DEPARTMENT OF HOMELAND SECURITY
Federal Emergency Management Agency
Staffing for Adequate Fire and Emergency Response
Recruitment and Retention of Volunteer Firefighters Application
(Questions and Narrative)

OMB No.: 1660-0135
Expiration Date: August 31 2017

PAPERWORK BURDEN DISCLOSURE NOTICE
Public reporting burden for this data collection is estimated to average up to 7.5 hours per response for FEMA Form 080-0-4b
“Staffing for Adequate Fire and Emergency Response Recruitment and Retention of Volunteer Firefighters Application (Questions
and Narrative).” The burden estimate includes the time for reviewing instructions, searching existing data sources, gathering and
maintaining the data needed, and completing and submitting this form. This collection of information is required to obtain or retain
benefits. You are not required to respond to this collection of information unless a valid OMB control number is displayed on this
form. Send comments regarding the accuracy of the burden estimate and any suggestions for reducing the burden to: Information
Collections Management, Department of Homeland Security, Federal Emergency Management Agency, 500 C Street, SW.,
Washington, DC 20472-3100, Paperwork Reduction Project (1660-0135) NOTE: Do not send your completed form to this address.
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Apphcation TO% complele

Activity Selection
Flease use this section 1o select the activity for which you are applying and provide the additional infarmasan requested

M you are a Vohnteer Depaniment of a Constmation Department and are interested in applying under both the Hiring of Firehighters Actiity and the Recruitnsent and Retenton of Volunieer FireSighlers Activity you will need |0 submst sepasate
applications - one for each activity

MNote: Career depariments are only ehgible for the Hiring of Firefighters Activity and National, State, Local, o Trbal Velunteer Firefighter interest Organizations are caly ebgible for the Recrusment and Retention of Volunteer Firefighters Acthvity

To begin building your project, sekect the Activily which you are apphing for and then click the View Details link

* Salect an acinvity for which you are applying

Activity Name ‘Eligible Organizations.

[Vounteer Fire Departments|
Hiring of Firsfighters [Combination Fee Departments]
[Career Fre Departments]

[Vieduntiser Fire Departmants]
. and Retention of Volunwer ™ [Comibinaticn Fee Depariments|
[National, State, Local, or Tribal Volunteer Firefighter Interest Organizations]

Click View Details link below 16 build your program budgel

Activity Number of Entries Total Cost Action
Retrufment and Retention ol Vohuntesr Firehghters [] 0 [View Detaits

Go Back || Cantinue to Budget




Waming! Please make sure there are no other browsers FY 2016 Staffing for Adequate Fire and Emergency Response

opened while completing your AFG application. Session Time out in 30 mins

_Applicant's Acknowledgements Req uest Details ~
_Cwerview

. Contact Information
. Applicant Information Flease answer the questions below and then click Add Recruitment and Retention Activity to begin.
. Applicant Characteristics (1}
6. Applicant Characteristics {11} You must answer all of the project specific questions and specify at least one budget item. Once you have added your project, the list of the budgeted line items and the costs for each line item will be listed in the table below. You can come back
7. Department Call Volume and modify this area at any point before you submit your application to FEMA.
8 Reguest Details
9. Budget You may update or delete the information by clicking the appropriate link under the Action column.
10. Namrative Statement
11. Assurances and Cerfifications When you have finished, press the Return to Summary button below.
12 Review Application
13. Submit lic ation

LS B = [ B [ T E

* |n cases of demonstrated economic hardship, and upon the request of the grant recipient, the FEMA Administrator
may waive or reduce a SAFER Recruitment and Retention (R&R) minimum budget requirement. Is it your department's OYes ®Ng
intent to apply for an economic hardship waiver, if awarded?

Print Application
Refurn to Status
Logout

* |s there a grant-writing fee associated with the preparation of this request? (if yes, you must add the cost as a budget

P ™y
Privacy Statement - : . - ) )
Hiaiy Stalement item below in order to be reimbursed with grant funds) S Yes No

Disclaimers

Activity Action

Mo line items are currently specified for this activity.

Return to Summary

Application

e ek b r Mo | i USFA Home | EEMA | Frequently Asked Questions | Glossary | Privacy | Help




Waming! Please make sure there are no other browsers FY 2016 Staffing for Adequate Fire and Emergency Response

N 4 opened while completing your AFG application.

