Link to programmed survey: https://westatgov.govl.qualtrics.com/jfe/form/SV_aXcelzrEaccEjhl

Note: names, organizational codes, and email addresses of respondents will be provided to the survey
contractor ahead of data collection. Each respondent will receive a survey invitation email including
their name, email address, and a unique link to the survey, however, the invitation email will not
include their organizational code. Names, organizational codes, and email addresses of respondents

will not be included on the survey.

Landing Page: select Next to go to Position Type (REQUIRED)

Current Progress 0%

0% 100%

National Institutes of Health
Turning Discovery Into Health

Thank you for your participation in this surveyl

The purpose of this survey is to assess the workplace climate and identify prevalence of harassment and
discrimination at the National Institutes of Health (NIH). This survey is being administered to all NIH federal
employees, trainees, contractors, volunteers, and other staff. The results of this survey will help inform
strategies towards an inclusive, diverse, and harassment-free NIH workplace.

This survey should take approximately 10-15 minutes to complete. Once completed, your survey responses
will be given an anonymous code that will prevent them from being linked to your name, email address or
other personal information. This means that any identifiable information will not be accessible by NIH or its
staff. To support this survey, Westat has been contracted by NIH to distribute the survey, collect responses,
and present aggregated survey responses back to NIH.

General questions or technical issues about the survey can be directed to NIHWorkplace CES@mail nih.gov.

You may leave at any time and return to the survey, but you must use the same device and browser with
which you started the survey.

Please click “next” below, to begin the survey.

Public reperting burden for this collection of information is estimated to average 15 minutes per response, including the time for
reviewing instructions, searching existing data sources, gathering, and maintaining the data needed, and completing and reviewing
the collection of information. An agency may not conduct or sponsor, and a person is not required to respond to, a collection of
information unless it displays a currently valid OMB control number. Send comments regarding this burden estimate or any other
aspect of this collection of infermation, including suggestions for reducing this burden, to NIH, Project Clearance Branch, 6705
Rockledge Drive, MSC 7574, Bethesda, MD 20892-7974, ATTN: PRA (0925-xxxx”). Do not return the completed form to this
address.

This survey asks guestions about your personal experience with harassment and discrimination that some may find uncomfortable or unsettiing.
For infarmation on who to contact for support, or to learn more about making a formal complaint of harassment or discrimination, please visit our
Eesources Page.
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Note: the first question on the survey is required (respondents must indicate their Position Type). All
other questions on the survey are optional and may be skipped to continue.

Position Type (REQUIRED): select position type. Depending on position type selected, scroll down for
next question (same screen) or Save and Continue to go to Workplace Satisfaction & Engagement

Current Progress 1%

0% 100%

National Institutes of Health
Turning Discovery Into Health

POSITION TYPE

Please select your position type:

Federal Employee (including Pathways Interns, Presidential Management Fellows, Clinical Fellows,
O Research Fellows)

O Non-FTE Fellow (e.g., IRTA, CRTA, VF)
O Contractor
O Volunteer (e.g., Special Volunteer, Guest Researcher, Research Collaborator)

(O Other (not listed)

Back Save and Continue

This survey asks questions about your personal experience with harassment and discrimination that some may find uncomfortable or unsettling.
For information on who to contact for support, or to learn more about making a formal complaint of harassment or discrimination, please visit our
Resources Page.
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Link to programmed survey: https://westatgov.govl.qualtrics.com/jfe/form/SV_aXcelzrEaccEjhl

Position Type: if Federal Employee, indicate if Trainee

Currend Progress 1%
0% | 100%

National Institutes of Health
Turning Discovery Into Health
POSITION TYPE

Please select your position type:

O Federal Employee (including Pathways Interns, Presidential Management Fellows, Clinical Fellows,
Research Fellows)

O Non-FTE Fellow (e.g., IRTA, CRTA, VF)
(O Contractor
o Volunteer (e.g., Special Volunteer, Guest Researcher, Research Collaborator)

O Other (not listed)

Is your current role at NIH primarily for training purposes (e.g., a trainea/student/fellow)?

Q Yes
ONG

m Save and Continue

This survey asks questions about your personal expenence with harassment and discrimination that some may find uncomiortable or unsetiling
For information on who to contact for support, or to learn more about making a formal complaint of harassmant or discrimination, please visit our
Basgurces Fage
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Position Type: If Federal Employee and Trainee, select Trainee Type then Save and Continue to go to
Workplace Satisfaction & Engagement

Cunrend Progress 1%
0% | 100%

Mational Institutes of Health
Turning Digcovery Info Haealth

POSITION TYPE

Please select your position type:

Federal Employes (incleding Pathways Intemns, Presidential Management Fellows, Clinical Fellows,
O Research Fellows)

O Mon-FTE Fellow (e.q., IRTA, CRTA VF)
O Contractor
O Volunteer (e.g., Special Volunteer, Guest Researcher, Research Collaborator)

(O Other (not listed)

Is your current role at MIH primarily for training purposes (e.g., a trainea/student/fellow)?

OYe's
(O No

What is your Trainee Type?

Research Fellow, Clinical Fellow, or Undergraduate Scholarship Program (including Senior
O Research/Clinical Fellow and Visiting Program)

O Pathways Intern, Management Intermn, or Presidential Management Fellow

Save and Continue

This survey asks questions about your personal exparience with harassment and discrimination that some may find uncomfortable or unsetting
For informaticn on who o contact Tor suppedt, o to kearn more aboul making & foemal complaint of harassmeant or discrimination, plaase visit our

Bescurces Paog
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Position Type: if Federal Employee but not Trainee, Save and Continue to go to Workplace Satisfaction
& Engagement

Currant Prograss 1%
0% | 100%

m National Institutes of Health
Turning Discowvery Into Health
POSITION TYPE

Please select your position type:

Federal Employee (including Pathways Interns, Presidential Management Fellows, Clinical Fellows,
o Research Fellows)

o MNon-FTE Fellow (e.g., IRTA, CRTA, VF)
O Contractor
O Volunteer {e.g9., Special Volunteer, Guest Researcher, Research Collaborator)

(O Other (not listed)

Is your current role at NIH primarily for training purposes (e.g., a trainee/student/fellow)?

OT&‘:‘.
O No

Save and Continue

This survey asks guestions about your personal expenience with harassment and discrimination that some may find uncomfortable or unsettiing
For information on who to contact for support, or 19 leam more about making a fermal complaint of harassment or discrimination, please visit our
Resources Page
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Position Type: if Non-FTE Fellow, select Trainee Type then Save and Continue to go to Workplace
Satisfaction & Engagement

Curesnt Progeess 1%
0% | 100%

m National Institutes of Health
Turning Discovery into Health
POSITION TYPE

Flease salect your position type:

Federal Employee (including Pathways Intemns, Presidential Management Fellows, Clinical Fellows
O Research Fellows)

(O Non-FTE Fellow (e.g, IRTA, CRTA, VF)
O Contractor
(_'} Volunteer (&g, Special Volunteer, Guest Researcher, Research Collaborator)

(O Other (not listed)

What is your Traines Type?

O Post-Doctoral Fellow (IRTA/CRTA or VF)

Pre-Doctoral Fellow (IRTA/CRTA (e.g., Graduate Partnerships Program, Medical Research Scholars
O Program) or VF)

(O Post-Baccalaureate IRTA/CRTA
O Student IRTA/CRTA (e.g., Summer Internship Program, Academic Internship Program)

(O Other Fellow/Trainee Type

This survey asks Questions aboul your parsonal experience with harassment and discrimination ihal $ome may find uncomionable of unSetling
For imfermation on who 10 contact Bor Suppaon, of 10 larm more aboul making a formal complaint of haragsment of ciSCriminaton, pléase visa our

Bfources Paos
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Position Type: if Contractor, Save and Continue to go to Workplace Satisfaction & Engagement

Current Progress 1%
0% 100%

National Institutes of Health

Turning Discovery Into Health

POSITION TYPE

Please select your position type:

Federal Employee (including Pathways Interns, Presidential Management Fellows, Clinical Fellows,
O Research Fellows)

(O Non-FTE Fellow (e.g., IRTA, CRTA, VF)
QO Contractor
O Volunteer (e g., Special Volunteer, Guest Researcher, Research Collaborator)

O Other (not listed)

Save and Continue

This survey asks questions about your personal experience with harassment and discrimination that some may find uncomfortable or unsettling
For information on who to contact for support, or to learn more about making a formal complaint of harassment or discrimination, please visit our
Resources Page
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Position Type: if Volunteer, indicate if Trainee then Save and Continue to go to Workplace Satisfaction
& Engagement

Current Progress 1%
0%| 100%

m) National Institutes of Health
Turning Discovery Into Health
POSITION TYPE

Please select your position type:

Federal Employee (including Pathways Interns, Presidential Management Fellows, Clinical Fellows,
O Research Fellows)

O Non-FTE Fellow (e.g., IRTA, CRTA, VF)
(O Contractor
C} Volunteer (e.9., Special Volunteer, Guest Researcher, Research Collaborator)

(O Other (not listed)

Is your current role at MIH primarily for training purposes (e.g., a trainee/student/fellow)?

