
This tab, 1.Cover Letter, describes the information in the other tab of this document.
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2.SFT-USAPHC-STARRS Atr

Column Definitions 

Column Name
A Source

B SourceTabOrd

C SourceTable

D SourceFieldOrd

E FieldName

F PII/HIPAA Sensitive

G

H

I FieldType

J Nullability

K Primary Key

L Title

M Desc

N Values

O Notes

P FDM Comments

Q ADS Comment

R Code Table Reference

Army STARRS  (or 
USAPHC(Prov)) Approval

Army STARRS (or 
USAPHC(Prov)) SP2Delta



This tab, 1.Cover Letter, describes the information in the other tab of this document.

Description

Column Definitions 

Description
Name of Data Source

Ordinal Position of Table in Data Dictionary received from Source System-used internally

Name of the Table from which the data element is extracted from Source System

Ordinal Position of the data element in a Table in the Source System Data Dictionary-used internally

Name of the data element (please use the literal format as in the column)

User has accepted this as a valid element for their use-drop down list-Yes or No

Date the data element requested in Spiral-2. This will help in revising your existing extract routines

This is the data type. 

This is the Nullability condition

Indicator if data element is a primary key (PK) or foreign key (FK) in this table

Data Element Name

Dictionary meaning of the data element and enumerated values if applicable

Information on values the element may have

Notes concerning the element

Please add any comments that will help us understand the output extract.

Please add any comments on authoritativeness

Reference to code table.

Report on the attributes available for selection.  Explaination of the report column heads appears below, titled Column 
Definitions.

Please note YES, NO or DI (De-Identification)for the element PII or HIPAA sensitivity.  If the element is PII or HIPAA sensitive and it 
will be de-identified, enter DI.  A blank enter will be considered the same as a NO.



Source SourceTable FieldName

SFT 13 SurveyQuestionChoiceValues 4 ChoiceValue YES

SFT 14 SurveyQuestions 1 SurveyQuestionId YES

SFT 16 Users 8 Rank DI YES

SFT 16 Users 9 SSN DI YES

SFT 16 Users 10 CompoServiceId YES

SFT 16 Users 11 CompoStatusId YES

SFT 16 Users 12 GenderId YES

SFT 20 Users 10 SFT score YES

Source 
Tab Ord

Source 
Field 
Ord

PII/HIPAA 
Sensitive

STARRS and 
USAPHC (Prov) 

Approval



FieldType Nullability Title

4/28/2010 DECIMAL NO

4/28/2010 INT NO

4/28/2010 VARCHAR(50) YES

4/28/2010 VARCHAR(50) YES

4/28/2010 INT YES

4/28/2010 INT YES

4/28/2010 INT YES

4/28/2010 INT NO

STARRS and 
USAPHC 

(Prov) 
SP2Delta

PrimaryK
ey



Desc Values

The point value for the particular response choice

Unique ID for a survey question

User's rank

User's social security number. This value is encrypted using AES encryption

User's Component Service ID

User's Component Status

Gender of this user

SFT score



Notes FDM Comments

Source of information - SFT

Source of information - SFT SurveyQuestions - All the questions in the survey.

Source of information - SFT

Source of information - SFT

Source of information - SFT

Source of information - SFT

Source of information - SFT

Source of information - SFT



ADS Comment Code Table Reference

Question Lookup.SurveyQuestionID



SurveyQuestionId
7

10
30
31
32
33
34
35
36
37
38
39
40
41
42
43
44
45
46
47
48
49
50
51
52
53
64
66
67
69
70
71
72
74
76
78
79
84
86
90
92
82
54
55
58
56
57

