throughout the community and support employee participation @Yes  ONo

and volunteer efforts?
Answer “yes "if, for example, your organization supports participation in community events and
school-based efforts, such as corporate walks, collaborate with state and local advocacy groups,

health and regulatory organizations, and coalitions.

| organizational Supports - Topic 2 of 17

Jump to Topic:
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19. Have a written policy banning tobacco use at your worksite? @Yes ONo
Answer “yes” if your worksite adheres to a statewide, countywide, or citywide policy banning
tobacco use in the workplace.

20. Actively enforce a written policy banning tobacco use? @Yes ONo
Answer “yes" if, for example, your worksite posts signs, does not have ashtrays, or
‘communicates this written policy banning tobacco use through various channels at your worksite.

21. Display signs (including 'no smoking’ signs) with information about your tobacco-use policy? @Yes ONo

22. Refer tobacco users to a state or other tobacco cessation telephone quit line? @Yes ONo
Answer “yes” if, for example, your worksite refers tobacco users to 1-800-QUIT NOW or
smokefree.gov.

23. Provide health insurance coverage with no or low out-of-pocket costs for prescription tobacco @Yes ONo
cessation medications including nicotine replacement?
Answer “yes" if, for example, your organization provides coverage for inhalers, nasal sprays,
bupropion (e.g., Zyban) and varenicline (e.g., Chantix).

24. Provide health insurance coverage with no or low out-of-pocket costs for FDA-approved over-the- ~ ©Yes O No
counter nicotine replacement products?
‘Answer “yes" if, for example, your organization provides coverage for nicotine replacement gum,
patches, or lozenges.

25. Provide or promote free or subsidized tobacco cessation counseling? @Yes ONo
Answer “yes” if these programs are provided on- or off-site; in group or individual settings;
through vendors, on-site staff, health insurance plans or programs, community groups, or other

26. clude tobacco cessation @Yves ©ONo
medication and counseling?

27. Provide incentives for being a current nonuser of tobacco and for current tobacco users that are @Yves ©ONo
currently involved in a cessation class or actively quitting?
‘Answer “yes" if, for example, your organization provides discounts on health insurance or other
benefits for non-smokers and tobacco users who are actively trying to quit.

- = Wik
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Answer “yes” if, for example, your worksite refers tobacco users to 1-800-QUIT NOW or
smokefree.gov.

© COC - Workste Health Scan. %

23 Provide health insurance coverage with no or low out-of-pocket costs for prescription tobacco @Yes  ONo
cessation medications including nicotine replacement?
Answer “yes” if, for example, your organization provides coverage for inhalers, nasal sprays,
bupropion (e.g., Zyban) and varenicline (e.g., Chantix).

24. Provide health insurance coverage with no or low out-of-pocket costs for FDA-approved over-the- ~ ®Yes O No
counter nicotine replacement products?
Answer “yes” if, for example, your organization provides coverage for nicotine replacement gum,
patches, or lozenges.

25.  Provide or promote free or subsidized tobacco cessation counseling? @Yes  ONo
Answer “yes” if these programs are provided on- or off-site; in group or individual settings;
through vendors, on-site staff, health insurance plans or programs, community groups, or other
practitioners.

26.  Inform employees about health insurance coverage or programs that include tobacco cessation @Yes  ONo
medication and counseling?

27. Provide incentives for being a current nonuser of tobacco and for current tobacco users that are @Yes  ONo
currently involved in a cessation class or actively quitting?
Answer “yes” if, for example, your organization provides discounts on health insurance or other
benefits for non-smokers and tobacco users who are actively trying to quit.

28. Do ot allow sale of tobacco products on company property? @Yes  ONo
Answer “yes” if, for example, your worksite does not sell tobacco products on company property

in vending machines or through on-site vendors.

Jump to Topic: | Tobacco Control - Topic 3 of 17
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Nutrition

During the past 12 months, did your worksite...

29.  Provide places to purchase food and beverages?
Answer “yes” if, for example, your worksite provides vending machines, cafeterias, snack bars, o
other purchase points. IF NO, PLEASE SKIP TO QUESTION 36
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During the past 12 months, did your worksite.

31.

32.

Provide places to purchase food and beverages?
Answer “yes” if, for example, your worksite provides vending machines, cafeterias, snack bars, or
other purchase points. IF NO, PLEASE SKIP TO QUESTION 36.

Have a written policy or formal communication that makes healthier food and beverage choices
available in cafeterias or snack bars?