Session Time out in 30 mins

- Mail C EHEET Edit Profile | EFEI’IQEFESSWﬂiH

1_Applicant's Acknowledgements
2 COvernview

3. Contact Information

4. Applicant Information

5. Applicant Characteristics (1}
6_Applicant Characteristics (11

7. Department Call Volume

2. Reguest Details

9. Budget

10. Narrative Statement
11.Asszurances and Certifications
12. Review Application

13. Submit Applic ation

Print Application
Refurn to Status
Logout

Privacy Statement
Disclaimers

Recruitment and Retention of Volunteer Firefighters Activity

FPlease provide the following additional information that pertains to your fire department.

As a reminder, the purpose of these grants is to assist fire departments with the recruitment and retention of volunteer firefighters who are involved with, or trained in, the operations of firefighting and emergency response. The grants
are intended to create a net increase in the number of trained, certified, and competent firefighters capable of safely responding to emergencies within the grantee's geographic response area.

Career fire departments are not eligible for this activity.

Mote: Fields marked with an asterisk (*) are required.

Recruitment and Retention of Volunteer Firefighters

= 1. What is the ideal number of active volunteer firefighters needed by your department to adequately comply with NFPA 1710 (Section

firefighters; administrative or EMS only members should not be included)

5.2 4 1 - Single-Family Dwelling Initial Full Alarm Assignment Capability) or NFPA 1720 (Section 4.3 - Staffing and Deployment)? (Note: Include (Whole Numbers only) Help
only operational volunteer firefighters; administrative or EMS only members should not be included)
= 2. What is the total number of current active volunteer firefighters in your department? (Note: Include only operational volunteer (Whole Numbers only) Help

= 3. How many active volunteer operational firefighters joined your department over the last three years?

(Whole Mumbers only)

=4 How many active volunteer operational firefighters left your department over the last three years?

I

(Whole Mumbers only)

=& Will your depariment periodically evaluate your proposed program's impact?

Oves O No Heip

Sa. If Yes, please provide an explanation of how the evaluation will be conducted (200 characters) .

800 characters left

* 6. Do you currently have a Recruitment and Retention Coordinator or Frogram Manager position?

OYes

{:'Noi but will appoint one outside of the grant
O Included in this request

O No

* 7. Do you currently have a marketing plan as part of your recruitment and/or retention program?

OYes
'-'-:f-'Nol. but will be developing one as part of this grant
O No

* 8. Does your department currently offer worker's compensation/accidental death and dismemberment (AD&D) insurance for active volunteer
firefighters?

O¥Yes Ee
O Included in this request

Pt

) No

* 9. Will your grant have a regional and/or local impact beyond your fire department?

Application

period ends in

— e : : , Help
_¥es, the activities requested will be shared directly with other

departments

'i:.'l'Yesi other departments will benefit indirectly from the recruitment or
retention activities

() No. other departments will not benefit

USEA Home | EEMA | Freguently Asked Questions | Glossary | Privacy | Help
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1_Applicant's Acknowledgements
2 COvernview

3. Contact Information

4. Applicant Information

5. Applicant Characteristics (1}
6_Applicant Characteristics (11

7. Department Call Volume

2. Reguest Details

9. Budget

10. Narrative Statement
11.Asszurances and Certifications
12. Review Application

13. Submit Applic ation

Print Application
Refurn to Status
Logout

Privacy Statement
Disclaimers

opened while completing your AFG application.

