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OSHA is proposing to revise a currently approved data collection contained in 29 CFR 1910.156, Fire Brigades. This revision proposes to change the title of section 1910.156 from Fire Brigades to Emergency Response and to broaden the scope of the standard to provide increased protections for emergency responders. These updates will impose new data collections that will be subject to OMB approval as defined under 5 CFR 1320.3.  

A.  JUSTIFICATION

 1.  Explain the circumstances that make the collection of information necessary.  Identify any legal or administrative requirements that necessitate the collection.  Attach a copy of the appropriate section of each statute and regulation mandating or authorizing the collection of information.

The main purpose of the Occupational Safety and Health Act (OSH Act or Act) is to “assure so far as possible every working man and woman in the Nation safe and healthful working conditions and to preserve our human resources” (29 U.S.C. 651).  To achieve this objective, the OSH Act specifically authorizes “the development and promulgation of occupational safety and
health standards” (Id.). In addition, the OSH Act specifies that “[e]ach employer shall make, keep and preserve, and make available to the Secretary . . . such records regarding . . . activities relating to this Act as the Secretary . . . may prescribe by regulation as necessary or appropriate for the enforcement of this Act . . .” (29 U.S.C. 657). 

Under the authority granted by the OSH Act, the Occupational Safety and Health Administration (OSHA or the agency) published a notice of proposed rulemaking (NPRM) revising and updating the Fire Brigades standard for general industry (29 CFR 1910.156).  The standard will provide protections for emergency responders against the hazards they face on the job.  Items 2 and 12 below describe the specific information collection requirements of the proposed rule.

 2.  Indicate how, by whom, and for what purpose the information is to be used.  Except for a new collection, indicate the actual use the agency has made of the information received from the current collection.

OSHA is proposing to remove the existing collection of information requirements contained in the Fire Brigades standard and replace these requirements with new collections of information contained in the proposed Emergency Response standard. This revision contains collection of information requirements for ensuring employers and organizations that respond to emergency incidents are prepared for the wide variety of situations where they may be called upon to provide service. Situations may be of an emergency nature, such as a fire, technical rescue, or medical emergency; or of a non-emergency nature, such as to check on the welfare of an individual or reset a fire alarm system after a known accidental activation.
 
The following paragraphs identify the paperwork requirements contained in the proposed rule.  The estimated burden hours and costs determinations are discussed under Item 12.

As a result of the proposal, the agency is removing the following requirements from this package:

§ 1910.156 (b)(1)

(1) Organizational statement. The employer shall prepare and maintain a statement or written policy which establishes the existence of a fire brigade; the basic organizational structure; the type, amount, and frequency of training to be provided to fire brigade members; the expected number of members in the fire brigade; and the functions that the fire brigade is to perform at the workplace. The organizational statement shall be available for inspection by the Assistant Secretary and by employees or their designated representatives.

§ 1910.156 (b)(2)

(2) Personnel. The employer shall assure that employees who are expected to do interior structural firefighting are physically capable of performing duties which may be assigned to them during emergencies. The employer shall not permit employees with known heart disease, epilepsy, or emphysema, to participate in fire brigade emergency activities unless a physician's certificate of the employees' fitness to participate in such activities is provided. For employees assigned to fire brigades before September 15, 1980, this paragraph is effective on September 15, 1990. For employees assigned to fire brigades on or after September 15, 1980, this paragraph is effective December 15, 1980.

§ 1910.156 (c)(4) 

(c)Training and education… (4) The employer shall inform fire brigade members about special hazards such as storage and use of flammable liquids and gases, toxic chemicals, radioactive sources, and water reactive substances, to which they may be exposed during fire and other emergencies. The fire brigade members shall also be advised of any changes that occur in relation to the special hazards. The employer shall develop and make available for inspection by fire brigade members, written procedures that describe the actions to be taken in situations involving the special hazards and shall include these in the training and education program.


The agency is proposing the following new collection of information requirements:

§ 1910.156(c) Organization of the WERT, and Establishment of the ERP and Emergency Service(s) Capability

(c)(1) The WERE shall develop and implement a written ERP that provides protection for each of its employees (team members) who is designated to provide services at an emergency incident.

(c)(3) The WERE shall conduct a facility vulnerability assessment for the purpose of establishing its emergency response capabilities and determining its ability to match the facility’s vulnerabilities with available resources.

(c)(8) The WERE shall define, and document in the ERP, the service(s) needed, based on paragraph (c)(3) of this section, that the WERE is unable to provide, and develop mutual aid agreements with other WEREs and ESOs as necessary, or contract with an ESO(s), to ensure adequate resources are available to safely mitigate foreseeable incidents. 

(c)(9) Previous editions of ERP documents required by this section shall be maintained by the WERE for a minimum of five (5) years.

(c)(10) The WERE shall notify team members of any changes to the ERP and make the ERP and documents maintained in accordance with paragraph (c)(9) of this section available for inspection by team members, their representatives, and OSHA representatives.

Purpose: The purpose of the proposed rule is to reduce responder and team member injuries and fatalities, and a primary means to achieve this intended purpose is to require WEREs to develop and implement an Emergency Response Program (ERP) that encompasses the rule’s requirements. The ERP will assist WEREs in ensuring emergency preparedness and compliance with the rule. In developing an ERP, WEREs will be better prepared for emergency incidents by establishing emergency procedures that are maintained in a central plan that can be readily shared with and accessed by supervisors and employees. This will promote clear understanding and knowledge of the WERE’s emergency procedures and better prepare the workplace for emergency incidents. 

Paragraph (c)(1) would require the WERE to develop and implement a written ERP that provides protection for each of its employees designated to operate at an emergency incident. These safety procedures are necessary in providing safe work practices when employees are working under hazardous conditions. Proposed paragraph (c)(3) would require the WERE to conduct a vulnerability assessment of their facility for the purpose of establishing its emergency response capabilities and determining its ability to match the facility’s vulnerabilities with available resources. Doing an in-depth assessment of facilities gives employers the knowledge and skills to identify the possible vulnerabilities to mitigate during an emergency situation. Proposed paragraph (c)(8) would require the WERE to identify, and document in the ERP, what emergency service(s) the WERE itself is unable to provide and develop mutual aid agreements with other WEREs and ESOs, as necessary, or contract with an ESO(s), to ensure adequate resources are available to mitigate foreseeable incidents. Proposed paragraphs (c)(9) and (c)(10) would require the WERE to keep for a minimum of five years previous editions of ERP documents required by the proposed rule; notify team members of any changes to the ERP; and make the current ERP and previous editions available for inspection by team members, their representatives, and OSHA personnel. Ensuring that team members have knowledge of and access to the most up-to-date ERP documents is essential to ensuring those documents serve their purpose. The proposed retention and access requirements will also aid OSHA’s enforcement and compliance activities.

§ 1910.156(d) ESO Establishment of ERP and Emergency Service(s) Capability

(d)(1) The ESO shall develop and implement a written ERP that provides protection for each of its responders who is designated to operate at an emergency incident.

(d)(3) The ESO shall perform a community or facility vulnerability assessment of hazards within the primary response area where the emergency service(s) it provides is/are expected to be performed.

(d)(8) In the ERP the ESO shall define the service(s) needed, based on paragraph (d)(4) of this section, that the ESO is unable to provide, and develop mutual aid agreements with WEREs or other ESOs as necessary to ensure adequate resources are available to safely mitigate foreseeable incidents. 

(d)(9) Previous editions of documentation required by this section shall be maintained by the ESO for a minimum of five (5) years.

(d)(10) The ESO shall notify responders of any changes to the ERP and make the ERP and documents maintained in accordance with paragraph (d)(9) of this section available for inspection by responders, their representatives, and OSHA representatives.

Purpose: The purpose of the proposed rule is to reduce responder and team member injuries and fatalities, and a primary means to achieve this intended purpose is to require ESOs to develop and implement an ERP that encompasses the rule’s requirements. The ERP will assist ESOs in ensuring emergency preparedness and compliance with the rule. In developing an ERP, ESOs will be better prepared for emergency incidents by establishing emergency procedures that are maintained in a central plan that can be readily shared with and accessed by supervisors and employees. This will promote clear understanding and knowledge of the ESO’s emergency procedures and better prepare the workplace for emergency incidents.

Paragraph (d)(1) of the proposed rule would require the ESO to develop and implement a written ERP that provides protection for each of its responders designated to operate at an emergency incident. These safety procedures are necessary in providing safe work practices when employees are working under hazardous conditions. Under paragraph (d)(8) of the proposed rule, the ESO would be required to define the service(s) needed, based on paragraph (d)(4) of this section, that the ESO is unable to provide, and develop mutual aid agreements with WEREs or other ESOs as necessary to ensure adequate resources are available to safely mitigate foreseeable incidents. Proposed paragraph (d)(9) and (d)(10) would require the ESO to keep for a minimum of five years previous editions of ERP documents required by the proposed rule; notify responders of any changes to the ERP; and make the current ERP, as well as previous editions, available for inspection by responders, their representatives, and OSHA personnel. Ensuring that responders have knowledge of and access to the most up-to-date ERP documents is essential to ensuring those documents serve their purpose. The proposed retention and access requirements will also aid OSHA’s enforcement and compliance activities.


§ 1910.156(e) Team Member and Responder Participation

Each WERE and ESO shall establish and implement a process to: 

(e)(5) Encourage team members and responders to report safety and health concerns, such as hazards, injuries, illnesses, near misses, and deficiencies in the ERP;

(e)(6) Respond to reports made in accordance with paragraph (e)(5) in a reasonable period; and

(e)(7) Post procedures for reporting safety and health concerns under paragraph (e)(5) of this section in a conspicuous place or places where notices to team members and responders are customarily posted.

Purpose: To be effective, any safety and health program needs the meaningful participation of workers and their representatives. Similarly, for the ERP to be effective, team members and responders need to be involved in establishing, operating, evaluating, and improving the ERP. 

[bookmark: _Hlk126752421]Proposed paragraphs (e)(5) and (e)(6) would require the WERE and ESO to establish and implement a process to encourage team members and responders to report safety and health concerns, such as hazards, injuries, illnesses, near misses, and deficiencies in the ERP, and to respond to such reports in a reasonable period. Team members and responders are often best positioned to identify safety and health concerns and program shortcomings, such as emerging workplace hazards, close calls/near misses, and actual incidents. By encouraging reporting and following up promptly on all reports, WEREs and ESOs can address issues before an illness, injury, or fatality occurs. Proposed paragraph (e)(7) would require the WERE and ESO to establish and implement a process to post procedures for reporting safety and health concerns under paragraph (e)(5) of this section in a conspicuous place or places where notices to team members and responders are customarily posted. This requirement ensures that team members and responders know how to raise safety and health concerns and further serves to encourage involvement in the safety and health of the workplace.


§ 1910.156(f) WERT and ESO Risk Management Plan

(f)(1) The WERE and the ESO shall develop and implement a comprehensive risk management plan (RMP), based on the type and level of service(s) established in paragraphs (c) and (d) of this section, that:                                                                  

(i) Covers, at a minimum, risks to team members and responders associated with the following:                                                                                                                      
(A) Activities at WERE and ESO facilities;
	(B) Training;
	(C) Vehicle operations;
	(D) Operations at emergency incidents;
	(E) Non-emergency services and activities; and
(F) Activities that lead to exposure to combustion products, carcinogens, and other incident-related health hazards.                                                                                                   

(ii) Includes, at a minimum, the following components with respect to hazards faced by team members and responders operating at incidents:	
	(A) Identification of actual and reasonably anticipated hazards;
(B) Evaluation of the likelihood of occurrence of a given hazard and the severity of its potential consequences;
(C) Establishment of priorities for action based upon a particular hazard’s severity and likelihood of occurrence;
(D) Risk control techniques for elimination or mitigation of potential hazards, and a plan for implementation of the most effective solutions; and
	(E) A plan for post-incident evaluation of effectiveness of risk control techniques.

(iii) Includes, at a minimum, the following:
(A) A personal protective equipment (PPE) hazard assessment that meets the requirements of 29 CFR 1910.132(d);
	(B) A respiratory protection program that meets the requirements of 29 CFR 1910.134;
(C) An infection control program that identifies and limits or prevents the exposure of team members and responders to infectious and contagious diseases; and
(D) A bloodborne pathogens exposure control plan that meets the requirements of 29 CFR 1910.1030.

Purpose: The purpose of the proposed risk management plan is to ensure that risks to team members’ and responders’ health and safety have been identified and evaluated, and a control plan has been developed and implemented by the WERE and ESO in a manner that mitigates or reduces the risk to a level that is as low as reasonably practicable.

Paragraph (f)(1) of this proposed rule would require WEREs and ESOs to develop and implement a written comprehensive risk management plan based on the type and level of service(s) that would be established in proposed paragraphs (c) and (d) of the proposed rule.

§ 1910.156(g) Medical and Physical Requirements

(g)(1) WERE and ESO medical requirements.  

(i) The WERE and ESO shall establish the minimum medical requirements for team members and responders, based on the type and level of service(s) established in paragraphs (c) and (d) of this section. The medical requirements will differ based on tiers of team member and responder duties, tasks, and responsibilities in accordance with paragraphs (c)(7) and (d)(7) of this section, except that team members and responders in a support tier are excluded from the requirements in paragraph (g) of this section; and 

(ii) The WERE and ESO shall maintain a confidential record for each team member and responder that records, at a minimum, duty restrictions based on medical evaluations; occupational illnesses and injuries; and exposures to combustion products, known or suspected toxic products, contagious diseases, and dangerous substances.

(iii) The WERE and ESO shall ensure that medical records are maintained and made available in accordance with 29 CFR 1910.1020, Access to employee exposure and medical records.

(g)(2) WERE and ESO medical evaluation and surveillance. 

(i) The WERE and ESO shall establish a medical evaluation program for team members and responders, except for those in a support tier, based on the type and level of service(s), and tiers of team members and responders established in paragraphs (c) and (d) of this section;

(g)(3) Additional ESO medical evaluation and surveillance. 

(i) For ESOs whose responders are exposed to combustion products, medical evaluation and surveillance shall include a component based on the frequency and intensity of expected exposure to combustion products established in the risk assessment in paragraph (g) of this section. The surveillance component shall include:

	(A) For responders who are, or based on experience may be, exposed to combustion products 15 times or more a year without regard to the use of respiratory protection, medical surveillance shall be provided, at least as effective as the criteria specified in a national consensus standard, such as NFPA 1582, Standard on Comprehensive Occupational Medical Program for Fire Departments, 2022 ed; and

	(B) For responders who, either immediately or subsequently, exhibit signs or symptoms which may have resulted from exposure to combustion products, medical consultation shall be provided and, if medically indicated, ongoing medical surveillance.


(ii) The ESO shall document each exposure to combustion products for each responder, for the purpose of determining the need for the medical surveillance specified in (g)(3)(i)(A) of this section, and for inclusion in the responder’s confidential record, as required in (g)(1)(ii) of this section.

(g)(4) WERE and ESO behavioral health and wellness. 

(i) The WERE and ESO shall provide, at no cost to the team member or responder, behavioral health and wellness resources for team members and responders, or identify where such resources are available at no cost in the community; 

(ii) The resources shall include, at minimum: 

(A) Diagnostic assessment; 
(B) Short-term counseling; 
(C) Crisis intervention; and 
(D) Referral services for behavioral health and personal problems that could affect the team member or responder’s performance of emergency response duties. 

(iii) The WERE and ESO shall inform each team member and responder of the resources available; and

(g)(6) ESO health and fitness program. 

(i) The ESO shall establish and implement a health and fitness program that enables responders to develop and maintain a level of physical fitness that allows them to safely perform their assigned functions, based on the type and level of service(s), and tiers of responders established in paragraph (d) of this section; and

Purpose: Emergency response is a physically demanding occupation. Emergency response activities place a tremendous strain on the cardiovascular system which can trigger a cardiovascular event. This is especially true for team members and responders with pre-existing heart conditions. Emergency response activities also involve strenuous lifting and carrying, awkward positions, sustained positions, vibrating equipment, extreme environmental conditions, repetitive/prolonged activity, the wearing of PPE, and use of heavy equipment, all of which contribute to team member and responder musculoskeletal injuries. 

Proposed paragraph (g) includes medical and physical requirements to address these hazards. Proposed paragraph (g)(1)(i) would require that each WERE and ESO establish minimum medical requirements based on the type and level of service(s) established in paragraphs (c) and (d) of this section. This proposed provision allows the WERE and ESO flexibility so that team members and responders with less physically demanding duties or who are exposed to fewer hazards may be subject to less stringent medical requirements than team members and responders expected to perform more physically demanding duties or who are exposed to more or more frequent hazards during emergency response incidents. Paragraph (g)(1)(ii) of the proposed rule would require that each WERE and ESO maintain confidential records for each team member and responder that includes duty restrictions based on medical evaluations; occupational illnesses and injuries; and exposures to combustion products, known or suspected toxic substances, infectious diseases, and other dangerous substances. The proposed requirements are intended to balance team member and responder privacy with the WERE’s and ESO’s need for personal medical information to identify and address occupational hazards by limiting the medical information obtained, as identified in proposed paragraph (g)(2), to the type of information necessary to assess a team member’s or responder’s ability to perform specific tasks based on their health and fitness ability. The use of such medical information is limited to identifying potential health effects or risks related to a team member’s or responder’s ability to perform emergency response activities. The WERE or ESO would be required to maintain the confidentiality of these medical records by storing them in a secure location with restricted access. 

Proposed paragraph (g)(1)(iii) would require that each WERE and ESO ensure that medical records maintained under this paragraph are maintained and made available in accordance with 29 CFR 1910.1020, Access to employee exposure and medical records. OSHA has preliminarily determined that maintenance of and access to the medical records required by this section will help ensure proper evaluation of the team member’s or responder’s health status, facilitate compliance, and assist the agency in enforcing the proposed standard. 

Proposed paragraph (g)(2)(i) would require that each WERE and ESO establish a medical evaluation program for team members and responders, based on the type and level of service(s), and tiers of team members and responders established in paragraphs (c) and (d). The purpose of medical evaluations for team members and responders is to determine, where reasonably possible, if the individual can perform emergency response duties without experiencing adverse health effects and to determine the team member’s and responder’s fitness to use PPE appropriate to their designated duties. 

Proposed paragraph (g)(3) applies to ESOs only and includes additional surveillance for responders who are exposed to combustion products. Paragraph (g)(3)(i) of the proposed rule would require that the ESO provide medical surveillance that includes a component based on the frequency and intensity of expected exposure to combustion products established in the risk management plan in proposed paragraph (f). Requirements would differ based on exposures. 

In paragraph (g)(4)(i) of the proposed rule, the WERE and ESO would be required to provide behavioral health and wellness resources at no cost to the team member or responder or identify where resources are available at no cost in their community. The physical and psychological stressors associated with emergency response activities puts team members and responders at increased risk of PTSD, depression, anxiety, burnout, suicide, and substance use disorders. Proposed paragraph (g)(4)(iii) would require that each WERE and ESO inform team members and responders of the behavioral health resources that are available to them and how to access those resources. Proposed paragraph (g)(4)(iii) would require that each WERE and ESO inform team members and responders of the behavioral health resources that are available to them and how to access those resources. Similar to the privacy and confidentiality concerns about medical evaluations and medical records, OSHA is aware that behavioral health evaluations present similar concerns due to the potential to divulge confidential information regarding a team member’s or responder's psychological condition that may adversely affect the team member or responder.

§ 1910.156(i)(3) WERE Facility Preparedness 

(i)(3)(i) The WERE shall: (3) Identify the location of each FHV, except for those clearly visible on standpipes in enclosed stairways, in a manner suitable to the location, such as with a sign, painted wall, or painted column, to ensure prompt access to FHVs.

[bookmark: _Hlk137038132]Purpose: Proposed paragraph (i)(3) would require WEREs to identify the location of each fire hose valve (FHV) in a manner suitable to the location, such as with a sign, painted wall, or painted column, to ensure prompt access to FHVs. The proposed provision excludes FHVs that are clearly visible on standpipes in enclosed stairways. Compliance with this provision could be achieved by various methods including marking the location of each FHV with a sign, painted wall, painted column, or other suitable means that would ensure that each FHV is clearly visible, thus making the FHV easier to locate during an emergency. This approach is particularly important in facilities with large open areas, such as parking garages, plant manufacturing areas, and storage rack areas, where FHVs may otherwise be difficult to locate, especially during an emergency. 

This proposed provision is not a new requirement because WEREs are already required to comply with 29 CFR 1910 Subpart E – Exit Routes and Emergency Planning. It is included here to reinforce the concept that compliant means of egress, emergency lightning, exit marking, etc., are of the utmost importance during emergency situations, for all workers, but especially for team members because they spend more time in the dangerous situation.

OSHA is not taking burden hours or costs for this provision under Items 12 or 13 of this Supporting Statement.  Because paragraph (i)(3) provides specific language or identifying marking for the required warning, it is not a collection of information under 5 CFR 1320.3(c)(2) (“Controlling paperwork burden on the public”) and the agency is exempted from taking burden hours and costs for this provision.

§ 1910.156(k) Equipment and PPE

(k)(2) Personal protective equipment (PPE). The WERE and the ESO shall: 

(i) Conduct a PPE hazard assessment for the selection of the protective ensemble, ensemble elements, and other protective equipment for team members and responders, based on the type and level of service(s) established in paragraphs (c) and (d) of this section;

Purpose: Team members and responders rely on PPE to provide protection from and minimize exposure to various hazards they may encounter during emergency response activities that may cause injuries, illnesses, or fatalities. Team members and responders are routinely exposed to hazards such as sharp edges, falling and flying objects, extreme temperatures, bodily fluid, combustion products, and a broad range of other potential contaminants. They depend on PPE because many of the hazards they are exposed to cannot be abated by administrative or engineering controls (see, e.g., 29 CFR 1910.1000(e)).

In proposed paragraph (k)(2)(i), each WERE and ESO would be required to conduct a PPE hazard assessment for the selection of the protective ensemble, ensemble elements, and other protective equipment for team members and responders. WEREs and ESOs would evaluate their facilities or communities to determine what hazards their team members and responders could be exposed to and what PPE they would need to be protected during an emergency incident, based on the type and level of service established under paragraphs (c) and (d) of this section. Potential hazards requiring PPE could be acute (such as fire) or longer-term (such as exposure to carcinogens) and a comprehensive hazard assessment would identify hazards in both categories.


[bookmark: _Hlk105254091]§ 1910.156(l) Vehicle Preparedness and Operation

(2) To ensure vehicles are operated in a manner that will keep team members and responders safe, the WERE and ESO shall: 
…

(vi) Establish and implement a procedure for operator training on vehicles with tiller steering that ensures when the instructor and trainee are both located at the tiller position, they are adequately secured to the vehicle whenever it is in motion; 
		
(viii) Establish and implement policies and procedures that provide alternative means for ensuring the safety of team members and responders when the WERE or ESO determines it is not feasible for each team member, responder, or person to be belted in a seat, such as when reloading long lays of hose, standing as honor guards during a funeral procession, transporting people acting as holiday figures or other characters or mascots, parades, and for vehicles without seat belts;      

(ix) Establish and implement policies and procedures for operating vehicles not directly under the control of the WERE or ESO (i.e., privately owned/leased/operated by team members and responders), when the WERE or ESO authorizes team members or responders to respond directly to emergency incident scenes or to WERE or ESO facilities when alerted for an emergency incident response; and

Purpose: Paragraph (l) of the proposed rule establishes requirements for vehicle safety both in preparation of and during operation in both emergency and non-emergency incidents. Many team members and responders are injured and killed in vehicle-related incidents and collisions. Some are due to poor or improper vehicle maintenance or repair, or the manner that the vehicles are operated. Others are a result of improper or lack of use of seat belts and restraints as designed and intended. The controls in paragraph (l) are aimed at mitigating these hazards.

Proposed paragraph (l)(2) would ensure vehicles are driven and operated in a manner that would keep team members and responders safe. Proposed paragraph (l)(2)(vi) would require the WERE or ESO to establish and implement a procedure for driver training on vehicles with tiller steering that ensures when the instructor and trainee are both located at the tiller position, they are both adequately secured to the vehicle whenever it is in motion. Proposed paragraph (l)(2)(viii) would require the WERE or ESO to establish and implement policies and procedures to ensure the safety of team members and responders when it is determined that it is not feasible for each team member, responder, or person to be belted in a seat. When an emergency incident occurs, some WEREs and many ESOs depend on team members or responders driving to their facilities to provide staffing for emergency response vehicles, or to respond directly to the incident scene to provide emergency services. Proposed paragraph (l)(2)(ix) would require the WERE or ESO to establish policies and procedures for team members and responders who, when alerted of an emergency incident, are authorized by the WERE or ESO to respond in vehicles not under the direct control of the WERE or ESO to the emergency incident scene or to the WERE or ESO facility. 

§ 1910.156(m) WERE Pre-Incident Planning

(1) The WERE shall develop PIPs for locations within the facility where team members may be called to provide service, based on the facility vulnerability assessment and the type and level of service(s) established in paragraph (c) of this section.

(6) The WERE shall ensure that the most recent versions of PIPs are provided to the WERT and are accessible and available to team members operating at emergency incidents.

Purpose: Pre-incident plans (PIPs) help team members effectively manage incidents and maximize the protection of team members as well as facility employees and the facility. PIPs provide critical information to team members that can guide their response to an emergency incident. PIPs typically include maps of the facility and diagrams and drawings, along with the designation of predetermined locations for emergency vehicle positioning during an incident. An accurate, up-to-date PIP is a valuable tool for assisting team members with safe and effective mitigation of incidents. 

Under paragraph (m)(1) of the proposed rule, the WERE would be required to develop PIPs for locations within the facility where team members may be called to provide service. The PIPS are based on the facility vulnerability assessment and the type(s) and level(s) of service(s) established in paragraph (c) of this section. The facility and vulnerability assessment would identify the locations and processes in the facility where WERT services are likely to be needed. Under proposed paragraph (m)(6), the WERT must ensure that the most recent PIPs are accessible and available to team members operating at emergency incidents. The dissemination of information is important at the incident site during emergency operations.

§ 1910.156(n) ESO Pre-Incident Planning

(2) The ESO shall develop PIPs for facilities, locations, and infrastructure where emergency incidents may occur.

(3) The ESO shall prepare a PIP for each facility within the ESO’s primary response area that is subject to reporting requirements under 40 CFR 355 pursuant to the Emergency Planning and Community Right-to-Know Act (EPCRA) (also referred to as the Superfund Amendments and Reauthorization Act of 1986 (SARA), 42 U.S.C. §11001 et seq.).

(8) The ESO shall ensure that the most recent version of PIPs are disseminated as needed and are accessible and available to responders operating at emergency incidents.

Purpose: PIPs help responders effectively manage incidents and maximize the protection of responders by planning in advance. Also, PIPs provide critical information to responders that can guide their response to an emergency incident. PIPs typically include maps of the subject facility, and diagrams and drawings, along with designation of predetermined locations for emergency vehicle positioning during an incident.

Under paragraph (n)(2) of the proposed rule, the ESO would be required to develop PIPs for facilities, locations, and infrastructure where emergency incidents may occur. Proposed paragraph (n)(3) would require the ESO to prepare a PIP for each facility within the ESO’s primary response area that is subject to reporting requirements under 40 CFR 355 pursuant to the Emergency Planning and Community Right-to-Know Act (EPCRA) (also referred to as the Superfund Amendments and Reauthorization Act of 1986 (SARA)), 42 U.S.C. § 11001 et seq. Under proposed paragraph (n)(8), the ESO must ensure that the most recent PIPs are disseminated as needed and are accessible and available to responders operating at emergency incidents. The dissemination of information is important at the incident site during emergency operations.

§ 1910.156(p) Emergency Incident Operations

(2) Incident Commander. The WERE and the ESO shall ensure that:

(iii) The IC conducts a comprehensive and ongoing size-up of the incident scene that places life safety as the highest priority; 

(iv) The IC conducts a risk assessment based on the size-up before actively engaging the incident; 

(vi) The IC develops an Incident Action Plan (IAP) that prioritizes life safety for each incident, updates it as needed during the incident, and utilizes the information contained in the PIP.

(3) Control zones. The WERE and the ESO shall ensure that:

(iii) Any changes to the perimeters during the incident are communicated to all team members and responders on the scene; 

(iv) Control zones are established as follows: 

(A) Designated as no-entry, hot, warm, or cold; 
(B) Marked in a conspicuous manner, with colored tape, signage, or other appropriate means, unless such marking is not possible; and 
(C) Communicated to all team members and responders attending the incident before the team member or responder is assigned to a control zone;

Purpose: During emergency incident operations, team members and responders face the most challenging aspects, both physically and psychologically, of their vocation. Ensuring safe operations at incidents can reduce team member and responder injuries and fatalities, and limit exposure to health hazards.

Proposed paragraph (p)(2) would establish requirements for the incident commander. Under proposed paragraphs (p)(2)(iii) and (iv), the WERE and ESO would need to ensure the IC conducts a comprehensive and ongoing size-up of the incident scene that places life safety as the highest priority and conducts a risk assessment based on the size up before actively engaging the incident. Factors involved in a size-up vary depending on the type of incident (e.g., fire, EMS, technical rescue), but all size-ups need to include evaluation of the safety hazards to the person/people involved in the incident, bystanders, and team members and responders. Size-up is an ongoing process that includes a continuing evaluation of information received and assessment of the hazards present. Proposed paragraph (p)(2)(vi) would require the WERE and ESO to ensure the IC develops an Incident Action Plan (IAP) that prioritizes life safety for each incident, updates it as needed during the incident, and utilizes the information contained in the PIP. The IAP helps to coordinate incident operations and activities, and ensure they support the incident mitigation objectives. The IAP provides structure to manage the incident.

Proposed paragraph (p)(3)(iii) would require the WERE and ESO to ensure the perimeters of control zones are designated by the IC, and that any changes to the perimeters during the incident are communicated to all team members and responders on the scene. For control zones to serve their intended purpose, team members and responders need to be notified of the zone perimeters. As an incident escalates or de-escalates the boundaries of the zones are likely to expand or contract. 

Under proposed paragraph (p)(3)(iv), the WERE and ESO would need to ensure that control zones are established as no-entry, hot, warm, and cold, as defined in proposed paragraph (b); marked in a conspicuous manner, with colored tape, signage, or other appropriate means, unless such marking is not possible; and communicated to all team members and responders attending the incident before the team member or responder is assigned to a control zone.

§ 1910.156(q) Standard Operating Procedures

(1) The WERE and the ESO shall develop and implement SOPs for emergency events that the WERE or ESO is reasonably likely to encounter, based on the type(s) and level(s) of service(s) established in paragraphs (c) and (d) of this section, and the community or facility vulnerability assessment developed in accordance with paragraphs (c) and (d) of this section. (n)  

Purpose: Use of Standard Operating Procedures (SOPs) helps to reduce the risk of injuries and fatalities by providing written guidance to team members and responders with established safe procedures for actions to be taken during a wide variety of incident responses. They provide direction for team members and responders on what they need to do to safely perform job tasks that are routine and predictable. SOPs ensure consistent work performance, contribute to a safe work environment, and create a template for how to resolve issues and overcome obstacles.

