Privacy Act Statement for USA Hire Assessment Satisfaction Survey

Pursuant to 5 U.S.C.&§ XXXXXXXX, this Privacy Act Statement serves to inform you why the U.S. Office of
Personnel Management (OPM) is requesting the information on this form.

Authority: OPM’s authorization to collect the information requested is 5 U.S.C. §§ 1104, 1302, 3301,
3304, 3320, 3361, 3393, and 3394. 5 U.S.C. § 1104 allows OPM to authorize other Federal agencies to
rate applicants for Federal jobs. Additional authorities regarding the collection of information to meet
the hiring needs of Federal government agencies are contained in 5 U.S.C. §§ 3109, 3302, 3305, 3306,
3307, 3309, 3313, 3317, 3318, 3319, 3326, 4103, 4702, 4723, 5532, and 5533. Additionally, the OPM/
GOVT-5 Recruiting, Examining and Placement Records and OPM/GOVT-6 Personnel Research and Test
Validation Records System of Record Notices (SORNSs) apply to the information in USA Hire®™ and this
information collection.

Purpose: OPM uses assessment satisfaction survey results in aggregate to measure the performance of
the USA Hire program. OPM uses this information to evaluate impact of recent technology and
assessment content changes on the USA Hire applicant experience and to evaluate the impact an
applicant’s testing location may have on assessment outcomes.

Routine Uses: The information requested on this form may be shared externally in aggregate as a
"routine use" as outlined in the OPM/ GOVT-5 Recruiting, Examining and Placement Records and
OPM/GOVT-6 Personnel Research and Test Validation Records SORNs. These SORNs are available at
Www.opm.gov/privacy.

Consequences of Failure to Provide Information: Providing this information to OPM is voluntary.
However, if this information is not provided, OPM will be unable to internally evaluate the impact of its
technology and content changes to USA Hire assessments on the public. Additionally, it will be unable to
establish if USA Hire effectively delivers on mission, experience and taxpayer stewardship requirements
outlined in current and future regulations, policies, and directives.


http://www.opm.gov/privacy

