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NATIONAL CENTER FOR CHRONIC DISEASE PREVENTION AND HEALTH PROMOTION (NCCDPHF)
STATE HEALTH DEPARTMENT STAFF TRAINING NEEDS ASSESSMENT

Section 2: Training Needs for Competencies 1 and 2

3.Please rate how IMPORTANT it for your to receive training on the following aspects of Competency 1: Leadership and Systems Thinking.
wnigortant of it mportance

Ariuisting s promoting  vision fr hvonc disease revertion and

esiin promaton (e, developng and promating  choni dsesse

poty agends o tae pin)

‘Descrting and infuencingthe dynamic intaractons beween pstcsl,

fnancial, o, heain, and environmerta systems and i mpsct on

[E———

Advossting for e e of pubt hesith n te preventon and

management of cronc dsase

‘Crasig opportuitesforconrdinton soross cvoni disease programs

nd major st iatves (2.3, buiking oapacty for commry hesth

workes, Sectonc et records)

Other, please specify and indicate the level of importance for your response.

4

4.Please rate how IMPORTANT it for your to receive training on the following aspects of Competency 2: Organizational and Financial Management.
wnmponsnt of it mponsnce
‘Doveloing and sustaingthe infastctur, workforoe, and sl
resouross toprvart an manage voni dssases

Workforos development and capasty buking formanagers and stff

Negotstig, implemeting, nd mondoring crircts 10 achieve

Using avaae resources (a9, fnancial dats, budget nformation,
Fnania management concepts, formation systems) 1o inrasse
program efectvensss

Other, please specify and indicate the level of importance for your response.
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STATE HEALTH DEPARTMENT STAFF TRAINING NEEDS ASSESSMENT

Section 2: Training Needs for Competencies 3 and 4
5.Please rate how IMPORTANT it for you to receive training on the following aspects of Competency 3: Partnership Engagement and Strategic Communication.
wnmponsnt of it mponsnce [ -

Idenitying and engaging parters tht oan infence hvonc dssase
mansgement s reventon (e, promting paricpston n Disoetes
‘SafAansgement Exueston (DSVE) Progams)
esssessingpatners o ensure value and efectvenss of partnersios

Mobizing osition a e oca nd State leves
Promoting poicses andstratages for esth improvemert; and

everagng opportuites to furterthe chvori dsease pravention

genda ststowide

‘Commuricstig, in wting and s, he urden o cronc isesses

and the impactofpubic hsit rogrms nd strstages on the st

‘d welness of the pouition

Other, please specify and indicate the level of importance for your response.

4

6. Please rate how IMPORTANT itis for your to receive training on the following aspects of Competency 4: Public Health Science and Programming.
wnigortant ottt importance modarstsy important

Idanttying s singth bes avaiae aidence o prevent hvoric

.

Promoting use of curent resaarch, valutons, and avdence-based

prsctoes o sssist wih program paming and scion lan dvelogment

(235, prometing th adoption o foo senvi gudsinesimirion

staniares)

Continting o the pulic st evidence base

Other, please specify and indicate the level of importance for your response.
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Section 2: Training Needs for Competencies 5 and 6

7. Please rate how IMPORTANT it for you to receive training on the following aspects of Competency 5: Policy related Skills.
wnigortant ottt mporance very mpertant

‘Assessing s framing pocy prosems (e undestandng the sociel

‘oo, and physical factorsof the anviorment; defring the

prosem)

Using poicy snlyss (o0 (25, sppiyng evsiatve crtera to ansize

et or starmtie sovcss)

Informing the oy development process (e, paing fomationto

ecision makrs, framing commurication mess=ges, mondorig

hanges and outcomes)

Implementing nscted pocies

‘Evsiuting pfy nerventons 1o sevent and mansge chronc dssse

Other, please specify and indicate the level of importance for your response.

4

8. Please rate how IMPORTANT itis for your to receive training on the following aspects of Competency 6: Sector-Wide and Systems Change.
ot of it mponance moderstey mpartant important very mpertant

Intractingand colaborating ffectivly wih mlor sectors (nouding

et oare, ranspertton, axension sevioss, aging sences, pars.

nd recrestion, educstion,prvate secto) o impament evidence based

polses and programs

Inersssing spporuntes to soaterst wih rgs setors snd systams.

o share data, promote s00es 10 sevioss, and enire condtions st

Suppest hesthy choes (e, colsborste wi Niediosd, parner wih

thetransporation sectr)

Other, please specify and indicate the level of importance for your response.
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NATIONAL CENTER FOR CHRONIC DISEASE PREVENTION AND HEALTH PROMOTION (NCCDPHF)

STATE HEALTH DEPARTMENT STAFF TRAINING NEEDS ASSESSMENT

Section 2: Training Needs for Competencies 7 and 8

9.Please rate how IMPORTANT it for your to receive training on the following aspects of Competency 7: Health Equity.
wnigortant of et mporance modarstsy important important very mpertant

Adiressing oot causes o poo hest,storie! and cortemporary

nustoss, s the siminaton of heath and hast cae dispartes i

chvonc disease (2. Idedfying factors tha impact scoessiity and

oppertuntyfo utrion wiin the commundy)

Incorporting dverse parspecivesindevelopng, implementng and

valuting cvoni disease programs and pocies

‘Considarig the impct of decisions, pograms, and plcies on hesth

spartes, incing uiended consequences.

