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2021 Department of Defense Civilian Employee Workplace and Gender Relations Survey

BACKGROUND INFORMATION

Thank you for agreeing to participate in this important study.

Please answer each question thoughtfully and truthfully. This
will allow us to provide an accurate picture of the different
experiences of today's DoD civilian employees. If you prefer
not to answer a specific question for any reason, just leave it
blank.

Some of the questions in this survey will be personal. For your
privacy, you may want to take this survey where other people
won't see your screen.

When the questions in this survey say “DoD civilian,” please
interpret this to mean employment as a civilian employee of
any military Service or component within the Department.
“DaD civilian“ does NOT include military members or
contractors working for the Department.

Definitions provided in this survey are limited to this survey.

1. For which DoD component did you
work as a DoD civilian employee on
[OPEN DATE]?

@ Department of the Army
Department of the Navy (including Marine
Corps)

Department of the Air Force (including Space
Force)

DoD Office, Agency, or Field Activity (for
example, the Defense Logistics Agency or the
Office of the Secretary of Defense)

g None, you were retired or had left

2. Areyou...?

g Male
g Female

TIME REFERENCE

Most of this survey asks about experiences that have
happened within the past 12 months. When answering these
questions, please do NOT include any events that occurred
before [Day_of Week, X Date].

Please try to think of any important events in your life that
occurred near [X Date] such as birthdays, weddings, or family
activities. These events can help you remember which things
happened before [X Date] and which happened after as you
answer the rest of the survey questions.

The following questions will help you think about your life one
year ago.

3. Are your job responsibilities, tasks,
and/or projects the same as they were
on [X Date]?

@ Yes
X No

g Do not remember

4. Were you on vacation or leave on [X
Date]?

& Yes
X No

g Do not remember

5. Were you married or dating someone
on [X Date]?

& Yes
X No

& Do not remember

The first part of this survey asks about experiences that
happened while you were working as a DoD civilian
employee. Please only include experiences that are related to
your DoD civilian employment.
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GENDER-RELATED EXPERIENCES IN THE
DOD CIVILIAN WORKPLACE

In this section, you will be asked about several things that
someone from work might have done to you that were
upsetting or offensive, and that happened AFTER [X Datel].

When the questions say "someone from work," please include
any person(s) you have contact with as part of your DoD
civilian job duties. "Someone from work" could be another
DoD civilian employee, a supervisor, someone above or
below you in pay grade/category, a military Service member,
or a contractor working for the DoD. They could be in your
organization or in other organizations.

These things may have occurred outside of work hours or
away from your primary duty location. Please include them as
long as the person who did them to you was someone from

your DoD civilian workplace.

Responding to these questions will not result in a complaint
about your experiences to the Department. Reporting
resources are provided to you at the end of this survey should
you want to file a complaint about any unwanted experiences
or seek additional assistance.

Remember, all the information you share will be kept
confidential.

“Someone from work" includes any person(s) you have
contact with as part of your DoD civilian job duties. “Someone
from work” could be another DoD civilian employee, a
supervisor, someone above or below you in pay grade/
category, a military member, or a contractor. They could be in
your organization or in other organizations. These things may
have occurred outside of work hours or away from your
primary duty location. Please include them as long as the
person who did them to you was someone from your DoD
civilian workplace.

6. Since [X Date], did someone from work

repeatedly tell sexual “jokes” that
made you uncomfortable, angry, or
upset?
X ves

gNo

“Someone from work" includes any person(s) you have

contact with as part of your DoD civilian job duties. “Someone
from work” could be another DoD civilian employee, a
supervisor, someone above or below you in pay grade/
category, a military member, or a contractor. They could be in
your organization or in other organizations. These things may
have occurred outside of work hours or away from your
primary duty location. Please include them as long as the
person who did them to you was someone from your DoD

civilian workplace.
7. Since [X Date], did someone from work

embarrass, anger, or upset you by
repeatedly suggesting that you do not
act like a [man] [woman] is supposed
to? For example, by calling you [a
woman, a fag, or gay] [a dyke or butch].

& Yes
X No

“Someone from work" includes any person(s) you have

contact with as part of your DoD civilian job duties. “Someone
from work” could be another DoD civilian employee, a

supervisor, someone above or below you in pay grade/
category, a military member, or a contractor. They could be in
your organization or in other organizations. These things may
have occurred outside of work hours or away from your
primary duty location. Please include them as long as the
person who did them to you was someone from your DoD

civilian workplace.

8. Since [X Date], did someone from work
repeatedly make sexual gestures or
sexual body movements (for example,
thrusting their pelvis or grabbing their
crotch) that made you uncomfortable,
angry, or upset?

Yes

gNo
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“Someone from work" includes any person(s) you have

contact with as part of your DoD civilian job duties. “Someone
from work” could be another DoD civilian employee, a

supervisor, someone above or below you in pay grade/
category, a military member, or a contractor. They could be in
your organization or in other organizations. These things may
have occurred outside of work hours or away from your
primary duty location. Please include them as long as the
person who did them to you was someone from your DoD
civilian workplace.

9. Since [X Date], did someone from work
display, show, or send sexually explicit
materials like pictures or videos that
made you uncomfortable, angry, or
upset? Do not include materials you may
have received as part of your professional
duties (for example, as a criminal
investigator).

Yes

X No

“Someone from work" includes any person(s) you have

contact with as part of your DoD civilian job duties. “Someone
from work” could be another DoD civilian employee, a
supervisor, someone above or below you in pay grade/
category, a military member, or a contractor. They could be in
your organization or in other organizations. These things may
have occurred outside of work hours or away from your
primary duty location. Please include them as long as the
person who did them to you was someone from your DoD

civilian workplace.

10. Since [X Date], did someone from work
repeatedly tell you about their sexual
activities in a way that made you
uncomfortable, angry, or upset?

X ves
@ No

“Someone from work" includes any person(s) you have

contact with as part of your DoD civilian job duties. “Someone
from work” could be another DoD civilian employee, a

supervisor, someone above or below you in pay grade/
category, a military member, or a contractor. They could be in
your organization or in other organizations. These things may
have occurred outside of work hours or away from your
primary duty location. Please include them as long as the
person who did them to you was someone from your DoD
civilian workplace.

11. Since [X Date], did someone from work
repeatedly ask you questions about
your sex life or sexual interests that
made you uncomfortable, angry, or
upset?

X ves
X No

“Someone from work" includes any person(s) you have
contact with as part of your DoD civilian job duties. “Someone
from work” could be another DoD civilian employee, a
supervisor, someone above or below you in pay grade/
category, a military member, or a contractor. They could be in
your organization or in other organizations. These things may
have occurred outside of work hours or away from your
primary duty location. Please include them as long as the
person who did them to you was someone from your DoD
civilian workplace.

12. Since [X Date], did someone from work
make repeated sexual comments about
your appearance or body that made
you uncomfortable, angry, or upset?

& Yes
X no

“Someone from work" includes any person(s) you have

contact with as part of your DoD civilian job duties. “Someone
from work” could be another DoD civilian employee, a
supervisor, someone above or below you in pay grade/
category, a military member, or a contractor. They could be in
your organization or in other organizations. These things may
have occurred outside of work hours or away from your
primary duty location. Please include them as long as the
person who did them to you was someone from your DoD

civilian workplace.

13. Since [X Date], did someone from work
either take or share sexually
suggestive pictures or videos of you
when you did not want them to?

X ves
& No

You indicated that, after [X Date], someone from work took or

shared sexually suggestive pictures or videos of you when
you did not want them to.

14. Did this make you
uncomfortable, angry, or upset?

& Yes
X no
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“Someone from work" includes any person(s) you have
contact with as part of your DoD civilian job duties. “Someone
from work” could be another DoD civilian employee, a
supervisor, someone above or below you in pay grade/
category, a military member, or a contractor. They could be in
your organization or in other organizations. These things may
have occurred outside of work hours or away from your
primary duty location. Please include them as long as the
person who did them to you was someone from your DoD
civilian workplace.

15. Since [X Date], did someone from work
make repeated attempts to establish an
unwanted romantic or sexual
relationship with you? These could
range from repeatedly asking you out on a

date to asking you for sex or a “hookup.”

@ Yes
X No

You indicated that, after [X Date], someone from work made

repeated attempts to establish an unwanted romantic or
sexual relationship with you.

16. Did these attempts
make you uncomfortable, angry, or
upset?

@ Yes
X No

“Someone from work" includes any person(s) you have
contact with as part of your DoD civilian job duties. “Someone
from work” could be another DoD civilian employee, a
supervisor, someone above or below you in pay grade/
category, a military member, or a contractor. They could be in
your organization or in other organizations. These things may
have occurred outside of work hours or away from your
primary duty location. Please include them as long as the
person who did them to you was someone from your DoD

civilian workplace.

17. Since [X Date], did someone from work
intentionally touch you in a sexual way
when you did not want them to? This
could include touching your genitals,
breasts, buttocks, or touching you with
their genitals anywhere on your body.

X ves
@ No

“Someone from work" includes any person(s) you have
contact with as part of your DoD civilian job duties. “Someone
from work” could be another DoD civilian employee, a
supervisor, someone above or below you in pay grade/
category, a military member, or a contractor. They could be in
your organization or in other organizations. These things may
have occurred outside of work hours or away from your
primary duty location. Please include them as long as the
person who did them to you was someone from your DoD
civilian workplace.

18.

Since [X Date], did
someone from work repeatedly touch
you in any other way that made you
uncomfortable, angry, or upset? This
could include almost any unnecessary
physical contact including hugs, shoulder
rubs, or touching your hair, but would not

usually include handshakes.

X ves
& No

“Someone from work" includes any person(s) you have

contact with as part of your DoD civilian job duties. “Someone
from work” could be another DoD civilian employee, a

supervisor, someone above or below you in pay grade/
category, a military member, or a contractor. They could be in
your organization or in other organizations. These things may
have occurred outside of work hours or away from your
primary duty location. Please include them as long as the
person who did them to you was someone from your DoD
civilian workplace.

19. Since [X Date], has someone from work
made you feel as if you would get some
workplace benefit in exchange for
doing something sexual? For example,
they might hint that they would give you a
good performance appraisal, a better work
assignment, or better treatment at work in
exchange for doing something sexual.
Something sexual could include talking
about sex, undressing, sharing sexual
pictures, or having some type of sexual
contact.

& Yes
X No
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“Someone from work" includes any person(s) you have

contact with as part of your DoD civilian job duties. “Someone
from work” could be another DoD civilian employee, a

supervisor, someone above or below you in pay grade/
category, a military member, or a contractor. They could be in
your organization or in other organizations. These things may
have occurred outside of work hours or away from your
primary duty location. Please include them as long as the
person who did them to you was someone from your DoD

civilian workplace.
20. Since [X Date], has someone from work

made you feel like you would get
punished or treated unfairly in the
workplace if you did not do something
sexual? For example, they hinted that
they would give you a bad performance
appraisal, a bad work assignment, or bad
treatment at work if you were not willing to
do something sexual. This could include
being unwilling to talk about sex, undress,
share sexual pictures, or have some type
of sexual contact.

@ Yes
X No

“Someone from work" includes any person(s) you have

contact with as part of your DoD civilian job duties. “Someone
from work” could be another DoD civilian employee, a

supervisor, someone above or below you in pay grade/
category, a military member, or a contractor. They could be in
your organization or in other organizations. These things may
have occurred outside of work hours or away from your
primary duty location. Please include them as long as the
person who did them to you was someone from your DoD

civilian workplace.

