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PRIVACY IMPACT ASSESSMENT (PIA)    
PRIVACY IMPACT ASSESSMENT
PRESCRIBING AUTHORITY:  DoD Instruction 5400.16, "DoD Privacy Impact Assessment (PIA) Guidance".  Complete this form for Department of Defense (DoD) information systems or electronic collections of information (referred to as an "electronic collection" for the purpose of this form) that collect, maintain, use, and/or disseminate personally identifiable information (PII) about members of the public, Federal employees, contractors, or foreign nationals employed at U.S. military facilities internationally.  In the case where no PII is collected, the PIA will serve as a conclusive determination that privacy requirements do not apply to system.
PRESCRIBING AUTHORITY:  DoDI 5400.16
SECTION 1: PII DESCRIPTION SUMMARY (FOR PUBLIC RELEASE) 
  SECTION 1: PII DESCRIPTION SUMMARY (FOR PUBLIC RELEASE) 
  a.  The PII is: (Check one.  Note: foreign nationals are included in general public.)
  b.  The PII is in a: (Check one)
  e.  Do individuals have the opportunity to object to the collection of their PII?
 e.  Do individuals have the opportunity to object to the collection of their PII?
     (1) If "Yes," describe the method by which individuals can object to the collection of PII.
     (1) If "Yes," describe method by which individuals can object to the collection of PII.
     (2) If "No," state the reason why individuals cannot object to the collection of PII. 
     (2) If "No," state the reason why individuals cannot object to the collection of PII. 
  f.  Do individuals have the opportunity to consent to the specific uses of their PII?
 f.  Do individuals have the opportunity to consent to the specific uses of their PII?
     (1) If "Yes," describe the method by which individuals can give or withhold their consent.
     (1) If "Yes," describe the method by which individuals can give or withhold their consent.
     (2) If "No," state the reason why individuals cannot give or withhold their consent.
     (2) If "No," state the reason why individuals cannot give or withhold their consent.
  g.  When an individual is asked to provide PII, a Privacy Act Statement (PAS) and/or a Privacy Advisory must be provided.  (Check as appropriate and 
       provide the actual wording.)
 g.  When an individual is asked to provide PII, a Privacy Act Statement (PAS) or a Privacy Advisory must be provided.  (Check as appropriate and  provide the actual wording.)
  h.  With whom will the PII be shared through data exchange, both within your DoD Component and outside your Component?  (Check all that apply) 
 h.  With whom will the PII be shared through data exchange, both within your DoD Component and outside your Component?  (e.g., other DoD  Components, Federal Agencies)?  (Check all that apply) 
  i.  Source of the PII collected is: (Check all that apply and list all information systems if applicable)
 i.  Source of the PII collected is: (Check all that apply and list all information systems if applicable)
  j. How will the information be collected?  (Check all that apply and list all Official Form Numbers if applicable)
 j. How will the information be collected?  (Check all that apply and list all Official Form numbers if applicable)
  k.  Does this DoD Information system or electronic collection require a Privacy Act System of Records Notice (SORN)?  
 
   A Privacy Act SORN is required if the information system or electronic collection contains information about U.S. citizens or lawful permanent U.S. residents that 
   is retrieved by name or other unique identifier.  PIA and Privacy Act SORN information must be consistent.
   If "Yes," enter SORN System Identifier  
   SORN Identifier, not the Federal Register (FR) Citation.  Consult the DoD Component Privacy Office for additional information or http://dpcld.defense.gov/
   Privacy/SORNs/
             or
 SORN Identifier, not the Federal Register (FR) Citation.Consult the DoD Component Privacy Office for additional information or http://dpcld.defense.gov/   Privacy/SORNs/
    If a SORN has not yet been published in the Federal Register, enter date of submission for approval to Defense Privacy, Civil Liberties, and Transparency     Division (DPCLTD).  Consult the DoD Component Privacy Office for this date
  l. What is the National Archives and Records Administration (NARA) approved, pending or general records schedule (GRS) disposition authority for      the system or for the records maintained in the system?
 l. What is the National Archives and Records Administration (NARA) approved, pending or general records schedule (GRS) disposition authority for    the system or for the records maintained in the system?
       (1) NARA Job Number or General Records Schedule Authority.
      (2)  If pending, provide the date the SF-115 was submitted to NARA.
   n. Does this DoD information system or electronic collection have an active and approved Office of Management and Budget (OMB) Control
       Number?