Session Time out in 17 mins

nge Passwo
OYes 2
* 7. Do you currently have a marketing plan as part of your recruitment and/or retention program? O No, but will be developing one as part of this grant
O No
OYes Help
* 8. Does your department currently offer worker's compensation/accidental death and dismemberment (AD&D) insurance for active volunteer —~ g
: _Included in this request
firefighters? =
‘' No
—~ iy 2 : Hel
‘_Yes, the activities requested will be shared directly with other ics
departments
9. Will your grant have a regional and/or local impact beyond your fire depariment? k'“""YE.S‘ Dth&:r _d_eparlments Wil Beneit indipectly;hiony the seemilient or
retention activities
(U No, other departments will not benefit
ONIA (Requesting assistance to retain current members only)
9a. If Yes, please list the departments and describe how they will benefit from this application. (Note: If awarded, you may be required to provide
documentation of the fire department's consent to participate in the application).
If additional space is needed for your response, please include it in the Project Description section of the application Narrative (1000 characters) . 1000 characters left
Ob. If Yes, do you certify that you will ensure that the fire departments benefiting from this application have not received grants for similar OYes
items/activities? No
*10. If awarded t, will ide th its with entry-level physicals i d 1 NEEIS 150, St on Comprosnine | = T2 NFPA1582 compliant ==
_If awarded a grant, will you provide the new recruits with entry-level physicals in accordance wi ; ndard on Comprehensive | -~ i 7 S _ :
Cccupational Medical Program for Fire Departments 2003 Edition, Chapter 67 : No, but will provide other physicals not to NFPA 1582 specifications
'/ No
*11.D tly provid | medical/physical i d ith NFPA 1582, Standard on Comprehensive Occupational COXBE MERAIAR2 et =
. Do you currently provide annual medical/physical exams in accordance wi . Standard on Comprehensive Occupationa ~ . ; . . .
Medical Program for Fire Departments 2003 Edition, Chapter 67 " No, but will provide other physicals not to NFPA 1582 specifications
_JNo
O None
O First responder
*12. What is the minimum level of training and certification standard required by your locality/state? f, EE :HEMT
COFFI
OFF WEMT
: : o - S . . OYes
*13. Will the personnel recruited meet the minimum local or State fire and EMS training and certification requirements for firefighters within 24 ON
maonths of appointment? —
) N/A - (Requesting assistance to retain current members only)
Gao back | ‘ Save and Continue
Ly

Application
period ends in

USEA Home | EEMA | Freguently Asked Questions | Glossary | Privacy | Help
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opened while completing your AFG application. Session Time out in 29 mins

1_Applicant's Acknowledgements Add Budget Item

2. Overnview

3. Contact Information L

4. Applicant Information Flease provide the following information. You may request additional line items by clicking on the "Add Budget ltem” link.

5. Applicant Characteristics (1}

6. Applicant Characteristics (1) NOTE: The cost figures you provide do not have to be firm quotes from your vendors, but they should be estimated based on research of current prices (i.e., check with at least two vendors for your estimates) before you submit your estimated
7. Department Call Volums costs. If you do not have these estimates, you can come back and modify this area at any point before you submit your application to FEMA. Only whole dollar amounts should be provided (no cents please).
8 Reguest Details

9. Budagat Fields marked with an asterisk (*) are required.

10. Namrative Statement

11.Asszurances and Certifications x Category | W

12 Review Application

13, Submit Application If you selected Other, above, please specify: | ‘

Print Application * Sub-Category

Refurn to Status

Logout If you selected Other, above, please specify: | ‘

* Select Object Class: |Se|ect Object Class v

herd
18

Privacy Statement
Disclaimers

If you selected Other, above, please specify: | ‘

First 12-Month Period of Your Grant

*,
Cost Second 12-Month Pericd of Your Grant

Third 12-Month Period of Your Grant
Fourth 12-Month Period of Your Grant

At least one box must have a value greater than zero.

L= < A -

* Description

Use the space to the right to provide specific details on the itemsfactivities requested
under this budget line item and how costs were determined. Provide a simple, yet
descriptive explanation of the costs. Some examples are provided below:

+ If requesting turnout gear/personal protective equipment, you should identify the
number of new recruits that will receive gear under this award, a list of each item
being requested {and associated cost per item), and the total cost of one full set of
gear for each new recruit;

+ If requesting salary costs for a recruitment coordinator, you should identify
whether the paosition is part-time or full-time, the number of hours that will be worked
per week, and the tasks that the individual will perform as part of the award; 2000 characters left
+ If requesting funds for member awards or incentives, you should include the type
of award or incentive, the amount requested for each, and how the members will
qualify to receive the incentive;

+ If requesting station duty uniforms for new members, you should identify the
number of new recruits that will receive uniforms under this award, a list of each item
being requested, and the cost of each item.

Go back | ‘ Save and Continue

Application
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1_Applicant's Acknowledgements
2 COvernview

3. Contact Information

4. Applicant Information

5. Applicant Characteristics (1}
6_Applicant Characteristics (11

7. Department Call Volume

2. Reguest Details

9. Budget

10. Narrative Statement
11.Asszurances and Certifications
12. Review Application

13. Submit Applic ation

Print Application
Return to Status
Logout

Privacy Statement
Disclaimers

Budget

opened while completing your AFG application.
Fﬂ il Een’f'érl Edit Profile | EFﬁnqe F’assv.'uﬁi

Session Expired

Recruitment and Retention of Volunteer Firefighters:

There is no local match requirement for this activity and there are no maximum Federal share limits. Therefore, any items requested under Recruitment and Retention will be 100% Federally funded.

