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Office of the Assistant Secretary for Administration and Management  Washington, D.C. 20210
REQUEST FOR A MEDICAL EXCEPTION OR DELAY  TO THE COVID-19 VACCINATION REQUIREMENT
Government-wide policy requires all Federal employees, as defined in 5 U.S.C. § 2105, to be vaccinated against COVID-19, with exceptions only as required by law. Employees may seek a legal exception to delay or forego the vaccination requirement due to a disability or medical condition, using the form below. The agency (generally the WECO, as explained below) may also ask for other information, as needed. Requests for “medical accommodation” or “medical exceptions” will be treated as requests for a disability accommodation and evaluated and decided under applicable Rehabilitation Act standards for reasonable accommodation absent undue hardship to the agency. An employee may also request a delay for complying with the vaccination requirement based on certain medical considerations that may not justify an exception under the Rehabilitation Act. Guidance from the Safer Federal Workforce Task Force on medical considerations that may warrant a delay is available on the Vaccinations page. The Department will keep confidential any medical information provided, subject to the applicable Rehabilitation Act standards. Employees who receive an exception or a delay from the vaccination requirement would instead comply with alternative health and safety protocols. 
Signing this form constitutes a declaration that the information you provide is true and correct to the best of your knowledge and ability. Any intentional misrepresentation to the Federal Government may result in legal consequences, including termination or removal from Federal Service. 
To request a medical exception or delay from the COVID-19 vaccination requirement using this form: 
1. You should complete Section I of this form. 
2. Your medical provider should complete Section II of this form. 
3. You and your medical provider should sign and date Section III of this form.
4. When all Sections are completed, you may submit the form via email to the Reasonable Accommodation Resource Center (RARC) at RARC.info@dol.gov or your agency Workplace Equality Compliance Officer (WECO).
You may also provide separate documentation from you and your medical provider, if it is sufficiently responsive to Sections I, II, and III of the below form.  Any separate documentation must also be provided to the Reasonable Accommodation Resource Center (RARC) at RARC.info@dol.gov or your agency Workplace Equality Compliance Officer (WECO).
If you have already submitted sufficient documentation to RARC or your agency WECO, you are asked to append that submission, sign and submit the below forms.
Your request for exception or delay will not be processed until the forms are deemed complete and/or sufficient information is received.  Completed documentation should be submitted by October 18, 2021, although it will be accepted after this date as well.  
Determining whether an exception or delay is legally required will include consideration of factors such as the basis for the claim; the nature of the employee's job responsibilities; and the reasonably foreseeable effects on agency operations, including protecting other agency employees and the public from COVID-19. If an exception or delay request is denied, the employee will be required to obtain a vaccination within a certain period of time or face disciplinary action.
OMB Control # 1225-0NEW  Expiration date:  05/31/2022
Request for Medical Exception to the COVID-19 Vaccination Requirement 
Section I         General Information (To be completed by the employee)
Section II	Accommodation/Exception Requested (To be completed by medical provider)   16. Please state within this form or provide separately at least the following:
17. The condition described above is:
Section III	Signatures 
I am requesting a medical exception to the requirement for COVID-19 vaccination or a delay because of a temporary condition or medical circumstance. I declare that the information I have provided is true, complete, and correct to the best of my knowledge and ability.
The Privacy Act of 1974, 5 U.S.C. § 552a, authorizes collection of this information. The purpose of this information is to process the reasonable accommodation request(s). Completion of this form is not mandatory; however, failure to provide the information may result in your reasonable accommodation request not being processed. Under 29 C.F.R. § 1630.14 additional disclosures of this information may include: (1) Supervisors and managers may be informed regarding necessary restrictions on the work or duties of the employee and necessary accommodations; (2) First aid and safety personnel may be informed, when appropriate, if the disability might require emergency treatment; and (3) Government officials investigating compliance with this part shall be provided relevant information on request. The Genetic Information Nondiscrimination Act of 2008, 42 U.S.C. § 2000ff, et seq., prohibits the U.S. Department of Labor from requesting genetic information. This includes the genetic information of the individual completing this form or their family members. To comply with this law, we are asking that you not provide any genetic information when responding to this request. Genetic information includes an individual's family medical history, the results of an individual's or family member's genetic tests, the fact that an individual or an individual's family member sought or received genetic services, and genetic information of a fetus carried by an individual or an individual's family member or an embryo lawfully held by an individual or family member receiving assistive reproductive services.
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