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Dated: Becombor 5, 2014
Richard P. Keigwin, Jr.,
Director, Pestieide Re-Evaluation Division,
(ffice of Pesticide Programs
IR Do, 2004<200500 Filis] 12-10-14: #:475 |
BILLING CODE 6560-50-P

EQUAL EMPLOYMENT OPPORTUNITY
COMMISSION

Agency Information Collection
Activities: Notice of Submission tor
OMB Review; Comment Regquest

AGENCIES: Equal Employment
Oppaortunity Commission.

ACTION: Notice of information
collection—Uniform Guidelines on
Employee Selection Procedures—
Extension Withoul Change.

SUMMARY: In accordance wilh the
Paperwork Reduction Act of 1995, the
Equal Employmuent Oppurtunity
Commission gives notice of ils intent o
submit 1o the Olfice of Managemenl and
Budgel (GMB} a request lor renewil of
the information collection described
helow.

DATES: \Writlen comments on this notice
must be submitted on or befere February
17, 2iNG.

ADDRESSES: You may submil comments

by any of the following methods

» By mail to Bernadetle Wilson,
Acting Executive Officer, Executive
Secretarial, Equal Employment
Opportunity Gommission, 131 M Street
NE., Washington, DC 20507,

+ By lacsimile ("TAX") machine to
(202) 663—-4114. (There is no toll free
FAX number.) Only comments ol six or
fewer pages will be acoepted via FAX
transmittal, in order {o assure access to
the equipment. Receipt of FAX
transmillals will not be acknowledged,
except that the sender may roquest
confirmation of receipl by calling the
Executive Secretariat stalt al (202) 663-
4070 [voice) or (202) 663-4074 (TTD)
{These are not toll free numbers),

« By the Federal eRulemaking Portad:
hitp:fiwww.regulations. gov. Altue
atcessing this Web site, tollow its
instructions tor submitting comments.

Comments nead be submitted in only
ont ol the above-listed formats, not all
three. Al comments received will be
posted without change (o hittp:d/
www.reralations gov, including any
persunal information you provide,
Copies of the received comments also
will lur available for inspestion in the
LEOC Library, FOIA Reading Ruom, by
advance appointment only, from 9a.m.
(o 5 p.m., Monday through Friday.

excepl legal holidays, from February 17,
2015, Porsons who schedule an
appuintment in the EEOC Library, FOIA
Reading Room, and need assistance to
view the comments will he provided
with appropriate aids upon request,
such as readers or print magnitiers, To
schedule an appointment to inspect the
comments al the EEOC Library, FOIA
Reading Room, contuct the CEQG
Library hy calling {202) 63-4630
{voice) or (202) 6634641 (TTY). (These
are nod toll free numbaers),

FOR FURTHER INFORMATION CONTACT:
Kathle¢en Qram, Senior Attorney, at
(202} 663—46H1 {voice), or Thomas J.
Schlageter, Assistant Legal Counsel,
[202) GH3—4G66H (voice) or (202) 663—
7026 (TDDY).

SUPPLEMENTARY INFORAMATION:

Introduction

The Equal Employmaent Opportunity
Commission (EEOC or Commission)
gives notice of its intent to submit the
rocordkeeping roquirements contained
in the Uniform Guidelines on Employee
Selection Procedures (UGESP or
Unilorm Guidelines)? to the Office of
Management and Budget (OMB) for a
theee-year extension without change
under the Paperwork Reduction Act of
1945 (PRA). Concurrent with this
notice, CEOC is requesting OMB
approval for a briet emergency
exlension of the UGESP recordkesping
requirement to bugin immediately after
the current December 31, 2014
expiration dale,

Request lor Comments

Pursuant to the Paperwork Reduction
Act of 1995, 44 U.S.CC. Chapter 35, and
OMB regulation 5 CFR 1320.8(d){1), the
EEOC inviles public comments that will
enable the agency lo:

(1) Evaluate whether the collection of
informaltion is necessary for the proper
performance of the funclions of the
agency, including whether the
information will have practical utility;

(2} Evaluate the accuracy ol the
agency's estimale of the burden of the
collection ol information, including the
validity ol the methodolagy and
assumptions used;

{3) Enbance the quality, ulility, and
clarity of the informalion to be
collected; and

(4} Minimize the burden of the
colluction ol information on those who
are to respind, including through the
use of appropriate automated,
elestronic, mechanical, or other
technological collection techniques or
uther forms of information technology,

1 CFR, per 1687, 41 CFR pant Gu-3, 20 CI'R
prant St % CFR part 00

g, permitting electronic submission of
TCSPONSES,

Overview ol Colleclion

Collection Title: Recordkeeping
Requirements of the Uniform Guidelines
on Employee Selection Procedures, 29
FR parl 1607, 41 CFR part 60-3, 28
CFR part 50, 5 CFR part 300,

OMB Numbuer: 3046-0017.