21. Since [X Date], did you hear someone
from work say that [men] [women] are
not as good as [women] [men] at your
particular job, or that [men] [women]
should be prevented from having your
job?

X ves
@ No

“Someone from work" includes any person(s) you have

contact with as part of your DoD civilian job duties. “Someone
from work” could be another DoD civilian employee, a

supervisor, someone above or below you in pay grade/
category, a military member, or a contractor. They could be in
your organization or in other organizations. These things may
have occurred outside of work hours or away from your
primary duty location. Please include them as long as the
person who did them to you was someone from your DoD

civilian workplace.
22. Since [X Date], do you think someone

from work mistreated, ignored,
excluded, or insulted you because you
are a [man] [woman]?

Yes

X no

You indicated that, after [X Date], someone from work made
you uncomfortable, angry, or upset by repeatedly telling
sexual “jokes.”

23. Did they continue
this unwanted behavior even after they
knew that you or someone else wanted
them to stop?

X ves

Not applicable, they did not know | or someone
else wanted them to stop

X no

24, Do you think that
this was ever severe enough that most
DoD civilian employees would have
been offended by these jokes if they
had heard them? If you are not sure,
choose the best answer.

X ves
& No

You indicated that, after [X Date], someone from work made
you embarrassed, angry, or upset by repeatedly suggesting

that you do not act like a [man] [woman] is supposed to. For

example, by calling you [a woman, a fag, or gay] [a dyke or

butch].

25. Did they continue
this unwanted behavior even after they
knew that you or someone else wanted
them to stop?

X ves

Not applicable, they did not know | or someone
else wanted them to stop

X no
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26. Do you think that
this was ever severe enough that most
DoD civilian employees would have
been offended if someone had said
these things to them? If you are not
sure, choose the best answer.

@ Yes
X No

You indicated that, after [X Date], someone from work made
you uncomfortable, angry, or upset by repeatedly making
sexual gestures or sexual body movements.

27. Did they continue
this unwanted behavior even after they
knew that you or someone else wanted
them to stop?

@ Yes

[X] Not applicable, they did not know I or someone
else wanted them to stop

gNo

28. Do you think that
this was ever severe enough that most
DoD civilian employees would have
been offended by these gestures? If
you are not sure, choose the best answer.

X ves
X No

You indicated that, after [X Date], someone from work made
you embarrassed, angry, or upset by displaying. showing, or
sending sexually explicit materials like pictures or videos.

29. Did they continue
this unwanted behavior even after they
knew that you or someone else wanted
them to stop?

X ves

g Not applicable, they did not know | or someone
else wanted them to stop

gNo

30. Do you think that
this was ever severe enough that most
DoD civilian employees would have
been offended by seeing these sexually
explicit materials? If you are not sure,
choose the best answer.

You indicated that, after [X Date], someone from work made
you uncomfortable, angry, or upset by repeatedly telling you
about their sexual activities.

31. Did they continue
this unwanted behavior even after they
knew that you or someone else wanted
them to stop?

X ves

Not applicable, they did not know | or someone
else wanted them to stop

X No

32. Do you think that
this was ever severe enough that most
DoD civilian employees would have
been offended by hearing about these
sexual activities? If you are not sure,
choose the best answer.

X ves
& No

You indicated that, after [X Date], someone from work made
you embarrassed, angry, or upset by asking you questions
about your sex life or sexual interests.

33. Did they continue
this unwanted behavior even after they
knew that you or someone else wanted
them to stop?

& Yes

[X] Not applicable, they did not know | or someone
else wanted them to stop

gNo

34. Do you think that
this was ever severe enough that most
DoD civilian employees would have
been offended if they had been asked
these questions? If you are not sure,
choose the best answer.

& Yes
X No

You indicated that, after [X Date], someone from work made

you uncomfortable, angry, or upset by making repeated

sexual comments about your appearance or body.

35. Did they continue
this unwanted behavior even after they
knew that you or someone else wanted

D4 ves them to stop?
g No g Yes
Not applicable, they did not know | or someone
else wanted them to stop
X No
OPA 7
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36. Do you think that

this was ever severe enough that most

DoD civilian employees would have
been offended if these remarks had

been directed to them? If you are not
sure, choose the best answer.

@ Yes
X No

You indicated that, after [X Date], someone from work made
you embarrassed, angry, or upset by taking or sharing

sexually suggestive pictures or videos of you when you did
not want them to.

37.
Do you think that this was ever severe
enough that most DoD civilian
employees would have been offended
if it happened to them? If you are not
sure, choose the best answer.

@ Yes
X No

You indicated that, after [X Date], someone from work made
you uncomfortable, angry, or upset by making repeated
attempts to establish an unwanted romantic or sexual
relationship with you.

38.

Did they continue this unwanted
behavior even after they knew that you
or someone else wanted them to stop?

X ves

Not applicable, they did not know | or someone
else wanted them to stop

X No

39.
Do you think that this was ever severe
enough that most DoD civilian
employees would have been offended

by these unwanted attempts? If you are

not sure, choose the best answer.

@ Yes
X No

You indicated that, after [X Date], someone from work made
you uncomfortable, angry, or upset by touching you
unnecessarily.

40.

41.

Did they
continue this unwanted behavior even
after they knew that you or someone
else wanted them to stop?

& Yes

[X] Not applicable, they did not know | or someone
else wanted them to stop

gNo

Do you
think that this was ever severe enough
that most DoD civilian employees
would have been offended by this
unnecessary touching? If you are not
sure, choose the best answer.

X ves
& No

You indicated that, after [X Date], someone from work made
you feel as if you would get some workplace benefit in
exchange for doing something sexual.

42.

What led you to
believe that you would get a workplace
benefit if you agreed to do something
sexual? Mark “Yes” or “No” for each
item.

No
Yes
a. They told you that they would give you a
reward or benefit for doing something 1|
SEXUAL .ceiiiiiieiiiie e D D

b. They hinted that you would get a reward
or benefit for doing something sexual. For
example, they reminded you about your
performance appraisal about the same 1| ks
time that they expressed sexual interest......... D m
c. Someone else told you they got benefits —1|
from this person by doing sexual things.......... D B

“Leadership” refers to individuals who perform a leadership

role within your organization at any level, including team

leaders, supervisors, managers, and organization leaders.

43.

Was at least one
person who acted this way part of your
leadership?

X ves
X No
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You indicated that, after [X Date], someone from work made

you feel as if you would get punished or treated unfairly in the
workplace if you did not do something sexual.

44. What led you to
believe that you would get punished or
treated unfairly in the workplace if you
did not do something sexual? Mark
“Yes” or “No” for each item.

No

a. They told you that you would be punished

or treated unfairly if you did not do —n

something sexual...........ccocciiiid E E
b. They hinted that you would be punished or

treated unfairly if you did not do something

sexual. For example, they reminded you

about your performance appraisal near the

same time that they expressed sexual

141 (S =1 S E E

c. Someone else told you they were
punished or treated unfairly by this person |
for not doing something sexual....................... D D

“Leadership“ refers to individuals who perform a leadership

role within your organization at any level, including team

leaders, supervisors, managers, and organization leaders.

45, Was at least one
person who acted this way part of your
leadership?

g Yes
g No

You indicated that, after [X Date], someone from work said

that [men] [women] are not as good as [women] [men] at your
particular job, or that they should be prevented from having
your job.

46. Do you think their
beliefs about [men] [women] ever
harmed or limited your career? For
example, did they hurt your performance
appraisal, affect your chances of
promotion, or limit your opportunities for
professional development?

X ves
X No

“Leadership“ refers to individuals who perform a leadership
role within your organization at any level, including team
leaders, supervisors, managers, and organization leaders.

47. Was at least one
person who said this part of your
leadership?

X ves
X No

You indicated that, after [X Date], someone from work
mistreated, ignored, excluded, or insulted you because you
are a [man] [woman].

48. Do you think this
treatment ever harmed or limited your
career? For example, did it hurt your
performance appraisal, affect your
chances of promotion, or limit your
opportunities for professional
development?

& Yes
X No

“Leadership“ refers to individuals who perform a leadership
role within your organization at any level, including team
leaders, supervisors, managers, and organization leaders.

49. Was at least one
person who acted this way part of your
leadership?

& Yes
X No

Based on your answers earlier, it appears that at least one
person you worked with in the last 12 months acted in a way
that created an upsetting or offensive work environment.

50.

The
following section includes additional
questions about the upsetting
situation(s) you experienced, including
those situations in which someone
from work...

a. Repeatedly told sexual jokes.

b. Repeatedly suggested that you do not act like a
[man][woman] is supposed to.

c. Repeatedly made sexual gestures or sexual body
movements.

d. Displayed, showed you, or sent you sexually
explicit materials like pictures or videos.

e. Repeatedly told you about their sexual activities.

f. Repeatedly asked you questions about your sex
life or sexual interests.

g. Made repeated sexual comments about your
appearance or body.

h. Took or shared sexually suggestive pictures or
videos of you when you did not want them to.

i. Made repeated attempts to establish an unwanted
romantic or sexual relationship with you.

j.  Touched you in a sexual way.

k. Touched you in any other way that made you
uncomfortable, angry, or upset.

I.  Made you feel like you would get some workplace
benefit in exchange for doing something sexual.

m. Made you feel like you would get punished or
treated unfairly if you refused to do something
sexual.

n. Said that [men][women] are not as good as
[women][men] at your job, or that [men][women]

OPA
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should be prevented from having your job.
0. Mistreated, ignored, or insulted you because you
were a [man][woman].

GENDER-RELATED EXPERIENCES IN THE

DOD CIVILIAN WORKPLACE WITH
BIGGEST EFFECT

The following questions ask about the upsetting situation
involving someone from work that had the biggest effect on
you. Before you continue, please choose the one upsetting
situation involving someone from work since [X Date] that you
consider to be the worst or most serious.

51.

Which of the
following experiences happened during
the upsetting situation you chose as
the worst or most serious? Mark “Yes”
or “No”.

No
Yes
a. Repeatedly told sexual jokes............ccvvvvvnnnnnt E B
b. Repeatedly suggested that you do not act Svallw
like a [man][woman] is supposed to................ D D
c. Repeatedly made sexual gestures or Svallw
sexual body movements..........ccccooeeeeeeiennnd D D

d. Displayed, showed you, or sent you
sexually explicit materials like pictures or — e
VIAEOS...coiiiiiiiii e E E
e. Repeatedly told you about their sexual

ACHVILIES. ..evvvviiccie e E E

f.  Repeatedly asked you questions about

your sex life or sexual interests...........ccceee.... E E
g. Made repeated sexual comments about B B
your appearance or body...........ccoceeeeeeeeninnnd A 11 74N

h. Took or shared sexually suggestive
pictures or videos of you when you did not | c—  r—
Want them t0.......ccvvvieiiiie e E E
i. Made repeated attempts to establish an
unwanted romantic or sexual relationship — —
WItR YOUL e E E

j. Touched you in a sexual way...........ccccceeereuent E E
k. Touched you in any other way that made | =
you uncomfortable, angry, or upset................. D D

I.  Made you feel like you would get some
workplace benefit in exchange for doing — [—
something sexual..........ccccoovciveiee i E B
m. Made you feel like you would get punished
or treated unfairly if you refused to do — [—
something sexual..........cccccooviieiee i E B
n. Said that [men][women] are not as good
as [women][men] at your job, or that they —1 |
should be prevented from having your job...... E Ij
0. Mistreated, ignored, or insulted you 1|1
because you were a [man][woman]................ D Ij

52.

