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PREAMBLE

WHY IS THE INFORMATION IN THIS MANUAL IMPORTANT?

It is a violation of federal law to use a pesticide product in a manner inconsistent
with its labeling. When you use a pesticide product with labeling that refers to the
Worker Protection Standard (WPS), you must comply with the requirements of
the federal WPS (Code of Federal Regulations (CFR), Title 40, Part 170). If you
do not comply with the WPS requirements, you will be using‘a pesticide product
in @ manner inconsistent with its labeling and will be in vielation of federal law.

This manual provides information to help you complywith the requirements of the
federal WPS for agricultural pesticides as originally published in1992, amended
in 1995, 1996 and 2004, and revised in 2015. The U.S. Environmental Protection
Agency (EPA) may issue additional guidancé about the WPS and may amend
the WPS in the future. Check with your state oritibalagency responsible for
pesticide enforcement for further information and eurrent amendments.

This updated 2016 Worker Protection\Standard for Agricultural Pesticides — How
to Comply Manual, EPA 735-B-16-001 supersedes,the 2005 EPA 735-B-05-002
version. Changes to the Worker Protection Standardhave made the 2005
version obsolete. Any coatinued, use of outdated manuals may lead an employer
to be out of compliance with this regulation:

DO YOU NEED TO'READ THIS,MANUAL?

The WPS may apply to you if you,use a WPS-labeled pesticide on an agricultural
establishment in the production of‘agricultural plants and you are any one of the
following:

e The owner Or a person responsible for the management of an agricultural
establishment that@®mploys workers or handlers.

e The owner of a family-owned agricultural establishment where you and/
or your immediate family members are the only people who work on the
establishment.

e The owner or a person responsible for the management of a commercial
(for-hire) pesticide handling establishment.

e A pesticide handler.

e Acrop advisor.

WPS — How to Comply Manual as Revised 2016



THIS WPS “HOW TO COMPLY” MANUAL WILL.:

e Help you determine whether you need to comply with the WPS.

e Give you detailed information on how to comply with the WPS requirements,
including exceptions, restrictions, exemptions, options, and examples.

e Provide you with a “Quick Reference Guide” — a simplified route to
compliance that focuses on the basic requirements (excluding exemptions,
exceptions, etc.).

e Explain how important definitions affect your WPS responsibilities.

e Provide other special notes to help you better understand the WPS
requirements and how they apply to you.

ORGANIZATION OF THE “HOW TO COMPLY” MANUAL

This WPS How to Comply Manual is organized'based upon thesWPS
responsibilities for each type of employer. There are three primaryitypes of
employers that are responsible for WPS compliance;@mployer of agricultural
workers, employer of agricultural pesticide handlers, and the commercial
pesticide handler employer (for-hire pesticide handlers or crop advisors). Most
likely, users of this manual will not need, to read all ofithe chapters as it would be
unlikely for a person to meet all three definitiens of a WIPS employer. Reading
Read Chapter 1 to help you determine which'type,of employer you are and what
pesticide uses are covered.,by the WPS and which ones are not.

The following chart identifies the chapters, in this manual that include the relevant
information for each type of WRSyemployer:

WPS Employer Type Most Relevant Chapters
Agricultural Worker Emplayer Chapters 2 & 3
Agrieultural Handler Employer Chapters 2 & 4
Commercial Pesticide Handler Chapters 4 & 5

Employer
Crop Advisors Chapter 6
Immediate Family Exemptions Chapter 6

Chapter 7 provides information on WPS enforcement and applies to everyone
subject to this federal regulation.

The appendices provide a wide range of resources, sample forms, checklists,
definitions and more to provide assistance with WPS compliance.



ADDITIONAL WORKER PROTECTION REQUIREMENTS

Some states, tribes, or local governments with jurisdiction over pesticide
enforcement may have additional worker protection requirements beyond the
federal requirements described in this manual. Check with these agencies to
obtain the information you need to comply with all applicable state, tribal, or local
requirements.

REPRODUCTION OF THE MANUAL

This manual may be reproduced, but if this manual is altered it may no longer
provide the information employers need to comply with the requirements of the
federal Worker Protection Standard.

MATERIAL APPENDED TO THE MANUAL

States, tribes, or local governments with jurisdietion over pesticide enforcement
may elect to append additional worker protectionreguirements to this federal
manual. These additions may only be appended atthe end of this federal
manual, after the index. Any additional"material should'be clearly identified as
state, tribal, or local requirements.

WPS — How to Comply Manual as Revised 2016
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INTRODUCTION TO THE WORKER
PROTECTION STANDARD

WHAT IS THE WORKER PROTECTION STANDARD?

The Worker Protection Standard (WPS) is a regulation originally issued by the
U.S. Environmental Protection Agency (EPA) in 1992 and most recently revised
in 2015. This regulation is primarily intended to reduce the risks of illness or injury
to workers and handlers resulting from occupational exposures to pesticides
used in the production of agricultural plants on agricultural establishments

(i.e. farms, forests, nurseries and enclosed space praductioniareas, such as
greenhouses). Workers are generally those who perform hand=labor tasks in
pesticide-treated crops, such as harvesting, thinhing, and pruning.\Handlers are
usually those that are in direct contact with pesticides such as mixingyloading or
applying pesticides.

The WPS requires agricultural employers and commercial pesticide handler
employers to provide specific informatiomyand protections to workers, handlers
and other persons when pesticides are used‘emagricultural establishments

in the production of agricultural plants.lt alsosequiresyowners of agricultural
establishments to provide_ eertain protections for themselves and their immediate
family when WPS-labeled pesticides are used, requires handlers to wear the
labeling-specified clothing and personal protective equipment when performing
handler activities, and to'take measures, to protect workers and other persons
during pesticide applications.

WHY DID THE WPS REGULATION CHANGE IN 2015?

The 2015 revisions to the WPS regulation strengthened elements of the

existing rule to better protect agricultural workers and pesticide handlers from
occupational exposuredo pesticides and reduce the numbers of potentially
preventable pesticide‘incidents and illnesses. The 2015 revisions also ensure
workers and handlers receive workplace protections comparable to those that are
already provided to workers in other industries, while still considering the unique
needs of agricultural operations.

Fewer pesticide exposure incidents are the anticipated result of having stronger
protections for the nation’s two million agricultural workers and their families. This
results in a healthier and more productive workforce. For employees, this means
fewer pesticide exposures, and fewer lost wages, medical bills, and absences
from work and school.

WPS — How to Comply Manual as Revised 2016
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WHAT CHANGED IN THE WPS?

The 2015 revisions to the Worker Protection Standard cover many different topic
areas. The major revisions include:

Annual mandatory training to inform workers and handlers about the required
protections afforded to them.

Expanded training that includes instructions to reduce take-home exposure
from pesticides on work clothing and other safety topics.

Children under 18 are prohibited from being a pesticide handler or doing
early-entry work during a restricted-entry interval (REI):

Expanded mandatory posting of no-entry signs for autdoor production (e.g.
farms, forests and nurseries) if the REI is greatertham48 hours.

New application exclusion zones (AEZ) up to 100 feet surrounding pesticide
application equipment intended to protect workers and others from pesticide
exposure during pesticide applications.

Requirement to provide more than one'way for workers and handlers to gain
access to pesticide application information and&afety data sheets — centrally-
posted or by requesting records themselves; through medical personnel or
through a designated representative.

If a respirator is required by the labeling;the emplayer must provide

the handler with fit testing, medieal evaluation,and respirator training in
compliance with the Occupational Safety and Health Administration’s
(OSHA’s) Respiratery Protection Standard.

Mandatory record-keeping to improve, states’ ability to follow up on pesticide
violations and enforce compliance. Records of application-specific pesticide
information, safety data sheets, warker/handler pesticide safety training and
respiratormeédical evaluations, fit testing and respirator training must be kept
for two years.

Anti-retaliation provisions that are comparable to the US Department of
Labor.

If protective eyewear is required by the labeling, the employer must provide
water for emergeney eye flushing for handlers at pesticide mixing/loading
sites.

Expanded the definition of immediate family and criteria for establishments
that are eligible for the exemption for farm owners and their immediate
families.

Replaced the term “greenhouse” with “enclosed space production”, which
includes greenhouses, mushroom houses, hoop houses, high tunnels, and
grow houses.



IMPLEMENTATION DATES OF THE NEW WPS
REQUIREMENTS

Effective January 2, 2017:

Annual mandatory training for workers and handlers.

No grace period to train workers. (There already is no grace period to train
handlers.)

Recordkeeping of handler and worker training.

Minimum age requirement of 18 years old for pesticide handlers or early
entry workers entering into a treated site before the REl'has expired.
Expanded mandatory posting of no-entry signs for atitdoor production (e.g.
farms, forests and nurseries) if the REI is greaterthan 48 hours.
Recordkeeping and posting of application information andySafety Data
Sheets (SDSs).

Anti-retaliation protections strengthened.

Requirements for fit testing, medical evaluation and'specific training for use
of respirators and the associated recordkeepingt

Provide specific amounts of water to be usedfor routine decontamination
Provide water for emergency eye'flushing for handlers at mixing/loading
sites if protective eyewear is required byathe labelingy

Continued exemption for farm owners and theirimmediate family with an
expanded definition of immediate family.

During pesticide applications, agricultural employers must keep workers and
other persons out of the Application-Exclusion Zone (AEZ) surrounding the
pesticide application,equipment,within'the employer’s property boundary.

Effective January'2;2018

2
L4

Expanded training eontentfor workers and handlers (January 2, 2018 or
within.6 months of EPA making training materials available but not before
January2, 2018). Refer to Appendix B for training content for workers or
handlers:

Pesticide Safety Information (in any format). The new content that must be
included in the'pesticide safety information display (safety posters). Refer to
Appendix B for details.

Suspending applications. The requirement for handlers to suspend
applications if anyone is in the application exclusion zone (AEZ), which can
extend beyond the establishment’s property boundary for this requirement.

Until these new requirements become enforceable, the existing WPS
regulations (subparts A, B and C of 40 CFR part 170) remain in effect.

WPS — How to Comply Manual as Revised 2016
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WHO DOES THE WPS PROTECT?

The WPS requires employers to take steps to protect primarily two types of
agricultural employees: workers and handlers (see more information below).
In addition, the WPS provides certain protections for “other persons” during
pesticide applications, which includes ALL other persons such as non-worker/
handler employees, family members, customers, government officials and any
bystanders.

Workers

A worker is anyone who:

1. Is employed (including self-employed) in exehangefor a salary or wages
or other monetary compensation, and

2. Is doing tasks directly related to the production of agricultural plants on an
agricultural establishment such as harvesting, weeding, carrying nursery
stock, repotting plants, pruning or watering.

Handlers
A handler is anyone who:

1. Is employed (including self-employed) in exchange for a salary or wages
or other monetary eampensationdy an agricultural establishment or a
commercial pesticide handling establishment that uses pesticides in the
production of‘agricultural,plants, and

2. Is doing any of the followingtasks:

e Mixinggloading, transferring, applying or disposing of pesticides,

e (Handling'opened'cantainers of pesticides; emptying, triple-rinsing, or
cleaning pesticide containers according to pesticide product labeling
instructions; or disposing of pesticide containers that have not been
cleaned,

e Acting as adlagger,

e Cleaninggadjusting, handling or repairing the parts of mixing, loading,
or application equipment that may contain pesticide residues,

e Assisting with the application of pesticides, including incorporating the
pesticide into the soil after the application has occurred, or dipping
plant cuttings in rooting hormones that are registered pesticides,

e Entering a greenhouse or other enclosed space after application and
before the inhalation exposure level listed on the product labeling has
been reached or one of the ventilation criteria established by WPS or
the product labeling have been met to:

o Operate ventilation equipment,
o Adjust or remove coverings, such as tarps, used in fumigation, or
o Check air pesticide concentration levels,



e Entering a treated area outdoors after application of any soil fumigant
to adjust or remove soil coverings, such as tarpaulins, or
e Performing tasks as a crop advisor:
o During any pesticide application,
o During any restricted-entry interval, or
o Before the inhalation exposure level listed in the pesticide product
labeling has been reached or one of the ventilation criteria
established by WPS or the labeling has been met.

A person is not a handler if he or she only handles pesticide containers that have
never been opened, or have been emptied and cleaned aceording to instructions
on pesticide product labeling.

Examples:

You are a handler if you are loading unopenediwater-soluble packets into a
mixing tank (because you are mixing and loading the pesticide).

You are not a handler if you:

e Purchase pesticides and trangportthem unopened to an establishment.

e Carry containers that have never been opened into a pesticide storage
facility.

e Transport containersthat have never been opened to the site where they
are to be mixed; loaded; or applied.

Handlers who are currently,certified asiapplicators of restricted-use pesticides
must be given allef.the WPS handler protections, except that they do not need to
receive WPS training.

Crop Advisors

A crop advisorimay be a worker or handler under the WPS depending on when
the crop advisingtask isddone. A crop advisor is defined as any person who

is assessing pest numbers, damage, pesticide distribution, or the status or
requirements of agricultural plants.

e If crop advising tasks are done during a pesticide application or while the
REl is in effect, the crop advisor is a handler under WPS.

e If crop advising tasks are done after the REI has expired, but is within the
30 days of the expiration of the REI, the crop advisor is a worker under
WPS.

WPS — How to Comply Manual as Revised 2016
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WHAT ARE THE BASIC PRINCIPLES OF THE WPS?

The WPS is based on a foundation of three basic principles to enhance
protections provided to agricultural workers, pesticide handlers and other
persons.

INFORM

To ensure employees will be informed about exposure to pesticides, the WPS
requires:

e Pesticide safety training — for workers and handlers.

o Pesticide safety information — basic safety messages (on the poster
or otherwise displayed) available at the central /ocatiomand some
decontamination sites.

e Pesticide application information and safety data sheetsiand access
to the information — centrally-locateddpesticide application infermation
and safety data sheets in an area accessible to workers and handlers. This
information must be kept for two years on the establishment and must be
provided to the employee, medical personnelor,the employee’s designated
representative upon request.

o Notify workers about treated areas — peosting signs or providing oral
notification to avoid inadvertent pesticide exposures.

e Information exchange,— between commercial pesticide handler employers
and agricultural employers:

PROTECT

To ensure employees will be,protected from exposures to pesticides, the WPS
requires employers to:

I

Crop advisors cannot ~ ® Ensure a pesticide handler or an early-entry worker (one that enters a
be an early-entry treated'site prior to the expiration of the REI) be a minimum of 18 years old.
worker. They must e Prohibit handlersfrom applying a pesticide in a way that will expose

meet the requirements workers or othergersons.
of a handler to enter a

treated area while the ~ ® EXclude workers and others from areas being treated with pesticides,

REl is in effect. e Exclude workers and others from the application exclusion zone (AEZ)
within the boundaries of the agricultural establishment during pesticide
applications.

e Exclude workers from areas that remain under a restricted-entry interval
(REI), with narrow exceptions.

e Protect early-entry workers who are doing permitted tasks in treated areas
during an REI, including special instructions and duties related to correct use
of personal protective equipment (PPE).

e Protect handlers during handling tasks including monitoring while handling
highly toxic pesticides.

e Provide, maintain and ensure the correct use of PPE including enhanced
protections for the use of respirators.

XVii



In addition, the WPS requires handlers to:

e Apply pesticides in a way that will not expose workers or other persons.

e Suspend applications if anyone is in the AEZ during a pesticide application
(which may be outside the establishment boundary).

e Wear PPE specified on the product labeling.

MITIGATE

To address pesticide exposures that employees may experience, the WPS
requires employers to provide:

e Decontamination supplies — specific amounts of waier for workers and
handlers along with soap and towels for routine washing and emergency
decontamination.

e Eyewash water — at mixing/loading sites farhandlers using pesticides
requiring protective eyewear.

e Emergency assistance — making transpartation available to a medical care
facility if an agricultural worker or handler mayshave been poisoned or injured
by a pesticide, and providing infogmation about the pesticide(s) to which the
person may have been exposedto.
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WPS RESPONSIBILITIES

DOES THE WPS APPLY TO YOU?

The WPS applies to you if you use a WPS labeled pesticide product (that
contains an AGRICULTURAL USE REQUIREMENTS box under DIRECTIONS
FOR USE) on an “agricultural establishment” directly related to the production
of an “agricultural plant.” If you also employ workers or handlers (directly

or through a labor contractor), you will have additional WPS responsibilities.

In the WPS, employers of workers or handlers are referred to as “agricultural
employers” or “commercial pesticide handler employers” depending on the
situation.

Employers are responsible for making sure that workers and handlers receive
the protections required by the pesticide labeling and the WPS. The term
“employ” and “agricultural employer” have special meanings in the WPS — you
are an employer even though you are self-employed or use only,members of
your own family to do the work on your establishment. You are also considered
the employer when you hire workers or handlers_through a labor
contractor. However, an owner or agricultural employer who hires handlers
through a commercial pesticide handler employer is not considered the
handler employer for those handlers.

The WPS applies to you if:

You own or manage‘an agricultural® | Even if you are the owner of the farm,
establishment directly related to the'|forest, nursery, or an enclosed space
production of an agricultural'plant. |‘production facility (e.g., greenhouse,
grow house, hoop house, high

tunnel) and you or members of your
“immediate” family do all the work,
you are a “WPS employer” and must
comply with some of the requirements
described in this manual.

You hire or contract for the services | This includes hiring labor contractors

of agricultural workers to do and others who contract with growers
tasks related to the production to supply workers or handlers to work
of agricultural plants on an on your agricultural establishment.
agricultural establishment. The labor contractor can be

assigned WPS responsibilities but
is not responsible for your WPS

compliance.
You employ researchers who help [ There is an exemption from the
produce agricultural plants WPS requirements when conducting

research on unregistered pesticides.
This exemption DOES NOT include
research on unregistered uses of a
registered pesticide or maintenance
pesticide applications applied to an
agricultural plant subject to research.

CHAPTER 1
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You operate a business in which
you (or people you employ) apply
pesticides that are used for the
production of an agricultural plant.

Commercial pesticide handlers and
their employees are included in
WPS even if the pesticide handling
task (mixing, loading, disposal, etc.)
takes place somewhere other than
the agricultural establishment that is
the treatment site. An example would
be mixing/loading at the commercial
handling establishment or an airport
hangar.

You operate a business in which
you (or people you employ) perform
tasks as a crop advisor on any
agricultural establishment.

“Crop advisor’smeans any person
who is assessing pest numbers or
damage gpesticide distribution, or the
statusgcondition, orrequirements of
agricultural plants. Examples include
¢fop consultants and fieldyscouts.
Fora desgfiption of WPS provisions
for certified and non-certified crop
advisors, see Chapter 6 : Exemptions
and Exceptions.

You are a pesticide handler who
applies WPS labeled products on‘an
agricultural establishment:

Handlers have unique responsibilities
under WPS separate from employers
of handlers that deal with the actual
application of the pesticide and
wearing PPE.

Underthe WPS; you may be one or several of the above.

Know where you stand!




WPS RESPONSIBILITIES

WHO HAS WPS RESPONSIBILITIES?

The WPS requires agricultural employers and commercial pesticide handler
employers to provide the protections required by this rule.

e An agricultural employer or commercial pesticide handler employer
must provide WPS protections to their worker or handler employees.

e Certain WPS protections must also be provided to agricultural
establishment owners or their immediate family members regardless of
whether or not other workers or handlers are employed_on the establishment.

e |n addition, pesticide handlers have several specific4esponsibilities under
the WPS.

In summary, you have WPS responsibilities if you are:

An agricultural employer — any person whe'is an owner of, or isSiesponsible for
the management or condition of an agricultural establishment, and'who employs
any worker or handler.

A commercial pesticide handleremployer — any.person, other than an
agricultural employer, who employs any‘handler to perferm handler activities

on an agricultural establishment. A labor contracter who does not provide
pesticide application services or supervisedhe performance of handler activities,
but merely employs laborers who perfarm handler activities at the direction of
an agricultural or handler employer, is not a commercial pesticide handler
employer.

A pesticide_ handler — any person, including a self-employed person, who is
employeddy an agricultural employer or commercial pesticide handler employer
and performs certain activities including but not limited to mixing, loading or
applying‘pesticides. See the Introduction (page xv) for the full list of handler
activities.

CHAPTER 1

While handler
employers have primary
responsibility for
compliance with most
WPS requirements,
pesticide handlers DO
have several specific
responsibilities under
the WPS including the
requirement to wear
the label-required
personal protective
equipment when
handling pesticides and
to follow measures to
protect workers and
other persons during
pesticide applications.
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|
Hint: Training
employees as

handlers provides
flexibility by ensuring
they have met the
training requirements
for “workers” and
‘handlers.”

ARE YOU A “WORKER” EMPLOYER, A “HANDLER”
EMPLOYER OR BOTH?

The kinds of tasks your employees do, determine whether you are a “worker”
employer, or a “handler” employer or both.

What activities employees perform will determine whether or not you (as their
employer) must comply with the WPS and if so, which requirements apply to
your situation. You need to provide all of the protections that apply to the type
of employee you have. Refer to the definitions in Appendix A to see if your
employees are “workers” (including “early-entry workers”)fer “handlers”.

e The same employee may be a worker at times and a‘handler at other times,
depending on the type of task being performed:

e You may be both a handler employer and a’'worker employer, depending on
the tasks that you and your employees do.

e “Early-entry workers” are also “workers® under thefWPS.

e You and your “immediate family” are exempt,fram most of the WPS but not
all. Make sure you know the WPS requirements you and your family must
comply with. See Agricultural Owner. Exemptionsiin Chapter 6.

e Both general-use pesticides andirestricted-use pesticides are covered by the
WPS.



WPS RESPONSIBILITIES

WHAT TYPES OF ESTABLISHMENTS ARE COVERED BY
THE WPS?

The majority of establishments covered by the WPS include traditional crop-
producing agricultural establishments that are farms, forest operations or
nurseries involved in either outdoor or enclosed space production and employ
workers or handlers. The WPS also covers family owned agricultural operations
where family members are the only persons who work on the establishment.

The WPS also applies to any establishment involved in growing, maintaining

or producing agricultural plants (includes, but is not limited to, grains, fruits and
vegetables; wood fiber or timber products; flowering and\foliage plants and
trees; seedlings and transplants; and turf grass producedfor sod) for commercial
and/or research or experimental purposes. Commercial production includes
production of the plants for sale, trade or in-house use on the establishment or
another facility.

This means the following facilities or operationsithat are not generally recognized
as traditional agricultural production establishments, may be considered an
agricultural establishment for the purpeses of the WPS and are covered by the
rule if they use WPS-labeled pesticide produets:

e Retail nurseries, garden,centers or other similar operations where nursery
and ornamental bedding plants are'maintained for sale (retail or wholesale).

e Dairy farms that{produce hay for feed for their cattle.

e Golf course establishmentsthatalso produce sod and/or ornamentals in
one area on their facility/establishment for transplanting into the golf course
portionof thefagility.

e Public'park operations/facilities and/or privately-held ornamental garden
operations/facilities that produce ornamental plants in one area on their
establishment for trapsplanting into the permanent park or ornamental
planting portion of the facility.

e Theme parkoperations (e.g., Disney World, Universal Studios, Sea World,
etc.), hotels, and/or other entertainment operations that produce ornamental
plants in one area on their establishment for transplanting into the permanent
theme park grounds or ornamental planting portions of the facility.

e Prisons that have “prison farms” where agricultural plants are produced and
the prisoners are employed workers and handlers.

e University extension agricultural research facilities that conduct research on
agricultural plants.

e Educational classes or vocational agriculture programs where agricultural
plants are produced as part of a class or program, and students act as
workers and/or handlers.

e Pine straw harvesting/production operations.

e Government owned or managed agricultural operations.

The WPS also applies to any establishment operating as a commercial (for-
hire) pesticide handling establishment that applies WPS-labeled pesticides on
agricultural establishments or provides crop advising services for an agricultural
establishment.

CHAPTER 1

Farms, forests and
nurseries could
operate as outdoor
production or enclosed
space production,
depending on the
situation. Enclosed
space production
includes greenhouses,
mushroom houses,
hoop houses, high
tunnels and grow
houses.
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WHICH PESTICIDE USES ARE COVERED BY THE WPS?

170.303(a)

Most pesticide uses involved in the indoor or outdoor production of agricultural
plants on an agricultural establishment are covered by the WPS. This includes
pesticides used on plants, and pesticides used on the soil or planting medium the
plants are (or will be) grown in. Both general use and restricted use pesticides
are covered by the WPS. The product is covered by the WPS if the following
statement is in the Directions for Use section of the pesticide labeling:

AGRICULTURAL USE REQUIREMENTS

Use this product only in accordance with its labeling and with the
Worker Protection Standard, 40 CFR 170. This standard contains
requirements for the protection of agricultural workers on farms,
forests, nurseries, and greenhouses; and handlers of agricultural
pesticides. It contains requirements for training, decontamination,
notification, and emergency assistance.lt@also contains specific
instructions and exceptions pertaining to the statements on

this label about personal protective equipment, restricted-entry
intervals and notification of workers.

When a pesticide productwith labeling that refers to the WPS is used on an
agricultural establishment directly related to the production of an agricultural
plant, WPS requirements must be complied with. Although some protective
requirements for workers and handlers (PPE, REI, etc.) are clearly identified on
the pesticide label, otherWPS requirements are referred to through the following
statement on the'label: It is violation of federal law to use a pesticide product
in a manner inconsistent withjits labeling.



wPS RESPONSIBILITIES Hedgl\zap=lz!

WHICH PESTICIDE USES ARE NOT COVERED BY THE
WPS? 170.303(0)

Some pesticide uses are not covered by the WPS, even when the
“AGRICULTURAL USE REQUIREMENTS” section is on the labeling.

For example, if the pesticide labeling bears an “AGRICULTURAL USE
REQUIREMENTS” section, but the product can also be applied to rights-of-way,
the rights-of-way use is not covered by the WPS.
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The WPS does not apply when a pesticide label requires campliance with
the WPS, and is applied on an agricultural establishmentfin the following
circumstances:

e As part of government-sponsored public pest controliprograms over which
the owner, agricultural employer and handler employer‘have no control
(e.g., mosquito abatement and Mediterranean fruit fly eradieation).

e On plants other than agricultural plants, whichifmay include plants in
home fruit and vegetable gardens, homeygreenhouses, and permanent
plantings for ornamental purposes (e.g., plants that are in ornamental
gardens, parks, public or private,landscaping, lawns or other grounds that
are intended only for aesthetic purpases or climatic modification).

e For control of vertebrate pestsisuch as rodents, unless directly related to
the production of.amyagricultural plant.

e As an attractant or repellent in traps.

e On the harvested portions of agricultural plants or on harvested timber.

e Forresearch uses ofiunregistered‘pesticides.

e On pasture or rangeland where‘the forage will not be harvested for hay I
for any use. Hay production is a

WPS use (including
as feed for your
own animals). Hay

e Ina manner natdirectly related to the production of agricultural plants,
ineluding, but not limited to livestock pest control (e.g., pesticide

applications on livestock or other animals, or in or about animal incidentally harvested
premises), structural pest control and control of vegetation in non-crop from rights-of-ways is
areas. not a WPS use.

WPS — How to Comply Manual as Revised 2016 9
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WHAT IF THE LABELING CONFLICTS WITH THE WPS?

Labeling overrides WPS 170.303(c)

If the pesticide product labeling contains specific instructions or requirements
that conflict with the requirements of the Worker Protection Standard, follow
the instructions or requirements on the labeling, except as allowed in the:

e WPS exemptions for crop advisors and owners of agricultural
establishments and their immediate families.

e WPS exceptions to PPE requirements specified on pesticide product
labeling.

e WPS exceptions for entry by workers during restricted-entry intervals
(early-entry workers).

For example, some pesticide labeling may:

e Prohibit any early-entry activity, including short-term and emergency tasks.

Allow an early-entry activity that the WPS does not allow.

e Require the use of personal protective equipment even if closed systems
are used for mixing and loading.

e Establish a different area that people must be kept out of during and after a
pesticide application, such as the soil fumigant requirements.

e Require emergency eye flushing water in additional situations for products
that are eye irritants.

Exceptions to labeling statements

The WPS allows certain exceptions to three specific pesticide labeling
requirements: personal protective equipment (Chapter 4), restricted-entry
intervals (REI) (Chapter 3), and double notification (Chapter 3) (which is
the requirement on some labeling for both oral warnings and posting treated
areas). The Agricultural Use Requirements box on the product labeling
contains the WPS exceptions.
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CHAPTER 2
REQUIREMENTS FOR AGRICULTURAL
EMPLOYERS OF WORKERS OR HANDLERS

GENERAL RESPONSIBILITIES OF AGRICULTURAL EMPLOYERS . 13
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Some WPS protections employers must provide are nearly the same whether
the employees are workers or handlers. The topics covered in this chapter apply
to agriculturallemployers of workers and handlers. Additional responsibilities for
agricultural empleyers of workers are covered in Chapter 3. Chapter 4 covers
additional responsibilities for employers of handlers. If both workers and handlers
are employed, it will be necessary to read all three of these chapters.

All WPS requirements are effective January 2, 2017 unless
identified for a delayed implementation of January 2, 2018.
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The minimum age of
18 years old applies
to all handlers and
early-entry workers

at agricultural
establishments
including research
facilities, universities,
or governmental
entities. The only
exemption from the
minimum age is for
owners of agricultural
establishments and
their immediate family.

|
Even if the agricultural
employer assigns a
supervising employee
or labor contractor to
carry out the duties
required by the

WPS, the agricultural
employer is ultimately
responsible for making
sure that all those
duties are performed.
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GENERAL RESPONSIBILITIES OF AGRICULTURAL
EMPLOYERS

The WPS requires agricultural employers to implement many provisions to
protect agricultural workers and pesticide handlers. The general responsibilities
for agricultural employers are listed below with additional requirements presented
further in this chapter.

