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GENERAL INFORMATION (3)

I any of the nan-ecitable or pre-populated

MaLIGN in this Page is INCOMect, please contact your Administrative Office isted in the form below.

Trainee Name:

This Gender, Race, ond Ethnicity information is intended to collect aggrege nd will be used sporting fy
Race (Optional}: Check oll that apply Ethnicity (Optional) Gender:
wihite Black or African American i it . —
Asian || Native Hawaiian or Other Pacific Istander
Current Award Date: Training Plan Initiation Date: “Current year of Training: “Highest Degree Obtained (to date): @
03/05/2018 10/18/2018 First *  DOCTORATE DEGREE v

“current Training Tit Administrative Officer: “Primary Mentar's Name:

“Do you have a Co-Primary Ment

“Co-Primary Mentor's Name: Additional Mentor(s) Optional: *Lab, Branch or Office:

® Yes) No ] [Enter Last Name, First Name o -

“Lab, Branch or Office Chief/Director Name: ion/Office/Center:

]



PROJECTS & RELATED DELIVERABLES/TRAINING:

# % USEFUL LINKS
o General Information o Projects & Related Deliverables/Training o Career Goals & Career Training Activities o Aligning Expectations
© Please provide at least one deliverable for the projects provided.
© Please provide the eliverable and project related tra
PROJECT-RELATED TRAINING
wissing
Pricrity Project Title Deliverable  Description created Lt Modified Status Actions
I This s & sample for GMB Clearance scresnshot. This is 8 sample description for taking the OMB Clestsnce screenshot for full subimiss /282018 o1/2/2018 Completed E
©2 This s s samole for OMB Clesrance sereenshot. [0 )] This s 8 sample description fortaking the OMB Clesrance screenshot miowans [ ]a]

PROJECT:

Please indicate the status of this project:

@ Flaoned @I

Describe your project and major current respansibil

reenshol

This is & sample for OMB Cle:

*Project Title:

This ks a sample descrigtion for taking the OB Clearance screenshat for full submission package creation.

“Description:

34 charccran et

a package creation,

“Responsiblities: 3 3ample responsibilities for taking the OMB Clearan

A Deliverables Planned:

Please complete at least one deliverable related ta your project that you plan to complete this year,

Publication

Presentation

Auvards Research Funding.

Othes Type of Deliversble:

PROJECT-RELATED DELIVERABLES:

Publication

FPlease indicate the status of this deliverable

@ InPreparation @ Submitted @ InPress ) Published @ Withdrawn

Manuscript
*Search By:
Search by Author () Search by PubMed ID

*First Name: *Last Name: *Start Year: *End Year:
J Smith 2018 2019
Forr Forma

Show s - entries

. Journal Publication
select Name Date Article Title Authors

@ Concerbioiorye. | [N
therapy

Showing 1 to 1 of 1 entries

*Are you the first author on this publication:

O Yes (O Ne

*Title

This is a sample publication - manuscript
P 159 characters left
*Description

This is a sample publication - manuscript for taking screenshot.

436 characters left

..




Presentation

Please indicate the status of this deliverable

@ Completed @ Withdrawn

@ FPlanned

*Does this activity require travel? (7) Yes (@) No

Date: Location: *Type:
] Poster w
150 characters left
Meeting/Conference Name
100 characters left
*Title
30 minimum characters left 200 characters left
*Description
Example:Posters, Talks, etc
50 minimum characters left 500 characters left
o
Awards/Research Funding
() Choase from Existing Awards/Research Funding Add new

“Type:

Research Funding AwardjGrant

® ApplyingFor () Received
* Submission Date:

*Name of Award or Funding Mechanism:

Select Type ~ 5

*Title

30 Minimum character limit

*Description
NOTE: Please contact your Training Director, Richard Moser

Please describe plans for use, timeline, or other relevant details.