Answer “yes” if, for example, the policy or formal communication makes vegetables, fruits, 100%
fruit juices, whole grain items and trans fat-free or low-sodium snacks available in cafeterias or
snack bars.

Have a written policy or formal communication that makes healthier food and beverage choices
available in vending machines?

Answer “yes” if, for example, the policy or formal communication makes vegetables, fruits, 100%
fruit juices, whole grain items and trans fat-free or low-sodium snacks available in vending
machines.

Make most (more than 50%) of the food and beverage choices available in vending machines,
cafeterias, snack bars, or other purchase points be healthier food items?
Answer “yes” if the healthy foods are items such as skim milk, 1% milk, water, unsweetened
flavored water, diet drinks, 100% fruit juice, low-fat and low-sodium snacks, or fresh fruit. (See
Dietary Guidelines for Americans, 2010, or GSA/HHS Health and Sustainability G s for
Federal Concessions and Vending Operations.)

Provide nutritional information (beyond standard nutrition information on labels) on sodium,
calories, trans fats, or saturated fats for foods and beverages sold in worksite cafeterias, snack
bars, or other purchase points?

Identify healthier food and beverage choices with signs or symbols?
Answer “yes” if, for example, your worksite puts a ¥ (heart) next to a healthy item near vending
machines, cafeterias, snack bars, or other purchase points.

Yes

Yes

Yes

Yes

Yes

No

No

No

No

No
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3.

Tdentify healthier food and beverage choices With signs or symbols?
Answer “yes” if, for example, your worksite puts a ¥ (heart) next to a healthy item near vending
machines, cafeterias, snack bars, or other purchase points.

Yes

o

Subsidize or provide discounts on healthier foods and beverages offered in vending machines,
cafeterias, snack bars, or other purchase points?

Yes

No

Have a written policy or formal communication which makes healthier food and beverage choices
available during meetings when food is served?

Answer “yes” if, for example, the policy or formal communication makes vegetables, fruits, 100%
fruit juices, whole arain items or trans fat-free/low-sodium snacks available during meetings.

© Yes

©No

Provide employees with food preparation and storage facilties?
Answer “yes” if your worksite provides a microwave oven, sink, refrigerator, and/or kitchen.

© Yes

©No

Offer or promote an on-site or nearby farmers’ market where fresh fruits and vegetables are sold?

© Yes

©No

Provide brochures, videos, posters, pamphlets, newsletters, or other written or online information
that address the benefits of healthy eating?

Answer “yes” if these health promotion materials address the benefits of healthy eating as a
single health topic or if the benefits of healthy eating are included with other health topics.

© Yes

©No

Provide a series of educational seminars, workshops, or classes on nutrition?

Answer “yes” if these sessions address nutrition s a single health topic or if nutrition is included
jith other health topics. These sessions can be provided in-person or online; on-site or off-site;

in group or individual settings; through vendors, on-site staff, health insurance plans or

programs, community groups, or other practitioners.

© Yes

©No

a1.

Provide free or subsidized self-management programs for healthy eating?
/er "yes” if these programs are provided in-person or online; on-site or off-site; in group or
idual settings; through vendors, on-site staff, health insurance plans and programs,
groups, or other practitioners.

© Yes

©No

Jump to Topic: | Nutrition -

Topic 4 of 17
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written policy on breastfeeding?
r “yes” if the policy is included as a component of other em|
policy related to breastfeeding

policies or is a separate

=8 m [0

=== =@ @ [





image47.png
@ hiip:jnccddev. cdc.gov/DPH_WHSC HealthScorecard HealthScorecard.aspx

© COC - Workste Health S

le Edit View Fovorites Tools Help

During the past 12 months, did your worksite.

Answer “yes” if the policy
policy related to breastfeeding.

42. Have a written policy on breastfeeding?
included as a component of other employee policies or is a separate

annual leave time.

Answer “no” if employees may take paid maternity leave u

g only accrued leave such as sick or

43. Provide a private space (other than a restroom) that may be used by an employee to express ©OYes @No
breast milk?
44. Provide access to a breast pump at the worksite? @Yes  ONo
45. Provide flexible break times to allow mothers to pump breast milk? @Yes  ONo
Answer “yes” if flexible break times are provided, whether paid or unpaid.
46.  Provide free or subsidized breastfeeding support groups or educational classes? @Yes  ONo
Answer “yes” if these sessions address breastfeeding as a single health topic or if breastfeeding
included with other health topics. These sessions can be provided in-person or online; onsite or
offsite; in group or individual settings; through vendors, on-site staff, health insurance
plans/programs, community groups, or other practitioners.
47. Offer paid maternity leave, separate from any other accrued leave? ©OYes @No

Jump to Topic: | Lactation Support

& Print | @ Help

- Topic 5 of 17
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Physical Activity

During the past 12 months, did your worksite...

