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3 Procurement and Business Practces - Supplier Diversity
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5. Financial Intitutions Self Assessment
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General Information Section | Section Il Section I Section IV Section lll - Prototype

SECTION Il - Diversity Data Prototype

Demographic composition of your workforce. NOTE: Definitions for the race and ethnicity categories are provided in footnote.

Workplace Diversity

Hispanic or Latino Males Females

Male | Female | White | Black | NHPI | Asian | AN | 2+Races | White | Black | NHPI | Asian | AIAN | 2+Races | Total Number

What are the numbers and percentages of women and #
minorities in the financial institution's total workforce for the

period covered by this assessment?
What are the numbers and percentages of women and #
minorities in the financial institution’s Executive/Senior Level
Officials and Managers job category for the period covered by
this assessment? %
What are the total numbers and percentages of women and *
minorities of the financial institution's Board of Directors for the

period covered by this assessment?
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period covered by this assessment?
%

minorities in the financial institution’s Executive/Senior Level

Officials and Managers job category for the period covered by
this assessment? %

T T
What are the total numbers and percentages of women and #
minorities of the financial institution's Board of Directors for the
period covered by this assessment?
%

Definitions for race and sthricty catagaries
Hispanic or Latino - A person of Cuban, Mesican, Pusrto Rican, South or Central American, or other Spanish cuture o orign regardiess of race.

White (Nt Hispanic or Latino) - A person having origins in any o the oiginal peapls of Europe, the Middle East, or North Afica

Black o Affican American - A person having orgins in any of the back racalgroups of Afrca.

Native Hawaian or Pacificsiander (NHP) - A person having origin i any of the peoples of Hawaii, Guam, Samos,or other Paifc slands.

Asian - A person having origin in any of the original peoples of the Far East Southeast Asa, o the Indian Subcantinent, ncluding, for example, Cambodia, China, India Japan, Korea Malaysa, Pakistan,the Phiippine lslands, Trailand, and Vietnam
Native American or Alasks Native (IAN) - A person having origin in any of the crigina pesples of North snd South Americ (icluing Central Ameics), and who maintain trbsl affition or communty stachment.

T
What are the numbers and percentages of women and # |

Procurement - Supplier Diversity

What is the financialinsttutions total annual procurement spend for the period covered by tis assessment with minorky and women-owned businesses compared to the total rocurement spend with all vendors and suppliers?

Mincrity Owned Spend Woman Owned Spend Mincrity and Woman Owned Spend TotalProcuremen Spend

Dolsr Amoun ()

Number of Contract (5]

iavascriptvoid(0)
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[ Bank Information
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1234

Address

Washington DC 10001
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SECTION | - FINANCIAL INSTITUTION INFORMATION

FID-SAID
848

Name of Financial Insitution
Washington Bank

Bank Cert #
1234

Period Covered by the Assessment
2020

Date Submitted

Diversity and Inclusion Website

Non-Submit Reason
a

Diversity and Inclusion Officer or Equivalent:

Name

Title

Email

Telephone

Fax

Does your financial insttution have an outreach program?

“None--

V' —None--

Yes

No

Supplier Diversity Officer or Equivalent:

Name

Title

Email

Telephone

Fax

Does your financial institution have 2 supplier diversity program?

~-None--
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SECTION Il - ASSESSMENT OF THE FINANCIAL INSTITUTION'S DIVERSITY POLICIES AND PRACTICES
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