Agricultural employers must:

e Ensure all pesticides are used consistent with the pesticide product label
at all times, including following the WPS requirements'when applicable.
170.309(a)

e Provide each worker and handler the protections required by the WPS.
170.309(b)

e Verify that each handler, or worker that conducts early-entrytasks, is at least
18 years old. 170.309(c)
Ensure that employees do not clean, repair, or adjust pesticide application
equipment without completing WPS handlentraining. 170.309(g)

e Do not allow other persons (not employed by‘the agricultural establishment)
to clean, repair, or adjust pesticiderapplication equipment until they are told:
o That the equipment may be contaminated with'pesticides.
o The potentially harmful effects\of pesticideiexposure.
o How they are to handle the equipment to limit exposure to pesticides.
o How to wash themselves and/or their clothes to prevent or remove

pesticide residues. 170.809(qg)

Provide records or.etherdnformation required by WPS for inspection to an
employee of EPA or any duly authorized representative of the State, Tribal or
Federal@gencyresponsible for pesticide enforcement. 170.309(m)

RESPONSIBILITIES OF AGRICULTURAL EMPLOYERS TO
INSTRUCT SUPERVISORS 170.309(0) & (e)

If an agricultural'employer employs supervisors of workers or handlers, or hires
workers or handlers'through a labor contractor, the agricultural employer must
provide sufficient instructions to the supervisors and/or labor contractors to
ensure that workers and handlers receive all required WPS protections. The
instructions must specify which tasks the labor contractor and/or supervisors are
responsible for in order to comply with the WPS.

The agricultural employer must also require labor contractors and anyone
who supervises any workers or handlers to provide sufficient information and
directions to each worker and handler to ensure that they can comply with the
WPS provisions applicable to their duties and tasks as a worker or handler.

Agricultural employers and their supervisors must clearly understand each
of the responsibilities for complying with the WPS and ensure that they are
implemented.



AGRICULTURAL EMPLOYER REQUIREMENTS CHAPTER 2

INFORMATION DISPLAYED AT A CENTRAL LOCATION
(CENTRAL POSTING)

Agricultural employers must display certain information, described below,

at a central location whenever any worker or handler they employ is on their
agricultural establishment and a WPS-labeled pesticide has been applied or a
restricted entry interval (REI) for such pesticide has been in effect within the past
30 days. 170.309(h)

The requirement to display information is not applicable to.eommercial pesticide
handler employers.

What information must be displayed?
170.311(a)&(b)

o Pesticide safety information can be eijther
the WPS safety information poster develeped
by EPA, or an equivalent way of providing
information on specific safety concepts (see
criteria for pesticide safety infarmation on
page 16).

e Pesticide application information ingluding:

Name of the pesticiderapplied,

Active ingredient(s),

EPA registration number;

REI,

Crop.orsite,treated,

Location and'description of the treated area(s),
Date(s) and times application started and ended, and
Safety Data Sheet (SDS) of the pesticide applied

O O0OO0OO0OO0OO0OO0OOo

e Hazard information consisting of a copy of the OSHA Safety Data Sheet
(SDS) for eachypésticide.

Where must the information be displayed? 170.311(a)(5) and 170.311(b)(2)&(3)

Pesticide safety, application, and hazard information must be displayed at a
central location on an agricultural establishment that is readily accessible at all
times during normal work hours and can be easily seen and read by workers and
handlers. Usually this is a location where employees congregate such as where
they check in or out of work, change clothes, eat, etc.

In addition, only pesticide safety information must be displayed at:
e Any permanent decontamination site, and

e Any location where decontamination supplies are required in quantities for 11
or more workers.

The new pesticide
information that must
be included as of
January 2, 2017 is:

e Include the crop or
site treated along
with the location
and description of
the treated area.

e Include the
time and date
the pesticide
application started
and ended instead
of the “time and
date the pesticide
is to be applied.”

The SDS can be
kept electronically,
however the workers
and handlers must
have a way to have
unrestricted access
to the information at
all times during their
work hours and must
be trained on how to
access it.

The pesticide
application and hazard
information do not

have to be displayed

at decontamination
sites, only the pesticide
safety information.
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|
IMPORTANT: Workers
are not permitted to
enter any area where

a pesticide has been
applied or an REI has
been in effect until

the required pesticide
application and hazard
information for each
pesticide product
applied to that area is
displayed at the central
location, the REI has
expired, and all treated
area warning signs
have been removed or
covered. 170.309(1)

|
Employers should
inform workers

and handlers of

any changes to the
emergency medical
facility information.
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When must the information be displayed? 170.309(h) & (1) and 170.311(b)(5)

Display pesticide safety information:

e Whenever any worker or handler employee is on the agricultural
establishment, and

e A WPS-labeled pesticide has been applied or a REI for a WPS-labeled
pesticide has been in effect in the past 30 days.

Display pesticide application and hazard information:

e Within 24 hours after the end of the application if workers or handlers are on
the agricultural establishment.

Continue to display the pesticide application and hazard infoermation when
workers or handlers are on the establishment until:

e Atleast 30 days after the REI expires, ‘or

At least 30 days after the end of the application{ if there is no REI for the

pesticide, or

e Workers and handlers are no longer on the establishment - if it is less than 30
days after the end of the last applicablesREI.

Other employer responsibilities

e Inform workers an@d handlers where the information is located. 170.403 &
170.503

e Allow workers and‘handlers unrestricted access to the posted information.
170.311(a)(B)&(D)(3)

e Ensurefthe pesticide safety information and pesticide application information
remains legible the entire time they are posted. 170.311(a)(7) & (b)(4)

e Update the emergency medical facility information listed with the poster within
24 hours,of obtaining new information. 170.311(a)(4)
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Criteria for pesticide safety information

Pesticide safety information covers specific concepts that reinforce pesticide
safety. These topics must be conveyed in a manner that workers and handlers
can understand. All of these points may be on one poster or any alternate display

format that conveys the required information. 170.311(a)(2) & 170.311(a)(3)
EPA will distribute

Before January 2, 2018, the existing pesticide safety information does not Z’a’%itedof;fgfﬁfh o
change. The_ content of the safety info_rmation may contain either the information the fé/V,I?SQd content. E
consistent with the current EPA pesticide safety poster based on the 2005 WPS Agricultural employers =
or the information required by the 2015 WPS revision. may use the EPA &
safety posters or T
- : _ _ display the information S
After January 2, 2018, the pesticide safety information must include all of the in an alternate format
points listed below: that meets the WPS
requirements.
New criteria that is not on the current safety poster:
e [nstructions to employees to seek medical attention as soon as possible if
they believe they have been poisoned, injured, or made ill by pesticides.
e The name, address, and telephone number of the State or Tribal pesticide
regulatory agency.
Criteria that is slightly modified from the current safety poster:
e Avoid contact with the skin or into the body any pesticides that may be on
or in plants, soil, irrigation water, tractors, and other equipment, on used
personal protective equipment, or drifting from nearby applications.
e |[f pesticides are spilled or sprayed on the body use decontamination :
supplies to wash immediately, or rinse off in the nearest clean water, The agricultural
including springs, streams, lakes or other sources if more readily available teh”;’z‘;}; ‘;2 ggzta;’é’g/ate
than decontamination supplies, and as soon as possible, wash or shower information display
with soap and water, shampoo hair, and change into clean clothes. within 24 hours of
e Follow directions about keeping out of treated areas and application notice of any changes
exclusion zones. to the emergency

medical facility

e The name, address, and telephone number of a nearby operating medical information.

care facility capable of providing emergency medical treatment. This
information must be clearly identified as emergency medical contact
information on the display.

Criteria that is the same as the current safety poster:

e Wash before eating, drinking, using chewing gum or tobacco, or using the
toilet.

e Wear work clothing that protects the body from pesticide residues (long-
sleeved shirts, long pants, shoes and socks, and a hat or scarf).

e Wash or shower with soap and water, shampoo hair, and put on clean
clothes after work.

WPS — How to Comply Manual as Revised 2016 16
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RECORDKEEPING: PESTICIDE APPLICATION AND
HAZARD INFORMATION

If the pesticide application and hazard information is required to be displayed,
the agricultural employer must keep a record of that pesticide application on the
establishment for two years from the expiration date of the REI of the pesticide
applied. 170.311(b)(6)

Pesticide records must contain:

Name of the pesticide applied,

Active ingredient,

EPA registration number,

REI,

Crop or site treated,

Location and description of the treated atea(s),
Date(s) and times application started and,ended,and
Safety Data Sheet of the pesticide applied.

Pesticide records must be maintained for any covered use of a WPS-
labeled pesticide for either General Useior Restricted Use Pesticides (even
if state or tribal laws do not require pesticiderecordkeeping).



AGRICULTURAL EMPLOYER REQUIREMENTS CHAPTER 2

REQUESTS FOR RECORDS OF PESTICIDE APPLICATION
AND HAZARD INFORMATION

Workers and handlers may request a copy of, or access to, the pesticide
application information and hazard information if:

e The person is, or was employed as a worker or handler by the establishment L
during the period when the information was to be displayed and maintained, There is a separate
and WPS provision that

requires the agricultural
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e The rquest is made oral!y or in.w'riting. employer to provide
e Information must be provided within 15 days of the request. 170.311(b)(7) certain information

to treating medical
Treating medical personnel or a person acting under their supervision, may personnel if a worker
request access to, or a copy of pesticide application and hazard information or hander has been
for the diagnosis or treatment of a worker or handler who was employed on the exposed to a pesticide
or . 9 . . i ) ) ploy . on the agricultural
agricultural establishment during the periodéhat the information was required establishment and
to be displayed. This request can be made ‘orally or in'writing. The information needs emergency
that must be provided is limited to the two-year regord retention requirement for medical treatment.

See the section on
Emergency Assistance
for more details.

pesticide application and hazard information. The information must be provided
promptly after receiving the request. 470:311(b)(8)

A designated representative may requestaccess,to, or a copy of pesticide
application and/or hazard.information‘for.a worker or handler. The request must
be made in writing and contain, the following information:

e The name of the worker orhandler being represented.

e A description of the spécific information being requested including dates of
employment'ofithe worker or handler, the date(s) for which the records are
requested, type of work conducted by the worker or handler during the period
for'which the records\are requested and the specific application and hazard
information requested.

e A written'statement clearly designating the representative to obtain this
information‘on thedworker’s or handler’s behalf, with the worker’s or handler’s
printed name and signature, the date of the designation, and the printed
name and contact information for the designated representative.

e Where to send the information, if the information is to be sent.

Upon receiving a written request from a designated representative, complete with
all of the required information, the agricultural employer must provide a copy of,
or access to the requested information within 15 days. 170.311(b)(9)

If a record has been previously provided without cost to a worker or handler or
their designated representative, a reasonable fee may be charged for duplicate
records but the fee may not include any non-discriminatory costs (no overhead
charges). 170.311(b)(9)
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Employers can “make

transportation available”

by:
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Taking the
employee to the
medical care
facility, or

Calling an
emergency
vehicle, such as an
ambulance, or

Making sure the
employee has a
ride to the medical
care facility with
someone else.

EMERGENCY ASSISTANCE 170.309()

The agricultural employer must provide
transportation and emergency information
promptly for their workers after learning of the
possible poisoning or injury if:

There is reason to believe that a worker

or handler experienced a potential pesticide exposure during his or her
employment on their employer’s agricultural establishment, or

They show symptoms similar to those associated with@cute exposure to
pesticides during or within 72 hours after his or herg@&mployment on the
agricultural establishment, and needs emergency medical treatment.

Provide Emergency Transportation. Make emergency transportation available
to take that person from the agricultural establishment (including.any worker
housing area on the establishment) to a medical care facility capable of providing
emergency medical treatment to a person exposeddo pesticides. 170.309(f)(1)

Provide Emergency Informationfiz0.309(f)(2) Provide all of the following
information to the treating medical‘personnel:

Copies of the applicable SDS, the pesti€ide product name, EPA registration
number and active ingredient(s) for each pesticide product to which the
person may havefbeen exposed.

Type of application,or how the pesticide was used on the agricultural
establishment.

The circumstances that could have resulted in exposure to the pesticide.

DECONTAMINATION SUPPLIES FOR WORKERS &
HANDLERS

To prevent, or mitigate/pesticide exposures, the
agricultural employer is required to provide supplies
to each worker (including early-entry workers) or
handler for routine washing to remove pesticide
residues, emergency decontamination, and
immediate eye-flushing in certain situations. What
supplies must be provided, when, where, and for
how long are covered in Chapter 3 for Workers and

Chapter 4 for Handlers.
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PESTICIDE SAFETY TRAINING

All workers and handlers employed by an agricultural employer must receive
annual WPS training as a worker or as a handler (except as provided for in the
exemptions or exceptions). Employees must receive WPS training before they
perform any worker or handler task on the establishment. Presented below are
the training requirements for both workers and handlers. Additional information
on worker training is in Chapter 3 and on handler training in Chapter 4.

The following are key requirements for training workers and handlers:

e There is no grace period for WPS training!
The agricultural employer must ensure that
WPS is completed within the last 12 months
before:

o Any worker enters a treated area on@n
agricultural establishment where a WPS
labeled pesticide product has been used, or
a REI for such pesticide has been in effect
within the last 30 days.

o Any handler conducts any handlingitasks, unless the worker or handler is
currently:

e Certified as an applicator ofirestricted use pesticides.

e Trained as@WPSihandler within the last 12 months.

e Certifieddas a crop advisor by a program acknowledged as
appropriateiin writingiby, EPA ar the State or Tribal agency responsible
for pesticide ‘enforcement. 170.401(b)

e Only qualified trainers may provide WPS training.

Traindworkers and handlersiannually.

e Provide training in @ mannerthat the workers or handlers can understand,
using‘aytranslator if necessary.

e Presenttraining using EPA-approved materials either orally from written
materials or.audio-visually.

e Keep records‘afiworker or handler training for 2 years.

Make training records available to employee upon request.

e All training requirements are effective January 2, 2017 EXCEPT the
expanded training content which is effective January 2, 2018.

The expanded content of training topics is the only requirement of worker and
handler training that has a delayed implementation date of January 2, 2018 (or
no more than 6 months after EPA has published the availability of the training
materials but not before January 2, 2018). Both workers and handlers will have
to be trained on the same 23 topics with handlers requiring an additional 13
topics (total of 36 topics). Refer to Training Criteria for Workers and Handlers in
Appendix B for information on specific training topics.

Owners of agricultural
establishments and
their immediate
families and certified
crop aavisors are
exempt from WPS
training requirements.
See Exemptions &
Exceptions in Chapter
6.

Valid currently certified
applicators are exempt
from WPS worker and
handler training. Any
worker who has been
trained as a handler
does not need to
receive worker training.

EPA does NOT supply
or issue WPS training
verification cards.

WPS — How to Comply Manual as Revised 2016 20
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The designated
representative (DR)
CANNOT request

a copy of a training
record on behalf of a
worker/handler. The
DR only has the right to
access the application
info and the SDS.

|
An attendance roster of
the WPS training with
all of the training record
information meets

the recordkeeping
requirement.

|
If a worker or handler
was trained at another
establishment, you
may get a copy of the
training record and
keep as your record of
training. If no record

is provided, you must
provide WPS training
and maintain the
training record.
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What topics must the training cover?

Worker and handler training content effective January 2, 2018 is itemized in the
Appendix B. Until January 2, 2018, WPS safety training content remains the
same as the existing rule and will not change although all training materials
used after January 2, 2017 must be approved by EPA.

How often must workers and handlers be trained?

Once every 12 months (annually), counting from the end of the month in which
the previous training was completed. 170.401(a) & 170.501(a)

Training records 170.401(d) & 170.501(d)

Training records for each worker and handler mustde kepton the establishment
for two years from the date of training. The training record must include:

The worker’s or handler’s printed named@nd signature,

The date of training,

Trainer’s name,

Evidence of the trainer’s qualification to train,

Employer’s name,

Information to identify which EPA-approved training'materials were used for
the training (i.e., the EPA document number-eonEPA approval number for the
materials).

WPS trainers are net required to provide each person trained with copy of the
training record. However, they must.provide the record if the trained employee
requests it. Individual training record forms or other methods of maintaining
the requireddraining,information may be developed and used to meet this
requirement.
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Who qualifies to be a WPS trainer? 170.401(c)(4) & 170.501(c)(4)

The person who conducts worker training must: WPS trained handlers
may NOT train workers

unless they meet one

e Currently be a certified applicator of restricted use pesticides (in any category of the qualifications

of certification), or for conducting worker
e Currently be designated as a trainer of certified pesticide applicators, training.
handlers or workers by the EPA or the state, or tribal agency having o
jurisdiction, or [0
e Have completed an EPA-approved pesticide safety train-the-trainer program ".'.J
for trainers of workers. %
e
The person who conducts handler training must: WPS training materials [l
produced by EPA will
° Current_ly b_e a certified applicator of restricted use pesticides (in any category %Z?;ZZ%’Z?E;’?PA
of certification), or publication number.
e Currently be designated as a trainer of gertified pesticide applicators or WPS training materials
handlers by a state, federal, or tribal ageney having jurisdiction, or developed by others

and approved by
EPA will bear an EPA
approval number and
an EPA statement of
How is training to be conducted? 176 40ic)(1) & 170.501(c)(1) approval for use for
WPS training.

e Have completed an EPA-approved pesticideisafety train-the-trainer program
for trainers of handlers.

Trainers of workers or handlers must:

e Use EPA-approyed training materials;
e Present the training orally from written'materials or audio visually, —
e Present the informatienfdin a manfer, that the trainees can understand, using a Anyone who trains
translatorifinecessar workers must use
A Y ) L. . , . non-technical terms.
e Be present at alltimes during the training to respond to trainees’ questions, Example: Instead of
e Ensure training quality by providing an environment conducive to training that referring to a symptom

is reasenably free of distractions. of heat exhaustion as
hyperthermia, say that
the body is getting too
hot and you could get
very sick and maybe
die if action is not taken
immediately.
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|
Workers and handlers
must receive
establishment-specific
information in addition
to general pesticide
safety training.

|
If a worker/handler is
WPS trained at farm

A and later in the
summer starts to work
for farm B (and the
agricultural employer
of farm B obtains the
worker’s/handler’s
training records), the
farm B agricultural
employer only needs
to provide the worker/
handler with the
establishment-specific
training which requires
no recordkeeping.
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ESTABLISHMENT-SPECIFIC INFORMATION 170.403 and 170.503(b)

The agricultural employer must provide information specific to their agricultural
establishment to workers and handlers when they first enter the establishment
and before beginning WPS tasks in areas where, within the last 30 days, a WPS
product has been applied or an REI has been in effect.

The agricultural employer must inform workers and handlers, in a manner they
understand, about the location of the following on the establishment:

e Pesticide safety information,
e Pesticide application and hazard information, and
e Decontamination supplies.

Establishment-specific information must be proyvided even if the worker or
handler has already received the annual pesticide safety training'en another
establishment and verification of such training is provided to the agricultural
employer. Recordkeeping is NOT required for providing this information.

Providing establishment-specific infermation is not.a requirement for Commercial
Pesticide Handler Employers.
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EMPLOYER INFORMATION EXCHANGE

This exchange of
information can be
accomplished through

Whenever a handler, including crop advisors,
of a commercial pesticide handler employer

e . electronic media,
(CPHE) conducts pesticide handling tasks on telephone or other
an agricultural establishment, the agricultural means.

employer must provide the CPHE with specific
information about treated areas on the
establishment they will be working on.

Conversely, the CPHE (for-hire or custom applicators) must provide the
agricultural employer, as their customer and the operator of the agricultural
establishment, with certain information about a pesticide before applying it on the
establishment.
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Information provided to the commercial pesticide handler employer
(CPHE) from an agricultural employer 470.309(4

The operator of an agricultural establishment mustinform the hired CPHE (for-
hire/custom applicators or crop advisors) of the following:

e The specific location and description of anytreated areas on the agricultural
establishment under a REI that the commerciallhandler may be in (or walk
within 1/4 mile of), and

e Any restrictions ofi entering those areas.

The CPHE must inform their handlenef the information provided by the
agricultural employer. 170:813 (h)

Information provided to an agricultural employer from a commercial
pesticide handler employer (CPHE) 170.313(h) & (i)

To allow anagricultural employer to inform workers on the establishment about
a pesticide applicationfthat is, or will be performed, the CPHE (for-hire/custom
applicator) must inform the agricultural employer of the following:

e Specific location and description of the area(s) on the agricultural
establishment that are to be treated with a pesticide,

Date and start and estimated end times of the application,

Product name, EPA registration number, and active ingredient(s),

REI for the pesticide,

Whether the pesticide labeling requires posting, oral notification or both, and
Any other specific requirements on the pesticide labeling concerning
protection of workers and other persons during or after application.
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|
It is important for
agricultural employers
to make arrangements
with the CPHE on

how they will receive
the required pesticide
application information
so they can take the
necessary steps to
protect workers and
other persons on the
establishment during
pesticide applications,
provide notification of
pesticide applications
to workers, and provide
the application and
hazard information at
the central display site.
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What if the information changes?

The agricultural employer must be provided with updated information PRIOR to
the application when there are any changes to:

The location to be treated,

REl,

Method of notification,

Labeling requirements to protect workers/other persons, or
The start time if it will be earlier than estimated.

Changes to the estimated application end time of less than one hour do not
need to be reported to the agricultural employer.

If the product information changes or there are other changes,to the date, start
and end time, the CPHE must provide the updated informationite the agricultural
employer within 2 hours after completing thé application.
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RETALIATION AGAINST EMPLOYEES IS PROHIBITED

The agricultural employer, their supervisors or others cannot intimidate,
threaten, coerce, discriminate against, prevent, discourage, or fire any worker or
handler from complying or attempting to comply with the WPS. Additionally, the
agricultural employer cannot retaliate in any manner if:

e Any worker or handler refuses to participate in any activity that the worker or
handler reasonably believes to be in violation of the WPS,

e Any worker or handler has, or is about to report WPS noncompliance to
appropriate authorities for enforcement of WPS provisions, or

e Any worker or handler agrees to provide informatiof to the EPA or any duly
authorized representative of a Federal, State ordribal government about
WPS compliance, or assists or participates in any manner,in an investigation,
proceeding, or hearing concerning WPS cempliance.
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Retaliation is a serious violation of federal law (170.315)

For example: If the employer or supervisor refuses,to provide PPE or tells a
worker to enter a treated field witheutyproviding specific information and PPE,
and the employee files a complaintto autherities, the employer may not fire
or threaten that person in any manner or allow-any.acts of retaliation by any
employee.

EMPLOYER RESPONSIBILITIES FOR WPS VIOLATIONS

Penalties for noncompliance 1703#7

Agricultural’and handler employers can be subject to civil and criminal penalties
if they do not comply with the federal WPS including all revisions to this rule.
Failure ta'eomply is a pesticide misuse violation since the WPS is referenced on
applicable pesticide labeling. Failure to comply with distinct requirements of the
WPS can resulhin independently assessable charges, even if the violative acts
occurred during enegesticide application. See Chapter 7 - Enforcement

Employer responsibilities for supervisors or labor contractors
assigned to carry-out WPS requirements

The Federal Insecticide, Fungicide and Rodenticide Act (FIFRA) includes
provisions that hold owners and agricultural employers liable for a WPS penalty if
another person employed by or acting for them including labor contractors, farm
managers and/or other supervisors, fails to comply with any WPS requirements.
The term “acting for” includes both employment and contractual relationships.
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Chapter 2'presented the WPS protections agricultural employers must provide
to workers andyhandlers. This chapter describes the additional protections that
agricultural employers are required to provide to their workers.
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TRAINING AGRICULTURAL WORKERS

Owners of agricultural establishments and their immediate families are exempt
from worker training requirements of the WPS. See Chapter 6: Exemptions and
Exceptions. In addition, certified crop advisors and currently certified applicators
are exempt from worker and handler training. Any worker who is trained as a
handler does not need to receive worker training.

Review key points of worker training 170.401

The annual training requirements for workers and handlersgare presented
in Chapter 2. The following is a review of the key points of WPS training for
workers:

There is no grace period for WPS training! Before any worker enters a

treated area on an agricultural establishment where a WPSilabeled pesticide

product has been used or a REI for sugh pesticide has been ineffect within

the last 30 days, the agricultural employernmust ensure that each worker

has completed WPS training within the last32dmonths, unless the worker is

currently:

o Certified as an applicator of restricted use pesticides,

o Trained as a WPS handler within thellast 12 months, or

o Certified as a crop advisor by a progfam acknowledged as appropriate
in writing by EPAenthe State ar Ifibal agency responsible for pesticide
enforcement. 470.401(h)

Train workers every 12 months. 170.401(a)

Only qualified trainers (described,in Chapter 2) may provide training and

must be present during the entire training program to respond to questions.

170.40 YEYET) & ()

Proyide training in‘alanguage or manner the workers can understand, such

as using a translator.170.401(c)(1)

Presentiraining using EPA-approved materials either orally from written

materials‘or, audio-visually. 170.401(c)(1)

Keep trainingrecerds for 2 years. 170.401(d)(1)

Provide training records to worker employees upon request. 170.401(d)(2)

All training requirements are effective January 2, 2017 EXCEPT the

expanded training content, which is effective six months after EPA announces

the availability of training materials, but not earlier than January 2, 2018.

170.401(c)(3)
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Worker training content 170.401(c)(2) & (3)

On January 2, 2017 all WPS training requirements are effective except the
expanded content of worker training. All training materials used after January
2, 2017 must be approved by EPA, but can include the “old” WPS worker
training content or the “new” expanded WPS worker training content.

On January 2, 2018 (or six months after EPA announces the availability

of training materials but not earlier than January 2, 2018) WPS training for
workers must use EPA-approved materials that include the “new” expanded
WPS worker training content. See Appendix B for the full list of points that must
be included in the “new” expanded WPS worker training.

All EPA-approved training materials (videos, manuals, flipcharts, etc.) that
cover the “new” expanded worker training content will be clearly marked to
indicate the expanded content.
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No one other than

an appropriately
trained and equipped
handler involved in
the application may
be in the AEZ during
an application of WPS
pesticides.

Basically, the

AEZ requires that
agricultural employers
keep workers and other
persons a specified
distance away from the
pesticide application
equipment when
pesticide applications
are taking place.

Effective January 2,

2017:

e  The agricultural
employer must
not allow any
workers or other
persons in the
AEZ that is within
the boundaries
of the agricultural
establishment
when the
application is
occurring.

Effective January 2,

2018:

e  Handlers must
suspend pesticide
applications if any
person enters or is
in the AEZ.
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AGRICULTURAL EMPLOYER
REQUIREMENTS DURING PESTICIDE
APPLICATIONS 170.405

The WPS includes several provisions to prevent
workers, unprotected handlers and other persons
from pesticide exposure during applications. Some of
these requirements are for agricultural employers and
are described in the following sections of this chapter.
Chapter 4 covers other requirements specifically for
handler employers and/or handlers.

Entry restrictions for outdoor production - application exclusion
zone (AEZ)

The “Application Exclusion Zone” or AEZ is@ zone or area surrounding pesticide
application equipment that exists only during outdoof production pesticide
applications. When WPS pesticide applicationsiarefin progress on their
establishments, agricultural employers must notallow or direct any worker or
other person, to enter or to remain in‘the treated area,or the AEZ that is within
the boundaries of the establishment. 170.405¢a)(2)

After the application is complete, the AEZf0 longer exists and the treated area is
subject to the REI spegified on the pesticide product labeling and to the relevant
WPS restrictions aftér applications. 170.405(a)(2) & (3)

The requirement for the“agficultural"employer to keep persons out of the AEZ
only appliesqwithimthe boundaries of the establishment because the agricultural
employerfcannot be expected te control persons off the establishment. There is a
WPS provision to suspend applications (discussed in Chapter 4) that does apply
beyond the,boundaries of the establishment because the handler (applicator) and
handler employer do have control over the pesticide application.

Remember; as always, if the pesticide product labeling requires more
protective distances or is more stringent than the WPS requirements in
any way, you must follow the label directions.
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Measuring the application exclusion
zone (AEZ) Measure the AEZ

Measure the AEZ from the application starting from each

. . . . . dispersion point or
equipment horizontally in all directions. The nofz,e on t’,),e pesticide

AEZ moves with the application equipment application equipment
like a halo around the application A — and extend horizontally
equipment. Once the application is over, in all directions.

the AEZ does not exist.

Size of the application exclusion zone (AEZ)
The size of the AEZ is determined by the application meéthod and spray quality.

Spray quality (defined by the American Society of Agriculturaland Biological
Engineers (ASABE) Standard S-572.1) considers several factors including the
nozzle design, system pressure, and speedd®f the application equipment. The
eight spray quality categories (referenced innozzle charts) include:
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e Smaller than medium:
o Extra fine (XF)
o Very fine (VF)

o Fine (F)

e Medium or larger:
o Medium (M)
o Coarse (C)
o Very coarse (VC)
o Extrascoarse, (XC)
o Ultra coarse (UC)

AEZ mustbe a minimum of 100 feet when the pesticide is applied:

e By air (fixedhwing of helicopter),

By air blast,

e As a spray using a spray quality smaller than medium (i.e., fine, very fine or
extra fine), or

e As a fumigant, smoke, mist, or fog.

|
Situations where no

AEZ is required include
applications of granular

AEZ must be a minimum of 25 feet when the pesticide is:

e NOT applied in a manner that would require a 100 foot AEZ, and pesticides, soil-
e |s sprayed from a height of greater than 12 inches from the planting medium incorporated pesticides
(soil) using a spray quality of medium or larger (i.e., medium, coarse, very (not fumigants);

re-plant, at-plant, and
coarse, extra coarse and ultra-coarse). pre-p P

spot-spray pesticide
. . C . applications as long as
No AEZ is required when the pesticide is applied in a manner other than those they are less than 12
covered above (i.e., less than 12 inches from the soil with medium or larger spray  inches from the soil and
quality). use a medium or larger
spray quality.

WPS — How to Comply Manual as Revised 2016 31



32

Entry restrictions - enclosed space production

Enclosed space production pesticide applications also have precautions and
restrictions during applications of WPS-covered pesticides.