QO Yes
O No

m Save and Continue

This survey asks questions about your personal experience with harassment and discrimination that some may find uncomfonaiie or unsefting
For information on who to contact for support, of to leam more about making a fermal complaint of harassment or discrimination, please visit our
Beasources Paga

Page 8 of 60


https://westatgov.gov1.qualtrics.com/jfe/form/SV_aXce1zrEaccEjhI

Link to programmed survey: https://westatgov.govl.qualtrics.com/jfe/form/SV_aXcelzrEaccEjhl

Position Type: if Other, Save and Continue to go to Workplace Satisfaction & Engagement

Current Progress 1%
0% | 100%

m National Institutes of Health
Turning Discovery Into Health
POSITION TYPE

Please select your position type:

Federal Employee (including Pathways Interns, Presidential Management Fellows, Clinical Feliows,
O Research Fellows)

O Non-FTE Fellow (e.g, IRTA, CRTA, VF)
(O Contractor
O Volunteer (e.g., Special Volunteer, Guest Researcher, Research Collaborator)

(O Other (not listed)

Back Save and Continue

This survey asks questions about your parsonal experence with harassment and discrimination that some may find uncomfortable or unsettiing
For information on who to contact for support, or to learn more about making a formal complaint of harassment or discrmination, please visit our
Resoutces Page
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Workplace Satisfaction & Engagement: if Federal Employee/Non-FTE
Fellow/Contractor/Volunteer/Other, rate level of agreement with the following statements then
scroll down for next question (same screen)

Current Progress 8%

0% . 100%

m National Institutes of Health
Turning Discovery Into Health

WORKPLACE SATISFACTION & ENGAGEMENT

Please rate your level of agreement with the following statements.

Neither

Strongly Agree Strongly
Disagree Disagree nor Disagree Agree Agree

My talents are used
well in the workplace. O O O o O

| am given a real
opportunity to improve
my skills in my O O O o O

organization.

| believe that the

people | work with

cooperate to get the o o O o O
job done.

| am involved with the
decisions that affect
my work.

Overall, | have a
manageable workload. O O O o O

| feel management

provides adequate

information regarding O O O O O
what is gaing on in my

organization.
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Workplace Satisfaction & Engagement: if Federal Employee/Non-FTE Fellow/Volunteer/Other, rate
level of agreement with the following statements then Save and Continue to go to Workplace
Experiences & Interactions

@

Item(s) on this page with have definitions. Use the Definitions button to see or hide the definitions.

Show definitions

Please rate your level of agreement with the following statements.

Neither
Strongly Agree Strongly

Disagree Disagree nor Disagree Agree

| feel my work at NIH

is valued by my O o o O O

SUpEervisor.

Overall, | am satisfied O O O O O

with my job.

| recommend my work

unitO as a good place O O O O O

to work.

m Save and Continue

This survey asks questions about your personal experience with harassment and discrimination that some may find uncomfortable or unsetiling.
For information on who to contact for support, or to learn more about making a formal complaint of harassment or discrimination, please visit our
Resources Page.

Note: definitions are hidden from respondents unless “Show definitions” button is selected (applies to
all definitions in the survey). Definitions are hidden throughout for the purpose of the screenshot
submission.
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Workplace Satisfaction & Engagement: if Contractor, rate level of agreement with the following
statements then Save and Continue to go to Workplace Experiences & Interactions

Item(s) on this page with © have definitions. Use the Definitions button to see or hide the definitions.

Show definitions

Please rate your level of agreement with the following statements.

Neither

Strongly Agree Strongly
Disagree Disagree nor Disagree Agree

| feel my work at NIH

is valued by my NIH O O O O O

point of contact.
Overall, | am satisfied
with my job. O o O o O

| recommend my work

unito as a good place O O O O O

to work.

m Save and Continue

This survey asks quesiions about your personal experience with harassment and discrimination that some may find uncomforiable or unsettling.
For information on who to contact for support, or to learn more about making a formal complaint of harassment or discrimination, please visit our
Resources Page.
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Workplace Experiences & Interactions: if Federal Employee/Non-FTE
Fellow/Contractor/Volunteer/Other and have not felt discriminated against or treated unfairly, select
No then Save and Continue to next screen

Current Progress 14%

o [ 100%

National Institutes of Health

Turning Discovery Into Health

WORKPLACE EXPERIENCES & INTERACTIONS

(0]

Item(s) on this page with — have definitions. Use the Defintions bution to see or hide the definitions

Show definitions |

In the past 12 months, while working at NIH, | feel that | have been dlscrimlnatedo against or treated
unfairly.

O Yes
O No

Save and Conftinue

This survey asks questions about your personal experience with harassment and discrimination that some may find uncomfortable or unsettiing
For information on who to contact for support, or 1o learn more about making a formal complaint of harassment or discrimination, please visit our

Resources Page
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Workplace Experiences & Interactions: if Federal Employee/Non-FTE
Fellow/Contractor/Volunteer/Other and have felt discriminated against or treated unfairly, select Yes
then scroll down for next question (same screen)

Current Prograss 14%

o% [ 100%

m) National Institutes of Health
Turning Discowvery Into Health
WORKPLACE EXPERIENCES & INTERACTIONS

temis) on this page with o hawe definitions. Use the Definitions button 1o see or hide the definibons

Show delinitions

In the past 12 months, while working at NIH, | feel that | have been discriminated® against or treated
unfairly.

QO Yes
O No
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Workplace Experiences & Interactions: if Federal Employee/Non-FTE
Fellow/Contractor/Volunteer/Other and selected Yes to previous question, indicate why you felt you
were discriminated against or treated unfairly then scroll down for next question (same screen)

| Show definitions |

| feel that | have been discriminated against or treated unfairly based on my: [select all that apply]

[] Age (40 or older)
[] Disability

|:| Genetic InformationO

|:| Gender ExpressionO

D Gender Identityo
(] Pregnancy
[[] Sexual Orientation

[] National Origin

[] Race
[] Religien
[] Other (not listed)

[] 1 do not know
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Workplace Experiences & Interactions: if Federal Employee/Non-FTE Fellow/Volunteer/Other and you
reported the incident(s) that caused you to experience discrimination or unfair treatment (selected
any option other than ‘I did not report this experience’), select who or where you reported the
incident(s) to, select the scenario that best represents your experience with the outcome then Save
and Continue to next screen

In the past 12 months, when | experienced discrimination or unfair treatment while working at NIH, |
reported the incident|s) to: [select all that apply]

[C] My NIH supervisor

] The NIH Civil Branch

D The NIH Employes Assistance Program (EAP)

[[] The NIH Office of Intramural Training & Education (OITE)

[CJ The NIH Office of Equity, Diversity, and Inclusion (EDI)

[[] The NIH Office of the Ombudsman

|:| A contact from the Office of Human Resources, outside of the NIH Civil Branch
[ Aco-worker

[] An organizabion or an agency outside of NIH (e.g., EEQOC, private legal counsel)
D Someone etse, not lisled above

[] 1 did not report this expernence

After you reported the incident(s) indicated in the previous question, which of the following best
represents your experience with the outcome?

C} My overall working conditions improved (i.e., | was treated better)

O My overall working conditions stayed the same (L., My expenences were naither better nor worse, |
was treated the same)

O My overall working conditions got worse (1@, | was mistreatad, ignored, marginalized, denied
opportunities)

O Mot endugh time has passed since reporng the event 10 as5ess the outoome

m Save and Continue

Thid Sufvlny 4358 GuetSond aboul youl perfonil expinentd with hafadsihmant and dsofiminabon Pl $omé may Hd wodmioable of undaihng
For infiormaation gn who bo contact for suppert, of 1o lgam mone about making @ frmal complaint of harasement of AECnmination, please visit pur

Rgrsouingas Fags
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Workplace Experiences & Interactions: if Contractor and you reported the incident(s) that caused you
to experience discrimination or unfair treatment (selected any option other than ‘l did not report this
experience’), select who or where you reported the incident(s) to, select the scenario that best
represents your experience with the outcome then Save and Continue to next screen

In the past 12 months, when | experienced diserimination or unfair treatment while werking at NiH, |
reported the incident(s) to: [select all that apply]

(] My NIH peint of contact

[[] The NIH Civil Branch

D The NIH Employee Assistance Program (EAP)

D The NIH Office of Intramural Training & Education (QITE)

D The MIH Office of Equity, Diversity, and Inclusion (EDI)

[[] The NIH Office of the Ombudsman

D A contact from the Office of Human Resources, outside of the NIH Civil Branch
[[] Aco-worker

|:| An organization or an agency outside of NIH (e.g., EEOC, private legal counsel)
|:| Someone else, not listed above

[[] 1 ia not report this experience

After you reported the incident(s) indicated in the previous question, which of the fellowing best
represents your experience with the cutcome?

O My overall working conditions improved (iL.e., | was treated better)

O My overall working conditions stayed the same (1.e., My expenences were neither better nor worse; |
was treated the same)

O My overall working conditions got worse (i.e.. | was mistreated, ignored, marginalized, denied
epporunities)

O Mol enough time has passed since reporting the event to assess the outcome

=] e

This suragy 3sks Quesions about your personal expenence with harassment and dscimnabion that some may fing uncomionabie or unsetting
For informadion of whi 1o contscd for suppdai, of 1o eam more sboud making & Sormal compliind of harassment of discriminadion, phaass visd our
Resources Page
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Workplace Experiences & Interactions: if Federal Employee/Non-FTE Fellow/Volunteer/Other and you
did not report the incident(s) that caused you to experience discrimination or unfair treatment, select
‘1 did not report this experience’ and indicate why you did not report the incident(s) then Save and
Continue to next screen

In the past 12 months, when | experienced discrimination or unfair treatment while working at NiH, |
reported the incident{s) to: [select all that apply]

[C] My NIH supervisar

[C] The NIH Civil Branch

[C] The Nit Employee Assistance Program (EAP)

l:‘ The MiH Oice of Intramural Tlall'lll'lg & Education ICIITEJ

[C] The NiH Office of Equity, Diversity, and Inchusion (EDI)

[C] The MIH Office of the Ombudsman

[C] & comact rom the Omce of Human Resaurces, cutside of the MIH Civil Branch
|:| A co-worker

[C) an organization or an agency outsioe of NIH (e.g., EEQC, private iegal counsel)
[[] somecne eise, not listed above

[ 1 cot meci report this experience

In the previous question, you indicated that you did not repon discrimination or unfair treatment that
occurred while working at NIH. Why did you decide not to report the experience(s)? [select all that
appiy]

[ 1 it et thinik the experience was serious enough 1o report 10 anyone

[ 1 ctid ot know now b report the expenence

[ 1 it et Tl comiortabie reporting the experence

[ 1 ctid oot think anything helpful would come from reporting the experience

[ 1t mect hink: anyone would believe my report of the expenence

[[] 1 would feel badty i NIH acted against the person who commitied the act

D | was afrakd o repor he expenence (& g, my caneer rmgrrl suffer, cowerkers woukd g!t angry)

[] Other reason not included above

Btk Save and Continue

Tras parory 218 QUEIBons ARoud v personyl gapenencs waith haasament and Sacrmnaion Tt tome may fnd uncomirtabie o pnjefiing
Far pdormatien on who i Conibet Fr Soppenl. of 19 I mong Moyl making & el pomplaint of harpaampnd of dipcrisimalion, plaaie visl oor
Biouites Pt
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Workplace Experiences & Interactions: if Contractor and you did not report the incident(s) that caused
you to experience discrimination or unfair treatment, indicate why you did not report the incident(s)

then Save and Continue to next screen

In the past 12 months, when | experienced discrimination or unfair treatment while working at NIH, |
reported the incident|s) to: [select all that apply]

[C] My MiH point of contact

[[] The NiH Civil Branch

[[] The NIH Employes Assistance Program (EAP)

|:| The MIH Office of intramural Training & Education (OITE)

D The NIH Office of Equity, Diversity, and Inclusion (EDI)

D The NIH Office of the Ombudsman

D A contact from the OMice of Human Resources, outside of the MIH Chvil Branch
[] A co-worker

D An organization of an agency oulside of NIH (e.g., EEQC, privale legal counsel)
[[] someone eise, not listed above

|:| | i ol repeort this expanence

In the pl‘l‘l‘lﬂul qulitlﬂl'l.. you indicated that you did not I'l-PGI't discrimination or unfair treatment that
occurred while working at MIH. Why did you decide not to report the experience(s)? [select all that
apply]

(7] 1 et not think the experience was serious enough to report 1o anyone

[] 1 oic mot kniow how 1o report the experience

[C] 1 i not feel comfortable reporting the experience

D | didd Nt think anything helpful would come from reporting the expenence

[] 1 ai not think anyone woukd believe my report of the experience

[[] 1 would teel badly if NIH acted against the person who commitied the act

[[] 1 was atraid to report the experience (e.g.. my caneer might suffer, coworkers would get angry)

[] other reason not intluded abave

Save and Conlnue

This survey asks queshons abouf your personal espenence with Barassment and discriminabon that some may find unconmrorfable or unseing
For informaion on wiha 1o contact for suppaort, of 10 leam mone aboul making a formal complaint of harassment of disciminalion, please visl owr
Eestaries Paos
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Workplace Experiences & Interactions: if Federal Employee/Non-FTE
Fellow/Volunteer/Contractor/Other and you did not witness or experience any of the listed instances,
select N/A for all items then Save and Continue to next screen
Curmeni Progress 25%

o on%

m MNational Institutes of Health
Turning Discovery info Health

WORKPLACE EXPERIENCES & INTERACTIONS

@

Hem{s) on this page with have definfons. Uise he Definbons bution 1o 588 o hida the defnitions

Show definitions

In the past 12 months, while working at NIH, | have witnessed or experienced what | perceived as...
[select all that apply]

It happened 1o

I witnessed it me

O
O

harassmant@ by a supervisor or leader
HE[ESSI‘I‘IE’I’ITG by another NIH staff membaer,

inapproprate CDI'IQUCIG by a supenisor or leader

inappropriate conduct®

member

by another NIH staff

(0]

8 MICToaggression ™~ by a supenvisor of leader

a mu:maggmssmng by another NIH staff member

unfair tre'iiltl‘l‘lel‘llG:I

by a superisor or leader
unfair treatment® by another NIH staff member

dlis:cr|r|'||nat||::un‘:""I by a supervisor or leader

@

OO000D0O0 0 OO0
ODO0O00DO0OO0 O 00
OO00O0DO0OO0 O 000

discrimination™ by another NIH staff member.

Back Save and Conlinue

This Survéy 8sks guestions aboul your personal expalience with harasiment and decrimination that 3ome may find uncomlonable o unsatting
Fior information an who 10 contadt Tor support, of 1o leam more about making a formal complaind of harassment or discriminalion, please visit cur
Resources Page
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Link to programmed survey: https://westatgov.govl.qualtrics.com/jfe/form/SV_aXcelzrEaccEjhl

Workplace Experiences & Interactions: if Federal Employee/Non-FTE
Fellow/Volunteer/Contractor/Other and you witnessed (but did not experience) any of the listed
instances, select what you witnessed and scroll down for next question (same screen)

Current Progress 25%

0% - 100%

m National Institutes of Health
Turning Discovery Into Health

WORKPLACE EXPERIENCES & INTERACTIONS

©

tem(s) on this page with — have definitions. Use the Definitions button 1o see or hide the definitions

| Show definitions

In the past 12 months, while working at NIH, | have witnessed or experienced what | perceived as...
[select all that apply]

It happened to

=

| witnessed i me

@

O
O

harassment™ by a supenvisor or leader

i'ualrassnment‘ﬁ:I by another NIH staff member

inappropnate Eﬂr‘lductg by a supervisor or leader

@

inappropriate conduct™ by another NIH staff

member
a mmrnaggresﬁmn@ by a supervisor or leader

a m|croaggres-3|nnm by another NIH staff member

(0]

unfair treatment ™ by a supervisor or leader.

unfair !reatmem@ by another NIH staff member

@

discrimination™ by a supervisor or leader

ooOo0oOO0OD0O0 o 00
ooOoooODoO0O0 o 00
O00000 0O 000

o}

discnmination

by another NIH staff member
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Link to programmed survey: https://westatgov.govl.qualtrics.com/jfe/form/SV_aXcelzrEaccEjhl

Workplace Experiences & Interactions: if Federal Employee/Non-FTE Fellow/Volunteer/Other and you
witnessed (but did not experience) any of the listed instances and you reported the item(s) selected in
the previous question (selected any option other than ‘I did not report this experience’), select who or
where you reported the incident(s) to then Save and Continue to next screen

When | witnessed and/or personally experienced the item(s) selected in the previous question, |
reported the incident(s) to: [select all that apply]

(] My NIH supervisor

(] The NIH Civil Branch

(] The NIH Employee Assistance Program (EAP)

(] The NIH Office of Intramural Training & Education (OITE)

(] The NIH Office of Equity, Diversity, and Inclusion (EDI)

(] The NIH Office of the Ombudsman

C] A contact from the Office of Human Resources, outside of the NIH Civil Branch
(] A co-worker

E] An organization or an agency outside of NIH (e.g., EEOC, private legal counsel)
(] Someone else, not listed above

C] | did not report this experience

m Save and Continue

This survey asks questions about your parsonal experience with harassment and discrimination that some may find uncomfortable or unsetting
For information on who to contact for support, or to learn more about making a formal complaint of harassment or discrimination, piease visit our
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Link to programmed survey: https://westatgov.govl.qualtrics.com/jfe/form/SV_aXcelzrEaccEjhl

Workplace Experiences & Interactions: if Contractor and you witnessed (but did not experience) any
of the listed instances and you reported the item(s) selected in the previous question (selected any
option other than ‘I did not report this experience’), select who or where you reported the incident(s)
to then Save and Continue to next screen

When | witnessed and/or personally experienced the item(s) selected in the previous question, |
reported the incident(s) to: [select all that apply]

(] My NIH point of contact

(O] The NIH Civil Branch

(] The NIH Employee Assistance Program (EAP)

[(] The NIH Office of Intramural Training & Education (OITE)

D The NIH Office of Equity, Diversity, and Inclusion (EDI)

(O] The NIH Office of the Ombudsman

D A contact from the Office of Human Resources, outside of the NIH Civil Branch
(] A co-worker

D An organization or an agency outside of NIH (e.g., EEOC, private legal counsel)
[ Someone eise, not listed above

(] 1 did not report this experience

m Save and Continue

This survey asks questions about your personal experience with harassment and discrimination that some may find uncomfortabie or unsettling
For information on who to contact for support, or to iearm more about making a formal complaint of harassment or discriminaton, please visit our

Resources Page
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Link to programmed survey: https://westatgov.govl.qualtrics.com/jfe/form/SV_aXcelzrEaccEjhl

Workplace Experiences & Interactions: if Federal Employee/Non-FTE Fellow/Volunteer/Other and you
witnessed (but did not experience) any of the listed instances but did not report the incident(s) that
you witnessed, select ‘1 did not report this experience’ and indicate why you did not report the

incident(s) then Save and Continue to next screen
When | witnessed andior perscnally experienced the item(s) selected in the previous question, |
reported the incident(s) to: [select all that apply]

[ My NIH supervisor

[C] The NIH Civil Branch

|:| The MIH Emphoyes Assistance Program (EAF)

|:| The NIH Office of iIntramural Training & Education (CITE)

|:| The NIH Office of Equity, Diversity, and Inthusion (EDI)

|:| The NIH Ofce of the Ombudsman

[] & contact from the Office of Human Resources, outside of the NIH Civil Branch
[] & co-worker

|:| An QrJanization of an agency outside of NiH (e.g.. EEQC, privale kgal counsel)
[[] someone eise, not listed above

[] 1 i et rept thiss experience

You indicated that you did not report the incident(s) selected in the previous question. Why did you
decide not to report the experience(s)? [select all that apply]

[ 1 it ot think the experience was sengus enough o report 10 anyone

[] 1 dit oot kmow heoww B report the experience

[:I I didl el T2l ComQrabie repoming the expenence

[ 1 g ot think anyining helpful would come from reporting e Expenence

D I did e Wik anyane would Delieve my neport of the expenence

[ 1 wend feet badiy i MiH acted against the person who committed the act

[[] 1 was afraia to report the experience (2.9, my career might suffer, coworkers would get angry)

[] omner reason not incluged above

Thes surswy asis queshons sbou your personal exparence with harsssment snd dsonmenatbon that some may nd uncomionstbie o unseliing
For infiormation on wihs 10 contacl S ippor. of 1o leam mon about making & feemal complant of haeassmenl o dicrimnglion, plesss vial ol
Beienries Paos
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Link to programmed survey: https://westatgov.govl.qualtrics.com/jfe/form/SV_aXcelzrEaccEjhl

Workplace Experiences & Interactions: if Contractor and you witnessed (but did not experience) any
of the listed instances but did not report the incident(s) that you witnessed, select ‘I did not report
this experience’ and indicate why you did not report the incident(s) then Save and Continue to next

screen
‘When | witnessed andior personally experienced the item(s] selected in the previous question, |
reported the incident(s) o [Select all that apply]

[] mty MIH point of contact

D The HIM Civil Branch

|:| The NIH Employee Assistance Program (EAP)

D The NIH Office of Intramural Training & Education (OITE)

[] Trne miH Omce of Equity, Diversity, and Inclusion (EDI)

[[] The NIH Office of the Ombudsman

D A contact from the Office of Human Resources, outside of the NIH Civil Branch
[] & co-woncer

|:| An organization or an agency outside of NIH (e.g., EECQC, private legal counsel)
[[] someone etse, not listed above

(] 1 a8 it report this experience

You indicated that you did not report the incident|s) selected in the previous question. Why did you
decide not to report the sxperience(s)? [select all that apply]

D 1 did mot think the experience was Senous enough 10 repor 1o anyone

|:| 1 didl not know how 10 repodt the experience

|:| 1 did nat feel comfonable reponting the experience

D 1 did not think anything helpful would come from reporting the experience

|:| 1 didl not think anyone would believe my repart of the experence

|:| 1'would feel badly if NIH acted against the person who commitied the act

D 1 'was afraid to report the expenence (e.g., my career might suffer, coworkers would get angry)

[] Other reason nod included above

Save and Continue

This survery asics Quesions aboul your personal expenence win harassment and discrminaton Tat some may find encomiorable of unsetiing
For nformalion on who §o conlact for support. oo o learm moee aboud malking a formal complaint of Barassment or Sscnmirabon, peesse vist owr

Bespumes Fage
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Link to programmed survey: https://westatgov.govl.qualtrics.com/jfe/form/SV_aXcelzrEaccEjhl

Workplace Experiences & Interactions: if Federal Employee/Non-FTE
Fellow/Volunteer/Contractor/Other and you experienced any of the listed instances select what you
experienced and scroll down for next question (same screen)

Current Progress 25%

o ([ 100%

National Institutes of Health
Turning Discovery Into Health

WORKPLACE EXPERIENCES & INTERACTIONS

0]

Iltem(s) on this page with have definitions. Use the Definitions button to see or hide the definitions.

| Show definitions |

In the past 12 months, while working at NIH, | have witnessed or experienced what | perceived as...
[select all that apply]

It happened to
| witnessed it me
A,_harassmento by a supervisor or leader. D D

..,harassmento by another NIH staff member.

...inappropriate conducto by a supervisor or leader.

..Inappropriate conducto

. by another NIH staff
member.

0}

...a microaggression ™ by a supervisor or leader.

0]

_..a microaggression™ by another NIH staff member.

(0]

...unfair treatment™ by a supervisor or leader.

...unfair treatment(D by another NIH staff member.

(0]

...discrimination™ by a supervisor or leader.

DDDDDDDDDDH

oo0oooof0 o OO0
oo0oo0o0oo0 o OO0

(0]

...discrimination™ by another NIH staff member.
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Link to programmed survey: https://westatgov.govl.qualtrics.com/jfe/form/SV_aXcelzrEaccEjhl

Workplace Experiences & Interactions: if Federal Employee/Non-FTE
Fellow/Volunteer/Contractor/Other and you experienced any of the listed instances, indicate what
you feel the event(s) you experienced in the previous question was based on and scroll down for next
guestion (same screen)

[ Show definitions |

| feel the event(s) | experienced in the previous question was based on: [select all that apply]
[] Age (40 or oider)
[] Disability
D Genetic Informationq)

|:| Gender Expressiono

|:| Gender Identityo
[[] Pregnancy
[[] Sexual Orientation

[] National Origin

[] Race
[] Religion
[] Other (not listed)

|:| | do not know
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Link to programmed survey: https://westatgov.govl.qualtrics.com/jfe/form/SV_aXcelzrEaccEjhl

Workplace Experiences & Interactions: if Federal Employee/Non-FTE Fellow/Volunteer/Other and you
experienced any of the listed instances and you reported the item(s) selected in the previous question
(selected any option other than ‘l did not report this experience’), select who or where you reported
the incident(s) to, select the scenario that best represents your experience with the outcome then
Save and Continue to next screen

When | witnessed andior personally experienced the item(s) selected in the previous question, |
reported the incident(s) to: [select all that apply]

D My NIH supanisor

D The NIH Civil Branch

|:| Tha NIH Employes Assistance Program (EAP)

|:| The NIH Office of Intramural Training & Education (QITE)

[] The NIH Office of Equity, Diversity, and Inclusion (EDI)

[] The NIH Office of the Ombudsman

[C] A contact from the Office of Human Resources, outside of the NIH Civil Branch
[] A co-worker

|:| An organization or an agency cutside of NIH (e.g., EEQC, privale legal cournseal)
[[] someone else, not listed above

D | did not report this expenence

After you reported the incident(s) indicated in the previous question, which of the following best
reprasents your axperiance with the cutcome?

O My overall working conditions improved (i.e., | was treated better)

D My owverall working conditions stayed the same (1.e., neither baltar nor worse; | was treated the
same)

D My overall working condifions got worse (l.e., | was mistreated, ignored, marginalized, densed
opportunities)

D Mot enowgh time has passed since reporting the event 1o assess the oulcome

This sunay B5i5 QUashins. a0oul your Parsonal Guipenana with Rarassment and dscrmination that some may Tind uncomfonalis o unsalting
For informaticn on whe bo contact for upport. o 1o leam more aboed making a foemal complaint of Rarassment oF SSCIMENason, piease visd our

it T
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Link to programmed survey: https://westatgov.govl.qualtrics.com/jfe/form/SV_aXcelzrEaccEjhl

Workplace Experiences & Interactions: if Contractor and you experienced any of the listed instances
and you reported the item(s) selected in the previous question (selected any option other than ‘I did
not report this experience’), select who or where you reported the incident(s) to, select the scenario
that best represents your experience with the outcome then Save and Continue to next screen

When | witnessed andlor personally experienced the item(s) selected in the previous question, |
reported the incident(s) to: [select all that apply]

[[] My MIH point of contact

[] Tne MiH Civil Branch

[ ] The NiH Empioyee Assistance Frogram (EAF)

[] The NIH Office of Intramural Training & Education (CITE)

[] The MIH Office of Equity, Diversity, and Inclusion (EDI)

[] The MIH Office of the Ombudsman

[] A contact from the Office of Human Resources, outside of the NIH Civil Branch
[] A co-worker

[ ] An organization or an agency outside of NIH (e.g., EEOC, private legal counsel)
[[] Someone eise, not isted above

D | did not repart this expenence

After you reported the incident(s) indicated in the previous question, which of the following best
represents your experience with the outcome?

[::l My overall working conditions improved (€., | was treated better)

My overall working conditions stayed the same (i.e., nefther betier nor worse; | was treated the
same)

D My overall working conditions got worse (Le., | was mistreated, ignored, marginalized, denled
opportunities)

O Mot encugh time has passed since réporing the évent 10 assess the outcome

=3 =

Tred Survery 33k Guitorr Jdnd youl pEvEondl axpermnde vl harkssment and grscrereabon Thil gome My find ueloenioitable of unyaiting
Fioa information on who 1o conbict S suppor!, of 10 Mearm mone Mboul making & Sarmal complaint of harasiment of dncrimination, please visll our
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Link to programmed survey: https://westatgov.govl.qualtrics.com/jfe/form/SV_aXcelzrEaccEjhl

Workplace Experiences & Interactions: if Federal Employee/Non-FTE Fellow/Volunteer/Other and you
experienced any of the listed instances but did not report the incident(s) that you experienced, select
‘1 did not report this experience’ and indicate why you did not report the incident(s) then Save and

Continue to next screen
When | witnessed and/or personally experienced the item(s) selected in the previous question, |
reported the incident(s) to: [select all that apply]

[ My MIH supervisar

[] The NIH Civil Branch

[[] The niH Empioyes Assistance Program (EAP)

|:| The NIH Office of Intramural Training & Education (QITE)

|:| The NIH Office of Equity, Diversity, and Inclusion (EDH)

[[] The NIH Ofice of the Ombudsman

|:| A contact from the OMce of Human Resgurces, outside of the NIH Civil Branch
|:| A Co-worker

|:| An grganizalion of an agency outside of NIH (e.g. EEQC, private legal counsel)
[[] someone else, not listed above

[ 1ia nect report this experience

You indicated that you did not report the incident{s) selected in the previous question, Why did you
decide not 1o report the experience(s)? [select all that apply]

|:| 1 did e think the expenence was serous enough 1o repor to anyone

|:| 1 did ot know how 80 report the experience

[ 1 cid reot feed comionatie reponing the expensnce

[:] 1 did mot Ehink anything helpiul would come from reporting the experience

D 1 did ot think anyone would Delieve my repor of the experence

I:‘ I'wiould feel badly if NIH acied against the person who commitied the ct

|:| I 'was afraid o report the expenience (e.g., my career might suffer, coworkers would get angry)

[[] otmer reason not included above

Back Save and C

Thes survery asks queshons b your personal eqperencs Wil harasemend and drscrimanaiion that some may frd uncomioestie o unelting
For mformnation o wha o Sonthet e supporl. or b lnars mone sboul ruaking & formal complaent of harisment or decrimmngbon. pipais vl ow
Beioried Faot
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Link to programmed survey: https://westatgov.govl.qualtrics.com/jfe/form/SV_aXcelzrEaccEjhl

Workplace Experiences & Interactions: if Contractor and you experienced any of the listed instances
but did not report the incident(s) that you experienced, select ‘l did not report this experience’ and

indicate why you did not report the incident(s) then Save and Continue to next screen

When | witnessed and/or personally experienced the item(s) selected in the previeus guestion, |
reported the incident(s) to: [select all that apply]

[] My NIH point of contact

[[] The MIH Civil Branch

|:| The NIH Employee Assistance Program (EAP)

[:I The NIH Offce of Intramural Training & Education (OITE)

|:| The NIH OMce of Equity, Diversity, and Inclusion (EDI)

[:I Thie NIH Office of the Ombedsman

[[] A contact from the Cffice of Human Rescurces, outside of the NIH Civil Branch
[] A co-worker

|':| An organization or an agency cutside of MIH (e.g., EEQC, privale kegal counsed)
|:| Someone else, nol isted above

[C] 1 dit not repart this experience

You indicated that you did not report the incident(s) selected in the previous question. Why did you
decide not to report the experience|s)? [select all that apply]

|:| I did nod think the experence was serious engugh o report 1o anyone

(] 1 it met ncsw o 16 report the experience

|:| I did ot feel comiortable reporting the expenence

|':| 1 dicd neod Ehink anything helpful woukd Come from reporning the expenence

D I did ot think anyone would believe my repor of the expenence

[[] 1 would feel badly if MIH acted against the person who commitied the act

[C] 1 was atrakd to repon the expenience (e.g.. my career might sulfer, coworkers woukd get angry)

|:| Dther reason not included above

=3 P——

Thas gurogy 23k Guenbons Mot vout perkandl Srpensrde Wi RarIMEent and deirminatan that geme may Snd untomicrtabie o unsstling
[Pt IPABTRBSEN Srt s 19 Sorlsl 50 Uit o B AR rmore Absul making § Rarnl cormplant of RErRARen S S atan (S8 EEe v Sl
Rrneces PRot

Page 31 of 60


https://westatgov.gov1.qualtrics.com/jfe/form/SV_aXce1zrEaccEjhI

Link to programmed survey: https://westatgov.govl.qualtrics.com/jfe/form/SV_aXcelzrEaccEjhl

Workplace Experiences & Interactions: if Federal Employee/Non-FTE Fellow/Volunteer/Contractor/Other
and you did not witness and/or experience any of the following while conducting work at NIH and you
selected N/A for all items then Save and Continue to next screen

Currend Progress 15%

0% - 100%

MNational Institutes of Health

Tirning Discovery nlo Haalth

WORKPLACE EXPERIENCES & INTERACTIONS

MIH esiablrshed the UNITE imitiatnve 1o identify and address structural racism within NIH and the greales
scientific community. As part of this inihiative, the following question(s) will ask aboul whather you have bean
treated unfairly becausa of your race or ethmicity in the last 12 months while working for the NIH, and with
persons with whom you interacted because of your MIH work, regardless of whether these experiences
occurred while on NIH property or elsewhere (& g., on social medsa). When responding to the question(s)
below, do MOT consider expenences that occurred i your personal life, unrelaled to your NIH work

In the past 12 months, did any of the following occur while conducting work at NIH? [select all that
apply]

It happaned 1o

| witnessed i e

Mistreatments or slights because of race/ethnicity H| (| O
Bullying because of race/ethnicity O O O
Demeaning or derogatory remarks about someone 0 0O 0
becawse of their race/athnicity.

Threats to hurt someone physically because of their

racelathnicity D D D
Comments or olher bahawvior (e.g., distnbuting images)

that | perceived as insulting toward a specific racial or H| (| O
athnic group

Someone being ignored or excluded from work activities

that they should have been involved in bacause of their O O O

race/athnicity

Someone's judgement being questoned on a matter for
which they have responsibility because of their O (| O
racafathnicity

Save and Conbinua

This Surngy &5k quashions about your perhonal expefiencs wilh harassment and dscfimination that somé may find untomioitabie of weming
Fai infaemabion on who 8o contad] Tor Suppord. of 10 lam mong about making a formal complaint of harassment of dscrimination, pliade wisit cur

Respurces Pagg

Page 32 of 60


https://westatgov.gov1.qualtrics.com/jfe/form/SV_aXce1zrEaccEjhI

Link to programmed survey: https://westatgov.govl.qualtrics.com/jfe/form/SV_aXcelzrEaccEjhl

Workplace Experiences & Interactions: if Federal Employee/Non-FTE Fellow/Volunteer/Contractor/Other
and you witnessed and/or experienced any of the following while conducting work at NIH, select what

you witnessed and/or experienced then scroll down for next question (same screen)
Current Progress 36%

o ([ D 100%

National Institutes of Health
Turning Discovery Into Health

WORKPLACE EXPERIENCES & INTERACTIONS

NIH established the UNITE initiative to identify and address structural racism within NIH and the greater
scientific community. As part of this initiative, the following question(s) will ask about whether you have been
treated unfairly because of your race or ethnicity in the last 12 months while working for the NIH, and with
persons with whom you interacted because of your NIH work, regardiess of whether these experiences
occurred while on NIH property or elsewhere (e.g., on social media). When responding to the question(s)
below, do NOT consider experiences that occurred in your personal life, unrelated to your NIH work

In the past 12 months, did any of the following occur while conducting work at NIH? [select all that
apply]

It happened to

| witnessed it me N/A
Mistreatments or slights because of race/ethnicity O O O
Bullying because of race/ethnicity i O O
Demeaning or derogatory remarks about someone D D D
because of their race/ethnicity
Threats to hurt someone physically because of their
race/ethnicity D D D
Comments or other behavior (e g., distributing images)
that | perceived as insulting toward a specific racial or O O O

ethnic group.

Someone being ignored or excluded from work activities
that they should have been involved in because of their
race/ethnicity

O
O
O

Someone’s judgement being questioned on a matter for
which they have responsibility because of their O O O
race/ethnicity
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Link to programmed survey: https://westatgov.govl.qualtrics.com/jfe/form/SV_aXcelzrEaccEjhl

Workplace Experiences & Interactions: if Federal Employee/Non-FTE Fellow/Volunteer/Other and you
witnessed and/or experienced any of the items listed in the previous question while conducting work
at NIH and you reported the incident(s) (selected any option other than ‘l did not report this
experience’), select who or where you reported the incident(s) to and select the scenario that best

represents your experience with the outcome then Save and Continue to next screen
When | witnessed and/or personally experienced the item(s) selected in the previous question, |
reported the incident{s) to: [select all that apply]

D My MIH supervisor

[] The NIH Civil Branch

|:| The NIH Employea Assistance Program (EAP)

[ The NIH Office: of Intramural Training & Education (OITE)

|:| The NIH Office of Equity, Diversity, and Inclusion (EDI)

[[] The NIH Office of the Ombudsman

D A conlact from the Office of Human Resources, outside of the NIH Cinil Branch
[ A coworker

|:| An organization or an agency oulside of NIH (e.g., EEOC, private legal counsel)
[[] someone else, not listed above

[ ! did nast repart this experiance

After you reported the incident(s) Indicated in the previous question, which of the following best
reprasents your axperisnce with the outcoma?

C} My overall working conditions improved (e.9., | was trealed better)

O My overall working conditions stayed the same (1.e., neither batter nor worse, | was treated the
Same)

My overall working conditions got worse (e g, | was mistreated, ignored, marginalized, denied
O opportunites)

(_'} Mot enough time has passed since reporting the event to assess the outcome

m Save and Conlinue

This sunay B5ks QUEsTOnS. 00wt your personal axpenence with harassment and Gscrimnabon that some may Tind uncomionatis of unselling
For information on who b contact Tor Supeer, or B keaem mone aboul making a formal complaing of Rarassment o SSCHMINANen, please visd oo
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Link to programmed survey: https://westatgov.govl.qualtrics.com/jfe/form/SV_aXcelzrEaccEjhl

Workplace Experiences & Interactions: if Contractor and you witnessed and/or experienced any of the
items listed in the previous question while conducting work at NIH and you reported the incident(s)
(selected any option other than ‘l did not report this experience’), select who or where you reported the
incident(s) to and select the scenario that best represents your experience with the outcome then Save
and Continue to next screen

When | witnessed andior personally experienced the item(s) selected in the previous question, |
reported the incident|{s) to: [select all that apply]

D My NIH point of contact

D The NIH Cwvil Branch

D Tha NIH Employes Assislance Program (EAP)

D The MIH Office of Intramural Training & Education (OITE)

[] The NIH Office of Equity, Diversity, and Inclusion (EDI)

[] The NIH Office of the Ombudsman

D A contact from the Office of Human Resources, outside of the NIH Civil Branch
[] A coworker

D An organization or an agency outside of NIH (e.g., EEQC, private legal counsed)
[[] Someone eise, not listed above

[[] ! did not report this experience

After you reported the incident(s) indicated in the previous question, which of the fallowing best
represents your experience with the outcome?

0 My overall working conditions improved (e.g., | was treated better)

My overall working conditions stayed the same (1.e., neither better nor worse; | was treated the
sama)

D My overall working conditions got worsa (e.9., | was mistreated, ignored, marginalized, denied
opportunities)

O Mot enough time has passed since reporting the event to assess the oulcome

m Save and Continue

This Survey a5hs Questons about your personal epengnce with harassmen] and descrimination thal §ome may find uncomiortablg or unsgttiing
Fior information on who to conlact for pupgcet, or bo keam mone aboul making a formal complaint of harassment or descriminabion, please visil our
Regiosticis Pags
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Link to programmed survey: https://westatgov.govl.qualtrics.com/jfe/form/SV_aXcelzrEaccEjhl

Workplace Experiences & Interactions: if Federal Employee/Non-FTE Fellow/Volunteer/Other and you
witnessed and/or experienced any of the items listed in the previous question while conducting work
at NIH but did not report the incident(s) that you witnessed and/or experienced, select ‘I did not
report this experience’ and indicate why you did not report the incident(s) then Save and Continue to

next screen
When | witnessed and/or personally experienced the item(s) selected in the previous question, |
reported the incident(s) to: [select all that apply]

|:| My NIH Supendsar

[[] The NIH Civil Branch

[[] The NiH Employee Assistance Program (EAP)

[[] The MIH Office of Intramural Training & Education (OITE)

|:| The NIH Qfice of Equity, Diversity, and Inciugsion (EDI)

|:| The NIH Office of the Ombudsman

[[] A contact from the Gffice of Human Rescurces, outside of the MIH Civil Branch
[[] A coworker

[:l An organization or an agency outside of NiM (e.9., EEQC, privale kegal counsel)
[C] someone ese, not ksted above

[] 1 dic nat repon this axperience

fou indicated that you did not report the incident(s) selected in the previous question. Why did you
decide not to report the experience(s)? [select all that apply]

[:l | i oL ink [he eXpenance was SENous Enough 19 repod 10 anyone

l:l | Gil Nt know Row IO repir the expenence

|:| | gid not feel comfortable reporting the expenence

|:| | did not ‘think anyihing helpisl would come from reporting the expenence

[:l | giid not think anyone woukd Delieve my repor of the expenence

|:| | woulkd fieel Dadly if NIH acted against the person who commitied the act

l:l | wids afraid 1o repon ihe expenence (e.g.. my career might suffer, coworkers would get angry)

[[] otner reason, nod ksted above

=3

Thes survey asks guesbons about yow personal experence with harassment and descrmangbon Tl soeme may find urcomforable or ursefing
For mformation on who By confact for support. o Be leam more akout makng 2 formal complaint of Barassment of descremingbion, please visd our
Aeyonries Page
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Link to programmed survey: https://westatgov.govl.qualtrics.com/jfe/form/SV_aXcelzrEaccEjhl

Workplace Experiences & Interactions: if Contractor and you witnessed and/or experienced any of the
items listed in the previous question while conducting work at NIH but did not report the incident(s)
that you witnessed and/or experienced, select ‘I did not report this experience’ and indicate why you

did not report the incident(s) then Save and Continue to next screen
When | witnessed and/or personally experienced the item(s) selected in the previous question, |
reported the incident]s) to: [select all that apply]

[C] My NiH point of contact

[C] The MIH Civil Branch

|:| The NIH Employes Assistance Program (EAP)

D The MIH Ofice of Inramural Trammg & Education lﬂllTE_]

[:I The NIH Office of Equity, Diversity. and Inclusion (EDH)

[ The NiH Office of the Ombudsman

I:I A conlact from the Office of Human Resources, outside of the NMIH Chill Branch
[ A coworker

[C] An erganization or an agency outside of NIH (e.g., EEQC. private legal counsel)
[ somesns eise, not listed above

D | Qi neod repeon his expenence

You indicated that you did not report the incident|s) selected in the previous gquestion. Why did you
decide not 1o report the exparience(s)? [select all that apply]

|:] | did Rt hink the experence was $erous enough 1o repor 1o anyone

[] 1.did net know how to repart the experience

[:] | did ot feel comfanabe reponing the expenence

[] 1did net think anyihing helpful woukd come from reporting the experience

[] 1o not think anyone would believe my report of the expenience

D I wioukd feel badly if NIH acted against the person who commitied the act

[ 1 wars afraid to repont the sxperence (&g, my canssr might suffer, coworkers would get angry)

[[] otmer reason, not listed above

=3

This susrvey Sl quesBons about your panonall expensncs with hisassment and dicrimnalion Tal some may fnd encomioriable of ureiling
Fior inormation on wh by conlac for sepporl, o &3 leam mone about making a Sormal comgiaint of Rarasarment or discsminglion, please visl oo

BEioies Pase

Page 37 of 60


https://westatgov.gov1.qualtrics.com/jfe/form/SV_aXce1zrEaccEjhI

Link to programmed survey: https://westatgov.govl.qualtrics.com/jfe/form/SV_aXcelzrEaccEjhl

Workplace Experiences & Interactions: if Federal Employee/Non-FTE Fellow/Volunteer/Other, rate
your level agreement with the following statements then scroll down for next question (same screen)

Current Progress 44%

m) National Institutes of Health
Turning Discovery Into Health

WORKPLACE EXPERIENCES & INTERACTIONS

©

Item(s) on this page with

Show definitions

have definitions. Use the Definitions button to see or hide the definitions.

Please rate your level of agreement with the following statements. In the last 12 months, | feel that
my immediate supervisor ...

Neither
Agree

Strongly nor Strongly
Disagree Disagree Disagree Agree Agree

... effectively communicates with
their employees. o o o O O O

... effectively engages with people
with diverse backgrounds. o o O O O O
... spoke up when a

microaggressive@' action or remark O O O O O O

occurred.

.. spoke up when a

disr:riminatoryc) action or remark O O O O O O

occurred.

... responded in a satisfactory way

to a report of discrimination® in my O O O O O O

work unitQ
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Link to programmed survey: https://westatgov.govl.qualtrics.com/jfe/form/SV_aXcelzrEaccEjhl

Workplace Experiences & Interactions: if Contractor, rate your level agreement with the following
statements then scroll down for next question (same screen)

Current Progress 44%

m National Institutes of Health
Turning Discovery Into Health

WORKPLACE EXPERIENCES & INTERACTIONS

0}

Item(s) on this page with have definitions. Use the Definitions button to see or hide the definitions.

Show definitions

Please rate your level of agreement with the following statements. In the last 12 months, | feel that
my NIH point of contact ...

Neither
Agree

Strongly nor Strongly
Disagree Disagree Disagree Agree Agree

... effectively communicates with
their employees. o O O O O O

... effectively engages with people
with diverse backgrounds. O O O O O O
... spoke up when a

microaggressive® action or remark O O O O O O

occurred.

... spoke up when a

discriminatoryo action or remark O O O O O O

occurred.

. responded in a satisfactory way

to a report of disr:riminaticm@l in my O O O O O O

work unito
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Link to programmed survey: https://westatgov.govl.qualtrics.com/jfe/form/SV_aXcelzrEaccEjhl

Workplace Experiences & Interactions: if Federal Employee/Non-FTE Fellow/Volunteer/
Contractor/Other, select the ways your supervisor/IC leadership raised awareness about diversity,
equity, and inclusion in the workplace in the past 12 months then Save and Continue to next screen

Show definitions

In the past 12 months, to raise awareness about diversity, equity, and inclusion in the workplace, my
supervisor/IC leadership... [select all that apply]

D ... convened a meeting to discuss racism (or other forms ofdiscrimina‘[ionO} in the workplace.

|:| ... provided information on racism (and other discriminationo) in the workplace.

D ... provided work time to complete trainings, such as implicit bias training, and diversity and inclusion
training.

D ... served as an example of how to treat co-workers respectfully without racist (or other
discriminatoryo} behavior.

[] None of the above

m Save and Continue

This survey asks guestions about your personal experience with harassment and discrimination that some may find uncomfortable or unsettliing.
For information on who to contact for support, or to learn more about making a formal complaint of harassment or discrimination, please visit our
Resources Page.
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Link to programmed survey: https://westatgov.govl.qualtrics.com/jfe/form/SV_aXcelzrEaccEjhl

Workplace Experiences & Interactions: if Federal Employee, rate your level of agreement with the
following statements and scroll down for next question (same screen)

Current Progress 51%

m) National Institutes of Health
Turning Discovery Into Health

WORKPLACE EXPERIENCES & INTERACTIONS

@

Item(s) on this page wiih

Show definitions

have definitions. Use the Definitions button to see or hide the definitions.

