OMWI Request for OMB Approval for FID-SA Changes
[bookmark: _GoBack]Justification:  FDIC’s Office of Minority and Women Inclusion is revising language on its FID-SA application and the associated PDF download, to clarify privacy information pertaining to its users.  
Change Requests:
1. Change to FID-SA online application Privacy Language in FID-SA application’s Legal Disclaimer:  
· Current FID-SA application Legal Disclaimer (with highlighted language requiring revision)
[image: cid:image003.jpg@01D7263D.FE2B4C70]
· Revised Paragraph to FID-SA’s online Legal Disclaimer (revised language highlighted):  
The FDIC may use information submitted by financial institutions to monitor progress and trends in the financial services industry with regard to diversity and inclusion in employment and contracting activities. This information may also be used to highlight successful policies and practices. The FDIC may publicize leading practices in any form that does not reveal the identity of any organization, financial institution or individual, and does not disclose any confidential business information or trade secrets. The FDIC will treat the information submitted as confidential to the extent permitted by law and will not disclose it unless required by law.

2. Change to FID-SA application Privacy Language contained in PDF Download.  See attached redlined and clean copies.  
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PLEASE READ THIS AGREEMENT CAREFULLY. IT
SETS FORTH THE LEGALLY BINDING AGREEMENT
AND CONDITIONS FOR YOUR USE OF THE SITE

Welcome to the FDICconnect Financial Institution Diversity
portal, which provides the electronic Diversity Self-
Assessment instrument developed for FDIC-regulated
financial institutions in support of the Interagency Policy
Statement Establishing Joint Standards for Assessing
Diversity Policies and Practices of Regulated Entities dated
June 10, 2015.

The FDIC may use the information submitted by financial
institutions to monitor progress and trends in the financial
services industry with regard to diversity and inclusion in
employment and contracting activities. This information may
also be used to identify and highlight successful policies and
practices. The FDIC may publish leading practices, in any
form that does not identify a particular organization, financial
institution or individual or disclose confidential business

information.