During pesticide applications in enclosed space production areas, the agricultural
employer must not allow or direct any worker or other person, other than an
appropriately trained and equipped handler involved in the application, to enter or
to remain in specific areas for specified times and/or conditions. 170.405(b)(1)

The following table (Table 1) identifies the entry restrictions,when applying
pesticides for enclosed space production to ensure workers and other persons
are not exposed to the pesticide(s) being applied. Thedestrictions depend on the
types of pesticides or application methods used.
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Table 1. Entry Restrictions During Enclosed Space Production Pesticide
Applications (ventilation criteria)

A. When a pesticide is | B. Workers and C. Until: D. After the
applied: other persons, other expiration of time
than appropriately specified in column
trained and equipped C, the area subject
handlers, are to the restricted-
prohibited in: entry interval is:
(1) As a fumigant. Entire enclosed space | *The No post-application
plus any adjacent ventilation entry restrictions
structure or area that criteria aré | required after criteria
cannot be sealed off met. in column C are met.
from the treated area.
(2) As a smoke, mist, or | Entire enclosed space. | *The Entire enclosed
fog, or as a spray using ventilation | space.
a spray quality of smaller criteria are
than medium. met.
(3) Notasin (1) or (2), Entire enclosed spacey, | *The Treated area.
and for which a respirator ventilation
is required for application Criteria are
by the pesticide product met.
labeling.
(4) Not asin (1), (2) or Treated area plus 25 Application | Treated area.
(3), and: feet in all directions is complete.
of the treated area,
e from a height of but not outside the
greater than 12 enclosedispace.
inches from the
plantingsmedium;,or
e as aspray using
a spray quality of
medium or larger.
(5) Otherwise: Treated area. Application [ Treated area.
is complete.

* When column C of the Table specifies that ventilation criteria must be met,
ventilation must continue until the air concentration is measured to be equal to or
less than the inhalation exposure level required by the labeling. If no inhalation
exposure level is listed on the labeling, ventilation is complete when one of the
following conditions is met:

i. Ten air exchanges are completed.
ii. Two hours of ventilation using fans or other mechanical ventilating

systems.

iii. Four hours of ventilation using vents, windows, or other passive

ventilation.

iv. Eleven hours with no ventilation followed by one hour of mechanical

ventilation.

v. Eleven hours with no ventilation followed by two hours of passive

ventilation.

vi. Twenty-four hours with no ventilation.

WPS — How to Comply Manual as Revised 2016
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|
Measuring air
exchanges requires
specific equipment. If
you do not have that
equipment, rely on
other options based
on time, mechanical
ventilation (such as
fans) and/or passive
ventilation.
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|
The agricultural
employer’s
responsibilities with
respect to the REI

are limited to keeping
workers — but not
other persons — out

of the treated area.
However, there may
be other factors — such
as liability or state/
local restrictions — for
agricultural employers
to want to keep “other
persons” out of treated
areas during the REI.

|

Do not allow any

workers to enter a

treated area until:

e The REI has
expired,

e All no-entry
warning signs
that may have
been posted
are removed or
covered, and

e  The application
information and
hazard information
is posted.
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WORKER ENTRY RESTRICTIONS AFTER PESTICIDE
APPLICATIONS 170.407 &170.309(1)

After any WPS pesticide application is made on an agricultural establishment, the
agricultural employer must not allow or direct any worker to enter or to remain in
the treated area during the REI specified on the pesticide product labeling.

Worker entry restrictions after pesticide application is complete -
outdoor production

When an application of a WPS labeled pesticide to an area of outdoor production
is complete, the agricultural employer must keep any worker out of the treated
area:

Until the REI specified on the pesticide product labeling has, expired,

All treated area warning signs have beenfdemoved or coveredy, and

The applicable pesticide application information and safety data’sheet is
displayed at the central location.

Worker entry restrictions afterpesticide application is complete -
enclosed space production 170.407(5)

After the application of a WPS-labeled pesticidetoyan area of enclosed space
production, the agriculturakemployer must keep any worker out of the area
specified in column Df Table\1. Entry Restrictions During Enclosed Space
Production Pesticide Applications until:

e The REI specified onithe pesticide‘product labeling has expired,

e All treated areawarning signs have been removed or covered, and

e Thepesticide applieation infermation and safety data sheet is displayed at the
central location.

Although there,is no longer an absolute requirement to remove warning signs
within 3 days ofithe expiration of the REI, if the warning sign is not removed or
covered, the area'miust be treated as if it is still under a REI.

When two or more pesticides are applied to a treated area at the same time, the
enforceable REI is the longest of all applicable REls.
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NOTIFICATION OF ENTRY RESTRICTIONS 170409

To inform workers of where pesticide applications have taken place on an
agricultural establishment and of the entry restrictions for each situation, the
agricultural employer must notify workers of restrictions to keep workers out of
a treated area for a specified period of time. There are different ways to notify
workers (oral, posting, and double natification) and different situations when to
use one method or another.

When is worker notification of entry restrictions required?

Double notification 170.409(a)(i)

Some pesticide products have a labeling statement that requires both the posting I
of warning signs to treated areas AND oral notification to werkers. This is known Double notification

as double notification. The agricultural employerfmust notify werkers BOTH orally can apply to outdoor
and by posting when labeling requires doublefnotification. Any pésticide product ’e’; %7:;:3’;52;
labeling that requires double notification mast be followed as it is more stringent production areas.

than the WPS notification requirements.
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Post warning signs:

Outdoor production areas — with RElsigreater than,48 hours 170.409(a)(ii)

If a pesticide is applied to an outdoar production,area and the product labeling
requires a REI greater than 48 hours; thenavorkersimust be notified of the
application by posting warning signs.

Enclosed space production areas — REls greater than 4 hours 170.409(a)(iv)

If a pesticide is appliedte an enclesed space production area and the product
labeling requires.a REI greater than 4 hours, then workers must be notified of the
applicationfby posting,warning,signs.

Post warning signs or give oral warning to workers:

Outdoor production areas — with REls equal to or less than 48 hours
170.409(a)(iii)

If a pesticide is appliedto an outdoor production area and the product labeling
requires a REI equalto or less than 48 hours, then workers must be notified of
the application by either posting warning signs or giving them an oral warning.
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Enclosed space production areas — REls equal to or less than 4 hours
170.409(a)(v)

If a pesticide is applied to an enclosed space production area and the product
labeling requires a REI equal to or less than 4 hours, then workers must be
notified of the application by either posting warning signs or giving them an oral
warning.

Below is a summary of the posting and notification requirements for pesticide
products with labeling that do not require double notification.

Treated Site Restricted Entry Post Warning Sign | Post Warning Sign
Interval (REI) or Oral Notification

Outdoor >48 hours X

Outdoor <48 hours X

Enclosed Space >4 hours X

Enclosed Space <4 hours X

When is worker notification of entry restrictions not required?
Notification of a worker is not required (oral or pested warning signs) if the
agricultural employer can ensure to,meetone of the fallowing:

e For Enclosed Space Production: The worker will not enter any part of
the entire enclosegd structure or space from the beginning of the application
until the end of@any REI.

e For Outdoor Production:The worker will not enter, work in, remain
in, or pass on foot through the treated area or any area within 4 mile of
the treated area,on the agricultural employer’s establishment, from the
beginning of the'application until the end of any REI.

e For Enclosed Space Production or Outdoor Production: The worker
was involved in the application of the pesticide as a handler, and is fully
aware oOf the location of the treated area, timing of the entry restrictions and
restrictions.@n entering that area.

Oral notification 170.409(c)

Oral notification of the entry restrictions of a pesticide application provided to
workers on an agricultural establishment must be in a language or manner that
the workers can understand.

The oral warning must be given to the worker:

e Before the application begins if a worker will be on the agricultural
establishment at the time of the application.

e At the beginning of the worker’s work period if a worker arrives while an
application is taking place or a REI for a pesticide application is in effect.
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The oral warning must include:

e The location(s) and description of any treated area(s) subject to the entry
restrictions either during or after the application,

e The dates and times when entry is restricted, and

e Instructions not to enter the treated area or an AEZ during an application
and that entry to the treated area is not allowed until the REI has ended and
all posted warning signs are removed or covered. Early-entry workers are
allowed to enter a treated site under an REI only under specific conditions
(see the section in this chapter on Early-Entry Workers).

Posted warning signs 170.409(b)(1)

Posted warning signs advising workers of entry regtrictionsiinto treated areas
must meet all of the criteria regarding the content, size, timingyand location of
posted warning signs.
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e Worker entry into treated areas is not allowed while the signs are posted —
even if the REI has expired - unless under'spetial “early-entry” provisions
(see the section in this chapter,on Early-Entry"Workers).

e If there are several contiguous areas,that are treated with pesticides on a
rotating or sequential basis, the'entire area,may be‘posted. However, workers
are prohibited from the entire posted arga except for those that meet the
criteria and conditionsras,early-entry workers.

When is the warning sign to be posted or taken down? 170.409(b)(1)

e Post warning signs priarto but na'earlier than 24 hours before the scheduled
applicatiomiofithe pesticide.

e Warning signs areito remain posted throughout the application and any REI.

e Remove or cover warning signs within three days after the end of the REI (or
end of the application if there is no REI). Signs may remain posted only if the

posted area is treated as if it were under a REI by: ——

o Instructing anyavorkers on the agricultural establishment that may come All posted signs must
within %4 mile‘of the treated area not to enter the treated area, and remain visible and

o Ensuring workers do not enter the treated area, other than permitted legible during the time

they are required to be

early-entry activities. posted.
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Additional information
such as the name of
the pesticide and the
date of application

may be added to the
warning sign if it does
not detract from the
size and appearance or
change the meaning of
the information.

The words on the
warning sign in Spanish
may be replaced with
equivalent terms in

a different language
(non-English) if that
language is read by the
largest group of workers
at your agricultural
establishment who do
not read English. No
other changes may be
made to the format of
the sign.
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What must be on the warning sign? 170.409(b)(2)

DANGER PELIGRO
PESTICIDES _ PESTICIDAS

The warning sign must have:

e A white background,

e The words “DANGER” and “PELIGRO”,
“PESTICIDES” and “PESTICIDAS” at the top of the
sign,

e The words “KEEP OUT” and “NO ENTRE” at the
bottom of the sign,

AR,

—

<

KEEP OUT
NO ENTRE

e All letters clearly legible, and

e Acircle containing an upraised hand on the left and a‘stern face on the right
must be near the center of the sign. The inside of the,circle must be red with
the hand and a large portion of the face must be'in white. The length of the
hand must be at least twice the height of the,smallest letters. The length of
the face must be only slightly smaller thandhe hand.

What size should the sign be? 170.409(6)@)

The standard sign must be at least 14 inches by 16 inches with letters one inch
high.

The WPS allows smaller warning signs to be used to provide flexibility in
situations where a smaller sign is more appropriateor practical, such as where
the treated area is too smallte accommadate the larger sign. Smaller warning
signs may be used as§'long as the following conditions are met:

If the warning sign has:

e 7/8 inch high letters for “DANGER” and “PELIGRO”,

e Remaining letters that are atleast V2 inch high, and

e Aredecircle that is at least 3 inches in diameter with the upraised hand and
stern face.

If the warning sigh,has:

e 7/16 inch high letters for “DANGER” and “PELIGRO”,

e Remaining letters that are at least % inch high, and

e Ared circle that is at least 12 inches in diameter with the upraised hand and
stern face.

Signs any smaller are not allowed under any circumstances.
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Minimum Height in Inches
Overall size | Size of |Red Circle | Lettering Lettering | Posting
of sign Hand Graphic ]“or Words ) for Other | Locations The revised WPS
DANGER” & | Words did not change the
“PELIGRO” specifications for the
Visible from warning sign.
points of entry,
including
147 x 16" o 3" 17 1 access roads,
border of
worker housing
within 100 feet,
footpaths ™
Same as E
" standard sign =
(approx.)* 1” 3” U8’ 175 and every 50 =
pprox. feet around (@
perimeter
Same as
I standard sign
?a” ro’)‘( 5)3 Y 117 7116 % and every 25
pprox. feet around
perimeter
*The overall sizes of the smaller signs are\not actually specified in the WPS.
These are the approximate Sizes ofisigns needed to accommodate minimize
sizes of the letters and red circle graphic that are specified.
Wheredo post warning signs 170.409(b)(3)(ii) & (i)
I
Standard sign in outdoor production areas Worker housing area
When using the standard sign (14” x 16”), post the signs so they are visible from is defined as any place
all reasonably expected points of worker entry to the treated area. This includes il ﬁ,‘;fg/figg/;’r'a‘?r
at least each access'road, each border with any worker housing area within 100 establishment where
feet of the treated area, and each footpath and other walking routes that enter housing or space for
the treated area. Where there are no reasonably expected points of worker entry, housing is provided for
signs must be posted in the corners of the treated area or in any other location workers or handlers

by an agricultural
employer, owner, labor
contractor, or any other
person responsible

for the recruitment

or employment of
agricultural workers.

that gives maximum visibility.
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Standard sign in enclosed space production areas

When using the standard sign (14” x 16”) and the entire structure or space is
subject to a REI or ventilation criteria, post the signs so they are visible from
all reasonably expected points of worker entry to the structure or space. If the
treated area is a subsection of the structure or space, post the signs so they
are visible from all reasonably expected points of worker entry to treated area
including each aisle or other walking route that enters the treated area. Where
there are no reasonably expected points of worker entry, signs must be posted
in the corners of the treated area or in any other location that gives maximum
visibility.

Smaller signs
When using smaller signs, post signs in the locations‘required for the standard
sign and:

e No farther than 50 feet apart around the perimeter of the treated area if the
letters for DANGER and PELIGRO arefat least 7/8;inch in height or

e No farther than 25 feet apart around the perimeter of the treated area if the
letters for DANGER and PELIGRO are at least 7/16 inch in height.
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DECONTAMINATION SUPPLIES FOR WORKERS

Agricultural employers of workers must make
sure that decontamination supplies are provided
to workers who are working in a pesticide-treated
area where a WPS labeled pesticide product has
been used or a REI for such pesticide has been in
effect within the last 30 days, and are doing tasks
that involve contact with anything that has been
treated with the pesticide, including soil, water, or
plants. 170.411(a)

When must decontamination supplies be provided for workers?

Provide decontamination supplies when any WPS pesticide applied to the treated
area has:

e A REI greater than 4 hours. Provide the decontamination supplies until 30
days after the end of the REI.

e AREI of less than or equal to 4hours. Provide decontamination supplies until
7 days after the REI expires.
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What supplies must be provided.to workers?

e Water — The agrietltural employer. must provide at least 1 gallon of water for
each worker at the beginning of the Work period. The water must be a quality
and temperature that willilnetieause injury or illness if it contacts skin or eyes,
or is swallowed. If a'water source‘ishused for mixing pesticides, it cannot be
used fordecontamination, without taking additional precautions to prevent
contamination of'the water by pesticides (e.g., back-flow prevention device,
airgap, etc.).

e Soapand single use towels — enough for workers’ needs. Hand sanitizers
or wet towelettes do not meet the requirement for soap or towels.

Where must decontamination supplies be located?

All decontamination supplies for workers must be located together and be
reasonably accessible to where the workers are working (generally within 14 mile
of the workers) and be outside of any treated area or an area under a REI.

For worker tasks performed more than ' mile from the nearest point reachable
by vehicles (cars, trucks, or tractors) or more than ¥4 mile from a non-treated
area, the decontamination supplies may be at the nearest vehicular access point
outside any treated area or area under a REL.
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Employers should make
every effort to schedule
pesticide applications
and worker tasks in a
way that will avoid the
necessity of early entry
of workers into treated
areas.

Anyone doing crop
advisor tasks during an
REI, such as assessing
pest pressure or the
status of plants, is a
handler under WPS
and must receive

the protections for
handlers. See Chapter
4: Handlers and
Chapter 6: Exemptions
and Exceptions for crop
advisors.

The definition of hand
labor does NOT include
operating, moving or
repairing irrigation or
watering equipment.
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EARLY-ENTRY WORKERS 170603

Early-entry workers must be a minimum
of 18 years old.

KEEP OUT
NO ENTRE

The agricultural employer may direct
workers to enter treated areas when a
REl is in effect to perform certain activities
(e.g., moving irrigation equipment, driving
a tractor in the treated area, respond to
agricultural emergencies, perform short-term, limited contact tasks, etc.) provided
that all of the conditions for the specific exception are met. In addition to meeting
the WPS requirements for worker training and beingdprovided the protections of a
worker under the WPS, this section explains what‘additionaliconditions must be
met to allow workers to be “early-entry” workers.

An early-entry worker may only enter a treated area daring a REI under the
following limited situations and must meet all"@pplicable conditions for each
“exception.”

EXCEPTIONS FOR EARLY ENTRY

Exception for activities with no-contact 170.603(a)

e The early-entry worker must not touch anything treated by the pesticide to
which the REI applies. This means no contact with things like soil, water, air,
or surfaces of plantsyThere mustbe no contact with anything that may have
pesticide residues on'it even if the worker wears PPE.

e No early-entry worker is allowed in the treated area under the “no-contact”
exception until any.inhalationyexposure level listed in the pesticide product
labeling has been reached or until any ventilation criteria required for
enclosedyspace production (Table 1. Entry Restrictions During Enclosed
Space Production Pesticide Applications) or by the pesticide product labeling
has been met.

Exception for short-term activities 170.603(b)
Early-entry workers may enter into a treated area where a REl is in effect for
short-term activities if all of the following requirements are met:

e No hand labor activity is performed.

e The time in treated areas, where a REIl is in effect, does not exceed one hour
in any 24-hour period for any early-entry worker.

e No early-entry worker is allowed in the treated area during the first 4 hours
after the application ends.

e No early-entry worker is allowed in the treated area until any inhalation
exposure level listed in the pesticide product labeling has been reached or
any ventilation criteria required for enclosed space production (Table 1. Entry
Restrictions During Enclosed Space Production Pesticide Applications) or by
the pesticide product labeling has been met.
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Hand labor means any agricultural activity performed by hand or with any
hand tool that causes a worker to have substantial contact with plants, plant
parts, or soil and other surfaces that may contain pesticide residues, except
that hand labor does not include operating, moving, or repairing irrigation or
watering equipment or performing crop advisor tasks.

Examples of hand labor tasks include: harvesting, detasseling, thinning,
weeding, topping, planting, girdling, caning, sucker removal, pruning,
disbudding, rogueing, and packing product into containers in the field.

Exception for an agricultural emergency 170.603(c)

An agricultural emergency is a sudden occurrence onset of circumstances
that the agricultural employer could not have anticipated,and could not

have had any control over. This emergency requires entryiinto a treated
area during a REI when no alternative practices would prevent or mitigate

a substantial economic loss. A substantial economic loss means a loss in
profitability greater than would be expected base@ on the experience and
fluctuations of crop yields in previous years. Only losses caused by the
agricultural emergency specifigito the affected'site and geographic area are
considered. Losses from mismanagement are notiincluded when determining
whether a loss is substantial.

An agricultural emergency must be declared by the state department

of agriculture, or thesState or Tribal agency responsible for pesticide
enforcement that@pplies 10 the treated area. The agricultural employer
determines if the.emergency will resultin a substantial economic loss to the
agricultural establishment.

If the labeling,.of any pesticide product applied to the treated area affected by
the emeérgency requires double notification to workers, no early-entry worker
is allowed to spend more tham 4 hours out of any 24-hour period in treated
areas:

No early=entry worker is allowed in the treated area during the first 4 hours
after the application‘ends.

No early-entrypworker is allowed in the treated area until any inhalation
exposure levellisted in the pesticide product labeling has been reached or
any ventilation criteria required for enclosed space production (Table 1-Entry
Restrictions During Enclosed Space Production Pesticide Applications) or by
the pesticide product labeling has been met.

CHAPTER 3

|
State/Tribal pesticide
authorities may declare,
through regulation

or policy, conditions
that constitute an
agricultural emergency
in your state or area of
Indian country rather
than identifying an
agricultural emergency
on a case-by-case
basis. Check with

the appropriate
pesticide regulatory
authority to find out

if there are general
conditions or scenarios
that are considered

to be agricultural
emergencies that
could apply to

your agricultural
establishment.
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|
Only appropriately
trained and equipped
pesticide handlers may
operate, move, or repair
the parts of chemigation
equipment that may
contain pesticide
residues. Chemigation
equipment is equipment
used to apply pesticides
with irrigation water.
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Exception for limited contact and irrigation activities 170.603(d)

This exception allows early entry into a treated area where a REl is in effect to
conduct:

e Irrigation activities or

e Unforeseen activities that have limited contact with treated materials (plants
or soil).

e However, all of the following requirements must be met:

o No hand labor activity is performed.

o The time in treated areas, where a REl is in effect,.does not exceed 8
hours in any 24-hour period for any early-entry worker.

o No early-entry worker is allowed in the treated area during the first 4
hours after the application ends.

o No early-entry worker is allowed in the tréated area until any inhalation
exposure level listed in the pesticide groduct labeling has been reached
or any ventilation criteria required for.enclosedsspace production (Table
1: Entry Restrictions During EnclosedSpacefProduction Pesticide
Applications) or by the pesticide productilabeling has been met.

o The task to be performed must be one thatifinot performed before the
REI expires, would cause substantial economigyloss and there are no
alternative tasks that would prevent thelless.

o Except for irrigation tasks, the neéd for the task could not have been
foreseen.

o The early-entry worker has no contact with pesticide-treated surfaces
other than minimal contact with feet, lower legs, hands and forearms.

o The labeling of the pesticide‘preduct applied does not require double
notification:

Limited-Contact Tasks

Tasks where,early-entry workers’ only contact with treated surfaces—including
soil, water, surfaces of plants, crops—is minimal and is limited to their feet,
lower legs, hands;.and forearms. Hand labor tasks are not limited-contact
tasks.

Examples of limited-contact tasks include operating or repairing weather
monitoring and frost protection equipment; repairing greenhouse heating,
air conditioning, and ventilation equipment; repairing non-application field
equipment; maintaining and moving beehives. Limited-contact activities are
those tasks that are not anticipated.

Irrigation related activities are generally anticipated and are not included in the
limited-contact definition; however, they have the same requirements for early
entry.
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Agricultural employer responsibilities to protect early-entry workers
170.605(a) & (b)

For an agricultural employer to direct a worker to perform activities in a treated
area where a REl is in effect, they must:

e Ensure that any early-entry worker is at least 18 years old. 170.605(a)

e Give instructions to early-entry workers. Prior to early entry, give each
early-entry worker all of the following information orally and in a manner that
the worker can understand. 170.605(b)

o Location of early-entry area where work activities are to be performed.

Pesticide(s) applied.

Dates and times that the REI begins and ends:.

Which exception is the basis for the early eftry, andia description of tasks

that may be performed under that exception.

Whether contact with treated surfacesfis permitted under the exception.

Amount of time the worker is allowed to remain,in the treated area.

PPE required by the pesticide productlabeling for early entry.

Location of the pesticide safety information (poster).

o Location of the decontamipation supplies required for early-entry workers.

e Read the Pesticide Label. 170.605(c)iEnsure that each early-entry worker
either has read the applicable pesticide product labeling or has been
informed, in a manner that the worker gan understand, of all labeling
requirements and statements relatedto human hazards or precautions, first
aid, and user safety.

O O O
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|
PPE for early-entry
activities is listed on

the pesticide label

in the “Directions

for Use” section in

the Agricultural Use
Requirements” box.
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PPE FOR EARLY-ENTRY WORKERS 170.605(9) & (e)

It is the agricultural employer’s responsibility to provide each early-entry worker
with the PPE specified in the pesticide product labeling for early entry and
ensure that the early-entry worker uses the PPE as intended according to
manufacturer’s instructions and follow any other applicable requirements on the
pesticide product labeling.

PPE for early entry must meet the standards required for handlers and be
maintained as such. Chapter 4 describes PPE standards for handlers. 170.507(b)
(1) through (9) and 170.507(c) & (d)

The agricultural employer must:

e Not allow or direct any early-entry worker towear PPE unless they have
received instruction in the prevention, regdgnition, and first aid,treatment of
heat-related illness. The worker must know and understand how'to implement
measures sufficient to prevent heat-relatediliness. 170.605(f)

e Provide each early-entry worker with instruction on the proper use and
removal of the PPE, and as apprepriate, on itS‘€leaning, maintenance and
disposal.

e Not allow or direct any early-entry, worker t@awear home or to take home
employer-provided PPE contaminated with pesticides. 170.605(g)



DECONTAMINATION SUPPLIES FOR
EARLY-ENTRY WORKERS 170509 and

170.605(h)-())

During any early-entry activity, the agricultural
employer must provide all of the following
decontamination supplies:

Additionally, when applying a pesticide thataequires protective eyewear, 1 pint
of water must be immediately available to eaeh handler (applicator) in a portable
container (on the applicator’s person or in the ‘application equipment being used).

ADDITIONAL WORKER EMPLOYER REQUIREMENTS CHAPTER 3

At least three gallons of water per early-entry worker at the beginning of
each early-entry work period for routine washing and petential emergency

decontamination, »
Hand sanitizers or wet

SQap' towelettes do not meet
Slngle'use tOWGlS, and the requirement for
Clean change of clothing, such as coveralls or use in an'emergency, soap or towels.

Decontamination and
emergency eye-flush
water must, at all times

Where should the decontamination supplies for early-entry workers when it is available to
be located? 170.605(h) workers, be of a quality

and temperature that

Decontamination supplies for early-entry workers: will not cause illness or

injury when it contacts
the skin or eyes or if it

Must not be in an'area being treated with pesticides. is swallowed,

Must not be in an area under,a REI, unless that location is necessary for the
supplies to be reasonably accessible to early-entry workers.

Must be reasonably accessible to and generally not more than % mile from
early-entry workers.

May be located at the nearest vehicular access point if tasks being performed
are more than % mile from the nearest point reachable by vehicle (car, truck,
or tractor).

Decontaminationd@t the end of exposure period 170.605())

Provide at the site where the early-entry workers remove their PPE:

Soap,

Single-use towels, and

At least three gallons of water per early-entry worker so that the worker may
wash thoroughly after removing PPE.
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Chapter 2 presented the WPS protections agricultural employers must provide
to workers and handlers. Thisichapter describes the additional protections that
agricultural employers.are required to provide to their handlers.

The requirements in this section are for handler employers. As an agricultural
employer, you are a handler employer when you employ handlers directly or
through labor contractors. As a handler employer, you have the responsibility to
provide the required WPS protections for handlers described in this chapter.




You are not a handler
employer if you hire a
commercial pesticide
handler or use a
commercial pesticide
handling establishment
to apply pesticides

on your agricultural
establishment and none
of your employees
conduct any handling
tasks.
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TRAINING PESTICIDE HANDLERS

Owners of agricultural establishments and their immediate families are exempt
from the handler training requirements of the WPS. See Exemptions and
Exceptions in Chapter 6. In addition, certified crop advisors and currently
certified pesticide applicators are exempt from WPS worker and handler training
requirements.

Review key points of handler training 170.501

The annual training requirements for handlers and workersgare presented
in Chapter 2. The following is a review of the key points of WPS training for
handlers:

There is no grace period for WPS training!

Before any handler performs any handlerask, the handleremployer must

ensure that each handler has completed WPS training within the last 12

months, unless the handler is currently:

o Certified as an applicator of restricted usegesticides.

o Certified or licensed as a crop advisor by aprogram acknowledged as
appropriate in writing by EPA'enthe State orTribal agency responsible for
pesticide enforcement. 170.501 (b)

Train handlers every 12 months. 170.50 (&)

Only qualified trainerss(described in,CGhapter 2) may provide training and

must be present during the entire training program to respond to questions.

170.501(c)(1) & (4)

Provide training in‘alanguageior. manner the workers can understand, such

as using a translator.-470.401(c)(1)

Presentdrainingiusing EPA-approved materials either orally from written

matefials or audio=visually: 170.401(c)(1)

Keepytraining records for 2 years. 170.501(d)(1)

Provideitraining records to handler employees upon request. 170.501(d)(2)

All trainingyrequirements are effective January 2, 2017 EXCEPT the

expanded trainingdcontent which is effective six months after EPA announces

the availability'@f training materials but not earlier than January 2, 2018.

170.501(c)(3)
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Handler Training Content 170.501(c)(3)

On January 2, 2017 all WPS training requirements are effective except the
expanded content of handler training. All training materials used after January
2, 2017 must be approved by EPA, but can include the “old” WPS worker
training content or the “new” expanded WPS worker training content.

On January 2, 2018 (or six months after EPA announces the availability

of training materials but not earlier than January 2, 2018) WPS training for
handlers must be conducted using EPA-approved materials that include the
“new” expanded handler training content. See Appendix B for the full list of
points that must be included in the “new” expanded WPS handler training.

All EPA-approved training materials (videos, manuals, flipcharts, etc.) that
cover the “new” expanded handler training will be clearly marked to indicate the
expanded content.
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To explain a WPS
concept “in a manner
handlers can
understand” means the
information may need
to be read, or written

in a different language,
provided with a hands-
on demonstration to
“show” the topics, use
graphics, allow time for
questions and answers,
or whatever mechanism
is successful in
communicating with
employees.

Option: Handlers may
be allowed to read the
labeling themselves, if
they are able to read
and understand it
thoroughly.

