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Form ETA-9141
PWD Prevailing Wage Determination

Employment Based Visa
Information

Employer Point-of-Contact
Information

Employer Information

Attorney or Agent Information
(if applicable)

Wage Source Information

Job Description

Minimum Job Requirements and/or
Alternative Job Requirements

Other Information

Place of Employment Information

Additional Worksites

Employer Point-of-Contact Information

@ There are 10 field level errors on

Important Note: The information contained in this section is for an employee authorized to act on behalf of the employer in labor
certification or labor condition application matters. The information in this section must be different from the attorney or agent
information listed in Section D, except when an attorney listed in Section D is an employee of the employer.

Field B.1: This field is required.
Field B.2: This field is required.
Field B.4: This field is required.
Field B.5: This field is required.
Field B.10: This field is required
Field B.7: This field is required.
Field B.8: This field is required.
Field B.9: This field is required.
Field B.12: This field is required
Field B.14: This field is required

Name & Title

Select an Employer Point of Contact profile to populate this section (optional) -Select-

B.1. Contact’s Last (family) Name *

This field is required.
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Information
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Job Description
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Other Information

Place of Employment Information

Additional Worksites

B.2. First (given) Name * (3)

Thi:

field is required.

B.3. Middle Name(s) (if applicable) § (2

B.4. Contact's Job Title * (3

This field is required.

Address

B.5. Address 1+ (3

This field is required.

B.6. Address 2 (3)

B.10. Country * ()

- Select -

This field is required.

B.7.City * &

This field is required.
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B.8. State * (3)

o

This field is required.

B.9. Postal Code * (3)

This field is required.

B.11. Province (if applicable) § ()

Contact Information

B.12. Telephone Number * (2

This field is required.

B.13. Extension (if applicable) § ()

B.14. Business E-Mail Address * (3)

is field is required.

Save & Quit

Back

Continue
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PWD Prevailing Wage Determination

Employment Based Visa
Information

Employer Point-of-Contact
Information

Employer Information

Attorney or Agent Information
(if applicable)

Wage Source Information

Job Description

Minimum Job Requirements and/or
Alternative Job Requirements

Other Information

Place of Employment Information

Additional Worksites

[

Employer Information

Select an Employer profile to populate this section (optional)| -Select-

C.1. Legal Business Name * (3)

C.2. Trade Name/Doing Business As (DBA), if applicable § (2

C.3.Address1* ()

C.4.Address2 (3)

C.8. Country * ()

- Select -

Cs.City* (&

C.6.State * (&)

o

C.7. Postal Code * (2)
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Additional Worksites

C.7. Postal Code * (2)

C.9. Province (if applicable) § (2

C.10. Telephone number * (3)

C.11. Extension (if applicable) § (%)

C.12. Federal Employer Identification Number (FEIN from IRS) *

MR

€.13. NAICS Code * (3)

Q. Type search term here x

Save & Quit

Back
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Job Description
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Other Information
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Attorney or Agent Information (if applicable)

The attorney/agent information in this Section, specifically the name, telephone number; and email address, must be different from the
employer’s point of contact information in Section B, except when an attorney listed in this Section is an employee of the employer

Select an Attorney/Agent profile to populate this section (optional)| -Select-

D.1. Indicate the type of representation for the employer in the filing of this application * If .1 is “Attorney” or “Agent” the
remainder of this section is required. (3)

QO Attorey.

Save & Quit Sack
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[Form ETA-9141
[PWD Prevailing Wage Determination|

Employment Based Visa
Information

Employer Point-of-Contact
Information

Employer Information

Attorney or Agent Information
(if applicable)

Wage Source Information

Job Description

Minimum Job Requirements and/or
Alternative Job Requirements

Other Information
Place of Employment Information

Additional Worksites

Wage Source Information

E.L. Is the employer covered by ACWIA, as described in 20 CFR 656.40(e)(1)? * (Not applicable for H-28) (3)

For non-OES requests, select and fully complete only one of the following: (Davis Bacon Act (DBA) & Service Contract Act (SCA) are
not prevailing wage sources for H-2B). This is only required if one of the wage sources listed is being requested.