53.

Would
you consider this upsetting situation to
be... Mark “Yes” or “No” for each item.

No
Yes
a. Sexual harassment?..........ccccevvvvvvvvviinnnnnnnnnas E E
b. Gender discrimination?............cccceveveeeeninninnnt B B
c. Raciallethnic harassment?...........ccccccoeeeennnnn E E
d. Harassment based on your sexual

. . % N
orientation?.........cooociiiii J AN | LN
e. Harassment based on your gender

TAENTILY 2. e E E

Was/Were the person(s) involved...

& All men?
All women?

g A mix of men and women?

Was/
Were any of the person(s) who acted
this way... Mark one answer for each
item.

Not applicable

Do not know

No
Yes
a. DoD civilian employee(s)?............... E E E E
b. Military member(s)?......ccccooeveeeeeeenn. B B B B
c. DoD contractor(S)?.....ccccooovvvvvveeenass D D D D
d.

Someone else working for the — ] —
DOD .o XK
e. Someone else not listed above

with whom you come into
contact as part of your DoD

civilian job duties?.............c..cc.ocoee E B B E

10
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“Team leaders” are those who provide employees with day-to-
day guidance in work projects, but do not have supervisory
responsibilities or conduct performance appraisals.

“Supervisors® are first-line supervisors typically responsible for
employees' performance appraisals and leave approval.

“Managers"” are those in management positions who typically
supervise/manage one or more Supervisors.

“Organization leaders"” are the heads of departments/agencies
and their immediate leadership team responsible for directing
the policies and priorities of the department/agency. This
includes any other leader in your organization who is not your
direct supervisor or manager (for example, Senior Executive
Service [SES] or equivalent, political appointees, military
officers, or other supervisors/managers within your
organization).

“Someone you manage(d)“ is any employee over which you
serve(d) as a supervisor, team leader, and/or organization
leader.

55. Was/
Were the person(s) who acted this
way... Mark one answer for each item.

Not applicable

Do not know

No
Yes

a. Yourteam leader(S)?......ccoeeeeeeeieeenn. D D D D
b.  Your supervisor(s)?.......cccuuevvvveennnnnid Ij Ij D Ij
C.  YOUr manager(S)?....cccccveermeeerneeenand Ij Ij B Ij
d. Your organization's leader(s)?.......... B B D B
e. Someone you manage(d)?............... Ij Ij D Ij
f.  Another coworker with whom

you have no supervisory

relationship?.......ccccocveiiiiiiieieeeeeend D D D D

56. Thinking
about this upsetting situation, did it
ever occur... Mark “Yes” or “No” for
each item. If you have not visited these
locations or performed these activities
since [X Date], mark “No.”

No

Yes

a. Atyour primary duty location?..........ccccceevuee. E E
b. At a military installation/ship, armory,
Guard or Reserve unit site, or another 1|
DoD civilian work location?...........cccccvvveeeeennn B Ij
c. While you were performing your DoD | =
civilian job dutiesS?.......cccoovviieeieiiiieee e D D
e. While you were assigned outside of the
continental United States (OCONUS) to

perform your DoD civilian job duties?............. D Ij
f.  While you were completing a probationary |
period for your DoD civilian job?..................... D D

h. When you were at a work-related, DoD, or

military function?..........ccccoeoiiee it D D

57.

No
Yes
QA N = =4
" GO ComMUNIGAIONS7 e XX
Thinking

about this upsetting situation, did you
discuss it with... Mark “Yes” or “No” for
each item. If you do not have access to
the individual(s), mark “No.”

No

Yes
a. The person(s) involved?..........ccccuvveeeviiiieeeen Ij E
. YOUI COWOTKEIS?. ..ottt e ek E E
c. A counselor or medical/mental health — —
] £0)Y/T0 (=] ST D D

f.  An Employee Assistance Program (EAP) vl Iow
COUNSEIOI?. it D Ij
g. An Ombudsman?.........ccccceeeiiiiieeeniia E E

h. Legal counsel (for example, a lawyer)?.......... Ij Ij

OPA
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For the purposes of this survey, the following definitions apply:

“Complaint/grievance/report” refers to disclosures to specific
personnel that trigger investigations into experiences that may
constitute prohibited personnel practices, including Equal
Employment Opportunity (EEO) violations.

“Leadership“ refers to individuals who perform a leadership
role within your organization at any level, including team
leaders, supervisors, managers, and organization leaders.

“EEOQ representative" refers to employees working for an EEO
office on behalf of the DoD tasked with enforcing EEO
regulations. These employees provide counseling and
investigate EEO complaints.

“Human Resources" refers to any employee who works in a
Human Resources department within the DoD that can intake
and investigate grievances on prohibited personnel practices.

“Union or Bargaining Unit representative” refers to a
representative authorized by a duly recognized labor union
who works on behalf of a DoD employee that can take
complaints/grievances/reports and represent the employee in
any ongoing investigations.

“DoD Office of Inspector General“ refers to a separate,
impartial DoD office that can intake and investigate

grievances on behalf of DoD employees.

“Office of Special Counsel“ refers to a separate, impartial
federal entity that can take and investigate complaints/
grievances/reports on behalf of federal employees.

58. Did you
make a complaint/grievancelreport,
either orally or in writing, to address
this upsetting situation to any of the
following individuals or organizations?
Mark “Yes” or “No” for each item. If
you do not have access to the
resource, mark “No.”

No
Yes

a. Yourleadership.......ccccocoiiiiiiiieiiiiiee e D D
b. An EEO representative............cccceevveeiiennnnnnnid D D
C. Human RESOUICES........ccoevvvieieiiiieiieeeeeeeas D D
d. Your union or bargaining unit — | r—
rEPresentative.......cccceecvveeeeeiiiieeeeeeeeeeeeeeeeeeans D D

e. DoD Office of Inspector General..................... D D
f.  Office of Special Counsel...........cccccevriieenennnn D D

“Team leaders” are those who provide employees with day-to-
day guidance in work projects, but do not have supervisory
responsibilities or conduct performance appraisals.

“

'Supervisors* are first-line supervisors typically responsible for
employees' performance appraisals and leave approval.
“Managers"” are those in management positions who typically
supervise/manage one or more supervisors.

“Organization leaders"” are the heads of departments/agencies
and their immediate leadership team responsible for directing
the policies and priorities of the department/agency. This
includes any other leader in your organization who is not your
direct supervisor or manager (for example, Senior Executive
Service [SES] or equivalent, political appointees, military
officers, or other supervisors/managers within your
organization).

59.

Did you report this upsetting
situation to any of the following levels
of leadership? Mark “Yes” or “No” for
each item. If you do not have access to
the individual(s), mark “No.”

No
Yes
a. Your team leader(s).........c.ccceevrriiinnnnnn X
b.  Your SUPEIVISOr(S)....ccccovevueeueeeeeeeereanns X
C. YOUr MaNAGEN(S)..vcvevererererererererereraresnanas K4
d. Your organization's leader(s)................. X

e. Some other leader(s) not listed

There are two types of complaints that can be filed with EEO
Representatives:

¢ Informal complaints or “precomplaints” are initial
allegations submitted either verbally or in writing to an
EEO representative. The EEO representative takes
information about the complaint, advises employees of
their rights and responsibilities, and gives the involved
parties the opportunity to resolve the complaint through
EEO counseling or Alternative Dispute Resolution
(ADR).

¢ Formal complaints are allegations submitted in writing to
an EEO representative that trigger an investigation into
complaints that were not resolved during the informal or
“precomplaint” EEO process. At this stage, employees
must file a signed statement documenting the complaint
and requesting corrective action.

60.
Which of the following best
describes the current status of your
EEO complaint? Mark one.

@ Informal complaint
@ Formal complaint

E Not sure

12
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“Leadership“ refers to individuals who perform a leadership
role within your organization at any level, including team
leaders, supervisors, managers, and organization leaders.

“EEO representative“ refers to employees working for an EEO
office on behalf of the DoD tasked with enforcing EEO
regulations. These employees provide counseling and
investigate EEO complaints.

“Leadership“ refers to individuals who perform a leadership
role within your organization at any level, including team
leaders, supervisors, managers, and organization leaders.

What
actions were taken in response to your

61. report to leadership about the
What upsetting situation? Mark all that
actions were taken in response to your apply. _
report to leadership AND your [X] The person you told took no action.
complaint filed with an EEO The rules on harassment were explained to
representative about the upsetting everyone in the workplace.
situation? For both columns, mark all ag:;;zzggzg‘;”c’ Supvey, of other assessment of the
that apply' Someone talked to the person(s) to ask them to
Action in response to complaint filed with EEO change their behavior.
. leadershi Your work station, schedule, or duties were
Action in response to report to leadership changed to help you avoid the person(s).

a. The person you told took no action................ E E The person(s) who did this was/were moved or

b. The rules on harassment were explained B E ::%ﬁ:lc?tr:/(\/ei?hst?\g:gt you did not have as much
to everyone in the workplace......................... :

c. Aninvestigation, survey, or other There was some official career action taken against
assessment of the Workp|ace was S — the person(s) for their upsetting behavior.
CONAUCTEM. ....vovieeieereeeeeve e Ij E g The person(s) stopped their upsetting behavior.

d. Someone talked to the person(s) to ask — - .
them to change their behavior....................... E E X You were encouraged to drop the issue.

e. Your work station, schedule, or duties g You were discouraged from filing an EEO complaint.
were changed to help you avoid the :
person(s)..?...............F.)..)./ .................................. B E The person(s) who did this took action against you

f.  The person(s) who did this was/were for reporting to leadership. For example, their
moved or reassigned so that you did not | — tuhpsetttlng (tjaehawor became worse or they
have as much contact with them.................... D [ reatened you.

g. There was some official career action Your coworkers treated you worse, avoided you, or
taken against the person(s) for their | 1= blamed you for the problem.
upsetting behavior...........ccccoiiinicint Ij E You were punished for bringing it up. For example,

h. The person(s) stopped their upsetting — loss o_f privileges, denied promption/training,
DERAVION. ... D [ reassigned to a less favorable job.

i.  You were encouraged to drop the issue........ E E g Not sure

j- You were discouraged from filing/further — . Some other action
pursuing an EEO complaint...............c..eevueeent E E g

k. The person(s) who did this took action
against you for reporting/filing an EEO
complaint. For example, their upsetting R
behavior became worse or they — | = You indicated the leader you told took
threatened YOU..........coccurverereverereriineeeeenh D [ no action. Please describe what led

. :\‘/’;&Zﬁ";‘(’)ﬂ‘eﬁ g:’;‘;‘;‘(’j i‘éﬁ worse, you to believe your leader did not take
IOBIEM. .o XX action after your report? Please do not

m. You were punished for bringing it up. For enter personally identifiable
exampt'_e, '/Ct’ssf of privileges, dzntied | information (for example, names,
promotion/training, reassigned to a less —— -
favorable Job..........cooiii E E addresses).