Paragraph (q)(1) of the proposed rule would require that WEREs and ESOs develop and implement SOPs for emergency events they are likely to encounter, based on the type(s) and level(s) of service(s) established in paragraphs (c) and (d) of this section, and the community or facility vulnerability assessment developed in accordance with paragraphs (c) and (d) of this section.

§ 1910.156(r) Post-Incident Analysis

(1) The WERE or ESO shall promptly conduct a Post-Incident Analysis (PIA) to determine the effectiveness of the WERT’s or ESO’s response to an incident after a significant event such as a large-scale incident; a significant near-miss incident; a team member, responder or SSW injury or illness requiring off-scene treatment; or a team member, responder, or SSW fatality. 

(2) The PIA shall include, but not be limited to, a review and evaluation of the PIPs, SOPs, and IAPs for accuracy and adequacy. 

Purpose: A Post-Incident Analysis (PIA) serves as a systematic review of incident operations and activities, and determines whether programs, plans, and procedures developed by the WERE or ESO perform as intended. The PIA should be fact-based and focus on strengths, weaknesses, lessons learned, and recommendations for improvement to enhance health and safety protections for team members and responders. The primary purpose of a PIA is to make improvements for the future.

Paragraph (r)(1) of the proposed rule would require the WERE and ESO to promptly conduct a PIA to determine the effectiveness of the WERT’s or ESO’s response after a significant event such as a large-scale incident involving multiple WERTs or ESOs; a significant near-miss incident; a team member, responder, or SSW injury or illness requiring off-scene treatment; or a team member, responder, or SSW fatality. OSHA believes that requiring a PIA after significant events will help WEREs and ESOs identify strengths and challenge points where improvements are needed in their systems, plans, and procedures.

§ 1910.156(s) Program Evaluation

(1) The WERE and ESO shall evaluate the adequacy and effectiveness of the ERP at least annually, and upon discovering deficiencies, and document when the evaluation(s) are conducted.

Purpose: The ERP is intended to be a dynamic program, with components that are periodically reviewed and updated. Periodic review and evaluation are key to ensure that the program functions appropriately, adapts to changing circumstances or new information as needed, and protects the health and safety of team members or responders.

Paragraph (s)(1) of the proposed rule would require the WERE and ESO to evaluate the adequacy and effectiveness of the ERP at least annually, and upon discovery of deficiencies, and document when the evaluation(s) are conducted.

 3.  Describe whether, and to what extent, the collection of information involves the use of automated, electronic, mechanical, or other technological collection techniques or other forms of information technology, e.g., permitting electronic submission of responses, and the basis for the decision for adopting this means of collection.  Also, describe any consideration of using information technology to reduce burdens.
Employers may use automated, electronic, mechanical, or other technological information collection techniques, or other forms of information technology (e.g., electronic submission of responses) when establishing and maintaining the required records.  The paperwork requirements of the proposed rule are written in performance-oriented language (i.e., in terms of what data to collect, not how to record the data.)
 4.  Describe efforts to identify duplication.  Show specifically why any similar information already available cannot be used or modified for use for the purposes described in A.2 above.

The requirement to collect and maintain information is specific to each employer and worker involved, and no other source or agency duplicates these requirements or can make the required information available to OSHA (i.e., the required information is available only from employers).

 5.  If the collection of information impacts small businesses or other small entities, describe the methods used to reduce the burden.

In accordance with the requirements of the Small Business Regulatory Enforcement Fairness Act (SBREFA), OSHA convened a Small Business Advocacy Review (SBAR) panel in the fall of 2021. The panel, comprising members from the Small Business Administration’s Office of Advocacy, OSHA, and OMB’s Office of Information and Regulatory Affairs, listened to and reported on what Small Entity Representatives (SERs) from entities that would potentially be affected by the proposed rule had to say. OSHA provided SERs with the draft regulatory language previously developed by the NACOSH subcommittee for their review and comment. OSHA has taken their comments into consideration in the development of the proposed rule.

In the proposed rule, OSHA is soliciting public comments on all relevant issues, including health effects, emergency response programs and procedures, significance of risk to team members and responders, technological and economic feasibility, and the provisions of the proposed regulatory text.

 6.  Describe the consequence to Federal program or policy activities if the collection is or is not conducted less frequently, and any technical or legal obstacles to reducing the burden.

The agency believes that the information collection frequencies required by the proposed rule are the minimum frequencies necessary to fulfill its mandate “to assure so far as possible every working man and woman in the Nation safe and healthful working conditions and to preserve our human resources” as specified in the OSH Act at 29 U.S.C. 651.  Accordingly, if employers do not perform the required information collections, or delay in providing this information, emergency responders will be at increased risk of serious injuries or death while exposed to emergency response workplace hazards.

 7.  Explain any special circumstances that would cause an information collection to be conducted in a manner:

· requiring respondents to report information to the agency more often than quarterly;

· requiring respondents to prepare a written response to a collection of information in fewer than 30 days after receipt of it;

· requiring respondents to submit more than an original and two copies of any document;

· requiring respondents to retain records, other than health, medical, government contract, grant-in-aid, or tax records for more than three years;

· in connection with a statistical survey that is not designed to produce valid and reliable results that can be generalized to the universe of study;

· requiring the use of a statistical data classification that has not been reviewed and approved by OMB;

· that includes a pledge of confidentiality that is not supported by authority established in statute or regulation, that is not supported by disclosure and data security policies that are consistent with the pledge, or which unnecessarily impedes sharing of data with other agencies for compatible confidential uses; or

· requiring respondents to submit proprietary trade secret, or other confidential information unless the agency can prove that it has instituted procedures to protect the information's confidentiality to the extent permitted by law.

No special circumstances exist that require employers to collect information using the procedures specified by this item.  The requirements are within the guidelines set forth in 5 CFR 1320.5.

 8.  If applicable, provide a copy and identify the date and page number of publication in the Federal Register of the agency's notice, required by 5 CFR 1320.8(d), soliciting comments on the information collection before submission to OMB.  Summarize public comments received in response to that notice and describe actions taken by the agency in response to those comments.  Specifically address comments received on cost and hour burdens. 

Describe efforts to consult with persons outside the agency to obtain their views on the availability of data, frequency of collection, the clarity of instructions and recordkeeping, disclosure, or reporting format (if any), and on the data elements to be recorded, revealed, or reported.

Consultation with representatives of those from whom information is to be obtained or those who must compile records should occur at least once every three years – even if the collection of information activity is the same as in prior periods.  There may be circumstances that mitigate against consultation in a specific situation.  These circumstances should be explained.

In the aftermath of the terrorist attacks on September 11, 2001, all government agencies, including OSHA, were directed to strengthen their preparedness to respond to terrorist attacks, major disasters, and other emergencies. In response to this direction, the agency published a Request for Information (RFI), using the Fire Brigades standard (29 CFR 1910.156) as a baseline for emergency response activities, to determine if it should proceed with updating and expanding the standard. On October 14, 2021, OSHA held several SBREFA meetings to discuss the needs of team members and responders and the impact this proposal would have on small businesses.

In accordance with 5 CFR 1320.11, OSHA is submitting a proposed ICR to OMB for the information collection requirements associated with the proposed Emergency Response Standard for general industry, 29 CFR 1910.156. As noted in Section VIII.-H. of the preamble to the proposed rule, “OMB Review Under the Paperwork Reduction Act of 1995,” members of the public who wish to comment on this ICR must send their written comments to the Office of Information and Regulatory Affairs, Attn: OMB Desk Officer for the Department of Labor, OSHA (RIN-1218 –AC91), Office of Management and Budget, Room 10235, Washington, DC 20503, Telephone: 202-395-6929/Fax: 202-395-6881 (these are not toll-free numbers), email: OIRA_submission@omb.eop.gov. OSHA encourages commenters also to submit their comments on these paperwork requirements to the rulemaking docket (Docket Number: OSHA-2007-0073), along with their comments on other parts of the proposed rule. Comments submitted in response to this notice are public records; therefore, OSHA cautions commenters about submitting personal information such as Social Security number and date of birth.  These comments will also become part of the rulemaking record, and will be available for public inspection and copying in the OSHA Docket Office and at http://www.regulations.gov. The agency will respond to any comments received in response to this notice.

9.  Explain any decision to provide any payments or gift to respondents, other than remuneration of contractors or grantees.

The agency will not provide payments or gifts to the respondents.

10.  Describe any assurance of confidentiality provided to respondents and the basis for the assurance in statute, regulation, or agency policy.

Paragraph (g)(1)(ii) of the proposed rule would require that each WERE and ESO maintain confidential records for each team member and responder that include duty restrictions based on medical evaluations; occupational illnesses and injuries; and exposures to combustion products, known or suspected toxic substances, infectious diseases, and other dangerous substances. OSHA is sensitive to concerns that the medical evaluation may reveal personal information regarding a responder’s medical condition.

Proposed paragraph (g)(3)(ii) would require the ESO to document each exposure to combustion products for each responder, for the purpose of determining the need for the medical surveillance as specified in (g)(3)(i)(A), and for inclusion in the responder’s confidential record, as required in (g)(1)(ii).

[bookmark: _Hlk138403844]In proposed paragraph (g)(4)(iv), the WERE and ESO would be required to ensure that if the WERE or ESO possesses records of a team member or responders use of behavioral health services, those records are kept confidential. Similar to the privacy and confidentiality concerns about medical evaluations and medical records, OSHA is aware that behavioral health evaluations present similar concerns due to the potential to divulge confidential information regarding a team member’s or responder's psychological condition that may adversely affect the team member or responder. Proposed paragraph (g)(4)(iv) protects the team member or responder from such unwanted disclosure. Thus, behavioral health record management would be consistent with the requirements for medical record management established in paragraph (g)(1)(iii).

To ensure the confidentiality of personal information such as that contained in the exposure and medical records of team members and responders required under paragraph (g) of the proposed standard, the agency developed and implemented 29 CFR 1913.10 (“Rules of Agency Practice and Procedure Concerning OSHA Access to Employee Medical Records”) to regulate access to these records. 

11.  Provide additional justification for any questions of a sensitive nature, such as sexual behavior and attitudes, religious beliefs, and other matters that are commonly considered private.  This justification should include the reasons why the agency considers the questions necessary, the specific uses to be made of the information, the explanation to be given to persons from whom the information is requested, and any steps to be taken to obtain their consent.

Perceived questions of a sensitive nature may be included in medical questions posed by a physician or other licensed health care professional (PLHCP)during the medical evaluations required by paragraphs (g)(2)(iii) through (vi) of the proposed rule. These questions are necessary to properly diagnose the patient and make appropriate recommendations regarding the health and fitness of the team members and responders.

OSHA is sensitive to concerns that the medical evaluation may reveal private information regarding a responder’s medical condition. The proposed requirements are intended to balance team member and responder privacy with the WERE’s and ESO’s need for personal medical information to identify and address occupational hazards by limiting the medical information obtained, as identified in proposed paragraph (g)(2), to the type of information necessary to assess a team member’s or responder’s ability to perform specific tasks based on their health and fitness ability. The use of such medical information is limited to identifying potential health effects or risks related to a team member’s or responder’s ability to perform emergency response activities. The WERE or ESO would be required to maintain the confidentiality of these medical records by storing them in a secure location with restricted access.

12.  Provide estimates of the hour burden of the collection of information.  The statement should:

·	Indicate the number of respondents, frequency of response, annual hour burden, and an explanation of how the burden was estimated.  Unless directed to do so, agencies should not conduct special surveys to obtain information on which to base hour burden estimates.  Consultation with a sample (fewer than 10) of potential respondents is desirable.  If the hour burden on respondents is expected to vary widely because of differences in activity, size, or complexity, show the range of estimated hour burden, and explain the reasons for the variance.  Generally, estimates should not include burden hours for customary and usual business practices.

·	If this request for approval covers more than one form, provide separate hour burden estimates for each form and aggregate the hour burdens.

·	Provide estimates of annualized cost to respondents for the hour burdens for collections of information, identifying and using appropriate wage-rate categories.  The cost of contracting out or paying outside parties for information collection activities should not be included here.  Instead, this cost should be included in Item 13.

Respondent Burden-Hour and Cost Burden Determinations

The burden hours and cost determinations in this ICR are based on estimates from the Preliminary Economic Analysis for the Proposed Rule, Emergency Response Standard (29 CFR 1910.156). OSHA is providing a summary of the determinations made by the agency for the burden hours, burden-hour cost, and capital (operation and maintenance) costs under Items 12 and 13 of this Supporting Statement.

For the sole purpose of calculating burden hours and costs under the Paperwork Reduction Act, this supporting statement has rounded certain numbers up to obtain the totals stated in the supporting statement equations.  Such presentation makes it easier for the public to read and evaluate the supporting statement’s burden hour and cost estimates. 

Wage Rates:

In determining the wage rates and as part of the proposed rule, the agency adopted the median wage rates from “May 2022 National Occupational Employment and Wage Estimates,” U.S. Department of Labor, Bureau of Labor Statistics. Total compensation for these occupational categories includes an adjustment of 31.03 percent (Employment Costs Index December 2022 
https://www.bls.gov/news.release/archives/ecec_03172023.pdf) for fringe benefits; this figure represents the average level of fringe benefits in the private sector. Also, OSHA added overhead cost to the wages. To calculate the fully loaded hourly labor cost, OSHA added the three components together: median hourly wage + fringe benefit (31.0 percent of base wages) + applicable overhead (11.73 percent of base wages).   The estimated hourly wages are:

	Table 1: WAGE HOUR ESTIMATES

	Occupational Title
	Standard Occupational Code
	Median Hourly Wage 
	Fringe Benefits
	Overhead
	Loaded Hourly Wage 

	General and Operations Managers
	11-1021
	$46.65
	31.0%
	11.73%
	$75.54

	WERT Members
	00-0000
	$21.42
	31.0%
	11.73%
	$34.69

	First-Line Supervisors of Firefighting and Prevention Workers (Fire Chief)
	[bookmark: _Hlk44573614]33-1021
	$38.53
	31.0%
	11.73%
	$62.39

	Firefighters
	33-2011
	$23.61
	31.0%
	11.73%
	$38.24

	Emergency Management Directors (EMD Supervisor)
	11-9160
	$38.07
	31.0%
	11.73%
	$61.65

	Emergency Medical Technicians (EMT) and EMT Paramedics (OEWS)
	29-2040
	$19.50
	31.0%
	11.73%
	$31.57

	First-Line Supervisors of Police and Detectives/ Search and Rescue Supervisor (OEWS)
	33-1012
	$46.29
	31.0%
	11.73%
	$74.96

	Lifeguards, Ski Patrol, and Other Recreational Protective Service Worker/ Search and Rescue Worker (Weighted Average)
	00-0000/33-9092
	$21.24
	31.0%
	11.73%
	$34.40

	First-Line Supervisors of Protective Service Workers, All Other/ Lifeguard Supervisor
	33-1099
	$29.34
	31.0%
	11.73%
	$47.51

	Lifeguards, Ski Patrol, and Other Recreational Protective Service Workers/ Lifeguard (OEWS)
	33-9092
	$13.11
	31.0%
	11.73%
	$21.23



The following sections describe the burden hour and cost estimates for the information collection requirements specified by the proposed rule. As part of the rulemaking, the agency is proposing to revise this ICR by removing the currently approved collections of information requirements (existing 29 CFR §§1910.156(b)(1), (b)(2), and (c)(4)) and introducing the new collections of information contained in the proposed Emergency Response standard (revised 29 CFR 1910.156). 


[bookmark: _Hlk105253748]1. Organization of the WERT, and Establishment of the ERP and Emergency Service(s) Capability

§ 1910.156(c)(1)

Proposed paragraph (c)(1) requires WEREs to develop and implement a written ERP that provides protection for each of its employees (team members) who are designated to provide services at an emergency incident.

a. Developing and Implementing a Written ERP:

OSHA estimates that 1,501 covered WEREs will need to develop a program. The agency estimates a General Operations Manager, earning an hourly wage of $75.54, will spend between 20 and 60 hours per establishment to develop and implement a written ERP, depending on the size of the establishment. 

Table 2 – Burden Hours and Cost of the ERP for WEREs (One-time burden)

	   Workplace Emergency Response Employers (WERE)

	Size
	Covered Employers
	% of Non-Compliance
	Affected Employers
	Time per Response
	Burden Hours
	Loaded Wage
	Total Cost

	<25
	542
	93%
	504
	20
	10,080
	$75.54
	$761,443 

	25-49
	667
	88%
	587
	24
	14,088
	$75.54
	$1,064,208 

	50-99
	125
	75%
	94
	24
	2,256
	$75.54
	$170,418 

	100-249
	167
	63%
	105
	30
	3,150
	$75.54
	$237,951 

	250-499
	0
	0%
	0
	40
	0
	$75.54
	0

	500+
	0
	0%
	0
	60
	0
	$75.54
	0

	Total
	1,501
	
	1,290
	
	29,574
	
	$2,234,020



b. Update Written ERP:

OSHA anticipates that WEREs will typically update the ERP annually to maintain its effectiveness, based on the evaluation required by proposed paragraph (s) (discussed below). The agency estimates that it will take a General Operations Manager making $75.54 an hour anywhere from 4 to 12 hours to update the emergency response program depending on the size of the establishment.

Table 3 – Burden Hours and Cost to Update the ERP (Annual burden)

	   Workplace Emergency Response Employers (WERE)

	Size
	Covered Employers
	% of Non-Compliance
	Affected Employers
	Time per Response
	Burden Hours
	Loaded Wage
	Total Cost

	<25
	542
	93%
	504
	4
	2,016
	$75.54
	$152,289 

	25-49
	667
	88%
	587
	5
	2,935
	$75.54
	$221,710 

	50-99
	125
	75%
	94
	5
	470
	$75.54
	$35,504 

	100-249
	167
	63%
	105
	6
	630
	$75.54
	$47,590 

	250-499
	0
	0%
	0
	8
	0
	$75.54
	$0 

	500+
	0
	0%
	0
	12
	0
	$75.54
	$0 

	Total
	1,501
	
	1,290
	
	6,051
	
	$457,093 



§ 1910.156(c)(3)

The WERE must conduct a facility vulnerability assessment for the purpose of establishing its emergency response capabilities and determining its ability to match the facility’s vulnerabilities with available resources.

OSHA estimates that it will take a General Operations Manager making $75.54 an hour anywhere from 40 to 120 hours to conduct a facility vulnerability assessment depending on the size of the establishment.

Table 4 – Burden Hours and Cost for a Vulnerability and Risk Assessment (One-time burden)

	  WERE Vulnerability and Risk Assessment

	Size
	Covered Employers
	% of Non-Compliance
	Affected Employers
	Time per Response
	Burden Hours
	Loaded Wage
	Total Cost

	<25
	542
	93%
	504
	40
	20,160
	$75.54 
	$1,522,886 

	25-49
	667
	88%
	587
	48
	28,176
	$75.54 
	$2,128,415 

	50-99
	125
	75%
	94
	48
	4,512
	$75.54 
	$340,836 

	100-249
	167
	63%
	105
	60
	6,300
	$75.54 
	$475,902 

	250-499
	0
	0%
	0
	80
	0
	$75.54 
	$0 

	500+
	0
	0%
	0
	120
	0
	$75.54 
	$0 

	Total
	1,501
	
	1,290
	
	59,148
	 
	$4,468,039 




§ 1910.156(c)(8)

The WERE must define, and document in the ERP, the service(s) needed, based on paragraph (c)(3) of this section, that the WERE is unable to provide, and develop mutual aid agreements with other WEREs and ESOs as necessary, or contract with an ESO(s), to ensure adequate resources are available to safely mitigate foreseeable incidents.

OSHA estimates that it will take a General Operations Manager making $75.54 an hour one hour to develop and document the mutual aid agreements.

Table 5 – Burden Hours and Cost to Develop Mutual Aid Agreements (One-time burden)


	  WERE Develop Mutual Aid Agreements

	Size
	Covered Employers
	% of Non-Compliance
	Affected Employers
	Time per Response
	Burden Hours
	Loaded Wage
	Total Cost

	<25
	542
	93%
	504
	1
	504
	$75.54
	$38,072 

	25-49
	667
	88%
	587
	1
	587
	$75.54
	$44,342 

	50-99
	125
	75%
	94
	1
	94
	$75.54
	$7,101 

	100-249
	167
	63%
	105
	1
	105
	$75.54
	$7,932 

	250-499
	0
	0%
	0
	1
	0
	$75.54
	$0 

	500+
	0
	0%
	0
	2
	0
	$75.54
	$0 

	Total
	1,501
	
	1,290
	
	1,290
	
	$97,447 




§ 1910.156(c)(9) 

WEREs are required to maintain previous editions of ERP documents for a minimum of five years. OSHA estimates that a General Operations Manager making $75.54 an hour will take 5 minutes (0.083 hour) each year to generate and maintain a copy of all the documents. 

Table 6 – Burden Hours and Cost to Maintain Records (Annual burden)

	  WERE Maintaining Records

	Size
	Covered Employers
	% of Non-Compliance
	Affected Employers
	Time per Response
	Burden Hours
	Loaded Wage
	Total Cost

	<25
	542
	93.0%
	504
	0.083
	42
	$75.54
	$3,173

	25-49
	667
	88.0%
	587
	0.083
	49
	$75.54
	$3,701

	50-99
	125
	75.0%
	94
	0.083
	8
	$75.54
	$604

	100-249
	167
	63.0%
	105
	0.083
	9
	$75.54
	$680

	250-499
	0
	0.0%
	0
	0.083
	0
	$75.54
	$0

	500+
	0
	0.0%
	0
	0.083
	0
	$75.54
	$0

	Total
	1,501
	
	1,290
	
	108
	
	$8,158



§ 1910.156(c)(10) 

The WERE must notify team members of any changes to the ERP and make the ERP and documents maintained in accordance with paragraph (c)(9) of this section available for inspection by team members, their representatives, and OSHA representatives.

OSHA estimates that a General Operations Manager making $75.54 an hour will take 5 minutes (0.083 hour) each year to notify team members of any changes to the ERP or Assessment documents. 

Table 7 – Burden Hours and Cost for Notification of Changes to ERP (Annual burden)

	  WERE Notification of Changes to ERP

	Size
	Covered Employers
	% of Non-Compliance
	Affected Employers
	Time per Response
	Burden Hours
	Loaded Wage
	Total Cost

	<25
	542
	93.0%
	504
	0.083
	42
	$75.54
	$3,173

	25-49
	667
	88.0%
	587
	0.083
	49
	$75.54
	$3,701

	50-99
	125
	75.0%
	94
	0.083
	8
	$75.54
	$604

	100-249
	167
	63.0%
	105
	0.083
	9
	$75.54
	$680

	250-499
	0
	0.0%
	0
	0.083
	0
	$75.54
	$0

	500+
	0
	0.0%
	0
	0.083
	0
	$75.54
	$0

	Total
	1,501
	
	1,290
	
	108
	
	$8,158




[bookmark: _Hlk105253766]2. ESO Establishment of ERP and Emergency Service(s) Capability

§ 1910.156(d)(1) 

The ESO must develop and implement a written ERP to provide protection for each of its responders who is designated to operate at an emergency incident. This is a one-time cost for the employer. 

a. Developing and Implementing a Written ERP:

OSHA estimates that a total of 21,050 ESOs will need to develop a program. The agency estimates that an ESO will spend anywhere from 20 to 60 hours per establishment to develop and implement a written ERP, depending on the size of the establishment. 


Table 8 – Burden Hours and Cost of the ERP (One-time burden)

	   Emergency Service Organizations (ESO)

	Size
	Covered Employers
	% of Non-Compliance
	Affected Employers
	Time per Response
	Burden Hours
	Loaded Wage
	Total Cost

	Fire Departments (Fire Chief)

	<25
	4,419
	93%
	4,110
	20
	82,200
	$62.39
	$5,128,458 

	25-49
	5,073
	88%
	4,464
	24
	107,136
	$62.39
	$6,684,215 

	50-99
	1,832
	75%
	1,374
	24
	32,976
	$62.39
	$2,057,373 

	100-249
	600
	63%
	378
	30
	11,340
	$62.39
	$707,503 

	250-499
	107
	50%
	54
	40
	2,160
	$62.39
	$134,762 

	500+
	65
	38%
	25
	60
	1,500
	$62.39
	$93,585 

	Subtotal
	12,096
	
	10,405
	
	237,312
	
	$14,805,896 

	Emergency Medical Services (EMD)

	<25
	4,107
	93%
	3,820
	20
	76,400
	$61.65
	$4,710,060

	25-49
	1,264
	88%
	1,112
	24
	26,688
	$61.65
	$1,645,315

	50-99
	616
	75%
	462
	24
	11,088
	$61.65
	$683,575

	100-249
	356
	63%
	224
	30
	6,720
	$61.65
	$414,288

	250-499
	147
	50%
	74
	40
	2,960
	$61.65
	$182,484

	500+
	203
	38%
	77
	60
	4,620
	$61.65
	$284,823

	Subtotal
	6,693
	
	5,769
	
	128,476
	
	$7,920,545

	Wildland Fire Service (Fire Chief)

	<25
	477
	93%
	444
	20
	8,880
	$62.39
	$554,023

	25-49
	20
	88%
	18
	24
	432
	$62.39
	$26,952

	50-99
	9
	75%
	7
	24
	168
	$62.39
	$10,482

	100-249
	4
	63%
	3
	30
	90
	$62.39
	$5,615

	250-499
	2
	50%
	1
	40
	40
	$62.39
	$2,496

	500+
	15
	38%
	6
	60
	360
	$62.39
	$22,460

	Subtotal
	527
	
	479
	
	9,970
	
	$622,028

	Wilderness and Urban Search and Rescue (1st Line Supervisor)

	<25
	128
	93%
	119
	20
	2,380
	$74.96
	$178,405

	25-49
	253
	88%
	223
	24
	5,352
	$74.96
	$401,186

	50-99
	274
	75%
	206
	24
	4944
	$74.96
	$370,602

	100-249
	316
	63%
	199
	30
	5,970
	$74.96
	$447,511

	250-499
	212
	50%
	106
	40
	4,240
	$74.96
	$317,830

	500+
	418
	38%
	159
	60
	9,540
	$74.96
	$715,118

	Subtotal
	1,601
	
	1,012
	
	32,426
	
	$2,430,652

	Technical Water Rescue Groups (1st Line Supervisor)

	<25
	17
	93%
	16
	20
	320
	$47.51
	$15,203

	25-49
	19
	88%
	17
	24
	408
	$47.51
	$19,384

	50-99
	21
	75%
	16
	24
	384
	$47.51
	$18,244

	100-249
	25
	63%
	16
	30
	480
	$47.51
	$22,805

	250-499
	17
	50%
	9
	40
	360
	$47.51
	$17,104

	500+
	34
	38%
	13
	60
	780
	$47.51
	$37,058

	Subtotal
	133
	
	87
	
	2,732
	
	$129,798

	
	
	
	
	
	
	
	

	Total
	21,050
	
	17,752
	
	410,916
	
	$25,908,919




b. Update Written ERP:

OSHA anticipates that ESOs will update the ERP annually to maintain its effectiveness. OSHA estimates that it will take anywhere from 4 to 12 hours for an ESO to update the emergency response program depending on the size of the establishment.

Table 9 – Burden Hours and Cost to Update the ERP (Annual burden)

	   Emergency Service Organizations (ESO)

	Size
	Covered Employers
	% of Non-Compliance
	Affected Employers
	Time per Response
	Burden Hours
	Loaded Wage
	Total Cost

	Fire Departments (Fire Chief)

	<25
	4,419
	93%
	4,110
	4
	16,440
	$62.39
	$1,025,692

	25-49
	5,073
	88%
	4,464
	5
	22,320
	$62.39
	$1,392,545

	50-99
	1,832
	75%
	1,374
	5
	6,870
	$62.39
	$428,619

	100-249
	600
	63%
	378
	6
	2,268
	$62.39
	$141,501

	250-499
	107
	50%
	54
	8
	432
	$62.39
	$26,952

	500+
	65
	38%
	25
	12
	300
	$62.39
	$18,717

	Subtotal
	12,096
	
	10,405
	
	48,630
	
	$3,034,026

	Emergency Medical Services (EMD)

	<25
	4,107
	93%
	3,820
	4
	15,280
	$61.65
	$942,012

	25-49
	1,264
	88%
	1,112
	5
	5,560
	$61.65
	$342,774

	50-99
	616
	75%
	462
	5
	2,310
	$61.65
	$142,412

	100-249
	356
	63%
	224
	6
	1,344
	$61.65
	$82,858

	250-499
	147
	50%
	74
	8
	592
	$61.65
	$36,497

	500+
	203
	38%
	77
	12
	924
	$61.65
	$56,965

	Subtotal
	6,693
	
	5,769
	
	26,010
	
	$1,603,518

	Wildland Fire Service (Fire Chief)

	<25
	477
	93%
	444
	4
	1,776
	$62.39
	$110,805

	25-49
	20
	88%
	18
	5
	90
	$62.39
	$5,615

	50-99
	9
	75%
	7
	5
	35
	$62.39
	$2,184

	100-249
	4
	63%
	3
	6
	18
	$62.39
	$1,123

	250-499
	2
	50%
	1
	8
	8
	$62.39
	$499

	500+
	15
	38%
	6
	12
	72
	$62.39
	$4,492

	Subtotal
	527
	
	479
	
	1,999
	
	$124,718

	Wilderness and Urban Search and Rescue (1st Line Supervisor)

	<25
	128
	93%
	119
	4
	476
	$74.96
	$35,681

	25-49
	253
	88%
	223
	5
	1,115
	$74.96
	$83,580

	50-99
	274
	75%
	206
	5
	1,030
	$74.96
	$77,209

	100-249
	316
	63%
	199
	6
	1,194
	$74.96
	$89,502

	250-499
	212
	50%
	106
	8
	848
	$74.96
	$63,566

	500+
	418
	38%
	159
	12
	1,908
	$74.96
	$143,024

	Subtotal
	1,601
	
	1,012
	
	6,571
	
	$492,562

	Technical Water Rescue Groups (1st Line Supervisor)

	<25
	17
	93%
	16
	4
	64
	$47.51
	$3,041

	25-49
	19
	88%
	17
	5
	85
	$47.51
	$4,038

	50-99
	21
	75%
	16
	5
	80
	$47.51
	$3,801

	100-249
	25
	63%
	16
	6
	96
	$47.51
	$4,561

	250-499
	17
	50%
	9
	8
	72
	$47.51
	$3,421

	500+
	34
	38%
	13
	12
	156
	$47.51
	$7,412

	Subtotal
	133
	
	87
	
	553
	
	$26,274

	
	
	
	
	
	
	
	

	Total
	21,050
	
	17,752
	
	83,763
	
	$5,281,098





§ 1910.156(d)(3) 

The ESO must perform a community or facility vulnerability assessment of hazards within the primary response area where the emergency service(s) it provides is/are expected to be performed. 
	