In addition to providing
handlers (and workers)
with the general
pesticide safety
training, an agricultural
employer must give
handlers (and workers)
establishment-specific
information described in
Chapter 2. 170.503(b)
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INFORMATION THAT MUST BE PROVIDED TO HANDLERS

In addition to providing the WPS handler training and protections covered

in Chapter 2, the handler employer must also provide handlers with specific
information before they perform any handler activity. The handler must be given
the following information in a manner they can understand.

e Labeling information 170.503(a)(1) & (2)
The handler must either read, or be
informed of, all sections of the pesticide
product labeling applicable to the safe
use of the pesticide, including label use
directions and restrictions. The handler
must be given this information in a
manner they can understand. The
labeling must be available to the handler
at all times during handler activities.

e Application-specific information 170.503(a)(@) Handlers must be made aware
of any entry restrictions, AEZsfand REls that may, apply to the activities being
performed by the handler.

e Pesticide application equipment, 170809() & (/A handler employer must

ensure that:

e Handlers arednstructed in the safe operation of equipment used to mix,
load, transfer; or apply pesticides'before they use the equipment. 170.309(i)

e Each day before using anyequipment to mix, load, transfer or apply
pesticidesythe equipment is inspected for leaks, clogged nozzles, worn or
damaged parts,and equipment is repaired or replaced before it is used.
470.309())
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REQUIREMENTS DURING
PESTICIDE APPLICATIONS

As discussed in Chapter 3, agricultural
employers must comply with certain
requirements during pesticide applications
to protect workers and other persons, such
as bystanders. This section describes

Owners and their
immediate family
members acting as

other WPS requirements during pesticide handlers must comply
applications that directly affect handlers. Agricultural employers who employ with these requirements
. 4 when applying
handlers (i.e., handler employers) and handlers themselfes must comply with pesticides on their
these requirements. establishment.
Do not let pesticides contact workers or any persons. 170.505(a)
The handler employer and the handler musté@nsure that no pesticide is applied
so as to contact, directly or through drift, any,worker apother person, other than
an appropriately trained and equipped handleriinvolved in the application. This is
a requirement for both handlers and handler employers and it is also a labeling
requirement the pesticide applicatormust comply with. 170.505(a) <
o
Suspend pesticide applications\170.505b) E
The application exclusionizene (AEZ)'is described in Chapter 3 in terms of the %
agricultural employer’s responsibilities 10 keep workers and others out of the o
treated area and AEZ,during pesticide applications.
Effective January 2, 2018, there is a different AEZ requirement that applies to
pesticide handlers'making pesticide applications. Specifically, the handler making
a pesticide application must temporarily suspend the application if any worker
or otherperson (other than an appropriately trained and equipped handler
involved with the application) is in the: The “do not contact”
requirement is not
e AEZ for outdeor production applications or limited by distance
e Area required t0'be free of workers or others during enclosed space or the bounaaries of
. . the establishment, so
production applications. it applies to workers

and other persons
whether they are on

or off the agricultural
establishment and
regardless of how far
away they are from the
application.
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Effective January 2,
2017, agricultural
employers must keep
workers and other
persons out of the AEZ.

Fumigant — Any
pesticide product that
is a vapor or gas, or
forms a vapor or gas on
application, and whose
method of pesticidal
action is through the
gaseous state.

Fumigants will most
likely have label
restrictions that are
more restrictive than
WPS including the
label-required Fumigant
Management Plan.
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The handler requirement to suspend the application applies if a worker or other
person is in any portion of the AEZ, the applicator must temporarily suspend the
application and may not proceed until the applicator can ensure that the pesticide
will not contact any persons that are in the AEZ including areas that extend
beyond the boundary of the establishment.

An agricultural employer may not allow a pesticide to be applied, or a suspended
application to be resumed, while any worker or other person on the establishment
is in the treated area or within the AEZ.

Monitor handlers using highly toxic
pesticides 170.505(c)

If a pesticide product that has the skull-and-
crossbones symbol on the front panel of
the pesticide product label is being used,
a handler employer must ensure that the
handler is monitored visually or by voice
communication at least every two hours.

Communicate continuously withthandlers using fumigants in
enclosed spaces 170.505(d)

When a handler isfusing a fumigant pesticide product in
anenclosed space production area, a handler employer
must ensure that.the handler maintains continuous
visual ervoice cantact with another handler stationed
immediately-outside of the enclosed space. The
handler stationed outside of the enclosed space must
haveiimmediate access to and be able to use the PPE
required by the fumigant product labeling for applicators
in case there is a need to assist or rescue the handler
making the application.
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PERSONAL PROTECTIVE EQUIPMENT (PPE) FOR
HANDLERS 170507

Handler employer and handler responsibilities

Handler employers must provide the PPE that is required by the pesticide
product labeling for the handler to use. The PPE provided must be clean and in
proper working condition. For the purposes of WPS, long-sleeved shirts, short-
sleeved shirts, long pants, short pants, shoes and socks are considered standard
attire and do not have to be provided by the handler employer even though such
work clothes may be required by a pesticide product labeling as PPE. 170.507(b)

Handlers are individually responsible for following thé pesticide labeling
directions and wearing the clothing and PPE requirted by theypesticide product
labeling. The “use” of any pesticide product must be consistentwith the label
directions or it is a violation of federal law. 120507(a)

PPE terminology 170.507(b)

For clarification, the following terms, are interpretedhas to their meaning for PPE
when required by pesticide product labeling:

“Chemical-resistant PPE” must beimade of mateérial that allows no measurable
movement of the pesticidegbeing used through the material during use.

“Chemical-resistant apron”/a chemical-resistant apron that covers the front of
the body from mid-chest to the'knees must be worn.

“Chemical-resistant footwear” means one of the following types of footwear
must beavorn:

e Chemical-resistant shoes.
e Chemical=resistant boots.
e Chemical-resistant’shoe coverings worn over shoes or boots.

“Chemical-resistant headgear” must be either a chemical-resistant hood or a
chemical-resistant hat with a wide brim.

“Chemical-resistant suit” must be a loose-fitting, one- or two-piece chemical-
resistant garment that covers, at a minimum, the entire body except head, hands,
and feet.

CHAPTER 4

In the pesticide
labeling, PPE for
handling activities is
listed in the “Hazards
Humans” section.

to

Shoes or boots must
be labeled “chemical-
resistant. Sandals,

cloth or leather shoes

or boots are NOT
chemical resistant.

WPS — How to Comply Manual as Revised 2016
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|
Very few pesticides
require handlers to
wear chemical-resistant
suits because of the
high potential for heat
stress.
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“Coveralls” must be loose-fitting, one- or two-piece garments that cover, at a
minimum, the entire body except head, hands, and feet.

e When the pesticide label requires coveralls to be worn, it means cloth
garments as described above. They are not required to be chemical-resistant.
If full body chemical-resistant protection is required, the label will specify that
a handler must wear a chemical-resistant suit instead of coveralls.

“Gloves” must be the type specified on the pesticide product labeling.

e Gloves made of leather, cotton, or other absorbent matérials may not be worn
while performing handler activities unless gloves made of these materials are
listed as acceptable for such use on the pesticidedproduct labeling.

e Separable glove liners may be worn beneath chemical-resistant gloves,
unless the pesticide product labeling specifically prohibitsitheir use.
Separable glove liners are defined as separate glove-like hand coverings,
made of lightweight material, with or without fingers. Work gloves made from
lightweight cotton or poly-type material are,consid@ered to be glove liners if
worn beneath chemical-resistant gloves. Separable glove liners may not
extend outside the chemical-resistant gloves under which they are worn.
Chemical-resistant gloves withihon-separable abserbent lining materials are
prohibited.

e [f used, separable glove liners must bediscarded immediately after a total
of no more than 10 hours,of use or within 24 hours of when first put on,
whichever comes'first. The liners must be replaced immediately if directly
contacted by pesticide. Used glove liners must not be reused. Contaminated
liners must be dispased‘of in accordance with any Federal, State, or local
regulations:

“Protective eyewear” means one of the following types of eyewear must be
worn:

Goggles

Face shield

Safety glasses'with front, brow, and temple protection
Full-face respirator

“Waterproof” must be made of material that allows no measurable movement of
water or aqueous solutions through the material during use.
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Use, cleaning and maintenance of PPE

To provide protections to handlers in the use, cleaning and maintenance of PPE,
the handler employer must ensure that:

e PPE is used correctly for its intended purpose and is used according to the
manufacturer’s instructions.

e All PPE is inspected for leaks, holes, tears, or worn places before each day of
use. Any damaged equipment must be repaired or discarded.

e All PPE is cleaned according to the manufacturer’s instructions or pesticide
product labeling instructions before each day of reuse,dn the absence of
any such instructions, PPE must be washed thoroughly in detergent and hot
water.

e All washed PPE is dried thoroughly before being storedior reused.

e All clean PPE is stored separately from persenal clothingand apart from
pesticide-contaminated areas.

e Contaminated PPE is made unusable @s clothing or unavailableyfor any use
by anyone, If the PPE cannot or will not be,cleaned properly.

e Any coveralls or other absorbent materials that'have been drenched or
heavily contaminated with a pesticide that hasithe signal word “DANGER”

or “WARNING” on the pesticide labehare not reused and are disposed of in ;
accordance with any applicable'laws orregulations. l|1_1
e Any person who handles contaminated/PPE must wear the gloves specified &
on the pesticide prod@iéhlabeling formixing and loading the product(s) of the F—_—
contaminant(s). Any person handiing &
. . . contaminated PPE
e Contaminated PPE is kept separate froem non-contaminated PPE, other must use the most
clothing or laundry ‘and washed separately from any other clothing or laundry. protective gloves
e Any person.who cleans or launders PPE is informed of all the following: identified on any of

the products which

o That'such equipmentmay be contaminated with pesticides and there are contaminated the PPE.

potentially harmful effects from exposure to pesticides.
o The correct way(8s) to clean PPE and how to protect themselves when
handling such equipment.
o Proper.decontamination procedures that should be followed after handling
contaminated/PPE.
e Handlers havea place(s) away from pesticide storage and pesticide use
areas where they may:
o Store personal clothing not worn during handling activities.
o Puton PPE at the start of any exposure period.
o Remove PPE at the end of any exposure period.
e Handlers are not allowed or directed to wear home or to take home employer-
provided PPE contaminated with pesticides.
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|
Visit OSHA’s web site
for useful information
about occupational
heat exposure and how
to avoid heat stress:
https://www.osha.gov/
SLTC/heatstress/
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Heat-related illness

When a pesticide’s labeling requires the use of PPE for a handler activity,
appropriate measures must be taken to prevent heat-related iliness. This may
include knowing the heat and humidity work conditions, altering time of work
hours to avoid or limit working in the hottest/most humid situations, providing
adequate water breaks and cool-down periods, allowing removal of PPE when
not required, etc.

Exceptions to PPE required by pesticide product labeling

PPE exception allowed for body protection 170.607(a) thfough (c)

e A chemical-resistant suit may be substituted for coveralls. If a chemical-
resistant suit is substituted for coveralls, any labeling requirement for an
additional layer of clothing beneath the coveralls is waived.

e A chemical-resistant suit may be substituted for a chemicalresistant apron.

Boots. If chemical-resistant footwear with Sufficient durability and a'tread
appropriate for wear in rough terrain is not obtainable, then leather boots may be
worn on such terrain.

Gloves. If chemical-resistant gloves withisufficient durability and suppleness are
not obtainable, then during activities with plantsywith sharp thorns, leather gloves
may be worn over chemical-resistantiglovediners. However, once leather gloves
are worn for this use, theéreafter they must be worn only with chemical-resistant
liners and they mustsot be worn for any other use.

PPE exception allowed,when using,closed systems 170.607(d)

When a closedssystem is‘used to transfer pesticide products, all of the following
conditionsfmust be'met in order to use PPE that is different from the PPE
required by the pesticide produeblabeling for a closed system:

1. Theelosed system must be able to remove the pesticide from its original
container and transfer the pesticide product through connecting hoses,
pipes and eouplings that are sufficiently tight to prevent exposure of
handlers tothe pesticide product, except for the negligible escape
associated with normal operation of the system; or when loading intact,
sealed, water soluble packaging into a mixing tank or system, and
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2. All of the requirements for an agricultural employer or commercial
pesticide handler employer must be met, and

e Each closed system must have written operating instructions that are
clearly legible and include:

o Operating procedures for use, including the safe removal of a
probe,

o Maintenance, cleaning and repair,

o Known restrictions or limitations relating to the system, such as
incompatible pesticides, sizes (or types) of containers or closures
that cannot be handled by the system,

o Any limits on the ability to measure a pestic€ide, and

o Special procedures or limitations regarding partially-filled
containers.

e The written operating instructions for the closed'system must be
available at the mixing or loading site’and must be made available to
any handlers who use the system.

e Any handler operating the closedisystem must be trained in its use
and operate the closed system in aceordance with its written operating
instructions.

e The closed system must be,cleaned and maintained as specified in
the written operating instructionsyiand as needed to make sure the
system functions properly.

e All PPE specified in the pesticide product labeling is immediately
available tefthe handler for use in an emergency.

e Protective eyewear must be worn when using closed systems
operating under pressure.
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If the conditions of,(1) and\(2) as outlined above are met, the following
exceptions to labeling-specified personal protective equipment are
permitted:

e Handlers using a closed system to mix or load pesticides with a signal word
of “DANGER? or “WARNING” may substitute the following, instead of the
label specified PPE:

o Long-sleeved shirt,

Long pants,

Shoes and socks,

Chemical-resistant apron,

Protective eyewear, and

Protective gloves specified on the labeling for handlers for the labeling-

specified PPE.

e Handlers using a closed system to mix or load pesticides other than those
with a signal word of “DANGER” or “WARNING” may substitute the following,
instead of the label specified PPE:

o Protective eyewear,
o Long sleeved shirt,
o Long pants, and

o Shoes and socks

O OO0 O0OOo
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|
An enclosed cab is
defined as a cab with a
nonporous barrier that
totally surrounds the
occupant(s) of the cab
and prevents dermal
contact with pesticides
that are being applied
outside of the cab.

|
Although a dust/mist
filtering respirator is an
outdated designation,
some pesticide product
labels still refer to this
type of respirator and
are included in the
exception allowed for
enclosed cabs.

|
A carbon filter is not

a requirement for the
enclosed cab to qualify
for the exemption; only
a properly functioning
air ventilation system.
Any ventilation system
with a standard air
filter is acceptable.

No special filter
requirements must be
met.

|
Under this exception,
respirators and gloves
are not required to

be worn in enclosed
cockpits.
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PPE exception allowed for enclosed cabs 170.607(e)

If a handler applies a pesticide from inside a vehicle’s enclosed cab and all of
the PPE required by the pesticide product labeling for applicators is immediately
available and stored in a sealed container to prevent contamination, handlers
may substitute a long-sleeved shirt, long pants, shoes and socks for the labeling-
specified PPE for skin and eye protection.

e If a particulate filtering respirator (NIOSH approval number prefix TC-84A)
(including a particulate filtering facepiece respirator, which used to be called a
dust/mist or particulate filtering respirator) is required by,the pesticide product
labeling for applicators, the applicator does not havedo wear that respirator
inside the enclosed cab if the enclosed cab has agroperly functioning air
ventilation system which is used and maintained in accerdance with the
manufacturer’s written operating instructions;

e If any other type of respirator is required by the pesticide labeling for
applicators, then that respirator must be‘worn inside the enclosed cab. See
Respirator section on the next page.

Handlers must wear the applicator PPE required by, the pesticide product labeling
if they exit the cab within a treated area,during an application or when a REl is in

effect. Once PPE is worn in a treated area; itymust be removed before reentering

the cab to prevent contamination of the cab:

PPE exception allowed for aerial applications 170.607(e) & (f)

Wearing chemical-resistant gloves when'entering or leaving an aircraft used to
apply pesticides is optionalfunless‘sueh gloves are required on the pesticide
product labelingaif,gloves are brought into the cockpit of an aircraft that has been
used to apply pesticides, the'gloves must be kept in an enclosed container to
prevent'contaminationof the inside of the cockpit.

Handlers applying pesticides from an open cockpit aircraft must use the PPE
specified in theypesticide product labeling for use during an application, except
that chemical-resistant footwear need not be worn. A helmet may be substituted
for chemical-resistant headgear. A helmet with a face shield lowered to cover the
face may be substituted for protective eyewear.

Persons occupying an enclosed cockpit may substitute a long sleeved shirt, long
pants, shoes, and socks for labeling-specified PPE.
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Respirators — requirements & recordkeeping 170.507(b)(10)

The WPS adopted certain Occupational Safety and Health
Administration (OSHA) provisions that require handler
employers to provide medical evaluations, fit testing, and
training to handlers when using pesticide products that
require the use of a respirator. This includes particulate
filtering face piece respirators (formerly known as dust/mist
respirators). These requirements ensure that handlers who
are using pesticides that require the use of a respirator are
provided with a comparable level of pfotection to OSHA’s
respiratory protection requirements.

|

The goal of the

respirator requirements

is to ensure the

handler:

e [s physically
capable of wearing
a respirator,

Self-contained breathing
apparatus (SCBA)*

o

e Receives the

P

Y

Half-mask air-purifying

Filtering facepiece*

D;
N
I/

Full-facepiece air-purifying

intended protection
by having the
respirator fit

respirator* respirator®

Whenever a respirator is required to be waorh by thevpesticide product labeling,

properly, and

e  Knows how to

use the respirator

the correct respirator spegified by the label must be used. Prior to using a
correctly.

respirator, the handlef'employer must provide the handler with the following:
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e Medical evaluation,
e Annual fit testing, and
e Annualfrespiratontraining.

The handler employer must keep records of the medical determinations (proof
of medical'evaluations), fit testing and training for two years from the date
conducted.

A respirator is intended for use by one person only.
Respirators should not be shared by multiple individuals.

*Graphics from the OSHA Small Entity Compliance Guide for the Respiratory Protection Standard:
https://www.osha.gov/Publications/3384small-entity-for-respiratory-protection-standard-rev.pdf
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|
The requirement for

a medical evaluation
applies to all
respirators, regardless
of the type, level of
protection, or whether
it is tight-fitting or
loose-fitting.

|
The handler is to

either deliver the
questionnaire directly to
the PLHCP or seal it in
an envelope and mail it
directly to the PLHCP.

|
There are online
services that conduct
respirator medical
evaluations. Be sure

to select one that is
qualified to operate in
your state.
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Medical evaluation 40 CFR 170.507(b)(10)(iii) & 29 CFR 1910.134

Using a respirator may place a physiological burden on handlers that could
cause injury if the wearer has certain health problems or medical conditions. This
burden varies with the type of respirator worn, the job and conditions in which the
respirator is used, and the medical status of the handler.

A medical evaluation must be conducted to determine whether the handler is
physically able to use a respirator before the handler is fit tested or required to
use the respirator.

The handler employer must identify a physician or other licensed health-care
professional (PLHCP) to perform the confidential medi€al evaluation using a
medical questionnaire or exam. The medical evaluation'must be done at no
cost to the employee. The questionnaire will be provided bysthe PLHCP and
must be based on the questionnaire in the Appendix of this manual (OSHA's Part
A of Appendix C to 1910.134). The questionnaire'is also available in Spanish. See
Appendix E of this manual for respirator forms and reSources.

Prior to providing the questionnaire to the handler, the handler employer must
complete the following information forithe PLHCP:

The type and weight of respirator that the handler will use.

How long and how frequently the handler will use the respirator.

How much physical work the handler will do while using the respirator.
Other PPE the handler will use.

The temperature and humidityyextremes of the working environment.

Handlers must complete the confidential medical questionnaire during
normal working hours or atatime and place convenient to the handler. The
handlet must understand the questions on the medical-evaluation questionnaire.
The handler employer must provide a telephone number for the PLHCP to the
employee in‘case they have questions. The handler’s responses and the
evaluation must not be reviewed by the handler employer and must be
provided directly to the PLHCP.

The PLHCP’s final medical determination must be based on information covered
by the questionnaire. This information can be obtained by evaluating written
responses or by conducting a medical examination that covers all the areas
included in the questionnaire. The handler must be given an opportunity to
discuss the questionnaire and examination results with the PLHCP.

A PLHCP may include any medical tests, consultations, or diagnostic procedures
that the PLHCP deems necessary to make a final determination.

The handler employer is responsible for any costs associated with these
additional medical assessments. However, the employer has the option of
not allowing the handler to undergo further evaluation. If that is the case, the
employer cannot allow that handler to participate in any handler activities that
require the use of a respirator.
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A medical evaluation is required one time unless another medical evaluation
is required for any of the following reasons:

e The medical determination (medical release) is only good for a specified
length of time (often 1, 2 or 3 years).

e The employee reports medical signs or symptoms related to respirator use.

e The PLHCP, a supervisor, or the program administrator recommends a
re-evaluation.

e Fit-test or other program information indicates a need for re-evaluation.

e When changes in the workplace increase respiratory stress on an employee.

e The initial medical examination demonstrates the need for a follow-up
medical examination.

The follow-up medical examination shall include ahy medicahtests, consultations,
or diagnostic procedures that the PLHCP deem$s necessary to.make a final
determination.

Documentation

The PLHCP will send the handler employer and‘the handler a written
determination (medical release) of the medical evaluation results — a handler
can’t use a respirator until this medical determination‘igyreceived allowing such
use. The determination will include the followinguinformation:

Whether the employee‘isimedically able to use a respirator.

Any restrictions on the employee’s use of the respirator.

The need for follow-up medieal evaluations.

Verification that the ' PLHCP has'given the employee a copy of the written
determination:

Recordkeeping
Maintain‘a,copy of the written determination (medical release) for at least two
years, or until.a subsequent medical evaluation is conducted.

All other information regarding the medical evaluation is strictly
confidential and is restricted to only the employee and the PLHCP.

CHAPTER 4
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|
The requirement for fit
testing applies to all
tight-fitting respirators
and does not apply to
loose-fitting respirators.

|
Particulate filtering
facepiece respirators
are required to be fit
tested. Particulate
filtering facepiece
respirators must

be equipped with a
sealable surface to
enable the respirator to
be fit tested.

|
As an example, if

a handler uses a
particulate filtering
facepiece respirator
when using one
pesticide and a
half-face respirator
with organic vapor
cartridges when using
a different pesticide,
the handler must be
fit tested for both
respirators.

|
A handler employer is
allowed to conduct the
fit test for their handlers
or they may also use an
outside party that may
have different respirator
makes, models, styles
and sizes that may

be needed to ensure
the handlers can be
properly fit.
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Annual fit testing 40 CFR 170.507(b)(10)(i) & 29 CFR 1910.134(f)

The purpose of a fit test is to ensure that the respirator forms an adequate seal
with a handler’s face so the respirator provides the intended inhalation exposure
protection.

Handlers must be fit tested for each type of respirator specified by the pesticide
product labeling which they will be using before using the respirator and every 12
months after that. The fit test must be conducted using the exact make, model,
style and size of respirator that the handler uses. If any of that changes, the
handler must be fit tested with the new respirator.

Fit testing must follow OSHA protocols. With respirators,.one size does not fit all.
Two fit-test methods are available to determine the €orrectiit for most tight-fitting
face pieces.

e Qualitative fit test (QLFT). This inexpensive, easy-to-performtest relies on the
respirator user’s response to a test agentsuch asfbanana oil, saccharin, or
irritant smoke. If the user detects the agent while wearing the respirator, the
face piece-to-face seal is not successful andthe test fails. A user who cannot
successfully complete the testimust,be tested with, another face piece, make,
size, or brand.

o This method does not require specialized egquipment or a trained person
to conduct the test.however, the person administering this test must be
able to preparetest solutions, calibrate equipment, perform test properly,
recognize invalid testsand ensure,test equipment is in proper working
order.

e Quantitative fit test (QNFT). An instrument samples the concentration of a
test agent'in‘thesambientiatmosphere and inside the user’s face piece. With
this information a‘quantitative fit factor can be calculated that indicates how
wellthe face piece fits the user; the higher the number the better the fit. This
methodhis more accurate than a qualitative test but also more expensive. The
QNFT requires special equipment, and a trained person must conduct the
test.

Fit testing must be conducted annually and whenever there is a change in
the respirator face piece make, model, style, or size, or if the handler has a
physiological change that affects the seal between the respirator’s facepiece
and the user’s face. OSHA’s protocols to ensure fit tests are done properly
(Appendix A of 29 CFR 1910.134) are to be followed. These protocols may
be found at: https://www.osha.gov/pls/oshaweb/owadisp.show_document?p
table=STANDARDS&p_id=9780.


https://www.osha.gov/pls/oshaweb/owadisp.show_document?p_table=STANDARDS&p_id=9780
https://www.osha.gov/pls/oshaweb/owadisp.show_document?p_table=STANDARDS&p_id=9780
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Recordkeeping
A written record of the fit test must be maintained for 2 years and contain:

Name of handler tested,

Type of fit test performed,

Make, model and size of the respirator tested,

Date of the fit test, and

Results of the fit test

o Pass/fail for qualitative fit test

o Fit factor and strip chart recording or other record of the test results for a
quantitative fit test.

Respirator seal check

Anyone using a tight-fitting respirator must perfosm a respirator, seal check before ——
using it to ensure an adequate seal is achieved each time the respirator is put on. A seal check is not a
There are different ways to check respirator Seals including a posttive pressure fit test!

check, a negative pressure check, or following,the manufacturer’s recommended

check method. A seal check is not a fit test!

How to check the seal of tight-fitting respirators

Positive-pressure check:
1. Block the exhalation valve cover with the palm of your hand.
2. Exhale gently into the facepiece, creating a slight positive pressure.
3. If you can feelair leaking under the facepiece, reposition the facepiece
and repeat steps 1 and2wuntil you have an effective seal.
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Negative-pressure check:
1. Cover the inletiopenings of the cartridges or canisters with palms of your
hands and inhale gently'so that the facepiece collapses.
2. Hald your breathifor about 10 seconds. The seal is effective if the
facepiece stays collapsed.
3. If the facepiece‘expands or you can feel air leaking under the facepiece,

repositioniitand repeat steps 1 and 2.
I

The requirement for
respirator training
applies to all
respirators, regardless
of the type, level of
protection, or whether
e Why the respirator is necessary and how improper fit, usage, or maintenance it is tight-fitting or

can compromise the protective effect of the respirator, loose-fitting.
e What the limitations and capabilities of the respirator are,
How to select cartridges and canisters and know the schedule for changing,
e How to use the respirator effectively in emergency situations, including
situations in which the respirator malfunctions,
e How to inspect, put on and remove, use, and check the seals of the
respirator,
e Respirator maintenance and storage procedures, and
e How to recognize medical signs and symptoms that may limit or prevent the
effective use of respirators.

Annual respirator training 40 CFR 170.507(b)(10)(ii) & 29 CFR 1910.134(k)(1)(i)-(vi)

Handlers must be provided with training in the use of the respirator specified on
the pesticide product labeling and demonstrate knowledge of the following:
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If a handler has

facial hair that comes
between the sealing
surface of the facepiece
and the handler’s face
or that interferes with
valve function, the
handler cannot use a
respirator that has a
tight-fitting facepiece.

|
If there is an end-of-
service-life indicator

on the cartridge or
canister, replace the
cartridge or canister
when indicated.
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Retraining is required annually and when:

Workplace conditions change,
New type of respirator is used, or

e When inadequacies in the employee’s knowledge or use indicate the need to
retrain.

Recordkeeping
A written record of the respirator training must be maintained for 2 years and
contain:

e Name of handler trained,
e Date of training, and
e Training topics.

Respirator change-out schedules 170 587(d)

When particulate filtering respirators are used, the filtérs or the filtering facepiece
itself must be replaced before further respiratoriuse when one of the following
conditions is met:

e When breathing resistance becomes exeessive.

When the filter element has physical damageier tears.

e According to manufacturer’s recommendations or pesticide product labeling,
whichever is moredfrequent.

e In the absence of any other instructions or indications of service life, at the
end of eight hours ef cumulative use.

When gas- ervapor-removing respirators are used, the gas- or vapor-removing
canistersr cartridgesiare to e replaced before further respirator use when one
of the following conditions is met'if there is no end-of-service-life indicator on the
cartridge or,canister:

e At the firstiindication of odor, taste, or irritation.

e When breathingsesistance becomes excessive.

e When required according to manufacturer’s recommendations or pesticide
product labeling instructions, whichever is more frequent.

e When the maximum use time is reached as determined by the handler
employer’s respiratory protection program.

e In the absence of any other instructions or indications of service life, at the
end of eight hours of cumulative use.
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DECONTAMINATION SUPPLIES FOR HANDLERS

Handler employers must provide decontamination
supplies (described below) to handlers who

are doing handling tasks for routine washing,
emergency decontamination, and eye flushing.
170.509(a) through (d)

When must the supplies be provided?
e Handlers: the duration of the handling task and until PPE is removed.

What supplies must be provided?

e Water — as specified below. The water must be of a quality and temperature
that will not cause illness or injury when it gontacts the skiner eyes or if
swallowed. If a water source is used forgmixing pesticides, it cannot be
used for decontamination without additional precautions taken to prevent
contamination of the water with pesticides(bagk-flow prevention device, air
gap, etc.).

e Soap and single use towels‘—@nough for handlers’ needs. Hand
sanitizers or wet towelettes do not meet the requirement for soap or
towels.

e Clean change of clothes, such as\oné-size-fits-all coveralls, to put on if the
handlers’ clothes afe contaminated.and need to be removed right away.
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How much water must be provided?

Clean runningwater definitely meets the requirement. However, if it is not
available,the following amounts must be met:

e Handlers: 3 gallons .or more per handler of water is required at the start of
the workyperiod.

e Emergency, eye flushing station: emergency eye flushing supplies must
be provided ahany site where handlers are mixing or loading a pesticide that
requires protective eyewear or are mixing or loading any pesticide using a
closed system operating under pressure. The supplies that must be available
are:

o A system capable of delivering gently running water at a rate of at least
0.4 gallons per minute for at least 15 minutes, or

o At least 6 gallons or more of water in containers suitable for providing
gently running water for eye flushing for 15 minutes. The container(s)
must be able to dispense a gentle steady flow of water.

Additionally, when applying a pesticide that requires protective eyewear, 1 pint

of water must be immediately available to each handler (applicator) in a portable
container (on the applicator’s person or in the application equipment being used).
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When required, the eye
flushing supplies at
mix/load sites must be
immediately available

to the handlers (mixers/
loaders) and the pint of
eye flush water must be
immediately available to
the handler (applicator).
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Where must routine decontamination supplies be located?

The water for routine cleaning, soap, single use towels and change of clothes
must be located together and must be:

Reasonably accessible to handlers (within ¥ mile or at the nearest vehicular

access),

e Outside of any treated area or an area under an REI unless supplies (soap,
single-use towels, clean change of clothing and routine decontamination
water) are all contained within a pesticide protected closed container (except
if running water is available, it does not have to be in the container),

e At any mixing or loading site, and

At the site where PPE is removed.

Exceptions:

For a pilot who is applying pesticides aeriallyf the decontamination, supplies must
be at the aircraft’s loading site or in the air€raft.
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This chapter describes some of the WPS¢protections commercial pesticide
handler employers must provide to their handlers. Commercial pesticide handling
establishments and'their employees are included in WPS when they apply
WPS-labeled pesticides on agricultural establishments, even if the pesticide
handling task (mixing, loading, disposal; etc.) takes place somewhere other than
the agricultural’establishment that is the treatment site. Owners and managers
of commercial pesticide handling establishments have WPS responsibilities as
commercial pesticide handler employers.
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Additional responsibilities for all handler employers are covered in Chapter
4. Commercial'pesticide handler employers must refer to both Chapters 4
and 5 for all of the'WPS requirements and protections applicable to their
establishments and handler employees.
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GENERAL RESPONSIBILITIES FOR COMMERCIAL
PESTICIDE HANDLER EMPLOYERS

To streamline presenting the WPS
requirements for a commercial pesticide
handling establishment (CPHE), the
requirements for CPHESs that are not
covered in Chapter 4 have been placed in
this chapter. A CPHE must comply with
the requirements presented in Chapter
4 for Handler Employers AND within this
chapter.

