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Estimated burden per response to comply with this voluntary collection request:  30 minutes.  Submittal of this information is necessary to determine eligibility for a medical exemption to the COVID-19 vaccination requirement.  Send comments regarding burden estimate to the FOIA, Library, and Information Collections Branch (T-6 A10M), U.S. Nuclear Regulatory Commission, Washington, DC 20555-0001, or by e-mail to Infocollects.Resource@nrc.gov, and the OMB reviewer at: OMB Office of Information and Regulatory Affairs, (3150-0249), Attn: Desk Officer for the Nuclear Regulatory Commission, 725 17th Street NW, Washington, DC 20503; e-mail: oira_submission@omb.eop.gov.  The NRC may not conduct or sponsor, and a person is not required to respond to, a collection of information unless the document requesting or requiring the collection displays a currently valid OMB control number.
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NRC FORM 798
(MM-YYYY)
U.S. NUCLEAR REGULATORY COMMISSION
 REQUEST FOR A MEDICAL EXCEPTION TO THE COVID-19 VACCINATION REQUIREMENT (Continued)
NRC Form 798 (MM-YYYY)
Page  of 
NRC Form 798 (MM-YYYY)
Page  of 
Government-wide policy requires all Federal employees, as defined in 5 U.S.C. § 2105, to be vaccinated against COVID-19, with exceptions only as required by law. Employees may seek a legal exception to the vaccination requirement due to a disability, using the form below. The agency may also ask for other information, as needed. Requests for "medical accommodation" or "medical exceptions" will be treated as requests for a disability accommodation and evaluated and decided under applicable Rehabilitation Act standards for reasonable accommodation absent undue hardship to the agency. An employee may also request a delay for complying with the vaccination requirement based on certain medical considerations that may not justify an exception under the Rehabilitation Act. Safer Federal Workforce Task Force guidance on medical considerations that may warrant a delay is available here. The agency will be required to keep confidential any medical information provided, subject to the applicable Rehabilitation Act standards. Employees who receive an exception or a delay from the vaccination requirement would instead comply with alternative health and safety protocols.
Signing this form constitutes a declaration that the information you provide is true and correct to the best of your knowledge and ability. Any intentional misrepresentation to the Federal Government may result in legal consequences, including termination or removal from Federal Service.
To request a medical exception or delay from the COVID-19 vaccination requirement using this form:
1.  You must complete Part 1 of the form. 2.  Your medical provider must complete Part 2 of this form. 3.  When both are completed, you must submit the form via e-mail by using the "Submit by e-mail"       button located at the bottom of page 2.
Part 1 - To be completed by the Employee
Medical or Disability Exception Request
I am requesting a medical exception to the requirement for COVID-19 vaccination or a delay because of a temporary condition or medical circumstance. I declare that the information I have provided is true and correct to the best of my knowledge and ability. 
Part 2 - To be completed by the Employee's Medical Provider
Dear Medical Provider: 
The Nuclear Regulatory Commission (NRC) requires its employees to be fully vaccinated against COVID-19 pursuant to Executive Order 14043 of the President of the United States. The individual named above is seeking a medical exception to the requirement for COVID-19 vaccination or a delay because of a temporary condition or medical circumstance. Please complete this form to assist the NRC in its reasonable accommodation process.
Please provide at least the following information, where applicable:
1.  The applicable contraindication or precaution for COVID-19 vaccination, and for each contraindication or precaution, indicate: (a) whether it is recognized by the CDC pursuant to its guidance; and (b) whether it is listed in the package insert or Emergency Use Authorization fact sheet for each of the COVID-19 vaccines authorized or approved for use in the United States;
2.  A statement that the individual's condition and medical circumstances relating to the individual are such that COVID-19 vaccination is not considered safe, indicating the specific nature of the medical condition or circumstances that contraindicate immunization with a COVID-19 vaccine or might increase the risk for a serious adverse reaction; and
3.  Any other medical condition that would limit the employee from receiving any COVID-19 vaccine.
The condition described above is:
If you have questions about completing this form, please contact Bi Smith at vaccineexceptions@nrc.gov and/or (301) 287-0553.
PRIVACY ACT STATEMENT
NRC FORM 798
 REQUEST FOR A MEDICAL EXCEPTION TO THE COVID-19 VACCINATION REQUIREMENT
1.  AUTHORITY:  Workforce safety Federal requirements, including the Occupational Safety and Health Act of 1970; Executive Order 12196, “Occupational safety and health programs for Federal employees;” 5 U.S.C. 7902, “Safety programs;” Federal laws related to a specific public health emergency or high-consequence public health threats, including, Executive Order 13991, “Protecting the Federal Workforce and Requiring Mask-Wearing,” Executive Order 13994, “Ensuring a Data-Driven Response to COVID-19 and Future High-Consequence Public Health Threats,” Executive Order 14042, “Ensuring Adequate COVID Safety Protocols for Federal Contractors,” and Executive Order 14043, “Requiring Coronavirus Disease 2019 Vaccination for Federal Employees,” Federal laws that authorize the NRC to create and maintain Federal records of agency activities, including 44 U.S.C. 3101; the Religious Freedom Restoration Act of 1993, 42 U.S.C. Chapter 21B; Title VII of the Civil Rights Act of 1964, as amended, 42 U.S.C. 2000e, and the Rehabilitation Act of 1973, as amended, 29 U.S.C. 701 et seq. 
2.  PRINCIPAL PURPOSE(S): For NRC personnel to request a medical exception to the COVID-19 vaccination requirement mandated by Executive Order.
3.  ROUTINE USE(S): Information requested is intended to be used for internal purposes; however, in accordance with the routine uses stated in NRC 46. Information provided in this form may be disclosed to third-parties, for example  to: a Federal, State, or local agency to the extent necessary to comply with laws governing reporting of communicable disease or other laws concerning health and safety in the work environment; to adjudicative bodies (e.g., the Merit System Protection Board), arbitrators, and hearing examiners to the extent necessary to carry out their authorized duties; to contractors, grantees, or volunteers as necessary to perform their duties for the Federal Government; as necessary and in accordance with requirements for law enforcement; or to a person authorized to act on your behalf.  A complete list of the routine uses can be found in the SORN associated with this collection of information.
4.  WHETHER DISCLOSURE IS MANDATORY OR VOLUNTARY AND EFFECT ON INDIVIDUAL OF NOT
PROVIDING INFORMATION:   Disclosure of the requested information is voluntary; however, failure to provide the requested information may result in individual not being considered for the medical exception to the COVID-19 vaccination requirement.
5.  SYSTEM MANAGER(S) AND ADDRESS:  Associate Director for Human Resources Operations and Policy, Office of the Chief Human Capital Officer, U.S. Nuclear Regulatory Commission, Washington, DC 20555-0001.
Pursuant to 5 U.S.C. 552a(e)(3), enacted into law by Section 3 of the Privacy Act of 1974 (Public Law 93-579), the following statement is furnished to individuals who supply information to the U.S. Nuclear Regulatory Commission (NRC) on NRC Form 798.  This information is maintained in a system of records designated as NRC-46, described at 86 Federal Register 61331 (November 05, 2021), or the most recent Federal Register publication of the NRC's “Republication of Systems of Records Notices” located in the NRC's Agencywide Documents Access and Management System.
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