 
       Contact the Component Information Management Control Officer or DoD Clearance Officer for this information. This number indicates OMB approval to
       collect data from 10 or more members of the public in a 12-month period regardless of form or format. 
n. Does this DoD information system or electronic collection have an active and approved OMB Control Number?
SECTION 2:  PII RISK REVIEW
SECTION 2:  PII RISK REVIEW
   a.  What PII will be collected (a data element alone or in combination that can uniquely identify an individual)? (Check all that apply) 
    a.  What PII will be collected (a data element alone or in combination that can uniquely identify an individual)? (Check all applicable) 
   If the SSN is collected, complete the following questions.
 
   (DoD Instruction 1000.30 states that all DoD personnel shall reduce or eliminate the use of SSNs wherever possible.  SSNs shall not be used in spreadsheets,
   hard copy lists, electronic reports, or collected in surveys unless they meet one or more of the acceptable use criteria.)
 
         (1)  Is there a current (dated within two (2) years) DPCLTD approved SSN Justification on Memo in place? 
If the SSN is collected, complete the following questions.
         (4)  Has a plan to eliminate the use of the SSN or mitigate its use and or visibility been identified in the approved SSN Justification request? 
 
                If "Yes," provide the unique identifier and when can it be eliminated?
                If "No," explain. 
(4)  Has a plan to eliminate the use of the SSN or mitigate its use and or visibility been identified in the approved SSN Justification request? 
   b. What is the PII confidentiality impact level2?
     b. What is the PII confidentiality impact level2?
   c.  How will the PII be secured?
   c.  How will the PII be secured?
         (1) Physical Controls.  (Check all that apply)
       (1) Physical controls.  (Check all that apply)
         (2) Administrative Controls.  (Check all that apply)
 (2) Administrative Controls.  (Check all that apply)
         (3) Technical Controls.   (Check all that apply)     
(3) Technical Controls.   (Check all that apply)     
SECTION 3: RELATED COMPLIANCE INFORMATION
SECTION 3: RELATED COMPLIANCE INFORMATION
   a. Is this DoD Information System registered in the DoD IT Portfolio Repository (DITPR) or the DoD Secret Internet Protocol Router Network   
       (SIPRNET) Information Technology (IT) Registry or Risk Management Framework (RMF) tool3?
   a. Is this DoD Information System (IS) registered in the DITPR or the DoD Secret Internet Protocol Router Network (SIPRNET) Information Technology (IT) Registry or Risk Management Framework (RMF) tool3?
   b.  DoD information systems require assessment and authorization under the DoD Instruction 8510.01, “Risk Management Framework for DoD 
        Information Technology”. 
 
        Indicate the assessment and authorization status:
b.  DoD information systems require assessment and authorization under the DoD Instruction 8510.01, “Risk Management Framework for DoD Information Technology”.
   c.  Does this DoD information system have an IT investment Unique Investment Identifier (UII), required by Office of Management and Budget (OMB)
        Circular A-11?       
    c.  Does this DoD information system have an IT investment Unique Investment identifier (UII), required by Office of Management and Budget (OMB) Circular A-11?       
         If "Yes," Enter UII 
 If unsure, consult the component IT Budget Point of Contact to obtain the UII 
3Guidance on Risk Management Framework (RMF) tools (i.g., eMASS, Xacta, and RSA Archer) are found on the Knowledge Service (KS) at https://rmfks.osd.mil.
3Guidance on Risk Management Framework (RMF) tools (i.g., eMASS, Xacta, and RSA Archer) are found on the Knowledge Service (KS) at https://rmfks.osd.mil.
SECTION 4:  REVIEW AND APPROVAL SIGNATURES
 
Completion of the PIA requires coordination by the program manager or designee through the information system security manager and privacy representative at the local level.  Mandatory coordinators are: Component CIO, Senior Component Official for Privacy, Component Senior Information Security Officer, and Component Records Officer. 
SECTION 4:  REVIEW AND APPROVAL SIGNATURES
 
Publishing:  Only Section 1 of this PIA will be published. Each DoD Component will maintain a central repository of PIAs on the Component's public Web site.
                     DoD Components will submit an electronic copy of each approved PIA to the DoD CIO at: osd.mc-alex.dod-cio.mbx.pia@mail.mill.
 
                     If the PIA document contains information that would reveal sensitive information or raise security concerns, the DoD Component may restrict the 
                     publication of the assessment to include Section 1.
