OMB Package, Appendix A
Logic Model for the American Apprenticeship Initiative

Short-Term Long-Term

and employee
for apprenices

1

-

JR——

-

GRANTEE INPUTS GRANTEE SERVICES GRANTEE QUTPUTS SHORT-TERM PARTICIPANT LONG-TERM PARTICIPANT
= Grant funding = Pre-apprengceship = Paricipanis begin and QUTCOMES QUTCOMES
- Siaff *|  training ’ complele appreniceships *| = Paricipanis acquire "| = Greater employment in
= Parinerships = Appreniceship training, = Paricipans receive technical skl farget occupafions
= Maierials, equipment, including classrocm career counseling = Paricipantz atain = Higher earnings and
and space instructon = Graniees creaie pre- indusiry-recognized ncome
= (Quireach and markefing = Grant credenials appreniiceships credenials = Improved wage and
10 paricipans and = Career counsaing = Graniees engage new = Decrease in barriers o Career progression
employers » Faciitaion o resolve employers and new work - Gremer recsipt of
= Agreements wih issues that arise belween industries = |mproved psychosodal employer-provided
employers employers and = Graniees esiablish wellbeing as paricipants benefis
= (Grant requiremenis, and apprenices reqgisiered and achieve sense of LONG-TERM GRANTEE
* Management sysiems * Preparing workplace appreniceships belonging * Sustsinabiity of
menioring apprenices grant period
1 1 1 r 1
EMPLOYER INPUTS EMPLOYER SERVICES EMPLOYER QUTPUTS SHORT-TERM EMPLOYER LONG-TERM EMPLOYER
= Siaf | = Classroom instrucion | * Employers train | OuTCcOME _| OuTCOMES
= Agreements wih "] = On-the-job training o appreniices "| = Decreasein open job "| = Increased produciviy
Thred] * Meniors * Paricipantz begin and slofs as employers fil = Reducion in employee
* Maierials, equipment, compleie appreniceships posiions urnover
and space = |mproved qualky of
= Screen and interview employess
candidaies = Reduction in H-1B visas

-
t
i




