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DOFE’s Clean Energy Corps

If you're looking to join a diverse and inclusive team of people committed to public service and who
share your passion to deliver planet-changing solutions to the climate crisis—you've come to the
right place. DOE’s Clean Energy Corps is made up of the staff from more than a dozen offices across
DOE—all working together to research, develop, demonstrate, and deploy solutions to the world's
greatest challenge.

We are hiring NOW. Whether you're a procurement expert, scientist, or policy wonk, seasoned
professional or right out of college, DOE's Clean Energy Corps offers opportunities for your

aspirations and career goals. Are you ready to be part of the clean energy revolution?

Staff positions are available across the country and many opportunities offer the ability to work
remotely. And, as a Federal employer, we welcome candidates that have served our country in other
capacities such as the military and the Peace Corps.

You are the person you've been waiting for to tackle the climate crisis. Submit your resume today!

How to Apply

Please use this form to identify your areas of interest. Your resume will be made available to
multiple hiring managers throughout the agency for review.

To apply you must complete the following items:

* Complete the webform below to help us better identify how to best leverage your talents in
helping us combat the climate crisis.

* Submit your resume.

Your privacy is important to us. Do NOT include the following
Personal Identifiable Information (PII) in your resume:

Social Security Number Date of Birth Medical Information
Criminal History Performance Ratings Disciplinary Actions
Financial Information (eredit Home Address Passport/Driver’s License
history, account numbers) Number

1 acknowledge | will not put personally identifiable information (PI1) when filling out this form or submitting my

resume

Note: This form is meant for applicants interested in career opportunities specific to the Clean
Energy Corps and other direct-hire authorities. Interested candidates may also apply for other
positions throughout the Department by searching opportunities available on USAJOBS.

Federal agencies must provide reasonable accommaodation to applicants with disabilities where appropriate. Applicants requiring

reasonable accommodation for any part of the application process should contact R
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Please fill out the questions below to assist the Department of Energy in directing your resume to the
appropriate hiring managers for consideration.

First Name *

‘ First Name ‘

22 character(s) remaining

Last Name ~

‘ Last Name ‘

23 character(s) remaining

Email Address *
‘ Email@Address.gov ‘

Phone *

(012 3456798 |

Education

—Educati

Highest Degree Attained

Associates

Degree Type

Computer S

Communication/Journalism X

Please select all that apply.

Background

Background

US Citizen *

Veteran of the U.S. Armed Forces *

Currently Employed by the Federal Government *

Currently Employed by the Federal Government Detail

Agency *
Department of Army v

Pay Plan
Pay Plan ‘

Grade
Grade ‘

Current or Prior Political Appointee (within the last 5 years) *
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Please fill out the questions below to assist the Department of Energy in directing your resume to the

hiring managers for

sample_resume_l.docx (470.21 KB]

One file only.
5MB limit

Allowed types: pdf, doc, docx.

Work

Years of Experience *

sovears v

Supervisory/Management Experience *

pervisory, Experience

Years of Supervisory/Management Experience *
5.9 Years v

Number of Employees Supervised/Managed *
51100 v

Project/Program Budget Oversight Experience

[~ Project/Program Budget Oversight Exp:

Largest Project/Program Budget *
1-10M

Functional Area of Expertise *

Business Operations X [ Commercial Con:

Advanced Modeling X

Please select all that apply.

Technical Skills and Certifications

ntractor Officer Representative (COR) X

Chartered Financial Analyst X
erified Public Accountant X

Please select all that apply.

Additional Information

Availability

Employment Availability *

36Months v

Interests
Area of Interest *

Business Support ( al, HR. contra

Bioenergy X [ Carbon Capture, Utilization

Please select all that apply.

Interested in Remote Work *

Interested Geographic Locations

< Alabama || X Alaska || % Arizona

Please select all that apply.
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DOE is committed to recruiting a workforce that reflects the diversity of the communities we serve
and ensuring equity in our hiring process. To help us continue to improve recruitment and hiring,
we are requesting that applicants respond to the demographic questions below. However, your
participation is strictly voluntary. Data collected will be kept confidential and will not be linked to
any applicant profiles or inform consideration for any positions. Thank you in advance for helping
the Department evaluate existing recruitment and outreach efforts that will expand both the size
and diversity of our talent pool

Demographic Questions

~What is your gender?

Male

Female

O Non-binary/third gender

) 1 use another ter;

[—Ethnicity

Are you of Hispanic, Latino, or Spanish origin?

Please select the racial category or categories with which you most closely identify.

American Indian or Alaska Native

O asian

O Black or African American

O Native Hawaiian or other Pacific Islander

O white

Other

[Enter other.

Are you an individual with a disability as defined on OPM’s SF-2562

Yes v

What is your age group?

30-39 years old v

Do you identify as transgender?

Sexual O

ntaf

What is your sexual orientation?

O straight/heterosexual
) Gay or Lesbian

Bisexual

1 use another term:

Enter other

of the appl
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Plaase click and revisw each of the following policies and statements befors submitting your application

v Equal Employment Opportunity Policy
The United States Government does not discriminate in employment on the basis of race, calor,
eligien, sec (including pregnancy and gender identity), national origin, poltical affilation,

sexval orientation, marital status,

isability, genetic information, age, membership in an

employes o

rganization, retaliation, parental status, militery servics, o other non-merit factor.