The responsibilities of complying with the WPS primarily fallfen the employer
(the owner of the business) of a handler (appli¢ator/crop advisar). In addition, the
pesticide handler is also responsible for complying with certain WPS provisions
as well as all of the pesticide label directions:

Key WPS definitions:

A commercial pesticide handling establishment is‘defined as an enterprise,
other than an agricultural establishment, that provides pesticide handler or crop
advising services to agricultural establishments. In other words, this is usually a
custom pesticide applieation business that is hired by a farm, forest, nursery or
enclosed space agricultural production facility to apply pesticides or to provide
crop-consulting services.

The commercialpesticide handling establishment is the business or enterprise
that is hifed to make pesticideyapplications on an agricultural establishment.
The commercial pesticide handling employer is the person responsible for
providing WPS protections to the handlers or crop advisors they employ.

The commercial pesticide handler employer is defined as any person, other
than an agriculturahkémployer, who employs any handler to perform handler
activities on an agricultural establishment.

A crop advisor is considered a “handler” under WPS only if they are conducting
handler tasks, which include entering into a treated area that is under a REI

to do crop advisor tasks. Crop advisors are NOT allowed to be early-entry
workers. See Chapter 6 for Exemptions and Exceptions for crop advisors.




COMMERCIAL PESTICIDE HANDLER EMPLOYERS CHAPTER S

The CPHE must ensure that:

e All pesticides are used consistent with the pesticide product label at all times,
including following the WPS requirements when applicable. 170.313(a)

e Each worker and handler the protections required by the WPS. 170.313(b)

e Each handler, or worker that conducts early-entry tasks, is at least 18 years
old. 170.313(c)

e Employees do not clean, repair, or adjust pesticide application equipment
without completing WPS handler training. 170.313(I)

e Other persons (not employed by the agricultural establishment) do not clean,
repair, or adjust pesticide application equipment until they are told:

o That the equipment may be contaminated with pesticides.

o The potentially harmful effects of pesticide exposure.

o How they are to handle the equipment to limit exposure to pesticides.

o How to wash themselves and/or their clothes to preventior remove
pesticide residues. 170.313(1)(1-4)

e Handlers are given instruction in the safe,operatiof® of equipment used to mix,
load, transfer, or apply pesticides. 170.313(f)

e Each day before using any equipment used t@ mix, load, transfer, or apply
pesticides is inspected for leaks,elegged nozzles, worn or damage parts
before using and equipment is repairedior. replaced before it is used.
170.313(g)

e Handlers that apply pesticides on‘an agricultural establishment are informed
about, or are aware of, the,location.and description of any treated areas on
the agricultural gstablishment where a REl is in effect, and the restrictions on
entering those areas. 170&18(h)

e Records or other information required by WPS are provided for inspection to
an empleyee ofEPA orany duly authorized representative of the State, Tribal
or Federal agency responsible for pesticide enforcement. 170.313(m)
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Even if the CPHE
assigns a supervising
employee or labor
contractor to carry out
the duties required by
the WPS, the CPHE is
ultimately responsible
for making sure those
duties are performed.

Employers can “make

transportation available”

by:

e Taking the
employee to the
medical care
facility, or

e Calling an
emergency
vehicle, such as an
ambulance, or

e  Making sure the
employee has a
ride to the medical
care facility with
someone else.

The CPHE has WPS
emergency assistance
responsibilities for
only their handlers.

An agricultural
employer has no

WPS responsibilities
for CPHE handlers
other than providing
information about
treated areas under
REls to the CPHE
(information exchange).
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RESPONSIBILITIES OF EMPLOYERS TO INSTRUCT
SUPERVISORS OF HANDLERS 170.313(d) & (e)

If a CPHE employs anyone to supervise handlers, or hires handlers through
a labor contractor, the CPHE must provide sufficient instructions to the
supervisors and/or labor contractors to ensure that handlers receive all
required WPS protections. The instructions must specify which tasks the
labor contractor and/or supervisors are responsible for in order to comply with
the WPS.

The CPHE must also require labor contractors and anyene who supervises
handlers to provide sufficient information and directions to each handler to
ensure that they can comply with the WPS provisians applicable to their
duties and tasks as a handler.

The CPHE and their supervisors must clearly, understandeach of the
responsibilities for complying with the WPS and ensure that they are
implemented.

EMERGENCY ASSISTANCE

If there is reason to believe that a‘handler
employed by a CPHE has experienced a
potential pesticide exposure during orwithin72
hours after his or her employment, and\needs
emergency medical tréatment,\the CPHE must
do all of the following,promptly after learning of

the possible poisoning or. injary:

Provide'emergency transportation. 170.313(k)(1) Promptly make emergency
trangportation available totake the handler from the commercial pesticide
handling establishment, or any agricultural establishment on which the
handlermay be working on behalf of the CPHE, to a medical care facility
capable ofiproviding emergency medical treatment to a person exposed to
pesticides.

Provide emergency information. 170.313(k)(2) The CPHE must provide all of

the following information to the treating medical personnel:

o Copies of the applicable safety data sheet(s) and the product name(s),
EPA registration number(s) and active ingredient(s) for each pesticide
product to which the person may have been exposed.

o The circumstances of application or use of the pesticide on the
agricultural establishment.

o The circumstances that could have resulted in exposure to the pesticide.
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TRAINING PESTICIDE HANDLERS

The following section provides an overview of the key points for training handlers
in accordance with the WPS.

e There is no grace period for WPS handler training! Handlers must be
trained before performing any handling task.

e All handlers must be trained every 12 months. 170.501 (a)

e Employees are only exempt from WPS handler training if the handler is
currently:

o Certified as an applicator of restricted use pesticides.

o Certified or licensed as a crop advisor by a program acknowledged as
appropriate in writing by EPA or the State ordribaliagency responsible for
pesticide enforcement and that includes all'the topicsirequired. 170.501 (b)

e Only qualified trainers may provide trainingfand they mustbe present during
the entire training program to respond te‘questions (see belowito determine
who is qualified to train handlers). 170.504c)(1) & (4)

e Training must be given orally from written ‘matefials or audio-visually using
only EPA approved training materials. 170.5014(e)

e Training must be presented in\a manner employees can understand using a
translator if necessary.

e Records of handler training must be keptfor2years.

e Training records must.be provided to @mployee upon request.

e All training requirements-are effective January 2, 2017 EXCEPT the
expanded training content which is effective six months after EPA announces
the availability of training/materials but' not earlier than January 2, 2018.
170.501(c)(3)

What topics must'the handler training cover?
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Handlertraining content effective January 2, 2018 is itemized in Appendix B.
Until January,2, 2018, WPS safety training content remains the same as under
the existing rule,and will not change although all training materials used after
January 2, 2017 must be approved by EPA.

The expanded content of training topics is the only requirement of handler
training that has a delayed implementation date of January 2, 2018 (or no more
than 6 months after EPA has published the availability of the training materials
but not before January 2, 2018). Handlers will have to be trained on the same
23 topics as workers, with handlers requiring an additional 13 topics (total of 36
topics). Refer to Training Criteria for Handlers in Appendix B for information on
specific training topics.
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An attendance roster of
the WPS training with
all of the training record
information meets

the recordkeeping
requirement.

|
The EPA does NOT
supply or issue WPS
training verification
cards.

|
If a handler was
trained at another
establishment, you
may get a copy of the
training record and
keep as your record of
training. If no record

is provided, you must
provide WPS training
and maintain the
training record.

|
WRPS training materials
that are produced by
EPA will bear the official
EPA logo and have

an EPA publication
number. WPS training
materials that have
been developed by
others and approved

by EPA will bear an

EPA approval number
and an EPA statement
of approval for use for
WRPS training.
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How often must handlers be trained?

Once every 12 months (annually), counting from the end of the month in which
the previous training was completed. 170.501(a)

Training records 170.501(d)

Training records for each handler must be kept on the establishment for two
years from the date of training. The training record must include:

The handler’s printed name and signature,

The date of training,

Trainer’s name,

Evidence of the trainer’s qualification to train,

Employer’s name, and

Information to identify which EPA-approveddraining materials were used for
the training. (i.e., the EPA document number or EPA approvalinumber for the
materials.)

A copy of the training record is not required to befprovided to each handler
trained. However, the record mustibe, provided if theytrained employee requests
it. Individual training record forms @k othemmethods of maintaining the required
training information may be developed and used,to meet this requirement.

Who qualifies to bea@WPS trainer? 170.501(c)(4)

The person who conducts handler training must:

e Currently be a certified‘@pplicator-abrestricted use pesticides (in any category
of certification)jper

e Currently be designated asa trainer of certified pesticide applicators or
handlers by a state; federal, or tribal agency having jurisdiction, or

e Havecompleted an EPA-approved pesticide safety train-the-trainer program
for trainers,of handlers.

How is trainingto be conducted? 170.501(c)(1)

Trainers of handlers must:

Use EPA-approved training materials,

Present the training orally from written materials or audio visually,

Present the information in a manner that the trainees can understand, using a
translator if necessary,

Be present at all times during training to respond to trainees’ questions, and

e Ensure training quality by providing an environment conducive to training that
is reasonably free of distractions.
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EMPLOYER INFORMATION EXCHANGE

Whenever a commercial pesticide handler (including crop advisors) will perform
pesticide handling tasks on an agricultural establishment, the CPHE must
provide the agricultural employer with certain information concerning pesticide
applications being conducted on the agricultural establishment.

The purpose of this exchange of information is to allow the agricultural employer ——

the opportunity to inform workers or handlers of pesticide applications made, Prior to the application,

restricted areas, and to record and display the appropriate information. the CPHE and
agricultural employer

should agree upon a
way to communicate
any changes that may

In addition, the agricultural employer must provide certain information to the
CPHE about treated areas on the agricultural establishment. The purpose of

this exchange of information (and the requirement¥or the CHPE to pass it along occur regarding the
to the handler) is to ensure that a commercial pesticide handlenis aware of pesticide application
areas under REIls on an agricultural establishment close to where'he/she will be to ensure receipt of
working the information. This

information exchange
can be accomplished

Information provided to the commercial pesticide handler employer through electronic
from an agricultural employer 170:800(k) & 170.318(0) media, telephone or
other means.

e Before a commercial pesticide handler enters an agricultural establishment,
the agricultural employer must inform the" CPHEYabout treated areas and any
restrictions on the establishment andthe CPHE must provide that information
to the commercial pesticide handler. While it is the agricultural employer’s
responsibility to inform the CPHE, the CPHE must obtain this information so it
can be communicated to theirhandler employees.

e The agricultural employer must provide to the CPHE:

o Theé specificlocation'and description of any treated areas on the
agricultural establishment under a restricted-entry interval that the
commercial pesticide handler may be in (or walk within 1/4 mile of), and

o Anyrestrictions gn entering those areas.
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The CPHE mustinform their handler of the information provided by the
agricultural employer. 170.313 (h)
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It is important for
agricultural employers
to make arrangements
with the CPHE on
how they will receive
the required pesticide
application information
so they can take the
necessary steps to
protect workers and
other persons on the
establishment during
pesticide applications,
provide notification of
pesticide applications
to workers, and provide
the application and
hazard information at
the central display site.
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Information provided to an agricultural employer from a commercial

handler employer 170.313(j) & (j)

To allow an agricultural employer to inform
workers on the establishment about a pesticide
application that is, or will be performed, the
CPHE (for-hire/custom applicator) must inform
the agricultural employer of the following:

The specific location and description of the
area(s) on the agricultural establishment
that are to be treated with a pesticide,
Date, start, and estimated end times of the application,

Product name, EPA registration number, and agtive ingredient(s),
Restricted-entry interval for the pesticide,

Whether the pesticide labeling requires pasting, oral notification or both are
required to be conducted by the agricultural employer, and

Any other specific requirements on the pesticidedabeling concerning
protection of workers and other persons during or after application.

What if the information changes?

The CPHE must provide the agricultural employer,with updated information
PRIOR to the application when there'are any changes to:

The location to bé treated,

REl,

Method of notification

Labelingrequirementsto, protect workers/other persons, or
The start time which will cause it to be earlier than estimated.

If the product information changes or there are other changes to the date, start
and end timey, the CPHE must provide the updated information to the agricultural
employer withim2 hours after completing the application.

Changes to the estimated application end time of less than one hour do not
need to be reported to the agricultural employer.

DECONTAMINATION SUPPLIES FOR HANDLERS

To prevent, or mitigate pesticide exposures, the
commercial pesticide handler employer is required
to provide supplies to each handler for routine
washing to remove pesticide residues, emergency
decontamination, and immediate eye-flushing in
certain situations. What supplies must be provided,
when, where, and for how long are covered in

Chapter 4 for Handlers.
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RETALIATION AGAINST EMPLOYEES IS PROHIBITED

The commercial pesticide handler employer, their supervisors or others cannot
intimidate, threaten, coerce or discriminate against, prevent, discourage, or fire
any handler for complying or attempting to comply with the WPS. Additionally, the
commercial pesticide handler employer cannot retaliate in any manner if:

e Any handler refuses to participate in any activity that the handler reasonably
believes to be in violation of the WPS

e Any handler has, or is about to report WPS noncompliance to appropriate
authorities for enforcement of WPS provisions, or

e Any handler agrees to provide information to the EPA or any duly authorized
representative of a Federal, State or Tribal government,about WPS
compliance, or assists or participates in any manner in an,investigation,
proceeding, or hearing concerning WPS cempliance.

Retaliation is a serious violation of federal law (170.315)

EMPLOYER RESPONSIBILITIES FOR'WPS VIOLATIONS

Penalties for noncompliance 170,317

Commercial pesticide handler employerss€an be subject to civil and criminal
penalties if they do net complyzwith the'federal WPS including all revisions

to this rule. Failure to.comply is a pesticide misuse violation since the WPS

is referenced on applicable pesticide, labeling. Failure to comply with distinct
requirements of the WPS €an result in‘independently assessable charges, even
if the violative acts @ecurred during one pesticide application. See Chapter 7 -
Enforcement.

(o]
o
w
[
o
<
I
(&)

Employerresponsibilities for supervisors or labor contractors
assigned to carry-out WPS requirements

The Federal Insecticide, Fungicide and Rodenticide Act (FIFRA) includes
provisions that hold commercial pesticide handler employers liable for a WPS
penalty if another person employed by or acting for them including supervisors,
fails to comply with any WPS requirements. The term “acting for” includes both
employment and contractual relationships.
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CHAPTER 6
EXEMPTIONS AND EXCEPTIONS

WPS EXEMPTIONS FOR OWNERS OF AGRICULTURAL
ESTABLISHMENTS . ... .ottt s a e s e aas 79

WPS EXEMPTIONS AND EXCEPTIONS FOR CROP ADVISORS. ... 83

The WPS exempts ownersof agricultural establishments from many, but not

all, WPSsequirements. The WPS also contains specific exemptions for crop
advisors. This chapterdescribes'the WPS exemptions and exceptions for owners
of agricultural establishments and crop advisors.
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WPS EXEMPTIONS FOR
OWNERS OF AGRICULTURAL
ESTABLISHMENTS

The WPS exempts owners of agricultural
establishments and members of their
immediate family from certain requirements.
It is important to note that:

e No agricultural establishments that use WPS-covered pesticides are
completely exempt from the WPS requirements,

e Owners/agricultural employers must provide full WPS, protections for workers
and handlers who are not in the owners’ immegdiate families, and

e Even owners and their immediate family members that qualify for the
exemption must comply with some of the WPS requirements:

Definition of immediate family

The family relationships that are now included inithe revised definition of
“‘immediate family” includes: spousepparents, stepparents, foster parents,
father-in-law, mother-in-law, children, stepehildren, foster children, sons-in-law,
daughters-in-law, grandparents, grandchildren, brethers, sisters, brothers-in-law,
sisters-in-law, aunts, uncles, nieces, hephews, andfirst cousins. “First cousin”
means the child of a parent’s'sibling (i.eZ, the child of an aunt or uncle).

Agricultural establishments;that qualify for the exemption

The exemption allowed inthe WPS applies only to the owners and their
immediatedamily members on, any agricultural establishment where a majority
of the establishment is ewned iy, one or more members of the same immediate
family. A “majority of the establishment” means that more than 50% of the
equity in theyestablishment is owned by one or more members of the same
immediate family as defined above.

If a majority of anagricultural establishment is owned by one or more members
of the same immediate family, and the remaining portion of ownership is owned
by members of another immediate family, the immediate family exemption
applies to both families and their immediate family members.




EXCEPTIONS AND EXEMPTIONS [ edgVi\2ap==¥3

Owners of the agricultural establishment must still provide all WPS protections
for any employees or other persons on the establishment that are NOT members
of their immediate family.

Owner means any person who has a present possessory interest (e.g., fee,

leasehold, rental, or other) in an agricultural establishment. * Thereisno

exemption for

. . . “family farms” per
The agricultural owner exemptions do NOT apply if: se;

. cea s e  The “agricultural
e The farm, forest, nursery or enclosed space production facility is rented out or J

X - ) X establishment”
leased out to another person that is not an immediate family member and you itself is NOT
have no part in the management or profit/loss fromait. exempt from the

e You are hired by a person that is not an immediaté family member to operate WPS;
a farm, forest, nursery or enclosed space production fagility. In this case, you e This exemption
are an employee of the agricultural establishment and mayibe considered ;”’Y covers J
. . e owner an
an agrllcultural employer, but you are not@n owner of the agricultural immediate family
establishment. members.

Immediate Family Exemption, Examples:
When the exemption applies:

If Farmer #1 and immediate family ' members own,51% and Farmer #2 and S
immediate family members owns 49% ofthe same farm, all immediate family The immediate family
members of both families qualify for the immediate family exemption. exemption is only for

owners of agricultural
establishments; there
is no immediate
family exemption for

When the exemption does'NOT apply:
If Farmer #1 and Farmer.#2 jointly‘own, 51% (or more) of the farm, but are not

related as immediate family, and Farmer #3 and immediate family members owners of commercial
own theother 49% or less) ofithe same farm, NONE of the farmers/owners or pesticide handling
any offtheir immediate family members qualify for the owner and immediate establishments.

family exemption.
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Exemptions for agricultural establishment owners

Qualifying owner(s) of the agricultural establishment ARE NOT REQUIRED
to provide the following WPS protections to themselves or members of their
immediate family:

Minimum age for handlers and early-entry workers. 170.309(c)

Provide emergency assistance. 170.309(f)

Provide handler training prior to cleaning, repairing or adjusting pesticide
application equipment. 170.309(g)

Provide required information before allowing a person net directly employed
by the agricultural establishment to clean, repair, or adjust equipment that has
been used to mix, load, transfer, or apply pesticides..170.309(g)

Display, maintain, and provide access to pesticide safety, pesticide
application and hazard information. 170.309¢h) & 170.311

Keep records of pesticide application andazard information,required by
WPS. 170.309(h) & 170.311(b)

Provide instruction in the safe operation‘of,equipment used for mixing,
loading, transferring or applying pesticides: 4za:209()

Ensure equipment used for mixing, loading, transferring, or applying
pesticides is inspected for leaks, €logging, and worn or damaged parts and
make repairs as needed prior to use. 170;809())

Provide WPS training for workers and handlersy!70.401 & 170.501

Ensure knowledge ofdabeling, application-specific, and establishment-
specific informatioh. 170.402 & 170.508

Provide visual or voice manitoring ofi@applicator when using a pesticide
product that has theyskull-and-eressbones symbol on the front panel unless
required by product [abel directions. 170.505(c)

Providefeontinuous visuahor voice contact during fumigant applications.
170,505(d)

Provide oral and posted notifications of worker entry restrictions (i.e., REls in
effect). 170.409

Provide instructionsion use of personal protective equipment (PPE); inspect,
clean, store; and.maintain PPE; and take measures to prevent and treat
heat-related illness. 170.507(c)-(e)

Maintain decontamination sites and supplies. 170.411 & 170.509

Comply with early-entry provisions including minimum age, providing
information, maintaining PPE and instructing on its use, instructing on

how to prevent, recognize, and treat heat-related illness and providing
decontamination supplies. 170.605(a)-(c) and (e)-())
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Qualifying owners of agricultural establishments and their immediate family
members MUST COMPLY with all of the following WPS requirements when
using WPS-labeled pesticide products:

e Follow WPS requirements for respirator training, medical evaluation, fit

testing, and recordkeeping when respirators are required on the pesticide Agricultural
labeling, establishment owners
e Use the PPE listed on pesticide labeling, and immediate family

e Keep immediate family members out of the treated area until the restricted- members are still
eligible for the allowable

entry interval (REI) expires, exceptions to PPE,
e Ensure pesticide is applied so it does not contact anyene, including members such as using a closed
of the immediate family (requirement on label and in WPS), system.
e Keep everyone, including members of the immediate family, away from the
treated area during the application and the application exelusion zone, and
e Ensure that any pesticide applied is used in a manner consistent with
the product’s labeling.
e After January 1, 2018, any handler must suspend’a pesticide application if a
workers or other person is in the AEZ during,anfapplication.

The exemption does NOT apply toiemployees outside of immediate family. ——————————
The owner of an agricultural establishmentymust always, provide all applicable Any person performing

WPS protections to workers and handlers employed by the establishment who worker or handler tasks
are not members of the owner’s immediate family. This includes: who does not receive

a wage, salary or other
compensation is not

e Workers or handlers who are employees receiving a wage, salary or other 2 worker or handler

monetary compensation, protected by the revised
e Persons other than workers or handlers, such as those who clean PPE or WPS, regardless of
repair, cleanior,maintain,contaminated pesticide handling equipment. fzmi/y relationship to
the owner.
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Pesticide distribution as
used in the definition of
a crop aavisor refers to
assessing the pesticide
coverage, dispersal,
dissemination, pattern,
etc. to determine if
there was uniform
distribution of the
material during
application.

|
The WPS exemptions
for certified crop
advisors do NOT apply
to non-certified crop
aavisors, including non-
certified crop advisor
employees operating
under the supervision of
a certified crop advisor.
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WPS EXEMPTIONS AND EXCEPTIONS FOR CROP
ADVISORS 170.607(g)

Under the WPS, a “crop advisor” is a person who assesses pest numbers,
damage, pesticide distribution or the status or requirements of agricultural plants.
The WPS does not require a “crop advisor” to have any specific certification or
training to be recognized as a crop advisor. However, certain WPS exemptions
apply only to certified crop advisors as defined below.

Non-certified crop advisors must be provided with the WRS protections required
for worker or handler activities depending on the tasks#eing conducted by
the crop advisor. The crop advisor employer (includingthe self-employed crop

advisor) is responsible for providing all required WPS protections.

Important definitions that apply to crop advisors:

Commercial pesticide handling establishment means any enterprise, other
than an agricultural establishment, that provides,péesticide handler or crop
advising services to agricultural establishments.

Certified Crop Advisor for the purposes‘ofithe WPS'includes crop advisors
certified as a Professional Crop Consultant by thesNational Alliance of
Independent Crop Consultants (NAICC), ar certified or licensed as a crop advisor
by a program approved by EPA, or the'State or Tribal agency responsible for
pesticide enforcement. To be an approved program, the programs must be
recognized in writing by,the EPARthe State or Tribal agency and must cover all of
the WPS handler pesticide safety trainifng content listed in Appendix C — Handler
Training Criteria. 178.501(c)

Handler means any person, including a self-employed person, who is employed
by an agricultural employer or commercial pesticide handler employer and
includes performing tasks as a crop advisor during any pesticide application
or restricted-entry interval, or before the inhalation exposure level listed on
the pesticide proddct labeling has been reached.

Worker means any person, including a self-employed person, who is
employed and performs activities directly relating to the production of agricultural
plants on an agricultural establishment.

Hand labor means any agricultural activity performed by hand or with hand tools
that causes a worker to have substantial contact with plants, plant parts, or soil
and other surfaces that may contain pesticide residues, except hand labor does
not include operating, moving, or repairing irrigation or watering equipment or
performing crop advisor tasks.
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Certified crop advisor exemptions 170.601

Certified crop advisors are exempt from certain responsibilities under the WPS
if the pesticide application is completed and all of the following conditions are
met:

e The crop advisor is certified or licensed as a crop advisor by a program
acknowledged as appropriate in writing by EPA or a State or Tribal agency
responsible for pesticide enforcement.

e The certification or licensing program must include pesticide safety training
that has all the information required of WPS handlers as applicable
depending on the date of training. i.e. WPS handler pesticide safety training
content required before January 2, 2018 is differentfrom training content
required after January 2, 2018 (or 6 months from the date EPA announces
the availability of training materials but not before January2, 2018). See
Chapter 4 for handler training content.

e Only crop advising tasks are performed'in the treated area.

Certified crop advisors who meet the requirements listed above can determine
the appropriate PPE to wear whengdoing crop advising tasks during the REI. In
addition, the employer of the certified crop.advisor does not have to provide:

e The routine decontamination supplies and eye=fiushing supplies for handlers. I
170.509 Certified crop advisors
e Emergency assistdnce, inéluding providing transportation to a medical care f:enirsgggiﬁf’gz";img
facility and providing certain information to the treating medical personnel. crop advising tasks
170.309(f) & 170.313(K) during the REI. They
e Access to the labeling or inform the“certified crop advisor about the labeling do not have to wear
and application-specific information regarding the safe use of the pesticide. one of the sets of PPE
PP sP R 9 9 P allowed for non-certified
170.485(a) _ ® N _ crop advisors, which
e Sufficient information and directions to the certified crop advisor to ensure includes the handler or
that they,can comply with the WPS. 170.309(e) & 170.313(e) early-entry worker PPE
required by the labeling
Employers of crap, advisors must provide all required WPS protections to any or the “universal set” of

. o . PPE specified below.
crop advisor emplayees who are not certified crop advisors.
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|
Crop advisors cannot
be an early-entry
worker. They must
meet the requirements
of a handler to enter

a treated area while a
REl is in effect.
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The following table summarizes some of the WPS exemptions for certified crop
advisors and the corresponding requirements for non-certified crop advisors.
There are other WPS requirements that apply to all crop advisors.

Certified crop advisor* Non-certified crop advisor

Exempt from some provisions of WPS | No exemption

Self-determine PPE for entry during a | Is considered a handler for entry
REI during an REI.

Must wear required PPE (see 3
options available below)

Exempt from WPS pesticide safety Must have/receive pesticide safety

training training

Exempt from emergency assistance Musidoe provided emergency
assistance

Exempt from decontamination supply | Must have/receive decontamination

requirement supplies

* A certified crop advisor organization must have‘written approval from EPA,
State lead agency or Tribal agency tolqualify for WPS,exemptions

Specifically, employers of non-certified crop advisors must provide:

e Decontamination supplies.
o 1 gal water/werker for\routine washing.
o 3 gal water/handler for routine washing.
e Pesticide safety training'for workers or handlers, depending on whether the
crop adviserwill enter@aitreated area during a REI.
e Labeling and application-specific information regarding the safe use of the
pesticide before performing any handler activities and access to the labeling.
PPE &care/maintainance.
e Emergeney assistance.
o Transportation,
o Provide the fellowing information to treating medical personnel:
e SDS, product name(s), EPA registration number(s), and active
ingredient(s).
e How the person was exposed.

No exemption for entry restrictions during an application

The certified/licensed crop advisor exemption does not apply when crop advisors
or persons under their direct supervision enter an area before an application is
completed. This applies to all entry restrictions during applications for outdoor
production (AEZ) and enclosed space production sites.
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PPE exceptions for crop advisors entering a treated area during a
REI 170.601(b) & 170.607

Certified crop advisors can make their own determination for the appropriate
PPE for entry into a treated area during a REI and substitute their self-
determined set of PPE for the labeling-required PPE for themselves only.

Non-certified crop advisors performing crop advising tasks during the REI must
wear one of the three following sets of PPE, but he/she may choose between any
of the following options and select the least restrictive:

e The labeling-required PPE for handlers,

e The labeling-required PPE for early-entry workers§ OR

e A*universal set” of PPE that is good for condugting anyicrop advising task
during the REI which consists of: coveralls, shoes plus saeks, waterproof
gloves, and protective eyewear (if the labél'requires protective eyewear for
handlers).

The above PPE options for non-certified crop advisors may only be used when
the following conditions are met:

e The application has been completed foratleast four hours.

e No entry is allowed until any inhalation exposure level listed in the pesticide
product labeling hasbeen reached orf@ny ventilation criteria (Chapter 2 Table
1: Entry Restrictions-Enclosed Space Production) or on the pesticide product
labeling have béen met.

e The non-certified crop advisorwho enters a treated area during a restricted-
entry interval only performs crop advising tasks while in the treated area.

Employees workingiunderthe supervision of a certified crop advisor

The CPHE; agricultural employer, or the certified crop advisors themselves (if
self-employed) must provide each employee working under the supervision of

a certified crop.advisorwith all required WPS protections, including the label
required PPE whileaworking in a field during an REI, or PPE substitutions allowed
for non-certified crop advisors.

The certified crop advisor exemption is ONLY for a certified crop advisor
and does NOT extend to any non-certified crop advisor employees

working under their direct supervision.

|
“Coveralls” are loose-
fitting one- or two-piece
cloth garments that
cover the entire body
except the head, hands
and feet.

|
If a crop advisor

is an employee

of an agricultural
establishment, they
are either a handler

or worker for that
establishment but may
use the crop advisor
PPE exception when
applicable.

|
Self-employed

crop aavisors are
responsible for

the same WPS
requirements as a
commercial pesticide
handler establishment.
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WPS training for non-certified crop advisors

Non-certified crop advisors are not exempt from WPS training requirements and
they must receive the appropriate WPS handler or worker training as appropriate
before performing any crop advising activities in a pesticide treated area.

Non-certified crop advisors are “handlers” if they enter treated areas to
conduct crop advising activities while a REl is in effect, and therefore need to be
trained as handlers.