Type of Respondent: Businesses or
other inslitutions; Federal Governiment;
State or local governmants and farms,

North American Industry
Classification Systent (NAICS) Code:
Multiple.

Standard Industrial Classification
Code {SIC): Multiple.

Description of Affected Public: Any
employor, Government contractor, fahor
prganization, or employmaent agency
covered by the Federal equal
employment opportunity laws,

Respondents: 914,843,

Responses:? 914,843,

Ruecordkeeping Hours: 6,372,498 per
yuar.

Number of Farms: None.

Form Numbei: Nonu.

Frequency of Report: None,

Abstract: The Unitorm Guidelines
provide fundamental guidance for all
Title Vil-coversd employers about the
use of employment selection
procedures, The records addressed by
LICESP arc used by respondants to
ensure thal they are complying with
Title VII and Executive Order 11246, by
the Federal agencies that enforee Title
V1l and Excculive Order 11246 to
investigate, conciliale, and liigate
charges of employment discrimination;
and by complainants to establish
violations of Federal equal employmaent
opportunity laws. While there is no data
available Lo quantify these henefits, the
collection of accurate applicant Now
data enhances cach employer's ability to
address any deficiencies in recruitment
and seleclion processes, including
detecting barriers to equal employment
opporiunity.

Burden Statement: There are no
reporting requirements associated with
UGESP. The burden heing estimated is
the cost of eollecting and storing a job
applicant's gonder, race, and ethnicity
data. The only paperwork burden
derives from this recordkecping.

Only employers covered under Title
VH and Excculive Order 11246 are
subject to UGESP. For the purpose of
turden caleulation, employars with 15
ur more employees are counted, The
number of such employers is estimated
at 914,843, which combines estimales

——
Thae number of responcents is cqual to he
numbier of responses (7 ¢ g Tespse per persiig
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from private cmployment,! the public
suttor,? colleges and universities,® and
telerral unions.®

This burden assessment is based on
an estimate of the number of job
applications submitted to all Tithe VI
vovered employers in one year,
including paper-based and electronic
applications. The lota] number of job
apphications submitled cvery year Lo
covered employers is estimaled o be
1,529,399,4487, based on a National
Organizations Survey 7 average of
approximately 35 applicaions® Tor
vvery hire and a Bureau of Labor
Statistics data estimate of 43,414,608
annual hires.® This ligure also includes
119,020 applicants fur union
membership veportiad on the EEO-3
form for 2012,

The employer burden associated with
voltecting and storing applicant
demographic data is based on the
following assumptions: Applicants
wonld need o be asked to provide throe
picces of information—sex, race/
ethnicity, and an identilication numbuer
(i total of approximately 13 kaystrokes);
the employer would need to ransler
information received 1o a database
cither manually or eleclronicatly; and
the employer would need to store the 13
characters ol information for cach
applicant. Recordkeeping costs and
hurden are assuwmaed to be the time cost
associated with entering 13 keystrokes.

*Sourd s Censis Burcan 2011 Gounty Business
Iattetns Number of Firms. Numbrer ol
Fstatshshments, Enplovient, and Aval Payrolt
Tiv Enterprise Bapioyinuent Size lor the Eaited
Slates apd States. Totals 2011, Relse Dot 12538
fhips Sy cenans goviecantsushi | Setet 1S &
stides Foteds Dowidocaled on Octobes 2 2004

sSowiece ol ongginal dala 2012 Census ol
Governments Lanpdoyient buhividual Govienment
Dt Filee [ wwwe census gevigovs/apes(, Local
Disenleadable Data zip Gle 120ul_al! tabs xbs T
original numler of govenment entities was
adjustesd e oy melucde those with 15 or more
angiloyes

SSouce U8 Departinent of Educition, Natmat
Coenter for kducation Stanstics, IPEDS, Fall 2013
Nomber andd percentage disteiltion of Tille IV
institunons, by contral ot institution, devel of
wstitulion, and region Uniled Sttes and other U 8
jurisdictions, acadeanie vear 2000100t £
news ed govipubscarch/
prubisiofe asp?pubud=201 0660w

HEEO-3 Reports Bled by sl aions in 2012
with RO

2T he Natwonal Organizations Survey is il survey
ol busitess organizations across e United States
i wh hothe unit of analvsis is e acluad
workylace Uit fwww s par sch edu/icprnweh/
CPSHstudies 0074}

*Iles namlaer of applications provided by NOS is
96 225 amid thetelore caltulations will not result in
e saattie botal wmount due o rounding

s urean of Babor Statistics Joh Openings and
Tabor Turnover Survey, 2000 anuuad Llevel data {Not
seasomally adpusted), (e wae bls gov/it!
dater Btanhas e source of the onginal data The BLS
Tijpaear (50,778,000 hax Leen adpsted 1o only
i hndie hizes by liems with 15 or moe emgilovees

Assuming that the required
recordkecping takes 30 seconds per
record, and assuming a total of
1,529,399,487 paper and electronic
applications per year (us calculated
above), the resulting UGESP burden
hours wauld be 6,472,498, Based ona
wage tale of $15.48 per hour lor the
individuals entering the data, the
collection and storage of applicant
demographic data would come o
approximately S08,646,267 per year lor
Title Vii-covered employers, Woe expeat
that the foregoing assumplions are over-
inclusive, because many employers
have electronic job application
processes that should be able to caplure
applicant Mow data automatically.