Publishing
9.0.0.2.20120627.2.874785
DD 2930, Privacy Impact Assessment (PIA), Jun 2017
US Army Deputy Chief of Staff for Personnel / Human Resources Command (HRC)
From both members of the general public and Federal employees and/or Federal contractors
 Existing DoD Information System
Army Recruiting Information Support System (ARISS) supports the recruiting and accessioning missions and processes of US Army Recruiting Command, US Army Cadet Command (USACC), Army National Guard (ARNG), and Soldier in-processing performed by US Army Training and Doctrine Command Initial Military Training Reception Battalions. It is the single originating source for all Regular Army, Army Reserve and ARNG enlisted, medical officer, and chaplain personnel records. ARISS supports over 14,000 of the Army’s global recruiting forces with a near real-time, secure, integrated, paperless automation solution used to process more than 300,000 applicants annually. It uses state-of-the-art technological concepts, including service-oriented, net-centric technical solutions and includes an integrated mobile recruiting application available on the Defense Information Systems Agency Mobile Application Store. The ARISS functional footprint begins with receipt or creation of a new prospect record. The system is used through the applicant interview process, for application processing and accession. It ends with in-processing of Soldiers at one of four Army reception battalions or with the accession of officers. ARISS also supports USACC with leads management, recruiting event management, and document image processing and storage. ARISS modules are fully integrated, both technically and functionally, providing seamless end-to-end functionality. The modules are:  Recruiter Zone; Recruiting Operations Officer Zone; Leader Zone; electronic National Security Questionnaire; Automated Lead Refinement List; Electronic Records Management; Guidance Counselor Resource Center; School Zone/Reserve Unit Zone; Mobile Recruiting Application, Direct Commissions Accessions; Missions, Production and Awards; Headquarters Support System; Reception; and Leads Refinement Center, which supports Virtual Recruiting Center operations. It has numerous interfaces with other DA and DoD personnel systems. ARISS recruiting and accessioning data are stored in the Human Resources Command Data Warehouse along with data from other sources (US Military Entrance Processing Command and Army Training Requirements and Resources System data, Bureau of Labor Statistics employment data, and market/population segmentation data) providing supported commands and the Army G1 staff with robust and extensive analytics, query, reporting, and dashboard capabilities in support of the Army recruiting and accessioning mission.PII collected includes personal, contact, dependent, family, friend, financial, medical, employment, education, and military information.
Verification and identification: To assess, qualify and manage applicants for the purpose of accessing the most qualified individuals into the Army and to manage the accessioning workforce.
Yes
Yes
PII is collected from individuals, referrals, and schools.  It is also obtained from existing DoD and Federal information systems and databases: KEYSTONE - Retention System - Client Server, Total Army Personnel Data Bases for Active Enlisted and Reserve, the Defense Manpower Data Center, and the Federal Bureau of Investigation.
DD Form 369, DD Form 1966, SF86
Yes
N/A
No
In addition to the above items, PII collected includes father's name, address and phone; mother's birth date and place of birth; legal guardian's name, address, birth date, place of birth; and the names, addresses, birth dates and places of birth for stepfathers, stepmothers, foster parents, brothers, sisters, stepbrothers, stepsisters, half-brothers, half-sisters, father-in-law, mother-in-law, spouses, cohabitants, and partners; and name, address and phone of referrals or "person who knows you".
Yes
Yes
ARISS is scheduled to be subsumed by AIE in 2022.  ARISS will decommission in FY2024.
High
Appropriate technical, personnel, physical and operational safeguards are in place for the access, collection, use and protection of information.  
N/A
Registered Parent Dependencies of RSN - RECRUITING SERVICES NETWORK - DA05891, RMF Scorecard:  DoD Security Authorization Decision - System / Project Name:  Army Warrior Care and Transition System, DoD Component:  DHA, System ID:  148, Package Type:  Access and Authorized, Type Authorization:  Yes, Authorizing Official:  RONALD STEPHENS, Authorization Decision:  Authorization to Operate (ATO), Period Covered -  Authorization Date:  07 Dec 2017 / Authorization Termination Date (ATD):  04 Dec 2020, System Type, IS Major Application - dcm
Yes
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	PageCount: 
	1. DOD INFORMATION SYSTEM/ELECTRONIC COLLECTION NAME: ARISS - ARMY RECRUITING INFORMATION SUPPORT SYSTEM
	 2. DOD COMPONENT NAME: United States Army
	3. PIA  APPROVAL DATE: 2019-10-11
	(2) If an assessment and authorization is not using RMF, indicate the projected transition date.: 
	         If "Yes," UII : While being interviewed for Army programs recruiters explain the Privacy Act to individuals and gain the applicant's permission to collect PII.  Individuals can object to collection of their PII by choosing to not provide the requested information.