Non-certified crop advisors are “workers” if they only enter treated areas after
the REI has ended (but within 30 days after the REI), and'therefore would only
need to be trained as workers.

Non-certified crop advisors are never considered early-entry workers. They are
either handlers or workers.

Who is responsible for WPS compliance for certified or non-certified
crop advisors?

The responsibility for providing WPSitraining and other applicable WPS
protections to crop advisors depends uponitheir employment situation.

The entity responsible for WPS

If the crop advisorisa/an: - -
compliance is:

Direct employee of‘an agricultural The agricultural employer must provide
establishment (e.g., Blue Sky Farms). | WPS protections

Employee of;aseemmerciahpesticide The commercial handler employer
handlingéstablishment (CPHE) (e.g., | must provide WPS protections
AcmeCrop Services)

Self-employed crop advisor (certified | The crop advisor must self-provide
or non-certified) (e.g., Joe Solo Crop applicable WPS protections, including
Consultant) pesticide safety training
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EMPLOYER RESPONSIBILITIES FOR WPS COMPLIANCE

EPA’s goal in revising the WPS regulations is to strengthen protections for the
nation’s two million agricultural workers and their families working on farms,
forests, nurseries, and greenhouses. The 2015 revisions to the 1992 Agricultural
Worker Protection Standard will afford farmworkers similar health protections
already afforded to workers in other industries.

This manual provides information to help employers comply with the
requirements of the federal WPS for agricultural pesticides as originally
published in 1992, amended in 1995, 1996 and 2004, and‘revised in 2015. It

is the employer’s responsibility to understand what requirements apply to you
and to comply with all those requirements. However/EPA; states and tribes that
have the primary responsibility to implement the WPS, wantio help owners and
employers on agricultural establishments to comply with the regulations. If you
have questions, contact your state agency or tribal contact. In mast states, the
WPS is implemented by the state department of agriculture. You can find your
state and tribal WPS contact at the National Pesticide Information Center (NPIC).

In addition to the state or tribal contaet, EPA provides information, training
materials, and other tools on its WPS website and is partnering with other
groups to provide assistance and information (see Preamble for helpful sources
of information.) You can download WPS materials at EPA’'s WPS training and
safety website and at the 'Pesticide Educational Resources Collaborative (PERC)

website. You can order hardcopy WPS materials online at EPA’s National Service

Center for Environmental Publieations (NSCEP) or by telephone at 1-800-490-
9198 or fax at 301-604-3408. See linksybelow.

State anddTribal WPSContaets, - http://npic.orst.edu/mir.html

EPA’'s WRS website - https://www.epa.gov/pesticide-worker-safety/agricultural-
worker-protection-standard-wps

EPA’s Training and safety website - https://www.epa.gov/pesticide-worker-safety/
training-and-safety-miaterials-implementing-worker-protection-standard

PERC website - http://pesticideresources.org/
NSCEP website - https://www.epa.gov/nscep

While the following topics were discussed in previous chapters, they are included
here to emphasize their importance:

e Retaliation against employees,

e Use of a pesticide in a manner inconsistent with the label,

e Employer responsibilities for supervisors or labor contractors assigned to
carry out WPS requirements, and

e Record keeping requirements.

Finally, this chapter includes a note about discrimination in hiring and a brief
description of EPA’s compliance assurance process.


http://npic.orst.edu/mlr.html
https://www.epa.gov/pesticide-worker-safety/agricultural-worker-protection-standard-wps
https://www.epa.gov/pesticide-worker-safety/training-and-safety-materials-implementing-worker-protection-standard
https://www.epa.gov/pesticide-worker-safety/training-and-safety-materials-implementing-worker-protection-standard
http://pesticideresources.org/
https://www.epa.gov/nscep
https://www.epa.gov/nscep
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Retaliation against employees 170.315

Agricultural employers, commercial pesticide handler employers, or others
cannot intimidate, threaten, coerce or discriminate against, prevent, discourage,
or fire any worker or handler from complying or attempting to comply with the
WPS. Additionally, the agricultural employer cannot retaliate in any manner if:

e Any worker or handler refuses to participate in any activity that the worker or
handler reasonably believes to be in violation of the WPS

e Any worker or handler has, or is about to report WPS noncompliance to
appropriate authorities for enforcement of WPS provisiens, or

e Any worker or handler agrees to provide informationdo the EPA or any duly
authorized representative of a Federal, State or Tribal government about
WPS compliance, or assists or participates in ahy manner in an investigation,
proceeding, or hearing concerning WPS compliance.

Retaliation is a serious violation of federal law (170.315)

For example: If the employer or supervisor refuses to provide PPE or tells a
worker to enter a treated field witheut providing specific information and PPE,
and the employee files a complaint to-authorities, the employer may not fire
or threaten that person in any manner or allowsany acts of retaliation by any
employee.

Use of a pesticidedn a manner inconsistent with its labeling 170.317(a)

Agricultural employersyhandlenemployers; commercial pesticide handler
employers, crop advisorspowners of-agricultural establishments and others can
be subject todfederal civil and criminal penalties if found in violation of the WPS.
Failure tofeomply withithe requirements of the WPS can result in multiple and
independent assessableicharges, even if the violations occurred during one
pesticide‘@pplication. Because the WPS is referenced on a pesticide product
label, users'of.that pesticide must comply with all of its requirements unless

an exception is;allowed for in the WPS or there are product-specific directions
on the pesticide preduct labeling. Failure to comply is unlawful and considered
a pesticide misuse violation under The Federal Insecticide, Fungicide and
Rodenticide Act (FIFRA) 12(a)(2)(G) — also known as use of a pesticide in a
manner inconsistent with its labeling.

Note that states or tribes may incorporate the WPS by reference (i.e., adopt

the federal regulations as their state or tribal regulations) or have their own
regulations that are equivalent to, or more stringent than, the federal WPS
regulations. Where state, tribal, or other local regulations go beyond or are more
stringent than the federal WPS regulations, agricultural establishment owners
and employers, handler employers, commercial pesticide handler employers and
others will have to comply with both federal WPS requirements and all additional
requirements.
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The WPS requirements
for decontamination
supplies do NOT
preclude employers
from having to comply
with the OSHA Field
Sanitation Standard

or other OSHA hazard
communication
requirements that are
intended to protect
workers and handlers
from agricultural
non-pesticide hazards.
170.317(d)
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Employer responsibilities for supervisors or labor contractors
assigned to carry-out WPS requirements 170.317(c)

The Federal Insecticide, Fungicide and Rodenticide Act (FIFRA) includes
provisions that hold owners and agricultural employers liable for a WPS penalty
if another person employed by or acting for them fails to comply with any WPS
requirements. This includes labor contractors, farm managers and/or other
supervisors in both employment and contractual relationships.

For example, an agricultural employer may hire a labor contractor to supply
workers and to provide pesticide safety training to the workers. If the labor con-
tractor fails to provide appropriate safety training to the workers, the agricultural
employer is still ultimately responsible for ensuring compliance with the training
requirements.

WPS recordkeeping responsibilities 17a809(m) & 170.313(m)

Agricultural employers and commercial pesticide handler employers must provide
records or other information required by WPS fer in§pection and copying upon
request by an employee of EPA or a duly authorized representative of a Federal,
State or Tribal government agency responsible forpesticide enforcement. The
required WPS records include:

Documentation of pesticide safety training for workers or handlers

e Application information‘and safety data sheets

e Documentation gf respirator medical evaluations, fit testing and training, if
pesticide productilabeling requires the use of respirators.
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AVOIDING DISCRIMINATION IN HIRING

Refusing to hire an applicant who cannot understand the language or languages
in which training is usually provided may constitute discrimination on the basis

of national origin. Such discrimination is actionable under Title VII of the Civil
Rights Act of 1964 or the Immigration Reform and Control Act of 1986 (IRCA).
For more information about your responsibilities under Title VII of the Civil Rights
Act of 1964, contact the U.S. Equal Employment Opportunity Commission. For
details about IRCA anti-discrimination provisions, contact the Special Counsel for
Immigration-Related Unfair Employment Practices, U.S. Department of Justice.

A language barrier does not exempt an employer from providing training or
other responsibilities of the WPS. Even if training is'not'nermally provided

in the particular language of a job applicant, or if a translator.is not readily
available, employers (including agricultural employers or commercial pesticide
handler employers) are still responsible togrovide the protections,afforded
under the WPS.
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EPA’S COMPLIANCE ASSURANCE PROCESS

EPA, state lead agencies, and some tribes usually monitor compliance with WPS
regulations through periodic inspections. They might inspect your establishment
because it was the subject of a complaint or tip, because it was randomly
selected, or because it was targeted for inspection.

The inspector will gather information to assess whether your establishment is in
compliance with the WPS requirements. You should accompany the inspector
and ask questions if you are unclear about any WPS requirements.

If violations of law are identified and documented propefly as a result of an
inspection, EPA may initiate a civil or criminal enforcement action. EPA typically
initiates a civil enforcement action by filing an administrativesxcomplaint with the
Office of Administrative Law Judges, pursuant t0'the procedural rule set forth

in 40 CFR, Part 22. EPA may also initiate a efiminal action in federal court to
address knowing and willful FIFRA violations.

Typical types of enforcement actions include the following:
A telephone call.

A warning letter.

An administrative order.

An administrative order with penalty.

A civil lawsuit.

Criminal prosecution.

The penalty in a given case will'depend on many things, including:
e The numberglength, and severity of the violations,

e The economic benefit obtained by the violator, and

e Thefviolator’s ability'to pay.

This section is to"be revised by EPA/OECA during the final review period
and is not to be included in this manual: Currently, a federal civil penalty
of up to $1,100 per violation may be assessed against private applicators
(owners/operators of agricultural establishments) and other persons,
and up to $6,500 per violation against commercial applicators (owners/
operators of pesticide handler establishments) and other persons.

Since Congress passed the Civil Monetary Penalty Inflation Adjustment
Rule under the Debt Collection Improvement Act of 1996, civil penalties
have been increased due to inflation and Congress’ intent on creating
deterrence to noncompliance.

Criminal penalties can also be assessed if the WPS is knowingly violated.
Federal fines include up to $1,000 per offense and 30 days in jail for
private applicators, and up to $25,000 and 1 year in jail for commercial

applicators.
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APPENDIX A
WORKER PROTECTION STANDARD DEFINITIONS

|
The commercial
pesticide handling
establishment is the
business that is owned
or operated by the
commercial pesticide
handler employer.

These definitions will help you determine whether you are affected by the WPS.

Remember: These key terms have very specific meanings in the WPS.
Note that these definitions may be different from definitions found in

other state and federal laws and regulations.

Agricultural employer - any person who is an owner of, or is responsible for the
management or condition of, an agricultural establishment, and who employs any
worker or handler.

Agricultural establishment - any farm, forest operation, or nursery engaged in
the outdoor or enclosed space production of agricultural plants. An establishment
that is not primarily agricultural is an agricultural establishment if it produces
agricultural plants for transplant or use (in part or their entirety) in another
location instead of purchasing the agricultural plants.

Agricultural plant - any plant, or part thereof, grown, maintained, or otherwise
produced for commercial purposes, including growing, maintaining or otherwise
producing plants for sale, trade, for research or experimental purposes, or for use
in part or their entirety in another location. Agricultural plant includes, but is not
limited to, grains, fruits and vegetables; wood fiber or timber products; flowering
and foliage plants and trees; seedlings and transplants; and turf grass produced
for sod. Agricultural plant does not include pasture or rangeland used for grazing.

Application exclusion zone (AEZ) - the area surrounding the application
equipment that must be free of all persons other than appropriately trained and
equipped handlers during pesticide applications.

Chemigation - the application of pesticides through irrigation systems.

Closed system - an engineering control used to protect handlers from pesticide
exposure hazards when mixing and loading pesticides.

Commercial pesticide handler employer - any person, other than an
agricultural employer, who employs any handler to perform handler activities on
an agricultural establishment. A labor contractor who does not provide pesticide
application services or supervise the performance of handler activities, but
merely employs laborers who perform handler activities at the direction of an
agricultural or handler employer, is not a commercial pesticide handler employer.

Commercial pesticide handling establishment — any enterprise, other than
an agricultural establishment, that provides pesticide handler or crop advising
services to agricultural establishments.
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|
Pesticide distribution
refers to the
performance of a
pesticide on a crop
after application such
as the spray pattern

or coverage and/or its
effectiveness to control
intended pests.

|
The definition of “Crop
Advisor” applies to
either certified or non-
certified crop advisor.

|
The term “Handler”
does not include any
person who is only
handling unopened
pesticide containers or
pesticide containers
that have been emptied
and cleaned according
to pesticide product
labeling instructions.”
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Crop advisor - any person who is assessing pest numbers or damage, pesticide
distribution, or the status or requirements of agricultural plants.

Designated representative — any persons designated in writing by a worker or
handler to exercise a right of access on behalf of the worker or handler to request
and obtain a copy of the pesticide application and hazard information required by
40 CFR 170.309(h) in accordance with 40 CFR 170.311(b).

Early entry — entry by a worker into a treated area on the agricultural
establishment after a pesticide application is complete, but before any restricted-
entry interval for the pesticide has expired.

Employ - to obtain, directly or through a labor contractor, the services of a
person in exchange for a salary or wages, including piece-rate wages, without
regard to who may pay or who may receive the salary or wages. It includes
obtaining the services of a self-employed person, an independent contractor,
or a person compensated by a third party, except that it does not include an
agricultural employer obtaining the services of a handler through a commercial
pesticide handler employer or a commercial pesticide handling establishment.

Enclosed cab — a cab with a nonporous barrier that totally surrounds the
occupant(s) of the cab and prevents dermal contact with pesticides that are being
applied outside of the cab.

Enclosed space production - production of an agricultural plant indoors or in a
structure or space that is covered in whole or in part by any nonporous covering
and that is large enough to permit a person to enter.

Fumigant — any pesticide that is a vapor or gas, or forms a vapor or gas upon
application, and whose pesticidal action is achieved through the gaseous or
vapor state.

Hand labor — any agricultural activity performed by hand or with hand tools that
causes a worker to have substantial contact with plants, plant parts, or soil or
other surfaces that may contain pesticide residues, except that hand labor does
not include operating, moving, or repairing irrigation or watering equipment or
performing crop advisor tasks.

Handler — any person, including a self-employed person, who is employed by
an agricultural employer or commercial pesticide handler employer and performs
any of the following activities:

e Mixing, loading or applying pesticides,

Disposing of a pesticide,

Handling opened containers of pesticides, emptying, triple-rinsing, or cleaning

pesticide containers according to pesticide product labeling instructions or

disposing of pesticide containers that have not been cleaned,

e Acting as a flagger,

e Cleaning, adjusting, handling, or repairing the parts of mixing, loading or
application equipment that may contain pesticide residues,
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e Assisting with the application of pesticides,

e Entering an enclosed space after the application of a pesticide and before
the inhalation exposure level listed in the labeling has been reached or one
of the ventilation criteria established by WPS or the labeling has been met
to operate ventilation equipment, monitor air levels, or adjust or remove
coverings used in fumigation,

e Entering a treated area outdoors after application of any soil fumigant during
the labeling-specified entry-restricted period to adjust or remove coverings
used in fumigation,

e Performing tasks as a crop advisor during any pesticide application or
restricted-entry interval, or before the inhalation exposure level listed in the
pesticide product labeling has been reached or one of the ventilation criteria
established by WPS or the pesticide product labeling has,been met.

Handler employer — any person who is self-employed as a handler or who
employs any handler.

Immediate family — is limited to the spouse, parentsgstepparents, foster parents,
father-in-law, mother-in-law, children, stepchildren; foster children, sons-in-law,
daughters-in-law, grandparents, grandehildren, brothers, sisters, brothers-in-law,
sisters-in-law, aunts, uncles, nieces, nephews;.and first'cousins. “First cousin”
means the child of a parent’s sibling, i'e., the childief.an aunt or uncle.

Labor contractor — a person, other than a commercial pesticide handler, who
employs workers or handlers to/perform tasks on an agricultural establishment
for an agricultural employer or a eemmercial\pesticide handler employer.

Outdoor production — produetion of an agricultural plant in an outside area that
is not enclosed or covered in any,way that would obstruct the natural airflow.

Owner - any,person who has a present possessory interest (fee, leasehold,
rental, or other),in an agricultural establishment. A person who has both leased
such agriculturalestablishment to another person and granted that same person
the right and full authority to manage and govern the use of such agricultural
establishment is not an owner for purposes of this part.

Personal protective equipment — devices and apparel that are worn to I —

protect the body from contact with pesticides or pesticide residues, including, Thﬁ 395;\/1(;05’;79(’}’

but not limited to, coveralls, chemical-resistant suits, chemical-resistant gloves, f;itfenaor orint e{ C;S

che_mical-resistant footwear, respirators, chemical-resistant aprons, chemical- material concerning a

resistant headgear, and protective eyewear. hazardous chemical
that is prepared by the

Restricted-entry interval - the time after the end of a pesticide application manufacturer or the

company importing the

during which entry into the treated area is restricted. product describing the

Treated area - any area to which a pesticide is being directed or has been
directed.

. Lo physical and chemical fﬂ

Safety data sheet — has the same meaning as the definition at 29 CFR properties of the o
1910.1200(c). product according to (=)
specific guidelines. E

o

o

<
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Use — as in “to use a pesticide” means any of the following:

Pre-application activities, including, but not limited to:

o Arranging for the application of the pesticide.

o Mixing and loading the pesticide.

o Making necessary preparations for the application of the pesticide,
including responsibilities related to worker notification, training of workers
or handlers, providing decontamination supplies, providing pesticide
safety information and pesticide application and hazard information,
use and care of personal protective equipment, providing emergency
assistance, and heat stress management.

Application of the pesticide.

Post-application activities intended to reduce thegisks,of illness and

injury resulting from handlers’ and workers’ oceupationahexposures to

pesticide residues during and after the restricted-entry interval, including

responsibilities related to worker notification, training of workers or early-entry
workers, providing decontamination supplies, provigding pesticide safety
information and pesticide application and‘hazard information, use and care

of personal protective equipment, providing ‘€@mergency assistance, and heat

stress management.

Other pesticide-related activities, including, but notlimited to, transporting

or storing pesticides that have been openedpeleaning equipment, and

disposing of excess pesticides, spray mix, equipment wash waters, pesticide

containers, and othérpesticide containing materials.

Worker — any personyincluding,a self-employed person, who is employed and
performs activities directlyselating to'the production of agricultural plants on an
agricultural establishment:

Worker'housing area — any plaee or area of land on or near an agricultural
establishment where housing or space for housing is provided for workers or
handlers by.an agricultural employer, owner, labor contractor, or any other person
responsible forthe recruitment or employment of agricultural workers.
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The WPS contains spegificcriteriaifer the design of the sign required for
treated-area posting andfor the content of the safety poster, worker training
materials,and handler training materials. This appendix lists those criteria. EPA
has devéloped a safety,poster, warning sign, and worker and handler training
programs,to meet the requirements of the WPS as of the date of the publishing of
this manual:

An updated safety poster and updated worker and handler training materials will
be developed before January 2, 2018.
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CRITERIA FOR PESTICIDE INFORMATION DISPLAY

Pesticide safety information can be either the WPS safety information poster
developed by EPA, or an equivalent way of providing information on the following
safety concepts. Agricultural employers may use the EPA safety posters or
display the information in an alternate format that complies with the WPS
requirements.

Before January 2, 2018, the pesticide safety information consistent with the
2005 WPS does not change. The content of the safety information may contain
either the information consistent with the current EPA pestigcide safety poster
based on the 2005 WPS or the information required by the 2015 WPS revision
(below).

After January 2, 2018, the pesticide safety information must include all of the
points listed below:

e Avoid getting on the skin or into the body any pesticides that may be on
or in plants, soil, irrigation water, tractors, and other equipment, on used
personal protective equipment, or drifting from nearby applications.

e Wash before eating, drinking, using chewing gum or tobacco, or using the
toilet.

e Wear work clothing that protects the body from pesticide residues (long-
sleeved shirts, long pants, shoes and socks, and a hat or scarf).

e Wash or shower with soap and water, shampoo hair, and put on clean
clothes after work.

e Wash work clothes separately from other clothes before wearing them
again.

e |[f pesticides are spilled or sprayed on the body use decontamination
supplies to wash immediately, or rinse off in the nearest clean water,
including springs, streams, lakes or other sources if more readily available
than decontamination supplies, and as soon as possible, wash or shower
with soap and water, shampoo hair, and change into clean clothes.

e Follow directions about keeping out of treated areas and application
exclusion zones.

e |Instructions to employees to seek medical attention as soon as possible if
they believe they have been poisoned, injured, or made ill by pesticides.

e The name, address, and telephone number of a nearby operating medical
care facility capable of providing emergency medical treatment. This
information must be clearly identified as emergency medical contact
information on the display.

e The name, address, and telephone number of the State or Tribal pesticide
regulatory agency.

WPS — How to Comply Manual as Revised 2016 101
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CRITERIA TO QUALIFY AS A WPS TRAINER

The person who conducts worker training must:

Currently be designated as a trainer of certified pesticide applicators,
handlers or workers by EPA or the state, or tribal agency having jurisdiction,
or

Have completed an EPA-approved pesticide safety train-the-trainer program
for trainers of workers, or

Be currently certified as an applicator of restricted use pesticides (in any
category of certification).

WPS trained handlers may NOT train workers unless they meet one of these
qualifications for conducting worker training.

The person who conducts handler training must:

Currently be a certified applicator of restricted use pesticides (in any category
of certification), or

Currently be designated as a trainer of cettifiedgesticide applicators or
handlers by a state, federal, or tribal agency-having jurisdiction, or

Have completed an EPA-approved pesticide safety train-the-trainer program
for trainers of handlers.

CRITERIA FOR WORKER TRAINING

WPS training materials that are produced by EPA will bear the official EPA logo
and have an EPA publication/number. WRS training materials that have been
developed by others andapproved bylEPA will bear an EPA approval number
and an EPA statément of approval for use for WPS training.

Until January 2, 2018: WPS training for workers must be approved by EPA and
include atleast the following information:

1.

2.

No oA

10.
. An explanation of the WPS requirements designed to protect workers,

11

Where and in whatdorm pesticides may be encountered during work
activities.

Hazards of pesticides resulting from toxicity and exposure, including acute
effects, chronic effects, delayed effects, and sensitization.

Routes through which pesticides can enter the body.

Signs and symptoms of common types of pesticide poisoning.

Emergency first aid for pesticide injuries or poisonings.

How to obtain emergency medical care.

Routine and emergency decontamination procedures, including emergency
eyeflushing techniques.

Hazards from chemigation and drift.

Hazards from pesticide residues on clothing.

Warnings about taking pesticides or pesticide containers home.

including application and entry restrictions, design of the warning sign,
posting of warning signs, oral warnings, availability of specific information
about applications, and protection against retaliatory acts.
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On and after January 2, 2018: WPS training for workers must be approved by
EPA and include at least following information:

After January 2, 2018 (or six months after EPA announces the availability of
training materials but not earlier than January 2, 2018) the content of worker
training must include, at a minimum, all of the following topics:

1. The responsibility of agricultural employers to provide workers and handlers
with information and protections designed to reduce work-related pesticide
exposures and illnesses. This includes:

e Ensuring workers and handlers have been trained on pesticide safety,

e Providing pesticide safety and application and hazard information,
decontamination supplies and emergency medical‘assistance,

e Notifying workers of restrictions during applications and,on entering
pesticide treated areas, and

e Informing a worker or handler that theydmay designate in writing a
representative to request access to pesticide application and hazard
information.

2. How to recognize and understandithe meaning of the posted warning signs
used for notifying workers of restrictionsien entering pesticide treated areas
on the establishment.

3. How to follow directions and/or signs\abaut keeping out of pesticide treated
areas subject to a REl'and application‘exclusion zones.

4. Where and in whatforms pesticides may be encountered during work
activities, and potential sources,of pesticide exposure on the agricultural
establishment. This includes exposure, to pesticide residues that may be on
or in plantsgsoilptractors; application and chemigation equipment, or used
PPE, andthat pesticides may,drift through the air from nearby applications or
be indrrigation water.

5. Potentiahhazards from toxicity and exposure that pesticides present to

workers and their families, including acute and chronic effects, delayed

effects, and sensitization.

Routes through'which pesticides can enter the body.

Signs and symptoms of common types of pesticide poisoning.

Emergency first aid for pesticide injuries or poisonings.

Routine and emergency decontamination procedures, including emergency

eye flushing techniques, and if pesticides are spilled or sprayed on the

body to use decontamination supplies to wash immediately or rinse off in
the nearest clean water, including springs, streams, lakes or other sources
if more readily available than decontamination supplies, and as soon as
possible, wash or shower with soap and water, shampoo hair, and change
into clean clothes.

10. How and when to obtain emergency medical care.

11. When working in pesticide treated areas, wear work clothing that protects the
body from pesticide residues and wash hands before eating, drinking, using
chewing gum or tobacco, or using the toilet.

12. Wash or shower with soap and water, shampoo hair, and change into clean
clothes as soon as possible after working in pesticide treated areas.

© 0N
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13.
14.

15.
16.

17.

18.

19.

20.

21.

22.

23.

Potential hazards from pesticide residues on clothing.

Wash work clothes before wearing them again and wash them separately

from other clothes.

Do not take pesticides or pesticide containers used at work to your home.

Safety data sheets provide hazard, emergency medical treatment and other

information about the pesticides used on the establishment they may come

in contact with. The responsibility of agricultural employers to do all of the

following:

e Display safety data sheets for all pesticides used on the establishment.

e Provide workers and handlers information about the location of the safety
data sheets on the establishment.

e Provide workers and handlers unimpeded access to safety data sheets
during normal work hours.

The rule prohibits agricultural employers from allowing @ndirecting any worker

to mix, load or apply pesticides or assist inthe application of pesticides

unless the worker has been trained as adandler.

The responsibility of agricultural employers to proyvide specific information to

workers before directing them to perform early-entry activities. Workers must

be 18 years old to perform early-entry activities.

Potential hazards to children andypregnant women from pesticide exposure.

Keep children and nonworking family‘members away from pesticide treated

areas.

After working in pesticide treated ‘areas, remove work boots or shoes before

entering your homej and remove work clothes and wash or shower before

physical contactawith children or family members.

How to report suspected pesticide use violations to the State or Tribal agency

responsible for pesticide enforcement.

The rulegprohibits agricultural employers from intimidating, threatening,

coercing, or discriminating against any worker or handler for complying

with or attempting t@ .comply“with the requirements of this rule, or because

the warker or handler provided, caused to be provided or is about to

provide information t0 the employer or the EPA or its agents regarding

conduct thatithe employee reasonably believes violates this part, and/or

made a complaint, testified, assisted, or participated in any manner in an

investigation, proceeding, or hearing concerning compliance with this rule.
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CRITERIA FOR HANDLER TRAINING

Until January 2, 2018: WPS training for handlers must be approved by EPA and
include at least the following information:

1. Format and meaning of information on pesticide labels and in labeling,
including safety information such as precautionary statements about human
health hazards.

Hazards of pesticides resulting from toxicity and exposure, including acute

effects, chronic effects, delayed effects, and sensitization,

Routes through which pesticides can enter the body.

Signs and symptoms of common types of pesticide pgisoning.

Emergency first aid for pesticide injuries or poisonings.

How to obtain emergency medical care.

Routine and emergency decontamination precedures, including emergency

eyeflushing techniques.

Need for and appropriate use of personal‘protectivedequipment.

Prevention, recognition, and first aid treatment, oftheat-related illness.

0. Safety requirements for handling, transporting,‘storing, and disposing of

pesticides, including general procedutes for spill cleanup.

11. Environmental concerns such as 'drift, runoff, and wildlife hazards.

12. Warnings about taking pesticides or\pesticide containers home.

13. An explanation of WPS _requirementsithat handler employers must follow
for the protection of handlers, and others, including the prohibition against
applying pesticides in a manner that will.cause contact with workers or
other persons, the requirementito,use personal protective equipment, the
provisions for training an@d decontamination, and the protection against
retaliatorysacts.

A

No oA

= ©

After January 2, 2018 (or six months after EPA announces the availability of
training materials but not earlier than January 2, 2018) the content of handler
training must inelude, at a/minimum, all of the following topics:

1. The responsibilityy0f agricultural employers to provide workers and handlers
with information and protections designed to reduce work-related pesticide
exposures and illnesses. This includes:

e Ensuring workers and handlers have been trained on pesticide safety,

e Providing pesticide safety and application and hazard information,

e Providing decontamination supplies and emergency medical assistance,

e Notifying workers of restrictions during applications and on entering
pesticide treated areas, and

e Informing workers or handlers that they may designate, in writing, a
representative to request access to pesticide application and hazard
information.

2. How to recognize and understand the meaning of the posted warning signs
used for notifying workers of restrictions on entering pesticide treated areas
on the establishment.

3. How to follow directions and/or signs about keeping out of pesticide treated
areas subject to a REI and application exclusion zones (AEZ).
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10.

11

12.

13.
14.

15.
16.

17.

18.

19.
20.

Where and in what forms pesticides may be encountered during work
activities, and potential sources of pesticide exposure on the agricultural
establishment. This includes exposure to pesticide residues that may be on
or in plants, soil, tractors, application and chemigation equipment, or used
PPE, and that pesticides may drift through the air from nearby applications or
be in irrigation water.

Potential hazards from toxicity and exposure that pesticides present to
workers, handlers and their families, including acute and chronic effects,
delayed effects, and sensitization.

Routes through which pesticides can enter the body.

Signs and symptoms of common types of pesticide pgisoning.

Emergency first aid for pesticide injuries or poisonings.

Routine and emergency decontamination procedures,including emergency
eye flushing techniques, and if pesticides are spilled or'sprayed on the
body to use decontamination supplies to wash immediately or rinse off in
the nearest clean water, including springs, streams, lakes or‘@ther sources
if more readily available than decontamination supplies, and as'soon as
possible, wash or shower with soap and water,.shampoo hair, and change
into clean clothes.

How and when to obtain emergeney medical care.

. When working in pesticide treated areas, wear work,clothing that protects the

body from pesticide residues and\wash hands,before eating, drinking, using

chewing gum or tobacco, or using the i0ilet.