OSHA estimates that it will take an ESO anywhere from 40 to 120 hours to conduct a facility vulnerability assessment depending on the size of the establishment.

Table 10 – Burden Hours and Cost for a Vulnerability Assessment (One-time burden)

	   Emergency Service Organizations (ESO)

	Size
	Covered Employers
	% of Non-Compliance
	Affected Employers
	Time per Response
	Burden Hours
	Loaded Wage
	Total Cost

	Fire Departments (Fire Chief)

	<25
	4,419
	93%
	4110
	40
	164,400
	$62.39 
	$10,256,916 

	25-49
	5,073
	88%
	4464
	48
	214,272
	$62.39 
	$13,368,430 

	50-99
	1,832
	75%
	1374
	48
	65,952
	$62.39 
	$4,114,745 

	100-249
	600
	63%
	378
	60
	22,680
	$62.39 
	$1,415,005 

	250-499
	107
	50%
	54
	80
	4,320
	$62.39 
	$269,525 

	500+
	65
	38%
	25
	120
	3,000
	$62.39 
	$187,170 

	Subtotal
	12,096
	
	10,405
	 
	474,624
	 
	$29,611,791 

	Emergency Medical Services (EMD)

	<25
	4,107
	93%
	3,820
	40
	152,800
	$61.65
	$9,420,120

	25-49
	1,264
	88%
	1,112
	48
	53,376
	$61.65
	$3,290,630

	50-99
	616
	75%
	462
	48
	22,176
	$61.65
	$1,367,150

	100-249
	356
	63%
	224
	60
	13,440
	$61.65
	$828,576

	250-499
	147
	50%
	74
	80
	5,920
	$61.65
	$364,968

	500+
	203
	38%
	77
	120
	9,240
	$61.65
	$569,646

	Subtotal
	6,693
	
	5,769
	
	256,952
	
	$15,841,090

	Wildland Fire Service (Fire Chief)

	<25
	477
	93%
	444
	40
	17,760
	$62.39
	$1,108,046

	25-49
	20
	88%
	18
	48
	864
	$62.39
	$53,905

	50-99
	9
	75%
	7
	48
	336
	$62.39
	$20,963

	100-249
	4
	63%
	3
	60
	180
	$62.39
	$11,230

	250-499
	2
	50%
	1
	80
	80
	$62.39
	$4,991

	500+
	15
	38%
	6
	120
	720
	$62.39
	$44,921

	Subtotal
	527
	
	479
	
	19,940
	
	$1,244,056

	Wilderness and Urban Search and Rescue (1st Line Supervisor)

	<25
	128
	93%
	119
	40
	4,760
	$74.96
	$356,810

	25-49
	253
	88%
	223
	48
	10,704
	$74.96
	$802,372

	50-99
	274
	75%
	206
	48
	9,888
	$74.96
	$741,204

	100-249
	316
	63%
	199
	60
	11,940
	$74.96
	$895,022

	250-499
	212
	50%
	106
	80
	8,480
	$74.96
	$635,661

	500+
	418
	38%
	159
	120
	19,080
	$74.96
	$1,430,237

	Subtotal
	1,601
	
	1,012
	
	64,852
	
	$4,861,306

	Technical Water Rescue Groups (1st Line Supervisor)

	<25
	17
	93%
	16
	40
	640
	$47.51
	$30,406

	25-49
	19
	88%
	17
	48
	816
	$47.51
	$38,768

	50-99
	21
	75%
	16
	48
	768
	$47.51
	$36,488

	100-249
	25
	63%
	16
	60
	960
	$47.51
	$45,610

	250-499
	17
	50%
	9
	80
	720
	$47.51
	$34,207

	500+
	34
	38%
	13
	120
	1,560
	$47.51
	$74,116

	Subtotal
	133
	
	87
	
	5,464
	
	$259,595

	
	
	
	
	
	
	
	

	Total
	21,050
	
	17,752
	
	821,832
	
	$51,817,838




§ 1910.156(d)(8) 

In the ERP, the ESO must define the service(s) needed, based on paragraph (d)(4) of this section, that the ESO is unable to provide, and develop mutual aid agreements with WEREs or other ESOs as necessary to ensure adequate resources are available to safely mitigate foreseeable incidents.

OSHA estimates that it will take an ESO between one and two hours to develop and document the mutual aid agreements.

Table 11 – Burden Hours and Cost for Developing a Mutual Aid Agreement (One-time burden)

	   Emergency Service Organizations (ESO)

	Size
	Covered Employers
	% of Non-Compliance
	Affected Employers
	Time per Response
	Burden Hours
	Loaded Wage
	Total Cost

	Fire Departments (Fire Chief)

	<25
	4,419
	93%
	4110
	1
	4,110
	$62.39 
	$256,423 

	25-49
	5,073
	88%
	4464
	1
	4,464
	$62.39 
	$278,509 

	50-99
	1,832
	75%
	1374
	1
	1,374
	$62.39 
	$85,724 

	100-249
	600
	63%
	378
	1
	378
	$62.39 
	$23,583 

	250-499
	107
	50%
	54
	1
	54
	$62.39 
	$3,369 

	500+
	65
	38%
	25
	2
	50
	$62.39 
	$3,120 

	Subtotal
	12,096
	
	10,405
	 
	10,430
	 
	$650,728 

	Emergency Medical Services (EMD)

	<25
	4,107
	93%
	3,820
	1
	3,820
	$61.65
	$235,503

	25-49
	1,264
	88%
	1,112
	1
	1,112
	$61.65
	$68,555

	50-99
	616
	75%
	462
	1
	462
	$61.65
	$28,482

	100-249
	356
	63%
	224
	1
	224
	$61.65
	$13,810

	250-499
	147
	50%
	74
	1
	74
	$61.65
	$4,562

	500+
	203
	38%
	77
	2
	154
	$61.65
	$9,494

	Subtotal
	6,693
	
	5,769
	
	5,846
	
	$360,406

	Wildland Fire Service (Fire Chief)

	<25
	477
	93%
	444
	1
	444
	$62.39
	$27,701

	25-49
	20
	88%
	18
	1
	18
	$62.39
	$1,123

	50-99
	9
	75%
	7
	1
	7
	$62.39
	$437

	100-249
	4
	63%
	3
	1
	3
	$62.39
	$187

	250-499
	2
	50%
	1
	1
	1
	$62.39
	$62

	500+
	15
	38%
	6
	2
	12
	$62.39
	$749

	Subtotal
	527
	
	479
	
	485
	
	$30,259

	Wilderness and Urban Search and Rescue (1st Line Supervisor)

	<25
	128
	93%
	119
	1
	119
	$74.96
	$8,920

	25-49
	253
	88%
	223
	1
	223
	$74.96
	$16,716

	50-99
	274
	75%
	206
	1
	206
	$74.96
	$15,442

	100-249
	316
	63%
	199
	1
	199
	$74.96
	$14,917

	250-499
	212
	50%
	106
	1
	106
	$74.96
	$7,946

	500+
	418
	38%
	159
	2
	318
	$74.96
	$23,837

	Subtotal
	1,601
	
	1,012
	
	1,171
	
	$87,778

	Technical Water Rescue Groups (1st Line Supervisor)

	<25
	17
	93%
	16
	1
	16
	$47.51
	$760

	25-49
	19
	88%
	17
	1
	17
	$47.51
	$808

	50-99
	21
	75%
	16
	1
	16
	$47.51
	$760

	100-249
	25
	63%
	16
	1
	16
	$47.51
	$760

	250-499
	17
	50%
	9
	1
	9
	$47.51
	$428

	500+
	34
	38%
	13
	2
	26
	$47.51
	$1,235

	Subtotal
	133
	
	87
	
	100
	
	$4,751

	
	
	
	
	
	
	
	

	Total
	21,050
	
	17,752
	
	18,032
	
	$1,133,922




§ 1910.156(d)(9) 

ESOs are required to maintain documentation of previous editions of the ERP for a minimum of five (5) years. OSHA estimates that an ESO will take 5 minutes (0.083 hour) each year to record and maintain the ERP documents.

	Table 12 – Burden Hours and Cost of Maintaining Records for the ESO (Annual burden)

	   Emergency Service Organizations (ESO)

	Size
	Covered Employers
	% of Non-Compliance
	Affected Employers
	Time per Response
	Burden Hours
	Loaded Wage
	Total Cost

	Fire Departments (Fire Chief)

	<25
	4,419
	93%
	4110
	0.083
	341
	$62.39 
	$21,275 

	25-49
	5,073
	88%
	4464
	0.083
	371
	$62.39 
	$23,147 

	50-99
	1,832
	75%
	1374
	0.083
	114
	$62.39 
	$7,112 

	100-249
	600
	63%
	378
	0.083
	31
	$62.39 
	$1,934 

	250-499
	107
	50%
	54
	0.083
	4
	$62.39 
	$250 

	500+
	65
	38%
	25
	0.083
	2
	$62.39 
	$125 

	Subtotal
	12,096
	
	10,405
	 
	863
	 
	$53,843 

	Emergency Medical Services (EMD)

	<25
	4,107
	93%
	3,820
	0.083
	317
	$61.65
	$19,543

	25-49
	1,264
	88%
	1,112
	0.083
	92
	$61.65
	$5,672

	50-99
	616
	75%
	462
	0.083
	38
	$61.65
	$2,343

	100-249
	356
	63%
	224
	0.083
	19
	$61.65
	$1,171

	250-499
	147
	50%
	74
	0.083
	6
	$61.65
	$370

	500+
	203
	38%
	77
	0.083
	6
	$61.65
	$370

	Subtotal
	6,693
	
	5,769
	
	478
	
	$29,469

	Wildland Fire Service (Fire Chief)

	<25
	477
	93%
	444
	0.083
	37
	$62.39
	$2,308

	25-49
	20
	88%
	18
	0.083
	1
	$62.39
	$62

	50-99
	9
	75%
	7
	0.083
	1
	$62.39
	$62

	100-249
	4
	63%
	3
	0.083
	0
	$62.39
	$0

	250-499
	2
	50%
	1
	0.083
	0
	$62.39
	$0

	500+
	15
	38%
	6
	0.083
	0
	$62.39
	$0

	Subtotal
	527
	
	479
	
	39
	
	$2,432

	Wilderness and Urban Search and Rescue (1st Line Supervisor)

	<25
	128
	93%
	119
	0.083
	10
	$74.96
	$750

	25-49
	253
	88%
	223
	0.083
	19
	$74.96
	$1,424

	50-99
	274
	75%
	206
	0.083
	17
	$74.96
	$1,274

	100-249
	316
	63%
	199
	0.083
	17
	$74.96
	$1,274

	250-499
	212
	50%
	106
	0.083
	9
	$74.96
	$675

	500+
	418
	38%
	159
	0.083
	13
	$74.96
	$974

	Subtotal
	1,601
	
	1,012
	
	85
	
	$6,371

	Technical Water Rescue Groups (1st Line Supervisor)

	<25
	17
	93%
	16
	0.083
	1
	$47.51
	$48

	25-49
	19
	88%
	17
	0.083
	1
	$47.51
	$48

	50-99
	21
	75%
	16
	0.083
	1
	$47.51
	$48

	100-249
	25
	63%
	16
	0.083
	1
	$47.51
	$48

	250-499
	17
	50%
	9
	0.083
	1
	$47.51
	$48

	500+
	34
	38%
	13
	0.083
	1
	$47.51
	$48

	Subtotal
	133
	
	87
	
	6
	
	$288

	
	
	
	
	
	
	
	

	Total
	21,050
	
	17,752
	
	1,471
	
	$92,403



§ 1910.156(d)(10) 

The ESO must notify team members of any changes to the ERP and make the ERP and documents maintained in accordance with paragraph (c)(9) of this section available for inspection by team members, their representatives, and OSHA representatives.

OSHA estimates that an ESO will take 5 minutes (0.083 hour) each year to notify team members of any changes to the ERP or Assessment documents. 

	Table 13 – Burden Hours and Cost for Notification of Changes to ERP for ESO (Annual burden)

	   Emergency Service Organizations (ESO)

	Size
	Covered Employers
	% of Non-Compliance
	Affected Employers
	Time per Response
	Burden Hours
	Loaded Wage
	Total Cost

	Fire Departments (Fire Chief)

	<25
	4,419
	93%
	4110
	0.083
	341
	$62.39 
	$21,275 

	25-49
	5,073
	88%
	4464
	0.083
	371
	$62.39 
	$23,147 

	50-99
	1,832
	75%
	1374
	0.083
	114
	$62.39 
	$7,112 

	100-249
	600
	63%
	378
	0.083
	31
	$62.39 
	$1,934 

	250-499
	107
	50%
	54
	0.083
	4
	$62.39 
	$250 

	500+
	65
	38%
	25
	0.083
	2
	$62.39 
	$125 

	Subtotal
	12,096
	
	10,405
	 
	863
	 
	$53,843 

	Emergency Medical Services (EMD)

	<25
	4,107
	93%
	3,820
	0.083
	317
	$61.65
	$19,543

	25-49
	1,264
	88%
	1,112
	0.083
	92
	$61.65
	$5,672

	50-99
	616
	75%
	462
	0.083
	38
	$61.65
	$2,343

	100-249
	356
	63%
	224
	0.083
	19
	$61.65
	$1,171

	250-499
	147
	50%
	74
	0.083
	6
	$61.65
	$370

	500+
	203
	38%
	77
	0.083
	6
	$61.65
	$370

	Subtotal
	6,693
	
	5,769
	
	478
	
	$29,469

	Wildland Fire Service (Fire Chief)

	<25
	477
	93%
	444
	0.083
	37
	$62.39
	$2,308

	25-49
	20
	88%
	18
	0.083
	1
	$62.39
	$62

	50-99
	9
	75%
	7
	0.083
	1
	$62.39
	$62

	100-249
	4
	63%
	3
	0.083
	0
	$62.39
	$0

	250-499
	2
	50%
	1
	0.083
	0
	$62.39
	$0

	500+
	15
	38%
	6
	0.083
	0
	$62.39
	$0

	Subtotal
	527
	
	479
	
	39
	
	$2,432

	Wilderness and Urban Search and Rescue (1st Line Supervisor)

	<25
	128
	93%
	119
	0.083
	10
	$74.96
	$750

	25-49
	253
	88%
	223
	0.083
	19
	$74.96
	$1,424

	50-99
	274
	75%
	206
	0.083
	17
	$74.96
	$1,274

	100-249
	316
	63%
	199
	0.083
	17
	$74.96
	$1,274

	250-499
	212
	50%
	106
	0.083
	9
	$74.96
	$675

	500+
	418
	38%
	159
	0.083
	13
	$74.96
	$974

	Subtotal
	1,601
	
	1,012
	
	85
	
	$6,371

	Technical Water Rescue Groups (1st Line Supervisor)

	<25
	17
	93%
	16
	0.083
	1
	$47.51
	$48

	25-49
	19
	88%
	17
	0.083
	1
	$47.51
	$48

	50-99
	21
	75%
	16
	0.083
	1
	$47.51
	$48

	100-249
	25
	63%
	16
	0.083
	1
	$47.51
	$48

	250-499
	17
	50%
	9
	0.083
	1
	$47.51
	$48

	500+
	34
	38%
	13
	0.083
	1
	$47.51
	$48

	Subtotal
	133
	
	87
	
	6
	
	$288

	
	
	
	
	
	
	
	

	Total
	21,050
	
	17,752
	
	1,471
	
	$92,403




3. Team Member and Responder Participation 

§ 1910.156(e)(5)&(7)

Each WERE and ESO must establish and implement a process to encourage team members and responders to report safety and health concerns, such as hazards, injuries, illnesses, near misses, and deficiencies in the ERP. Then the employer must post these procedures for reporting safety and health concerns in a conspicuous place or places where notices to team members and responders are customarily posted. 

a. WERE:

OSHA estimates that it will take one hour each year for a WERT member making $34.69 an hour to establish procedures for recording the safety and health concerns of the team members and responders and post those procedures in a conspicuous place.

Table 14 – Burden Hours and Cost of Establishing and Posting Reporting Procedures for WEREs (Annual burden)

	  WERE Posting and Recording Concerns

	Size
	Covered Employers
	% of Non-Compliance
	Affected Employers
	Time per Response
	Burden Hours
	Loaded Wage
	Total Cost

	<25
	542
	19.0%
	103
	1
	103
	$34.69
	$3,573

	25-49
	667
	18.0%
	120
	1
	120
	$34.69
	$4,163

	50-99
	125
	15.0%
	19
	1
	19
	$34.69
	$659

	100-249
	167
	13.0%
	22
	1
	22
	$34.69
	$763

	250-499
	0
	0.0%
	0
	1
	0
	$34.69
	$0

	500+
	0
	0.0%
	0
	1
	0
	$34.69
	$0

	Total
	1,501
	
	264
	
	264
	
	$9,158



     b.    ESO:

OSHA estimates that it will take one hour each year for an ESO to establish procedures for recording the safety and health concerns of the team members and responders and post those procedures in a conspicuous place.

	Table 15 – Burden Hours and Cost of Establishing and Posting Reporting Procedures for ESOs (Annual burden)

	   Emergency Service Organizations (ESO)

	Size
	Covered Employers
	% of Non-Compliance
	Affected Employers
	Time per Response
	Burden Hours
	Loaded Wage
	Total Cost

	Fire Departments (Fire Chief)

	<25
	4,419
	19.0%
	840
	1
	840
	$38.24 
	$32,122 

	25-49
	5,073
	18.0%
	913
	1
	913
	$38.24 
	$34,913 

	50-99
	1,832
	15.0%
	275
	1
	275
	$38.24 
	$10,516 

	100-249
	600
	13.0%
	78
	1
	78
	$38.24 
	$2,983 

	250-499
	107
	10.0%
	11
	1
	11
	$38.24 
	$421 

	500+
	65
	8.0%
	5
	1
	5
	$38.24 
	$191 

	Subtotal
	12,096
	
	2,122
	 
	2,122
	 
	$81,146 

	Emergency Medical Services (EMD)

	<25
	4,107
	19.0%
	780
	1
	780
	$31.57
	$24,625

	25-49
	1,264
	18.0%
	228
	1
	228
	$31.57
	$7,198

	50-99
	616
	15.0%
	92
	1
	92
	$31.57
	$2,904

	100-249
	356
	13.0%
	46
	1
	46
	$31.57
	$1,452

	250-499
	147
	10.0%
	15
	1
	15
	$31.57
	$474

	500+
	203
	8.0%
	16
	1
	16
	$31.57
	$505

	Subtotal
	6,693
	
	1,177
	
	1,177
	
	$37,158

	Wildland Fire Service (Fire Chief)

	<25
	477
	19.0%
	91
	1
	91
	$38.24
	$3,480

	25-49
	20
	18.0%
	4
	1
	4
	$38.24
	$153

	50-99
	9
	15.0%
	1
	1
	1
	$38.24
	$38

	100-249
	4
	13.0%
	1
	1
	1
	$38.24
	$38

	250-499
	2
	10.0%
	0
	1
	0
	$38.24
	$0

	500+
	15
	8.0%
	1
	1
	1
	$38.24
	$38

	Subtotal
	527
	
	98
	
	98
	
	$3,747

	Wilderness and Urban Search and Rescue (1st Line Supervisor)

	<25
	128
	19.0%
	24
	1
	24
	$34.40
	$826

	25-49
	253
	18.0%
	46
	1
	46
	$34.40
	$1,582

	50-99
	274
	15.0%
	41
	1
	41
	$34.40
	$1,410

	100-249
	316
	13.0%
	41
	1
	41
	$34.40
	$1,410

	250-499
	212
	10.0%
	21
	1
	21
	$34.40
	$722

	500+
	418
	8.0%
	33
	1
	33
	$34.40
	$1,135

	Subtotal
	1,601
	
	206
	
	206
	
	$7,085

	Technical Water Rescue Groups (1st Line Supervisor)

	<25
	17
	19.0%
	3
	1
	3
	$21.23
	$64

	25-49
	19
	18.0%
	3
	1
	3
	$21.23
	$64

	50-99
	21
	15.0%
	3
	1
	3
	$21.23
	$64

	100-249
	25
	13.0%
	3
	1
	3
	$21.23
	$64

	250-499
	17
	10.0%
	2
	1
	2
	$21.23
	$42

	500+
	34
	8.0%
	3
	1
	3
	$21.23
	$64

	Subtotal
	133
	
	17
	
	17
	
	$362

	
	
	
	
	
	
	
	

	Total
	21,050
	
	3,620
	
	3,620
	
	$129,498



4. WERT and ESO Risk Management Plan

§ 1910.156(f)(1) 

The WERE and the ESO must develop and implement a written comprehensive risk management plan (RMP), based on the type and level of service(s) established in proposed paragraphs (c) and (d) of this section.

a. Prepare a Written RMP - WEREs:

OSHA estimates that 1,501 WEREs will need to develop an RMP. The agency estimates a General Operations Manager, earning an hourly wage of $75.54, will spend between 12 to 36 hours per establishment to prepare a written RMP, depending on the size of the establishment. 

Table 16 – Burden Hours and Cost to Prepare RMP (One-time burden)

	   Workplace Emergency Response Employers (WERE)

	Size
	Covered Employers
	% of Non-Compliance
	Affected Employers
	Time per Response
	Burden Hours
	Loaded Wage
	Total Cost

	<25
	542
	93%
	504
	12
	6,048
	$75.54
	$456,866 

	25-49
	667
	88%
	587
	14
	8,218
	$75.54
	$620,788 

	50-99
	125
	75%
	94
	14
	1,316
	$75.54
	$99,411 

	100-249
	167
	63%
	105
	18
	1,890
	$75.54
	$142,771 

	250-499
	0
	0%
	0
	24
	0
	$75.54
	$0 

	500+
	0
	0%
	0
	36
	0
	$75.54
	$0 

	Total
	1,501
	
	1,290
	
	17,472
	
	$1,319,836 



b. Update Written RMP – WEREs:

OSHA anticipates that WEREs will update the RMP annually to maintain its effectiveness. OSHA estimates that it will take a General Operations Manager making $75.54 an hour anywhere from 5 to 15 hours to update the plan, depending on the size of the establishment.

Table 17 – Burden Hours and Cost to Update the RMP (Annual burden)

	   Workplace Emergency Response Employers (WERE)

	Size
	Covered Employers
	% of Non-Compliance
	Affected Employers
	Time per Response
	Burden Hours
	Loaded Wage
	Total Cost

	<25
	542
	93%
	504
	5
	2,520
	$75.54 
	$190,361 

	25-49
	667
	88%
	587
	6
	3,522
	$75.54 
	$266,052 

	50-99
	125
	75%
	94
	6
	564
	$75.54 
	$42,605 

	100-249
	167
	63%
	105
	8
	840
	$75.54 
	$63,454 

	250-499
	0
	0%
	0
	10
	0
	$75.54 
	$0 

	500+
	0
	0%
	0
	15
	0
	$75.54 
	$0 

	Total
	1,501
	
	1,290
	
	7,446
	 
	$562,472 



c. Prepare a Written RMP - ESOs:

OSHA estimates that 21,050 ESOs will need to develop an RMP. The agency estimates an ESO will spend between 12 and 36 hours to prepare a written RMP, depending on the size of the establishment. 

Table 18 – Burden Hours and Cost to Prepare RMP (One-time burden)

	   Emergency Service Organizations (ESO)

	Size
	Covered Employers
	% of Non-Compliance
	Affected Employers
	Time per Response
	Burden Hours
	Loaded Wage
	Total Cost

	Fire Departments (Fire Chief)

	<25
	4,419
	93%
	4110
	12
	49,320
	$62.39 
	$3,077,075 

	25-49
	5,073
	88%
	4464
	14
	62,496
	$62.39 
	$3,899,125 

	50-99
	1,832
	75%
	1374
	14
	19,236
	$62.39 
	$1,200,134 

	100-249
	600
	63%
	378
	18
	6,804
	$62.39 
	$424,502 

	250-499
	107
	50%
	54
	24
	1,296
	$62.39 
	$80,857 

	500+
	65
	38%
	25
	36
	900
	$62.39 
	$56,151 

	Subtotal
	12,096
	
	10,405
	 
	140,052
	 
	$8,737,844 

	Emergency Medical Services (EMD)

	<25
	4,107
	93%
	3,820
	12
	45,840
	$61.65
	$2,826,036

	25-49
	1,264
	88%
	1,112
	14
	15,568
	$61.65
	$959,767

	50-99
	616
	75%
	462
	14
	6,468
	$61.65
	$398,752

	100-249
	356
	63%
	224
	18
	4,032
	$61.65
	$248,573

	250-499
	147
	50%
	74
	24
	1,776
	$61.65
	$109,490

	500+
	203
	38%
	77
	36
	2,772
	$61.65
	$170,894

	Subtotal
	6,693
	
	5,769
	
	76,456
	
	$4,713,512

	Wildland Fire Service (Fire Chief)

	<25
	477
	93%
	444
	12
	5,328
	$62.39
	$332,414

	25-49
	20
	88%
	18
	14
	252
	$62.39
	$15,722

	50-99
	9
	75%
	7
	14
	98
	$62.39
	$6,114

	100-249
	4
	63%
	3
	18
	54
	$62.39
	$3,369

	250-499
	2
	50%
	1
	24
	24
	$62.39
	$1,497

	500+
	15
	38%
	6
	36
	216
	$62.39
	$13,476

	Subtotal
	527
	
	479
	
	5,972
	
	$372,592

	Wilderness and Urban Search and Rescue (1st Line Supervisor)

	<25
	128
	93%
	119
	12
	1,428
	$74.96
	$107,043

	25-49
	253
	88%
	223
	14
	3,122
	$74.96
	$234,025

	50-99
	274
	75%
	206
	14
	2,884
	$74.96
	$216,185

	100-249
	316
	63%
	199
	18
	3,582
	$74.96
	$268,507

	250-499
	212
	50%
	106
	24
	2,544
	$74.96
	$190,698

	500+
	418
	38%
	159
	36
	5,724
	$74.96
	$429,071

	Subtotal
	1,601
	
	1,012
	
	19,284
	
	$1,445,529

	Technical Water Rescue Groups (1st Line Supervisor)

	<25
	17
	93%
	16
	12
	192
	$47.51
	$9,122

	25-49
	19
	88%
	17
	14
	238
	$47.51
	$11,307

	50-99
	21
	75%
	16
	14
	224
	$47.51
	$10,642

	100-249
	25
	63%
	16
	18
	288
	$47.51
	$13,683

	250-499
	17
	50%
	9
	24
	216
	$47.51
	$10,262

	500+
	34
	38%
	13
	36
	468
	$47.51
	$22,235

	Subtotal
	133
	
	87
	
	1,626
	
	$77,251

	
	
	
	
	
	
	
	

	Total
	21,050
	
	17,752
	
	243,390
	
	$15,346,728




d. Update Written RMP - ESOs:

OSHA anticipates that ESOs will update the RMP annually to maintain its effectiveness. OSHA estimates that it will take an ESO anywhere from 5 to 15 hours to update the plan, depending on the size of the establishment.

Table 19 – Burden Hours and Cost to Update the RMP (Annual burden)

	   Emergency Service Organizations (ESO)

	Size
	Covered Employers
	% of Non-Compliance
	Affected Employers
	Time per Response
	Burden Hours
	Loaded Wage
	Total Cost

	Fire Departments (Fire Chief)

	<25
	4,419
	93%
	4110
	5
	20,550
	$62.39 
	$1,282,115 

	25-49
	5,073
	88%
	4464
	6
	26,784
	$62.39 
	$1,671,054 

	50-99
	1,832
	75%
	1374
	6
	8,244
	$62.39 
	$514,343 

	100-249
	600
	63%
	378
	8
	3,024
	$62.39 
	$188,667 

	250-499
	107
	50%
	54
	10
	540
	$62.39 
	$33,691 

	500+
	65
	38%
	25
	15
	375
	$62.39 
	$23,396 

	Subtotal
	12,096
	
	10,405
	 
	59,517
	 
	$3,713,266 

	Emergency Medical Services (EMD)

	<25
	4,107
	93%
	3,820
	5
	19,100
	$61.65
	$1,177,515

	25-49
	1,264
	88%
	1,112
	6
	6,672
	$61.65
	$411,329

	50-99
	616
	75%
	462
	6
	2,772
	$61.65
	$170,894

	100-249
	356
	63%
	224
	8
	1,792
	$61.65
	$110,477

	250-499
	147
	50%
	74
	10
	740
	$61.65
	$45,621

	500+
	203
	38%
	77
	15
	1,155
	$61.65
	$71,206

	Subtotal
	6,693
	
	5,769
	
	32,231
	
	$1,987,042

	Wildland Fire Service (Fire Chief)

	<25
	477
	93%
	444
	5
	2,220
	$62.39
	$138,506

	25-49
	20
	88%
	18
	6
	108
	$62.39
	$6,738

	50-99
	9
	75%
	7
	6
	42
	$62.39
	$2,620

	100-249
	4
	63%
	3
	8
	24
	$62.39
	$1,497

	250-499
	2
	50%
	1
	10
	10
	$62.39
	$624

	500+
	15
	38%
	6
	15
	90
	$62.39
	$5,615

	Subtotal
	527
	
	479
	
	2,494
	
	$155,600

	Wilderness and Urban Search and Rescue (1st Line Supervisor)

	<25
	128
	93%
	119
	5
	595
	$74.96
	$44,601

	25-49
	253
	88%
	223
	6
	1,338
	$74.96
	$100,296

	50-99
	274
	75%
	206
	6
	1,236
	$74.96
	$92,651

	100-249
	316
	63%
	199
	8
	1,592
	$74.96
	$119,336

	250-499
	212
	50%
	106
	10
	1,060
	$74.96
	$79,458

	500+
	418
	38%
	159
	15
	2,385
	$74.96
	$178,780

	Subtotal
	1,601
	
	1,012
	
	8,206
	
	$615,122

	Technical Water Rescue Groups (1st Line Supervisor)

	<25
	17
	93%
	16
	5
	80
	$47.51
	$3,801

	25-49
	19
	88%
	17
	6
	102
	$47.51
	$4,846

	50-99
	21
	75%
	16
	6
	96
	$47.51
	$4,561

	100-249
	25
	63%
	16
	8
	128
	$47.51
	$6,081

	250-499
	17
	50%
	9
	10
	90
	$47.51
	$4,276

	500+
	34
	38%
	13
	15
	195
	$47.51
	$9,264

	Subtotal
	133
	
	87
	
	691
	
	$32,829

	
	
	
	
	
	
	
	

	Total
	21,050
	
	17,752
	
	103,139

	
	$6,503,859





5. Medical and Physical Requirements

§ 1910.156(g)(1) 

WEREs and ESOs must establish the minimum medical requirements for team members and responders, based on the type and level of service(s) established in paragraphs (c) and (d) of this section. The medical requirements will differ based on the tiers of team members and responders in accordance with paragraphs (c)(7) and (d)(7) of this section, except that team members and responders in a support tier are excluded from the requirements in paragraph (g) of this section. The WERE and ESO must maintain a confidential record for each team member and responder that records, at a minimum, duty restrictions based on medical evaluations; occupational illnesses and injuries; and exposures to combustion products, known or suspected toxic products, contagious diseases, and dangerous substances.


a. Establishing Minimum Medical Requirements - WEREs

The WERE must establish minimum medical requirements for the WERT team members. OSHA estimates that a General Operations Manager making $75.54 an hour will take anywhere from 8 to 24 hours to complete this task, depending on the size of the establishment.

		Table 20 – Burden Hours and Cost to Establish Minimum Medical Requirements (One-time burden)

	   Workplace Emergency Response Employers (WERE)

	Size
	Covered Employers
	% of Non-Compliance
	Affected Employers
	Time per Response
	Burden Hours
	Loaded Wage
	Total Cost

	<25
	542
	93%
	504
	8
	4,032
	$75.54 
	$304,577 

	25-49
	667
	88%
	587
	10
	5,870
	$75.54 
	$443,420 

	50-99
	125
	75%
	94
	10
	940
	$75.54 
	$71,008 

	100-249
	167
	63%
	105
	12
	1,260
	$75.54 
	$95,180 

	250-499
	0
	0%
	0
	16
	0
	$75.54 
	$0 

	500+
	0
	0%
	0
	24
	0
	$75.54 
	$0 

	Total
	1,501
	
	1,290
	
	12,102
	 
	$914,185 



b. Maintaining Confidential Records - WEREs


OSHA estimates that it will take 5 minutes (0.083 hour) for General Operation Manager making $75.54 an hour to generate and maintain a confidential record for each team member.

Table 21 – Burden Hours and Cost to Maintain Confidential Records (Annual burden) 

	   Workplace Emergency Response Team (WERT)

	Size
	Covered 
WERT
Members

	% of Non-Compliance
	Affected WERT
Members

	Time per Response
	Burden Hours
	Loaded Wage
	Total Cost

	<25
	8,792
	93%
	8,177
	0.083
	679
	$75.54 
	$51,292 

	25-49
	25,250
	88%
	22,220
	0.083
	1,844
	$75.54 
	$139,296 

	50-99
	7,542
	75%
	5,657
	0.083
	470
	$75.54 
	$35,504 

	100-249
	22,917
	63%
	14,438
	0.083
	1,198
	$75.54 
	$90,497 

	250-499
	0
	0%
	0
	0.083
	0
	$75.54 
	$0 

	500+
	0
	0%
	0
	0.083
	0
	$75.54 
	$0 

	Total
	64,501
	
	50,492
	
	4,191
	 
	$316,589 



	
c. Establishing Minimum Medical Requirements - ESOs

The ESO must establish minimum medical requirements for responders. OSHA estimates that an ESO will take anywhere from 8 to 24 hours to complete this task depending on the size of the establishment.

Table 22 – Burden Hours and Cost to Establish Minimum Medical Requirements (One-time burden)

	   Emergency Service Organizations (ESO)

	Size
	Covered Employers
	% of Non-Compliance
	Affected Employers
	Time per Response
	Burden Hours
	Loaded Wage
	Total Cost

	Fire Departments (Fire Chief)

	<25
	4,419
	93%
	4110
	8
	32,880
	$62.39 
	$2,051,383 

	25-49
	5,073
	88%
	4464
	10
	44,640
	$62.39 
	$2,785,090 

	50-99
	1,832
	75%
	1374
	10
	13,740
	$62.39 
	$857,239 

	100-249
	600
	63%
	378
	12
	4,536
	$62.39 
	$283,001 

	250-499
	107
	50%
	54
	16
	864
	$62.39 
	$53,905 

	500+
	65
	38%
	25
	24
	600
	$62.39 
	$37,434 

	Subtotal
	12,096
	
	10,405
	 
	97,260
	 
	$6,068,052 

	Emergency Medical Services (EMD)

	<25
	4,107
	93%
	3,820
	8
	30,560
	$61.65
	$1,884,024

	25-49
	1,264
	88%
	1,112
	10
	11,120
	$61.65
	$685,548

	50-99
	616
	75%
	462
	10
	4,620
	$61.65
	$284,823

	100-249
	356
	63%
	224
	12
	2,688
	$61.65
	$165,715

	250-499
	147
	50%
	74
	16
	1,184
	$61.65
	$72,994

	500+
	203
	38%
	77
	24
	1,848
	$61.65
	$113,929

	Subtotal
	6,693
	
	5,769
	
	52,020
	
	$3,207,033

	Wildland Fire Service (Fire Chief)

	<25
	477
	93%
	444
	8
	3,552
	$62.39
	$221,609

	25-49
	20
	88%
	18
	10
	180
	$62.39
	$11,230

	50-99
	9
	75%
	7
	10
	70
	$62.39
	$4,367

	100-249
	4
	63%
	3
	12
	36
	$62.39
	$2,246

	250-499
	2
	50%
	1
	16
	16
	$62.39
	$998

	500+
	15
	38%
	6
	24
	144
	$62.39
	$8,984

	Subtotal
	527
	
	479
	
	3,998
	
	$249,434

	Wilderness and Urban Search and Rescue (1st Line Supervisor)

	<25
	128
	93%
	119
	8
	952
	$74.96
	$71,362

	25-49
	253
	88%
	223
	10
	2,230
	$74.96
	$167,161

	50-99
	274
	75%
	206
	10
	2,060
	$74.96
	$154,418

	100-249
	316
	63%
	199
	12
	2,388
	$74.96
	$179,004

	250-499
	212
	50%
	106
	16
	1,696
	$74.96
	$127,132

	500+
	418
	38%
	159
	24
	3,816
	$74.96
	$286,047

	Subtotal
	1,601
	
	1,012
	
	13,142
	
	$985,124

	Technical Water Rescue Groups (1st Line Supervisor)

	<25
	17
	93%
	16
	8
	128
	$47.51
	$6,081

	25-49
	19
	88%
	17
	10
	170
	$47.51
	$8,077

	50-99
	21
	75%
	16
	10
	160
	$47.51
	$7,602

	100-249
	25
	63%
	16
	12
	192
	$47.51
	$9,122

	250-499
	17
	50%
	9
	16
	144
	$47.51
	$6,841

	500+
	34
	38%
	13
	24
	312
	$47.51
	$14,823

	Subtotal
	133
	
	87
	
	1,106
	
	$52,546

	
	
	
	
	
	
	
	

	Total
	21,050
	
	17,752
	
	167,526
	
	$10,562,189




d. Maintaining Confidential Records - ESOs

OSHA estimates that it will take an ESO 5 minutes (0.083 hour) to generate and maintain a confidential record for each responder.

Table 23 – Burden Hours and Cost to Maintain Confidential Records (Annual burden)

	   Emergency Service Organizations (ESO)

	Size
	Covered 
Responders

	% of Non-Compliance
	Affected Responders

	Time per Response
	Burden Hours
	Loaded Wage
	Total Cost

	Fire Departments (Fire Chief)

	<25
	75,370
	93%
	70094
	0.083
	5,818
	$62.39 
	$362,985 

	25-49
	160,230
	88%
	141002
	0.083
	11,703
	$62.39 
	$730,150 

	50-99
	113,525
	75%
	85144
	0.083
	7,067
	$62.39 
	$440,910 

	100-249
	78,504
	63%
	49458
	0.083
	4,105
	$62.39 
	$256,111 

	250-499
	31,616
	50%
	15808
	0.083
	1,312
	$62.39 
	$81,856 

	500+
	75,354
	38%
	28635
	0.083
	2,377
	$62.39 
	$148,301 

	Subtotal
	534,599
	
	390,141
	 
	32,382
	 
	$2,020,313 

	Emergency Medical Services (EMD)

	<25
	36,719
	93%
	34,149
	0.083
	2,834
	$61.65
	$174,716 

	25-49
	38,045
	88%
	33,480
	0.083
	2,779
	$61.65
	$171,325 

	50-99
	37,548
	75%
	28,161
	0.083
	2,337
	$61.65
	$144,076 

	100-249
	44,448
	63%
	28,002
	0.083
	2,324
	$61.65
	$143,275 

	250-499
	40,865
	50%
	20,433
	0.083
	1,696
	$61.65
	$104,558 

	500+
	163,331
	38%
	62,066
	0.083
	5,151
	$61.65
	$317,559 

	Subtotal
	360,956
	
	206,291
	
	17,121
	
	$1,055,509 

	Wildland Fire Service (Fire Chief)

	<25
	13,968
	93%
	12,990
	0.083
	1,078
	$62.39
	$67,256 

	25-49
	6,080
	88%
	5,350
	0.083
	444
	$62.39
	$27,701 

	50-99
	5,768
	75%
	4,326
	0.083
	359
	$62.39
	$22,398 

	100-249
	3,960
	63%
	2,495
	0.083
	207
	$62.39
	$12,915 

	250-499
	4,977
	50%
	2,489
	0.083
	207
	$62.39
	$12,915 

	500+
	73,240
	38%
	27,831
	0.083
	2,310
	$62.39
	$144,121

	Subtotal
	107,993
	
	55,481
	
	4,605
	
	$287,306

	Wilderness and Urban Search and Rescue (1st Line Supervisor of Police and Detectives)

	<25
	328
	93%
	305
	0.083
	25
	$74.96
	$1,874 

	25-49
	616
	88%
	542
	0.083
	45
	$74.96
	$3,373 

	50-99
	1,436
	75%
	1,077
	0.083
	89
	$74.96
	$6,671 

	100-249
	2,487
	63%
	1,567
	0.083
	130
	$74.96
	$9,745 

	250-499
	3,198
	50%
	1,599
	0.083
	133
	$74.96
	$9,970 

	500+
	58,344
	38%
	22,171
	0.083
	1,840
	$74.96
	$137,926 

	Subtotal
	66,409
	
	27,261
	
	2,262
	
	$169,559

	Technical Water Rescue Groups (1st Line Supervisor of Protective Service Workers)

	<25
	32
	93%
	30
	0.083
	2
	$47.51
	$95 

	25-49
	52
	88%
	46
	0.083
	4
	$47.51
	$190 

	50-99
	112
	75%
	84
	0.083
	7
	$47.51
	$333 

	100-249
	294
	63%
	185
	0.083
	15
	$47.51
	$713 

	250-499
	440
	50%
	220
	0.083
	18
	$47.51
	$855 

	500+
	7,344
	38%
	2,791
	0.083
	232
	$47.51
	$11,022 

	Subtotal
	8,274
	
	3,356
	
	278
	
	$13,208 

	
	
	
	
	
	
	
	

	Total
	1,078,231
	
	682,530
	
	56,648

	
	$3,545,895 





§ 1910.156(g)(2)

WEREs and ESOs must establish a medical evaluation program for team members and responders, except for those in a support tier, based on the type and level of service(s), and tiers of team members and responders established in paragraphs (c) and (d) of this section.

a. Medical Evaluation and Surveillance - WEREs
	   Emergency Service Organizations (ESO) 

	Size
	Covered Responders
	% of Non-Compliance
	Affected Responders
	Time per Response
	Burden Hours
	Loaded Wage
	Total Cost

	Fire Departments (Firefighters)

	<25
	33,857
	93%
	31,487
	2.5
	78,718
	$38.24
	$3,010,176

	25-49
	66,549
	88%
	58,563
	2.5
	146,408
	$38.24
	$5,598,642

	50-99
	44,788
	75%
	33,591
	2.5
	83,978
	$38.24
	$3,211,319

	100-249
	26,343
	63%
	16,596
	2.5
	41,490
	$38.24
	$1,586,578

	250-499
	5,687
	50%
	2,844
	2.5
	7,110
	$38.24
	$271,886

	500+
	6,914
	38%
	2,627
	2.5
	6,568
	$38.24
	$251,160

	Subtotal
	184,138
	
	145,708
	
	364,272
	
	$13,929,761

	Emergency Medical Services (EMT/Paramedics)

	<25
	20,017
	93%
	18,616
	2.5 
	46,540
	$31.57 
	$1,469,268 

	25-49
	20,740
	88%
	18,251
	2.5 
	45,628
	$31.57 
	$1,440,476 

	50-99
	20,469
	75%
	15,352
	2.5 
	38,380
	$31.57 
	$1,211,657 

	100-249
	24,230
	63%
	15,265
	2.5 
	38,163
	$31.57 
	$1,204,806 

	250-499
	22,277
	50%
	11,139
	2.5 
	27,848
	$31.57 
	$879,161 

	500+
	89,039
	38%
	33,835
	2.5 
	84,588
	$31.57 
	$2,670,443 

	Subtotal
	196,772
	
	112,458
	
	281,147
	
	$8,875,811

	Wildland Fire Service (Firefighters)

	<25
	3,926
	93%
	3,651
	2.5 
	9,128
	$38.24 
	$349,055 

	25-49
	1,392
	88%
	1,225
	2.5 
	3,063
	$38.24 
	$117,129 

	50-99
	1,321
	75%
	991
	2.5 
	2,478
	$38.24 
	$94,759 

	100-249
	595
	63%
	375
	2.5 
	938
	$38.24 
	$35,869 

	250-499
	97
	50%
	49
	2.5 
	123
	$38.24 
	$4,704 

	500+
	29,068
	38%
	11,046
	2.5 
	27,615
	$38.24 
	$1,055,998

	Subtotal
	36,399
	
	17,337
	
	43,345
	
	$1,657,514

	Wilderness and Urban Search and Rescue (Search and Rescue Responders)

	<25
	178
	93%
	166
	2.5 
	415
	$34.40 
	$14,276 

	25-49
	334
	88%
	294
	2.5 
	735
	$34.40 
	$25,284 

	50-99
	779
	75%
	584
	2.5 
	1,460
	$34.40 
	$50,224 

	100-249
	1,349
	63%
	850
	2.5 
	2,125
	$34.40 
	$73,100 

	250-499
	1,735
	50%
	868
	2.5 
	2,170
	$34.40 
	$74,648 

	500+
	31,655
	38%
	12,029
	2.5 
	30,073
	$34.40 
	$1,034,511

	Subtotal
	36,030
	
	14,791
	
	36,978
	
	$1,272,043

	Technical Water Rescue Groups (Technical Water Rescue Responders)

	<25
	18
	93%
	17
	2.5 
	43
	$21.23 
	$913 

	25-49
	28
	88%
	25
	2.5 
	63
	$21.23 
	$1,337 

	50-99
	61
	75%
	46
	2.5 
	115
	$21.23 
	$2,441 

	100-249
	160
	63%
	101
	2.5 
	253
	$21.23 
	$5,371 

	250-499
	239
	50%
	120
	2.5 
	300
	$21.23 
	$6,369 

	500+
	3,985
	38%
	1,514
	2.5 
	3,785
	$21.23 
	$80,356 

	Subtotal
	4,491

	
	1,823

	
	4,559
	 
	$96,787 

	
	
	
	
	
	
	
	

	Total
	457,830

	
	292,117

	
	730,301

	
	$25,831,916 




OSHA estimates that a team member making $34.69 an hour will take 2.5 hours to receive a medical exam. For this analysis, OSHA assumes that team members will undergo a medical exam upon hiring and then every other year. In a given year, 54.25% of the covered team members would undergo a minimum medical exam.

Table 24 – Burden Hours and Cost of Minimum Medical Surveillance (Biennial medical exams burden annualized in table)

	   Workplace Emergency Response Team (WERT)  

	Size
	Covered 
WERT Members
	% of Non-Compliance
	Affected  WERT Members
	Time per Response
	Burden Hours
	Loaded Wage
	Total Cost

	<25
	4,770
	93%
	4,436
	2.5 
	11,090
	$34.69 
	$384,712 

	25-49
	13,699
	88%
	12,055
	2.5 
	30,138
	$34.69 
	$1,045,487 

	50-99
	4,092
	75%
	3,069
	2.5 
	7,673
	$34.69 
	$266,176 

	100-249
	12,434
	63%
	7,833
	2.5 
	19,583
	$34.69 
	$679,334 

	250-499
	0
	0%
	0
	2.5 
	0
	$34.69 
	$0 

	500+
	0
	0%
	0
	2.5 
	0
	$34.69 
	$0 

	Total
	34,995
	
	27,393
	
	68,484
	 
	$2,375,709 




b. Medical Evaluation and Surveillance – ESOs

OSHA estimates that it will take 2.5 hours for a responder to receive a medical exam. For this analysis, OSHA assumes that responders will undergo a medical exam upon hiring and then every other year. In a given year, 54.25% of the covered responders would undergo a minimum medical exam.

Table 25 – Burden Hours and Cost of Minimum Medical Surveillance (Annualized burden)


c. Additional Heart Screening – WEREs

For this analysis, OSHA assumes that team members will undergo a medical exam upon hiring and then every other year and that 12.5% of team members will take 1.25 hours to receive an additional exam for heart screening. 

Table 26 – Burden Hours and Cost of Additional Heart Screening (Annualized burden)

	   Workplace Emergency Response Team (WERT) 

	Size
	Covered WERT Members

	% of Non-Compliance
	% Needing Additional
Exams
	Affected WERT Members

	Time per Response
	Burden Hours
	Loaded Wage
	Total Cost

	<25
	4,770
	93%
	12.5%
	554
	1.25
	693
	$34.69
	$24,040 

	25-49
	13,699
	88%
	12.5%
	1,507
	1.25
	1,884
	$34.69
	$65,356 

	50-99
	4,092
	75%
	12.5%
	383
	1.25
	479
	$34.69
	$16,617 

	100-249
	12,434
	63%
	12.5%
	979
	1.25
	1,224
	$34.69
	$42,461 

	250-499
	0
	0%
	12.5%
	0
	1.25
	0
	$34.69
	$0 

	500+
	0
	0%
	12.5%
	0
	1.25
	0
	$34.69
	$0 

	Total
	34,995
	
	
	3,423
	
	4,280
	
	$148,474 



d. Additional Heart Screening – ESOs

For this analysis, OSHA assumes that responders will undergo a medical exam upon hiring and then every other year and that 12.5% of responders will take 1.25 hours to receive an additional exam for heart screening.

Table 27 – Burden Hours and Cost of Additional Heart Screening (Annualized burden)

	   Emergency Service Organizations (ESO) 

	Size
	Covered Responders
	% of Non-Compliance
	% Needing Additional
Exams
	Affected Responders
	Time per Response
	Burden Hours
	Loaded Wage
	Total Cost

	Fire Departments (Firefighters)

	<25
	33,857
	93%
	12.5%
	3,936
	1.25
	4,920
	$38.24 
	$188,141 

	25-49
	66,549
	88%
	12.5%
	7,320
	1.25
	9,150
	$38.24 
	$349,896 

	50-99
	44,788
	75%
	12.5%
	4,199
	1.25
	5,249
	$38.24 
	$200,722 

	100-249
	26,343
	63%
	12.5%
	2,075
	1.25
	2,594
	$38.24 
	$99,195 

	250-499
	5,687
	50%
	12.5%
	355
	1.25
	444
	$38.24 
	$16,979 

	500+
	6,914
	38%
	12.5%
	328
	1.25
	410
	$38.24 
	$15,678 

	Subtotal
	184,138
	
	
	18,213
	 
	22,767
	 
	$870,611 

	Emergency Medical Services (EMT/Paramedics)

	<25
	20,017
	93%
	12.5%
	2,327
	1.25
	2,909
	$31.57 
	$91,837 

	25-49
	20,740
	88%
	12.5%
	2,281
	1.25
	2,851
	$31.57 
	$90,006 

	50-99
	20,469
	75%
	12.5%
	1,919
	1.25
	2,399
	$31.57 
	$75,736 

	100-249
	24,230
	63%
	12.5%
	1,908
	1.25
	2,385
	$31.57 
	$75,294 

	250-499
	22,277
	50%
	12.5%
	1,392
	1.25
	1,740
	$31.57 
	$54,932 

	500+
	89,039
	38%
	12.5%
	4,229
	1.25
	5,286
	$31.57 
	$166,879 

	Subtotal
	196,772
	
	
	14,056
	
	17,570
	 
	$554,684 

	Wildland Fire Service (Firefighters)

	<25
	3,926
	93%
	12.5%
	457
	1.25
	571
	$38.24 
	$21,835 

	25-49
	1,392
	88%
	12.5%
	153
	1.25
	191
	$38.24 
	$7,304 

	50-99
	1,321
	75%
	12.5%
	124
	1.25
	155
	$38.24 
	$5,927 

	100-249
	595
	63%
	12.5%
	47
	1.25
	59
	$38.24 
	$2,256 

	250-499
	97
	50%
	12.5%
	6
	1.25
	8
	$38.24 
	$306 

	500+
	29,068
	38%
	12.5%
	1,381
	1.25
	1,726
	$38.24 
	$66,002 

	Subtotal
	36,399
	
	
	2,168
	
	2,710
	 
	$103,630 

	Wilderness and Urban Search and Rescue (Search and Rescue Responders)

	<25
	178
	93%
	12.5%
	20
	1.25
	25
	$34.40 
	$860 

	25-49
	334
	88%
	12.5%
	37
	1.25
	46
	$34.40 
	$1,582 

	50-99
	779
	75%
	12.5%
	73
	1.25
	91
	$34.40 
	$3,130 

	100-249
	1,349
	63%
	12.5%
	106
	1.25
	133
	$34.40 
	$4,575 

	250-499
	1,735
	50%
	12.5%
	109
	1.25
	136
	$34.40 
	$4,678

	500+
	31,655
	38%
	12.5%
	1,504
	1.25
	1,880
	$34.40 
	$64,672

	Subtotal
	36,030
	
	
	1,849
	
	2,311
	 
	$79,497 

	Technical Water Rescue Groups (Technical Water Rescue Responders)

	<25
	18
	93%
	12.5%
	2
	1.25
	3
	$21.23 
	$64 

	25-49
	28
	88%
	12.5%
	3
	1.25
	4
	$21.23 
	$85

	50-99
	61
	75%
	12.5%
	6
	1.25
	8
	$21.23 
	$170 

	100-249
	160
	63%
	12.5%
	13
	1.25
	16
	$21.23 
	$340 

	250-499
	239
	50%
	12.5%
	15
	1.25
	19
	$21.23 
	$403 

	500+
	3,985
	38%
	12.5%
	189
	1.25
	236
	$21.23 
	$5,010 

	Subtotal
	4,491
	
	
	228
	
	286
	 
	$6,072

	
	
	
	
	
	
	
	
	

	Total
	457,830

	
	
	36,513

	
	45,643

	
	$1,614,456




 

§ 1910.156(g)(3)

For ESOs whose responders are exposed to combustion products, medical evaluation and surveillance must include a component based on the frequency and intensity of expected exposure to combustion products established in the risk assessment in paragraph (g) of this section. The ESO must document each exposure to combustion products for each responder, for the purpose of determining the need for the medical surveillance specified in (g)(3)(i)(A) of this section, and for inclusion in the responder’s confidential record, as required in (g)(1)(ii) of this section.

OSHA estimates that an ESO will take 2.5 hours to complete additional medical evaluation of responders exposed to combustion products. The estimated percentages of responders needing this additional evaluation are shown in Table 28.

Table 28 – Burden Hours and Cost of Additional Medical Evaluation and Surveillance for Exposure to Combustion Products (Annual burden) 

	   Emergency Service Organizations (ESO) 

	Size
	Affected Responders
	% of Additional Exams
	Responders Needing Exams
	Time per Response
	Burden Hours
	Loaded Wage
	Total Cost

	Fire Departments (Firefighters) 

	Career Firefighters

	<25
	12,786
	20.00%
	2,557
	2.5
	6,393
	$38.24 
	$244,468 

	25-49
	35,022
	20.00%
	7,004
	2.5
	17,510
	$38.24 
	$669,582 

	50-99
	28,586
	20.00%
	5,717
	2.5
	14,293
	$38.24 
	$546,564 

	100-249
	27,735
	20.00%
	5,547
	2.5
	13,868
	$38.24 
	$530,312 

	250-499
	20,092
	20.00%
	4,018
	2.5
	10,045
	$38.24 
	$384,121 

	500+
	56,974
	20.00%
	11,395
	2.5
	28,488
	$38.24 
	$1,089,381 

	Subtotal
	181,195
	 
	36,238
	 
	90,597
	 
	$3,464,428 

	Volunteer Firefighters

	<25
	924
	55.20%
	510
	2.5
	1,275
	$38.24 
	$48,756 

	25-49
	1,550
	55.20%
	856
	2.5
	2,140
	$38.24 
	$81,834 

	50-99
	851
	55.20%
	470
	2.5
	1,175
	$38.24 
	$44,932 

	100-249
	515
	55.20%
	284
	2.5
	710
	$38.24 
	$27,150 

	250-499
	102
	55.20%
	56
	2.5
	140
	$38.24 
	$5,354 

	500+
	29
	55.20%
	16
	2.5
	40
	$38.24 
	$1,530 

	Subtotal
	3,971
	 
	2,192
	
	5,480
	 
	$209,556 

	Mixed Firefighters

	<25
	764
	36.30%
	277
	2.5
	693
	$38.24 
	$26,500 

	25-49
	4,204
	36.30%
	1,526
	2.5
	3,815
	$38.24 
	$145,886 

	50-99
	3,808
	36.30%
	1,382
	2.5
	3,455
	$38.24 
	$132,119 

	100-249
	3,271
	36.30%
	1,187
	2.5
	2,968
	$38.24 
	$113,496 

	250-499
	1,572
	36.30%
	571
	2.5
	1,428
	$38.24 
	$54,607 

	500+
	5,976
	36.30%
	2,169
	2.5
	5,423
	$38.24 
	$207,376 

	Subtotal
	19,595
	 
	7,112
	 
	17,782
	 
	$679,984 

	Wildland Fire Service (Firefighters)

	Career Firefighters

	<25
	7,012
	20.00%
	1,402
	2.5
	3,505
	$38.24 
	$134,031 

	25-49
	3,636
	20.00%
	727
	2.5
	1,818
	$38.24 
	$69,520 

	50-99
	3,449
	20.00%
	690
	2.5
	1,725
	$38.24 
	$65,964 

	100-249
	2,942
	20.00%
	588
	2.5
	1,470
	$38.24 
	$56,213 

	250-499
	4,897
	20.00%
	979
	2.5
	2,448
	$38.24 
	$93,612 

	500+
	19,503
	20.00%
	3,901
	2.5
	9,753
	$38.24 
	$372,955 

	Subtotal
	41,439
	 
	8,287
	 
	20,719
	 
	$792,295 

	Volunteer Firefighters

	<25
	0
	55.20%
	0
	2.5
	0
	$38.24 
	$0 

	25-49
	0
	55.20%
	0
	2.5
	0
	$38.24 
	$0 

	50-99
	0
	55.20%
	0
	2.5
	0
	$38.24 
	$0 

	100-249
	0
	55.20%
	0
	2.5
	0
	$38.24 
	$0 

	250-499
	0
	55.20%
	0
	2.5
	0
	$38.24 
	$0 

	500+
	1,236
	55.20%
	682
	2.5
	1,705
	$38.24 
	$65,199 

	Subtotal
	1,236
	 
	682
	 
	1,705
	 
	$65,199

	

	Total
	247,436
	 
	54,511
	 
	136,283
	 
	$5,211,462 



§ 1910.156(g)(4)

The WERE and ESO shall provide, at no cost to the team member or responder, behavioral health and wellness resources for team members and responders or identify where such resources are available at no cost in the community. The resources shall include, at minimum: (A) Diagnostic assessment; (B) Short-term counseling; (C) Crisis intervention; and (D) Referral services for behavioral health and personal problems that could affect the team member or responder’s performance of emergency response duties. The WERE and ESO shall inform each team member and responder of the resources available.

OSHA estimates that it will take WEREs and ESOs between one and three hours each year to fulfill these requirements, depending on the size of the entity.

a. Behavioral Health and Wellness - WEREs

Table 29 – Burden Hours and Cost for Behavioral Health and Wellness Program (Annual burden)
 
	   Workplace Emergency Response Employers (WERE) 

	Size
	Covered Employers
	% of Non-Compliance
	Affected Employers
	Time per Response
	Burden Hours
	Loaded Wage
	Total Cost

	<25
	542
	93.0%
	504
	1
	504
	$75.54
	$38,072

	25-49
	667
	88.0%
	587
	1
	587
	$75.54
	$44,342

	50-99
	125
	75.0%
	94
	1
	94
	$75.54
	$7,101

	100-249
	167
	63.0%
	105
	2
	210
	$75.54
	$15,863

	250-499
	0
	0.0%
	0
	2
	0
	$75.54
	$0

	500+
	0
	0.0%
	0
	3
	0
	$75.54
	$0

	Total
	1,501
	
	1,290
	
	1,395
	
	$105,378



b. Behavioral Health and Wellness - ESOs


Table 30 – Burden Hours and Cost for Behavioral Health and Wellness Program (Annual burden)

	   Emergency Service Organizations (ESO) 

	Size
	Covered Employers

	% of Non-Compliance
	Affected Employers

	Time per Response
	Burden Hours
	Loaded Wage
	Total Cost

	Fire Departments (Fire Chief)

	<25
	4,419
	93.0%
	4110
	1
	4,110
	$62.39 
	$256,423 

	25-49
	5,073
	88.0%
	4464
	1
	4,464
	$62.39 
	$278,509 

	50-99
	1,832
	75.0%
	1374
	1
	1,374
	$62.39 
	$85,724 

	100-249
	600
	63.0%
	378
	2
	756
	$62.39 
	$47,167 

	250-499
	107
	50.0%
	54
	2
	108
	$62.39 
	$6,738 

	500+
	65
	38.0%
	25
	3
	75
	$62.39 
	$4,679 

	Subtotal
	12,096
	
	10,405
	 
	10,887
	 
	$679,240 

	Emergency Medical Services (EMD)

	<25
	4,107
	93.0%
	3,820
	1
	3,820
	$61.65
	$235,503

	25-49
	1,264
	88.0%
	1,112
	1
	1,112
	$61.65
	$68,555

	50-99
	616
	75.0%
	462
	1
	462
	$61.65
	$28,482

	100-249
	356
	63.0%
	224
	2
	448
	$61.65
	$27,619

	250-499
	147
	50.0%
	74
	2
	148
	$61.65
	$9,124

	500+
	203
	38.0%
	77
	3
	231
	$61.65
	$14,241

	Subtotal
	6,693
	
	5,769
	
	6,221
	
	$383,524

	Wildland Fire Service (Fire Chief)

	<25
	477
	93.0%
	444
	1
	444
	$62.39
	$27,701

	25-49
	20
	88.0%
	18
	1
	18
	$62.39
	$1,123

	50-99
	9
	75.0%
	7
	1
	7
	$62.39
	$437

	100-249
	4
	63.0%
	3
	2
	6
	$62.39
	$374

	250-499
	2
	50.0%
	1
	2
	2
	$62.39
	$125

	500+
	15
	38.0%
	6
	3
	18
	$62.39
	$1,123

	Subtotal
	527
	
	479
	
	495
	
	$30,883

	Wilderness and Urban Search and Rescue (1st Line Supervisor)

	<25
	128
	93.0%
	119
	1
	119
	$74.96
	$8,920

	25-49
	253
	88.0%
	223
	1
	223
	$74.96
	$16,716

	50-99
	274
	75.0%
	206
	1
	206
	$74.96
	$15,442

	100-249
	316
	63.0%
	199
	2
	398
	$74.96
	$29,834

	250-499
	212
	50.0%
	106
	2
	212
	$74.96
	$15,892

	500+
	418
	38.0%
	159
	3
	477
	$74.96
	$35,756

	Subtotal
	1,601
	
	1,012
	
	1,635
	
	$122,560

	Technical Water Rescue Groups (1st Line Supervisor)

	<25
	17
	93.0%
	16
	1
	16
	$47.51
	$760

	25-49
	19
	88.0%
	17
	1
	17
	$47.51
	$808

	50-99
	21
	75.0%
	16
	1
	16
	$47.51
	$760

	100-249
	25
	63.0%
	16
	2
	32
	$47.51
	$1,520

	250-499
	17
	50.0%
	9
	2
	18
	$47.51
	$855

	500+
	34
	38.0%
	13
	3
	39
	$47.51
	$1,853

	Subtotal
	133
	
	87
	
	138
	
	$6,556

	
	
	
	
	
	
	
	

	Total
	21,050
	
	17,752
	
	19,376

	
	$1,222,763



§ 1910.156(g)(6)

ESOs must establish and implement a health and fitness program that enables responders to develop and maintain a level of physical fitness that allows them to safely perform their assigned functions, based on the type, level, and tier of service(s) established in paragraph (d) of this section.

a. Establishing Health and Fitness Program 
	 
OSHA estimates that an ESO will take anywhere from 8 to 24 hours to initially establish the health and fitness program, depending on the size of the establishment.