48.  Provide an exercise facility on-site?

49.  Subsidize or discount the cost of on-site or offsite exercise facilities?
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48, Provide an exercise facility on-site? OYes ©No
49, Subsidize or discount the cost of on-site or offsite exercise faciities? @Yes ONo
50. Provide other environmental supports for recreation or physical activity? ©Yes ONo
Answer “yes” i, for example, your worksite provides trails or a track for walking/jogging, maps of
suitable walking routes, bicycle racks,  basketball court, open space designated for recreation or
exercise, a shower and chanaing facility.
51. Post signs at elevators, stairwell entrances or exits and other key locations that encourage ©Yes ONo
employees to use the stairs?
Answer “no” if your worksite is located in a one-story building.
52. Provide organized individual or group physical activity programs for employees (other than the use ~ ©Yes ~ ©No
of an exercise facility)?
Answer "yes” i, for example, your worksite provides walking or stretching programs, group
exercise, or weight training.
53.  Provide brochures, videos, posters, pamphlets, newsletters, or other written or online information O Yes ~ © No
that address the benefits of physical activity?
Answer "yes” if these health promotion materials address the benefits of physical activity as a
single health topic or if the benefits of physical activity are included with other health topics.
54. Provide a series of educational seminars, workshops, or classes on physical activity? OYes ©No
Answer "yes” if these sessions address physical activity as a single health topic or if physi
activity is included with other health topics. These sessions can be provided in-person or online;
on-site or off-site; in group or individual settings; through vendors, on-site staff, health insurance
plans or programs, community groups, or other pracitioners.
55. Provide or subsidize physical fitness assessments, follow-up counseling, and physical activity ©Yes ONo
recommendations either on-site or through a community exercise facility?
56.  Provide free or subsidized self-management programs for physical activity? ©Yes ONo
Answer "yes” if these programs are provided in-person or online; on-site or off-site; in group or
individual settings; through vendors, on-site staff, health insurance plans or programs,
community groups, or other practitioners.
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suitable walking routes, bicycle racks, a basketball court, open space designated for recreation or
exercise, a shower and chanaing facility.

51,

Post signs at elevators, stainwell entrances or exits and other key locations that encourage
employees to use the stairs?
Answer “no” if your worksite is located in a one-story bui

ing.

© Yes

©No

52.

ividual or group physical activity programs for employees (other than the use
2

Answer “yes” if, for example, your worksite provides walking or stretching programs, group
exercise, or weight training.

© Yes

©No

Provide brochures, videos, posters, pamphlets, newsletters, or other written or online information
that address the benefits of physical activity?

Answer “yes” if these health promotion materials address the benefits of physical activity as a
single health topic or if the benefits of physical activity are included with other health topics.

© Yes

©No

Provide a series of educational seminars, workshops, or classes on physical a
Answer “yes” if these sessions address physical activity as a single health topic or if physical
activity is included with other health topics. These sessions can be provided in-person or online;
on-site or off-site; in group or idual settings; through vendors, on-site staff, health insurance
plans or programs, community groups, or other practitioners.

© Yes

®No

Provide or subsidize physical fitness assessments, follow-up counseling, and physical activity
recommendations either on-site or through a community exercise facility?

© Yes

©No

Provide free or subsidized self-management programs for physical activity?

Answer “yes” if these programs are provided in-person or online; on-site or off-site; in group or
idual settings; through vendors, on-site staff, health insurance plans or programs,

groups, or other practitioners.

© Yes

©No

Jump to Topic: | Physical Activity -
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Al

Weight Management

During the past 12 months, did your worksite...

57. Provide free or subsidized body composition measurement, such as height and weight, Body Mass ~ ®Yes  ©No
Index (BMI) scores, or other body fat assessments (beyond self-report) followed by directed
feedback and clinical referral when appropriate?