N, NOUSUME. .ottt D E

0. Some other action..........ccocevvcviireeinieeeeeeen E E

OPA 13
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“EEO representative" refers to employees working for an
EEO office on behalf of the DoD tasked with enforcing EEO
regulations. These employees provide counseling and
investigate EEO complaints.

“Leadership“ refers to individuals who perform a leadership
role within your organization at any level, including team
leaders, supervisors, managers, and organization leaders.

63.

What
actions were taken in response to your
complaint filed with the EEO
representative about the upsetting
situation? Mark all that apply.

g The person you told took no action.

The rules on harassment were explained to
everyone in the workplace.

An investigation, survey, or other assessment of the
workplace was conducted.

Someone talked to the person(s) to ask them to
change their behavior.

Your work station, schedule, or duties were
changed to help you avoid the person(s).

The person(s) who did this was/were moved or
reassigned so that you did not have as much
contact with them.

There was some official career action taken against
the person(s) for their upsetting behavior.

[X] The person(s) stopped their upsetting behavior.
g You were encouraged to drop the issue.

You were discouraged from filing/further pursuing
an EEO complaint.

The person(s) who did this took action against you
for filing an EEO complaint. For example, their
upsetting behavior became worse or they
threatened you.

Your coworkers treated you worse, avoided you, or
blamed you for the problem.

You were punished for bringing it up. For example,
loss of privileges, denied promotion/training,
reassigned to a less favorable job.

g Not sure

g Some other action

“Leadership* refers to individuals who perform a leadership
role within your organization at any level, including team
leaders, supervisors, managers, and organization leaders.

64.

How satisfied are you with the
following aspects of how the report to
leadership was handled? Mark one
answer for each item.

Very dissatisfied
Dissatisfied
Neither satisfied nor dissatisfied
Satisfied

Very satisfied

a. Availability of information

about how to file an EEO ) — I — =

complaint........ccccovvieeennnnnn I\—_‘HE E E E
c. Availability of information

about victim support — | | —1 | —

FESOUICES...c.uvieteeireanreesieeninead DB Ij Ij D
d. How you were treated by

leadership handling your — | = | = 1 | —

complaint.........ccevceeerineeneeennds EHE E E E
e. The action taken by

leadership handling your — | = | = 1 | —

SitUAtioN.......ccvvvieiicieeiee DB B B D
g. Amount of time it took/is

taking to resolve your

h. How well you have been
kept informed by
leadership about the

progress of your report............ DB B B D

i.  The reporting process

“EEOQ representative” refers to employees working for an EEO
office on behalf of the DoD tasked with enforcing EEO
regulations. These employees provide counseling and
investigate EEO complaints.

65.

How satisfied are you with
the following aspects of how the
complaint filed with the EEO
representative was handled? Mark one
answer for each item.

Very dissatisfied
Dissatisfied
Neither satisfied nor dissatisfied
Satisfied

Very satisfied

a. Availability of information
about how to file an EEO

complaint.........cccooevvieeennnnl DB B B D

14
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Very dissatisfied
Dissatisfied
Neither satisfied nor dissatisfied
Satisfied

Very satisfied
c. Availability of information

about victim support | = = =

TESOUMCES. ....veinveereerireereeneenee DD D D D
d. How you were treated by

the EEO representative S oveilowellons

handling your complaint........... I:Hj D D D
e. The action taken by the

EEO representative | =11 /= | )= | e

handling your complaint........... I:Hj I] D I]
g. Amount of time it took/is

taking to resolve your | == = e

complaint...........coooeeieiinnl EHE Ij D D
h. How well you have been

kept informed on the | = = =

progress of your complaint...... DD D D D
i.  The complaint process : : : .

N " N N o
overall......cocovviiiieniiiie e {

“Complaint/grievance/report” refers to disclosures to specific
personnel that trigger investigations into experiences that may
constitute prohibited personnel practices, including Equal
Employment Opportunity (EEO) violations.

66.

How satisfied
are you with the outcome of your_
complaint/grievancelreport to the
following individuals or organizations?
Mark one answer for each item.

Does not apply; | do not know the outcome
Does not apply; it is still in process
Very dissatisfied
Dissatisfied
Neither satisfied nor dissatisfied
Satisfied

Very Satisfied

Ieadershigl.J.T ................. EEEE E E E

b.
An EEO : : : : . : .
representnative .............. EEBE E E E
C.
Resourceusr.r.]i;.‘.r.] ............. DDDB D D B
d.

Your union
or bargaining unit

representative.............. BBDB Ij Ij Ij

Does not apply; | do not know the outcome
Does not apply; it is still in process
Very dissatisfied
Dissatisfied

Neither satisfied nor dissatisfied

Satisfied
Very Satisfied

© DoD Office

fl t : : . : . : _

CeneTEl (<11 XX K1 X X | 4]
f.

Offi f : : . : . : .

Special Coll(jﬁs(:el .......... EEBE E E E

67.

Was your EEO complaint
found to be substantiated? Mark one.

X ves
& No

Does not apply; | withdrew my complaint before
a determination was made

Does not apply; the matter was settled without a
determination

Does not apply; | do not know the outcome of
my complaint/grievance/report

& Does not apply; it is still in process

“Leadership“ refers to individuals who perform a leadership
role within your organization at any level, including team
leaders, supervisors, managers, and organization leaders.

“EEO representative” refers to employees working for an EEO
office on behalf of the DoD tasked with enforcing EEO
regulations. These employees provide counseling and
investigate EEO complaints.

68.

What were your reasons
for not reporting to leadership AND not
filing a complaint with an EEO
representative? For both columns,
mark all that apply.

Reason for not filing complaint with EEO
Reason for not reporting to leadership

a. The offensive behavior stopped on its own..... E E
b. You asked the person to stop and they did..... Ij Ij

OPA
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Reason for not filing complaint with EEO

Reason for not reporting to leadership
You thought it was not serious enough to

You did not want more people to know...........

You did not know with whom to report the '
behavior or how to file an EEO complaint.......

You wanted to forget about it and move on

You did not think anything would be done
You did not trust that the process would —
D@ TAIF.......ceiveviceeie e
You thought you might get in trouble for —
something You did.........cccoovevveiieeeeeeeen ek
You thought it might hurt your :
performance appraisal or your career.............
You were worried about negative
consequences from the person(s) who —
acted thiS Way...........ccocvecerececceeeeeeeee s Za\
You were worried about negative
consequences from leadership (for
example, being denied a promotion,
disciplined, labeling you as a trouble

You were worried about negative
consequences from your coworkers or
peers (for example, excluding you from
social activities, ignoring you, making
disrespectful remarks, labeling you as a
trouble maker)........ooooiiii

S0ome Other reaSON...........cooevveeceiirirrrreeeeee e

“Leadership” refers to individuals who perform a leadership
role within your organization at any level, including team
leaders, supervisors, managers, and organization leaders.

69.
What were
your reasons for not reporting to
leadership? Mark all that apply.

[X] The offensive behavior stopped on its own

g You asked the person to stop and they did
You did not feel comfortable reporting to
leadership

g You did not want more people to know
You did not know with whom to discuss the
behavior

g You wanted to forget about it and move on

[ You did not think anything would be done
g You did not trust that the process would be fair

You thought you might get in trouble for
something you did

You thought it might hurt your performance
appraisal or your career

You were worried about negative consequences
from the person(s) who acted this way

You were worried about negative consequences
from leadership (for example, being denied a
promotion, disciplined, made to perform
additional duties, labeled as a troublemaker)

You were worried about negative consequences
from your coworkers or peers (for example,
excluding you from social activities, ignoring
you, making disrespectful remarks, labeling you
as a trouble maker)

g Some other reason

“EEO representative” refers to employees working for an
EEO office on behalf of the DoD tasked with enforcing EEO
regulations. These employees provide counseling and
investigate EEO complaints.

“Leadership* refers to individuals who perform a leadership
role within your organization at any level, including team
leaders, supervisors, managers, and organization leaders.

70.

What were
your reasons for not filing a complaint
with an EEO representative? Mark all
that apply.

No EEO complaint was needed after your report to
leadership

You thought it was not serious enough to file an EEO
complaint

g The offensive behavior stopped on its own

[X] You asked the person to stop and they did
[X] You did not want more people to know

You did not know with whom to file an EEO
complaint about the behavior

16
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g You wanted to forget about it and move on

[X] You did not think anything would be done

[X] You did not trust that the process would be fair

You thought you might get in trouble for something
you did

You thought it might hurt your performance appraisal
or your career

You were worried about negative consequences
from the person(s) who acted this way

You were worried about negative consequences
from leadership (for example, being denied a
promotion, disciplined, made to perform additional
duties, etc.)

You were worried about negative consequences
from your coworkers or peers (for example, excluding
you from social activities, ignoring you, making
disrespectful remarks, etc.)

g Some other reason

71.

Was this

upsetting situation resolved?

X ves
X No

GENDER-RELATED EXPERIENCES

Please read the following special instructions before
continuing the survey.

Questions in this next section ask about unwanted

experiences of an abusive, humiliating, or sexual nature.

These types of unwanted experiences vary in severity. Some

of them could be viewed as an assault. Others could be

viewed as hazing or some other type of unwanted experience.

They can happen to anyone.

When answering these questions, please include any

experience no matter who did it to you or where it happened.
It could be done to you by a male or female; another DoD

civilian employee; a contractor or military member; someone
you knew or a stranger; at work, on official work travel, or

outside of work.

Please include experiences even if you or others had been

drinking alcohol, using drugs, or were intoxicated.

Responding to these questions will not result in a formal
complaint about your experiences to the Department or a

report to law enforcement. Reporting resources are provided

to you at the end of this survey should you want to file a

complaint about any unwanted experiences or seek additional

assistance.

The following questions will ask you about events that

happened AFTER [X Date]. You will have an opportunity to
describe experiences that happened BEFORE [X Date] later

in the survey.

Remember, all the information you share will be kept
confidential.

72. Since [X Date], have you experienced
any of the following intentional sexual

contacts that were against your will or

which occurred when you did not or

could not consent in which someone...

Mark “Yes” or “No” for each item.

a. Sexually touched you (for example,
intentional touching of genitalia, breasts, or

buttocks) or made you sexually touch them?...

b. Attempted to make you have sexual

intercourse, but was not successful?...............

o

d. Attempted to make you perform or receive
oral sex, anal sex, or penetration by a finger

or object, but was not successful?...................

e. Made you perform or receive oral sex, anal

sex, or penetration by a finger or object?.........

Made you have sexual intercourse?................

No

Yes

OPA
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73. Did the person(s)
who did this to you... Mark “Yes” or
“No” for each item.

Yes
a. Do itforasexual reason?.......cccccceeeeveviiiiinneennnids E E
b. Do itto abuse or humiliate you?...........ccccveeennnl. Ij E
74. Did the person(s)

who did this to you... Mark “Yes” or
“No” for each item.

Yes

a. Use, orthreaten to use, physical force to

make you Comply?........ccooiiiiiiiiiiieeiieen E E

b. Threaten you (or someone else) in some
other way such as using their position of
authority or getting you in trouble with

AULNONTIES?. ... E E

c. Do it while you were passed out, asleep,
unconscious, or so drunk, high, or drugged
that you could not understand what was
happening or could not show them that you

e v N
were UnWilling ..o Ij E

75. Thinking
about the past 12 months, please give
your best estimate of how many

separate occasions you had these
unwanted experiences.