50 Minimum character limit

Funding Amount

200 Character limit

500 Character limit

Ceneel m

Other Type of Deliverable

Please indicate the status of this deliverable

@ Planned @ InProgress

@ Completed @ Withdrawn

*Does this activity require travel? ‘\') Yes

Date: Location:

150 characters left

*Title
30 minimum charocters left

*Description

anrr'pte:mwted lecture, Posters, Talks, etc

50 minimum choracters left

200 charocters left

500 characters left

Cancel m




PROJECT-RELATED TRAINING

Classes/Courses/Workshops

Please indicate the status of this Activity:

@ FPlanned @ InProgress @ Completed @ Withdrawn

*Does this activity require travel? (g) Yes () No
Date From: Date To: Location:
L] L]
150 characters left
*Title
200 characters left
*Description
50 minimum characters left 500 characters left

*Do you want to add this trail

ing to existing project? O No

Selectall the projects relevant to this training:

admare

.y

Interest/Working Group Participation

Please indicate the status of this Activity:

@ Planncd @ Ongoing @ Attended @ Withdrawn

Date From: Date To: Location:

150 characters [eft

*Title:
200 choracters left

*Description:
NOTE: To view the NIH Interest Groups, please click here

50 minimum charocters left 500 choracters [eft

“Do you want to add this training to existing project?
Selectall the projects relevant to this training:

add more

Please indicate the status of this Activity:
@Planned @ InProgress @ Completed i Withdrawn

*Does this activity require travel? (@) Yes () No
Date From: Date To: Location:
2 -]
150 characters left
*Title
30 minimum characters left 200 charocters left

*Description

Adhoc learning/consultation

50 minimum charocters left 500 characters left

*Do you want to add this trai

ng to existing project? (@) Yes () No

Select all the projects relevant to this training:

add mace




CAREER GOALS & CAREER TRAINING ACTIVITIES:

| L S USEFUL LS
o General Information Projects & Related Deliverables/Training Career Goals & Career Trai Aligning Expectations
-
o h h
1. CAREER GOALS: (5]
pathis) do be
= esdenis = Goverment = Industey For-Proft = Notorarafit = other
[lAdministration [Administration [ Administration Ul Administration Sector:
ClCommunications CICommunications [ Consulting ClConsulting
Clctinicat [lctinicat [ Communications [l Communications  Administration
[ Consultin
Cintellectusl Property Dintellectus! Property Cictnical Clctinical Consulting
o | Communications
CIResearch ClResearch [intellectual Property Clintellectual Property
n [ Clinical
[IProject Management [IProject Management IResearch Research "
CIPelicy CIPelicy [IProject Management CIProject Management Fintelleciual
[ITeaching Clother CIPelicy ClPotiey = Research
Clother Clother Clother HProject Management
OlPalicy
[ Teaching
Clother
Description
™ key been prod, For exampl might include the Project Plan. FRD, Test Flan, Plan, C , and Systems Design Documents
731 charocters left
are i i i Wyes, egrs
xOther Professional ar Technical School
*Specify:
Computer Science.-Cyber Securty
*Indicate the status of pursuing sdditional degree(z):
11, TRAINING/CAREER EXPLORATION:
Upload Upload
[Bupload document
yousre Iny '3 on » of the below would
I Carear Exploration and Networking
*Description:
500 characters et
L Shills/Competencies
P of the below skills y "
Communications Leadersip and Management En Eics Ex Gt Writing En
Wentoring Sclentific Manuseript Review En Mandatocy Trsiing. En Gthers [ o+ |
1 Job Search
Asyou pl . note that there is for rch statement, writing, etc). What. rtof your
*Description:
500 Charocer imit
] Others
*Description:
30 Minimum character it 500 Charocter limit




CAREER-RELATED TRAINING ACTIVITIES:

Career Exploration and Networking

Please indicate the status of this career exploration:

@ Planned @ Ongoing ® Completed # Discontinued

*Description:

18 minimum characters left 468 characters left

*Progress Update:

500 characters left

Cancel m

Skills/Competencies:

Communications

Please indicate the status of this career explorati

@ Planned @ Ongoing @ Completed ¥ Discontinued

*Type:
Select

*Description:

50 minimum characters left 500 characters left

Progress Update:

500 characters left




Leadership and Management

Please indicate the status of this career exploration:

@ Planned @ Ongoing @ Completed @ Discontinued

“Type:
Select

*Description:

50 minimum characters left

Progress Update:

500 characters left

500 characters left

-

Ethics

Please indicate the status of this career exploratio

@ Planned @ Ongoing @ Completed @ Discontinued

*Description:

50 minimum characters left

Progress Update:

500 characters left

500 characters left

Grant Writing

Please indicate the status of this career exploratio

@ Planned @ Ongoing @ Completed W Discontinued

*Description:

50 minimum characters left

Progress Update:

500 characters left

500 characters left

Cancel m




Mentoring

Please indicate the status of this career explora

@ Planned @ Ongoing @ Completed

*Type:
Select

*Descri

50 minimum characters left

Progress Update:

500 characters left

500 characters left

Scientific Manuscript Review

Please indicate the status of this career explora

@ Planned @ Ongoing @ Completed

® Discontinued

*Description:

50 minimum characters left

Progress Update:

500 characters left

500 characters left

et [0

Mandatory Training

Please indicate the status of this career exploration:

@ Planned @ Ongoing @ Completed

@ Discontinued

*Description:

50 minimum characters left

Progress Update:

500 characters left

500 characters left




Others

Please indicate the status of this career exploratiol

@ Planned @ Ongoing @ Completed @ Discontinued

*Type:
Select

*Description:

50 minimum characters left

Progress Update:

500 characters left

500 characters left

Job Search

Please indicate the status of this career exploration:

@ Planned @ Ongoing ® Completed @ Discontinued

*Description:

26 minimum characters left

Progress Update:

476 characters left

500 characters left

Cancel m

Others

Please indicate the status of this career exploration:

@ Planned Ongoing ® Completed @ Discontinued

*Description:

18 minimum characters left

Progress Update:

468 characters left

500 characters left

Cancel m




ALIGNING EXPECTATIONS:

% USEFUL LINKS

v General Information o Projects & Related Deliverables/Training o Career Goals & Career Training Activities o Aligning Expectations

-

ALIGHING EXPECTATIONS: (&)

*Deseribe y how can y P lish your goals?
NOTE: When your pr .
50 minimum chorocters lefe
ADDITIONAL COMMITMENTS:
hial t J ets program (If appl )

@ Yes () No () NokApplicable

*Indicate status of your project remaining from PRD program:

*Describe, f apphicable:

10



MENTOR EXPECTATIONS — TRAINEE’S VIEW

Expectations, renewal updates, and the renewal decisions from the mentor will be acknowledged by the trainee.
Shown below are the various renewal decisions from the mentor that will be acknowledged by the trainee.

1. Trainee will be renewed in one year.

# USERL Lo

v General Information v Projects & Related Deliverables/Training v Career Goals & Career Training Activities v Aligning Expectations Mentor Expectations
-

GENERAL EXPECTATIONS:

Mentorwillstrive to: Selected Mentar strongly encourages Trainee to; Selected
COMMUNICATE EFFECTIVELY COMMUNICATE EFFECTIVELY

Communscate opany, raguently, 4nd respectiully with you. “Communicate apenly, frequently, and raspectiully with me.

“Provide contistent, timaly, 4nd hoest fesdback to hakp you sehieve the highast possible standsrds i yoisr work. ~Engagt in open descussions sbout our dess,

“Enzcarage open discussion about caur idess <Share youridens Suring group meetings and informal diseussions,

“Listan to you carefully #0d discuts B0y CORCEIE You have. sk questions of me andfer othars I nything i unclasr
“Tel me about any prablems oe challenges 52 soon 52 they rize.

FOSTER A SUPPORTIVE ENVIRONMENT <Ba 0pen o bihice #nd cox Sugemions
“Mintain 3 relatonship with you that s based on brusk and mutusl respect,
“Provide a workplace thatis free from harassment. PARTNER WITH ME T0 FOSTER A SUPPORTIVE ENVIRGHMENT

iouship with e that s based on trusk and mutus! respect.

milirize you with Bur graup's ures your way through ous crganization

Oa my best o understand y th integrity, respect and honesty, never compramising the werk process.

you aceordingly.

“Make sure my expectations of your wark are clear. Inform me of your needs and if you need addiional suppart,

“Cannect you with the colleagues snd resources needed to do. your wark, “Interct professianally with colleagues.

“Support your suceess and help you achieve your career goals
“Review your work thoughtiully and carefully. TAKE RESPONSIILITY FOR YOUR SUCCESS

“Bepr and transparent in discussing your wark plans, nesds, and carser gosls with me and athers.