Wash or shower with'soap,and water, shampoo hair, and change into clean

clothes as soongs possible after working in pesticide treated areas.

Potential hazards{from pestieide residues on clothing.

Wash work clothes before wearingithem again and wash them separately

from other€lothes.

Do net take pesticides or pesticide containers used at work to your home.

Safety data sheets'provide hazard, emergency medical treatment and other

information about the pesticides used on the establishment they may come

in contaetwith. It is the responsibility of agricultural employers to do all of the

following:

e Display safety data sheets (SDS) for all pesticides used on the
establishment.

e Provide workers and handlers information about the location of the SDS
on the establishment.

e Provide workers and handlers unimpeded access to SDS during normal
work hours.

The rule prohibits agricultural employers from allowing or directing any worker

to mix, load or apply pesticides or assist in the application of pesticides

unless the worker has been trained as a handler.

The responsibility of agricultural employers to provide specific information to

workers before directing them to perform early-entry activities. Workers must

be 18 years old to perform early-entry activities.

Potential hazards to children and pregnant women from pesticide exposure.

Keep children and nonworking family members away from pesticide treated

areas.



21.

22.

23.

24.
25.

26.

27.
28.

29.

30.
31.

32.

33.

34.
35.

36.
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After working in pesticide treated areas, remove work boots or shoes before

entering your home, and remove work

clothes and wash or shower before

physical contact with children or family members.
How to report suspected pesticide use violations to the State or Tribal agency

responsible for pesticide enforcement.

The rule prohibits agricultural employers from intimidating, threatening,
coercing, or discriminating against any worker or handler for complying
with or attempting to comply with the requirements of this rule, or because
the worker or handler provided, caused to be provided or is about to

provide information to the employer or

the EPA or its agents regarding

conduct that the employee reasonably believes violatesdhis part, and/or
made a complaint, testified, assisted, or participated.n any manner in an
investigation, proceeding, or hearing concerning compliance with this rule.
Information on proper application and use of pesticides.

Handlers must follow the portions of the labeling applicable taithe safe use of

the pesticide.

Format and meaning of information contained on pgsticide labels'and in
labeling applicable to the safe use of the pesticide.

Need for and appropriate use and removal of all PPE.

How to recognize, prevent, and provide first aid treatment for heat-related

illness.

Safety requirements for handling, transporting, stering, and disposing of
pesticides, including general proceduresffor spill cleanup.

Environmental concerns, such as drift,

runoff, and wildlife hazards.

Handlers must not apply pesticides in @ manner that results in contact with

workers or other persens.

The responsibility of handler employers to provide handlers with information
and proteetions'designedto,reduce work-related pesticide exposures and

illnesses. This includes

e Providing, cleaning, maintaining, storing, and ensuring proper use of all

required PPE;

e Providing,decontamination supplies; and
e Providing'specifi¢ information about pesticide use and labeling

information.

Handlers must suspend a pesticide application if workers or other persons
are in the application exclusion zone (AEZ).

Handlers must be at least 18 years old.

The responsibility of handler employers to ensure handlers have received
respirator fit-testing, training and medical evaluation if they are required to
wear a respirator by the product labeling.

The responsibility of agricultural employers to post treated areas as required

by this rule.

WPS — How to Comply Manual as Revised 2016
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CRITERIA FOR WPS TRAIN-THE-TRAINER PROGRAMS:
OVERVIEW

Persons seeking to become trainers of workers and handlers must be qualified
to train. One way to qualify is by completing an EPA approved Train-the-Trainer
(TTT) program. This requirement becomes effective on January 2, 2017.

EPA has prepared a guidance document to facilitate the development of TTT
programs to meet EPA requirements. A few key points are presented below.

How to request EPA’s approval of my WPS TTT program: You may request
approval for a Train-the-Trainer program by email. Thedemail submission to EPA
should include:

e The requester’s name, affiliation, contact information (emailytelephone

number),

The materials in English,

Whether the program covers trainers of warkers, handlers, or both,

Method of delivery (in-person, online, audiovisual, other media),

Non-English language translations,planned & haw translation will be verified

as accurate, and

e |f documentation of trainer’s successful completion of the course will be
provided, list the contents and, if pessible, provide an example form.

All submissions shodld be sent electronically by email to all of the following:

e Kathy Davis, at davisikathy @epa.gev
e Jeanne Kasaipat kasaijeanne @epa.gov
e EPA Regional WPS Coordinator

Format:The materials should be in an electronic draft form to allow for editing
based on EPA comments.

Language: The materials should be submitted in English.

Training content: The materials should provide instruction on providing training
that covers the worker training content (170.401(c)(3)(i)-(xxiii)) and/or handler
training content (170.501(c)(3)(i)-(xiv)) required by the new rule as published on
November 2, 2015.

Specific guidance is available on the website at:

https://www.epa.gov/pesticide-worker-safety/worker-protection-standard-train-
trainer-programs-approval-process-and


https://www.epa.gov/pesticide-worker-safety/worker-protection-standard-train-trainer-programs-approv
https://www.epa.gov/pesticide-worker-safety/worker-protection-standard-train-trainer-programs-approv
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SAMPLE INFORMATION EXCHANGEFORM 4. . .. . ..o oo v o h e 114
Agricultural Establishment Owners &Operatorsto Commercial
Pesticide Handler Employers . ... 4. . ... ... n et 114
Commercial Pesticide Handler Employersdo Agricultural
Establishment Owners & Operators. . & . . ................ 115
SAMPLE DESIGNATED REPRESENTATIVEFORM. ............. 116
CHECKLISTS
WPS REQUIREMENTS FOR AGRICULTURAL EMPLOYERS OF
WORKERS (CHAPTERS 2 & 3). ..t . . . .o it i i iaae e ns 117
WPS REQUIREMENTS FOR AGRICULTURAL EMPLOYERS OF
HANDLERS (CHAPTERS 2 & Q)5 . . . . .o it i e it i iianinnnnns 118
WPS REQUIREMENTS FOR COMMERCIAL PESTICIDE HANDLER
EMPLOYERS (CPHES) (CHAPTERS5) .............iivinnnnn 119

WPS REQUIREMENTS FOR AGRICULTURAL ESTABLISHMENT
OWNERS AND IMMEDIATE FAMILY MEMBERS (CHAPTER6) .... 120

WPS EXEMPTIONS FOR AGRICULTURAL ESTABLISHMENT
OWNERS AND IMMEDIATE FAMILY MEMBERS (CHAPTER6) . ... 121

FACTSHEET
WORKING SAFELY WITH PESTICIDE EQUIPMENT ............. 122

The WPS does not specify a format for presenting required information — you
may copy these forms or design another that meets your needs. This appendix
includes several fact sheets to help you comply with sections of the WPS that
require you to provide information to others. Although the WPS does not require
you to provide this information in written form, you may find that using these
fact sheets is helpful to make sure you convey the necessary information. This
appendix also includes a few checklists you can use as reminders of your WPS
responsibilities.
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SAMPLE WPS TRAINING RECORD FORM #1
WPS Handler Training ] Employer’s Name

WPS Worker Training ]

Worker Protection Standard Training Record

Employee Printed Name:

Employee Signature:

Trainer’s Name:

WPS Trainer Qualifications:

WPS Training Materials used for Training:
EPA Approval | EPA Document
Document Name # #
Trainer Signature Date of Training

110
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SAMPLE WPS TRAINING RECORD FORM #2

Worker Protection Standard Training Record
Date of Training:

Training for WPS [insert Workers or Handlers]
Trainer’s Name:
Trainer’'s WPS Qualifications:

WPS training materials used (include document name and,EPA document or
approval number):

Employer’s Name:

Employee’s Name Employee’s Signature
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SAMPLE WPS PESTICIDE APPLICATION RECORD FORM

Agricultural Establishment Owners & Operators

The use of this form is optional. If the information about an application is entered,
it will help you comply with the 2015 federal WPS information that must be
maintained and displayed at a central place to inform workers and handlers about
specific pesticide applications. The WPS pesticide application record and the
Safety Data Sheet (SDS) for each pesticide applied is to be maintained for 2
years from the expiration of the REI of the pesticide applied.

The WPS pesticide records must be maintained for any covered use of a
WPS-labeled pesticide for either General Use or'Restricted Use Pesticides

(even if state or tribal laws do not require pesticide recordkeeping).

States, tribes, or local governments with jurisdiction over pesticide enforcement
may have additional worker protection or pesticide application record
requirements beyond these requirements. Thisferm can be modified to add
information to fulfill all pesticide reeordkeeping requirements that may be
applicable to your state/tribe that are inladdition to WPS requirements. Check
with these agencies to obtain the infarmationiyeu needto comply with all
applicable state, tribal, or local requirements.
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SAMPLE INFORMATION EXCHANGE FORM

Agricultural Establishment Owners & Operators to Commercial
Pesticide Handler Employers

The use of this form is optional, but if you hire commercial pesticide handler
employers (CPHEs including custom applicators or crop advisors), you
must provide this information to the CPHE (employer) of those persons.
This information is necessary to assure that custom applicators and crop
advisors are protected according to the federal WPS including all revisions
through 2015. 170.309(k)

PROVIDE THIS INFORMATION TO EMPLOYERS OF CUSTOM
APPLICATORS AND INDEPENDENT CROP ADVISORS

The following information refers to areas that the CPHE employees may need to
enter, or walk within 1/4 mile of, while working on the agriculturalestablishment.

Location #1 Location#2 Location #3

Location &
description of
treated areas
under REI (within
Ya mile)

Entry restricted
until: Date & time

Other Entry
Restrictions

Agricultural employers @k operators (including family farms) must give this
informationito any custom applicator or crop advisor that is hired to be on the
agricultural establishment.
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SAMPLE INFORMATION EXCHANGE FORM

Commercial Pesticide Handler Employers to Agricultural
Establishment Owners & Operators

The use of this form is optional, but if you are hired as a commercial pesticide
hander employer (CPHE) to apply WPS pesticides or conduct crop consulting
services for an agricultural establishment that involves the application of WPS
pesticide products, you must provide this information to the agricultural employer
of the establishment that you are hired to work on. Providing this information is
necessary to assure that the agricultural employer has the information necessary
to meet the WPS display information and provide notification to his/her workers
or handlers regarding the pesticide services you are providing.

PROVIDE THE FOLLOWING INFORMATION'TO AGRICULTURAL
EMPLOYERS 170.313())

The following information refers to areas the CPHE employees may need to
enter, or walk within 1/4 mile of, while working onianfagricultural establishment.

Inform the ag employer PRIOR to the application if there are any changes in
the location/description, REI, label restrictions or.the starttime is earlier than
scheduled. Other changes in information mustfbe provided to the ag employer
within 2 hours after completing,the application.

LLocation #1 [location #2 Location #3

Location and
description of the
area to betreated

Date of @pplication

Start time &
estimated end
time

Pesticide Product
Name

EPA Reqgistration
#

Active
Ingredient(s)

Length of REI

NOTIFICATIONS:
Posting, Oral,
Both

Any entry
restrictions (on
label) during or
after application
that must be
followed
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SAMPLE DESIGNATED REPRESENTATIVE FORM

A designated representative is any person designated in writing by a worker or

handler to exercise a right of access on behalf of the worker or handler to request

and obtain a copy of the pesticide application and hazard information required

to be displayed and maintained for 2 years after the date of the expiration of the

restricted-entry interval applicable to the pesticide application conducted.

Worker Protection Standard Designated Representative

Date:
Ag Employer:

Name/Address:

Information Requested
By:

Employee Printed Name:

Employee Signature:

Designated
Representative Name:

Designated
Representative
Signature:

WPS Information Requested:

Information

information.
Email address:
Mailing address:

Dates of employment with above employer:

Dates of requesteddWPS Pesticide and Hazard

Type of work conducted by employee
(planting, harvesting, pesticide applicator,
pesticide mixer/loader, etc.)

If this information requested is to be sent, please indicate where to send the

End:

To:




SAMPLE FORMS, CHECKLISTS, FACT SHEETS  fa\ad2d=\[»]). e

“/ WPS REQUIREMENTS FOR AGRICULTURAL
/= ™. EMPLOYERS OF WORKERS (crapiers 2 3)

] Keep records of WPS worker training and provide record to workers if
requested.

] Display pesticide safety information at the central location and, if applicable,
decontamination locations;

] Display pesticide application information and safety data sheets (SDSs) at
the central location;

] Keep records of the pesticide application information@nd SDSs for 2 yrs.

[] Provide pesticide application information and SDS§ on request of worker,
medical personnel or designated representative.

] Notify workers of applications — Posting, Oral'warning, Both.

[] Provide information (Information Exchange) to Commercial Pesticide Handler
Employer (CPHE) (i.e., custom application ancrop’advisor).

[] Provide establishment-specific information to workers.

[[] Provide tasks and instructions to worker supervisorsito ensure compliance
with WPS requirements.

[J Ensure supervisor gives directions 0, workers for WPS compliance.

[[] Ensure workers do nét workion pesticide equipment without receiving handler
training. (ensure any individual not directly employed receives information on
pesticides before using, cleaning;repairing, etc. pesticide equipment).

[] Follow restrictions DURING applications to keep workers and other persons
out of certain areasy(treatedharea and AEZ, or enclosed space production
area).

[[] Follow'@ther restrictions DURING applications (do not contact worker or other
person direetly or through drift; and applicator must temporarily suspend the
application ifiworkersér other persons are in the AEZ or enclosed space
production area):

[[] Follow restrictions AFTER applications (REI, label restrictions, etc.).
[[] Provide decontamination supplies at required locations.

[] Make emergency assistance available (information and transportation).
[] Have EARLY-ENTRY WORKERS?

[] Minimum age of 18 years old for early-entry workers.

[] Provide clean PPE in operating condition to Early-Entry workers.

[] Provide information to early-entry workers and comply with applicable early
entry exception.
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“/ WPS REQUIREMENTS FOR AGRICULTURAL
/= . EMPLOYERS OF HANDLERS (crapters 25 4

[] Ensure handlers are 18 years or older.
] Complete WPS handler training before conducting handler tasks.
] Keep records of WPS handler training and provide record to handlers if requested.

] Display pesticide safety information at the central location and, if applicable, decontamination
locations;

] Display pesticide application information and safety data sheets (SDSs) at the central location;
] Keep records of the pesticide application information and SDSs for 2 yrs¢
[ Provide establishment-specific information to handlers.

[] Provide pesticide application information and SDSs on request ofthandler, medical, personnel or
designated representative.

[[] Provide handler with training/instruction on safe operation of pesticide equipment and all application
equipment is inspected daily for leaks, etc. and repaired if necessary

|:| Read to, or inform, handlers of pesticide label statements related to human hazards, first aid &
safety, in a manner they can understand.

[ Have pesticide label available to handler at all times during application.
[[] Provide tasks and instructions to handler supervisor to ensure compliance with WPS requirements.
[J Ensure supervisor gives directions to handlers for WPS campliance.

[[] Provide information (Information Exchange) to Commercial Pesticide Handler Employer (CPHE)(i.e.
custom application or crop advisor).

[[] Ensure handlers do not work on pesticide equipment without receiving handler training. (Ensure any
individual not directly emplayed receives informatien on pesticides before using, cleaning, repairing,
etc. pesticide equipment.)

[] Provide clean PPE in operating,condition tg handlers.
] Only exceptions to handler PPE"are thosg allowed by WPS.
[[] Provide decontamination supplies (and eye flushing supplies if required) at required locations.

[] Follow restrictions DURING applications to keep workers and other persons out of certain areas
(treated area and AEZ or enclosed space production area)

[[] Follow other restrictions DURING applications (Do not contact workers or other persons directly or
through drift; and applicator temporarily suspends the application if workers or other persons are in
the AEZ or enclosed space production area).

[[] Monitor handler every 2 hours visually or by voice communication for applications of pesticides with
skull & crossbones on label.

] Fumigant applications in enclosed space production facilities — have a second handler outside of
the enclosed space to continuously monitor (voice or visual), or rescue the applicator if necessary.
Must have second set of required PPE outside of application space.

[(Jifa respirator is required, follow respirator requirements i.e. medical evaluation, fit test, respirator
training and ensure that all records of completion of these tasks kept for 2 years.

[] Make emergency assistance available (information and transportation).
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SAMPLE FORMS, CHECKLISTS, FACT SHEETS  fa\ad2d=\[»]). e

“/ WPS REQUIREMENTS FOR COMMERCIAL
/= . PESTICIDE HANDLER EMPLOYERS (CPHES)
(

Chapter 5)

[[] Ensure handlers are 18 years or older.
] Complete WPS handler training before conducting handler tasks.

] Keep records of WPS handler training and provide record to handlers if
requested.

[[] Provide handler with training/instruction on safe operation of pesticide
equipment and all application equipment is inspected daily for leaks, etc. and
repaired if necessary.

[] Read to, or inform, handlers of pesticide label statements, related to human
hazards, first aid & safety, in a manner they can understand.

[J Have pesticide label available to handler atall times during application.

[[] Provide tasks and instructions to handler supervisorto ensure compliance
with WPS requirements.

[ Ensure supervisor gives directions to handlersfor WPS compliance.

[] Provide information (Information Exchange) to ag employer (customer) prior
to application.

(] Give your handler the information about treated areas that the ag employer
(customer) provided totthed€PHE (Information exchange).

[[] Ensure handlers d@ not work on pesticide equipment without receiving
handler training. (Ensure anysindividualinot directly employed receives
information on pesticidesfbefore using; cleaning, repairing, etc. pesticide
equipments)

[] Providé'clean PPE i operating condition to handlers.
] Only exeeptions to handler PPE are those allowed by WPS.

[[] Provide deeontamination supplies (and eye flushing supplies if required) at
required locations.

[] Follow restrictiong®URING applications to keep workers and other persons
out of certain areas (treated area and AEZ or enclosed space production
area)

[[] Follow relevant restrictions DURING applications (Do not contact workers or
other persons directly or through drift; and applicator temporarily suspends
the application if workers or other persons are in the AEZ or enclosed space
production area).

] Monitor handler every 2 hours visually or by voice communication for
applications of pesticides with skull & crossbones on label.

] Fumigant applications in enclosed space production facilities — have a
second handler outside of the enclosed space to continuously monitor (voice
or visual), or rescue the applicator if necessary. Must have second set of
required PPE outside of application space.

ifa respirator is required, follow respirator requirements i.e. medical
evaluation, fit test, respirator training and ensure that all records of
completion of these tasks kept for 2 years.

[] Make emergency assistance available (information and transportation).
WPS — How to Comply Manual as Revised 2016
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“/ WPS REQUIREMENTS FOR AGRICULTURAL
/= . ESTABLISHMENT OWNERS AND IMMEDIATE
FAMILY MEMBERS (Crapter )

The owner of an agricultural establishment is EXEMPT from some WPS
protections for the ag establishment owner and the owner’s immediate family
members. Agricultural production must be on their establishment.

Owners of agricultural establishments and their immediate family members
MUST COMPLY with all of the following WPS requirements when using
WPS-labeled pesticide products:

After January 1, 2018, any handler must suspend a pesticide application
if a worker or other person is in the AEZ during the application.

[] Ensure that any pesticide applied is usedhin a manner consistent with the
product’s labeling (use directions, restrictions, €ic.).

[] Ensure pesticide is applied so it.does not contaet anyone, including members
of the immediate family (requirement,on label andhin WPS) and temporarily
suspends the application if workers or other,persons are in the AEZ or
enclosed space area.

[[] Use the PPE and ottiérwerk attire lisfed on pesticide labeling (and are
eligible for the allowable exceptionsite PPE, such as using a closed system).

] Keep everyone, including members of the immediate family, away from the
treated area and the‘application exelusion zone during the application.

] Keep immediatexfamily members out of the treated area until the restricted-
entry interval (REY) expires.

[] When respirators are required on the pesticide labeling, follow WPS
requirements for training, medical evaluation, fit testing, and recordkeeping.



SAMPLE FORMS, CHECKLISTS, FACT SHEETS  fa\ad2d=\[»]). e

“/ WPS EXEMPTIONS FOR AGRICULTURAL
/= . ESTABLISHMENT OWNERS AND IMMEDIATE
FAMILY MEMBERS (Chapter 6)

The owner of an agricultural establishment is EXEMPT from the following
WPS protections. These exemptions are for the agricultural establishment

owner and the owner’s immediate family members. These protections must be
provided to any non-family workers and handlers employed by the establishment.
Agricultural production must be on their establishment.

WPS provisions that ag establishment owners and immediate family do
NOT have to follow are:

(] Minimum age for handlers and early-entry workers.
] Training requirements for workers and handiers and training reeords.

] Display, maintain, and provide access to{esticide safety, pesticide
application and hazard information.

[] oral and posted notifications of worker entry resitrictions including posting
pesticide safety, application and safety data sheetsiat a central location.

] Keeping records of pesticide application andy,hazard information required by
WPS.

[] Handler training to clean, repair, or adjust pesticide application equipment.

[ Instruction in the sédfe operation of equipment used for mixing, loading,
transferring or applying pesticide.

D Informing handler of pestiCide label statements related to human hazards,
first aid &@Safety;inya manner they can understand.

] Inspeeting equipment used formixing, loading, transferring, or applying
pesticides for leaks, clogging, and worn or damaged parts and makes repairs
if needed.

] Cleaning, storing and maintaining personal protective equipment (PPE)
including providing‘heat related iliness first aid procedures.

] Providing establishment-specific information.

[[] Information before allowing a person not directly employed by the agricultural
establishment to clean, repair, or adjust equipment that has been used to mix,
load, transfer, or apply pesticides.

[ visual or voice monitoring of applicator when using a pesticide product that
has the skull-and-crossbones symbol on the front panel unless required by
product label directions.

[] Continuous visual or voice contact during fumigant applications.
] Maintaining decontamination sites and supplies.

] Early entry provisions including minimum age, pesticide application
information, labeling information, maintaining PPE, and decontamination
supplies.

] Providing emergency assistance.
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WORKING SAFELY WITH PESTICIDE EQUIPMENT

Note to Agricultural Employers and Commercial Pesticide Handler
Employers:

This fact sheet will help you comply with the section of the WPS that requires
you to provide information to people who clean or maintain your pesticide
equipment. You are not required to give this information in written form, but you
may find giving them this fact sheet is an easy way to pass along the necessary
information.

1.

The equipment you will be cleaning, adjusting, or repairing may have
pesticides on it. Although you may not be able to se@ or smell the pesticides,
they can rub off on you when you touch the equipment. If pesticides get on
you, they can hurt you. They can:

cause skin rashes or burns,

go through your skin and into your bedy and make you ill;
burn your eyes, and

make you ill if you get them in your mouth.

You should wear work clothing'that protects younbody from pesticide
residues, such as long-sleeved shirtsjlleng pants,shoes, and socks. If
possible, avoid touching the parts of the equipment where the pesticide is
most likely to be; or, if practical for the 46b that you will be doing, consider
wearing rubber or plastic gloves and‘an apron.

You should not let'pesticides,stay on'your hands:

Wash your handsyas soon asyeu finish handling the equipment.
Washyeurhands before eating, drinking, chewing gum, using tobacco, or
using the restreom.

Wash or shower with soap and water, shampoo your hair, and put on
clean clothes after work.

Washywork clothes that may have pesticides on them separately from
other clothes begfore wearing them again.
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RESPIRATOR MEDICAL
EVALUATION QUESTIONNAIRE

RESPIRATOR MEDICAL EVALUATION QUESTIONNAIRE

EMPLOYEE: Your employer must allow you to answer this questionnaire during
normal working hours, or at a time and place that is convenient to you. To maintain
your confidentiality, your employer or supervisor must nét look at your answers. Your
employer must tell you how to send or deliver this quéstionnaire to the health care
professional who will review it.

Part A. Section 1. Every employee selected touse any type of respirator must
provide the following information (please print).

Date:

Name: Job Title:

Age: Sex: MUAF Height: Weight:
Phone #: ( ) -

A phonemumber where the health'care professional can reach you (include the Area Code):

( ) -

The best time to. phone you at this number:

Has your employer told you how to contact the health care professional who will review this
questionnaire (circle one)? Yes / No

Check the type of respirator you will use (you can check more than one category):
a. N, R, or P disposable respirator (filter-mask, non-cartridge type only).

b. Other type (for example, half or full-face type, powered-air purifying, supplied-
air, self-contained breathing apparatus).

Have you worn a respirator (circle one)? Yes / No

If “yes”, what type(s):
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RESPIRATOR MEDICAL
EVALUATION QUESTIONNAIRE

Part A. Section 2. Every employee selected to use any type of respirator must answer
questions 1 through 9 below (please circle “yes” or “no”).

1. Do you currently smoke tobacco, or have you smoked tobacco in the last month?

2. Have you ever had any of the following conditions?

®oo oo

Seizures (fits)

Diabetes (sugar disease)

Allergic reactions that interfere with your breathing
Claustrophobia (fear of closed-in places)

Trouble smelling odors

3. Have you ever had any of the following pulmonary or lung problems?

TART T SQ@m0000TD

Asbestosis

Silicosis

Asthma

Pneumothorax (collapsed lung)
Chronic bronchitis

Lung cancer

Emphysema

Broken ribs

Pneumonia

Any chest injuries or surgeries
Tuberculosis

Any other lung problem that you have been told about

Yes

Yes
Yes
Yes
Yes
Yes

Yes
Yes
Yes
Yes
Yes
Yes
Yes
Yes
Yes
Yes
Yes
Yes

4. Do you currently have any of theffollowing symptoms of pulmonary or lung iliness?

a.
b.

o

S3—xATTS@meo

Shortness of.breath

Shortness of breath when walking fast on level ground or walking up
a slight hill or incline

Shortness of breath when walking with other people at an ordinary
pace on level ground

Have to stop,for breath when walking at your own pace on level ground
Shortness of breath when washing or dressing yourself

Shortness of breath.that interferes with your job

Coughing that produces phlegm (thick sputum)

Coughing that wakes you early in the morning

Coughing that occurs mostly when you are lying down

Coughing up blood in the last month

Wheezing

Wheezing that interferes with your job

Chest pain when you breath deeply

Any other symptoms that you think may be related to lung problems

Yes

Yes

Yes
Yes
Yes
Yes
Yes
Yes
Yes
Yes
Yes
Yes
Yes
Yes

~ — — — —

T

~

~
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No

No
No
No
No
No

No
No
No
No
No
No
No
No
No
No
No
No

No

No

No
No
No
No
No
No
No
No
No
No
No
No
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RESPIRATOR MEDICAL
EVALUATION QUESTIONNAIRE

5. Have you ever had any of the following cardiovascular or heart problems?

a. Heart attack Yes / No
b. Stroke Yes / No
c. Angina Yes / No
d. Heart failure Yes / No
e. Swelling in your legs or feet (not caused by walking) Yes / No
f. Heart arrhythmia (heart beating irregularly) Yes / No
g. High blood pressure Yes / No
h.  Any other heart problems that you have been told about Yes / No
6. Have you ever had any of the following cardiovascular‘or heartisymptoms?

a. Frequent pain or tightness in your chest Yes / No
b.  Pain or tightness in your chest during physical activity Yes / No
c. Pain or tightness in your chest that interferes with your job Yes / No
d In the past 2 years, have you noticed your heart skipping or missing

a beat Yes / No
e. Heartburn or indigestion that is not related to eating Yes / No
f Any other symptoms that you think may be related to heart or

circulation problems Yes / No

7. Do you currently take medication for'any of the following problems?

a. Breathing or lung problems Yes / No
b. Heart trouble Yes / No
c. Blood pressure Yes / No
d. Seizures (fits) Yes / No

8. If you have used a respirator, have you ever had any of the following problems? (If you
have nevermuusedia respirator. continue to question 9)

a. Eye’irritation Yes / No
b. #Skin allergies orrashes Yes / No
c. Anxiety Yes / No
d. General weakness or fatigue Yes / No
e. Any other problem that interferes with your use of a respirator Yes / No

9. Would you like tordiscuss your answers with the health care professional who will review
this questionnaire? Yes / No

Employees who will use either a full-face respirator OR a self-contained breathing
apparatus (SCBA) MUST answer Questions 10 through 15:

10. Have you ever lost vision in either eye temporarily or permanently? Yes / No

11. Do you currently have any of the following vision problems?

a. Wear contact lenses Yes / No
b. Wear glasses Yes / No
c. Color blind Yes / No
d. Any other eye or vision problem Yes / No
12. Have you ever had an injury to your ears, including a broken ear drum? Yes / No
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RESPIRATOR MEDICAL
EVALUATION QUESTIONNAIRE

13. Do you currently have any of the following hearing problems?
a. Difficulty hearing
b. Wear a hearing aid
c. Any other hearing or ear problem

14. Have you ever had a back injury?

15. Do you currently have any of the following musculoskeletal problems?
Weakness in any of your arms, hands, legs, or feet

Back pain

Difficulty fully moving your arms and legs

Pain or stiffness when you lean forward or backward at the waist
Difficulty fully moving your head up or down

Difficulty fully moving your head side to side

Difficulty bending at your knees

Difficulty squatting to the ground

Climbing a flight of stairs or a ladder carrying more than 25 pounds
Any other muscle or skeletal problem that interferes withyusing

a respirator

T TS@me a0 T

Yes
Yes
Yes

Yes

Yes
Yes
Yes
Yes
Yes
Yes
Yes
Yes
Yes

Yes

/
/
/
/
/
/
/
/
/
/

/

No
No
No

No

No
No
No
No
No
No
No
No
No

No

Part B. Section 1. The health care professional who'will review this questionnaire may
— at their discretion — add thesesquestions and any other questions pertinent to this

evaluation.

1. In your present job are you working atrhigh altitudes (over 5,000 feet) or in a place that

has lower than normal amounts.of oxygen?

Yes / No

If “Yes,” do yol have feelings of dizziness, shortness of breath, pounding in your chest,

or other symptoms when you are working under these condition?

2. At work or atheme, have you ever been exposed to hazardous solvents, hazardous

Yes / No

airborne chemicals (e.g., gases, fumes, or dust), or have you come into skin contact with

hazardous chemicals?