“Someone from work" includes any person(s) you have
contact with as part of your DoD civilian job duties. “Someone
from work” could be another DoD civilian employee, a
supervisor, someone above or below you in pay grade/
category, a military member, or a contractor. They could be in
your organization or in other organizations.

Please select “Yes” even if the event occurred outside of work
hours or away from your primary duty location if the person(s)
who did this to you was someone you had contact with as part

of your DoD civilian job duties.
76. At the time
of the event(s), was/were any of the

person(s) who did this to you someone

from work?

@ Yes
X No

77.

78.

79.

80

Thinking about the
past 12 months, please give your best
estimate of how many separate
occasions you had these unwanted
experiences by someone from work.

At the time of the event(s), was/
were the person(s) who did this to
you... Mark all that apply.

[X] Your current or former spouse?
g Someone who you have a child with?

Your significant other (for example, boyfriend or
girlfriend)?

[X] A friend or acquaintance?
[X] A family member or relative?

g Someone else?

g Not sure

Your only connection to the person(s) who did this is
your employment with the DoD

Did any of the unwanted events
occur... Mark “Yes” or “No” for each
item.

No

Yes

At your primary duty location?............ccccceeeeiinnnd Ij Ij
b. At a military installation/ship, armory, Guard
or Reserve unit site, or another DoD civilian

WOrK 10CatioN?........cooeviiiiiiceeee e E E
c. While you were performing your DoD civilian 1| /=
JOD dULIES?.ce e D m
At the time
of the event(s), was/were any of the
person(s) who did this to you... Mark
one answer for each item.

L

Not applicable
Do not know
No

Yes

a. DoD civilian employee(s)?............... Ij Ij Ij m
Military member(S)?.......cccovevvvveees. E E E E

RSeS| 4] ¢

d. Someone else working for the

DOD?.. i Ij Ij Ij B
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Not applicable
Do not know
No

Yes

e. Someone else not listed above
with whom you come into
contact as part of your DoD

civilian job duties?..........ccccevvereeennndd D D D D

GENDER-RELATED EXPERIENCES IN THE
DOD WORKPLACE WITH BIGGEST
EFFECT

You indicated you experienced at least one event involving
someone from work in the past 12 months. The following
questions ask about the unwanted event involving someone
from work that had the biggest effect on you. Before you
continue, please choose the one unwanted event involving

82. Was/Were
the person(s) who did this to you...

& All men?
All women?

g A mix of men and women?

& Not sure

83. At the
time of the event, was/were any of the
person(s) who did this to you... Mark
one answer for each item.

Not applicable
Do not know
No
Yes

DoD civilian employee(s)?.............. Ij Ij Ij Ij

someone from work since [X Date] that you consider to be the a. _ _ _ _
T e RS b. Military member(s)?......ccccevveeeernnl Ij Ij Ij Ij
81. C. DoD contractor(S)?....ccccoeeeeeeeeeeeeeeenn D D D D
d. Someone else working for the | = = s
Which of the following (Do) B 1 Ij Ij D I:‘
experiences happened during the e. Spmeone else not ||St.6d above
ted ti Ivi with whom you come into
unwanted event involving someone contact as part of your DoD WY [N
from work you chose as the worst or civilian job duties?............cc.vrreennct XIXKIX
most serious? Mark “Yes” or “No” for “Team leaders" are those who provide employees with day-to-
each item. day guidance in work projects, but do not have supervisory
responsibilities or conduct performance appraisals.
— “Supervisors* are first-line supervisors typically responsible for
Yes employees' performance appraisals and leave approval.
a. Sexually touched you (for example, “Manag. ers* are those in management posmons who typically
=exualy touched you S supervise/manage one or more Supervisors.
intentional touching of genitalia, breasts, T )
or buttocks) or made you sexually touch “Organization leaders" are the heads of departments/agencies
M. [ ] andtheirimmediate leadership team responsible for directing
b. Attempted to make you have sexual _ _ the policies and priorities of the department/agency. This
intercourse. but wasynot successful?............ B Ij includes any other leader in your organization who is not your
' _ D Ij direct supervisor or manager (for example, Senior Executive
c. Made you have sexual intercourse?............... AN LN Service [SES] or equivalent, political appointees, military
d. Attempted to make you perform or receive officers, or other supervisors/managers within your
oral sex, anal sex, or penetration by a D Ij organization).
finger or object, but was not successful?........ Aty . “Someone you manage(d) is any employee over which you
e. Made you perform or receive oral sex, serve(d) as a supervisor, team leader, and/or organization
anal sex, or penetration by a finger or 1| leader.
ODJECT? e E I:‘ 84 Was/Were
a. Sexually touched you (for example, - . .
intentional touching of genitalia, breasts, the person(s) who did this to you...
or buttocks) or made you sexually touch Svallw Mark one answer for each item.
tNEM?. e D D
Not applicable
Do not know
No
Yes
a. Yourteam leader(S)?.......cccocveernnnnid B B B B
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85.

86.

Not applicable

Do not know

No
Yes
b.  Your supervisor(s)?.......ccccevvueennnnnid E E E E
C.  Your manager(S)?.....cccovereeeriirveneands B B B B
d. Your organization's leader(s)?......... B B B B
e. Someone you manage(d)?.............. E E E E
f.  Another coworker with whom

you have no supervisory
relationships?.......cccccvvveeviieeninnennhe

the time
of the event, was/were the person(s)
who did this to you... Mark all that
apply.

[X] Your current or former spouse?
[X] someone who you have a child with?

Your significant other (for example, boyfriend or
girlfriend)?

g A friend or acquaintance?
[X] A family member or relative?

g Someone else?

g Not sure

Your only connection to the person(s) who did this is
your employment with the DoD

Did the
unwanted event occur... Mark “Yes” or
“No” for each item. If you have not
visited these locations or performed
these activities since [X Date], mark

87.

88.

No
Yes
h. When you were at a work-related, DoD, or —
military function?.........ccco oo E IE

i.  While you were off duty in a situation

unrelated to WOrK?..........ueeeeieeiiieiiieieeeeicee e E E

Did the
person(s) who did this to you... Mark
“Yes” or “No” for each item.

No
Yes
a. Sexually harass you before the situation?...... B B
b. Stalk you before the situation?....................... D D
c. Sexually harass you after the situation?......... E B
d. Stalk you after the situation?.............ccccceeeeennnn D D
Thinking

about this unwanted event, did you
discuss it with... Mark “Yes” or “No” for
each item. If you do not have access to
the resource, mark “No.”

No

Yes
a.  YOUIr COWOIKEIS?...ooiiiiiiei e E E
b. A counselor or medical/mental health —
PrOVIAEI?. ..ottt E E

e. An Employee Assistance Program (EAP)

COUNSEIOI?.. ..o E E
f. AN Ombudsman?...........cccevvvviiiiieeeeeeeee e E E

g. A DoD Sexual Assault Response Coordinator

(SARC) or Victim Advocate (VA)?......coocveeeeennnnds E E
h. A DoD Safe Helpline (1-877-995-5247) - ;
representative?........ooo e e E E

i. A DoD Victim/Witness Assistance Program

“No.” (VWAP) representative?...........c.c.ccovoeeeeeeevenenan . E E
j-  Any other DoD representative (for example,
No Family Advocacy Program)?.......cccccccevvveereeennnnnds D D
Yes I Legal counsel (for example, a lawyer)?............... D D
a. 7 7
At your primary duty location?............cccceeeviinnn. B E
b.
At a military installation/ship, armory, Guard
or Reserve unit site, or another DoD civilian 1| 1=
WOTK [0CALION?....cciiiiiiiee e Ij E
C.
While you were performing your DoD civilian - -
JOD AULIES?.c.ieiiee e E E
e. While you were assigned outside of the
continental United States (OCONUS) to | =
perform your DoD civilian job duties?.................. D [
f.  While you were completing a probationary — .
period for your DoD civilian job?.............cccceeeenl. B E
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For the purposes of this survey, the following definitions apply:

“Complaint/grievance/report” refers to disclosures to specific
personnel that trigger investigations into experiences that may
constitute prohibited personnel practices, including Equal
Employment Opportunity (EEO) violations.

“Leadership” refers to individuals who perform a leadership
role within your organization at any level, including team
leaders, supervisors, managers, and organization leaders.

“EEOQ representative" refers to employees working for an EEO
office on behalf of the DoD tasked with enforcing EEO
regulations. These employees provide counseling and
investigate EEO complaints.

“Human Resources" refers to any employee who works in a
Human Resources department within the DoD that can intake
and investigate grievances on prohibited personnel practices.

“Union or Bargaining Unit representative” refers to a
representative authorized by a duly recognized labor union

who works on behalf of a DoD employee that can take
complaints/grievances/reports and represent the employee in
any ongoing investigations.

“DoD Office of Inspector General“ refers to a separate,
impartial DoD office that can intake and investigate

grievances on behalf of DoD employees.

“Office of Special Counsel“ refers to a separate, impartial
federal entity that can take and investigate complaints/
grievances/reports on behalf of federal employees.

89. Did you
make a complaint/grievancelreport,
either orally or in writing, about the
unwanted event to any of the following
individuals or organizations? Mark
“Yes” or “No” for each item. If you do
not have access to the resource, mark

HNO 7

No
Yes

a. Yourleadership........cccocoiiiiiiieiiiiiee e D D
b. An EEO representative...........cccccoeevveevieennnnnnid D D
C. Human RESOUICES........ccoevvvieieieiieiieeeeeeeeas D D
d. Your union or bargaining unit — | r—
rEPresentative.......cccceecvveeeeeiiiieeeeeeeeeeeeeeeeeeans D D
e. DoD Office of Inspector General..................... D D
f.  Office of Special Counsel...........cccccevriieenennnn D D

Team leaders" are those who provide employees with day-to-
day guidance in work projects, but do not have supervisory
responsibilities or conduct performance appraisals.

“

Supervisors* are first-line supervisors typically responsible for
employees' performance appraisals and leave approval.

“Managers"” are those in management positions who typically
supervise/manage one or more supervisors.

“Organization leaders" are the heads of departments/agencies
and their immediate leadership team responsible for directing
the policies and priorities of the department/agency. This
includes any other leader in your organization who is not your
direct supervisor or manager (for example, Senior Executive
Service [SES] or equivalent, political appointees, military
officers, or other supervisors/managers within your
organization).

90.

Did you report this upsetting
situation to any of the following levels
of leadership? Mark “Yes” or “No” for
each item. If you do not have access to
the individual(s), mark “No.”

No
Yes
a. Your team leader(s).........c.ccocevrrriiinnnnn X
b.  Your SUPEIVISOr(S)....ccccouevueeeeeeeeeereannns X
C. YOUI MaNAGEN(S)..vcvevererererererererereraresnanas K4
d. Your organization's leader(s)................. X

e. Some other leader(s) not listed

There are two types of complaints that can be filed with EEO
Representatives:

¢ Informal complaints or “precomplaints” are initial
allegations submitted either verbally or in writing to an
EEO representative. The EEO representative takes
information about the complaint, advises employees of
their rights and responsibilities, and gives the involved
parties the opportunity to resolve the complaint through
EEO counseling or Alternative Dispute Resolution
(ADR).

e Formal complaints are allegations submitted in writing to
an EEO representative that trigger an investigation into
complaints that were not resolved during the informal or
“precomplaint” EEO process. At this stage, employees
must file a signed statement documenting the complaint
and requesting corrective action.