	         If "Yes," UII : While being interviewed for Army programs recruiters explain the Privacy Act to individuals and gain the applicant's permission to collect PII.  Individuals can object to collection of their PII by choosing to not provide the requested information.
	         If "Yes," UII : ARISS contains over 30 modules and applications, some of which enable gathering of PII for processing of applicants for enlistment, commissioning or enrollment.  Several forms are the basis for gathering a person's PII electronically, and have Privacy Act Statements or notices incorporated into the hard copy.  The forms include: DD Form 369, Police Record Check  (Privacy Act Statement)PRINCIPAL PURPOSE(S): The information collected on this form is used to screen and identify applicants to the Armed Forces who may have discreditable involvement with the police or other law enforcement agencies. Completed forms are used to conduct background records checks usedto determine eligibility of applicants for accession into the Armed Forces. Completed forms are covered by recruiting and official military personnel SORNs maintained by each of the Services.DD Form 1966, Record of Military Processing - Armed Forces of the United States  (Privacy Act Statement)PRINCIPAL PURPOSE(S): Military recruiters use the information you provide on this form to collect additional information from the individuals, schools, and employers you list so that we can determine if you meet recruitment standards. If you do meet these standards and enlist, the information you provide on this form starts your Official Military Personnel File. During the recruiting process we use the information on this form to verify your identity. This form also contains a section where you are asked to provide your signed consent for your medical provider(s) to release your medical records to the DoD.DD Form 2875, System Authorization Access Request (SAAR)  (Privacy Act Statement)PRINCIPAL PURPOSE: To record names, signatures, and other identifiers for the purpose of validating the trustworthiness of individuals requesting access to Department of Defense (DoD) systems and information. NOTE: Records may be maintained in both electronic and/or paper form.SF86, Questionnaire for National Security (Privacy Notice)PURPOSE OF THIS FORM: This form will be used by the United States (U.S.) Government in conducting background investigations, reinvestigations, and continuous evaluations of persons under consideration for, or retention of, national security positions as defined in 5 CFR 732, and for individuals requiring eligibility for access to classified information under Executive Order 12968.  This form may also be used by agencies in determining whether a subject performing work for, or on behalf of, the Government under a contract should be deemed eligible for logical or physical access when the nature of the work to be performed is sensitive and could bring about an adverse effect on the national security.Providing this information is voluntary.  If you do not provide each item of requested information, however, we will not be able to complete your investigation, which will adversely affect your eligibility for a national security position, eligibility for access to classified information, or logical or physical access.  It is imperative that the information provided be true and accurate, to the best of your knowledge.  Any information that you provide is evaluated on the basis of its currency, seriousness, relevance to the position and duties, and consistency with all other information about you.  Withholding, misrepresenting, or falsifying information may affect your eligibility, and may also negatively affect your employment prospects and job status, and the potential consequences include, but are not limited to, removal, debarment from Federal Service, loss of eligibility for access to classified information, or prosecution.This form is a permanent document that may be used as the basis for future investigations, eligibility determinations for access to classified information, or to hold a sensitive position, suitability or fitness for Federal employment, fitness for contract employment, or eligibility for physical and logical access to federally controlled facilities or information systems.  Your responses to this form may be compared with your responses to previous SF-86 questionnaires.The investigation conducted on the basis of information provided on this form may be selected for studies and analyses in support of evaluating and improving the effectiveness and efficiency of the investigative and adjudicative methodologies.  All study results released to the general public will delete personal identifiers such as name, social security numbers, and date and place of birth.
	         If "Yes," UII : 1
	         If "Yes," UII : 1
	         If "Yes," UII : 1
	         If "Yes," UII : 0
	         If "Yes," UII : 1
	         If "Yes," UII : 1
	         If "Yes," UII : 0
	         If "Yes," UII : 1
	         If "Yes," UII : A0601-210c TRADOC
	         If "Yes," UII : N/A
	         If "Yes," UII : DAA-AU-2019-0003-0001
	         If "Yes," UII : System does not collect PII from 10 or more members of the general public in a one-year period.