58.  Provide brochures, videos, posters, pamphlets, newsletters, or other written or online information ~ ®Yes  ©No
that address the risks of overweight or obesity?
Answer "yes” if these health promotion materials address the risks of overweight or obesity as a
single health topic isks of overweight or obesity are included with other health topics. i
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57. Provide free or subsidized body composition measurement, such as height and weight, Body Mass ~ © Yes  © No
Index (BMI) scores, or other body fat assessments (beyond self-report) followed by directed
feedback and clinical referral when appropriate?
58. Provide brochures, videos, posters, pamphlets, newsletters, or other written or online information ~ © Yes  ©No
that address the risks of overweight or obesity?
Answer "yes” if these health promotion materials address the risks of overweight or obesity as a
Single health topic or if the risks of overweight or obesity are included with other health topics.
59.  Provide a series of educational seminars, workshops, or classes on weight management? Oves @no
Answer "yes” if these sessions address weight management as a single health topic or if weight
management is included with other health topics. These sessions can be provided in-person or
online; on-site or off- dividual settings; through vendors, on-site staff, health
surance plans or programs, community groups, or other practitioners.
60.  Provide free or subsidized one-on-one or group lifestyle counseling for employees who are Oves @no
overweight or obese?
Answer “yes” if these programs are provided in-person or online; on-site or off-site; in group or
individual settings; through vendors, on-site staff, health insurance plans or programs,
community groups, or other practitioners.
61. Provide free or subsidized self-management programs for weight management? ©ves ONo
Answer “yes” if these programs are provided in-person or online; on-site or off-site; in group or
idual settings; through vendors, on-site staff, health insurance plans or programs,
aroups, or other practitioners.
Jump to Topic: | Weight Management - Topic 7 of 17
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Stress Management

During the past 12 months, did your worksite...

62. Provide dedicated space that is quiet where employees can engage in relaxation activities, suchas ~ ©Yes  ©No
deep breathing exercises?

63. Sponsor or organize social events throughout the year? @ves ©ONo
Answer “yes” if, for example, your worksite sponsors or organizes team building events, company

picnics, holiday parties, or employ

e sports teams.

64.  Provide stress management programs? ®Yes Ono
Answer “yes” if these programs address stress management as a single health t
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62. Provide dedicated space that is quiet where employees can engage in relaxation activities, suchas ~ © Yes O No
deep breathing exercises?

63. Sponsor or organize social events throughout the year? @Yes  ONo
Answer “yes” if, for example, your worksite sponsors or organizes team building events, company
picnics, holiday parties, or employee sports teams.

64.  Provide stress management programs? @Yes  ONo
Answer “yes” if these programs address stress management as a single health topic or if stress
management is included with other health topics. Answer "yes” if these programs are provided in-
person or online; on-site or off-site; in group or individual settings; through vendors, on-site
staff, health insurance plans or programs, community groups, or other practitioners.

65.  Provide work-life balance/ life-skills programs? @Yes  ONo
Answer “yes” if, for example, your worksite provides elder care, child care, referrals, tuition
reimbursement, or other programs that are offered through vendors, on-site staff, or employee
assistance programs.

66.  Provide training for managers on identifying and reducing workplace stress-related issues? @Yes  ONo
Answer “yes” if, for example, your worksite provides training on performance reviews,
communication, personnel management, assertiveness, time management, or conflict resolution.

67.  Provide opportunities for employee participation in organi @Yes  ONo
issues that affect job stress?
Answer “yes” if, for example, your worksite provides opportunities for employees to participate in

decisions about work processes and environment, work schedules, participative problem-solving,

and management of work demands.

Jump to Topic: | Stress Management - Topic 8 of 17

& Print | @ Help




image55.png
o CITGO Virtual Desktop - Desktop Viewer
(T

£~ & x| @ coc- Worksite Health Sco,

e

File Edit View

cde.go

Favorites_Tools

Hep

€DC Home

Centers for Disease Control and Prevention

CDC 2477 Saving Lves.

Saving Money thiough Preveriion™

CDC Worksite Health ScoreCard

Wor

sity andy Springs Headquarters

2013 Worksite ScoreCard

om0

Topic 9 of 17

Jump to Topic: | Depression =

Depression

During the past 12 months, did your worksite...

68.  Provide free or subsidized clinical screening for depression (beyond self-report) followed-by
directed feedback and clinical referral when appropriate?
Answer "yes” if these services are provided directly through your organization or indirectly

® Yes No
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71.

72.

During the past 12 months, did your worksite.

| screening for depression (beyond self-report) followed-by
I referral when appropriate?

Answer “yes” if these services are provided directly through your organization or indirectly
through a health insurance plan.

Provide access to online or paper self-assessment depression screening tools?

Provide brochures, videos, posters, pamphlets, newsletters, or other written or o
that address depression?

Answer “yes” if these health promotion materials address depression as a single health topic or if
depression is included with other health topi

formation

Provide a series of educational seminars, workshops, or classes on preventing and treating
depression?
Answer “yes” if these sessions address depression as a single health topic or if depression is
included with other health topics. These sessions can be provided in-person or online; on-site or
off-site; in group or individual settings; through vendors, on-site staff, health insurance plans or
programs, community groups, or other practitioners.