91.
Which of the following best
describes the current status of your
EEO complaint? Mark one.

E Informal complaint
g Formal complaint

E Not sure

OPA
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“Leadership“ refers to individuals who perform a leadership

role within your organization at any level, including team
leaders, supervisors, managers, and organization leaders.

“EEOQ representative" refers to employees working for an EEO

office on behalf of the DoD tasked with enforcing EEO
regulations. These employees provide counseling and
investigate EEO complaints.

“Leadership* refers to individuals who perform a leadership
role within your organization at any level, including team
leaders, supervisors, managers, and organization leaders.

93.
What
actions were taken in response to your

92. report to leadership about the
What unwanted event? Mark all that apply.
actions were taken in response to your [X] The person you told took no action.

report to leadership AND your The person you told referred you to law

complaint filed with an EEO enforcement.

representative about the unwanted The rules on assault were explained to

everyone in the workplace.

event? For both columns, mark all that ryone in ¥ P

An investigation, survey, or other assessment of
apply. the workplace was conducted.
Action in response to complaint filed with EEO Your work station, schedule, or duties were
S i changed to help you avoid the person(s).
Action in response to report to leadership The person(s) who did this was/were moved or
a. The person you told took no action reassigned so that you did not have as much
« 1HHT PTTOUIT YUU WWILU LIUUN 1TV AULUULN L s cssssisssssnnsssnnes = COntaCt Wlth them_

b. The person you told referred you to law - - .
ENfOrCEMENT.....ooeiieiiieece e There was some official career action taken

c. The rules on assault were explained to - against the person(s). )
everyone in the Workplace..............coccvevevevennn . Legal action (for example, a protective order,

d. Aninvestigation, survey, or other assessment i criminal charges, or civil suit) was taken against
of the workplace was conducted......................... the person(s). _

e. Your work station, schedule, or duties were — & You were encouraged to drop the issue.
changed to help you .av0|.d the person(s)............. — You were discouraged from filing an EEO

f.  The person(s) who did this was/were moved complaint or contacting law enforcement.
or reassigned so that you did not have as - s . .
much contact with them...............ccvviiiiiiinnnnnn The person(s)_ who did this t90k action against
There was some official career action taken you for reporting to leadership. For example,

9- . O their behavior became worse or they threatened
against the person(s) /

Lt Ay AR | h. you.

h. Legal action (for example, a protective order, .
mrées or ci\ﬁl suit)pwas taken _ Your coworkers treated you worse, avoided
against the perS(])n(s) you, or blamed you for the event.

) . You were punished for bringing it up. For

.. You were encouraged to drop the issue example, loss of privileges, denied promotion/

j- Youwere discouraged from filing/further training, reassigned to a less favorable job.
pursuing an EEO complaint or contacting law | — g Not sure
EeNfOrCeMENt........vviiie i N

k. The person(s) who did this took action g Some other action
against you for reporting/filing an EEO
complaint. For example, their behavior Sy
became worse or they threatened you.................

I.  Your coworkers treated you worse, avoided <
you, or blamed you for the event..............c..cc....l. N

m. You were punished for bringing it up. For
example, loss of privileges, denied
promotion/training, reassigned to a less
favorable Job........cccooviiii

N, NOUSUM......iiiiiiiiieieeeee e

0. Some other action.........c.ccceevieeeiiieeiniie e
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“EEO representative" refers to employees working for an
EEO office on behalf of the DoD tasked with enforcing EEO
regulations. These employees provide counseling and
investigate EEO complaints.

“Leadership“ refers to individuals who perform a leadership
role within your organization at any level, including team
leaders, supervisors, managers, and organization leaders.

94.

What
actions were taken in response to your
complaint filed with the EEO
representative about the unwanted
event? Mark all that apply.

g The person you told took no action.

The person you told referred you to law
enforcement.

The rules on assault were explained to everyone in
the workplace.

An investigation, survey, or other assessment of the
workplace was conducted.

Your work station, schedule, or duties were
changed to help you avoid the person(s).

The person(s) who did this was/were moved or
reassigned so that you did not have as much
contact with them.

There was some official career action taken against
the person(s).

g Legal action (for example, a protective order,
criminal charges, or civil suit) was taken against the
person(s).

[X] You were encouraged to drop the issue.

You were discouraged from filing/further pursuing
an EEO complaint or contacting law enforcement.
The person(s) who did this took action against you
for filing an EEO complaint. For example, their
behavior became worse or they threatened you.
Your coworkers treated you worse, avoided you, or
blamed you for the event.

You were punished for bringing it up. For example,
loss of privileges, denied promotion/training,
reassigned to a less favorable job.

g Not sure

g Some other action

“Leadership* refers to individuals who perform a leadership
role within your organization at any level, including team
leaders, supervisors, managers, and organization leaders.

95.

How satisfied are you with the
following aspects of how the report to
leadership was handled? Mark one
answer for each item.

Very dissatisfied
Dissatisfied
Neither satisfied nor dissatisfied
Satisfied

Very satisfied
a. Availability of information

ot ofean PR INIKIKI| XX

c. Availability of information

bout victi t . - - . .
FOSOUICES. . e DX X XX

d. How you were treated by

leadership handling your | == = e
=] o101 PP DD D D D

e. The action taken by

adertip ndivg o 1) | R

g. Amount of time it took/is

ropor ....... AKX KX

h. How well you have been
kept informed by

leadership about th : : : : _
perécl)g(reésssl?)fay(;)uur reSort ............ I\—_‘H\—_\‘ E E E
" vt e e XRK| KK

“EEOQ representative” refers to employees working for an EEO
office on behalf of the DoD tasked with enforcing EEO
regulations. These employees provide counseling and
investigate EEO complaints.

96.

How satisfied are you with the
following aspects of how the complaint
filed with the EEO representative was
handled? Mark one answer for each
item.

Very dissatisfied
Dissatisfied
Neither satisfied nor dissatisfied
Satisfied

Very satisfied
a. Availability of information

o e an BRSO L INMNIKIKIXKIX

OPA
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Very dissatisfied
Dissatisfied
Neither satisfied nor dissatisfied
Satisfied

Very satisfied

c. Availability of information

about victim support — | = | = 1 | —

(@SOUTCES.... o XXX XX
d. How you were treated by

the EEO representative ) — I — =

handling your complaint........... ISHE E E E
e. The action taken by the

EEO representative — | =1 | = | = | —

handling your complaint........... I\__\H\__\‘ E E E
g. Amount of time it took/is

taking to resolve your — o 1 ] —

complaint...........ccooeeiiiinnnd EHE E E E
h. How well you have been

kept informed on the — | = | = 1 | —
progress of your complaint...... DB B B B

i.  The complaint process

“Complaint/grievance/report” refers to disclosures to specific
personnel that trigger investigations into experiences that may
constitute prohibited personnel practices, including Equal
Employment Opportunity (EEO) violations.

978.

How satisfied
are you with the outcome of your
complaint/grievancelreport to the
following individuals or organizations?
Mark one answer for each item.

Does not apply; | do not know the outcome
Does not apply; it is still in process
Very dissatisfied
Dissatisfied

Neither satisfied nor dissatisfied

Satisfied
Very Satisfied
a.
Your
leadership.........c.c.c.uid BBBB B B B
b.
An EEO . : . : . : .
representnative .............. DDDD B D D
C.

Human

Resources................... EEBE E E E

Does not apply; | do not know the outcome
Does not apply; it is still in process
Very dissatisfied
Dissatisfied
Neither satisfied nor dissatisfied
Satisfied

Very Satisfied

Your union
or bargaining unit

representative............. BBDB D Ij B

DoD Office
of Inspector

General.......cccceeeeeeennn.n. EEBE E E E
Offi f . . . : . . -
Special Coll(jﬁs(:al .......... BEBD D B B

Was your EEO complaint
found to be substantiated? Mark one.

& Yes
X No

Does not apply; | withdrew my complaint before
a determination was made

Does not apply; the matter was settled without a
determination

Does not apply; | do not know the outcome of
my complaint/grievance/report

24
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“Leadership“ refers to individuals who perform a leadership
role within your organization at any level, including team
leaders, supervisors, managers, and organization leaders.

“EEO representative“ refers to employees working for an EEO
office on behalf of the DoD tasked with enforcing EEO
regulations. These employees provide counseling and
investigate EEO complaints.

99.

What were your reasons
for not reporting to leadership AND not
filing a complaint with an EEO
representative? For both columns,
mark all that apply.

Reason for not filing complaint with EEO

Reason for not reporting to leadership

a. You did not know you could report/file an
EEO complaint about this event with — e
leadership/EEO..........cooiuiieiiiiiiiiiee ek E E
b. You did not know with whom to report the — |
event or how to file an EEO complaint............ E Ij

c. You thought it was not serious enough to — f—
[£=] 0 o] 1 FY TR PSP PP P PPPRPPPT E Ij

d. You did not think your report to leadership/ | — —
EEO representative would be kept private...... B Ij

. You did not think anything would be done....... E E
j- You did not trust that the process would | =
01N = 1| S E E

T omeing you dic et 0 [
i it O (4]
> ;grl]{otrhrg:ggé|;g1$?;;2rgtr);%uurr career............. D B
r.  You were worried about negative _

e e XX

s. You were worried about negative

consequences from leadership (for

example, being denied a promotion,

disciplined, made to perform additional 1|

duties, labeling you as a trouble maker)......... E Ij
t.  You were worried about negative

consequences from your coworkers or

peers (for example, excluding you from

social activities, ignoring you, making

disrespectful remarks, labeling you as a

trouble maker)............’ ..................................... E B
V. Some other reason.........ccccccvvvreeeieeiieeeeeeeeneen B B

“Leadership“ refers to individuals who perform a leadership
role within your organization at any level, including team
leaders, supervisors, managers, and organization leaders.

100.
What
were your reasons for not reporting to
leadership? Mark all that apply.

You did not know you could report the event to
leadership

[X] You did not know with whom to report the event
You did not feel comfortable discussing the event
with leadership

[X] You did not want more people to know

g You wanted to forget about it and move on

g You did not think anything would be done

g You did not trust that the process would be fair
You thought you might get in trouble for something

you did

You thought it might hurt your performance
appraisal or your career

You were worried about negative consequences
from the person(s) who did it

You were worried about negative consequences
from leadership (for example, being denied a
promotion, disciplined, made to perform additional
duties, labeling you as a trouble maker)

You were worried about negative consequences
from your coworkers or peers (for example,
excluding you from social activities, ignoring you,
making disrespectful remarks, labeling you as a
trouble maker)

g Some other reason

“EEO representative” refers to employees working for an
EEO office on behalf of the DoD tasked with enforcing EEO
regulations. These employees provide counseling and
investigate EEO complaints.

“Leadership” refers to individuals who perform a leadership
role within your organization at any level, including team
leaders, supervisors, managers, and organization leaders.