	         If "Yes," UII : Robert W. Bennett, Jr., Brigadier General, The Adjutant General28 Aug 2019
	         If "Yes," UII : Confirmation of Employment Eligibility
	         If "Yes," UII : For those interfaces that are not to be subsumed by IPPS-A, system change requests will be submitted to truncate, remove, and replace with the DODID/EDIPI or only display last four of the SSN where possible.
	         If "Yes," UII : Ask the PM for this entry (send the definitions).
	         If "Yes," UII : 007-000100499
	Low: US Army Cadet Command, US Army Military Academy, US Army Recruiting Command, US Army Reserve Command, US Army Training and Doctrine Command, Department of the Army Inspector General, Army Audit Agency, US Army Criminal Investigation Command, US Army Intelligence and Security Command, Army Provost Marshal General, Army Deputy Chief of Staff (DCS) G-1, Army DCS G-2, and Personnel Security Investigation Center of Excellence.
	Low: Department of Defense Inspector General, Defense Criminal Investigative Service, Defense Finance and Accounting Service, US Military Entrance Processing Command, Defense Manpower Data Center, Defense Security Service,  Office of the Under Secretary of Defense (OUSD) for Personnel and Readiness, Office of the Under Secretary of Defense for Intelligence, and the National Guard Bureau.
	Low: Office of Personnel Management, Selective Service System, Social Security Administration, Department of Justice (Federal Bureau of Investigation).
	Low: N/A
	Low: HRC contracts contain language addressing the applicable FAR privacy clauses, acknowledge the sensitivity of PII and describe the importance of protecting and maintaining the confidentiality and security of an individual’s PII in the associated task orders.  The contractual language keys on training as a fundamental element in creating awareness and understanding of PII and why it is important to control and safeguard.  The language also stresses securing PII material and equipment housing PII at the end of a work day.  Contractual language directs and requires each contract employee in support of this system to have a valid Secret clearance prior to working on the program.  Contracts specifically state that contractor personnel shall adhere to the Privacy Act, Title 5 of the U.S. Code, Section 552A and applicable DOD, Army, and HRC rules and regulations.
	Low: Data cleansing vendor Accurint Corporation (Lexis/Nexus)
	Low: 1
	Moderate: 
	Privacy Act Statement: 1
	E-mail: 1
	E-mail: 1
	 Official Form: 1
	 Official Form: 1
	  (3) Work Telephone: 1
	  (3) Work Telephone: 1
	  (3) Work Telephone: (502) 613-2944
	  (3) Work Telephone: (502) 613-7567
	  (3) Work Telephone: (502) 613-4057
	  (3) Work Telephone: 703-545-1654 
	  (3) Work Telephone: 703-545-1688
	Paper: 0
	Paper: 1
	Information Sharing - System to System: 1
	Other: 1
	Other: 0
	Other: 0
	Other: 1
	Command Access Card (CAC)      Yes: 1
	 b. No: 
	     (2)  Retention Instructions.individuals' privacy?: Retention:  Data are securely maintained by ARISS and have up to a 20-year retention period. Destruction:  Electronic data are purged by overwriting when the information is no longer required.
	m.  Authority to collect information.: 5 USC 301, Departmental Regulations; 3111, Acceptance of Volunteer Service; 10 USC 31, Enlistments; 33, Original appointments of regular officers in grades above warrant officer grades; 103, Senior Reserve Officers Training Corps; 133, Under Secretary of Defense for Acquisition, Technology, and Logistics; 503, Enlistments: recruiting campaigns, compilation of directory information; 504, Persons not qualified; 1588, Authority to Accept Certain Voluntary Services; 2031, Junior Reserve Officer Training Corps; 2101-2111, Reserve Officer Training Corps; 3013, Secretary of the Army; 12102, Reserve components: qualifications; 26 USC 641, Information at Source; 32 USC 302, Enlistments, reenlistments, and extensions; 313, Appointments and enlistments: age limitations; Department of Defense Directive 1145.2, United States Military Entrance Processing Command; Army Regulation (AR) 145-1, Senior Reserve Officer Training Corps Program: Organization, Administration, and Training; AR 145-2, Junior Reserve Officer Training Corps Program: Organization, Administration, and Training; AR 350-1, Army Training and Leader Development; AR 351-1, Individual Military Education and Training; AR 601-1, Assignment of Enlisted Personnel to the U.S. Army Recruiting Command; AR 601-2 Army Promotional Recruiting Support Programs; AR 601-100, Appointment of Commissioned and Warrant Officers in the Regular Army; AR 601-210, Active and Reserve Components Enlistment Program; AR 601-222, Armed Services Military Personnel Accession Testing Programs; AR 601-270, Military Entrance Processing Station (MEPS); AR 614-100, Officer Assignment Policies, Details, and Transfers; AR 614-200, Enlisted Assignments and Utilization Management; MEPCOM Regulation 680-3, U.S. Military Processing Command Integrated Resources System (USMIRS); Executive Order 9397 as amended (SSN).