While the burden hours and costs for
the UGESP recordkeeping requirement
seem very large, the average burdoen per
employer is relatively small, We
estimale that UGESP applics to 914,843
employers. Therefore the cost pa
covered employer is loss than $108
(98,646,267 divided by 914,843 is
cqual 10 $107.87). Additionally UGLESP
allows [or simplificd recordkeeping for
employers with more than 15 but less
than 100 employees

Dated: December 11, 2014,

Jenny R. Yang,

Chuir, Bqued Emplovinent Opporlunity
Conunission.

[4R Do 2014=20543 Filed 12-16=14. 8 45 ]
BILLING CODE €570-01-P

FEDERAL DEPOSIT INSURANCE
CORPORATION

Agency Information Collection
Activities: Information Collection
Revision; Comment Request (3064-
0189)

AGENCY: Pederal Deposit Insurance
Corporation (FDIC).

AcTION: Notice ol Information Colleclion
To Be: Submitted 10 OMB for Review
and Approval Under the Paperwaork
Recuction Act, and Requaest for
Comment

SUMMARY: The Federal Deposil
Insurance Corporation {TFDIC”) inviles

Uhee 20 CFR 1607 15001} Simplified
recordkeeping for users wilh loss than 100
empliyees o onder 1o minimize revondkecping
Lugdens o emplovers who ciploy one hnndred
1100} br lewer ciplovees, and other users no
required to Bl ERO-1, ef seg  reports, such users
iy sitesty the requirements of this sechion 15 il
thery maintain ) have aviilable records showing
for vach year {al The namber ol persons nred,
promoted. anc tweeminated for e job, by sexcand
where appropriale by rce ind pational origin
(1 The number of applicants [or hire and promotion
iy sex aned whers appropriate by race aml national
wrigin, and {C} Tl selection proceduses ulibized
teather stuwdardized or not standardized)

the general public and other Federal
agencies to take this opportunity lo
comment on a revision ol @ continuing
information collection, lled,
“Company-Run Annual Stress Test
Reporting Template and Documentation
tor Covered Institulions with Total
Consolidaled Assets of $50 Billion or
Muore under the Dodd-Frank Wall Street
Reform and Consumaer Protection Act,”
(3064~0149), as required by the
Paperwork Reduction Act of 1995,

DATES: Comments must be received by
January 16, 2015,

ADDRESSES: You may submil wrilten
comments by any of the lollowing
maethods:

o Aguney Web site: tp://
www fdic.gov/regulations/laws/federall,
Follow the instructions for submitting
commenls on the FDIC Web site.

o Federal eRulemaking Portal: tp://
wivivgegulations gov. Follow the
instruslions lor submilting comments.

o Email: Comments@FDIC gov.
Include “* Annual Stress Test Reporling
Templale and Documentation for
Covered Institutions with Total
Consolidated Assets of 850 Billion or
More™ on the subject line of the
message.

o Mail: Gary A. Kuiper, Counsel, or
Juhn Popeo, Counsel, Legal Division,
Attention: Commendts, FDIC, 550 17th
Strect N, MB=3098, Washington, DC
20429.

e Hand Delivery/Courier: Guard
station at the rear of the 550 17th Street
Building (located on F Street) on
husiness days between 7:00 a.m. and
HRHIROR: IR

o Public Inspection: All comments
received will be posted withoul change
to Mip:tiwww faegoviregulitionsidaws !
Jederal/ including any personal
information provided.

Additionally, you may send a copy of
your comments: By mail to the US.
Office of Management and Budget, 725
171h Street N, #10235, Washington,
DC 20503 or by facsimile to
202.395.6974, Attention: Federal
Banking Agency Desk Officer.

FOR FURATHER INFORMATION CONTACT: You
can request additional information from
Jolin Popeo (202.898.6923), or Gary
Kuiper (202.8098.3877), Legal Division,
Federal Deposit Insurance Corporalion,
550 17th Street NW., MB=3094,
Washington, DC 20429. In addition,
copies of the templates relorenced in
this notice can be found on the FDIC s
Web sile (htfp:/fwww fefic.gov/
regulations/lowsifederals).
SUPPLEMENTARY INFORMATION: The FFDIC
is requesting comment on the following
changes o the information collection:



