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Office of the Assistant Secretary for Administration and Management  Washington, D.C. 20210
REQUEST FOR A RELIGIOUS EXCEPTION OR DELAY TO THE COVID-19 VACCINATION REQUIREMENT
SECTION I.  COVID-19 VACCINATION REQUIREMENT
Government-wide policy requires all Federal employees as defined in 5 U.S.C. § 2105 to be vaccinated against COVID-19, with exceptions only as required by law. In certain circumstances, Federal law may entitle a Federal employee who has a religious objection to the COVID-19 vaccination requirement to an  exception from that requirement, in which case the employee would instead comply with alternative health and safety protocols. The Federal Government is committed to respecting the important legal protections for religious liberty. 
In order to request a religious exception, please fill out this form. The purpose of this form is to start the accommodation process and help your agency determine whether you may be eligible for a religious exception. We encourage you to provide as much information as possible to enable the agency to evaluate your request. Where there is an objective basis to do so, the agency may ask you for additional information as needed to determine if you are legally entitled to an exception. Objections to COVID-19 vaccinations that are based on non-religious reasons, including personal preferences or non-religious concerns about the vaccine, do not qualify for a religious exception.
Agencies may consider several factors in assessing whether a request for an exception is based on a sincerely held religious belief, including whether the employee has acted in a manner inconsistent with their professed belief. But no one factor is determinative. An individual's beliefs --or degree of adherence --may change over time and, therefore, an employee's newly adopted or inconsistently observed practices may nevertheless be based on a sincerely held religious belief. All requests for a religious exception will be evaluated on an individual basis. 
Signing this form constitutes a declaration that the information you provide is, to the best of your knowledge and ability, true and correct. Any intentional misrepresentation to the Federal Government may result in legal consequences, including termination or removal from Federal Service.
In order to request a religious exception, please fill out Sections II and III below and return it to your supervisor and Religious Exceptions. The Department may ask for additional information as needed to determine if you are legally entitled to an exception to the vaccination requirement.  A supervisor does not have the authority to approve or deny the request until an assessment of eligibility has been completed by appropriate Department officials.  
If you have already submitted documentation to your supervisor, your agency Workplace Equality Compliance Officer (WECO), or the Civil Rights Center (CRC), you are asked to append that submission, sign, and submit the below form.  (Note that this request form has been revised.  If you completed and submitted an earlier version of this form, you do not need to complete this form as well.)
Your request for an exception or delay will not be processed until the form is deemed complete and/or sufficient information is received.  Completed documentation should be submitted as soon as possible. An appropriate Department official may also request additional information after receiving your submission.
Determining whether an exception or delay is legally required will include consideration of factors such as the basis for the claim; the nature of the employee's job responsibilities; and the reasonably foreseeable effects on agency operations, including the risk to public safety and other agency employees.
SECTION II.  RELIGIOUS EXCEPTION TO COVID-19 VACCINATION
OMB Control #: 1225-0092
SECTION III.  CERTIFICATION & PRIVACY ACT WAIVER
I declare to the best of my knowledge and ability that the foregoing is true and correct.
My statements on this form, and any attachments, are true, complete, and correct to the best of my knowledge and belief and are made in good faith. My religious beliefs and practices, which result in this request for a religious exception to the COVID-19 vaccination requirement, are sincerely held. I understand that my request for a religious exception may not be granted, and that the Department will attempt to provide an accommodation absent undue hardship. I understand that a knowing and willful false statement on this form can be punished by fine or imprisonment or both (See section 1001 of title 18, United States Code). 
By submitting this form,  I am waiving my rights under 5 U.S.C. § 552a(e)(7) and authorizing DOL to maintain the information I am providing on this form in order to document and evaluate my request for a Religious Accommodation. I understand that my refusal to waive my rights under 5 U.S.C. § 552a(e)(7) may impact the ability of DOL to facilitate my request, which may result in a denial of such request.
PRIVACY ACT STATEMENT: Authority: Privacy Act, 5 U.S.C. § 552a and 42 U.S.C. § 2000e, et seq. Privacy Notice: Requesting a religious accommodation is a voluntary process. Due to the confidential nature of religious accommodations, as well as the requirements of the Privacy Act, only those persons listed on this form, or others in the performance of their official duties on a "need to know" basis, shall have access to this information or be involved in any discussion related to this employee's request. Statutory Authority: Section 501 Rehabilitation Act of 1973; Requiring Coronavirus Disease 2019 Vaccination for Federal Employees, Exec. Order No. 14043, 86 Fed. Reg. 50989 (2021) and [42 U.S.C. § 2000e(j)]), 5 U.S.C. § 552a(e)(1), Equal Employment Opportunity Commission (EEOC) Compliance Manual on Religious Discrimination, dated January 15, 2021, as well as EEOC religious accommodation guidance. Purpose and use: The information collected on this form is used to facilitate the religious accommodation process for individuals with a sincerely held belief, religion, or practice. The information submitted on this form and any other information collected to respond to this request for a religious exemption is maintained in accordance with DOL/CENTRAL-6. Routine Use: Please refer to DOL's Universal Routine Uses of Records for information about routine use. In some limited cases, DOL must provide information about a religious accommodation request and/or record of a religious accommodation, or to aid in an investigation for an EEO complaint or grievance. Consequence for Not Supplying Personally Identifiable Information (PII): If an employee or applicant does not provide the necessary information, then a decision-maker may deny the religious accommodation request.
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