Other, please specify and indicate the level of importance for your response.

10. Please rate how IMPORTANT itis for your to receive training on the following aspects of Competency 8: Surveillance, Epidemiology. and Strategic Use of Data/information.
wigortant of et imporance modarsta important very mpertant

‘Cotecting and maitaiingdata onchvori dsease condiions and on
tns nesinsttus of the posuiston

Unizing deta to st prortes and advance bl esth polcy.

processes, progams, or inteventions.

Levaraging nesthinformation techciogy an data systems to mprove

S ———

Other, please specify and indicate the level of importance for your response.
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Section 2: Training Needs for Competencies 9 and 10

11. Please rate how IMPORTANT itis for your to receive training on the following aspects of Competency 9: Evaluation.

wnigortant of et imporance modarstsy important very mpertant
Unsrstncing avsuston desins (usiatve, qusntate, and o o p
‘sonom) s ceveiopng and mpementing eveluston psns
Utizing svsuation fdings to montor proggess and sehevemsrd,
improve parormanc, and rform utre plans.
Other, please specify and indicate the level of importance for your response.

4
12. Please rate how IMPORTANT itis for your to receive training on the following aspects of Competency 10: Sustainabilty.
very mpertant

wigortant ottt imporance modarstsy important
Intaratingchvoric dsesse praventonefrs acoss sectrs (bl
esiin, sducaton, heatn oare, sosa, and envionmerta systems) o
Sustan poguiation hesth cutoomes
Panningsustainaity it i hronc disaase prevention for fom
the bagiing an maintsining 25 an ongoing oo (2.3, developng 3
program sustanaoity ramewor)
Other, please specify and indicate the level of importance for your response.
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STATE HEALTH DEPARTMENT STAFF TRAINING NEEDS ASSESSMENT

Section 2: Training Needs for Competency 11

13. Please rate how IMPORTANT itis for your to receive training on the following aspects of Competency 11: Economic Analysis.
wnigortant of it mportance modarstsy important important very mpertant

Using soonamics to dknty s compars the coss,bansfts, and o o p

consequences of peverton srsieges

Taskingcostsof v csasses and condusting s anlyses o

tarventonsiprograms.

‘Desiging and uizing sconomi evalstons forcomparng

tanentorsiprograms.

Other, please specify and indicate the level of importance for your response.

14. Taking into consideration the training your State does or does not provide, please indicate which competencies you would like training on from CDC (select all that apply)
[ Leadership and Systems Thinking.

[ Orgenizationsl and Finencial Mansgement

[ Partnership Engagement and Strategic Communication

[ Pubic Hesith Scienoe and Programming.

[ Polcy-Reited Skits

[ Sector-ide and Systems Change.

[ Heaith Equity

[ Suveiance, Epdemioiogy. and Strstegic Use of Data/information
[ Evaiustion

[ Sustansbity

[ Economc Ansiysis
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Section 3: SPHA 1305 Funded State Health Department Staff Questions

* 18. Did your health department receive State Public Health Actions (SPHA) 1305 enhanced funding?
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Section 3: SPHA 1305 Domain SpecificTraining Needsfor Eshanced Strategies.
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Section 3: SPHA 1305 Domain Specific Training Needs(Continued)

For Domain.
tainings?

Community Programs Linked to Clinical Services how should NCCDPHP priritize the following

25, Enhanced Strategy 1: Increase use of diabetes seff-management programs in communty settings.
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29. Enhanced Strategy 2 Increase use of lfestyle intervention programs in community seftings for the primary
prevention of type 2 diabetes
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31, Enhanced Strategy 3t Increase use of health-care extenders in the community in support of self-management of
high blood pressure and diabetes
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high blood pressure and diabetes.
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32, Enhanced Srategy 5 Implement policies, processes, and protocols in schools fo meet the managementand care
needs of students with chronic condifions

High Proty Moserte Frony Low Prorty
Iterventon 4.1

Identying2nd sacking

stutentzwinshone.

ondtons rstmay reure o e )
sy or emergency

management, o 2sthma

and odalrges.

Interenton 432

Developing protocos that

nsurs sudants centfsd

P ——

may reque dayor

emergency management C C C
are envoled o prvate.

stam, or deraly funded

nsurance programs

eigble

Itervntion 4.3 Provsng

assessment counseling,

nd e 1 sommuny

bassamcia e o e )
providers or studens on

aciviy, e, and veigh-

festet o sonaons

£ SurveyMonkey

Seemwsasytin cmaeasnes




image15.png
surveyMonkey Inc. [Us] https://www.surveymonkey.com/r/337D95X

NATIONAL CENTER FOR CHRONIC DISEASE PREVENTION AND HEALTH PROMOTION
(NCCDPHP)
STATE HEALTH DEPARTMENT STAFF TRAINING NEEDS ASSESSMENT

Thank You!

Thank youfor complting the needs assessment!
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