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Public reporting of this collection of information is estimated to average 45 minutes per response, including the time for reviewing instructions, searching
existing data sources, gathering and maintaining the data needed, and completing and reviewing the collection of information. An agency may not conduct
or sponsor, and a person is not required to respond to a collection of information unless it displays a currently valid OMB control number. Send comments
regarding this burden estimate or any other aspect of this collection of information, including suggestions for reducing this burden to CDC/ATSDR Reports
Clearance Officer, 1600 Clifton Road NE, MS D74, Atlanta, Georgia 30333; ATTN: PRA (0920-1014).

CDC Worksite Health ScoreCard Sample Benchmark Report for a ScoreCard

The following is an example of the benchmark report that will be generated when you submit a CDC Worksite
Health ScoreCard (HSC). This report provides a score for each worksite for the year in which the scorecard was
submitted (the current year). This score is benchmarked against each worksite's score from the prior year and
against scores from the prior year for other worksites for the same employer. It is also benchmarked against
scores from the prior year for all worksites of the same size and all worksite scorecards submitted to CDC,

regardless of employer affiliation or size.
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CDC 24/7: Saving Lives, Protecting People™

CDC Worksite Health ScoreCard Administration

CDC HSC Admin Home > NGTeam > Atlanta

Worksite — Atlanta

Year: 2019

2019 Summary Benchmark Report - Atlanta
Interventions in Place

@ Resources for Action 4 Score increased from prior year f Score decreased from prior year
[] Export to Excel ¥ Export to PDF

2019 ScoreCard Total Points

TOPIC Possible 2019 Score
Organizational Supports @ 44 22
Tobacco Use @ 18 9
High Blood Pressure @ 16 7
High Cholesterol @ 13 4
Physical Activity @ 22 12
Weight Management @ 8 4
Nutrition @ 24 5
Heart Attack and Stroke @ 19 7
Prediabetes and Diabetes @ 15 6
Depression @ 16 6

Stress Management @ 14 6 v
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How to Read this Benchmark Report

‘What do the points mean?

The CDC Worksite Health ScoreCard [HSC) scoring sy | impact of proven health strategles As

part of the development process, each of the strategies in the HSC was igh based e of each

item's evidence-b npact level. Each the H5C survey has been assigned a point value between 1 and 3 [where 1=good.

2=batter, and I=best). This point value reflects the level of W strategy he beh outcomaes and the
gthof if| 1 this impact. For example, [ il as brochures {1 point) have less of an effect

layee health than Iifestyl g or self g 3 points). For more about the evid d 4

system, The COC W ard . Evidence and Impact Ratings and Supporting Citations document:

bt 15C Score Method pdf T

How are the points calculated?

Seoring your completed HSC generates two scores — a total HSC score and individual scores for each of the 15 scored topic sections [Community
Resources is not scored). The total HSC score is determined by adding the point valuses of all the questions to which you responded YES. The

Individual topic adding the peint values of all of the o YES section
[e.g. organizational supports). A higher score (for all seores for anji topic) nurmber of inplace, a
higher percentage of high-impact strategies (e higher-weighted score), or both.
Why does th aga g years?
The CDC Worksite Health Scorecard generates paring the scores of your worksite to other worksites in the database. In
order to allow for the maximum number of worksites for you to benchmark your scores against, the complete prior year's number of HSC
is used, rather number of HSC P f a calendar year. For example, if you submit your
in February, i anly inst othy h annual HSCs in January or February of
that year, which Id exclude all th their annual H5Cs during th if year,
* Topic = a category of questions in I E are used to gr #ons that ask about I
strategies and interventions (e.g. Mutrition. Physical Activities. and Lactation Support)
» T P Possible thy of points I i iclual of all t ina Health Scorecard topic
and overall are added together.
» 2019 Seore — the points y he answers provided (whe i L of all ina Health Scorecard
topic are ) by topic and for an individual worksite that was reported between January 1-December 31, 2019, A green arrow
represents an improvement in overall score from the prior year. i the prior year. Mo ai

ehange from the prior year.



Figure 1 shows your worksite’s overall score compared with the average score of the national sample
of organizations that participated in the Study. It also shows average overall scores stratified by
worksite size for comparison using the following definitions: very small (10-99 employees), small
(100-249), medium (250-749), and large (750+).

Figure 1. Average CDC Worksite Health ScoreCard Overall Score for
Your Worksite and the Study Sample
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Because not all strategies in the CDC ScoreCard may be relevant or feasible for all worksites,
percentile rank may be a more meaningful indicator of worksite health promotion programming.



Your worksite’s score falls within the 57th percentile for large worksites and within the
69th percentile for all employers in the sample.

Figure 2 shows your worksite’s percentile rank based on the responses from the national sample of
businesses that participated in the Study, stratified by worksite size. This indicates that your worksite
scored better than 57 % of large worksites and 69 % of all employers when looking at implementing
all available workplace health strategies.

Figure 2. CDC Worksite Health ScoreCard Percentile Rank for Your Worksite
Compared to Large Worksites and the Overall Study Sample
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Implementing the strategies included in this tool will help your worksite foster an environment that
supports and promotes employee health and well-being. Strategies are assigned a point value indicating
their level of impact on health outcomes and the amount of evidence of the strategy's effectiveness,
ranging from “Good” (1 point) to “Best” (3 points).

Your worksite has 30 of the 46 highest-impact (“best practice™) strategies in place.

Figure 3 shows the number of strategies in place at your worksite by impact score. The average
number of “best practice” or “best” strategies in place for large worksites was 29 out of a possible 46.
The range of “best” strategies in place for large worksites was 8—43. As you plan the development of
your worksite health promotion program, the CDC recommends that you prioritize strategies that have
a high impact level, are evidence-based, and address the specific needs of your employees.

Figure 3. CDC Worksite Health ScoreCard Percentile Rank for Your Worksite*
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*The data in this chart are based on consensus report; that is, strategies that both respondents reported having in place.