Provide one-on-one or group lifestyle counseling for employees with depression?

Answer “yes” if these programs are provided in-person or online; on-site or off-site; in group or
individual settings; through vendors, on-site staff, health insurance plans and programs,
groups, or other practitioners.

Provide training for managers on depression in the workplace?

Answer “yes” if, for example, your worksite provides managers with training on how to recognize
depression, productivity or safety issues, and company or community resources for managing
depression.

Provide health insurance coverage with no or low out-of-pocket costs for depression medications
and mental health counseli
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69.  Provide access to online or paper self-assessment depression screening tools? OYes ®No

70.  Provide brochures, videos, posters, pamphlets, newsletters, or other written or online information ~ © Yes ~ © No
that address depression?
Answer “yes” if these health promotion materials address depression as a single health topic or if
depression is included with other health topics.

71. Provide a series of educational seminars, workshops, or classes on preventing and treating @Yes  ONo
depression?
Answer “yes” if these sessions address depression as a single health topic or if depression
included with other health topics. These sessions can be provided in-person or online; on-site or
off-site; in group or ual settings; through vendors, on-site staff, health insurance plans or
programs, community groups, or other practitioners.

72. Provide one-on-one or group lifestyle counseling for employees with depression? ©OYes @No
Answer “yes” if these programs are provided in-person or online; on-site or off-site; in group or

idual settings; through vendors, on-site staff, health insurance plans and programs,

community groups, or other practitioners.

73.  Provide training for managers on depression in the workplace? ©OYes @No
Answer “yes” if, for example, your worksite provides managers with training on how to recognize
depression, productivity or safety issues, and company or community resources for managing
depression.

74.  Provide health insurance coverage with no or low out-of-pocket costs for depression medications O Yes  © No

Jump to Topic:

| Depression - Topic 9 of 17
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76.  Provide brochures, videos, posters, pamphlets, newsletters, or other written o o formation ~ ®Yes  ©No
that address the risks of high blood pressure?
Answer “yes” if these health promotion materials address the risks of high blood pressure as a

single health topic or if the risks of high blood pressure are included with other health topics.

77. Provide a series of educational seminars, workshops, or classes on preventing and controlling high ~ ® Yes ~ © No
blood pressure?
Answer “yes” if these sessions address preventing or controlling high blood pressure as a single
health topic or if preventing and controlling high blood pressure are included with other health
topics. These sessions can be provided in-person or online; on-site or off-site; in group or
individual settings; through vendors, on-site staff, health insurance plans or programs,
community groups, or other practitioners.

78.  Provide one-on-one or group lifestyle counseling and follow-up monitoring for employees with high ~ ® Yes ~ © No
blood pressure or pre-hypertension?
Answer “yes” if these programs are provided in-person or online; on-site or off-site; in group or
idual settings; through vendors, on-site staff, health insurance plans or programs,
community groups, or other practitioners.

79.  Provide free or subsidized self-management programs for blood pressure control and prevention? ~ ©Yes  © No
Answer “yes” if these programs are provided in-person or online; on-site or off-site; in group or
individual settings; through vendors, on-site staff, health insurance plans or programs,
community groups, or other practitioners.

80. Make blood pressure monitoring devices available wi
own self assessments?

structions for employees to conduct their ~ © Yes  © No

81. Provide health insurance coverage with no or low out-of-pocket costs for blood pressure control ©OYes @No

medications?

Jump to Topic: | High Blood Pressure - Topic 10 of 17
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High Cholesterol

During the past 12 months, did your worksite...

. W O

82. Provide free or subsidized cholesterol screening (beyond self-report) followed by directed feedback Yes  ©No
and clinical referral when appropriate?

83.  Provide brochures, videos, posters, pamphlets, newsletters, or other written or online information ~ ®Yes  ©No
that address the risks of high cholesterol?
Answer "yes” if these health promotion materials address the risks of high cholesterol as a single

if the risks of high cholesterol are included with other health topics.

health topic c

2l seminars, workshops, or classes on preventing and controlling high
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Provide free or subsidized cholesterol screening (beyond self-report) followed by directed feedback
and clinical referral when appropriate?

© Yes

®No

Provide brochures, videos, posters, pamphlets, newsletters, or other written or online information
that address the risks of high cholesterol?

Answer “yes” if these health promotion materials address the risks of high cholesterol as a single
health topic or if the risks of high cholesterol are included with other health topics.