PROMOTE YOUR PROFESSIONAL DEVELOPMENT +Be the driving force behind your projects
“Review your and discuss any u mred, +Mainksin detailed, organized, and accurate wark records.
“Suppart you . t help you with your work +Be responsible for the it written draftof your work products.
“gatity 4nd ancovrags Aatwarking spportunities <B4 Bctivg beaTa by CONTMCURG with e Bad othars in 40 outaide of your work ares.
CORE AREAS OF EXPECTATION:
Work schedule/leave
eou's vication, ik, e ekework poicies Ditplars mecos exoactiton on work schedulalemse

Mesting frequencyftime

ne-on-ane mesting reauency; ey

Planind mesting vt [T —"—

Communication Preferences

Commanication prefesences for Displays mensors espactation en communication preferences.
shromeschechied and unschechied
-

Feedback
Approah ta providing fendback an:

Work Producs: Displays menior's expectation on feedbeck on werk produsta.

[ -l ‘or o0 cavess lanniog 40 progression

Attendance/participation st meetings
Espectations/suppart regarding your fellow’s stiendance at

Geoun/Branch mestings, minars, o t mectings.

Professional meetings: Displays mensar's expectation on orofessionsl meetings,

Career andi professions!
wmrishegs sed ntber activeies:

Responsible conduct of research

restarch
rne——

Renews Becision Process

Process forrenewl decisons: Displars mendor's orooess on renemsl decision,

RENEWAL YEAR UPDATES

What is working well, additi i i it jadvisors, tc. for the coming year:
W mentor provided any constructive cnticism, it will be displayed here

+View updates from previous year(s)

Renewal decision

You will be renewed in one year at your
anniversary date.

I from. 5
Hote:, necessarily mean agreement, only that the details have been discussed between Primary Mentor and Trainee.

reviewed my mentor's expectations and have no feedback () | reviewed my mentar’s expectations and would like ko request revisions
Comments/Feedback:

You can ad

So0choracters left



2. Trainee will receive a short-term renewal (OR) will not be renewed.

# S USEFUL LINKS

v General Information v Projects & Related Deliverables/Trai

v Career Goals & Career Training Activities ,. Aligning Expectations & Mentor Expectations

-

GEMERAL EXPECTATIONS:

Mentor wilstrive to: Selected Mentor strongly encourages Traines to: Selacted
COMMUNICATE EFFECTVELY COMMUNICATE EFFECTVELY
< frequently, and respectfully withy “Communieats cpenly, requently, and respectilly with me.
timely, and honest et p—— “Engage in open discussions abeut our dess
“Encouage open discussion aboul our ideas. “Share your ideas during group meelings and informal discussions.
Listen to you carefully and discuss any concarns you have “Agk questions of ma and)or othars f anything s unciea.
el orchallenges  arise,
FOSTER A SUPPORTIVE ENVIRONMENT \Be open o sdvice and constructive suggestions:
' thatis
“Frovide a woskplace that i free from harassment, FARTNER WITH ME TO FOSTER A SUPPORTIVE ENVIRONMENT
our group's standsrd ures and assist ey thraus “Maintsin & relationship with me thalis bssed on trust and mutusl respect.
Do my bestto understand yeur unigue sibustion and mentar you sccordingly Work and act with ntegrity,
“Make sare my expectations of your werk are clea. fyou need
“Connect you with the calleagues and resources needed to do your wark. interat professionally with colleagues.
“5upport your success and help you schieve your caresr goals,
“Review your work thoughtiully and carefully. TAKE RESPONSIBILITY FOR YOUR SUCCESS
“Be proactive and transparent in discussing yaur wark plans, needs, and career goals with me and others
PROMOTE YOUR PROFESSIONAL DEVELOPMENT “Be the diiving lorce behind yous projects
“Review your progress regularly and discuss any peoblems you have encountered. organized, sad
o y £ “Be responsible for the firstwritten draft of your work products,
Identify and encoursge networking oppartunitis. “Beanactive " b d outshde of your wark area,
CORE AREAS OF EXPECTATION:
Work scheduteleave
Group ! Oplays
Meeting frequencytime
Greon-ene meeting freauencs: heskly
Placodmeeting lme: Dislays mentars expectaton cn meeting requencytime
Communication Preferences
Commasicaion prelerences for Dislays mentar s expectaton e ecmmurication preferences.
emsilishaneischeduied and nschedied
reetgs
Feedback
Approsch to providing feedback on:
Work Prchcts: Dislens mntors expiciation o feedbec on wak groducts.
Coreer plamning ard srograssian Disleys

Attendancelparticipation st meetings
Expectations/support segarding your fellow’s attendance at

(Group/Branch meetings, seminars, ete: Displays mentors expectation oa attendance/partcestion st mestings
Professions| meetings: Displeys mentor s expetation on professicrl meetings.