		Table 31 – Burden Hours and Cost of Establishing Health and Fitness Program (One-time burden)
	
	   Emergency Service Organizations (ESO) 

	Size
	Covered Employers
	% of Non-Compliance
	Affected Employers
	Time per Response
	Burden Hours
	Loaded Wage
	Total Cost

	Fire Departments (Fire Chief)

	<25
	4,419
	93%
	4110
	8
	32,880
	$62.39 
	$2,051,383 

	25-49
	5,073
	88%
	4464
	10
	44,640
	$62.39 
	$2,785,090 

	50-99
	1,832
	75%
	1374
	10
	13,740
	$62.39 
	$857,239 

	100-249
	600
	63%
	378
	12
	4,536
	$62.39 
	$283,001 

	250-499
	107
	50%
	54
	16
	864
	$62.39 
	$53,905 

	500+
	65
	38%
	25
	24
	600
	$62.39 
	$37,434 

	Subtotal
	12,096
	
	10,405
	 
	97,260
	 
	$6,068,052 

	Emergency Medical Services (EMD)

	<25
	4,107
	93%
	3,820
	8
	30,560
	$61.65 
	$1,884,024 

	25-49
	1,264
	88%
	1,112
	10
	11,120
	$61.65 
	$685,548 

	50-99
	616
	75%
	462
	10
	4,620
	$61.65 
	$284,823 

	100-249
	356
	63%
	224
	12
	2,688
	$61.65 
	$165,715 

	250-499
	147
	50%
	74
	16
	1,184
	$61.65 
	$72,994 

	500+
	203
	38%
	77
	24
	1,848
	$61.65 
	$113,929 

	Subtotal
	6,693
	
	5,769
	 
	52,020
	 
	$3,207,033 

	Wildland Fire Service (Fire Chief)

	<25
	477
	93%
	444
	8
	3,552
	$62.39 
	$221,609 

	25-49
	20
	88%
	18
	10
	180
	$62.39 
	$11,230 

	50-99
	9
	75%
	7
	10
	70
	$62.39 
	$4,367 

	100-249
	4
	63%
	3
	12
	36
	$62.39 
	$2,246 

	250-499
	2
	50%
	1
	16
	16
	$62.39 
	$998 

	500+
	15
	38%
	6
	24
	144
	$62.39 
	$8,984

	Subtotal
	527
	
	479
	 
	3,998
	 
	$249,434 

	Wilderness and Urban Search and Rescue (1st Line Supervisor)

	<25
	128
	93%
	119
	8
	952
	$74.96 
	$71,362 

	25-49
	253
	88%
	223
	10
	2,230
	$74.96 
	$167,161 

	50-99
	274
	75%
	206
	10
	2,060
	$74.96 
	$154,418 

	100-249
	316
	63%
	199
	12
	2,388
	$74.96 
	$179,004 

	250-499
	212
	50%
	106
	16
	1,696
	$74.96 
	$127,132 

	500+
	418
	38%
	159
	24
	3,816
	$74.96 
	$286,047

	Subtotal
	1,601
	
	1,012
	 
	13,142
	 
	$985,124 

	Technical Water Rescue Groups (1st Line Supervisor)

	<25
	17
	93%
	16
	8
	128
	$47.51 
	$6,081 

	25-49
	19
	88%
	17
	10
	170
	$47.51 
	$8,077 

	50-99
	21
	75%
	16
	10
	160
	$47.51 
	$7,602 

	100-249
	25
	63%
	16
	12
	192
	$47.51 
	$9,122 

	250-499
	17
	50%
	9
	16
	144
	$47.51 
	$6,841 

	500+
	34
	38%
	13
	24
	312
	$47.51 
	$14,823 

	Subtotal
	133
	
	87
	 
	1,106
	 
	$52,546 

	
	
	
	
	
	
	
	

	Total
	21,050
	
	17,752
	
	167,526

	
	$10,562,189






b. Assessment of Health and Fitness Program

OSHA anticipates that ESOs will assess the health and fitness program for effectiveness each year. OSHA estimates that it will take an ESO one hour to make the assessment.

Table 32 – Burden Hours and Cost to Assess Health and Fitness Program (Annual burden)

	   Emergency Service Organizations (ESO) 

	Size
	Covered Employers
	% of Non-Compliance
	Affected Employers
	Time per Response
	Burden Hours
	Loaded Wage
	Total Cost

	Fire Departments (Fire Chief)

	<25
	4,419
	93.0%
	4110
	1
	4,110
	$62.39 
	$256,423 

	25-49
	5,073
	88.0%
	4464
	1
	4,464
	$62.39 
	$278,509 

	50-99
	1,832
	75.0%
	1374
	1
	1,374
	$62.39 
	$85,724 

	100-249
	600
	63.0%
	378
	1
	378
	$62.39 
	$23,583 

	250-499
	107
	50.0%
	54
	1
	54
	$62.39 
	$3,369 

	500+
	65
	38.0%
	25
	1
	25
	$62.39 
	$1,560 

	Subtotal
	12,096
	
	10,405
	 
	10,405
	 
	$649,168 

	Emergency Medical Services (EMD)

	<25
	4,107
	93.0%
	3,820
	1
	3,820
	$61.65
	$235,503 

	25-49
	1,264
	88.0%
	1,112
	1
	1,112
	$61.65
	$68,555 

	50-99
	616
	75.0%
	462
	1
	462
	$61.65
	$28,482 

	100-249
	356
	63.0%
	224
	1
	224
	$61.65
	$13,810 

	250-499
	147
	50.0%
	74
	1
	74
	$61.65
	$4,562 

	500+
	203
	38.0%
	77
	1
	77
	$61.65
	$4,747 

	Subtotal
	6,693
	
	5,769
	
	5,769
	
	$355,659 

	Wildland Fire Service (Fire Chief)

	<25
	477
	93.0%
	444
	1
	444
	$62.39
	$27,701 

	25-49
	20
	88.0%
	18
	1
	18
	$62.39
	$1,123 

	50-99
	9
	75.0%
	7
	1
	7
	$62.39
	$437 

	100-249
	4
	63.0%
	3
	1
	3
	$62.39
	$187 

	250-499
	2
	50.0%
	1
	1
	1
	$62.39
	$62 

	500+
	15
	38.0%
	6
	1
	6
	$62.39
	$374 

	Subtotal
	527
	
	479
	
	479
	
	$29,884 

	Wilderness and Urban Search and Rescue (1st Line Supervisor)

	<25
	128
	93.0%
	119
	1
	119
	$74.96
	$8,920 

	25-49
	253
	88.0%
	223
	1
	223
	$74.96
	$16,716 

	50-99
	274
	75.0%
	206
	1
	206
	$74.96
	$15,442 

	100-249
	316
	63.0%
	199
	1
	199
	$74.96
	$14,917 

	250-499
	212
	50.0%
	106
	1
	106
	$74.96
	$7,946 

	500+
	418
	38.0%
	159
	1
	159
	$74.96
	$11,919 

	Subtotal
	1,601
	
	1,012
	
	1,012
	
	$75,860 

	Technical Water Rescue Groups (1st Line Supervisor)

	<25
	17
	93.0%
	16
	1
	16
	$47.51
	$760 

	25-49
	19
	88.0%
	17
	1
	17
	$47.51
	$808 

	50-99
	21
	75.0%
	16
	1
	16
	$47.51
	$760 

	100-249
	25
	63.0%
	16
	1
	16
	$47.51
	$760 

	250-499
	17
	50.0%
	9
	1
	9
	$47.51
	$428 

	500+
	34
	38.0%
	13
	1
	13
	$47.51
	$618 

	Subtotal
	133
	
	87
	
	87
	
	$4,134 

	
	
	
	
	
	
	
	

	Total
	21,050
	
	17,752
	
	17,752
	
	$1,114,705



6. Equipment and PPE

§ 1910.156(k)(2) 

The WERE and the ESO must conduct a PPE hazard assessment for the selection of the protective ensemble, ensemble elements, and other protective equipment for team members and responders, based on the type and level of service(s) established in paragraphs (c) and (d) of this section. 

a. WEREs

OSHA estimates that a General Operations Manager making $75.54 an hour will take 40 to 120 hours to do a PPE hazard assessment, depending on the size of the establishment.

Table 33 – Burden Hours and Cost for PPE Hazard Assessment (Annual burden)

	   Workplace Emergency Response Employers (WERE)

	Size
	Covered Employers
	% of Non-Compliance
	Affected Employers
	Time per Response
	Burden Hours
	Loaded Wage
	Total Cost

	<25
	542
	37%
	201
	8
	1,608
	$75.54
	$121,468

	25-49
	667
	35%
	233
	10
	2,330
	$75.54
	$176,008

	50-99
	125
	30%
	38
	10
	380
	$75.54
	$28,705

	100-249
	167
	25%
	42
	12
	504
	$75.54
	$38,072

	250-499
	0
	0%
	0
	16
	0
	$75.54
	$0

	500+
	0
	0%
	0
	24
	0
	$75.54
	$0

	Total
	1,501
	
	514
	
	4,822
	
	$364,253




b.  ESOs

Table 34 – Burden Hours and Cost for PPE Hazard Assessment (Annual burden)

	   Emergency Service Organizations (ESO)

	Size
	Covered Employers
	% of Non-Compliance
	Affected Employers
	Time per Response
	Burden Hours
	Loaded Wage
	Total Cost

	Fire Departments (Fire Chief)

	<25
	4,419
	37%
	1,635
	8
	13,080
	$62.39 
	$816,061 

	25-49
	5,073
	35%
	1,776
	10
	17,760
	$62.39 
	$1,108,046 

	50-99
	1,832
	30%
	550
	10
	5,500
	$62.39 
	$343,145 

	100-249
	600
	25%
	150
	12
	1,800
	$62.39 
	$112,302 

	250-499
	107
	20%
	21
	16
	336
	$62.39 
	$20,963 

	500+
	65
	15%
	10
	24
	240
	$62.39 
	$14,974 

	Subtotal
	12,096
	
	4,142
	 
	38,716
	 
	$2,415,491 

	Emergency Medical Services (EMD)

	<25
	4,107
	37%
	1,520
	2
	3,040
	$61.65
	$187,416

	25-49
	1,264
	35%
	442
	2
	884
	$61.65
	$54,499

	50-99
	616
	30%
	185
	2
	370
	$61.65
	$22,811

	100-249
	356
	25%
	89
	3
	267
	$61.65
	$16,461

	250-499
	147
	20%
	29
	4
	116
	$61.65
	$7,151

	500+
	203
	15%
	30
	6
	180
	$61.65
	$11,097

	Subtotal
	6,693
	
	2,295
	
	4,857
	$61.65
	$299,435

	Wildland Fire Service (Fire Chief)

	<25
	477
	37%
	176
	8
	1,408
	$62.39
	$87,845

	25-49
	20
	35%
	7
	10
	70
	$62.39
	$4,367

	50-99
	9
	30%
	3
	10
	30
	$62.39
	$1,872

	100-249
	4
	25%
	1
	12
	12
	$62.39
	$749

	250-499
	2
	20%
	0
	16
	0
	$62.39
	$0

	500+
	15
	15%
	2
	24
	48
	$62.39
	$2,995

	Subtotal
	527
	
	189
	
	1,568
	
	$97,828

	Wilderness and Urban Search and Rescue (1st Line Supervisor)

	<25
	128
	37%
	47
	2
	94
	$74.96
	$7,046

	25-49
	253
	35%
	89
	2
	178
	$74.96
	$13,343

	50-99
	274
	30%
	82
	2
	164
	$74.96
	$12,293

	100-249
	316
	25%
	79
	3
	237
	$74.96
	$17,766

	250-499
	212
	20%
	42
	4
	168
	$74.96
	$12,593

	500+
	418
	15%
	63
	6
	378
	$74.96
	$28,335

	Subtotal
	1,601
	
	402
	
	1,219
	
	$91,376

	Technical Water Rescue Groups (1st Line Supervisor)

	<25
	17
	37%
	6
	2
	12
	$47.51
	$570

	25-49
	19
	35%
	7
	2
	14
	$47.51
	$665

	50-99
	21
	30%
	6
	2
	12
	$47.51
	$570

	100-249
	25
	25%
	6
	3
	18
	$47.51
	$855

	250-499
	17
	20%
	3
	4
	12
	$47.51
	$570

	500+
	34
	15%
	5
	6
	30
	$47.51
	$1,425

	Subtotal
	133
	
	33
	
	98
	
	$4,655

	
	
	
	
	
	
	
	

	Total
	21,050
	
	7,061
	
	46,458
	
	$2,908,785




[bookmark: _Hlk105254120]7. Vehicle Preparedness and Operation

§1910.156(l)(2)

To ensure vehicles are operated in a manner that will keep team members and responders safe, the WERE and ESO must establish and implement a procedure for operator training on vehicles with tiller steering that ensures when the instructor and trainee are both located at the tiller position, they are adequately secured to the vehicle whenever it is in motion; establish and implement policies and procedures that provide alternative means for ensuring the safety of team members and responders when the WERE or ESO determines it is not feasible for each team member, responder, or person to be belted in a seat, such as when reloading long lays of hose, standing as honor guards during a funeral procession, transporting people acting as holiday figures or other characters or mascots, parades, and for vehicles without seat belts; and establish and implement policies and procedures for operating vehicles not directly under the control of the WERE or ESO (i.e., privately owned/leased/operated by team members and responders), when the WERE or ESO authorizes team members or responders to respond directly to emergency incident scenes or to WERE or ESO facilities when alerted for an emergency incident response.

a. WEREs

OSHA estimates that a General Operations Manager making $75.54 an hour will take anywhere from 8 to 24 hours to develop and implement procedures for vehicle preparedness and operation, depending on the size of the establishment.


Table 35 – Burden Hours and Cost to Develop and Implement Procedures for Vehicle Preparedness and Operation (One-time burden)

	   Workplace Emergency Response Employers (WERE)

	Size
	Covered Employers
	% of Non-Compliance
	Affected Employers
	Time per Response
	Burden Hours
	Loaded Wage
	Total Cost

	<25
	542
	28%
	152
	8
	1,216
	$75.54 
	$91,857 

	25-49
	667
	26%
	173
	10
	1,730
	$75.54 
	$130,684 

	50-99
	125
	23%
	29
	10
	290
	$75.54 
	$21,907 

	100-249
	167
	19%
	32
	12
	384
	$75.54 
	$29,007 

	250-499
	0
	0%
	0
	16
	0
	$75.54 
	$0 

	500+
	0
	0%
	0
	24
	0
	$75.54 
	$0 

	Total
	1,501
	
	386
	
	3,620
	 
	$273,455 



b. ESOs

OSHA estimates that an ESO will take anywhere from 8 to 24 hours to develop and implement procedures for vehicle preparedness and operation, depending on the size of the establishment.

Table 36 – Burden Hours and Cost to Develop and Implement Procedures for Vehicle Preparedness and Operation (One-time burden)

	   Emergency Service Organizations (ESO)

	Size
	Covered Employers
	% of Non-Compliance
	Affected Employers
	Time per Response
	Burden Hours
	Loaded Wage
	Total Cost

	Fire Departments (Fire Chief)

	<25
	4,419
	28%
	1,237
	8
	9,896
	$62.39 
	$617,411 

	25-49
	5,073
	26%
	1,319
	10
	13,190
	$62.39 
	$822,924 

	50-99
	1,832
	23%
	421
	10
	4,210
	$62.39 
	$262,662 

	100-249
	600
	19%
	114
	12
	1,368
	$62.39 
	$85,350 

	250-499
	107
	15%
	16
	16
	256
	$62.39 
	$15,972 

	500+
	65
	11%
	7
	24
	168
	$62.39 
	$10,482 

	Subtotal
	12,096
	
	3,114
	 
	29,088
	 
	$1,814,801 

	Emergency Medical Services (EMD)

	<25
	4,107
	28%
	1,150
	8
	9,200
	$61.65
	$567,180

	25-49
	1,264
	26%
	329
	10
	3,290
	$61.65
	$202,829

	50-99
	616
	23%
	142
	10
	1,420
	$61.65
	$87,543

	100-249
	356
	19%
	68
	12
	816
	$61.65
	$50,306

	250-499
	147
	15%
	22
	16
	352
	$61.65
	$21,701

	500+
	203
	11%
	22
	24
	528
	$61.65
	$32,551

	Subtotal
	6,693
	
	1,733
	
	15,606
	
	$962,110

	Wildland Fire Service (Fire Chief)

	<25
	477
	28%
	134
	8
	1,072
	$62.39
	$66,882

	25-49
	20
	26%
	5
	10
	50
	$62.39
	$3,120

	50-99
	9
	23%
	2
	10
	20
	$62.39
	$1,248

	100-249
	4
	19%
	1
	12
	12
	$62.39
	$749

	250-499
	2
	15%
	0
	16
	0
	$62.39
	$0

	500+
	15
	11%
	2
	24
	48
	$62.39
	$2,995

	Subtotal
	527
	
	144
	
	1,202
	
	$74,994

	Wilderness and Urban Search and Rescue (1st Line Supervisor)

	<25
	128
	28%
	36
	8
	288
	$74.96
	$21,588

	25-49
	253
	26%
	66
	10
	660
	$74.96
	$49,474

	50-99
	274
	23%
	63
	10
	630
	$74.96
	$47,225

	100-249
	316
	19%
	60
	12
	720
	$74.96
	$53,971

	250-499
	212
	15%
	32
	16
	512
	$74.96
	$38,380

	500+
	418
	11%
	46
	24
	1,104
	$74.96
	$82,756

	Subtotal
	1,601
	
	303
	
	3,914
	
	$293,394

	Technical Water Rescue Groups (1st Line Supervisor)

	<25
	17
	28%
	5
	8
	40
	$47.51
	$1,900

	25-49
	19
	26%
	5
	10
	50
	$47.51
	$2,376

	50-99
	21
	23%
	5
	10
	50
	$47.51
	$2,376

	100-249
	25
	19%
	5
	12
	60
	$47.51
	$2,851

	250-499
	17
	15%
	3
	16
	48
	$47.51
	$2,280

	500+
	34
	11%
	4
	24
	96
	$47.51
	$4,561

	Subtotal
	133
	
	27
	
	344
	
	$16,344

	
	
	
	
	
	
	
	

	Total
	21,050
	
	5,321
	
	50,154

	
	$3,161,643




8. WERE Pre-Incident Planning

§ 1910.156(m)(1)

The WERE must develop PIPs for locations within the facility where team members may be called to provide service, based on the facility vulnerability assessment and the type(s) and level(s) of service(s) established in paragraph (c) of this section. 

a. Developing PIPs

OSHA estimates a General Operations Manager making $75.54 an hour will take anywhere from 10 to 30 hours to develop PIPs depending on the size of the establishment. The development of the PIPs is a one-time cost for the employer.

Table 37 – Burden Hours and Cost for Developing PIPs (One-time burden)

	   Workplace Emergency Response Employers (WERE)

	Size
	Covered Employers
	% of Non-Compliance
	Affected Employers
	Time per Response
	Burden Hours
	Loaded Wage
	Total Cost

	<25
	542
	100%
	542
	10
	5,420
	$75.54 
	$409,427 

	25-49
	667
	100%
	667
	12
	8,004
	$75.54 
	$604,622 

	50-99
	125
	100%
	125
	12
	1,500
	$75.54 
	$113,310 

	100-249
	167
	88%
	147
	15
	2,205
	$75.54 
	$166,566 

	250-499
	0
	0%
	0
	20
	0
	$75.54 
	$0 

	500+
	0
	0%
	0
	30
	0
	$75.54 
	$0 

	Total
	1,501
	
	1,481
	
	17,129
	 
	$1,293,925 



b. Annual Review of PIPs

OSHA anticipates that WEREs will review their PIPs once a year.  OSHA estimates a General Operations Manager making $75.54 an hour will take anywhere from 2 to 6 hours to annually review the PIPs, depending on the size of the establishment. 

Table 38 – Burden Hours and Cost for Annual Review of PIPs (Annual burden)

	   Workplace Emergency Response Employers (WERE)

	Size
	Covered Employers
	% of Non-Compliance
	Affected Employers
	Time per Response
	Burden Hours
	Loaded Wage
	Total Cost

	<25
	542
	100%
	542
	2
	1,084
	$75.54 
	$81,885 

	25-49
	667
	100%
	667
	2
	1,334
	$75.54 
	$100,770 

	50-99
	125
	100%
	125
	2
	250
	$75.54 
	$18,885 

	100-249
	167
	88%
	147
	3
	441
	$75.54 
	$33,313 

	250-499
	0
	0%
	0
	4
	0
	$75.54 
	$0 

	500+
	0
	0%
	0
	6
	0
	$75.54 
	$0 

	Total
	1,501
	
	1,481
	
	3,109
	 
	$234,853 




[bookmark: _Hlk105254138]9. ESO Pre-Incident Planning

§ 1910.156(n)(2), (3) & (8)

The ESO must develop PIPs for facilities, locations, and infrastructure where emergency incidents may occur. The ESO must prepare a PIP for each facility within the ESO’s primary response area that is subject to reporting requirements under 40 CFR 355 pursuant to the Emergency Planning and Community Right-to-Know Act (EPCRA) (also referred to as the Superfund Amendments and Reauthorization Act of 1986 (SARA), 42 U.S.C. §11001 et seq.).

a. Developing PIPs

OSHA estimates that an ESO will take anywhere from 20 to 60 hours to develop and prepare PIPs for the various facilities, locations, and infrastructure areas where incidents may occur, depending on the size of the establishment.

Table 39 – Burden Hours and Cost for Developing PIPs (One-time burden)


	   Emergency Service Organizations (ESO)

	Size
	Covered Employers
	% of Non-Compliance
	Affected Employers
	Time per Response
	Burden Hours
	Loaded Wage
	Total Cost

	Fire Departments (Fire Chief)

	<25
	4,419
	100%
	4,419
	20
	88,380
	$62.39 
	$5,514,028 

	25-49
	5,073
	100%
	5,073
	24
	121,752
	$62.39 
	$7,596,107 

	50-99
	1,832
	100%
	1,832
	24
	43,968
	$62.39 
	$2,743,164 

	100-249
	600
	88%
	528
	30
	15,840
	$62.39 
	$988,258 

	250-499
	107
	70%
	75
	40
	3,000
	$62.39 
	$187,170 

	500+
	65
	53%
	34
	60
	2,040
	$62.39 
	$127,276 

	Subtotal
	12,096
	
	11,961
	 
	274,980
	 
	$17,156,003 

	Emergency Medical Services (EMD)

	<25
	4,107
	100%
	4,107
	20
	82,140
	$61.65
	$5,063,931

	25-49
	1,264
	100%
	1,264
	24
	30,336
	$61.65
	$1,870,214

	50-99
	616
	100%
	616
	24
	14,784
	$61.65
	$911,434

	100-249
	356
	88%
	313
	30
	9,390
	$61.65
	$578,894

	250-499
	147
	70%
	103
	40
	4,120
	$61.65
	$253,998

	500+
	203
	53%
	108
	60
	6,480
	$61.65
	$399,492

	Subtotal
	6,693
	
	6,511
	
	147,250
	
	$9,077,963

	Wildland Fire Service (Fire Chief)

	<25
	477
	100%
	477
	20
	9,540
	$62.39
	$595,201

	25-49
	20
	100%
	20
	24
	480
	$62.39
	$29,947

	50-99
	9
	100%
	9
	24
	216
	$62.39
	$13,476

	100-249
	4
	88%
	4
	30
	120
	$62.39
	$7,487

	250-499
	2
	70%
	1
	40
	40
	$62.39
	$2,496

	500+
	15
	53%
	8
	60
	480
	$62.39
	$29,947

	Subtotal
	527
	
	519
	
	10,876
	
	$678,554

	Wilderness and Urban Search and Rescue (1st Line Supervisor)

	<25
	128
	100%
	128
	20
	2,560
	$74.96
	$191,898

	25-49
	253
	100%
	253
	24
	6,072
	$74.96
	$455,157

	50-99
	274
	100%
	274
	24
	6,576
	$74.96
	$492,937

	100-249
	316
	88%
	278
	30
	8,340
	$74.96
	$625,166

	250-499
	212
	70%
	148
	40
	5,920
	$74.96
	$443,763

	500+
	418
	53%
	222
	60
	13,320
	$74.96
	$998,467

	Subtotal
	1,601
	
	1,303
	
	42,788
	
	$3,207,388

	Technical Water Rescue Groups (1st Line Supervisor)

	<25
	17
	100%
	17
	20
	340
	$47.51
	$16,153

	25-49
	19
	100%
	19
	24
	456
	$47.51
	$21,665

	50-99
	21
	100%
	21
	24
	504
	$47.51
	$23,945

	100-249
	25
	88%
	22
	30
	660
	$47.51
	$31,357

	250-499
	17
	70%
	12
	40
	480
	$47.51
	$22,805

	500+
	34
	53%
	18
	60
	1,080
	$47.51
	$51,311

	Subtotal
	133
	
	109
	
	3,520
	
	$167,236

	
	
	
	
	
	
	
	

	Total
	21,050
	
	20,403
	
	479,414
	
	$30,287,144



b. Annual Review of PIPs

OSHA anticipates that ESOs will review their PIPs once a year. OSHA estimates that an ESO will take anywhere from 4 to 12 hours to review the PIPs, depending on the size of the establishment.

Also, the ESO must ensure that the most recent version of PIPs are disseminated as needed and are accessible and available to responders operating at emergency incidents. This burden for the ESO to disseminate copies of the PIPs is included in the annual review of PIPs.


Table 40 – Burden Hours and Cost for Annual Review of PIPs (Annual burden)

	   Emergency Service Organizations (ESO)

	Size
	Covered Employers
	% of Non-Compliance
	Affected Employers
	Time per Response
	Burden Hours
	Loaded Wage
	Total Cost

	Fire Departments (Fire Chief)

	<25
	4,419
	100%
	4,419
	4
	17,676
	$62.39 
	$1,102,806 

	25-49
	5,073
	100%
	5,073
	5
	25,365
	$62.39 
	$1,582,522 

	50-99
	1,832
	100%
	1,832
	5
	9,160
	$62.39 
	$571,492 

	100-249
	600
	88%
	528
	6
	3,168
	$62.39 
	$197,652 

	250-499
	107
	70%
	75
	8
	600
	$62.39 
	$37,434 

	500+
	65
	53%
	34
	12
	408
	$62.39 
	$25,455 

	Subtotal
	12,096
	
	11,961
	 
	56,377
	 
	$3,517,361 

	Emergency Medical Services (EMD)

	<25
	4,107
	100%
	4,107
	4
	16,428
	$61.65
	$1,012,786

	25-49
	1,264
	100%
	1,264
	5
	6,320
	$61.65
	$389,628

	50-99
	616
	100%
	616
	5
	3,080
	$61.65
	$189,882

	100-249
	356
	88%
	313
	6
	1,878
	$61.65
	$115,779

	250-499
	147
	70%
	103
	8
	824
	$61.65
	$50,800

	500+
	203
	53%
	108
	12
	1,296
	$61.65
	$79,898

	Subtotal
	6,693
	
	6,511
	
	29,826
	
	$1,838,773

	Wildland Fire Service (Fire Chief)

	<25
	477
	100%
	477
	4
	1,908
	$62.39
	$119,040

	25-49
	20
	100%
	20
	5
	100
	$62.39
	$6,239

	50-99
	9
	100%
	9
	5
	45
	$62.39
	$2,808

	100-249
	4
	88%
	4
	6
	24
	$62.39
	$1,497

	250-499
	2
	70%
	1
	8
	8
	$62.39
	$499

	500+
	15
	53%
	8
	12
	96
	$62.39
	$5,989

	Subtotal
	527
	
	519
	
	2,181
	
	$136,072

	Wilderness and Urban Search and Rescue (1st Line Supervisor of Police and Detectives)

	<25
	128
	100%
	128
	4
	512
	$74.96
	$38,380

	25-49
	253
	100%
	253
	5
	1,265
	$74.96
	$94,824

	50-99
	274
	100%
	274
	5
	1,370
	$74.96
	$102,695

	100-249
	316
	88%
	278
	6
	1,668
	$74.96
	$125,033

	250-499
	212
	70%
	148
	8
	1,184
	$74.96
	$88,753

	500+
	418
	53%
	222
	12
	2,664
	$74.96
	$199,693

	Subtotal
	1,601
	
	1,303
	
	8,663
	
	$649,378

	Technical Water Rescue Groups (1st Line Supervisor of Protective Service Workers)

	<25
	17
	100%
	17
	4
	68
	$47.51
	$3,231

	25-49
	19
	100%
	19
	5
	95
	$47.51
	$4,513

	50-99
	21
	100%
	21
	5
	105
	$47.51
	$4,989

	100-249
	25
	88%
	22
	6
	132
	$47.51
	$6,271

	250-499
	17
	70%
	12
	8
	96
	$47.51
	$4,561

	500+
	34
	53%
	18
	12
	216
	$47.51
	$10,262

	Subtotal
	133
	
	109
	
	712
	
	$33,827

	
	
	
	
	
	
	
	

	Total
	21,050
	
	20,403
	
	97,759
	
	$6,175,411




10. Emergency Incident Operations

§ 1910.156(p)(2) Incident Commander. The WERE and the ESO shall ensure that the IC conducts a comprehensive and ongoing size-up of the incident scene that places life safety as the highest priority; conducts a risk assessment based on the size-up before actively engaging the incident; and develops an Incident Action Plan (IAP) that prioritizes life safety for each incident, updates it as needed during the incident, and utilizes the information contained in the PIP.

a. Developing and Assessing the IAP – WEREs

OSHA estimates a General Operations Manager making $75.54 an hour will take 5 minutes per incident to develop the IAP; the total burden depends on the number of incidents. 