© Yes

©No

Provide a series of educational seminars, workshops, or classes on preventing and controlling high
cholesterol?

Answer “yes” if these sessions address preventing and controlling high cholesterol as a single
health topic or if preventing and controlling high cholesterol are included with other health topics.
These sessions can be provided in-person or online; on-site or off-site; in group or individual
settings; through vendors, on-site staff, health insurance plans or programs, community groups,
or other practitioners.

© Yes

®No

Provide one-on-one or group lifestyle counseling and follow-up monitoring for employees who
have high cholesterol?

Answer “yes” if these programs are provided in-person or online; on-site or off-site; in group or
individual settings; through vendors, on-site staff, health insurance plans or programs,
community groups, or other practitioners.

© Yes

©No

Provide free or subsidized self-management programs for cholesterol or lipid control?
/er "yes” if these programs are provided in-person or online; on-site or off-site; in group or
idual settings; through vendors, on-site staff, health insurance plans and programs,
groups, or other practitioners.

© Yes

®No

Provide health insurance coverage with no or low out-of-pocket costs for cholesterol or
control medications?

© Yes

©No

Jump to Topic: | High Cholesterol =
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Diabetes

During the past 12 months, did your worksite...

88.  Provide free or subsidized pre-diabetes and diabetes risk factor assessments (beyond self-report) Yes  ©No
and feedback, followed by blood glucose screening and clinical referral when appropriate?

89.  Provide brochures, videos, posters, pamphlets, newsletters, or other written or online information ~ ®Yes  ©No
that address the risks of diabetes?
Answer "yes” if these health promotion materials address the risks of diabetes as a single health
topic or if the risks of diabetes are included with Ith topics.

Provide a series of educational seminars, workshops, or classes on preventing and controlling
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88.  Provide free or subsidized pre-diabetes and diabetes risk factor assessments (beyond self-report) ~ ©Yes  ©No
and feedback, followed by blood glucose screening and clinical referral when appropriate?

89.  Provide brochures, videos, posters, pamphlets, newsletters, or other written or online information ~ © Yes ~ © No
that address the risks of diabetes?
Answer “yes” if these health promotion materials address the risks of diabetes as a single health
topic or if the risks of diabetes are included with other health topics.

90.  Provide a series of educational seminars, workshops, or classes on preventing and controlling ©OYes @No
diabetes?
Answer “yes” if these sessions address preventing and controlling diabetes as a single health
topic or if preventing and controlling diabetes are included with other health topics. These
sessions can be provided in-person or online; on-site or off-site; in group or
through vendors, on-site staff, health insurance plans or programs, community groups, or other
practitioners.

91. Provide one-on-one or group lifestyle counseling and follow-up monitoring for employees who @Yes  ONo
have abnormal blood glucose levels (pre-diabetes or diabetes)?
Answer “yes” if these programs are provided in-person or online; on-site o off-site; in group or
individual settings; through vendors, on-site staff, health insurance plans or programs,
community groups, or other practitioners.

92 Provide free or subsidized self-management programs for diabetes control? @Yes  ONo
/er "yes” if these programs are provided in-person or online; on-site or off-site; in group or

idual settings; through vendors, on-site staff, health insurance plans or programs,

groups, or other practitioners.

93. Provide health insurance coverage with no or low out-of-pocket costs for diabetes medications and ~ ©Yes ~ © No

supplies for diabetes management (glucose test strips, needles, monitoring kits)?

Jump to Topic: | Diabetes - Topic 12 of 17
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Jump to Topic: | Signs and Symptoms of Heart Attack and Stroke
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During the past 12 months, did your worksite... G wamedel

94. Have posters or flyers in the common areas of your worksite (such as bulletin boards, kiosks,

break rooms) that identify the signs and symptoms of a heart attack and also convey that heart

attacks are to be treated as emergencies?
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Jump to Topic: | SIgns and Symptoms of Heart ATtack and Stroke [v] Topic 13 of 17

Signs and Symptoms of Heart Attack and Stroke  [FSpR

During the past 12 months, did your worksite.

Can91-1 immecia a1 911 i

94. Have posters or flyers in the common areas of your worksite (such as bulletin boards, kiosks,
break rooms) that identify the signs and symptoms of a heart attack and also convey that heart
attacks are to be treated as emergencies?

95.  Have posters or flyers in the common areas of your worksite (such as bulletin boards, kiosks, @Yes ONo
break rooms) that identify the signs and symptoms of a stroke and also convey that strokes are to
be treated as emergencies?

