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“WHISTLEBLOWER

Protection Programs

FILE A COMPLAINT

Kriow Your Rights
Whistleblower Statubes Desk Aid File & distrimination complaint if your employer has retalizted 2gainst you for exerciEing your oghits 2= 20 employee. I you heve Been punished
FOF* or relalisted against for exercising your rights under the O5H Act, you must fil= & complaint with OSHA within 30 days of the alleged reprisal.
In =stabes with approved stat= plans, employ=es may file 2 complaint under the O5H Act (Section 11(c)) with bath the Slate and Fageral OSHA.
Statubes IF you are filing = complaint under any other whisdebiower statuts snforced by OSHA, the time limit for fling varies by statuts. They also must be
= directhy with Fegeral OSHA. Refer bo the Swpmary of 0SHS Whistleblowsar Statyfes tn d=termine the time limit that applies to your complaint.
File & Complaint
You may file your discrimination complzink using any of thess fiing options:
1. Online - Uz the Onlips Whistsblowsr Complaint Form b submit your compleint to O5HA. Complaints recsived online from workers

located in statzs with OSHA-spproved state plans will be forwarded to the approprizte state plan Tor respanss.

. Fax/Mail - Fax or mail a ketber de=cribing youwr complsint, or 2 printed copy of your compleled Online Whislleblower Complsint Farm to
your lacal O5HA Regional or Area Office. Please make sure that your cormespandence incledes your name, address, and telephone or fax

P

numbsr sa we can contact you ta Tallow up.

L

. Telephone - Call your |gcal OSHS Regional pr Area Office, OSHA stalT can discuss your complsing with you and respond to any questions

you may have,
OSHA will accept your compleint in any languzge.

OSHA conducts an interview wilh mach complainant o determine the ne=d for an investigation. If evidence supports the warker's claim of
Secrimination, O5HA will ask the employer to restors the worker's job, =arnings and Densfits.

The procedures for investigations of discrimination comgplaints are conteined in the OSHA Whistlablowsr Investigations Manusl:
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* Accessibility Assistance: Contact OEHA's Directorates of Whistl=blower Proteclion Programs at 202-693-21%3 for assistance acc=ssing POF

mak=rials.
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