FPlease review the budget information below. If you need to change any of the budget amounts on the matrix, you will need to change the budget information on the previous Request Details screen.

Application 70% complete

Using the information you entered for your item's please enter and review the budget information below. Include totals in the right hand column and bottom row.

First _ Second i Third ; Fourth : Total
12-Month Period 12-Month Period 12-Month Period 12-Month Period
Personnel 0 0 0 0 0
Eringe Benefits 10,000 10,000 10,000 10,000 40,000
Travel 0 0 0 0 0
Equipment 0 0 0 0 0
Supplies 0 0 0 0 0
Contractual 0 0 0 0 0
Other 0] ] 0 0] 0
Indirect Charges 0 0 0 0 0
Federal Share 10,000 10,000 10,000 10,000 40,000
Applicant Share 0 0 0 0 0
Total: 10,000 10,000 10,000 10,000 40,000

Go Back H Save and Continue

Application
period ends in

USEA Home | EEMA | Freguently Asked Questions | Glossary | Privacy | Help
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opened while completing your AFG application. Session Time out in 30 mins

1_Applicant’s Acknowledgements Narrative Statement for Volunteer Recruitment and Retention Activity A
2. Overnview
3. Contact Information
4. Applicant Information Application 80% complete
5. Applicant Characteristics (1}
6. Applicant Characteristics (11}
V B ; . : g ; 3 g 3 2 : : : H
;' gepam’:znttcfn b The narrative statements must provide all the information necessary for you to justify your needs and for FEMA to make an award decision. A panel of peer reviewers will perform the second phase of the applications’ evaluations by using the
_Reg - : Pl 2 il _ ; :
q Eﬁdu:f — narrative statements below, along with the answers to the general and the activity-specific application questions, to determine the worthiness of the request for an award.
1? rmwe State;nzmmﬁ i Flease ensure that your narrative clearly addresses each of the following evaluation criteria elements to the best of your ability, with detailed but concise information. Each element will be evaluated independently by the peer review panelists.
SR et e e The relative weight of the evaluation criteria in the determination of the grant award is listed below.
12 Review Application
e You may either type your narrative elements in the spaces provided below; or create the text in your word processing system and then copy it into the appropriate spaces provided below. Please note the narrative block does not allow for
Pt formatting. Do not type your namrative using only capital letters. Additionally, do not include tables, special fonts (i.e., quotation marks, bullets, etc.), or graphs.
ITNL ADDIC 30N
Refin I Staius Note: Fields marked with an asterisk (*) are required. Each element must have a minimum of 200 characters and each element will have a character limit; the limit varies based on the questions being asked. The character count will be listed
Logout
below each text box.

Privacy Statement
Disclaimers : o

* Element #1 - Project Description (30%):

*1a. What problems and/or issues is the department experiencing in recruiting new volunteer firefighters (i.e., why are you unable to recruit members)? What are the problems and/or issues the department is experiencing in

retaining current members (i.e., why are the current volunteer firefighters leaving)? (2000 characters)

3006 characters left

*1b. What is the department’'s implementation plan to directly address the problems and/or issues discussed above? What are the methods and specific steps that will be used to achieve this plan? (2000 characters)

3000 characters left

Ly

ek = 5 USFA Home | FEMA | Frequently Asked Questions | Glossary | Privacy | Help
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opened while completing your AFG application. Session Time out in 30 mins

_Applicant's Acknowledgements
_Dwernview
. Contact Information

. Applicant Information

. Applicant Characteristics (1}

6_Applicant Characteristics (11

7. Department Call Volume

2. Reguest Details

9. Budget
10. Narrative Statement

11.Asszurances and Certifications
12. Review Application
13. Submit lication

* 1¢c. How will the recruitment of new volunteer firefighters and/or retention of current volunteer firefighters impact the department’'s operational needs or capabilities? (1500 characiers) A

LS B = [ B [ T E

1500 characters left

Print Application
Refurn to Status
Logout

* 1d. What are the specific benefits the new volunteer firefighters and/or retention of current volunteer firefighters will provide for the fire department(s) and community? (1000 characters)