96.  Provide any other information on the signs and symptoms of heart attack through emails, OYes ©No
newsletters, management communications, Web sites, seminars or classes?

97.  Provide any other information on the signs and symptoms of stroke through e-mails, newsletters, ~ © Yes ~ ©No

management communications, Web sites, seminars or classes?

Jump to Topic: | Signs and Symptoms of Heart Attack and Stroke [~ Topic 13 of 17
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Emergency Response to Heart Attack and Stroke

During the past 12 months, did your worksite...

98. Have an emergency response plan that addresses acute heart attack and stroke events?

99. Have an emergency response team for medical emergencies?

100.  Offer access to a nationally-recognized training course on Cardiopulmonary Resuscitation (CPR) Yes  ©No
that includes training on Automated External Defibrillator (AED) usage?
101. Have a policy that requires an adequate number of employees per floor, work unit, or shift, in @ves ©ONo
‘accordance with pertinent state and federal laws, to be certified in CPR/AED?
102. Have one or more functioning AEDs in place? @ves ©ONo
NO, PLEASE SKIP TO QUESTION 107.
103. Have an adequate number of AED units such that a person can be reached within 3-5 minutes of ~ ©Yes O No
collapse? -
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During the past 12 months, did your worksite.

98. Have an emergency response plan that addresses acute heart attack and stroke events? OYes @No

99. Have an emergency response team for medical emergencies? @Yes ONo

n (CPR) ©OYes @No

100.  Offer access to a nationally-recognized training course on Cardiopulmonary Resusci
that includes training on Automated External Defibrillator (AED) usage?

101. Have a policy that requires an adequate number of employees per floor, work unit, or shift, in @Yes  ONo
accordance with pertinent state and federal laws, to be certified in CPR/AED?

102.  Have one or more functioning AEDs in place? @Yes  ONo
IF NO, PLEASE SKIP TO QUESTION 107.

103. Have an adequate number of AED units such that a person can be reached 3-5minutesof ~ ©Yes ONo

collapse?

104. Identify the location of AEDS with posters, signs, markers, or other forms of communication other ~ © Yes ~ © No
than on the AED itself?

105. Perform routine maintenance or testing on all AEDs? @Yes ONo

106.  Provide information to your local community Emergency Medical Service providers so they are @Yes  ONo

‘aware that your worksite has an AED in place for an emergency response?

Jump to Topic: | Emergency Response to Heart Attack and Stroke [~ Topic 14 of 17
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During the past 12 months, did your worksite... " ‘
107.  Include references to improving/maintaining job health and safety in lhe business objectives or o No
organizational mission statement?
=~ 7 —
3 e e = | ERRETS. o oo

cirapx




image69.png
| @ http:/jnceddev.cde.gov/DPH_WHSC Healthcorecard Healthscorecard.aspx & CDC - Worksite Health Sco... %

Fle Edt View Favorites Tools Help

108. Have a written injury and illness prevention program? OYes @No

109. Employ an occupational health and safety professional? OYes @No

110. Encourage reporting of injuries and near misses? @Yes  ONo
Answer “yes” if there is written and verbal encouragement to report all injuries and illnesses, and
“no” if workers are discouraged from reporting through awards or programs based on no injuries.

111.  Provide opportunities for employee input on hazards and solutions? @Yes  ONo
Answer “yes” if, for example, there were all-hands meetings, tool box meetings, surveys or focus
groups for discovering and solving job health and safety issues.

112. Have a program to investigate the causes of injuries or illnesses? ©OYes @No
Answer “yes” if, for example, all accidents are investigated to determine possible environmental
causes, such as conducting a root-cause analysis.

113.  Provide written materials about health and safety at work to educate employees? @Yes  ONo
Answer “yes” if, for example, there are health and safety newsletters or fact sheets provided to
employees.
114.  Provide training to all new workers on how to be safe on the job? OYes @No
115. Coordinate health and safety administrators and health promotion and wellness professionals to @Yes  ONo

plan activities for employees?

116.  Have the following policies or benefits for employees been in place? Paid time off (PTO) for days or ~ @ Yes ~ ©No
hours specifically for sickness/illness of employees or dependents (non-exempt employees).

117.  Have the following policies or benefits for employees been
days or hours (non-exempt employees).

place? Paid vacation time or personal ~ © Yes  © No

Jump to Topic: | Occupational Health and Safety - Topic 15 of 17
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Vaccine Preventable Diseases

During the past 12 months, did your worksite...

118.  Provide health insurance coverage with no or low out-of-pocket costs for influenza (flu)

vaccination?
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118.