	High: 
	Cipher Locks: 1
	Closed Circuit TV (CCTV): 0
	Combination Locks: 0
	Identification Badges: 1
	Key Cards: 0
	Safes: 0
	Security Guards: 1
	If "Other," describe how the PII will be secured.: N/A
	If "Other," describe how the PII will be secured.: Users are required to successfully undergo and complete a National Agency Check with Inquiries along with a credit check.  Access to the system is managed by the HRC access control procedures and policies.  All aspects of privacy, security, configuration, operations, data retention, and disposal are documented to ensure privacy and security are consistently enforced and maintained. 
	If "Other," describe how the PII will be secured.: N/A
	Backups Secured Off-site: 1
	 Encryption of Backups : 1
	Methods to Ensure Only Authorized Personnel Access to PII: 1
	Periodic Security Audits: 1
	Regular Monitoring of Users' Security Practices: 1
	Biometrics: 0
	 Virtual Private Network (VPN): 1
	 Virtual Private Network (VPN): 0
	 Virtual Private Network (VPN): 1
	 Virtual Private Network (VPN): 1
	 Encryption of Data at Rest: 1
	 Encryption of Data in Transit : 1
	 Firewall: 1
	 Userd Only for Privileged (Elevated Roles: 0
	 Userd Only for Privileged (Elevated Roles: 1
	 Userd Only for Privileged (Elevated Roles: 0
	 Role-Based Access Controls : 1
	 Other: 0
	Yes, DITPR : 1
	DITPR System Identification Number: 17493  DA305535
	Yes, SIPRNET: 0
	SIPRNET Identification Number: 
	No: 0
	No: 0
	RMF tool Identification Number: 
	Interim Authorization to Test (IATT): 1
	Interim Authorization to Test (IATT): 0
	Interim Authorization to Test (IATT): 0
	Interim Authorization to Test (IATT): 0
	Date Granted:: 2018-02-21
	 a. Program Manager or Designee Name : Dale Constantine
	 (1) Title: System Owner
	 (1) Title: Information Systems Security Manager
	 (1) Title: Chief, Freedom Of Information Act Office
	 (1) Title: Authorizing Official Designated Representative (AODR, Chief)RMF Execution & CS Strategies (PoR)P-ISSM
	 (1) Title: Director, Cybersecurity 
	     (2) Organization: Army G-1 (DAPE-MPA)
	     (2) Organization: Army Human Resources Command,KNOX-HRC-PSA-AC
	     (2) Organization: Army Human Resources Command, KNOX-HRC-FOIA
	     (2) Organization: HQDA CIO/G-6, Cybersecurity and IA Directorate
	     (2) Organization: Army CIO/G6
	     (4) DSN: 983-2944
	     (4) DSN: 983-7567
	     (4) DSN: 983-4057
	     (4) DSN: 865-1654 
	     (4) DSN: 865-1688
	 (5) E-mail address: dale.p.constantine.civ@mail.mil
	 (5) E-mail address: allan.d.journey.civ@mail.mil
	 (5) E-mail address: monique.a.wey.civ@mail.mil
	 (5) E-mail address: rachel.f.vega.civ@mail.mil
	 (5) E-mail address: nancy.kreidler.civ@mail.mil
	 (7) Date of Review: 2019-07-22
	 (7) Date of Review: 2019-08-12
	     (6) Signature: 
	 b. Other Official (to be used at Component     discretion) : Allan Journey
	     (6) Official Signature: 
	 c. Other Official (to be used at Component discretion) : Monique Wey
	 (7) Date of Review: 2019-09-21
	(6) Official Signature: 
	  d. Component Privacy Officer (CPO): 
	       (6) CPO Signature Signature: 
	 e. Component Records Officer: 
	      (6) Signature: 
	  f. Component Senior Information Security or Designee Name: Rachel Vega, CISSP
	         (6) Signature: 
	  h. Component CIO Reviewing Official Name: Nancy Kreidler
	     (6) Component CIO Signature: 
	 (7) Date of Review: 2019-10-11