Table 41 – Burden Hours and Cost of the Incident Action Plan (Annual burden)

	   Workplace Emergency Response Employers (WERE)

	Size
	Covered Employers
	% of Non-Compliance
	Affected Employers
	Incidents per Organization
	No. of Incidents
	Time per Response
	Burden Hours
	Loaded Wage
	Total Cost

	<25
	542
	19%
	103
	9.43
	971
	0.083
	81
	$75.54
	$6,119

	25-49
	667
	18%
	120
	11.32
	1,358
	0.083
	113
	$75.54
	$8,536

	50-99
	125
	15%
	19
	11.32
	215
	0.083
	18
	$75.54
	$1,360

	100-249
	167
	13%
	22
	14.15
	311
	0.083
	26
	$75.54
	$1,964

	250-499
	0
	0%
	0
	18.86
	0
	0.083
	0
	$75.54
	$0

	500+
	0
	0%
	0
	28.29
	0
	0.083
	0
	$75.54
	$0

	Total
	1,501
	
	264
	
	2,855
	
	238
	 
	$17,979 





b. Developing and Assessing the IAP – ESOs

OSHA estimates that an ESO will take 5 minutes per incident to develop an IAP; the total burden depends on the number of incidents.

Table 42 – Burden Hours and Cost of the Incident Action Plan (Annual burden)


	   Emergency Service Organizations (ESO)

	Size
	Covered Employers
	% of Non-Compliance
	Affected Employers
	No. of Incidents[footnoteRef:3]  [3:   The number of incidents per affected employer in a given year.] 

	Total Incidents

	Time per Response
	Burden Hours
	Loaded Wage
	Total Cost

	Fire Departments (Fire Chief)

	Career Firefighters

	<25
	1,447
	19%
	275
	107.72
	29,623
	0.083
	2,459
	$62.39 
	$153,417 

	25-49
	1,751
	18%
	315
	129.26
	40,717
	0.083
	3,380
	$62.39 
	$210,878 

	50-99
	711
	15%
	107
	129.26
	13,831
	0.083
	1,148
	$62.39 
	$71,624 

	100-249
	255
	13%
	33
	161.57
	5,332
	0.083
	443
	$62.39 
	$27,639 

	250-499
	61
	10%
	6
	215.43
	1,293
	0.083
	107
	$62.39 
	$6,676 

	500+
	41
	8%
	3
	323.15
	969
	0.083
	80
	$62.39 
	$4,991 

	Subtotal
	4,266
	
	739
	
	91,765
	 
	7,617
	 
	$475,225 

	Volunteer Firefighters

	<25
	2,585
	19%
	491
	9.43
	4,630
	0.083
	384
	$62.39 
	$23,958 

	25-49
	2,259
	18%
	407
	11.32
	4,607
	0.083
	382
	$62.39 
	$23,833 

	50-99
	641
	15%
	96
	11.32
	1,087
	0.083
	90
	$62.39 
	$5,615

	100-249
	172
	13%
	22
	14.15
	311
	0.083
	26
	$62.39 
	$1,622

	250-499
	15
	10%
	2
	18.86
	38
	0.083
	3
	$62.39 
	$187

	500+
	2
	8%
	0
	28.29
	0
	0.083
	0
	$62.39 
	$0

	Subtotal
	5,674
	
	1,018
	
	10,673
	 
	885
	 
	$55,215

	Mixed

	<25
	387
	19%
	74
	52.12
	3,857
	0.083
	320
	$62.39 
	$19,965

	25-49
	1,063
	18%
	191
	62.54
	11,945
	0.083
	991
	$62.39
	$61,828

	50-99
	480
	15%
	72
	62.54
	4,503
	0.083
	374
	$62.39 
	$23,334


	100-249
	173
	13%
	22
	78.18
	1,720
	0.083
	143
	$62.39 
	$8,922

	250-499
	31
	10%
	3
	104.24
	313
	0.083
	26
	$62.39 
	$1,622

	500+
	22
	8%
	2
	156.36
	313
	0.083
	26
	$62.39 
	$1,622

	Subtotal
	2,156
	
	364
	
	22,651
	 
	1,880
	 
	$117,293

	Emergency Medical Services (EMD)

	<25
	4,107
	19%
	780
	580.01
	452,408
	0.083
	37,550
	$61.65
	$2,314,958 

	25-49
	1,264
	18%
	228
	2,261.67
	515,661
	0.083
	42,800
	$61.65
	$2,638,620 

	50-99
	616
	15%
	92
	4,675.61
	430,156
	0.083
	35,703
	$61.65
	$2,201,090 

	100-249
	356
	13%
	46
	10,139.01
	466,394
	0.083
	38,711
	$61.65
	$2,386,533 

	250-499
	147
	10%
	15
	32,683.41
	490,251
	0.083
	40,691
	$61.65
	$2,508,600 

	500+
	203
	8%
	16
	35,769.39
	572,310
	0.083
	47,502
	$61.65
	$2,928,498 

	Subtotal
	6,693
	
	1,177
	
	2,927,180
	 
	242,957
	
	$14,978,299 

	Wildland Fire Service (Fire Chief)

	<25
	477
	19%
	91
	12.51
	1,138
	0.083
	94
	$62.39
	$5,865

	25-49
	20
	18%
	4
	2.54
	10
	0.083
	1
	$62.39
	$62

	50-99
	9
	15%
	1
	8.33
	8
	0.083
	1
	$62.39
	$62

	100-249
	4
	13%
	1
	31.85
	32
	0.083
	3
	$62.39
	$187

	250-499
	2
	10%
	0
	220.60

	0
	0.083
	0
	$62.39
	$0

	500+
	15
	8%
	1
	308.15

	308
	0.083
	26
	$62.39
	$1,622

	Subtotal
	527
	
	98
	
	1,496
	
	125
	
	$7,798

	Wilderness and Urban Search and Rescue (1st Line Supervisor)

	<25
	128
	19%
	24
	33.27
	798
	0.083
	66
	$74.96
	$4,947

	25-49
	253
	18%
	46
	20.15
	927
	0.083
	77
	$74.96
	$5,772

	50-99
	274
	15%
	41
	18.54
	760
	0.083
	63
	$74.96
	$4,722

	100-249
	316
	13%
	41
	19.93
	817
	0.083
	68
	$74.96
	$5,097

	250-499
	212
	10%
	21
	39.28
	825
	0.083
	68
	$74.96
	$5,097

	500+
	418
	8%
	33
	29.97
	989
	0.083
	82
	$74.96
	$6,147

	Subtotal
	1,601
	
	206
	
	5,116
	 
	424
	
	$31,782

	Technical Water Rescue Groups (1st Line Supervisor)

	<25
	17
	19%
	3
	33.27
	100
	0.083
	8
	$47.51
	$380

	25-49
	19
	18%
	3
	20.15
	60
	0.083
	5
	$47.51
	$238

	50-99
	21
	15%
	3
	18.54
	56
	0.083
	5
	$47.51
	$238

	100-249
	25
	13%
	3
	19.93
	60
	0.083
	5
	$47.51
	$238

	250-499
	17
	10%
	2
	39.28
	79
	0.083
	7
	$47.51
	$333

	500+
	34
	8%
	3
	29.97
	90
	0.083
	7
	$47.51
	$333

	Subtotal
	133
	
	17
	
	445
	 
	37
	
	$1,760

	
	
	
	
	
	
	
	
	
	

	Total
	21,050
	
	3,619
	
	3,059,326

	
	253,925
	 
	$15,667,372






§ 1910.156(p)(3) Control zones. The WERE and the ESO shall ensure that any changes to the perimeters during the incident are communicated to all team members and responders on the scene. They must also establish control zones as follows: (A) Designated as no-entry, hot, warm, or cold; (B) Marked in a conspicuous manner, with colored tape, signage, or other appropriate means, unless such marking is not possible; and (C) Communicated to all team members and responders attending the incident before the team member or responder is assigned to a control zone.
 
a. WEREs

OSHA estimates that a General Operations Manager making $75.54 an hour will take 5 minutes (0.083 hour) per incident to communicate the required information to team members on scene. 

 Table 43– Burden Hours and Cost of Control Zone Communication (Annual burden)

	   Workplace Emergency Response Employers (WERE)

	Size
	Covered Employers
	% of Non-Compliance
	Affected Employers
	No. of Incidents
	Total Incidents

	Time per Response
	Burden Hours
	Loaded Wage
	Total Cost

	<25
	542
	19%
	103
	9.43
	971
	0.083
	81
	$75.54 
	$6,119 

	25-49
	667
	18%
	120
	11,32
	1,358
	0.083
	113
	$75.54 
	$8,536 

	50-99
	125
	15%
	19
	11.32
	215
	0.083
	18
	$75.54 
	$1,360 

	100-249
	167
	13%
	22
	14.15
	311
	0.083
	26
	$75.54 
	$1,964 

	250-499
	0
	0%
	0
	18.86
	0
	0.083
	0
	$75.54 
	$0 

	500+
	0
	0%
	0
	28.29
	0
	0.083
	0
	$75.54 
	$0 

	Total
	1,501
	
	264
	
	2,855
	
	238
	 
	$17,979 




b. ESO

OSHA estimates that a ESO will take 5 minutes (0.083 hour) per incident to communicate the required information to responders on scene. 

	Table 44 – Burden Hours and Cost of Control Zone Communication (Annual burden)

	   Emergency Service Organizations (ESO)

	Size
	Covered Employers
	% of Non-Compliance
	Affected Employers
	No. of Incidents[footnoteRef:4] [4:   The number of incidents per affected employer,] 

	Total Incidents

	Time per Response
	Burden Hours
	Loaded Wage
	Total Cost

	Fire Departments (Fire Chief)

	Career Firefighters

	<25
	1,447
	19%
	275
	107.72
	29,623
	0.083
	2,459
	$62.39 
	$153,417 

	25-49
	1,751
	18%
	315
	129.26
	40,717
	0.083
	3,380
	$62.39 
	$210,878 

	50-99
	711
	15%
	107
	129.26
	13,831
	0.083
	1,148
	$62.39 
	$71,624 

	100-249
	255
	13%
	33
	161.57
	5,332
	0.083
	443
	$62.39 
	$27,639 

	250-499
	61
	10%
	6
	215.43
	1,293
	0.083
	107
	$62.39 
	$6,676 

	500+
	41
	8%
	3
	323.15
	969
	0.083
	80
	$62.39 
	$4,991 

	Subtotal
	4,266
	
	739
	
	91,765
	 
	7,617
	 
	$475,225 

	Volunteer Firefighters

	<25
	2,585
	19%
	491
	9.43
	4,630
	0.083
	384
	$62.39 
	$23,958 

	25-49
	2,259
	18%
	407
	11.32
	4,607
	0.083
	382
	$62.39 
	$23,833

	50-99
	641
	15%
	96
	11.32
	1,087
	0.083
	90
	$62.39 
	$5,615 

	100-249
	172
	13%
	22
	14.15
	311
	0.083
	26
	$62.39 
	$1,622 

	250-499
	15
	10%
	2
	18.86
	38
	0.083
	3
	$62.39 
	$187 

	500+
	2
	8%
	0
	28.29
	0
	0.083
	0
	$62.39 
	$0 

	Subtotal
	5,674
	
	1,018
	
	10,673
	 
	885
	 
	$55,215 

	Mixed

	<25
	387
	19%
	74
	52.12
	3,857
	0.083
	320
	$62.39 
	$19,965

	25-49
	1,063
	18%
	191
	62.54
	11,945
	0.083
	991
	$62.39 
	$61,828


	50-99
	480
	15%
	72
	62.54
	4,503
	0.083
	374
	$62.39 
	$23,334

	100-249
	173
	13%
	22
	78.18
	1,720
	0.083
	143
	$62.39 
	$8,922

	250-499
	31
	10%
	3
	104.24
	313
	0.083
	26
	$62.39 
	$1,622

	500+
	22
	8%
	2
	156.36
	313
	0.083
	26
	$62.39 
	$1,622

	Subtotal
	2,156
	
	364
	
	22,651
	 
	1,880
	 
	$117,293

	Emergency Medical Services (EMD)

	<25
	4,107
	19%
	780
	580.01
	452,408
	0.083
	37,550

	$61.65
	$2,314,958 

	25-49
	1,264
	18%
	228
	2,261.67
	515,661
	0.083
	42,800

	$61.65
	$2,638,620 

	50-99
	616
	15%
	92
	4,675.61
	430,156
	0.083
	35,703

	$61.65
	$2,201,090 

	100-249
	356
	13%
	46
	10,139.01
	466,394
	0.083
	38,711

	$61.65
	$2,386,533 

	250-499
	147
	10%
	15
	32,683.41
	490,251
	0.083
	40,691

	$61.65
	$2,508,600 

	500+
	203
	8%
	16
	35,769.39
	572,310
	0.083
	47,502

	$61.65
	$2,928,498 

	Subtotal
	6,693
	
	1,177
	
	2,927,180
	 
	242,957

	
	$14,978,299 

	Wildland Fire Service (Fire Chief)

	<25
	477
	19%
	91
	12.51
	1,138
	0.083
	94
	$62.39
	$5,865

	25-49
	20
	18%
	4
	2.54
	10
	0.083
	1
	$62.39
	$62

	50-99
	9
	15%
	1
	8.33
	8
	0.083
	1
	$62.39
	$62

	100-249
	4
	13%
	1
	31.85
	32
	0.083
	3
	$62.39
	$187

	250-499
	2
	10%
	0
	220.60
	0
	0.083
	0
	$62.39
	$0

	500+
	15
	8%
	1
	308.15
	308
	0.083
	26
	$62.39
	$1,622

	Subtotal
	527
	
	98
	
	1,496
	
	125
	
	$7,798

	Wilderness and Urban Search and Rescue (1st Line Supervisor)

	<25
	128
	19%
	24
	33.27
	798
	0.083
	66
	$74.96
	$4,947

	25-49
	253
	18%
	46
	20.15
	927
	0.083
	77
	$74.96
	$5,772

	50-99
	274
	15%
	41
	18.54
	760
	0.083
	63
	$74.96
	$4,722

	100-249
	316
	13%
	41
	19.93
	817
	0.083
	68
	$74.96
	$5,097

	250-499
	212
	10%
	21
	39.28
	825
	0.083
	68
	$74.96
	$5,172

	500+
	418
	8%
	33
	29.97
	989
	0.083
	82
	$74.96
	$6,147

	Subtotal
	1,601
	
	206
	
	5,116
	 
	424
	
	$31,782

	Technical Water Rescue Groups (1st Line Supervisor)

	<25
	17
	19%
	3
	33.27
	100
	0.083
	8
	$47.51
	$380

	25-49
	19
	18%
	3
	20.15
	60
	0.083
	5
	$47.51
	$238

	50-99
	21
	15%
	3
	18.54
	56
	0.083
	5
	$47.51
	$238

	100-249
	25
	13%
	3
	19.93
	60
	0.083
	5
	$47.51
	$238

	250-499
	17
	10%
	2
	39.28
	79
	0.083
	7
	$47.51
	$333

	500+
	34
	8%
	3
	29.97
	90
	0.083
	7
	$47.51
	$333

	Subtotal
	133
	
	17
	
	445
	 
	37
	
	$1,760

	
	
	
	
	
	
	
	
	
	

	Total
	21,050
	
	3,619
	
	3,059,326

	
	253,925

	 
	$15,667,372





11. Standard Operating Procedures

§ 1910.156(q)(1)

The WERE and the ESO must develop and implement SOPs for emergency events that the WERE or ESO is reasonably likely to encounter, based on the type(s) and level(s) of service(s) and the community or facility vulnerability assessment developed in accordance with paragraphs (c) and (d) of this section.

a. Developing and Implementing SOPs - WEREs

OSHA estimates a General Operations Manager making $75.54 an hour will take anywhere from 20 to 60 hours to develop and implement SOPs for emergency events, depending on the size of the establishment. The development of the SOPs is a one-time cost for the employer.

		Table 45 – Burden Hours and Cost of the SOPs (One-time burden)


	   Workplace Emergency Response Employers (WERE)

	Size
	Covered Employers
	% of Non-Compliance
	Affected Employers
	Time per Response
	Burden Hours
	Loaded Wage
	Total Cost

	<25
	542
	100%
	542
	20
	10,840
	$75.54
	$818,854 

	25-49
	667
	100%
	667
	24
	16,008
	$75.54
	$1,209,244 

	50-99
	125
	100%
	125
	24
	3,000
	$75.54
	$226,620 

	100-249
	167
	88%
	147
	30
	4,410
	$75.54
	$333,131 

	250-499
	0
	0%
	0
	40
	0
	$75.54
	$0 

	500+
	0
	0%
	0
	60
	0
	$75.54
	$0 

	Total
	1,501
	
	1,481
	
	34,258
	
	$2,587,849 



b. Developing and Implementing SOPs – ESOs

OSHA estimates that an ESO will take anywhere from 20 to 60 hours to develop and implement SOPs for emergency events, depending on the size of the establishment.

Table 46 – Burden Hours and Cost of the SOPs (One-time burden)


	   Emergency Service Organizations (ESO)

	Size
	Covered Employers
	% of Non-Compliance
	Affected Employers
	Time per Response
	Burden Hours
	Loaded Wage
	Total Cost

	Fire Departments (Fire Chief)

	<25
	4,419
	100%
	4,419
	20
	88,380
	$62.39 
	$5,514,028 

	25-49
	5,073
	100%
	5,073
	24
	121,752
	$62.39 
	$7,596,107 

	50-99
	1,832
	100%
	1,832
	24
	43,968
	$62.39 
	$2,743,164 

	100-249
	600
	88%
	528
	30
	15,840
	$62.39 
	$988,258 

	250-499
	107
	70%
	75
	40
	3,000
	$62.39 
	$187,170 

	500+
	65
	53%
	34
	60
	2,040
	$62.39 
	$127,276 

	Subtotal
	12,096
	
	11,961
	 
	274,980
	 
	$17,156,003 

	Emergency Medical Services (EMD)

	<25
	4,107
	100%
	4,107
	20
	82,140
	$61.65
	$5,063,931

	25-49
	1,264
	100%
	1,264
	24
	30,336
	$61.65
	$1,870,214

	50-99
	616
	100%
	616
	24
	14,784
	$61.65
	$911,434

	100-249
	356
	88%
	313
	30
	9,390
	$61.65
	$578,894

	250-499
	147
	70%
	103
	40
	4,120
	$61.65
	$253,998

	500+
	203
	53%
	108
	60
	6,480
	$61.65
	$399,492

	Subtotal
	6,693
	
	6,511
	
	147,250
	
	$9,077,963

	Wildland Fire Service (Fire Chief)

	<25
	477
	100%
	477
	20
	9,540
	$62.39
	$595,201

	25-49
	20
	100%
	20
	24
	480
	$62.39
	$29,947

	50-99
	9
	100%
	9
	24
	216
	$62.39
	$13,476

	100-249
	4
	88%
	4
	30
	120
	$62.39
	$7,487

	250-499
	2
	70%
	1
	40
	40
	$62.39
	$2,496

	500+
	15
	53%
	8
	60
	480
	$62.39
	$29,947

	Subtotal
	527
	
	519
	
	10,876
	
	$678,554

	Wilderness and Urban Search and Rescue (1st Line Supervisor)

	<25
	128
	100%
	128
	20
	2,560
	$74.96
	$191,898

	25-49
	253
	100%
	253
	24
	6,072
	$74.96
	$455,157

	50-99
	274
	100%
	274
	24
	6,576
	$74.96
	$492,937

	100-249
	316
	88%
	278
	30
	8,340
	$74.96
	$625,166

	250-499
	212
	70%
	148
	40
	5,920
	$74.96
	$443,763

	500+
	418
	53%
	222
	60
	13,320
	$74.96
	$998,467

	Subtotal
	1,601
	
	1,303
	
	42,788
	
	$3,207,388

	Technical Water Rescue Groups (1st Line Supervisor)

	<25
	17
	100%
	17
	20
	340
	$47.51
	$16,153

	25-49
	19
	100%
	19
	24
	456
	$47.51
	$21,665

	50-99
	21
	100%
	21
	24
	504
	$47.51
	$23,945

	100-249
	25
	88%
	22
	30
	660
	$47.51
	$31,357

	250-499
	17
	70%
	12
	40
	480
	$47.51
	$22,805

	500+
	34
	53%
	18
	60
	1,080
	$47.51
	$51,311

	Subtotal
	133
	
	109
	
	3,520
	
	$167,236

	
	
	
	
	
	
	
	

	 Total
	21,050
	
	20,403
	
	479,414
	
	$30,287,144




12. Post-Incident Analysis

§ 1910.156(r)(1)

The WERE or ESO shall promptly conduct a Post-Incident Analysis (PIA) to determine the effectiveness of the WERT’s or ESO’s response to an incident after a significant event such as a large-scale incident; a significant near-miss incident; a team member, responder or SSW injury or illness requiring off-scene treatment; or a team member, responder, or SSW fatality. 



 a. Conducting PIAs – WEREs

OSHA estimates a General Operations Manager making $75.54 an hour will take 5 minutes per incident to conduct a PIA. 

	Table 47 – Burden Hours and Cost of Conducting PIAs (Annual burden)

	   Workplace Emergency Response Team (WERT) 

	Size
	Covered Employers
	% of Non Compliance
	Affected Employers
	No. of Incidents
	Total Incidents

	Time per Response
	Burden Hours
	Loaded Wage
	Total Cost

	<25
	542
	100%
	542
	9.43
	5,111
	0.083
	424
	$75.54 
	$32,029
 

	25-49
	667
	100%
	667
	11.32
	7,550
	0.083
	627
	$75.54 
	$47,364
 

	50-99
	125
	100%
	125
	11.32
	1,415
	0.083
	117
	$75.54 
	$8,838
 

	100-249
	167
	100%
	167
	14.15
	2,363
	0.083
	196
	$75.54 
	$14,806
 

	250-499
	0
	0%
	0
	18.86
	0
	0.083
	0
	$75.54 
	$0 

	500+
	0
	0%
	0
	28.29
	0
	0.083
	0
	$75.54 
	$0 

	Total
	1,501
	
	1,501
	
	16,439
	
	1,364
	
	$103,037



b. Conducting PIAs – ESOs

OSHA estimates that an ESO will take 5 minutes per incident to conduct a PIA, except for the emergency medical service ESOs, which OSHA estimates will take one minute per incident.

Table 48 – Burden Hours and Cost of Conducting PIAs (Annual burden) 

	   Emergency Service Organizations (ESO) 

	Size
	Covered Employers
	% of Non-Compliance
	Affected Employers
	No. of Incidents
	Total Incidents
	Time per Response
	Burden Hours
	Loaded Wage
	Total Cost

	Fire Departments (Fire Chief) (Information was provided by NFPA for the different groups.)

	Career Firefighters

	<25
	1,447
	100%
	1,447
	107.72
	155,871
	0.083
	12,937
	$62.39 
	$807,139 

	25-49
	1,751
	100%
	1,751
	129.26
	226,334
	0.083
	18,786
	$62.39 
	$1,172,059 

	50-99
	711
	100%
	711
	129.26
	91,904
	0.083
	7,628
	$62.39 
	$475,911 

	100-249
	255
	100%
	255
	161.57
	41,200
	0.083
	3,420
	$62.39 
	$213,374 

	250-499
	61
	80%
	49
	215.43
	10,556
	0.083
	876
	$62.39 
	$54,654 

	500+
	41
	60%
	25
	323.15
	8,079
	0.083
	671
	$62.39 
	$41,864 

	Subtotal
	4,266
	
	4,238
	
	533,944
	 
	44,318
	 
	$2,765,001 

	Volunteer Firefighters

	<25
	2,585
	100%
	2,585
	9.43
	24,377
	0.083
	2,023
	$62.39
	$126,215 

	25-49
	2,259
	100%
	2,259
	11.32
	25,572
	0.083
	2,122
	$62.39
	$132,392 

	50-99
	641
	100%
	641
	11.32
	7,256
	0.083
	602
	$62.39
	$37,559 

	100-249
	172
	100%
	172
	14.15
	2,434
	0.083
	202
	$62.39
	$12,603 

	250-499
	15
	80%
	12
	18.86
	226
	0.083
	19
	$62.39
	$1,185 

	500+
	2
	60%
	1
	28.29
	28
	0.083
	2
	$62.39
	$125 

	Subtotal
	5,674
	
	5,670
	
	59,893
	
	4,970
	
	$310,079 

	Mixed Firefighters

	<25
	387
	100%
	387
	52.12
	20,170
	0.083
	1,674
	$62.39
	$104,441 

	25-49
	1,063
	100%
	1,063
	62.54
	66,480
	0.083
	5,518
	$62.39
	$344,268 

	50-99
	480
	100%
	480
	62.54
	30,019
	0.083
	2,492
	$62.39
	$155,476 

	100-249
	173
	100%
	173
	78.18
	13,525
	0.083
	1,123
	$62.39
	$70,064 

	250-499
	31
	80%
	25
	104.24
	2,606
	0.083
	216
	$62.39
	$13,476 

	500+
	22
	60%
	13
	156.36
	2,033
	0.083
	169
	$62.39
	$10,544 

	Subtotal
	2,156
	
	2,141
	
	134,833
	
	11,192
	
	$698,269

	Emergency Medical Services (EMD) 

	<25
	4,107
	100%
	4,107
	580.01
	2,382,101
	0.017
	40,496
	$61.65
	$2,496,578 

	25-49
	1,264
	100%
	1,264
	2,261.67
	2,858,751
	0.017
	48,599
	$61.65
	$2,996,128 

	50-99
	616
	100%
	616
	4,675.61
	2,880,176
	0.017
	48,963
	$61.65
	$3,018,569 

	100-249
	356
	100%
	356
	10,139.01
	3,609,488
	0.017
	61,361
	$61.65
	$3,782,906 

	250-499
	147
	80%
	118
	32,683.41
	3,856,642
	0.017
	65,563
	$61.65
	$4,041,959 

	500+
	203
	60%
	122
	35,769.39
	4,363,866
	0.017
	74,186
	$61.65
	$4,573,567 

	Subtotal
	6,693
	100%
	6,583
	
	19,951,024
	
	339,168
	
	$20,909,707 

	Wildland Fire Service (Fire Chief)

	<25
	477
	100%
	477
	12.51
	5,967
	0.083
	495
	$62.39
	$30,883

	25-49
	20
	100%
	20
	2.54
	51
	0.083
	4
	$62.39
	$250

	50-99
	9
	100%
	9
	8.33
	75
	0.083
	6
	$62.39
	$374

	100-249
	4
	100%
	4
	31.85

	127
	0.083
	11
	$62.39
	$686

	250-499
	2
	80%
	2
	220.60

	441
	0.083
	37
	$62.39
	$2,308

	500+
	15
	60%
	9
	308.15

	2,773
	0.083
	230
	$62.39
	$14,350


	Subtotal
	527
	
	521
	
	9,434
	
	783
	
	$48,851


	Wilderness and Urban Search and Rescue (1st Line Supervisor)

	<25
	128
	100%
	128
	33.27
	4,259
	0.083
	353
	$74.96
	$26,461 

	25-49
	253
	100%
	253
	20.15
	5,098
	0.083
	423
	$74.96
	$31,708 

	50-99
	274
	100%
	274
	18.54
	5,080
	0.083
	422
	$74.96
	$31,633 

	100-249
	316
	100%
	316
	19.93
	6,298
	0.083
	523
	$74.96
	$39,204 

	250-499
	212
	80%
	170
	39.28
	6,678
	0.083
	554
	$74.96
	$41,528 

	500+
	418
	60%
	251
	29.97
	7,522
	0.083
	624
	$74.96
	$46,775 

	Subtotal
	1,601
	
	1,392
	
	34,935
	
	2,899
	
	$217,309 

	Technical Water Rescue Groups (1st Line Supervisor)

	<25
	17
	100%
	17
	33.27
	566
	0.083
	47
	$47.51
	$2,233

	25-49
	19
	100%
	19
	20.15
	383
	0.083
	32
	$47.51
	$1,520

	50-99
	21
	100%
	21
	18.54
	389
	0.083
	32
	$47.51
	$1,520

	100-249
	25
	100%
	25
	19.93
	498
	0.083
	41
	$47.51
	$1,948

	250-499
	17
	80%
	14
	39.28
	550
	0.083
	46
	$47.51
	$2,185

	500+
	34
	60%
	20
	29.97
	599
	0.083
	50
	$47.51
	$2,376

	Subtotal
	133
	
	116
	
	2,985
	
	248
	
	$11,782

	
	
	
	
	
	
	
	
	
	

	Total
	21,050
	
	
	
	20,727,048

	
	403,578
	
	$24,960,998 





13. Program Evaluation

§ 1910.156(s)(1)

The WERE and ESO shall evaluate the adequacy and effectiveness of the ERP at least annually, and upon discovering deficiencies, and document when the evaluation(s) are conducted. 

a. Evaluating the ERP – WEREs

OSHA estimates a General Operations Manager making $75.54 an hour will take anywhere from 20 to 60 hours, depending on the size of the establishment, to evaluate the effectiveness of the ERP. 

	Table 49 – Burden Hours and Cost to Evaluate the ERP (Annual burden)

	   Workplace Emergency Response Team (WERT)

	Size
	Covered Employers
	% of Non-Compliance
	Affected Employers
	Time per Response
	Burden Hours
	Loaded Wage
	Total Cost

	<25
	542
	100%
	542
	20
	10,840
	$75.54
	$818,854 

	25-49
	667
	100%
	667
	24
	16,008
	$75.54
	$1,209,244 

	50-99
	125
	100%
	125
	24
	3,000
	$75.54
	$226,620 

	100-249
	167
	100%
	167
	30
	5,010
	$75.54
	$378,455 

	250-499
	0
	90%
	0
	40
	0
	$75.54
	$0 

	500+
	0
	68%
	0
	60
	0
	$75.54
	$0 

	Total
	1,501
	
	1,501
	
	34,858
	
	$2,633,173 



b. Evaluating the ERP – ESOs

OSHA estimates that an ESO will take anywhere from 20 to 60 hours, depending on the size of the establishment, to evaluate the effectiveness of the ERP.
	