175
176
181
185
187
93
94
97
98



100
104
103
106
119
113
115
124
117
125
128
131
132
135
136
142
143
144
145
146
147
148
149
150
151
139
140
141
155
156
157
158
159
160
172
161
162
163
164
165
166
167
168
169
170
171
173
174
177
663
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Question
How satisfied are you with your marriage/relationship?
How satisfied are you with your family?
Creativity-coming up with new ideas
Curiosity or interest
Critical thinking, open-mindedness, or good judgement
Love of learning
Perspective or wisdom
Bravery or courage
Persistence
Honesty
Zest or enthusiasm
Love or closeness with others (friends, family members)
Kindness or generosity to others
Social skills or social awareness or street smarts
Teamwork
Fairness
Leadership
Forgiveness or mercy
Modesty or humility
Prudence or caution
Self-control
Appreciation of beauty and excellence
Gratitude and thankfulness
Hope or optimism
Playfulness or humor
Spirituality
I am good at changing myself to adjust to changes in my life.
It is difficult for me to adjust to changes.
I can usually fit myself into any situation.
For things I cannot change, I accept them and move on.
I control my emotions by changing how I think about things.
When something stresses me out, I try to avoid it or not think about it.
When something stresses me out, I try to solve the problem.
When bad things happen, I try to see the positive sides.
I usually keep my emotions to myself.
When something stresses me out, I have effective ways to deal with it.
When I am feeling upset, I keep my feelings to myself.
I am a spiritual person.
My life has a lasting meaning.
I believe that in some way my life is closely connected to all humanity and all the world.
The job I am doing in the military has lasting meaning.
I believe there is a purpose for my life.
When bad things happen to me, I expect more bad things to happen.
When bad things happen to me, I blame myself for them.
I have no control over the things that happen to me.
When bad things happen to me, I cannot stop thinking about how much worse things will get.
When I have a physical problem, I am likely to think that it is something very serious.
When I fail at something, I give up all hope.
I respond to stress by making things worse than they are.
How often do you feel left out?
How often do you feel close to people?
How often do you feel part of a group?
In uncertain times, I usually expect the best.
If something can go wrong for me, it will.
I rarely count on good things happening to me.
Overall, I expect more good things to happen to me than bad.



My work is one of the most important things in my life
I am committed to my job.
I would choose my current work again if I had the chance
How I do in my job influences how I feel.
My immediate supervisor has much knowledge about the work that needs to be done.
I trust my fellow Soldiers in my unit to look out for my welfare and safety.
I think we are better trained than most other units in the company/battalion.
Overall, I trust my immediate supervisor.
My leaders respect and value me.
How many people are there who you can always count on if you have serious problems?
I have a best friend.
I am very close to my family.
I have someone to talk to when I feel down.
I have as much contact with friends and family members outside the Army as I want or need.
I spend time at interests or hobbies other than work.
Little interest or pleasure in doing things
Feeling down, depressed, or hopeless
Trouble falling or staying asleep, or sleeping too much         
Feeling tired or having little energy         
Poor appetite or overeating         
Feeling very angry
Feeling bad about yourself, or that you are a failure, or have let yourself or your family down 
Trouble concentrating on things, such as reading the newspaper or watching television 
Feeling very frustrated
Moving or speaking so slowly that other people could have noticed. Or the opposite -- being so fidgety or restless that you have been moving around a lot more than usual 
My family supports my decision to serve in the Army.
The Army meets my family’s needs.
The Army makes it easy for my family to do well.
joyful
sad
distressed
peaceful/calm
excited
ashamed
amused /playful
upset
inspired
hopeful
angry
guilty
happy/content
scared/fearful
bored
hostile
love
enthusiastic/energized
proud
anxious/nervous
frustrated
As promised when you started, the Army will remove any and all identifying information about you (name, social security number, spouses name, and rank) but will use your responses to this survey to help determine the effect and value of various programs and experiences in the Army. Additionally, researchers would like to use your responses (after removing name, social security number, spouses name, and rank) in reports and to design future education and training, and in making recommendations to senior leaders. If you agree, your data may be used in research reports that are printed in the media, but we will only do so in aggregate (your responses averaged with responses from others who have taken this survey). May we use your data?
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