E.4. Source Type: § (3)

QO sea
QO survey

Save & Quit
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Information

Employer Information

Attorney or Agent Information
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Wage Source Information

Job Description

Minimum Job Requirements and/or
Alternative Job Requirements

Place of Employment Information

Job Description

F.a.1. Job Title * ()

F.a.2. Job Duties: Description of the specific services or labor to be performed. * (All job duties must be disclosed. A description of
the job duties MUST begin in this space. One separate addendum will be accepted to fully complete the response.) * ()

F.a.3. Does this position supervise the work of other employees? * ()

0/4000 character limit
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Employer Point-of-Contact
Information

Employer Information

Attorney or Agent Information
(if applicable)

Wage Source Information

Job Description

Minimum Job Requirements
andlor
Alternative Job Requirements

Other Information

Place of Employment Information

Minimum Job Requirements and/or Alternative Job

Requirements

Minimum Job Requirements

Note: This section must only include a single set of requirements, the employer’s minimum requirements for each question. If the

employer will accept alternative requirements, the alternative requirements must be entered in Section Fic.

F.b.1. Education: Minimum U.S. diploma/degree required *

O None

O High school/GED

O poctorate (Ph.D.)
(O Other degree (J.D., M.D. etc)

F.b.2. Does the employer require a second U.S. diploma/degree? *
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Employer Point-of-Contact
Information

Employer Information

Attorney or Agent Information
(if applicable)

Wage Source Information

Job Description

Minimum Job Requirements
andlor
Alternative Job Requirements

Other Information

Place of Employment Information

nal Worksites

P

.

F.b.4.1s employment experience required? * (2)

O Yes

QO no

F.b.5. Special Skills or Other Requirements: Does the employer require any specific or other requirements? * (3)
O Yes

QO no

Alternative Job Requirements

While an employer may specify alternative requirements, the substantial equivalency of the alternative requirements to minimum
requirements will not be evaluated. If there are alternative sets of Education, Training, and/or Experience requirements, all fields in this

section (Section F.c.) must be completed. Note: This section is not applicable for H-28 applications.

F.c.1. Are alternate sets of Education, Training, and/or Experience accepted? § (2)

Save b Quit Back m
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Information

Employer Information
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(if applicable)

Wage Source Information

Job Description

Minimum Job Requirements and/or
Alternative Job Requirements

nformation

Place of Employment Information

Additional Worksites

Other Information

F.d.1. Suggested SOC (O*NET/OES) code * (2

Q. Type search term here x

F.d.2. Job title of the official the employee will report to for this

F.d.3. Will travel be required in order to perform the job duties?

O Yes
QO no

job opportunity (if applicable) § ()

*®

F.d.3.a.1f “Yes,” provide geographic location and frequency of the travel. §

0/2000 character limit

Save & Quit
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Minimum Job Requ
Alternative Job Req F.e.7. Will work be performed in any Bureau of Labor Statistics Area (Metropolitan or Non-Metropolitan Statistical Areas) other than
the Bureau of Labor Statistics Area of the address listed above, or, in the case of Bureau of Labor Statistics areas with multiple

| county-level prevailing wage rates, in a county other than the county of the address listed above? * (If “Yes,” a completed Appendix

& Other Information Alsrequired) @

ace of Employment Information

® Additional Worksites
Save & Quit Back
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Attorney or Agent Information
(if applicable)

Wage Source Information

Job Description

Minimum Job Requirements and/or
Alternative Job Requirements

Other Information

Place of Employment Information

Addi

nal Worksites

Additional Places of Employment

Note: Identify any additional worksite(s) for which the employer is requesting issuance of an additional prevailing wage.