Table 50 – Burden Hours and Cost to Evaluate the ERP (Annual burden)

	   Emergency Service Organizations (ESO)

	Size
	Covered Employers
	% of Non-Compliance
	Affected Employers
	Time per Response
	Burden Hours
	Loaded Wage
	Total Cost

	Fire Departments (Fire Chief)

	<25
	4,419
	100%
	4,419
	20
	88,380
	$62.39 
	$5,514,028 

	25-49
	5,073
	100%
	5,073
	24
	121,752
	$62.39 
	$7,596,107 

	50-99
	1,832
	100%
	1,832
	24
	43,968
	$62.39 
	$2,743,164 

	100-249
	600
	100%
	600
	30
	18,000
	$62.39 
	$1,123,020 

	250-499
	107
	90%
	96
	40
	3,840
	$62.39 
	$239,578 

	500+
	65
	68%
	44
	60
	2,640
	$62.39 
	$164,710 

	Subtotal
	12,096
	
	12,064
	 
	278,580
	 
	$17,380,607 

	Emergency Medical Services (EMD) 

	<25
	4,107
	100%
	4,107
	20
	82,140
	$61.65
	$5,063,931

	25-49
	1,264
	100%
	1,264
	24
	30,336
	$61.65
	$1,870,214

	50-99
	616
	100%
	616
	24
	14,784
	$61.65
	$911,434

	100-249
	356
	100%
	356
	30
	10,680
	$61.65
	$658,422

	250-499
	147
	90%
	132
	40
	5,280
	$61.65
	$325,512

	500+
	203
	68%
	138
	60
	8,280
	$61.65
	$510,462

	Subtotal
	6,693
	
	6,613
	
	151,500
	
	$9,339,975

	Wildland Fire Service (Fire Chief)

	<25
	477
	100%
	477
	20
	9,540
	$62.39
	$595,201

	25-49
	20
	100%
	20
	24
	480
	$62.39
	$29,947

	50-99
	9
	100%
	9
	24
	216
	$62.39
	$13,476

	100-249
	4
	100%
	4
	30
	120
	$62.39
	$7,487

	250-499
	2
	90%
	2
	40
	80
	$62.39
	$4,991

	500+
	15
	68%
	10
	60
	600
	$62.39
	$37,434

	Subtotal
	527
	
	522
	
	11,036
	
	$688,536

	Wilderness and Urban Search and Rescue (1st Line Supervisor)

	<25
	128
	100%
	128
	20
	2,560
	$74.96
	$191,898

	25-49
	253
	100%
	253
	24
	6,072
	$74.96
	$455,157

	50-99
	274
	100%
	274
	24
	6,576
	$74.96
	$492,937

	100-249
	316
	100%
	316
	30
	9,480
	$74.96
	$710,621

	250-499
	212
	90%
	191
	40
	7,640
	$74.96
	$572,694

	500+
	418
	68%
	284
	60
	17,040
	$74.96
	$1,277,318

	Subtotal
	1,601
	
	1,446
	
	49,368
	
	$3,700,625

	Technical Water Rescue Groups (1st Line Supervisor)

	<25
	17
	100%
	17
	20
	340
	$47.51
	$16,153

	25-49
	19
	100%
	19
	24
	456
	$47.51
	$21,665

	50-99
	21
	100%
	21
	24
	504
	$47.51
	$23,945

	100-249
	25
	100%
	25
	30
	750
	$47.51
	$35,633

	250-499
	17
	90%
	15
	40
	600
	$47.51
	$28,506

	500+
	34
	68%
	23
	60
	1,380
	$47.51
	$65,564

	Subtotal
	133
	
	120
	
	4,030
	
	$191,466

	
	
	
	
	
	
	
	

	Total
	21,050
	
	20,765
	
	494,514
	
	$31,301,209




14. Availability and Access to Records.

All versions of the ERP, medical records, and PIPs that are required to be maintained under §1910.156 shall be made available for access to team members, responders, their representatives and OSHA representatives.

The WERE and ESO must make these records available to access as required by the Standard. OSHA estimates that it will take 5 minutes for an employer to access the requested file and that 10 percent of team members or their representatives will request access to these records annually.

a. WERE
 
Table 51 – Burden Hours and Cost of WERT Member Access to Records (Annual burden)

	   Workplace Emergency Response Team (WERT)

	Size
	Covered Employers
	% of Non-Compliance
	Affected Employers
	10% Requesting Access
	Time per Response
	Burden Hours
	Loaded Wage
	Total Cost

	<25
	8,792
	93.0%
	8,177
	818
	0.083
	68
	$75.54
	$5,137

	25-49
	25,250
	88.0%
	22,220
	2,222
	0.083
	184
	$75.54
	$13,899

	50-99
	7,542
	75.0%
	5,657
	566
	0.083
	47
	$75.54
	$3,550

	100-249
	22,917
	63.0%
	14,438
	1,444
	0.083
	120
	$75.54
	$9,065

	250-499
	0
	0.0%
	0
	0
	0.083
	0
	$75.54
	$0

	500+
	0
	0.0%
	0
	0
	0.083
	0
	$75.54
	$0

	Total
	64,501
	
	50,492
	5,050
	
	419
	
	$31,651




b. ESO 

Table 52 – Burden Hours and Cost of Employee Access to Records (Annual burden)

	   Emergency Service Organizations (ESO)

	Size
	Covered Employers
	% of Non-Compliance
	Affected Employers
	10% Requesting Access
	Time per Response
	Burden Hours
	Loaded Wage
	Total Cost

	Fire Departments (Fire Chief)

	<25
	75,370
	93.0%
	70,094
	7,009
	0.083
	582
	$62.39 
	$36,311 

	25-49
	160,230
	88.0%
	141,002
	14,100
	0.083
	1,170
	$62.39 
	$72,996 

	50-99
	113,525
	75.0%
	85,144
	8,514
	0.083
	707
	$62.39 
	$44,110 

	100-249
	78,504
	63.0%
	49,458
	4,946
	0.083
	411
	$62.39 
	$25,642 

	250-499
	31,616
	50.0%
	15,808
	1,581
	0.083
	131
	$62.39 
	$8,173 

	500+
	75,354
	38.0%
	28,635
	2,864
	0.083
	238
	$62.39 
	$14,849 

	Subtotal
	534,599
	
	390.141
	39,013
	 
	3,239
	 
	$202,081 

	Emergency Medical Services (EMD) 

	<25
	36,719
	93.0%
	34,149
	3,415
	0.083
	283
	$61.65 
	$17,447 

	25-49
	38,045
	88.0%
	33,480
	3,348
	0.083
	278
	$61.65 
	$17,139 

	50-99
	37,548
	75.0%
	28,161
	2,816
	0.083
	234
	$61.65 
	$14,426 

	100-249
	44,448
	63.0%
	28,002
	2,800
	0.083
	232
	$61.65 
	$14,303 

	250-499
	40,865
	50.0%
	20,433
	2,043
	0.083
	170
	$61.65 
	$10,481 

	500+
	163,331
	38.0%
	62,066
	6,207
	0.083
	515
	$61.65 
	$31,750 

	Subtotal
	360,956
	
	206,291
	20,629
	
	1,712
	 
	$105,546 

	Wildland Fire Service (Fire Chief)

	<25
	13,968
	93.0%
	12,990
	1,299
	0.083
	108
	$62.39
	$6,738

	25-49
	6,080
	88.0%
	5,350
	535
	0.083
	44
	$62.39
	$2,745

	50-99
	5,768
	75.0%
	4,326
	433
	0.083
	36
	$62.39
	$2,246

	100-249
	3,960
	63.0%
	2,495
	250
	0.083
	21
	$62.39
	$1,310

	250-499
	4,977
	50.0%
	2,489
	249
	0.083
	21
	$62.39
	$1,310

	500+
	73,240
	38.0%
	27,831
	2,783
	0.083
	231
	$62.39
	$14,412

	Subtotal
	107,993
	
	55,481
	5,549
	
	461
	
	$28,761

	Wilderness and Urban Search and Rescue (1st Line Supervisor)

	<25
	328
	93.0%
	305
	31
	0.083
	3
	$74.96 
	$225 

	25-49
	616
	88.0%
	542
	54
	0.083
	4
	$74.96 
	$300 

	50-99
	1,436
	75.0%
	1,077
	108
	0.083
	9
	$74.96 
	$675 

	100-249
	2,487
	63.0%
	1,567
	157
	0.083
	13
	$74.96 
	$974 

	250-499
	3,198
	50.0%
	1,599
	160
	0.083
	13
	$74.96 
	$974 

	500+
	58,344
	38.0%
	22,171
	2,217
	0.083
	184
	$74.96 
	$13,793 

	Subtotal
	66,409
	
	27,261
	2,727
	
	226
	 
	$16,941 

	Technical Water Rescue Groups (1st Line Supervisor)

	<25
	32
	93.0%
	30
	3
	0.083
	0
	$47.51 
	$0 

	25-49
	52
	88.0%
	46
	5
	0.083
	0
	$47.51 
	$0 

	50-99
	112
	75.0%
	84
	8
	0.083
	1
	$47.51 
	$48 

	100-249
	294
	63.0%
	185
	19
	0.083
	2
	$47.51 
	$95 

	250-499
	440
	50.0%
	220
	22
	0.083
	2
	$47.51 
	$95 

	500+
	7,344
	38.0%
	2,791
	279
	0.083
	23
	$47.51 
	$1,093 

	Subtotal
	8,274
	40.6%
	3,356
	336
	
	28
	 
	$1,331 

	
	
	
	
	
	
	
	
	

	Total
	1,078,231
	
	682,530
	68,253
	
	5,666
	
	$354,660
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	Table 53 – Summary of Burden Hours and Cost for Emergency Response[1]

	Employment Size
	Occupation
	Base Response
	% Non-Compliance
	Frequency per Year
	Total Responses 
	Time per Response
[2]
	Burden Hours
	Loaded Hourly Wage
	Cost

	1. Organization of the WERT, and Establishment of the ERP and Emergency Service(s) Capability.

	§ 1910.156(c)(1)&(2) - ERP

	a. Develop and Implement a Written ER Program (Table 2)

	WERE Develop ERP

	<25
	General Operations Manager
	542
	93%
	1
	504
	20
	10,080
	$75.54 
	$761,443 

	25-49
	General Operations Manager
	667
	88%
	1
	587
	24
	14,088
	$75.54 
	$1,064,208 

	50-99
	General Operations Manager
	125
	75%
	1
	94
	24
	2,256
	$75.54 
	$170,418 

	100-249
	General Operations Manager
	167
	63%
	1
	105
	30
	3,150
	$75.54 
	$237,951 

	250-499
	General Operations Manager
	0
	50%
	1
	0
	40
	0
	$75.54 
	$0 

	500+
	General Operations Manager
	0
	38%
	1
	0
	60
	0
	$75.54 
	$0 

	Subtotal
	 
	1,501
	 
	 
	1,290
	 
	29,574
	 
	$2,234,020

	b. Update Written ER Program (Table 3)

	WERE Update ERP

	<25
	General Operations Manager
	542
	93%
	1
	504
	4
	2,016
	$75.54 
	$152,289 

	25-49
	General Operations Manager
	667
	88%
	1
	587
	5
	2,935
	$75.54 
	$221,710 

	50-99
	General Operations Manager
	125
	75%
	1
	94
	5
	470
	$75.54 
	$35,504 

	100-249
	General Operations Manager
	167
	63%
	1
	105
	6
	630
	$75.54 
	$47,590 

	250-499
	General Operations Manager
	0
	50%
	1
	0
	8
	0
	$75.54 
	$0 

	500+
	General Operations Manager
	0
	38%
	1
	0
	12
	0
	$75.54 
	$0 

	Subtotal
	 
	1,501
	 
	 
	1,290
	 
	6,051
	 
	$457,093 

	§ 1910.156(c)(3) - Vulnerability and Risk Assessment

	WERE Assessment (Table 4)

	<25
	General Operations Manager
	542
	93%
	1
	504
	40
	20,160
	$75.54 
	$1,522,886 

	25-49
	General Operations Manager
	667
	88%
	1
	587
	48
	28,176
	$75.54 
	$2,128,415 

	50-99
	General Operations Manager
	125
	75%
	1
	94
	48
	4,512
	$75.54 
	$340,836 

	100-249
	General Operations Manager
	167
	63%
	1
	105
	60
	6,300
	$75.54 
	$475,902 

	250-499
	General Operations Manager
	0
	50%
	1
	0
	80
	0
	$75.54 
	$0 

	500+
	General Operations Manager
	0
	38%
	1
	0
	120
	0
	$75.54 
	$0 

	Subtotal
	 
	1,501
	 
	 
	1,290
	 
	59,148
	 
	$4,468,039 

	§ 1910.156(c)(8) - Develop Mutual Aid Agreements

	WERE Agreements (Table 5)

	<25
	General Operations Manager
	542
	93%
	1
	504
	1
	504
	$75.54 
	$38,072 

	25-49
	General Operations Manager
	667
	88%
	1
	587
	1
	587
	$75.54 
	$44,342 

	50-99
	General Operations Manager
	125
	75%
	1
	94
	1
	94
	$75.54 
	$7,101 

	100-249
	General Operations Manager
	167
	63%
	1
	105
	1
	105
	$75.54 
	$7,932 

	250-499
	General Operations Manager
	0
	50%
	1
	0
	1
	0
	$75.54 
	$0 

	500+
	General Operations Manager
	0
	38%
	1
	0
	2
	0
	$75.54 
	$0 

	Subtotal
	 
	1,501
	 
	 
	1,290
	 
	1,290
	 
	$97,447 

	§ 1910.156(c)(9) - Maintaining Records

	WERE Maintaining Records of the ERP (Table 6) 

	<25
	General Operations Manager
	542
	93%
	1
	504
	0.083
	42
	$75.54 
	$3,173 

	25-49
	General Operations Manager
	667
	88%
	1
	587
	0.083
	49
	$75.54 
	$3,701 

	50-99
	General Operations Manager
	125
	75%
	1
	94
	0.083
	8
	$75.54 
	$604 

	100-249
	General Operations Manager
	167
	63%
	1
	105
	0.083
	9
	$75.54 
	$680 

	250-499
	General Operations Manager
	0
	50%
	1
	0
	0.083
	0
	$75.54 
	$0 

	500+
	General Operations Manager
	0
	38%
	1
	0
	0.083
	0
	$75.54 
	$0 

	Subtotal
	 
	1,501
	 
	 
	1,290
	 
	108
	 
	$8,158 

	§ 1910.156(c)(10) - Notifying Team Members

	WERE Notifying Team Members of Changes to the ERP (Table 7) 

	<25
	General Operations Manager
	542
	93%
	1
	504
	0.083
	42
	$75.54 
	$3,173 

	25-49
	General Operations Manager
	667
	88%
	1
	587
	0.083
	49
	$75.54 
	$3,701 

	50-99
	General Operations Manager
	125
	75%
	1
	94
	0.083
	8
	$75.54 
	$604 

	100-249
	General Operations Manager
	167
	63%
	1
	105
	0.083
	9
	$75.54 
	$680 

	250-499
	General Operations Manager
	0
	50%
	1
	0
	0.083
	0
	$75.54 
	$0 

	500+
	General Operations Manager
	0
	38%
	1
	0
	0.083
	0
	$75.54 
	$0 

	Subtotal
	 
	1,501
	 
	 
	1,290
	 
	108
	 
	$8,158 

	2. ESO Establishment of ERP and Emergency Service(s) Capability.

	§ 1910.156(d)(1)&(2) - ERP

	a. ESO Develop and Implement a Written ER Program (Table 8)

	Fire Departments

	<25
	Fire Chief
	4,419
	93%
	1
	4,110
	20
	82,200
	$62.39 
	$5,128,458 

	25-49
	Fire Chief
	5,073
	88%
	1
	4,464
	24
	107,136
	$62.39 
	$6,684,215 

	50-99
	Fire Chief
	1,832
	75%
	1
	1,374
	24
	32,976
	$62.39 
	$2,057,373 

	100-249
	Fire Chief
	600
	63%
	1
	378
	30
	11,340
	$62.39 
	$707,503 

	250-499
	Fire Chief
	107
	50%
	1
	54
	40
	2,160
	$62.39 
	$134,762 

	500+
	Fire Chief
	65
	38%
	1
	25
	60
	1,500
	$62.39 
	$93,585 

	Subtotal
	 
	12,096
	 
	 
	10,405
	 
	237,312
	 
	$14,805,896 

	Emergency Medical Services

	<25
	EMD
	4,107
	93%
	1
	3,820
	20
	76,400
	$61.65 
	$4,710,060 

	25-49
	EMD
	1,264
	88%
	1
	1,112
	24
	26,688
	$61.65 
	$1,645,315 

	50-99
	EMD
	616
	75%
	1
	462
	24
	11,088
	$61.65 
	$683,575 

	100-249
	EMD
	356
	63%
	1
	224
	30
	6,720
	$61.65 
	$414,288 

	250-499
	EMD
	147
	50%
	1
	74
	40
	2,960
	$61.65 
	$182,484 

	500+
	EMD
	203
	38%
	1
	77
	60
	4,620
	$61.65 
	$284,823 

	Subtotal
	 
	6,693
	 
	 
	5,769
	 
	128,476
	 
	$7,920,545 

	Wildland Fire Service

	<25
	Fire Chief
	477
	93%
	1
	444
	20
	8,880
	$62.39 
	$554,023 

	25-49
	Fire Chief
	20
	88%
	1
	18
	24
	432
	$62.39 
	$26,952 

	50-99
	Fire Chief
	9
	75%
	1
	7
	24
	168
	$62.39 
	$10,482 

	100-249
	Fire Chief
	4
	63%
	1
	3
	30
	90
	$62.39 
	$5,615 

	250-499
	Fire Chief
	2
	50%
	1
	1
	40
	40
	$62.39 
	$2,496 

	500+
	Fire Chief
	15
	38%
	1
	6
	60
	360
	$62.39 
	$22,460 

	Subtotal
	 
	527
	 
	 
	479
	 
	9,970
	 
	$622,028 

	Wilderness and Urban Search and Rescue

	<25
	Police and Detective Supervisor
	128
	93%
	1
	119
	20
	2,380
	$74.96 
	$178,405 

	25-49
	Police and Detective Supervisor
	253
	88%
	1
	223
	24
	5,352
	$74.96 
	$401,186 

	50-99
	Police and Detective Supervisor
	274
	75%
	1
	206
	24
	4,944
	$74.96 
	$370,602 

	100-249
	Police and Detective Supervisor
	316
	63%
	1
	199
	30
	5,970
	$74.96 
	$447,511 

	250-499
	Police and Detective Supervisor
	212
	50%
	1
	106
	40
	4,240
	$74.96 
	$317,830 

	500+
	Police and Detective Supervisor
	418
	38%
	1
	159
	60
	9,540
	$74.96 
	$715,118 

	Subtotal
	 
	1,601
	 
	 
	1,012
	 
	32,426
	 
	$2,430,652 

	Technical Water Rescue Groups

	<25
	Protective Service Workers Supervisor
	17
	93%
	1
	16
	20
	320
	$47.51 
	$15,203 

	25-49
	Protective Service Workers Supervisor
	19
	88%
	1
	17
	24
	408
	$47.51 
	$19,384 

	50-99
	Protective Service Workers Supervisor
	21
	75%
	1
	16
	24
	384
	$47.51 
	$18,244 

	100-249
	Protective Service Workers Supervisor
	25
	63%
	1
	16
	30
	480
	$47.51 
	$22,805 

	250-499
	Protective Service Workers Supervisor
	17
	50%
	1
	9
	40
	360
	$47.51 
	$17,104 

	500+
	Protective Service Workers Supervisor
	34
	38%
	1
	13
	60
	780
	$47.51 
	$37,058 

	Subtotal
	 
	133
	 
	 
	87
	 
	2,732
	 
	$129,798 

	a2
	 
	21,050
	 
	 
	17,752
	 
	410,916
	 
	$25,908,919 

	b. Update the Written ER Program (Table 9)

	Fire Departments

	<25
	Fire Chief
	4,419
	93%
	1
	4110
	4
	16,440
	$62.39 
	$1,025,692 

	25-49
	Fire Chief
	5,073
	88%
	1
	4464
	5
	22,320
	$62.39 
	$1,392,545 

	50-99
	Fire Chief
	1,832
	75%
	1
	1374
	5
	6,870
	$62.39 
	$428,619 

	100-249
	Fire Chief
	600
	63%
	1
	378
	6
	2,268
	$62.39 
	$141,501 

	250-499
	Fire Chief
	107
	50%
	1
	54
	8
	432
	$62.39 
	$26,952 

	500+
	Fire Chief
	65
	38%
	1
	25
	12
	300
	$62.39 
	$18,717 

	Subtotal
	 
	12,096
	 
	 
	10,405
	 
	48,630
	 
	$3,034,026 

	Emergency Medical Services

	<25
	EMD
	4,107
	93%
	1
	3820
	4
	15,280
	$61.65 
	$942,012 

	25-49
	EMD
	1,264
	88%
	1
	1112
	5
	5,560
	$61.65 
	$342,774 

	50-99
	EMD
	616
	75%
	1
	462
	5
	2,310
	$61.65 
	$142,412 

	100-249
	EMD
	356
	63%
	1
	224
	6
	1,344
	$61.65 
	$82,858 

	250-499
	EMD
	147
	50%
	1
	74
	8
	592
	$61.65 
	$36,497 

	500+
	EMD
	203
	38%
	1
	77
	12
	924
	$61.65 
	$56,965 

	Subtotal
	 
	6,693
	 
	 
	5,769
	 
	26,010
	 
	$1,603,518 

	Wildland Fire Service

	<25
	Fire Chief
	477
	93%
	1
	444
	4
	1,776
	$62.39 
	$110,805 

	25-49
	Fire Chief
	20
	88%
	1
	18
	5
	90
	$62.39 
	$5,615 

	50-99
	Fire Chief
	9
	75%
	1
	7
	5
	35
	$62.39 
	$2,184 

	100-249
	Fire Chief
	4
	63%
	1
	3
	6
	18
	$62.39 
	$1,123 

	250-499
	Fire Chief
	2
	50%
	1
	1
	8
	8
	$62.39 
	$499 

	500+
	Fire Chief
	15
	38%
	1
	6
	12
	72
	$62.39 
	$4,492 

	Subtotal
	 
	527
	 
	 
	479
	 
	1,999
	 
	$124,718 

	Wilderness and Urban Search and Rescue

	<25
	Police and Detective Supervisor
	128
	93%
	1
	119
	4
	476
	$74.96 
	$35,681 

	25-49
	Police and Detective Supervisor
	253
	88%
	1
	223
	5
	1115
	$74.96 
	$83,580 

	50-99
	Police and Detective Supervisor
	274
	75%
	1
	206
	5
	1030
	$74.96 
	$77,209 

	100-249
	Police and Detective Supervisor
	316
	63%
	1
	199
	6
	1194
	$74.96 
	$89,502 

	250-499
	Police and Detective Supervisor
	212
	50%
	1
	106
	8
	848
	$74.96 
	$63,566 

	500+
	Police and Detective Supervisor
	418
	38%
	1
	159
	12
	1908
	$74.96 
	$143,024 

	Subtotal
	 
	1,601
	 
	 
	1,012
	 
	6,571
	 
	$492,562 

	Technical Water Rescue Groups

	<25
	Protective Service Workers Supervisor
	17
	93%
	1
	16
	4
	64
	$47.51 
	$3,041 

	25-49
	Protective Service Workers Supervisor
	19
	88%
	1
	17
	5
	85
	$47.51 
	$4,038 

	50-99
	Protective Service Workers Supervisor
	21
	75%
	1
	16
	5
	80
	$47.51 
	$3,801 

	100-249
	Protective Service Workers Supervisor
	25
	63%
	1
	16
	6
	96
	$47.51 
	$4,561 

	250-499
	Protective Service Workers Supervisor
	17
	50%
	1
	9
	8
	72
	$47.51 
	$3,421 

	500+
	Protective Service Workers Supervisor
	34
	38%
	1
	13
	12
	156
	$47.51 
	$7,412 

	Subtotal
	 
	133
	 
	 
	87
	 
	553
	 
	$26,274 

	b2
	 
	21,050
	 
	 
	17,752
	 
	83,763
	 
	$5,281,098 

	§ 1910.156(d)(3) - Vulnerability and Risk Assessment

	ESO Vulnerability and Risk Assessment (Table 10)

	Fire Departments

	<25
	Fire Chief
	4,419
	93%
	1
	4110
	40
	164,400
	$62.39 
	$10,256,916 

	25-49
	Fire Chief
	5,073
	88%
	1
	4464
	48
	214,272
	$62.39 
	$13,368,430 

	50-99
	Fire Chief
	1,832
	75%
	1
	1374
	48
	65,952
	$62.39 
	$4,114,745 

	100-249
	Fire Chief
	600
	63%
	1
	378
	60
	22,680
	$62.39 
	$1,415,005 

	250-499
	Fire Chief
	107
	50%
	1
	54
	80
	4,320
	$62.39 
	$269,525 

	500+
	Fire Chief
	65
	38%
	1
	25
	120
	3,000
	$62.39 
	$187,170 

	Subtotal
	 
	12,096
	 
	 
	10,405
	 
	474,624
	 
	$29,611,791 

	Emergency Medical Services

	<25
	EMD
	4,107
	93%
	1
	3820
	40
	152,800
	$61.65 
	$9,420,120 

	25-49
	EMD
	1,264
	88%
	1
	1112
	48
	53,376
	$61.65 
	$3,290,630 

	50-99
	EMD
	616
	75%
	1
	462
	48
	22,176
	$61.65 
	$1,367,150 

	100-249
	EMD
	356
	63%
	1
	224
	60
	13,440
	$61.65 
	$828,576 

	250-499
	EMD
	147
	50%
	1
	74
	80
	5,920
	$61.65 
	$364,968 

	500+
	EMD
	203
	38%
	1
	77
	120
	9,240
	$61.65 
	$569,646 

	Subtotal
	 
	6,693
	 
	 
	5,769
	 
	256,952
	 
	$15,841,090 

	Wildland Fire Service

	<25
	Fire Chief
	477
	93%
	1
	444
	40
	17,760
	$62.39 
	$1,108,046 

	25-49
	Fire Chief
	20
	88%
	1
	18
	48
	864
	$62.39 
	$53,905 

	50-99
	Fire Chief
	9
	75%
	1
	7
	48
	336
	$62.39 
	$20,963 

	100-249
	Fire Chief
	4
	63%
	1
	3
	60
	180
	$62.39 
	$11,230 

	250-499
	Fire Chief
	2
	50%
	1
	1
	80
	80
	$62.39 
	$4,991 

	500+
	Fire Chief
	15
	38%
	1
	6
	120
	720
	$62.39 
	$44,921 

	Subtotal
	 
	527
	 
	 
	479
	 
	19,940
	 
	$1,244,056 

	Wilderness and Urban Search and Rescue

	<25
	Police and Detective Supervisor
	128
	93%
	1
	119
	40
	4,760
	$74.96 
	$356,810 

	25-49
	Police and Detective Supervisor
	253
	88%
	1
	223
	48
	10,704
	$74.96 
	$802,372 

	50-99
	Police and Detective Supervisor
	274
	75%
	1
	206
	48
	9,888
	$74.96 
	$741,204 

	100-249
	Police and Detective Supervisor
	316
	63%
	1
	199
	60
	11,940
	$74.96 
	$895,022 

	250-499
	Police and Detective Supervisor
	212
	50%
	1
	106
	80
	8,480
	$74.96 
	$635,661 

	500+
	Police and Detective Supervisor
	418
	38%
	1
	159
	120
	19,080
	$74.96 
	$1,430,237 

	Subtotal
	 
	1,601
	 
	 
	1,012
	 
	64,852
	 
	$4,861,306 

	Technical Water Rescue Groups

	<25
	Protective Service Workers Supervisor
	17
	93%
	1
	16
	40
	640
	$47.51 
	$30,406 

	25-49
	Protective Service Workers Supervisor
	19
	88%
	1
	17
	48
	816
	$47.51 
	$38,768 

	50-99
	Protective Service Workers Supervisor
	21
	75%
	1
	16
	48
	768
	$47.51 
	$36,488 

	100-249
	Protective Service Workers Supervisor
	25
	63%
	1
	16
	60
	960
	$47.51 
	$45,610 

	250-499
	Protective Service Workers Supervisor
	17
	50%
	1
	9
	80
	720
	$47.51 
	$34,207 

	500+
	Protective Service Workers Supervisor
	34
	38%
	1
	13
	120
	1560
	$47.51 
	$74,116 

	Subtotal
	 
	133
	 
	 
	87
	 
	5,464
	 
	$259,595 

	c2
	 
	21,050
	 
	 
	17,752
	 
	821,832
	 
	$51,817,838 

	§ 1910.156(d)(8) - Mutual Aid Agreement

	ESO Mutual Aid Agreement (Table 11)

	Fire Departments

	<25
	Fire Chief
	4,419
	93%
	1
	4110
	1
	4,110
	$62.39 
	$256,423 

	25-49
	Fire Chief
	5,073
	88%
	1
	4464
	1
	4,464
	$62.39 
	$278,509 

	50-99
	Fire Chief
	1,832
	75%
	1
	1374
	1
	1,374
	$62.39 
	$85,724 

	100-249
	Fire Chief
	600
	63%
	1
	378
	1
	378
	$62.39 
	$23,583 

	250-499
	Fire Chief
	107
	50%
	1
	54
	1
	54
	$62.39 
	$3,369 

	500+
	Fire Chief
	65
	38%
	1
	25
	2
	50
	$62.39 
	$3,120 

	Subtotal
	 
	12,096
	 
	 
	10,405
	 
	10,430
	 
	$650,728 

	Emergency Medical Services

	<25
	EMD
	4,107
	93%
	1
	3820
	1
	3,820
	$61.65 
	$235,503 

	25-49
	EMD
	1,264
	88%
	1
	1112
	1
	1,112
	$61.65 
	$68,555 

	50-99
	EMD
	616
	75%
	1
	462
	1
	462
	$61.65 
	$28,482 

	100-249
	EMD
	356
	63%
	1
	224
	1
	224
	$61.65 
	$13,810 

	250-499
	EMD
	147
	50%
	1
	74
	1
	74
	$61.65 
	$4,562 

	500+
	EMD
	203
	38%
	1
	77
	2
	154
	$61.65 
	$9,494 

	Subtotal
	 
	6,693
	 
	 
	5,769
	 
	5,846
	 
	$360,406 

	Wildland Fire Service
	 
	 
	 
	 
	 
	 
	 
	 
	 

	<25
	Fire Chief
	477
	93%
	1
	444
	1
	444
	$62.39 
	$27,701 

	25-49
	Fire Chief
	20
	88%
	1
	18
	1
	18
	$62.39 
	$1,123 

	50-99
	Fire Chief
	9
	75%
	1
	7
	1
	7
	$62.39 
	$437 

	100-249
	Fire Chief
	4
	63%
	1
	3
	1
	3
	$62.39 
	$187 

	250-499
	Fire Chief
	2
	50%
	1
	1
	1
	1
	$62.39 
	$62 

	500+
	Fire Chief
	15
	38%
	1
	6
	2
	12
	$62.39 
	$749 

	Subtotal
	 
	527
	 
	 
	479
	 
	485
	 
	$30,259 

	Wilderness and Urban Search and Rescue

	<25
	Police and Detective Supervisor
	128
	93%
	1
	119
	1
	119
	$74.96 
	$8,920 

	25-49
	Police and Detective Supervisor
	253
	88%
	1
	223
	1
	223
	$74.96 
	$16,716 