If “Yes,” name the chemicals if you know them:

Yes / No

3. Have you ever worked with any of the materials, or under any of the conditions listed

below:

a. Asbestos

b. Coal (for example, mining)

c. Silica (e.g., sandblasting)

d. lron

e. Tungsten/cobalt (grinding or welding this material)
f. Tin

g. Dusty environments

h. Beryllium

Yes
Yes
Yes
Yes
Yes
Yes
Yes
Yes

~— — — — — ~— — —

No
No
No
No
No
No
No
No
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RESPIRATOR MEDICAL
EVALUATION QUESTIONNAIRE

i Any other hazardous exposures Yes / No
j. Aluminum Yes / No

If “Yes,” describe these exposures:

4. List any second jobs or side businesses you have:

5. List your previous occupations:

6. List your current and previous hobbies:

7. Were you ever in the military services? Yes / No

If “yes” were you exposed to biological or chemical agents (either in training or combat)?
Yes / No

8. Have you ever wortked on a HAZMAT team? Yes / No
9. Other than medications for breathing'andlung problems, heart trouble, blood pressure,
and seizuresimentioned earlier in this questionnaire, are you taking any other

medications for any reason (including over-the-counter medications)? Yes / No

If “Yesy’ name the medications if you know them:

NOTES:
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RESPIRATOR MEDICAL
EVALUATION QUESTIONNAIRE

Part B. Section 2. The EMPLOYER must provide this supplemental information
to the health care professional (PLHCP) who will review the employee’s medical
questionnaire:

EMPLOYEE’S NAME:

EMPLOYEE’S JOB TITLE/CLASSIFICATION:

1.

What type of respirator will this employee use?
Check the type(s) below (you can check more than one category):
N-, R-, or P- filtering facepiece (disposable, “dustimask” type)
Tight-fitting, air-purifying half-mask,
Tight-fitting full-face mask
Air-purifying type
Supplied air type

Powered-air purifying respirator (PAPR)
Tight-fitting, full face mask
Loose-fitting helmet orhood

Self-Contained Breathing Apparatus (SCBA)

Escape (gas mask)

What is the approximate weightrof.the respirator@nd any tanks or air hoses?

Will the employee use any of thefollowing‘items with these respirator(s)?

a. HEPA filters Yes / No
b. Canisters (gas masks) Yes / No
c. Cartridges (air-purifying) Yes / No
How often will the employee use the respirator(s)? (circle “yes” or “no” for all answers
that apply)

a. Escape only(no rescue duties) Yes / No
b. Less than 2 hrs. perday Yes / No
c. Emergency rescue only Yes / No
d. 2to4 hrs. per day Yes / No
e. Lessthan 5 hrs. per week Yes / No
f.  over 4 hrs. per day Yes / No
When the employee uses the respirator(s), is their work effort:

a. Light (less than 200 kcal per hour) Yes / No

If “yes” how long does this period last during the average shift:

hrs. mins.




RESPIRATORS  fi\=zd=1=\[s]) @>»]

RESPIRATOR MEDICAL
EVALUATION QUESTIONNAIRE

Examples of light work effort are sitting while writing, typing, drafting, or performing light
assembly work; or standing while controlling machines.

b. Moderate (200 to 350 kcal per hour): Yes / No
If “yes” how long does this period last during the average shift:

hrs. mins.

Examples of moderate work effort are sitting while nailing onfiling: driving a truck,

drilling, nailing performing assembly work, or transferring a moederate load (about 35
pounds) at trunk level;, walking on a level surface about 2 mph ordown a 5 degree grade
about 3 mph; or pushing a wheelbarrow with a heavy load (about 100 pounds) on a level
surface. (NOTE: A gallon of water weighs about8 Ibs; so, a full, 3-gallon, backpack sprayer
weights about 25 Ibs.)

c. Heavy (above 350 kcal per hour): Yes / No
If “yes” how long does this period last during the average shift?

hrs. mins.

Examples of heavy workiarelifting a heavy load (about 50 pounds) from the floor to your
waist or shoulder; working on_a loading dock; shoveling; standing while bricklaying or
chipping castings;(walking uplan 8 degree grade about 2 mph, climbing stairs with a
heavy load (about 50 pounds).

Will the employee wear protective clothing and/or equipment (other than the respirator)
when using their respirator? Yes / No

If “yes,? describe this protective clothing and/or equipment:

Will they be working in hot conditions (temperature more than 77 degrees F)? Yes / No
Will they be working in humid conditions? Yes / No

Describe the work they will be doing while using their respirator(s):

. Describe any special or hazardous conditions they might encounter when using a
respiratory protection (for example, confined spaces, oxygen-deficient atmospheres, life
threatening gases):

n
T,
Q
(=]
=
w
o
o
<

WPS — How to Comply Manual as Revised 2016 131



RESPIRATOR MEDICAL
EVALUATION QUESTIONNAIRE

11. Provide the following information, if you know it, for each toxic substance that they will
be exposed to when using their respirator(s):

Name of the first toxic substance:

Estimated maximum exposure level per shift:

Duration of exposure per shift:

Name of the second toxic substance:

Estimated maximum exposure level per shift:

Duration of exposure per shift:

Name of the third toxic substance:

Estimated maximum exposure level per shift:

Duration of exposure per shift:

Name of any other toxic substances that they will bé exposed to while using a respirator:

12. Describe any special responsibilities they will have while using their respirator(s) that
may affect the safety and well-being of othersi(i.e., rescue, security):

132
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CUESTIONARIO PARA EVALUACION
MEDICA RESPIRATORIA

CUESTIONARIO PARA EVALUACION MEDICA RESPIRATORIA
(OBLIGATORIO)

TRABAJADOR: Su empleador debe permitirle contestar estas preguntas durante
horas normales de trabajo o durante un tiempo y lugar que leysea conveniente a
usted. Para mantener su confidencialidad, su empleador o supervisor no debe ver o
revisar sus respuestas. Su empleador debera decirle como enviar o entregar este
cuestionario al profesional de cuidado de la salud qué lo revisara.

Parte A. Seccion 1. Cada trabajador elegido para usar cualquier tipo de respirador debe
proporcionar la siguiente informacion (use letra imprenta).

Fecha:
Nombre: Ocupacion, titulo,o tipo de trabajo:
Edad: Género: M / F Estatura: Peso:

Numero de Teléfono:_ (_«£) -

Dé un numero de teléfone donde elprofesionalde salud que revisara este cuestionario
pueda comunicarse con usted{(incluya el'€édigo de Area)
La mejor hora.deshablarle ha este teléfono:

¢, Su patrénlexexplicé coma comunicarse con el profesional de salud que revisara
este cuestionario? (circule'uno) Si/No

Marque el tipo de respirador que usara (puede marcar mas de una categoria):
a. N, R, oP respirador desechable (mascara de filtro solamente sin cartucho).
b. __ Otro tipo (por ejemplo, mascara de media cara o cara completa,
purificadores motorizados, de suministro de aire, equipo autbnomo de respiracion).

¢, Ha usado usted un respirador antes? (circule uno) Si/ No

Si “afirmativo”, ¢ qué tipo(s)?:
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CUESTIONARIO PARA EVALUACION
MEDICA RESPIRATORIA

Parte A. Seccidn 2. Cualquier trabajador elegido ha usar cualquier tipo de respirador debe

contestar las preguntas del 1 al 9 (circule si 0 no).

1. ¢En la actualidad, fuma tabaco, o ha fumado tabaco en el Ultimo mes?

2. ¢Ha padecido usted de lo siguiente?

®o0TD

Convulsiones

Diabetes (azucar en la sangre)

Reacciones alérgicas que interfieren con su respiracion
Claustrofobia (temor a espacios cerrados)

Problemas del olfato

Si/No

Si/No
Si/No
Si/No
Si/No
Si/No

3. ¢Ha padecido usted en algiin momento usted de los siguientes problemas pulmonares?

TARTTSe@ M0 o0 T

Asbestosis

Silicosis

Asma

Neumotdrax (desinfle del pulmoén)
Bronquitis crénica

Cancer del pulmon

Enfisema

Fracturas de las costillas

Neumonia

Cualquier lesién o cirugia del pecho
Tuberculosis

Cualquier otro problema del pulmén del'cual se le ha informado

4. Actualmentétiene ustedalguno de les siguientes sintomas pulmonares o
enfermedades del pulmén?

a.
b.

Falta de aire
Falta de aire.cuando camina rapido sobre una superficie plana o una

cuesta leve o una‘inelinacion

C.

Falta de aire cuande camina con otras personas a un ritmo normal

sobre una superficie plana

d.

Tener que detenerse a coger aire cuando camina a su propio paso sobre

superficie plana

—Ta o

—

k.
l.
m.
n.

Falta de aire cuando usted se lava o se viste

Falta de aire que interfiere con su trabajo

Tos que produce flema espesa

Tos que lo despierta temprano por la mafana

Tos que se pasa mas cuando esta acostado

Tos con sangre (durante el ultimo mes)

Respiracion jadeante

Respiracion jadeante, que interfiere con su trabajo

Dolor en el pecho cuando respira profundamente

Cualquier otro sintoma que usted cree que puede estar relacionado con

problemas del pulmén

Si/No
Si/No
Si/No
Si/No
Si/No
Si/No
Si/No
Si/No
Si/No
Si/ No
Si/ No
Si/No

Si/ No

Si/ No

Si/ No

Si/ No
Si/ No
Si/ No
Si/ No
Si/ No
Si/ No
Si/ No
Si/ No
Si/ No
Si/ No

Si/No
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CUESTIONARIO PARA EVALUACION
MEDICA RESPIRATORIA

5. ¢Ha padecido usted en algun momento alguno de los siguientes problemas
cardiovasculares o del corazén?

a. Ataque al corazoén Si/No
b. Derrame cerebral o Embolia Si/No
c. Angina Si/No
d. Falla del corazén Si/No
e. Hinchazon de las piernas o pies (no causado por el andar) Si/No
f. Arritmias del corazén (palpitacion irregular) Si/No
g. Presion alta de la sangre Si/No
h. Otros problemas del corazén del cual se le ha informado Si/No

6. ¢Ha padecido usted en algiin momento de los siguientes sintomas cardiovasculares o
del corazon?

a. Dolor o presion frecuente del pecho Si/ No
b. Dolor o presion en el pecho durante actividad fisica Si/ No
c. Dolor o presién en el pecho que interfiere con su trabajo Si/No
d. Enlos ultimos dos afios ha notado que‘le'salta o le falta un latido al corazén Si/ No
e. Agrura o indigestion, no ocasionada por |a comida Si/No
f. Otros sintomas los cuales usted cree estan relacionados a problemas del

corazon o la circulacién Si/No

7. ¢ Actualmente toma usted medicamentos para algunos de los siguientes problemas?

a. Problemas-della respiracion o de los pulmones Si/No
b. Problemas del corazon Si/No
c. (Presion Si/No
d. Convulsiones Si/No

8. Siusted ha usado dn respirador, ¢ ha tenido en alguna ocasion alguno de los
siguientes problemas? (Si nunca ha usado un respirador por favor salte a la pregunta 9).

9. Quiere hablar de sus respuestas con el profesional de salud que revisara
su cuestionario? Si/No

Trabajadores que usaran un respirador de cara completa o Equipo Autonomo de
Respiracion (SCBA) DEBERAN contestar las preguntas
del 10 al 15:

WPS — How to Comply Manual as Revised 2016
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CUESTIONARIO PARA EVALUACION
MEDICA RESPIRATORIA

10. ¢Ha perdido la visién temporalmente o permanentemente en uno o
ambos 0jos?

11. ¢ Actualmente tiene alguno de los siguientes problemas de la vista?

Usa lentes de contacto

Usa anteojos

Dificultad para distinguir los colores
Otros problemas con los ojos o la visén

cooo

12. 4 Ha tenido usted en algiin momento una lesion en los©idos, incluyendo dano al
timpano?

13. ¢, Actualmente tiene alguno de los siguientes problemas con,los oidos?

a. Dificultad al oir
b. Usa prétesis en el oido
c. Cualquier otro problema con la audicién o el oido

14. ¢ Se ha lesionado la espalda?

15. ¢, Actualmentedtiene alguno de l0s siguientes problemas musculo esqueléticos?

Debilidad en cualquiera de los brazos, manos, piernas, o pies

Dolor de la espalda

Dificultad para mover completamente los brazos y piernas

Dolor o entumecimientofal inclinarse hacia delante o atras desde la cintura
Dificultad en mover lafcabeza completamente hacia arriba o abajo
Dificultad en mover |la cabeza completamente de un lado a otro
Dificultad en doblar las rodillas

Dificultad en ponerse de cuclillas

Subiendo escalones o una escalera cargando mas de 25 libras

. Cualquier otro problema del esqueleto o de los musculos que pueda
nterferir con usar un respirador

Se@moanoT

[ —

Si/No

Si/No
Si/No
Si/No
Si/No

Si/No

Si/ No
Si/No
Si/No

Si/No

Si/ No
Si/No
Si/ No
Si/ No
Si/No
Si/No
Si/No
Si/ No
Si/ No

Si/ No
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CUESTIONARIO PARA EVALUACION
MEDICA RESPIRATORIA

Parte B. Seccion 1. El profesional de la salud que revisara este cuestionario puede afiadir
a su discrecion las siguientes preguntas y cualquier otra pregunta no incluida en la lista.

1.  ¢En su presente trabajo, trabaja en alturas elevadas (a mas de 5,000 pies) o en
lugares con niveles de oxigeno mas bajos de lo normal? Si/No

¢ Si “afirmativo”, tiene mareos, falta de aire, presion en el pecho, u otros
sintomas cuando esta trabajando bajo estas condiciones? Si/No

2. ¢ En el trabajo o su casa, ha sido usted expuesto a sglventes peligrosos, quimicos

peligrosos transportados por el aire, (gases, humos, ospolvos), o haentrado su piel en
contacto con quimicos peligrosos? Si/No

Si es afirmativo, nombre del (los) quimico(s):

3. ¢Ha trabajado usted con los siguientes,materiales, o bajo alguna de las
siguientes condiciones?

a. Asbesto Si/No
b. Carbdn (por ejemplo, en minas) Si/ No
c. Silice (por ejemploconichorro de arena) Si/ No
d. Hierro Si/No
e. Tungsteno/cobalto (limando o soldando este material) Si/ No
f. Estano Si/ No
g. Ambientes polvorosos Si/No
h. Berilie Si/No
i. Cualquier otras exposiciones peligrosas Si/No
j- Aluminio Si/No

Si es afirmativo, describa la(s) exposicién(es):

4. Haga una lista de segundos trabajos o negocios paralelos que usted tiene:

5. Liste sus ocupaciones anteriores:
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CUESTIONARIO PARA EVALUACION
MEDICA RESPIRATORIA

Liste pasatiempos presentes y pasados:

¢ Estuvo en el servicio militar?

Si “afirmativo”, ; estuvo expuesto a agentes bioldgicos o quimicos (durante
entrenamiento o combate)?

¢ Ha trabajado en un equipo de limpieza de materialesipeligrosos (HAZMAT)?

¢ Fuera de medicinas para la respiracion, los pulmones, problemas del corazon,
presion, y convulsiones mencionadas anteriormente en este cuestionario, esta
usted tomando otras medicinas por cualquierrazon (incluyendo,medicinas sin
receta médica)?

Si “afirmativo”, nombre |las medicinas:

Si/No

Si/No

Si/No

Si/No
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CUESTIONARIO PARA EVALUACION
MEDICA RESPIRATORIA

APUNTES:
Parte B. Seccion 2.

ElI EMPLEADOR debera proporcionar esta informacion suplementaria al profesional de
cuidado de la salud (PLHCP) que revisara el cuestionario médico del trabajador:

NOMBRE DEL TRABAJADOR:

POSICION DEL TRABAJADOR:

1. ¢Qué tipo de respirador usara este trabajador?
Marque el (los) tipo(s) que siguen (puede marcar mas de una categoria):
N-, R-, o P- mascara filtrante (desechable,fipo “mascara de polvo”).
De ajuste apretado de purificacion de media cara
De ajuste apretado de cara completa
De tipo de purificacion de aire
De tipo de linea
Respirador purificador de aire motorizado(PAPR)
De ajuste apretado, de cara completa
De ajuste apretado de casco\o capucha
Equipo Auténomo de'Réspiracion (SCBA)
Escape (mascara'de gas)

2. ¢Cual es el peso aproximado délrespirador, incluyendo tanque o mangueras si los
tiene?

3. ¢El trabajador va a utilizar alguno de los siguientes articulos con su(s) respirador(es)?

a. Filtros,HEPA Si/No
b. Canisters (mascaras para gas) Si/No
Cartuchos (purificacion de aire) Si/No

4. ;Con qué frecuencia usara el trabajador el respirador? (circule si o no a toda las
preguntas que apliquen)

a. Solamente para escape (sin deberes de rescate) Si/ No
b. Menos de 2 horas por dia Si/ No
c. Rescate de emergencia solamente Si/ No
d. 2 a4 horas pordia Si/ No
e. Menos de 5 horas por semana Si/ No
f.  Mas de 4 horas por dia Si/ No
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CUESTIONARIO PARA EVALUACION
MEDICA RESPIRATORIA

5. ¢Durante el periodo que el trabajador usa el respirador, el esfuerzo de trabajo es?
a. Liviano (menos de 200 Kcal por hora) Si/ No

Ejemplos de trabajo liviano es estar sentado al escribir, computacion, haciendo
planos, o realizando ensamble ligero, o de pie operando maquinas.

Si “afirmativo”, cuanto tiempo dura esto en un turno promedio:
horas minutos

b. Moderado (200 a 350 Kcal por hora) Si/ No

Ejemplos de trabajo moderado son: estar sentado mattillando o limando, manejado
un camién, perforando, o ensamble, moviendo cargas moderadas
(aproximadamente 25 — 35 libras) a nivel de lafeintura caminando en superficie
planas a 2 millas por hora o bajando un nivel deterreno dé 5 grados a 3 millas por
hora, o empujando una carretilla con carga pesada (aproximadamente 100 libras) en
supefficie plana. (NOTA: Un galén de agua peso aproximadamente 8 libras, o sea,
un rociadora de mochila llena con 3 galones pesa aproximadamente 25 libras.)

Si “afirmativo”, cuanto tiempo dura esto en un turneypromedio:
horas minutos

c. Pesado (mas de 350 Keal por hora) Si/No
Ejemplos de trabajo pesado son:devantar cargas pesadas(aproximadamente 50
libras) del suelo a la alturaxde'la cintura ishombros, trabajando en un plataformas de
carga, trabajo.con.pala, albanileria de pie, desbarbando piezas de fundicion,
subiendo niveles de terreno de 8 grados aproximadamente a 2 millas por hora,
subiendo6 escalones con cargas pesadas (aproximadamente 50 libras)

Si “afirmativo”, cuanto tiempo dura esto en un turno promedio:
horas minutos

6. ¢ Eltrabajador va a utilizar‘'ropa o equipo protector aparte del respirador? Si/No

Si “afirmativo” describa el equipo que va a usar:

7. ¢Eltrabajador va a trabajar en temperaturas
altas (temperaturas mas de 77 F)? Si/ No

8. ¢ El trabajador va a trabajar en condiciones humedas? Si/No

9. Describa el trabajo que hara el trabajador mientras usa su respirador(es):
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CUESTIONARIO PARA EVALUACION
MEDICA RESPIRATORIA

10. Describa algunas condiciones especiales o condiciones peligrosas las cuales el
trabajador puede enfrentar cuando usa el respirador (por ejemplo, espacios confinados,
atmosferas deficientes en oxigeno, gases fulminantes):

11. Proporcione la siguiente informacién si lo sabe, para cada_substancia téxica a que el
trabajador puede ser expuesto cuando usa el respirador(es):

Nombre de la primera substancia toxica:

Nivel maximo de exposicién por turno de trabajo:

Tiempo de exposicion por turno de trabajo:

Nombre de la segunda substancia toxica:

Nivel maximo de exposicién por turno de trabajo:

Tiempo de exposicion por turno de trabajo:

Nombre de la tercera substancia téxica:

Nivel maximo de exposicion porturnoide trabajo:

Tiempo de expeosicion por turno,de trabajo:

Nombre(§) de cualquier otra substancia(s) toxica(s) a la cual el trabajador pueda ser
expuesto mientras usa un respirador:

12. Describa otras responsabilidades especiales que tendran durante el tiempo que
estaran usando respiradores y que puedan afectar la seguridad y bienestar de otras
personas (por ejemplo, rescate, seguridad):
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WPS RESPIRATOR INSPECTION FORM

Facepiece

D No cracks, tears, or holes
D No facemask distortion
D No cracked or loose lenses or face shields

Head straps

D No breaks or tears
D No broken buckles

Valves

D No residue or dirt, cracks, or tears in valve
material

Filters and cartidges

[ ] NIOSH approved

[] Gaskets seét properly

[J No cracks.or dentsin housing
] Proper cartridgedor hazards

Air supply systems

] Breathing-quality air.is used

] Supply hoseés,are in good condition

[] Hoses afe properly connected

[] Settings on regulators and valves are correct
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FIT TESTING RECORD FORM
Date:

Employee Name:

Job/Classification:

Fit Test Method:

Type of respirator Make/model/size Fit factor/results

Person perferming the fit test:

Problems the employee has encountered with their respirators:
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CONTENT OF THE MEDICAL RECOMMENDATION AND
RECORDKEEPING

In determining the employee’s ability to use a respirator, the handler employer
must obtain a written recommendation regarding the employee’s ability to use the
respirator from the physician or other licensed health care professional (PLHCP).

The recommendation must provide only the following information:

1. Any limitations on respirator use related to the medical condition of the
employee, or relating to the workplace conditions in which the respirator will
be used, including whether or not the employee is médically able to use the
respirator;

The need, if any, for follow-up medical evaluations; and

Verification that the PLHCP has provided the'employee with ‘a'eopy of the
PLHCP’s written recommendation.

wn

A copy of this medical recommendation from the/PLHCP fulfills the
required WPS record of the medical evaluation:“Maintain the copy of
the written determination (medical release) for at leasttwo years, or until a
subsequent medical evaluation is conducted.

The employer should not see.or have a‘eopy of the handler’s medical evaluation
questionnaire, which contains private medical information.
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OSHA-ACCEPTED FIT TESTING PROCEDURES

The OSHA-accepted fit testing procedures are taken directly from the OSHA
regulations and due to the length of the document, the procedures in their
entirety may be found on the OSHA website at: www.osha.gov/pls/oshaweb/
owadisp.show_document?p_table=STANDARDS&p_id=9780

RESPIRATOR TRAINING CRITERIA REQUIRED BY WPS

The handler employer must ensure each handler can demanstrate knowledge of
at least the following:

1.

o o

Why the respirator is necessary and how impropér fit, usage, or maintenance
can compromise the protective effect of the respirator;

2. What the limitations and capabilities of thesespirator are;
3.

How to use the respirator effectively in emergency situations;including
situations in which the respirator malfunetions;

How to inspect, put on and remove, use, and check the seals of the
respirator;

What the procedures are for maihtenance and stoerage of the respirator; and
How to recognize medical signsand symptoms thatymay limit or prevent the
effective use of respirators.

“/ WPS REQUIREMENTS FOR THE USE OF

/= ™ RESPIRATORS (hapier 4)

] Respiratonfit test conducted annually according to OSHA procedures &

records maintained of results.

] Respirator medical evaluation conducted and a copy maintained.
(] Respirator training conducted and records maintained.

] Respirator seal check conducted prior to using the respirator.

] Respirator cleaned and maintained according to manufacturer’s

recommendations.

(] Respirator canisters, cartridges or filters meet change-out schedules.



APPENDIX E
CONTACTS AND ADDITIONAL RESOURCES

EPA has ten regional offices across the country, each of which is responsible for
several states and in some cases, territories or special environmental programs.
To find information about visiting the regional offices, select your state or territory
from the list or go to the following website:

https://www.epa.gov/aboutepal/visiting-regional-office
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CONTACTS

For more information about the Worker Protection Standard, or if you have questions
or concerns about pesticides, contact the state or tribal agency responsible for regulating
pesticides in your area or the EPA Regional Office nearest you.

EPA Headquarters

EPA Office of Pesticide Programs

U.S. Environmental Protection Agency W.J. Clinton
Building, South

1200 Pennsylvania Ave., NW Washington, D.C. 20460
http://www.epa.gov/pesticides

EPA National Agriculture Compliance Assistance
Center

300 Minnesota Ave. Kansas City, KS 66101

(888) 663-2155 http://www.epa.gov/agriculture

EPA Office of Compliance

U.S. Environmental Protection Agency Ariel Rios
Building

1200 Pennsylvania Ave., N.W. Washington, D.C.
20460

(202) 564-2395

http://www.epa.gov/compliance

EPA Regions

Region 1 (MA, CT, RI, NH, VT, ME)

U.S. Environmental Protection’/Agency, Region 1 Pesti-
cides Program (CPT)

Office of Ecosystem Pratection 5 Post Office Square,
Suite 100 Boston, MA 02109-3912

(888) 372-7341
https://www.epa.gov/aboutepa/epa-region-1-newen-
gland

Region 2 (NY, NJ, PR, VI)

U.S. Environmental Protection Agency, Region 2
Pesticide Team

MS-500

2890 Woodbridge)Ave., Building #5 Edison, NJ 08837
(877) 251-4575
https://www.epa.gov/aboutepa/forms/contact-epa-re-
gion-2

Region 3 (PA, MD, VA, WV, DE)

U.S. Environmental Protection Agency, Region 3
Waste and Chemicals Management Division Mail Code
3WC00

1650 Arch St.

Philadelphia, PA 19103-2029

(800) 438-2474
https://www.epa.gov/aboutepa/epa-region-3-mid-at-
lantic

Region 4 (GA, NC, SC, AL, MS, KY, FL, TN)
U.S. Environmental Protection Agency, Region 4
Pesticides Section

Sam Nunn Atlanta Federal Center

61 Forsyth St, SW

Atlanta, GA 30303-8960

(404) 562-8968
https://www.epa.gov/aboutepa/forms/contact-
ing-epa-region-4-southeast

Region 5 (IL, MI, MN, IN, OH, WI)

U.S. Environmental Protection Agency, Region 5
Pesticide Program Section (DT-8J)

77 West Jackson Blvd.

Chicago, IL 60604

(312) 353-2192
https://www.epa.gov/aboutepa/forms/con-
tact-epa-région-5

Region 6 (TX, OK, AR;, LA, NM)

U(S. Environmental Protection Agency, Region 6
Pesticides Program

6PD-P

1445 Ross Ave., Suite 1200

Dallas, X 75202-2750

(800) 887-6063

(214)665-2760 (if calling from outside R6)
https://www:epa.gov/aboutepalvisiting-epas-re-
gion-6-office-dallas

Region 7(MO, KS, IA, NE)

U.S. Environmental Protection Agency, Region 7
Pesticide Branch (PEST)

11201 Renner Blvd.

Lenexa, KS 66219

(913) 551-7033 https://www.epa.gov/aboutepa/
epa-region-7-midwest

Region 8 (CO, MT, ND, SD, UT, WY)

U.S. Environmental Protection Agency, Region 8
Pesticide Program (8P-P3T)

1595 Wynkoop Street

Denver, CO 80202-1129 (800) 227-8917
https://www.epa.gov/aboutepa/epa-region-8-
mountains-and-plains

Region 9 (CA, NV, AZ, HI, GU)

U.S. Environmental Protection Agency, Region 9
Pesticides Section (CED-5)

75 Hawthorne St.

San Francisco, CA 94105 (415) 947-8000
https://www.epa.gov/aboutepa/epa-region-9-pacif-
ic-southwest

Region 10 (WA, OR, ID, AK)

U.S. Environmental Protection Agency, Region 10
Pesticides Unit (ECO-084)

1200 Sixth Ave.

Seattle, WA 98101-1128 (800)424-4372 or
(206)553-1200
https://www.epa.gov/aboutepa/visiting-epa-re-
gion-10-pacific-northwest



CONTACTS AND ADDITIONAL RESOURCES [\ a\[»] )@=

ADDITIONAL RESOURCES

EPA Office of Pesticide Programs - Worker Safety
https://www.epa.gov/pesticide-worker-safet

EPA Worker Protectlon Standard - Informatlon page

Pesticide Educational Resources Collaborative
http://pesticideresources.org/

Directory of State Pesticide Regulators
Association of American Pesticide Contirol Officials
http://aapco.org

Pesticide Educational Resources Collaborative: Inventory of WPS

Resources
http://pesticideresources.org/wps/inventory.himl

Pesticide Safety Education/Coordinators
http://www.ipmcenters.org/contacts/PSEPDirectory.cfm

American Association of Pesticide Safety Educators
http://www. .ext.vt.

National Pesticide Information Center
http://www.npic.orstiedu

Tribal Pesticide Program Council
http://www.tppcwebsite.org/membership

OSHA Fit Testing Procedures

https://www.osha.gov/pls/oshaweb/owadisp.show cument?p_table=STAN-
DARDS&p_id=9780

Launderlng Pesticide- Contamlnated Work Clothes

OSHA Occupational Heat Exposure Information
https://www.osha.gov/SLTC/heatstr
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https://www.epa.gov/pesticide-worker-safety
https://www.epa.gov/pesticide-worker-safety/agricultural-worker-protection-standard-wps
https://www.epa.gov/pesticide-worker-safety/agricultural-worker-protection-standard-wps
http://www.ecfr.gov/cgi-bin/text-idx?&mc=true&node=pt40.26.170&rgn=div5
https://www.epa.gov/pesticide-worker-safety/worker-protection-standard-train-trainer-programs-approv
https://www.epa.gov/pesticide-worker-safety/worker-protection-standard-train-trainer-programs-approv
http://pesticideresources.org/
http://aapco.org
http://pesticideresources.org/wps/inventory.html
http://www.ipmcenters.org/contacts/PSEPDirectory.cfm
http://www.aapse.ext.vt.edu
http://www.npic.orst.edu
http://www.tppcwebsite.org/membership
https://www.osha.gov/pls/oshaweb/owadisp.show_document?p_table=STANDARDS&p_id=9780
https://www.osha.gov/pls/oshaweb/owadisp.show_document?p_table=STANDARDS&p_id=9780
https://www.ag.ndsu.edu/publications/landing-pages/crops/laundering-peticide-work-clothes-ps-1778
https://www.ag.ndsu.edu/publications/landing-pages/crops/laundering-peticide-work-clothes-ps-1778
https://www.osha.gov/SLTC/heatstress
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