Provide health insurance coverage with no or low out-of-pocket costs for influenza (flu)
vaccination?

© Yes

®No

119.

Provide health insurance coverage with no or low out-of-pocket costs for vaccinations other than
influenza (flu) (e.g., pneumococcal or Tdap vaccines)?

© Yes

©No

120.

Conduct influenza (flu) vaccinations at your worksite?
Answer “yes” if these offerings happen one or more times a year; are set up as either a
temporary vaccine clinic run by an outside organization, internal occupational health staff or other
arrangement. IF NO, PLEASE PROCEED TO QUESTION NUMBER 123.

© Yes

©No

121.

Provide influenza (flu) vaccinations at your worksite with no or low out-of-pocket costs to
employees?

Answer “yes” if these offerings happen one or more times a year; are set up as either a
temporary vaccine clinic run by an outside organization, internal occupational health staff or other
arrangement.

© Yes

®No

122.

Provide vaccinations other than seasonal influenza (e.g. pneumococcal or Tdap) at your worksite
with no or low out-of-pocket costs to employees?

Answer “yes” if these offerings happen one or more times a year; are set up as either a
temporary vaccine clinic run by an outside organization, internal occupational health staff or other
arrangement.

© Yes

®No

123.

Promote influenza (flu) vaccinations through brochures, videos, posters, pamphlets, newsletters or
other written or online information that address the benefits of influenza vaccinations?

Answer “Yes” if these health promotion materials address the risks and benefits of influenza
vaccination as a single health topic or if the benefits of influenza vaccinations ar

other health topics.

© Yes

®No

Jump to Topic: | Vaccine Preventable Diseases
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Footnotes

Total number of worksites included in All Worksites 2012 average: 3

How to Read this Benchmark Report

What do the points mean?
The CDC Worksite Health ScoreCard (HSC) scoring system was developed to reflect the relative impact of proven health promotion
strategies. As part of the development process, each of the strategies in the HSC was assigned a weighted score based on an expert
panel’s assessment of each item’s evidence-base and impact level. Each item (question) on the HSC survey has been assigned a point
value between 1 and 3 (where 1=good, 2=better, and 3=best). This point value reflects the level of impact that the strategy has on the
intended health behaviors or outcomes and the strength of scientific evidence supporting this impact. For example, awareness-bui
materials such as brochures (1 point) have less of an effect on employee health than lifestyle counseling or self-management programs
(3 points). For more information about the evidence and impact rating system, please see The CDC Worksite Health ScoreCard Scoring
Methodology: Evidence and Impact Ratings and Supporting Citations document:

http: //www.cdc.gov/dhdsp/pubs/docs/HSC_Score Method.pdf.
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How are the points calculated?
Scoring your completed HSC generates two scores — a total HSC score and individual scores for each of the 15 scored topic sections
(Community Resources is not scored). The total HSC score is determined by adding the point values of all the questions to which you
responded YES. The individual topic section scores are determined by adding the point values of all of the questions to which you
responded YES in a particular section (e.g., organizational supports). A higher score (for all scores combined or for an individual topic)
indicates a greater number of strategies in place, a higher percentage of high-impact strategies (i.¢., higher-weighted score), or both.

Why does the report compare to 2012 averages?
The CDC Worksite Health Scorecard generates benchmarking data by comparing the scores of your worksite to other worksites in the
database. In order to allow for the maximum number of worksites for you to benchmark your scores against, the complete prior year's
number of HSC submissions is used, rather than a smaller number of HSC submissions representing only a portion of a calendar year.
For example, if you submit your annual HSC in February, you could only be benchmarked against other employers who have submitted
their annual HSCs in January or February of that year, which would exclude all the worksites who will submit their annual HSCs during
the remaining 10 months of year.

What is the meaning of each report column?
« Topic — a category of questions in the Health Scorecard. Seventeen topics are used to group questions that ask about related public-
health strategies and interventions (e.g., Nutrition, Physical Activities, and Lactation Support).

« Total Points Possible — represents the maximum number of points available when the individual scores of all questions in a Health
Scorecard topic and overall are added together.

* 2013 Score — represents the points received based on the answers provided (when the individual scores of all the questions in a Health
Scorecard topic are added together) by topic and overall for an individual worksite that was reported between January 1-December 31,
2013. A green arrow represents an improvement in overall score from the prior year. A red arrow represents a lower score from the
prior year. No arrow represents no change from the prior year.

« All Worksites — represents the average score by topic and overall for all worksites regardless of size who submitted a Health Scorecard
between January 1-December 31, 2012.
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