Privacy Statement
Disclaimers

1000 characters left

*1e. If your grant will have a regional impact, which activities are part of the regional request and which activities are exclusive to the host applicant, if applicable. (2000 characiers)

2000 characters left

*Element #2 - Impact on Daily Operations (30%):

* 2a. How are the community and the current volunteer firefighters in the department at risk without the items/activities requested in this application? How will that risk be reduced if awarded? (2000 characters)

Application

Rt i | el (ol M USFA Home | EEMA | Frequently Asked Questions | Glossary | Privacy | Help




Waming! Please make sure there are no other browsers FY 2016 Staffing for Adequate Fire and Emergency Response

opened while completing your AFG application. Session Time out in 26 mins

1. Applicant's Acknowledgements *Element #2 - Impact on Daily Operations (30%): e
2. Overnview

3. Contact Information

i‘ ‘:gg:fzz:i SEZEFZ:;{:EM i * 2a. How are the community and the current volunteer firefighters in the department at risk without the items/activities requested in this application? How will that risk be reduced if awarded? (2000 characters)

b A i i

6_Applicant Characteristics (11
7. Department Call Volume
2. Reguest Details

9. Budget
10. Narrative Statement

11.Asszurances and Certifications
12. Review Application
13. Submit lication

Print Application
Refurn to Status
Logout

2000 characters left

Privacy Statement g : ! J : e :
Dir::j;mefs S * 2b. How often does your department currently comply with the applicable NFPA 1710 or NFPA 1720 standards? What impact will the recruitment of new volunteer firefighters and/or the retention of current volunteer
B firefighters have on the departments NFPA compliance, if awarded? (2000 characters)

2000 characters left

*Element #3 - Financial Need (30%):

* 3a. Please provide additional details on the department's current operating budget. This must include an income verse expenses breakdown of the current annual budget indicated in the Applicant Characteristics section of
the application. If you were unable to provide the department's operating budget for the 2001, 2002, and 2003 fiscal years, please provide details on why you were not able to provide the information. (2000 characters)

2000 characters left

Application

Rt i | (el (el W USFA Home | EEMA | Frequently Asked Questions | Glossary | Privacy | Help
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1._Applicant's Acknowledgements ,
2 Overview ; * 3b. Please describe the department's budget shortfalls and the inability to address the financial needs without federal assistance. What other actions have you taken to obtain funding elsewhere (i.e., state assistance
e programs, other grant programs, etc.)? How have similar projects been funded in the past? (2000 characters)
4. Applicant Information
5. Applicant Characteristics (I}
6. Applicant Characteristics (11}
7. Department Call Volume
2. Reguest Details
9. Budget
10. Narmrative Statement
11. Assurances and Certifications
12 Review Application
13. Submit lication
Print Application
Rt o Shitus 2000 characters left
Logout
] * 3c. How are the critical functions of your department affected without this funding? (1000 characters)

Privacy Statement
Disclaimers

1000 characters left

*Element #4 - Cost Benefit (10%):
* Please describe the benefits (i.e., anticipated savings, efficiencies) the department and community will realize if awarded the items/activities requested in this application. (2000 characters)
2000 characters left
Element #5 - Additional Information : If you have any additional information you would like to include about the department and/or this application in general, please provide below. (2000 characters) v

Application
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opened while completing your AFG application. Session Time out in 23 mins

1_Applicant's Acknowledgements * 3c. How are the critical functions of your department affected without this funding? (1000 characters) s
2_Overnview
3. Confact Information
4. Applicant Information
5. Applicant Characteristics (I}
6. Applicant Characteristics (11}
7. Department Call Volume
2. Reguest Details
9. Budget
10. Narmrative Statement
11. Assurances and Certifications
12 Review Application
13. Submit lication 1000 characters left
Print Application
Return to Status :
Lonout "Element #4 - Cost Benefit (10%):
Privacy Statement * Please describe the benefits (i.e., anticipated savings, efficiencies) the department and community will realize if awarded the items/activities requested in this application. (2000 characters)
Disclaimers
3000 characters left
Element #5 - Additional Information : If you have any additional information you would like to include about the department and/or this application in general, please provide below. (2000 characters)
2000 characters left
Go Back H Save and Continue
Ly

Application
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