

[image: ]



[image: ]




[image: ]




[image: ]



[image: ]



[image: ]




[image: ]



[image: ]



[image: ]



[image: ]




[image: ]



[image: ]



[image: ]



[image: ]



[image: ]


[bookmark: _GoBack]
[image: ]



[image: ]



[image: ]



[image: ]




[image: ]



[image: ]


[image: ]



[image: ]
image7.png
marking Leadin

€« c fi

@ httpsy//azl.qualtrics.com/s 7rpnWNn&Preview=Survey8 ID=uthtmc 7

Previewing Survey

Do Not Show Hidden Questions | y B

=| Tue UNIVERSITY of TEXAS

)' Scuoot or Pustic HeaLt

Before starting, let's practice:

Most questions will ask you about the percent of time your organization is doing something.
Let's try a couple of practice questions.

Note: The desired number shows up on the right hand side of the scale.

PERCENT TIME
40 50 60
What percent of time are

flowers blooming in
March in Ohio?

Try entering what you think the best answer is.

PERCENT TIME

40 50 60

What percent of time are
leaves changing color
on the trees in October
in Ohio?





image8.png
«

N

\

Previewing Survey

C f @ httpsy//azl.qualtrics.com/SE/?"

@ - e
Ignore Validation Click Here to Start Over
Do Not Show Hidden Questions

We recognize that there is no such thing as perfection in safety and health and
disability management at the workplace and that fully and effectively
implementing these policies and practices are hard to achieve.

Our questions ask you to critically assess the degree to which your company
is actually achieving these practices at the present time; from never (0% of the

time) to always (100% of the time). Please consider your response carefully and
make the best judgment you can to help give us a real world perspective.

© This organizational policies and practices questionnaire is copyrighted by The Upjohn Institute through Allan
Hunt, Rochelle V. Habeck and Benjamin C. Amick III.

Please do not copy, reproduce or use without permission of the authors.
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Safety Training

To begin, we want to know about the training that your company uses to achieve and maintain its
workplace safety and health performance. Please rate the extent to which your company actually
achieves these practices from ‘Never’, or 0% of the time, to ‘Always’, or 100% of the time.

PERCENT TIME

10 20 30 40 50 60 70 80 90

1. Employees are
trained in safe work
practices for the job
hazards they wil
encounter.

2. Supervisors are
trained in job hazards
and safe work practices
for jobs they supervise.

3. Employees and
supervisors are trained
in how to read material
safety data sheets

4. Individuals with
assigned safety and
health responsibilties
are provided the
knowledge and skills
needed to perform them

5. New employees
receive safety and
health training before
they are allowed to begin
work around the
hazards
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Safety Diligence

Next, we want to know about the level of diligence that your company s able to maintain in
addressing safety and health issues. Please rate the extent to which your company actually achieves
these practices from ‘Never', or 0% of the time, to ‘Always’, of 100% of the time.
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You have completed about 25% of the survey
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Hazard Detection & Control

Now, consider the practices at your company used to identify and control workplace injury and illness
hazards. Please rate the extent to which your company actually achieves these practices from Never’,
or 0% of the time, to 'Always’, or 100% of the time.

PERCENT TIME
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Health and Safety Leadership

Now, consider the extent to which your management strives o achieve and support excellence in
afety and health performance. Please rate the extent to which your company actually achieves these
practices from ‘Never', or 0% of the time, to ‘Always', or 100% of the time.
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Ergonomic Practices
Now, consider the extent to which your management strives to achieve and support excellence in

safety and health performance. Please rate the extent to which your company actually achieves these
practices from 'Never', or 0% of the time, to 'Always’, of 100% of the time.

PERCENT TIME
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You have completed about 50% of the survey
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Disability Case Management

Now, consider the ways your company attempts to manage the proc
occurs to minimize work disability. Please rate the extent to which yo
practices from ‘Never', or 0% of the time, to *Always’, or 100% of the time.
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Proactive Return To Work

Next, consider the practices your company uses to faciitate bringing injured employees back to work
Please rate the extent to which your company actually achieves these practices from Never’, or 0% of
the time, to “Always’, or 100% of the time.
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Wellness
We would like to know the extent to which your company has become involved in actively promoting

employee health and wellness. Please rate the extent to which your company actually achieves these
practices from ‘Never’, or 0% of the time, to ‘Always’, or 100% of the time.

PERCENT TIME

You are nearly finished with the survey!
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People-Oriented Culture

ulture and work environment of your organization. Please rate the extent to
‘which your company a from "Never’, or 0% of the time, to ‘Always’, or
100% of the time.
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Overall, in the past 3 years, has your company’s workforce:
Decreased in numbers
Stayed the same

Increased in numbers

Is any of your company’s workforce represented by a union?

Yes
No

Don't know
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Please rate the extent to which union involvement positively impacts your company’s efforts in each of
these areas from ‘Never’, or 0% of the time, to ‘Always’, or 100% of the time.

PERCENT TIME

facilitat
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What is your role within your company?

resident/Senior Management (VP)

Administrative Staff

Worker

How long have you been working at your company?

Less than 1 year
1to 5 years

More than 5 years

Have you been working as a Health and Safety professional for your company?
Y
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How long have you been working in a Health and Safety role for your company?
Less than 1y
105 years

More than 5

Are you...

Male

Do you have any comments about health and safety in your company you consider important that the
survey did not cover?
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We are also doing research on how best to collect benchmarking data. To answer this question we will need up
to 5 persons in your company to complete a shorter version of the same survey you completed. If 300 or more
employees work at your company we would like to invite you to participate in this separate survey.

Would you be willing to be contacted to learn more?
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Click Here to Start Over

Save Answers for Future Previews

THANK YOU VERY MUCH FOR YOUR COLLABORATION!

We remind you that all collected data from the survey is
SECURE.

Once the study phase is complete, a link to an
INDUSTRY SUMMARY REPORT
will be made available to you.





image1.png
alidation

Previewing Survey





image2.png
«

C f | 8 httpsy//azl.qualtrics.com/SE/?SID=SV_6DJzO1rC7rpnWNn&Preview=Surv

Previewing Survey

Do Not Show Hidden Questions

Benchmarking Leading Indicators in
Occupational Safety & Health Survey

By completing this survey you will be contributing to the development of a
ground breaking benchmarking knowledge base for the State of Ohio.

After we have completed the initial phase of the study you will be given
access to benchmarking data for companies in your field that may guide
your efforts.

Because this is a research project, | first need to read you the informed
consent and ask if you agree to participate.
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After reading the informed consent do you agree to participate?

. No
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Is there any reason in particular why you chose not to participate in our study?
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Instructions

The University of Texas School of Public Health (UTSPH), the National Institute for Occupational Safety and
Health (NIOSH) and the Ohio Bureau of Workers’ Compensation (OBWC) are considering new approaches to
benchmarking organizational performance in occupational health and safety and disability management. By
completing this survey you can help inform what leading indicator measures to use.

In developing new benchmarking measures relevant to ALL firms we need to ask some questions in different
ways. Thus, some items may appear repetitive. Your patience in answering these questions is appreciated.

. This survey will take about 12 minutes to complete
Please read the instructions for each section and each question carefully

Please answer all questions

. There are no right or wrong answers, so please give us your best answer

Thanks for taking the time to complete this survey and for contributing to the development of a groundbreaking
benchmarking knowledge base for the state of Ohio.