101.
What
were your reasons for not filing a
complaint with an EEO representative?
Mark all that apply.

You did not know you could file a complaint about
the event with EEO

You did not know with whom to report the event or
how to file an EEO complaint

You thought it was not serious enough to file a
complaint with EEO

[X] You did not want more people to know

[X] You wanted to forget about it and move on
[X] You did not think anything would be done
g You did not trust that the process would be fair

OPA
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You thought you might get in trouble for something
you did

[X] You thought it might hurt your performance
appraisal or your career

g You were worried about negative consequences
from the person(s) who did it

g You were worried about negative consequences
from leadership (for example, being denied a
promotion, disciplined, made to perform additional
duties, labeling you as a trouble maker)

g You were worried about negative consequences
from your coworkers or peers (for example,
excluding you from social activities, ignoring you,
making disrespectful remarks, labeling you as a
trouble maker)

g Some other reason

102.

Thinking about this unwanted event,
did you file a police report with... Mark
“Yes” or “No” for each item.

No
Yes
a. Your local civilian law enforcement Svallw
AOENCY?. .ttt J AN
b. Your local military law enforcement or |
criminal investigative organization?................ J
103.

What were your reasons for not
filing a police report about the
unwanted event with a law enforcement
agency? Mark all that apply.

g You thought it was not serious enough to report

g You did not want more people to know

g You wanted to forget about it and move on
g You did not know how to report the event

g You did not think anything would be done

g You did not trust that the process would be fair

You thought you might get in trouble for something
you did

[X] You thought you might be labeled as a troublemaker
g You thought it might hurt your career

g You were worried about negative consequences
from the person(s) who did it

g Some other reason

GENDER-RELATED EXPERIENCES

It can be difficult to remember the exact date when events
occurred. In this study, it is important to know which events

happ

ened in the last 12 months, and which events happened

earlier.

104.

105.

106.

Earlier in the
survey you indicated that you
experienced at least one unwanted
event in which someone...

a. Sexually touched you or made you sexually touch
them.

b. Attempted to make you have sexual intercourse,
but was not successful.

Made you have sexual intercourse.

Attempted to make you perform or receive oral
sex, anal sex, or penetration by a finger or object,
but was not successful.

e. Made you perform or receive oral sex, anal sex, or
penetration by a finger or object.

oo

Thinking
about when the event occurred, how
certain are you that it occurred in the
last 12 months? If the event occurred
over a long time, think about whether it
ever happened after [X Date].

& Definitely occurred AFTER [X Date]

Not sure if it occurred BEFORE or AFTER [X_
Date]

& Definitely occurred BEFORE [X Date]

What was
the date of your MOST RECENT
unwanted event like this?

a. Month

b. Year

26
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YOUR DOD CIVILIAN WORKPLACE

107. Suppose that you have to decide
whether to continue to work for your
organization. If you had to make this
decision, how likely is it you would
choose to stay?

& Very likely

X Likely

@ Neither likely nor unlikely

X uniikely

@ Very unlikely

Race/Ethnicity refers to such terms for people as American
Indian/Alaska Native, Asian, Black/African American,
Hispanic, Native Hawaiian/Pacific Islander, and White. A
person can belong to one or more racial/ethnic groups.

108. Is your immediate supervisor... Mark
one answer for each item.

Not sure
No
Yes
a. The same gender as you?.........cccceeeel Ijlj D
b. The same race/ethnicity as you?............. BD E
109. How safe or unsafe do you feel from
each of the following? Mark one
answer for each item. If you do not
perform official work travel or

temporary assignment, please mark
“Does not apply.”

Does not apply
Very unsafe
Unsafe
Neither safe nor unsafe
Safe
Very safe

a. Being sexually
harassed at

your primary =1 =l s

duty station D D D D D
b. Being sexually

assaulted at

Tl

Does not apply
Very unsafe
Unsafe
Neither safe nor unsafe
Safe
Very safe

c. Being sexually.
harassed while

on official work
travel or

t . . . . - -
d. Being sexually
assaulted while

on official work
travel or

t < . - . - .
;sn;igﬁrr?gnts B Ij Ij Ij Ij Ij

110. How likely would you be to... Mark

one answer for each item.
Very unlikely
Unlikely
Neither likely nor unlikely
Likely

Very likely

a. Encourage someone who
has experienced sexual

harassment to tell a - . - . -
. Mg v v v v
U] o1<]aVTYo] o SR AN ZaNRI VaNR I ZaNT ] ZaN

b. Encourage someone who
has experienced sexual

assault to seek . . - . -
. N SN S AV 7
counseling?.....ccccooevveeeeeiinnennnn J a\)| J a1 VaN I VaNRi VaN

c. Encourage someone who

asaul o repor 5.\ | X (X )

d. Tell a supervisor about

I h t if it y 7 ’ 7 7
happened o yous............ DA X | X 4 [
® Rappened o youremmne.... 21X X KX

OPA
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“Work unit* is a DoD civilian employee's immediate work unit
headed by the employee's direct supervisor.
“Leadership*“ refers to individuals who perform a leadership
role within your organization at any level, including team
leaders, supervisors, managers, and organization leaders.
“EEOQ representative" refers to employees working for an EEO
office on behalf of the DoD tasked with enforcing EEO
regulations. These employees provide counseling and
investigate EEO complaints.
111. Please indicate how well your work
unit leadership... Mark one answer for

each item.
Very poorly
Poorly
Neither well nor poorly
Well

Very well

a. Makes it clear that sexual
harassment, gender
discrimination, and sexual

e DoD..... DU X X X

b. Promotes an organizational

limate based tual : : : : :
respect and trust..........X0 DX D D D]

c. Leads by example by

refraining from sexist | =1 /= | = | e
comments and behaviors......... DD D D D
d. Catches and immediately

corrects incidents of sexual
harassment. For example,

inappropriate jokes, — | = | = 1 | —

comments, and behaviors........ EE E E E
e. Creates an environment

where victims would feel

comfortable reporting
sexual harassment, gender

discrimination, or sexual - . - . -
A N N N N
assaUlt............evvvvveeeiieeeeeieeeans mm Ij D Ij
f.  Publicizes sexual
harassment, gender
discrimination, and sexual
assault resources (for
example, EEO
representative contact
information, awareness

ters, I It
i HRRIER

112. How much do you agree or disagree
with the following statements about
your work unit? Mark one answer for
each statement.

Strongly disagree

Disagree

Neither agree nor disagree

Agree

Strongly agree

Members in your work unit
really care about each

Members in your work unit
work well together as a

Members in your work unit
pull together to get the job

Members in your work unit

trust each other.....................

Rude behavior is not
accepted by your

COWOIKErS.......cooeiiiiiiciciees

Angry outbursts are not
tolerated by anyone in

YOUF UNit...eeeeeiiiiiieeeiiiieeene

Respectful treatment is the

norm in your unit...................

Your coworkers make sure
everyone in your unit is

treated with respect..............

113. During the past 12 months, how
often have you experienced any of the
following behaviors where your
coworkers... Mark one answer for each
item.

Very often
Often

Sometimes

Once or twice

Never

Did not provide
information or assistance

when you needed it?............

Were excessively harsh in
their criticism of your work

performance?............cccoeeuuee.

Took credit for work or

ideas that were yours?.........

Gossiped/talked about

YOU?. it

Used insults, sarcasm, or

gestures to humiliate you?....

HRIKRIK
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Very often Strongly disagree
Often Disagree
Sometimes Neither agree nor disagree
Once or twice Agree
Never Strongly agree
" angrywith you et DU X (K (K] % Gisoipined inthe same.

“Work unit* is a DoD civilian employee's immediate work unit
headed by the employee's direct supervisor.

114. How much do you agree or disagree
with the following statements about the
work you do in your work unit? Mark
one answer for each item.

Strongly disagree
Disagree
Neither agree nor disagree
Agree
Strongly agree
* lse ot your skl XX K [
T oudoem kXX K X
" jobasawnoteom ... X X XX
115. How much do you agree or disagree

that the action describes your

immediate supervisor? Mark one
answer for each statement.

Strongly disagree
Disagree
Neither agree nor disagree
Agree

Strongly agree

Fosters your trust..................... DB B B B

b. Ensures that all assigned

Do are treated ol XXX KK
. Evaluat k : i i i i
et ori | XXX XX

d. Enforces standards
equally across all unit — | =1 | = | = | —
MEMDErS.......cuveeieiiiiieee et I\—_\HE E E E
e. Avoids showing favoritism — | =1 | = | = | —
when assigning tasks.............. EE E E E
f.  Addresses all unit
members in the same way

to avoid perceptions of — | = | = 1 | —
preferential treatment.............. EE B B B

®
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“Work unit* is a DoD civilian employee's immediate work unit
headed by the employee's direct supervisor.

116. How much do you agree or disagree

with the following statements about
diversity in your work unit? Mark one
answer for each item.

Strongly disagree

Disagree
Neither agree nor disagree
Agree

Strongly agree

a. Members are treated as
valued members of the
team without losing their -
unique identities.......................

b. | feel excluded by my work

unit because | am - '
. S /
different......cccocvveeeeeeiieeeeieiiniins

c.  Within my work unit, | am
encouraged to offer ideas
on how to improve :
Operations..........occveveeeenieeneess /

d. Members in my work unit
are empowered to make
work-related decisions on .
their OWN.....ooevviieeeeeieee e oy

e. Outcomes (for example,
training opportunities,
awards, recognition) are
fairly distributed among —
members of my unit.................

f.  The decision-making
processes that impact my Dy
work unit are fair......................

g. Racial slurs, comments,
and/or jokes are used in —
MY WOTK UNit.........ccovevverereneneh,

h. Sexist slurs, comments,
and/or jokes are used in —
MY WOrK UNit........cooveverererennnnh,

i. |believe | can use my
leadership to address
concerns about
discrimination without fear .
of retaliation or reprisal............ -

N
X
N
P
N
PN

rd
7

CULTURE

This section of the survey explores your opinions regarding
your work unit and its leaders. Consider each statement and
select the response option that best describes your opinion
about each statement.

“Work unit* is a DoD civilian employee's immediate work unit
headed by the employee's direct supervisor.

117. Do you agree or disagree with the
following statements regarding your
current work unit? Please respond to
each item.

Strongly disagree
Disagree
Neither agree nor disagree
Agree

Strongly agree
a. Itwould be very risky to file

a sexual harassment - . - . -
complaint..........ccooeeeeeiiiniiinnnnd

b. A sexual harassment
complaint would not be —
taken seriously........c....cccoernn.t)

c. A sexual harassment
complaint would be
thoroughly investigated

d. | would feel comfortable
reporting a sexual -
harassment complaint.............. 2

e. Sexual harassment is not -
tolerated........ccoovueieeiiiieeee el s

f.  Individuals who sexually
harass others get away . :
WIth it aNy

g. | would be afraid to make a
sexual harassment .
complaint.......cccooceveiiinennniiinns 5y

h. Penalties against
individuals who sexually
harass others at work are
strongly enforced..................... ey

i.  Actions are being taken to
prevent sexual .
harassment.............coccoeeeeninnd N

c. Seek help from your
leadership in confronting
other DoD civilian
employees who continue
to engage in sexual
harassment after having
been previously spoken -
(o 12

d. Provide supportto a

coworker who was being ) — I — =
sexual harassed? ...................
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“Someone from work" includes any person(s) you have

contact with as part of your DoD civilian job duties. “Someone
from work” could be another DoD civilian employee, a

supervisor, someone above or below you in pay grade/
category, a military member, or a contractor. They could be in
your organization or in other organizations.