Displays: workshops snd other scthities
weriahops and other xtivtes:

Responsible conduct of research

Group Displays
work recands:

Renewsl Declsion Process
Prucess far renewsl decisions: Displays mentar's prucess on renewial decisicn.

RENEWAL YEAR UPDATES

What is working well, additional needs/expectations, and suggestions for additional mentors/advisors, etc. for the coming year:

f mentor provided any cansiructive o

cism, it will be displayed here.

+View updates from previous year(s)

Renewal decisions

This is your final year as an NCl trainee, Your  Displays comment from the mentor
NCland NIH training offices have resources to
elp with your job search.

[ I decision from my 2
Note:. does not ) , only be Me and Trainee.

() Ireviewed my mentor' C i G i

Comments/Feedback:

can add you

500 characters eft

12



3. Mentor has not made the renewal decision.

Sustru s

v Ganeral Information - Projects & Related Delivesables/Training - Career Goals & Career Training Actiities v Aligning Expectations ] Mentor Expectations

-

RAL EXPECTATIONS!

Selected  Mentor strongly encourages Trainee te: Setected
COMMUNICATE EFFECTIVELY
f— “Comemunicate openty, requently, and respectiuly with m.
imely. and 15 you achiere b in your work “Engage n zpen discussions sbout our eas.
“Enzcurage apen discussion shout our dess. P meebings and infarmai
Listen 9 you esrefuly and discus any eoncerns you have. sk questions of me andiorcthers f anything s cles.
“Tell me bt any problemssor challenges 2 s00m s they arse
FOSTER A SUPPORTIVE ENVIRONMENT Hecpenta
you that
“Frente a workplace that s e from harassment. PARTHER WITH ME TO FOSTER A SUPFORTIVE ENVIRONMENT
group'sstandard sty o navigs thrsugh our organizaton. Mtsimtain s relstionship with me ot s based o trustand mutui respect
“Domybestto ' mentr Mork
F R —— Worm ma ofyour H4#ds 104 H yox 44 N3HIOAM i
e T—eR— Waruct professionslly with collengis
“Supportyaur suceess and help you achieve your career gaas
Revewyour work houghtally and carefuly. TAKE RESPONSIBILITY FOR YOUR SUCCESS
wark plans, neet =
PROMOTE YOUR PROFESSIONAL DEVELOPMENT B the crving force behind your projects
etew your progress regularly and hacuss sy problems you have encauntered Aisintoin detaied, organized, and accurate wark records.
“Suppor your i '
lgenkfy and ancourage netwarking sppartuniies. o thers i and ot of your wark r
CORE AREAS OF EXPECTATION:
Wark schedule/leave
[ET——— Diasays menior expectation e werk schecuie e
Meting frequency/time.
[rO——— wasty
Plareed mesting e Disciays mentor's exectaton n meeting fecuencytime,
Communication Preferences
Communicason elerencesfor tereces.
cmalghoneschedule s rschechind
meetmngs:
Ferdbac
Apprasch Lo providing feedback on:
ok prcuess Sy mentors xpectacon o feedsack o ek ot
Covempleing s apzan Bgass mantor s expectaton e enda o e lanng svd gz,
Attendance/participation at meetings
CoounBrsnch meetiogs,semiar, e Dy mentor expestation a atzendancegaticatio s meetings
Proessiona mectings: bissays menior s expectaion o seofessions meeting.
Coreeeand professnst demicpment cour, | Ditgnys mane
J e ———
Responsible conduct of research
oo s exsertaons o g s gy mentor s xgectaon e escamibie crdue of s i
Renemal Decivion Proxess
[ —— Diphays mntses pocessan reneal deison,
RENEWAL YEAR UPDATES
Whatis it i for isors, etc. for
1F mentar provided any constructive erticism, it will b displayed here
+ View updates from previous year(s)
Renewal dacisic
Your mentor has not yel made the renewal  Displays comment from the mentor
docision and anticipates to make the renewal
decision within 3 months.
I acknowledge the renewal decision fram my mentar.
Note: . only that the d and Trainee.
) Ureviemed my menkor's expectations and have mo feedback (| | evieseed my mentae's expectaions and would ke ts equest revisions
CommentsiFeedback:
¥ou can add your comment here
S0 characters et
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