¥ Reasonable Accomodation oy

Federal agencies must commodation to applicants where

nts requiting reasonable rany partof

o@hqdos

process shauld cantac sbleAccomods Forany part of the

femaining hiring process, applicants should contact the hiring ageney direetly. Determinations

on requests for reasonable accommodation will be made

a case-by-case basis.

v GOVID-19 Vaceination Policy

45 required by Executive Order 14043, Federal employees are required to be fully vaceinated
against COVID-19 ragardless of the smployee’s duty location or work arrangemant (e, telswark,

for this pasition

remote work), subject ta such excaptions a5 requir
you will be required to be va

=

nated against COVI

v Faperwork Reduct

losure Statement

et Burden DI

Public reporting burden for this collection of information is estima

cd to average 10 minutes per
response, including the time for reviewing instructions, searching existing data sources,
gathering and maintaining the data needed, and complating and reviewing the collection of
informatian. Sand commants regarding this burden estimate or any othsr aspect of this
callection of information, incl

ing suggastions for reducing this burden, to

DOEPRA@hq.doe g0

Notwithstanding any othe

provision of the law, no person is required to respond to, nor shal any
person be subject to a pensity for failure to comply with a collection of information subjsct to the

raquirements of tha Papariark

duction Act unlass that collsction of information displays &
currently valid OME control number.

Submission of this data is voluntary.

v privacy Act Statement’

Purpose:

The De; 05 ty
Demographic Data. Application Data will includs & res

of data: Applicstion Data and

riment of Energy (DOE) wil collect

w6 and information about a Gancidate's

contact information, education, wark experience, and work intarests. DOE wil use this

information to evaluate an individual's qualifications for employment opportunitios in support

of the Infrastructure Investment and Jobs Act 1J4) of 2021, Public Law 117-58 and ather dircet-
ates to relevant application platforms. These

positions may consist of term, temporary, ar parmanent appointmants with DOF. Fxisting

hire sutharities and to refer potentis! can;

federal smployees may also submit information to be evaluated for employment opportunitias
under this process. The Demographic Data is strictly voluntary and will nat be used to evalua
demographic information
pand both the size and

any
b

idual candidate or inform consideration for any position, T

.t eveluate agency marketing and outreach strategies
aiversity of our talent poa.
Authority:

DO s authorized to callect the informatio

rsuant to ts direct hire authorities, inclucing
(1) of 2021, Public Law 17-58: 5 CFR
5 (0

STEM) positions. DOE is using existing

Section 301 of the Infr
337201 and i
Scientific, Tec

nvestment and Jobs Ac

tructy

athar

rsonnel Management GW-007. Dirct Hi

(l, Enginesring, and Mathematics (

hiring autharities, inc fect hiring autharities,

o idantify potential

candidates for positions. This informat llected and maint

ned under the Privacy Act
System of Records Notice OPM/GOVT-S, Recruiting, Examining and Placement Records. 78 FR 16834
41080 FR 74815 (November 30, 2015) and

OPMIGOVT-7 Applicant Race, Sex, National Origin, and Disability Status Records, 71 Fed. Reg, 35351

(March 26,2014), with a modificstion publish

(June 19,2008), smendad 80 Fad. Reg, 74815 (Nov. 30, 2015).

Routine Uses:

The Application Data requested on this form is intended for internal DOE purposes for use in
identifying, recruiting, and/or direct appointments of highly qualified potential candidates for

employment within the Department, The Demographic Dats collected is stritly voluntary and
Wil be used to inform DOF's Diversity, Equity, Inclusion and Acsessibility (DEIA) nitiatives aimed

atin andinclusive

sing aceess to DOE oppartunities and supporting a more diver
workforce. Demographic data collected wil be kopt confidential, analyzed in the aggregate and
will not be available by individual candidates. The use of this information advances DOE's

mission by expanding both the

size and variety of DOE's applicant pool and ensbling hiring
managers (o fficisntly review intarested candidates for positions, including 1A competitive

service opportunities.

The Application Data submitted may be used to refer potential candidates to spacific job
opportunity annauncements posted on USAJobs and ather hiring platforms used by the
Department In certsin circumstances, it may be necessary to disclose this information

externally. For example, hiring offcials at anothar federal agency may ned to b cantacted, in

cases whare a potential candida

s currently amployed by that fedaral agency. In addition,
Application Data collccted through this form may need to be disclosed: to DOE contractors in
performance of their contracts: for the purpose of collecting additional informatian to support

the

partments evalustion of an individual's qualifications, and other information necessary to

evaluats the hiring or retaining an employse. A complste ist o the routine uses can b found in

OPM/GOVT-5 and OPM/GOVT-.

Additional information:

DO hiring managers may contact individusls to inform them of ather DO opportunitios of
torm, such as USAJobs.

interest and to direct the individual to the appr

Consequence of Failure to Provide Information:

Providing this information is volu

ry. Howaver, if you fail o provide the requssted Application

Dats, your submission may not be referrad to @ hiring

manager for further cansidaration for

employment opportunities with the Department under this process. A failure to provide

Demograohic Data will not impact the Department's consideration of an applicant for any

posit

e aad th priviey Actsetament,

v active Consent™
By submitting this application, | scknowledge that my Application Data may be shared broadly
with both HR specialist and potential hiring mansgars within DOF. Furthr, | am & current DOF

Federal

ployee, | underst
potentially include my di

 that any hiring manager will have

supervisor.

Confirmation *

1 haveres the o poiies and sstaments

Please et s know how you found us.

Applicant Source

Please indicate source or referral cods if provided

referral code

v capTCHA

This questian is for testing whether or not you are a human visi

and o pr

et automated spam

submis:

~

it s oot

ack || suamr
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