Please rate your level of agreement with the following statements.

Neither
Agree

Strongly nor Strongly
Disagree Disagree Disagree Agree  Agree

| feel comfortable disclosing a

suspected violation of any law, rule, or

regulation to NIH entities without fear O O O O o O
of reprisal.

| feel that discrimination(D and/or

hc’irassrﬂent(D experiences are O O O O o O

adequately handled at the NIH.

| feel that my work environment is free O
from harassmento and intimidation.

| feel that my work environment is free O

from discriminatiDnO_

| feel that | have been fairly considered
for promotions, performance-based
awards, and/or other opportunities in O O O O O O

my work unit®.

| feel that NIH is free from racism or
racial inequities. O O O O O O
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Link to programmed survey: https://westatgov.govl.qualtrics.com/jfe/form/SV_aXcelzrEaccEjhl

Workplace Experiences & Interactions: if Non-FTE Fellow/Volunteer/Contractor/Other, rate your level
of agreement with the following statements and scroll down for next question (same screen)

Current Progress 51%

m) National Institutes of Health
Turning Discovery Into Health

WORKPLACE EXPERIENCES & INTERACTIONS

(0]

Item(s) on this page wiih

Show definitions

have definitions. Use the Definitions button to see or hide the definitions.

Please rate your level of agreement with the following statements.

Neither
Agree

Strongly nor Strongly
Disagree Disagree Disagree Agree  Agree

| feel comfortable disclosing a

suspected violation of any law, rule, or
regulation to NIH entities without fear O O O O o O
of reprisal.

| feel that discrimination(D and/or

harassrﬂent(D experiences are O O O O o O

adequately handled at the NIH.

| feel that my work environment is free
from harassmento and intimidation.

| feel that my work environment is free

from discrimination@'_

| feel that NIH is free from racism or
racial inequities. O O O O O O
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Link to programmed survey: https://westatgov.govl.qualtrics.com/jfe/form/SV_aXcelzrEaccEjhl

Workplace Experiences & Interactions: if Federal Employee/Non-FTE Fellow/Volunteer/
Contractor/Other, rate your level of agreement with the following statements then Save and Continue
to next screen

Show definitions

Please rate your level of agreement with the following statements.

Neither
Agree

Strongly nor Strongly
Disagree Disagree Disagree Agree  Agree

NIH encourages me to speak up against
N T O O O O O

microaggressions = .

MIH encourages people to report instances of
discrimination™ . O O O O O

| understand how NIH staff can get help if they

experience harassment® and/or O O O O O

discriminationo.

; Q

| would feel comfortable reporting harassment
oo comioray [ePoring O O O o O

and/or discrimination™ to NIH entities for help.

MNIH provides adequate training/services 1o

prevent harassmentG) and/or discriminatic-n@ O O O O O
from occurring.

m Save and Continue

This survey asks quesiions about your personal experience with harassment and discrimination that some may find uncomfortable or unsettling.
For information on who to contact for support, or to learn more about making a formal complaint of harassment or discrimination, please visit our
Resources Page.
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Link to programmed survey: https://westatgov.govl.qualtrics.com/jfe/form/SV_aXcelzrEaccEjhl

Workplace Satisfaction: if Federal Employee/Non-FTE Fellow/Volunteer/Other and you are not
considering leaving your work unit within the next year, select No then Save and Continue to next
screen

Curment Progress 58%

National Institutes of Health
Turning Discovery Into Haalth

WORKPLACE SATISFACTION

@

Item{s) on this page with — have definitions. Use the Definitions button to see or hide the definitions

Show definitions

@

Are you considering leaving your work unit™ within the next year?

QO Yes
O No

—r—

This survey asks questions about your personal experience with haragsment and discrimination that some may find uncomfiprtable or unsettling
For information on who to contact for suppert, or fo learn more about making a formal complaint of harassment or discimination, please visit our
Resources Page
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Link to programmed survey: https://westatgov.govl.qualtrics.com/jfe/form/SV_aXcelzrEaccEjhl

Workplace Satisfaction: if Federal Employee/Non-FTE Fellow/Volunteer/Other and are considering
leaving your work unit within the next year, select Yes and indicate what you intend to do after
leaving your work unit then scroll down for next question (same screen)

Curment Progress 58%

National Institutes of Health
Turning Discovery Into Haalth

WORKPLACE SATISFACTION

@

Item(s) on this page with — have definitions. Use the Definitions button to see or hide the definitions

| Show definitions |

Are you considering leaving your work ur‘lll't‘f:b within the next year?

O Yes
O No

After leaving your work unit, what would you intend to do?

(O Take another job within NIH
(O Take another job outside NIH but within the federal government

(O Take another job outside of the federal government

O Retire

(O Other (not listed)
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Link to programmed survey: https://westatgov.govl.qualtrics.com/jfe/form/SV_aXcelzrEaccEjhl

Workplace Satisfaction: if Federal Employee/Non-FTE Fellow/Volunteer/Other and are considering
leaving your work unit within the next year but are not considering leaving your work unit partly or
entirely based on any of the following, select None of the above then Save and Continue to
Demographic Information

Show definitions

Are you considering leaving your work unit in the next year, partly or entirely based on: [select all
that apply]

O unfair treatment®

|:| Harassment®

|:| Microaggressio nﬁ@

[ Inappropriate conduct®

D D:scr:mmatmnm

[[] None of the above

This survey asks questions about your personal experience with harassment and discrimination that some may find uncomioriable or unsetiiing
For mfarmation on who to contact for suppaort, of to learn more about making a formal complaint of harassment or discrimination, please visit our

Regources Page
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Link to programmed survey: https://westatgov.govl.qualtrics.com/jfe/form/SV_aXcelzrEaccEjhl

Workplace Satisfaction: if Federal Employee/Non-FTE Fellow/Volunteer/Other and are considering
leaving your work unit within the next year partly or entirely based on any of the following, select all
that apply then scroll down for next question (same screen)

Show definitions

Are you considering leaving your work unit in the next year, partly or entirely based on: [select all
that apply]

D Unfair trea!mentO

(O Harassment®

D Mlcroaggressxonso

D inappropriate conducto

D Dnscnmmatnono

C] None of the above
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Link to programmed survey: https://westatgov.govl.qualtrics.com/jfe/form/SV_aXcelzrEaccEjhl

Workplace Satisfaction: if Federal Employee/Non-FTE Fellow/Volunteer/Other and are considering
leaving your work unit within the next year, indicate whether you feel your experience in the previous
guestion was based on any of the following then Save and Continue to Demographic Information

Show definitions

Do you feel your experience in the previous question was based on: [select all that apply]
[(] Age (40 or oider)
(] Disability
|:| Genetic |nI“r:)rmatic:rn@r
|:| Gender ExpressionO

|:| Gender IdentityO
(] Pregnancy
|:| Sexual Orientation

(] National Origin

|:| Race
(] Religion

[[] Other (not listed)

|:| | do not know

m Save and Continue

This survey asks guestions about your personal experience with harassment and discrimination that some may find uncomfiortable or unseitling.
For information on who to contact for support, or to learn more about making a formal complaint of harassment or discrimination, please visit our
Resources Page.
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Link to programmed survey: https://westatgov.govl.qualtrics.com/jfe/form/SV_aXcelzrEaccEjhl

Demographic Information: if Federal Employee/Non-FTE Fellow/Volunteer/Contractor/Other specify
how many years you have worked at NIH and the highest degree or level of education you have
completed then scroll down for next question (same screen)

Current Progress 68%

m) National Institutes of Health
Turning Discovery Into Health
DEMOGRAPHIC INFORMATION

NIH is committed to promoting a workplace characterized by diversity and inclusion. Given that policy, we
are soliciting responses to the following items. Your responses are optional and will be given an anonymous
code that will prevent them from being linked to your name, email address or other personal information. Any
responses provided will be used to enhance NIH's understanding of experiences related to aggregate
respondent demographics.

Approximately how many years have you worked at NIH?

Q 3yearsorless
O 4-9years
(O 10-20 years

(O 21 years or more

What is the highest degree or level of education you have completed?

(O Less than High School

O High School Diploma/GED or equivalent
O Trade or Technical Certificate

O Some college (no degree)

O Associate’s Degree (e.g., AA, AS)

O Bachelor's Degree (e.g., BA BS)

O Master's Degree (e.g., MA, MS, MBA)

O Doctoral/Professional Degree (e.g., PhD, MD, JD)
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Link to programmed survey: https://westatgov.govl.qualtrics.com/jfe/form/SV_aXcelzrEaccEjhl

Demographic Information: if Federal Employee indicate whether you are an official supervisor based
on the provided definition, select your age range, then Save and Continue to next screen

(0]

ltem(s) on this page with have definitions. Use the Definitions button to see or hide the definitions.

Show definitions

Based on the provided definition, are you an official superviscrc'?

O Yes
O No

(O 1 am unsure

Please select your age range:

(O 25 years and under
O 26-29 years old

(O 30-39 years old

(O 40-49 years old

(O 50-59 years old

(O 60 years or older

O | choose not to disclose

m Save and Continue

This survey asks guesiions about your personal experience with harassment and discrimination that some may find uncomfortable or unsetiling.
For information on who to contact for support, or to learn more about making a formal complaint of harassment or discrimination, please visit our
Resources Page.
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Link to programmed survey: https://westatgov.govl.qualtrics.com/jfe/form/SV_aXcelzrEaccEjhl

Demographic Information: if Non-FTE Fellow/Volunteer/Other indicate whether you are an unofficial
supervisor based on the provided definition, select your age range, then Save and Continue to next
screen

0}

Iltem(s) on this page with have definitions. Use the Definitions button to see or hide the definitions.