118. In the past 12 months, about how
many times did you withess someone
from work “cross the line” with gender-
related comments or jokes?

“Leadership” refers to individuals who perform a leadership
role within your organization at any level, including team
leaders, supervisors, managers, and organization leaders.
“EEOQ representative” refers to employees working for an EEO
office on behalf of the DoD tasked with enforcing EEO
regulations. These employees provide counseling and
investigate EEO complaints.

“Human Resources" refers to any employee who works in a
Human Resources department within the DoD that can intake
and investigate grievances on prohibited personnel practices.
“Union or Bargaining Unit representative” refers to a
representative authorized by a duly recognized labor union
who works on behalf of a DoD employee that can take
complaints/grievances/reports and represent the employee in
any ongoing investigations.

119. How often did
you take the following actions when
you witnessed someone from work
“cross the line” with gender-related
comments or jokes? Mark one answer
for each item.

None of the time
Some of the time
About half of the time
Most of the time

Every time

| checked on the victim............
b. 1 said something to the
person(s) who made the —
COMMENtS Of jOKES.................. X\
c. |sought help from —
leadership.........cccocoeeievenenns A\
d. Isought help from an EEO
representative, Human
Resources
Representative, Union
Representative, or some
other official tasked with —
enforcing EEO policies ........... 2\
e. lintervened in some other

o

PERSONNEL POLICY AND PRACTICES

120. How satisfied have you been with
the availability of information on... Mark
one answer for each item.

Very dissatisfied
Dissatisfied
Neither satisfied nor dissatisfied
Satisfied

Very satisfied

a. How to file a complaint of — | = | | —
sexual harassment?................ D

b. How to file a complaint of — | = | = |
gender discrimination?............ D

c. How to report a sexual — o | ] —
assault?........cccccovieveriiieennds DD D D D
“EEO representative” refers to employees working for an EEO
office on behalf of the DoD tasked with enforcing EEO

regulations. These employees provide counseling and
investigate EEO complaints.

121. Do you know how to contact the
EEO representative for your
organization?

X ves
g No

SEXUAL HARASSMENT/GENDER
DISCRIMINATION TRAINING

122. Have you had any DoD sponsored
training during the past 12 months on
topics related to sexual harassment
and/or gender discrimination?

X ves
g No
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123.
sponsored sexual harassment and/or
gender discrimination training... Mark
one answer for each item.

My DoD

Strongly disagree

Disagree

Neither agree nor disagree

Agree

Strongly agree

Provides a good
understanding of what
actions are considered
sexual harassment and

gender discrimination...........

Teaches how to intervene
when you witness a
situation involving a
coworker (bystander

intervention)..............ccccuvee...

Explains the role of the
DoD in handling sexual
harassment and gender

discrimination complaints.....

Explains the reporting
options available to DoD
civilian employees if
sexual harassment or
gender discrimination

OCCUIS. ...t

Identifies the points of
contact for complaints of
sexual harassment or
gender discrimination (for
example, supervisor, EEO

representative)............c..c.....

Takes into consideration
the unique needs and
experiences of DoD

civilian employees................

SEXUAL ASSAULT TRAINING

124. Have you had any DoD sponsored

training during the past 12 months on

topics related to sexual assault?

X ves
@ No

My DoD

sponsored sexual assault training...
Mark one answer for each item.

Strongly disagree

Disagree

Neither agree nor disagree

Agree

Strongly agree

Provides a good
understanding of what
actions are considered

sexual assault..............oeeue.

Explains the resources
available to victims (for

example, Safe Helpline)......

Explains the reporting
options available within
the DoD community if a

sexual assault occurs..........

Explains the reporting
options available to DoD
civilian employees who
are sexually assaulted by

someone from work.............

Explains how sexual
assault can affect all
members of the DoD
community, including

civilians.........ccooevevvvvviiiennn.

Takes into consideration
the unique needs and
experiences of DoD

civilian employees...............

DOD LEADERSHIP TRAINING
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A “non-supervisor” is an employee with no supervisory
responsibilities.

A “team leader” provides employees with day-to-day guidance
in work projects, but does not have supervisory
responsibilities or conduct performance appraisals.

A “supervisor” serves as a first-line supervisor who is typically
responsible for employees' performance appraisals and leave
approval.

A “manager” is an employee in a management position who
typically supervises/manages one or more Supervisors.

An “executive” is a member of the Senior Executive Service
(SES) or equivalent.

126. What is your supervisory status?
Mark one.

g Non-supervisor
@ Team leader

@ Supervisor
|E Manager
@ Executive

127.

Do
you agree or disagree that DoD training
you have received as a leader has
prepared you for... Mark one answer
for each item.

Does not apply/My training did not cover this
Strongly disagree
Disagree
Neither agree nor disagree
Agree

Strongly agree

a. Providing
support to
employees who

k : . : . :
g:)?nSIaints ............... EEEE E E

b. Responding to

eporsdfsonal 1) UK XX

c. Responding to
reports of

d - - ' : :
giesr::ri?rzination ........... Bmmm Ij B

d. Responding to

ts of I IF . : . :
el o
e. Helping an

employee
through the

EEO complaint —— - 1 ] —
Process.......ccoeuends DDDB Ij B

Does not apply/My training did not cover this
Strongly disagree
Disagree

Neither agree nor disagree

Agree
Strongly agree
f.  Handling
retaliation
against

employees who
report unwanted
gender-related

behaviors in th : : : : : :
workplace.........20 DX DL B B )

128.

Have you ever received a report for any
of the following experiences from one
of your employees? Mark “Yes” or
“No” for each item.

v B
a. Sexual harassment.........ccccceeeeeieeiiiiieeiiineennnnn j\ AN
. .. . N S

Gender discrimination............cccoeeeeviiiieeeeeeeennns J a1l ZaN

c. Sexual assault within the DoD civilian — —
WOTKPIACE. .. ..cciiiiiiii e Ij Ij

129.

Please
rate your level of confidence in
responding to the report of... Mark
“Yes” or “No” for each item.

Not at all confident
Slightly confident
Moderately confident
Very confident

Completely confident

Sexual harassment?................ D Ij D D Ij
Gender discrimination?............ D D D D D

c. Sexual assault within the

DoD civilian workplace............ BB Ij Ij Ij
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COVID-19 ADDITIONAL BACKGROUND
INFORMATION
130. As aresult of COVID-19, have the
following increased or decreased in 132. How much do you agree or disagree
your DoD civilian workplace? with the following statements? Mark
Not applicable, | joined during COVID-19 one answer for each item.
Strongly disagree

“Work unit* is a DoD civilian employee's immediate work unit
headed by the employee's direct supervisor.

Decreased since COVID-19
About the same as before COVID-19
Increased since COVID-19

In-person interactions with
coworkers and leaders...............c......

Telework or remote work

arrangements.........cooooevvviiieeiinnneeenns i

Virtual synchronous interactions

with coworkers and leaders (for
example, phone calls,

conference calls, video
coONferencing)........covvevveeenveeenineeenennns

Disagree
Neither agree nor disagree
Agree

ED E E Strongly agree
. : s : . ltendtob back
BE E E : qhﬁgkl;oaftgmg?d t?r%es ........... E E E E E
b. Ih hard ti ki

it rough atresstul avents..... 0| <] < X1 [
c. It does not take me long to

recover from a stressful . . - . .
SN o o A et ) KX KX
BE E E d. ftvizlard for me to snap

BD E E back when something bad DD D D D

happens.......ccccoviiiieeeiee N

OFfICE.. o <X X DX e. | usually come through

Your use of leave (for example,
sick leave, annual leave,
administrative leave)...........cococeevneen

roulemeee... DX B X )

f. Itend to take a long time

BE E E to get over set-backs in E E E E E

my life ..o N

We ask for demographic information to provide DoD leaders
information about the attitudes and concerns of all subgroups

131. In your opinion, have the following of personnel so that no groups are overlooked. Your answers
become better or worse in your DoD to any demogrs_tphlc questions are str_lctl_y u_s_ed for this
ivili kol . COVID-197 purpose and will not be used to identify individual
civilian workplace since =197 respondents.
Not applicable, I joined during COVID-19 Remember, all the information you share will be kept
Worse since COVID-19 confidentia . . .
About the same as before COVID-19 133. What is your current relationship
- status?
Better since COVID-19 & Married

a. Your treatment as a [man | A | A | [

[woman].................. [ ....... ] ................. DDD D X tivi?g Wgh a fF’le?‘”“dC partner (for example,
oyfriend or girlfrien
b. Your opportunities (for example,

assignments, awards, training
opportunities, promotions).................

Your relationship with your Al A IR )
COWOIKEIS. ..ceiiiiiiiiieee e EEE E

Your relationship with your

In a committed romantic relationship, but not

EBB B living together

& Divorced and not currently in a relationship

g Widowed and not currently in a relationship

) > v RS TSA | T & Never married and not currently in a relationship
immediate SUPEervisor............c.cccuuee.. ANUNVANREVANRE YA

Your ability to complete your

The overall gender relations in

YOUF UNIT.ciiiiiiiiieeiieeeiice e AL

Other or prefer not to say

D D D D 134. Are you Spanish/Hispanic/Latino?
— g No, not Spanish/Hispanic/Latino

Yes, Mexican, Mexican-American, Chicano,
Puerto Rican, Cuban, or other Spanish/
Hispanic/Latino

34
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“Leadership* refers to individuals who perform a leadership
role within your organization at any level, including team
leaders, supervisors, managers, and organization leaders.

140. How did you hear about this survey?

135. What is your race? Mark one or
more races to indicate what you
consider yourself to be.

g American Indian or Alaska Native

Asian (for example, Asian Indian, Chinese,
Filipino, Japanese, Korean, or Vietnamese)

g Black or African American

Native Hawaiian or other Pacific Islander (for
example, Samoan, Guamanian, or Chamorro)

g White

136. What is your military service status?

Mark one.
& No prior military service
@ Currently in National Guard or Reserve

g Retired

@ Separated or discharged

Do you consider yourself to be...
Mark one.

@ Heterosexual or straight?
g Gay or leshian?

@ Bisexual?

Something else (for example, questioning,
asexual, undecided, self-identified)?

@ Prefer not to answer

138. What sex were you assigned at birth, on your

original birth certificate? Mark one.

& Female
& Male

& Do not know

139. How do you currently describe yourself? Mark

one.

& Male
g Female

& Transgender
& Something else

& Prefer not to answer

Mark all that apply.
[X] Postal letter

g E-mail from survey administrator
g E-mail from your leadership

g Verbally from your leadership
[X] social media

[X] News article

[X] Friend or peer

g Other

Please
specify the other ways you heard about
this survey. Please do not include any
personally identifiable information (for
example, names, addresses).

TAKING THE SURVEY

If you have comments or concerns
that you were not able to express in
answering this survey, please enter
them in the space provided. Please do
not enter personally identifiable
information (for example, names,
addresses). Your feedback is useful
and appreciated.

Based on your answer to
the previous question, you are
ineligible to take this survey. If you feel
you have encountered this message in
error, click the back arrow button and
check your answer. To submit your
answer click Submit. For further help,
please call our Survey Processing
Center toll-free at 1-800-881-5307, e-

mail dodhra.WGRC-survey@mail.mil,
or send a fax to 1-763-268-3002.
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