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B.  Collections of Information Employing Statistical Methods

HUD does not employ statistical methods relating to this data collection.  While a PHA or TDHE
may conduct a survey to determine what wage rate(s) they may recommend to HUD, a survey is 
just one of many methods available to PHAs and TDHEs and is certainly not a preferred method.
PHAs and TDHEs may base their recommendations on other readily available sources of data 
(e.g., from Bureau of Labor Statistics or state government sources).  In any event, HUD does not 
perform statistical analyses of the wage rate recommendations submitted by PHAs and TDHEs.

1. Describe (including a numerical estimate) the potential respondent universe and any sampling 
or other respondent selection method to be used. Data on the number of entities (e.g. 
establishments, State and local governmental units, households, or persons) in the universe and 
the corresponding sample are to be provided in tabular form. The tabulation must also include 
expected response rates for the collection as a whole. If the collection has been conducted before,
provide the actual response rate achieved.

Regarding wage surveys, the target respondents are employers that manage and maintain 
residential properties similar to those operated by the agency within the agency’s 
jurisdiction.  HUD doesn’t specify what methodology the agency should use or how large
a sampling it should assemble, the locality and labor market will likely play a significant 
role in the agency’s strategy.  HUD expects that the agency will appropriately gauge the 
type and amount of data needed to formulate its recommendation.  Inasmuch as there are 
roughly 3,400 such agencies, it’s not possible to estimate with precision the number of 
entities in the universe or the number of entities from whom data will be solicited or 
received.  For the purposes of this submission, HUD estimates that 300 surveys will be 
conducted each year and that, on average, 6 employers will respond, for a total of 1,800 
respondents.  

2. Describe the procedures for the collection, including: the statistical methodology for 
stratification and sample selection; the estimation procedure; the degree of accuracy needed for 
the purpose described in the justification; any unusual problems requiring specialized sampling 
procedures; and any use of periodic (less frequent than annual) data collection cycles to reduce 
burden. 

There are no procedures specified for the collection of wage payment data.

3. Describe the methods used to maximize response rates and to deal with nonresponse. The 
accuracy and reliability of the information collected must be shown to be adequate for the 



intended uses. For collections based on sampling, a special justification must be provided if they 
will not yield "reliable" data that can be generalized to the universe studied.

There are no methods specified to maximize response rates or to deal with nonresponse.

 4.   Describe any tests of procedures or methods to be undertaken.  Tests are encouraged as 
effective means to refine collections, but if ten or more test respondents are involved OMB must 
give prior approval under the Paperwork Reduction Act. 

There are no tests of procedures or methods planned.

5.  Provide the name and telephone number of individuals consulted on the statistical aspects of 
the design, and the name of the agency unit, contractor(s), grantee(s), or other person(s) who will
actually collect and/or analyze the information for the agency. 

N/A