Show definitions

Based on the provided definition, are you an unofficial supervisor@?

O Yes
O No

(O I amunsure

Please select your age range:

(O 25 years and under
(O 26-29 years old

(O 30-39 years old

(O 40-49 years old

(O 50-59 years old

(O 60 years or older

O | choose not to disclose

m Save and Continue

This survey asks guestions about your personal experience with harassment and discrimination that some may find uncomfortable or unsettling.
For information on who to contact for support, or to learn more about making a formal complaint of harassment or discrimination, please visit our
Resources Page.
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Link to programmed survey: https://westatgov.govl.qualtrics.com/jfe/form/SV_aXcelzrEaccEjhl

Demographic Information: if Contractor, select your age range, then Save and Continue to next screen

Please select your age range:

(O 25 years and under
O 26-29 years old

(O 30-39 years old

(O 40-49 years old

(O 50-59 years old

(O 60 years or older

O | choose not to disclose

m Save and Continue

This survey asks questions about your personal experience with harassment and discrimination that some may find uncomforiable or unsetiling.
For information on who to contact for support, or to learn more about making a formal complaint of harassment or discrimination, please visit our
Resources Page.
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Link to programmed survey: https://westatgov.govl.qualtrics.com/jfe/form/SV_aXcelzrEaccEjhl

Demographic Information: if Federal Employee/Non-FTE Fellow/Volunteer/Contractor/Other and you
do not have a disability, are unsure whether you have a disability, or choose to disclose whether you
have a disability, specify whether you are of Hispanic, Latino, or Spanish origin then scroll down for
next question (same screen)

Current Progress 79%

National Institutes of Health
Turning Discovery Into Health

| DEMOGRAPHIC INFORMATION

NIH is committed to promoting a workplace characterized by diversity and inclusion. Given that policy, we
are soliciting responses to the following items. Your responses are optional and will be given an anonymous
icode that will prevent them from being linked to your name, email address or other personal information. Any
responses provided will be used to enhance NIH's understanding of experiences related to aggregate
respondent demographics

Do you have a disability?

Q Yes
Q No

O | am unsure

O | choose not to disclose

Are you of Hispanic, Latino, or Spanish origin?

Q Yes
QO No

O | choose not to disclose
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Link to programmed survey: https://westatgov.govl.qualtrics.com/jfe/form/SV_aXcelzrEaccEjhl

Demographic Information: if Federal Employee/Non-FTE Fellow/Volunteer/Contractor/Other and you
do have a disability, select Yes then scroll down for next question (same screen)
Current Progress T9%

m National Institutes of Health
Turning Discovery Into Health

DEMOGRAPHIC INFORMATION

NIH is committed to promoting a workplace characterized by diversity and inclusion. Given that policy, we
are soliciting responses fo the following items. Your responses are gptional and will be given an anonymous
code that will prevent them from being linked to your name, email address or other personal information. Any
responses provided will be used to enhance NIH's understanding of experiences related to aggregate
respondent demographics

Do you have a disability?

O Yes
O No
O | am unsure

O | choose not to disclose

Page 54 of 60


https://westatgov.gov1.qualtrics.com/jfe/form/SV_aXce1zrEaccEjhI

Link to programmed survey: https://westatgov.govl.qualtrics.com/jfe/form/SV_aXcelzrEaccEjhl

Demographic Information: if Federal Employee/Non-FTE Fellow/Volunteer/Contractor/Other and you
do have a disability, indicate how you would describe the nature of your disability and specify
whether you are of Hispanic, Latino, or Spanish origin then scroll down for next question (same
screen)

O]

Item(s) on this page with have definitions. Use the Definitions button to see or hide the definitions.

| Show definitions |

How would you describe the nature of your disability?

o | have a targeted disabilityO
O | have a reportable disabilityo

O | choose not to disclose

Are you of Hispanic, Latino, or Spanish origin?

O Yes
O No

O | choose not to disclose
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Link to programmed survey: https://westatgov.govl.qualtrics.com/jfe/form/SV_aXcelzrEaccEjhl

Demographic Information: if Federal Employee/Non-FTE Fellow/Volunteer/Contractor/Other select
the option(s) that best describes your race then Save and Continue to next screen

Definition of Racial Categories

« American Indian or Alaska Native: A person having heritage in any of the original peoples of North
and South America (including Central America), and who maintains tribal affiliation or community
attachment.

« Asian: A person having origins in any of the original peoples of the Far East, Southeast Asia, or the
Indian subcontinent including, for example, Cambodia, China, India, Japan, Korea, Malaysia, Pakistan,
the Philippine Islands, Thailand, and Vietnam.

« Black or African American: A person having origins in any of the Black ethnic groups of Africa.

« Native Hawaiian or Pacific Islander: A person having origins in any of the original peoples of Hawaii,
Guam, Samoa, or other Pacific Islands.

« White: A person having origins in any of the original peoples of Europe, the Middle East, or North
Africa.

Which of these best describes your race? [select all that apply]

|:| American Indian or Alaska Native

(] Asian

|:| Black or African American

|:| MNative Hawaiian or Pacific Islander

[] white

|:| | choose not to disclose

m Save and Continue

This survey asks quesfions about your personal experience with harassment and discrimination that some may find uncomfortable or unsettliing.
For information on who to contact for support, or to learn more about making a formal complaint of harassment or discrimination, please visit our
Resources Fage.
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Link to programmed survey: https://westatgov.govl.qualtrics.com/jfe/form/SV_aXcelzrEaccEjhl

Demographic Information: if Federal Employee/Non-FTE Fellow/Volunteer/Contractor/Other select
the option that best describes your sexual orientation then scroll down for next question (same
screen)

Current Progress 90%

m) National Institutes of Health
Turning Discovery Into Health
DEMOGRAPHIC INFORMATION

NIH is committed to promoting a workplace characterized by diversity and inclusion. Given that policy, we
are soliciting responses to the following items. Your responses are optional and will be given an anonymous
code that will prevent them from being linked to your name, email address or other personal information. Any
responses provided will be used to enhance NIH's understanding of experiences related to aggregate
respondent demographics.

Which of these best describe your current sexual orientation?

O Heterosexual/Straight, that is, not Gay or Lesbian
(O Gay or Lesbian

(O Bisexual

O Asexual

(O Questioning

o A sexual orientation not listed here

O | choose not to disclose
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Link to programmed survey: https://westatgov.govl.qualtrics.com/jfe/form/SV_aXcelzrEaccEjhl

Demographic Information: if Federal Employee/Non-FTE Fellow/Volunteer/Contractor/Other select
the option(s) that best describe your current gender identity, select the sex you were assigned at
birth, on your original birth certificate then Save and Continue to next screen

©

Item(s) on this page with have definitions. Use the Definitions button to see or hide the definitions.

Show definitions

Which of these best describe your current gender identityO? [select all that apply]

(] Male
(] Female

|:| Transgender / Gender Non-Conforming
(] Agender not listed here

|:| | choose not to disclose

What sex were you assigned at birth, on your original birth certificate?

O Male
(O Female

o | choose not to disclose

(O | do not know

m Save and Continue

This survey asks guestions about your personal experience with harassment and discrimination that some may find uncomfortable or unsettling.
For information on who to contact for support, or to learn more about making a formal complaint of harassment or discriminafion, please visit our
Resources Page.

Page 58 of 60


https://westatgov.gov1.qualtrics.com/jfe/form/SV_aXce1zrEaccEjhI

Link to programmed survey: https://westatgov.govl.qualtrics.com/jfe/form/SV_aXcelzrEaccEjhl

End Survey: if Federal Employee/Non-FTE Fellow/Volunteer/Contractor/Other select Back to edit your
responses or select Submit Survey to submit your responses and go to Thank You Page

Current Progress 99%

National Institutes of Health

Turning Discovery Into Health

You have reached the end of the survey. Please click on the “Submit Survey” button to submit your
responses. You can edit your responses using the “Back” button .

Back Submit Survey

This survey asks questions about your personal experience with harassment and discrimination that some may find uncomfortable or unsettling.
For information on who to contact for support, or to learn more about making a formal complaint of harassment or discrimination, please visit our
Resources Page.
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Link to programmed survey: https://westatgov.govl.qualtrics.com/jfe/form/SV_aXcelzrEaccEjhl

Thank You Page: if Federal Employee/Non-FTE Fellow/Volunteer/Contractor/Other and submitted
survey, view Thank You Page

Current Progress 100%

m) National Institutes of Health
Turning Discovery Into Health

Thank you for your time and response to the NIH Workplace Civility and Equity Survey.

Your input will be used to help inform strategic change across NIH. If you have follow-up
questions related to the survey, please contact NIHWorkplaceCES@mail nih.gov. Please also
keep in mind these critical resources at NIH:

The NIH Civil Branch

The NIH Office of Equity, Diversity, and Inclusion (EDI)
The NIH Office of Intramural Training_& Education (OITE)
The NIH Employee Assistance Program (EAP)

The NIH Office of the Ombudsman

This survey asks questions about your personal experience with harassment and discrimination that some may find uncomforiable or unsettling.
For information on who to contact for support, or to learn more about making a formal complaint of harassment or discrimination, please visit our

Resources Page.
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