City State County BLS Area Actions
Tacoma WASHINGTON PIERCE Seattle-Tacoma-Bellevue, WA Edit
Raleigh NORTH CAROLINA WAKE Raleigh, NC Edit

+ Add Worksite

Save & Quit

Back

Have a que
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Form ETA-9141
PWD Prevailing Wage Determination

Employment Based Visa
Information

Employer Point-of-Contact
Inform.

Employer Information

Attorney or Agent Information
(if applicable)

Wage Source Information

Job Description

Minimum Job Requirements and/or
Alternative Job Requirements

Other Information

Place of Employment Information

Additional Worksites

Application Documents

Below, you willfind a summary of the documents that you have uploaded to this application throughout the form. You may also add and

categorize additional supplemental documents below.

0 Uploaded Documents

Filename Category

‘You have no documents.
‘Additional documents will appear here

+ Add Document(s)

Save & Quit Back

Continue




image16.png
&

> bbb bbb Db

Form ETA-9141
PWD Prevailing Wage Determination

Employment Based Visa
Information

Employer Point-of-Contact
Information

Employer Information

Attorney or Agent Information
applicable)

Wage Source Information

Job Description

Minimum Job Requirements andfor
Alternative Job Requirements

Other Information

Place of Employment Information

nal Worksites

Select what form/section you would like to view:

- Select -

12050508 Print Summary &
Expiration Date: 09/30/2022

Application for Prevailing Wage Determination
Form ETA-9141
U.S.Department of Labor

IMPORTANT: Please read these instructions carefully before completing the Form ETA-9141-Application for Prevaiing Wage Determination. These instructions contain full
explanations of the questions that make up the Form ETA-9141. If the employer plans to file non-electronically, ALL required fields and items containing an asterisk (*) must
be completed as well as any applicable fields and items where a response is conditioned on the response to another required section/field or item as indicated by the
section (§) symbol. ANY MANDATORY FIELD LEFT BLANK OR INCOMPLETE WILL RESULT IN THE INABILITY TO SUBMIT THE APPLICATION ELECTRONICALLY
/AND THE APPLICATION WILL BE RETURNED TO THE REQUESTOR IF MAILED. Anyone who knowingly and willingly furnishes any false information
of Form ETA-9141 and any supporting documentation, or aids, abets, or counsels anather to do so is committing a federal offense, punishable by fines,
both (18 U.S.C. 2, 1001, 1546, 1621)

A: Employment Based Visa Information >
B: Employer Point-of-Contact Information >
C: Employer Information >
D: Attorney or Agent Information (if applicable) >
E: Wage Source Information >
Fa: Job Description >
Fb/c: Minimum Job Requirements and/or Alternative Job Requirements >
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Employment Based Visa © There is 1 field level error on this page
nformation

« Field A1: This fleld is required.

Employer Point-of-Contact

Information IMPORTANT: Please read these instructions carefully before completing the Form ETA-9141, Application for Prevailing Wage

Determination. These instructions contain full explanations of the questions that make up the Form ETA-9141. Anyone, who knowingly
and willingly furnishes any false information in the preparation of Form ETA-9141 and any supporting documentation, or aids, abets, or

Errizes Imbrain counsels another to do so is committing a federal offense, punishable by fine or imprisonment up to five years or both (18 U.S.C. §§ 2,
1001). Other penalties apply as well to fraud or misuse of this immigration document and to perjury with respect to this form (18 U.S.C.
§§ 1546, 1621). An asterisk (*) means that the information requested is mandatory. A (§) symbol means the information

Ay Gy Ll requested is mandatory if the previous question was answered in the affirmative or in the manner specified in the marked

if applicable

o question. ANY MANDATORY FIELD LEFT BLANK OR INCOMPLETE WILL RESULT IN THE APPLICATION NOT ABLE TO BE
SUBMITTED IN FLAG.

Wage Source Information

A.L Indicate the type of visa classification supported by this application *
Job Description

- Select - s

This field is required.
Minimum Job Requirements and/or
Alternative Job Requirements
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