	50-99
	Police and Detective Supervisor
	274
	75%
	1
	206
	1
	206
	$74.96 
	$15,442 

	100-249
	Police and Detective Supervisor
	316
	63%
	1
	199
	1
	199
	$74.96 
	$14,917 

	250-499
	Police and Detective Supervisor
	212
	50%
	1
	106
	1
	106
	$74.96 
	$7,946 

	500+
	Police and Detective Supervisor
	418
	38%
	1
	159
	2
	318
	$74.96 
	$23,837 

	Subtotal
	 
	1,601
	 
	 
	1,012
	 
	1,171
	 
	$87,778 

	Technical Water Rescue Groups

	<25
	Protective Service Workers Supervisor
	17
	93%
	1
	16
	1
	16
	$47.51 
	$760 

	25-49
	Protective Service Workers Supervisor
	19
	88%
	1
	17
	1
	17
	$47.51 
	$808 

	50-99
	Protective Service Workers Supervisor
	21
	75%
	1
	16
	1
	16
	$47.51 
	$760 

	100-249
	Protective Service Workers Supervisor
	25
	63%
	1
	16
	1
	16
	$47.51 
	$760 

	250-499
	Protective Service Workers Supervisor
	17
	50%
	1
	9
	1
	9
	$47.51 
	$428 

	500+
	Protective Service Workers Supervisor
	34
	38%
	1
	13
	2
	26
	$47.51 
	$1,235 

	Subtotal
	 
	133
	 
	 
	87
	 
	100
	 
	$4,751 

	d8
	 
	21,050
	 
	 
	17,752
	 
	18,032
	 
	$1,133,922 

	§ 1910.156(d)(9)

	ESO Maintaining Documentation of the ERP  (Table 12) 

	Fire Departments

	<25
	Fire Chief
	4,419
	93%
	1
	4110
	0.083
	341
	$62.39 
	$21,275 

	25-49
	Fire Chief
	5,073
	88%
	1
	4464
	0.083
	371
	$62.39 
	$23,147 

	50-99
	Fire Chief
	1,832
	75%
	1
	1374
	0.083
	114
	$62.39 
	$7,112 

	100-249
	Fire Chief
	600
	63%
	1
	378
	0.083
	31
	$62.39 
	$1,934 

	250-499
	Fire Chief
	107
	50%
	1
	54
	0.083
	4
	$62.39 
	$250 

	500+
	Fire Chief
	65
	38%
	1
	25
	0.083
	2
	$62.39 
	$125 

	Subtotal
	 
	12,096
	 
	 
	10,405
	 
	863
	 
	$53,843 

	Emergency Medical Services

	<25
	EMD
	4,107
	93%
	1
	3,820
	0.083
	317
	$61.65 
	$19,543 

	25-49
	EMD
	1,264
	88%
	1
	1,112
	0.083
	92
	$61.65 
	$5,672 

	50-99
	EMD
	616
	75%
	1
	462
	0.083
	38
	$61.65 
	$2,343 

	100-249
	EMD
	356
	63%
	1
	224
	0.083
	19
	$61.65 
	$1,171 

	250-499
	EMD
	147
	50%
	1
	74
	0.083
	6
	$61.65 
	$370 

	500+
	EMD
	203
	38%
	1
	77
	0.083
	6
	$61.65 
	$370 

	Subtotal
	 
	6,693
	 
	 
	5,769
	 
	478
	 
	$29,469 

	Wildland Fire Service

	<25
	Fire Chief
	477
	93%
	1
	444
	0.083
	37
	$62.39 
	$2,308 

	25-49
	Fire Chief
	20
	88%
	1
	18
	0.083
	1
	$62.39 
	$62 

	50-99
	Fire Chief
	9
	75%
	1
	7
	0.083
	1
	$62.39 
	$62 

	100-249
	Fire Chief
	4
	63%
	1
	3
	0.083
	0
	$62.39 
	$0 

	250-499
	Fire Chief
	2
	50%
	1
	1
	0.083
	0
	$62.39 
	$0 

	500+
	Fire Chief
	15
	38%
	1
	6
	0.083
	0
	$62.39 
	$0 

	Subtotal
	 
	527
	 
	 
	479
	 
	39
	 
	$2,432 

	Wilderness and Urban Search and Rescue

	<25
	Police and Detective Supervisor
	128
	93%
	1
	119
	0.083
	10
	$74.96 
	$750 

	25-49
	Police and Detective Supervisor
	253
	88%
	1
	223
	0.083
	19
	$74.96 
	$1,424 

	50-99
	Police and Detective Supervisor
	274
	75%
	1
	206
	0.083
	17
	$74.96 
	$1,274 

	100-249
	Police and Detective Supervisor
	316
	63%
	1
	199
	0.083
	17
	$74.96 
	$1,274 

	250-499
	Police and Detective Supervisor
	212
	50%
	1
	106
	0.083
	9
	$74.96 
	$675 

	500+
	Police and Detective Supervisor
	418
	38%
	1
	159
	0.083
	13
	$74.96 
	$974 

	Subtotal
	 
	1,601
	 
	 
	1,012
	 
	85
	 
	$6,371 

	Technical Water Rescue Groups

	<25
	Protective Service Workers Supervisor
	17
	93%
	1
	16
	0.083
	1
	$47.51 
	$48 

	25-49
	Protective Service Workers Supervisor
	19
	88%
	1
	17
	0.083
	1
	$47.51 
	$48 

	50-99
	Protective Service Workers Supervisor
	21
	75%
	1
	16
	0.083
	1
	$47.51 
	$48 

	100-249
	Protective Service Workers Supervisor
	25
	63%
	1
	16
	0.083
	1
	$47.51 
	$48 

	250-499
	Protective Service Workers Supervisor
	17
	50%
	1
	9
	0.083
	1
	$47.51 
	$48 

	500+
	Protective Service Workers Supervisor
	34
	38%
	1
	13
	0.083
	1
	$47.51 
	$48 

	Subtotal
	 
	133
	 
	 
	87
	 
	6
	 
	$288 

	b2
	 
	21,050
	 
	 
	17,752
	 
	1,471
	 
	$92,403 

	§ 1910.156(d)(10)

	ESO Notify Team of Any Changes to the ERP  (Table 13) 

	Fire Departments

	<25
	Fire Chief
	4,419
	93%
	1
	4110
	0.083
	341
	$62.39 
	$21,275 

	25-49
	Fire Chief
	5,073
	88%
	1
	4464
	0.083
	371
	$62.39 
	$23,147 

	50-99
	Fire Chief
	1,832
	75%
	1
	1374
	0.083
	114
	$62.39 
	$7,112 

	100-249
	Fire Chief
	600
	63%
	1
	378
	0.083
	31
	$62.39 
	$1,934 

	250-499
	Fire Chief
	107
	50%
	1
	54
	0.083
	4
	$62.39 
	$250 

	500+
	Fire Chief
	65
	38%
	1
	25
	0.083
	2
	$62.39 
	$125 

	Subtotal
	 
	12,096
	 
	 
	10,405
	 
	863
	 
	$53,843 

	Emergency Medical Services

	<25
	EMD
	4,107
	93%
	1
	3,820
	0.083
	317
	$61.65 
	$19,543 

	25-49
	EMD
	1,264
	88%
	1
	1,112
	0.083
	92
	$61.65 
	$5,672 

	50-99
	EMD
	616
	75%
	1
	462
	0.083
	38
	$61.65 
	$2,343 

	100-249
	EMD
	356
	63%
	1
	224
	0.083
	19
	$61.65 
	$1,171 

	250-499
	EMD
	147
	50%
	1
	74
	0.083
	6
	$61.65 
	$370 

	500+
	EMD
	203
	38%
	1
	77
	0.083
	6
	$61.65 
	$370 

	Subtotal
	 
	6,693
	 
	 
	5,769
	 
	478
	 
	$29,469 

	Wildland Fire Service

	<25
	Fire Chief
	477
	93%
	1
	444
	0.083
	37
	$62.39 
	$2,308 

	25-49
	Fire Chief
	20
	88%
	1
	18
	0.083
	1
	$62.39 
	$62 

	50-99
	Fire Chief
	9
	75%
	1
	7
	0.083
	1
	$62.39 
	$62 

	100-249
	Fire Chief
	4
	63%
	1
	3
	0.083
	0
	$62.39 
	$0 

	250-499
	Fire Chief
	2
	50%
	1
	1
	0.083
	0
	$62.39 
	$0 

	500+
	Fire Chief
	15
	38%
	1
	6
	0.083
	0
	$62.39 
	$0 

	Subtotal
	 
	527
	 
	 
	479
	 
	39
	 
	$2,432 

	Wilderness and Urban Search and Rescue

	<25
	Police and Detective Supervisor
	128
	93%
	1
	119
	0.083
	10
	$74.96 
	$750 

	25-49
	Police and Detective Supervisor
	253
	88%
	1
	223
	0.083
	19
	$74.96 
	$1,424 

	50-99
	Police and Detective Supervisor
	274
	75%
	1
	206
	0.083
	17
	$74.96 
	$1,274 

	100-249
	Police and Detective Supervisor
	316
	63%
	1
	199
	0.083
	17
	$74.96 
	$1,274 

	250-499
	Police and Detective Supervisor
	212
	50%
	1
	106
	0.083
	9
	$74.96 
	$675 

	500+
	Police and Detective Supervisor
	418
	38%
	1
	159
	0.083
	13
	$74.96 
	$974 

	Subtotal
	 
	1,601
	 
	 
	1,012
	 
	85
	 
	$6,371 

	Technical Water Rescue Groups

	<25
	Protective Service Workers Supervisor
	17
	93%
	1
	16
	0.083
	1
	$47.51 
	$48 

	25-49
	Protective Service Workers Supervisor
	19
	88%
	1
	17
	0.083
	1
	$47.51 
	$48 

	50-99
	Protective Service Workers Supervisor
	21
	75%
	1
	16
	0.083
	1
	$47.51 
	$48 

	100-249
	Protective Service Workers Supervisor
	25
	63%
	1
	16
	0.083
	1
	$47.51 
	$48 

	250-499
	Protective Service Workers Supervisor
	17
	50%
	1
	9
	0.083
	1
	$47.51 
	$48 

	500+
	Protective Service Workers Supervisor
	34
	38%
	1
	13
	0.083
	1
	$47.51 
	$48 

	Subtotal
	 
	133
	 
	 
	87
	 
	6
	 
	$288 

	b2
	 
	21,050
	 
	 
	17,752
	 
	1,471
	 
	$92,403 

	3. Team Member and Responder Participation.

	§ 1910.156(e)(5)&(7)

	a. WERE  Recording and Posting (Table 14) 

	WERE Maintaining Records of the ERP 

	<25
	WERT Responders
	542
	19%
	1
	103
	1
	103
	$34.69 
	$3,573 

	25-49
	WERT Responders
	667
	18%
	1
	120
	1
	120
	$34.69 
	$4,163 

	50-99
	WERT Responders
	125
	15%
	1
	19
	1
	19
	$34.69 
	$659 

	100-249
	WERT Responders
	167
	13%
	1
	22
	1
	22
	$34.69 
	$763 

	250-499
	WERT Responders
	0
	10%
	1
	0
	1
	0
	$34.69 
	$0 

	500+
	WERT Responders
	0
	8%
	1
	0
	1
	0
	$34.69 
	$0 

	Subtotal
	 
	1,501
	 
	 
	264
	 
	264
	 
	$9,158 

	b. ESO Recording and Posting (Table 15) 

	Fire Departments

	<25
	Fire Chief
	4,419
	19%
	1
	840
	1
	840
	$38.24 
	$32,122 

	25-49
	Fire Chief
	5,073
	18%
	1
	913
	1
	913
	$38.24 
	$34,913 

	50-99
	Fire Chief
	1,832
	15%
	1
	275
	1
	275
	$38.24 
	$10,516 

	100-249
	Fire Chief
	600
	13%
	1
	78
	1
	78
	$38.24 
	$2,983 

	250-499
	Fire Chief
	107
	10%
	1
	11
	1
	11
	$38.24 
	$421 

	500+
	Fire Chief
	65
	8%
	1
	5
	1
	5
	$38.24 
	$191 

	Subtotal
	 
	12,096
	 
	 
	2,122
	 
	2,122
	 
	$81,146 

	Emergency Medical Services

	<25
	EMD
	4,107
	19%
	1
	780
	1
	780
	$31.57 
	$24,625 

	25-49
	EMD
	1,264
	18%
	1
	228
	1
	228
	$31.57 
	$7,198 

	50-99
	EMD
	616
	15%
	1
	92
	1
	92
	$31.57 
	$2,904 

	100-249
	EMD
	356
	13%
	1
	46
	1
	46
	$31.57 
	$1,452 

	250-499
	EMD
	147
	10%
	1
	15
	1
	15
	$31.57 
	$474 

	500+
	EMD
	203
	8%
	1
	16
	1
	16
	$31.57 
	$505 

	Subtotal
	 
	6,693
	 
	 
	1,177
	 
	1,177
	 
	$37,158 

	Wildland Fire Service

	<25
	Fire Chief
	477
	19%
	1
	91
	1
	91
	$38.24 
	$3,480 

	25-49
	Fire Chief
	20
	18%
	1
	4
	1
	4
	$38.24 
	$153 

	50-99
	Fire Chief
	9
	15%
	1
	1
	1
	1
	$38.24 
	$38 

	100-249
	Fire Chief
	4
	13%
	1
	1
	1
	1
	$38.24 
	$38 

	250-499
	Fire Chief
	2
	10%
	1
	0
	1
	0
	$38.24 
	$0 

	500+
	Fire Chief
	15
	8%
	1
	1
	1
	1
	$38.24 
	$38 

	Subtotal
	 
	527
	 
	 
	98
	 
	98
	 
	$3,747 

	Wilderness and Urban Search and Rescue

	<25
	Police and Detective Supervisor
	128
	19%
	1
	24
	1
	24
	$34.40 
	$826 

	25-49
	Police and Detective Supervisor
	253
	18%
	1
	46
	1
	46
	$34.40 
	$1,582 

	50-99
	Police and Detective Supervisor
	274
	15%
	1
	41
	1
	41
	$34.40 
	$1,410 

	100-249
	Police and Detective Supervisor
	316
	13%
	1
	41
	1
	41
	$34.40 
	$1,410 

	250-499
	Police and Detective Supervisor
	212
	10%
	1
	21
	1
	21
	$34.40 
	$722 

	500+
	Police and Detective Supervisor
	418
	8%
	1
	33
	1
	33
	$34.40 
	$1,135 

	Subtotal
	 
	1,601
	 
	 
	206
	 
	206
	 
	$7,085 

	Technical Water Rescue Groups

	<25
	Protective Service Workers Supervisor
	17
	19%
	1
	3
	1
	3
	$21.23 
	$64 

	25-49
	Protective Service Workers Supervisor
	19
	18%
	1
	3
	1
	3
	$21.23 
	$64 

	50-99
	Protective Service Workers Supervisor
	21
	15%
	1
	3
	1
	3
	$21.23 
	$64 

	100-249
	Protective Service Workers Supervisor
	25
	13%
	1
	3
	1
	3
	$21.23 
	$64 

	250-499
	Protective Service Workers Supervisor
	17
	10%
	1
	2
	1
	2
	$21.23 
	$42 

	500+
	Protective Service Workers Supervisor
	34
	8%
	1
	3
	1
	3
	$21.23 
	$64 

	Subtotal
	 
	133
	 
	 
	17
	 
	17
	 
	$362 

	b2
	 
	21,050
	 
	 
	3,620
	 
	3,620
	 
	$129,498 

	4. WERT and ESO Risk Management Plan.

	§ 1910.156(f)(1)

	a. WERE Prepare a Written Risk Management Plan (Table -16)

	WERE Prepare RMP

	<25
	General Operations Manager
	542
	93%
	1
	504
	12
	6,048
	$75.54 
	$456,866 

	25-49
	General Operations Manager
	667
	88%
	1
	587
	14
	8,218
	$75.54 
	$620,788 

	50-99
	General Operations Manager
	125
	75%
	1
	94
	14
	1,316
	$75.54 
	$99,411 

	100-249
	General Operations Manager
	167
	63%
	1
	105
	18
	1,890
	$75.54 
	$142,771 

	250-499
	General Operations Manager
	0
	50%
	1
	0
	24
	0
	$75.54 
	$0 

	500+
	General Operations Manager
	0
	38%
	1
	0
	36
	0
	$75.54 
	$0 

	Subtotal
	 
	1,501
	 
	 
	1,290
	 
	17,472
	 
	$1,319,836 

	b. WERE Update Written Risk Management Plan (Table -17)

	WERE Update RMP

	<25
	General Operations Manager
	542
	93%
	1
	504
	5
	2,520
	$75.54 
	$190,361 

	25-49
	General Operations Manager
	667
	88%
	1
	587
	6
	3,522
	$75.54 
	$266,052 

	50-99
	General Operations Manager
	125
	75%
	1
	94
	6
	564
	$75.54 
	$42,605 

	100-249
	General Operations Manager
	167
	63%
	1
	105
	8
	840
	$75.54 
	$63,454 

	250-499
	General Operations Manager
	0
	50%
	1
	0
	10
	0
	$75.54 
	$0 

	500+
	General Operations Manager
	0
	38%
	1
	0
	15
	0
	$75.54 
	$0 

	Subtotal
	 
	1,501
	 
	 
	1,290
	 
	7,446
	 
	$562,472 

	c. ESO Prepare Written Risk Management Plan (Table 18)

	Fire Departments

	<25
	Fire Chief
	4,419
	93%
	1
	4110
	12
	49,320
	$62.39 
	$3,077,075 

	25-49
	Fire Chief
	5,073
	88%
	1
	4464
	14
	62,496
	$62.39 
	$3,899,125 

	50-99
	Fire Chief
	1,832
	75%
	1
	1374
	14
	19,236
	$62.39 
	$1,200,134 

	100-249
	Fire Chief
	600
	63%
	1
	378
	18
	6,804
	$62.39 
	$424,502 

	250-499
	Fire Chief
	107
	50%
	1
	54
	24
	1,296
	$62.39 
	$80,857 

	500+
	Fire Chief
	65
	38%
	1
	25
	36
	900
	$62.39 
	$56,151 

	Subtotal
	 
	12,096
	 
	 
	10,405
	 
	140,052
	 
	$8,737,844 

	Emergency Medical Services

	<25
	EMD
	4,107
	93%
	1
	3,820
	12
	45,840
	$61.65 
	$2,826,036 

	25-49
	EMD
	1,264
	88%
	1
	1,112
	14
	15,568
	$61.65 
	$959,767 

	50-99
	EMD
	616
	75%
	1
	462
	14
	6,468
	$61.65 
	$398,752 

	100-249
	EMD
	356
	63%
	1
	224
	18
	4,032
	$61.65 
	$248,573 

	250-499
	EMD
	147
	50%
	1
	74
	24
	1,776
	$61.65 
	$109,490 

	500+
	EMD
	203
	38%
	1
	77
	36
	2,772
	$61.65 
	$170,894 

	Subtotal
	 
	6,693
	 
	 
	5,769
	 
	76,456
	 
	$4,713,512 

	Wildland Fire Service

	<25
	Fire Chief
	477
	93%
	1
	444
	12
	5,328
	$62.39 
	$332,414 

	25-49
	Fire Chief
	20
	88%
	1
	18
	14
	252
	$62.39 
	$15,722 

	50-99
	Fire Chief
	9
	75%
	1
	7
	14
	98
	$62.39 
	$6,114 

	100-249
	Fire Chief
	4
	63%
	1
	3
	18
	54
	$62.39 
	$3,369 

	250-499
	Fire Chief
	2
	50%
	1
	1
	24
	24
	$62.39 
	$1,497 

	500+
	Fire Chief
	15
	38%
	1
	6
	36
	216
	$62.39 
	$13,476 

	Subtotal
	 
	527
	 
	 
	479
	 
	5,972
	 
	$372,592 

	Wilderness and Urban Search and Rescue

	<25
	Police and Detective Supervisor
	128
	93%
	1
	119
	12
	1,428
	$74.96 
	$107,043 

	25-49
	Police and Detective Supervisor
	253
	88%
	1
	223
	14
	3,122
	$74.96 
	$234,025 

	50-99
	Police and Detective Supervisor
	274
	75%
	1
	206
	14
	2,884
	$74.96 
	$216,185 

	100-249
	Police and Detective Supervisor
	316
	63%
	1
	199
	18
	3,582
	$74.96 
	$268,507 

	250-499
	Police and Detective Supervisor
	212
	50%
	1
	106
	24
	2,544
	$74.96 
	$190,698 

	500+
	Police and Detective Supervisor
	418
	38%
	1
	159
	36
	5,724
	$74.96 
	$429,071 

	Subtotal
	 
	1,601
	 
	 
	1,012
	 
	19,284
	 
	$1,445,529 

	Technical Water Rescue Groups

	<25
	Protective Service Workers Supervisor
	17
	93%
	1
	16
	12
	192
	$47.51 
	$9,122 

	25-49
	Protective Service Workers Supervisor
	19
	88%
	1
	17
	14
	238
	$47.51 
	$11,307 

	50-99
	Protective Service Workers Supervisor
	21
	75%
	1
	16
	14
	224
	$47.51 
	$10,642 

	100-249
	Protective Service Workers Supervisor
	25
	63%
	1
	16
	18
	288
	$47.51 
	$13,683 

	250-499
	Protective Service Workers Supervisor
	17
	50%
	1
	9
	24
	216
	$47.51 
	$10,262 

	500+
	Protective Service Workers Supervisor
	34
	38%
	1
	13
	36
	468
	$47.51 
	$22,235 

	Subtotal
	 
	133
	 
	 
	87
	 
	1,626
	 
	$77,251 

	 
	 
	21,050
	 
	 
	17,752
	 
	243,390
	 
	$15,346,728 

	d. ESO Update Written Risk Management Plan (Table 19)

	Fire Departments

	<25
	Fire Chief
	4,419
	93%
	1
	4110
	5
	20,550
	$62.39 
	$1,282,115 

	25-49
	Fire Chief
	5,073
	88%
	1
	4464
	6
	26,784
	$62.39 
	$1,671,054 

	50-99
	Fire Chief
	1,832
	75%
	1
	1374
	6
	8,244
	$62.39 
	$514,343 

	100-249
	Fire Chief
	600
	63%
	1
	378
	8
	3,024
	$62.39 
	$188,667 

	250-499
	Fire Chief
	107
	50%
	1
	54
	10
	540
	$62.39 
	$33,691 

	500+
	Fire Chief
	65
	38%
	1
	25
	15
	375
	$62.39 
	$23,396 

	Subtotal
	 
	12,096
	 
	 
	10,405
	 
	59,517
	 
	$3,713,266 

	Emergency Medical Services

	<25
	EMD
	4,107
	93%
	1
	3,820
	5
	19,100
	$61.65 
	$1,177,515 

	25-49
	EMD
	1,264
	88%
	1
	1,112
	6
	6,672
	$61.65 
	$411,329 

	50-99
	EMD
	616
	75%
	1
	462
	6
	2,772
	$61.65 
	$170,894 

	100-249
	EMD
	356
	63%
	1
	224
	8
	1,792
	$61.65 
	$110,477 

	250-499
	EMD
	147
	50%
	1
	74
	10
	740
	$61.65 
	$45,621 

	500+
	EMD
	203
	38%
	1
	77
	15
	1,155
	$61.65 
	$71,206 

	Subtotal
	 
	6,693
	 
	 
	5,769
	 
	32,231
	 
	$1,987,042 

	Wildland Fire Service

	<25
	Fire Chief
	477
	93%
	1
	444
	5
	2,220
	$62.39 
	$138,506 

	25-49
	Fire Chief
	20
	88%
	1
	18
	6
	108
	$62.39 
	$6,738 

	50-99
	Fire Chief
	9
	75%
	1
	7
	6
	42
	$62.39 
	$2,620 

	100-249
	Fire Chief
	4
	63%
	1
	3
	8
	24
	$62.39 
	$1,497 

	250-499
	Fire Chief
	2
	50%
	1
	1
	10
	10
	$62.39 
	$624 

	500+
	Fire Chief
	15
	38%
	1
	6
	15
	90
	$62.39 
	$5,615 

	Subtotal
	 
	527
	 
	 
	479
	 
	2,494
	 
	$155,600 

	Wilderness and Urban Search and Rescue

	<25
	Police and Detective Supervisor
	128
	93%
	1
	119
	5
	595
	$74.96 
	$44,601 

	25-49
	Police and Detective Supervisor
	253
	88%
	1
	223
	6
	1,338
	$74.96 
	$100,296 

	50-99
	Police and Detective Supervisor
	274
	75%
	1
	206
	6
	1,236
	$74.96 
	$92,651 

	100-249
	Police and Detective Supervisor
	316
	63%
	1
	199
	8
	1,592
	$74.96 
	$119,336 

	250-499
	Police and Detective Supervisor
	212
	50%
	1
	106
	10
	1,060
	$74.96 
	$79,458 

	500+
	Police and Detective Supervisor
	418
	38%
	1
	159
	15
	2,385
	$74.96 
	$178,780 

	Subtotal
	 
	1,601
	 
	 
	1,012
	 
	8,206
	 
	$615,122 

	Technical Water Rescue Groups

	<25
	Protective Service Workers Supervisor
	17
	93%
	1
	16
	5
	80
	$47.51 
	$3,801 

	25-49
	Protective Service Workers Supervisor
	19
	88%
	1
	17
	6
	102
	$47.51 
	$4,846 

	50-99
	Protective Service Workers Supervisor
	21
	75%
	1
	16
	6
	96
	$47.51 
	$4,561 

	100-249
	Protective Service Workers Supervisor
	25
	63%
	1
	16
	8
	128
	$47.51 
	$6,081 

	250-499
	Protective Service Workers Supervisor
	17
	50%
	1
	9
	10
	90
	$47.51 
	$4,276 

	500+
	Protective Service Workers Supervisor
	34
	38%
	1
	13
	15
	195
	$47.51 
	$9,264 

	Subtotal
	 
	133
	 
	 
	87
	 
	691
	 
	$32,829 

	 
	 
	21,050
	 
	 
	17,752
	 
	103,139
	 
	$6,503,859

	5. Medical and Physical Requirements.

	§ 1910.156(g)(1)

	a. WERE Establishing the Minimum Medical Requirements Statement (Table 20)

	WERE Establishing Minimum Medical Requirements Statement

	<25
	General Operations Manager
	542
	93%
	1
	504
	8
	4,032
	$75.54 
	$304,577 

	25-49
	General Operations Manager
	667
	88%
	1
	587
	10
	5,870
	$75.54 
	$443,420 

	50-99
	General Operations Manager
	125
	75%
	1
	94
	10
	940
	$75.54 
	$71,008 

	100-249
	General Operations Manager
	167
	63%
	1
	105
	12
	1,260
	$75.54 
	$95,180 

	250-499
	General Operations Manager
	0
	50%
	1
	0
	16
	0
	$75.54 
	$0 

	500+
	General Operations Manager
	0
	38%
	1
	0
	24
	0
	$75.54 
	$0 

	Subtotal
	 
	1,501
	 
	 
	1,290
	 
	12,102
	 
	$914,185 

	b. WERE Maintaining Confidential Records (Table 21)

	WERE Maintaining Records

	<25
	General Operations Manager
	8,792
	93%
	1
	8,177
	0.083
	679
	$75.54 
	$51,292 

	25-49
	General Operations Manager
	25,250
	88%
	1
	22,220
	0.083
	1,844
	$75.54 
	$139,296 

	50-99
	General Operations Manager
	7,542
	75%
	1
	5,657
	0.083
	470
	$75.54 
	$35,504 

	100-249
	General Operations Manager
	22,917
	63%
	1
	14,438
	0.083
	1,198
	$75.54 
	$90,497 

	250-499
	General Operations Manager
	0
	50%
	1
	0
	0.083
	0
	$75.54 
	$0 

	500+
	General Operations Manager
	0
	38%
	1
	0
	0.083
	0
	$75.54 
	$0 

	Subtotal
	 
	64,501
	 
	 
	50,492
	 
	4,191
	 
	$316,589 

	c. ESO Establishing the Minimum Medical Requirements Statement (Table 22)

	Fire Departments

	<25
	Fire Chief
	4,419
	93%
	1
	4110
	8
	32,880
	$62.39 
	$2,051,383 

	25-49
	Fire Chief
	5,073
	88%
	1
	4464
	10
	44,640
	$62.39 
	$2,785,090 

	50-99
	Fire Chief
	1,832
	75%
	1
	1374
	10
	13,740
	$62.39 
	$857,239 

	100-249
	Fire Chief
	600
	63%
	1
	378
	12
	4,536
	$62.39 
	$283,001 

	250-499
	Fire Chief
	107
	50%
	1
	54
	16
	864
	$62.39 
	$53,905 

	500+
	Fire Chief
	65
	38%
	1
	25
	24
	600
	$62.39 
	$37,434 

	Subtotal
	 
	12,096
	 
	 
	10,405
	 
	97,260
	 
	$6,068,052 

	Emergency Medical Services

	<25
	EMD
	4,107
	93%
	1
	3,820
	8
	30,560
	$61.65 
	$1,884,024 

	25-49
	EMD
	1,264
	88%
	1
	1,112
	10
	11,120
	$61.65 
	$685,548 

	50-99
	EMD
	616
	75%
	1
	462
	10
	4,620
	$61.65 
	$284,823 

	100-249
	EMD
	356
	63%
	1
	224
	12
	2,688
	$61.65 
	$165,715 

	250-499
	EMD
	147
	50%
	1
	74
	16
	1,184
	$61.65 
	$72,994 

	500+
	EMD
	203
	38%
	1
	77
	24
	1,848
	$61.65 
	$113,929 

	Subtotal
	 
	6,693
	 
	 
	5,769
	 
	52,020
	 
	$3,207,033 

	Wildland Fire Service
	 
	 
	 
	 
	 
	 
	 
	 
	 

	<25
	Fire Chief
	477
	93%
	1
	444
	8
	3,552
	$62.39 
	$221,609 

	25-49
	Fire Chief
	20
	88%
	1
	18
	10
	180
	$62.39 
	$11,230 

	50-99
	Fire Chief
	9
	75%
	1
	7
	10
	70
	$62.39 
	$4,367 

	100-249
	Fire Chief
	4
	63%
	1
	3
	12
	36
	$62.39 
	$2,246 

	250-499
	Fire Chief
	2
	50%
	1
	1
	16
	16
	$62.39 
	$998 

	500+
	Fire Chief
	15
	38%
	1
	6
	24
	144
	$62.39 
	$8,984 

	Subtotal
	 
	527
	 
	 
	479
	 
	3,998
	 
	$249,434 

	Wilderness and Urban Search and Rescue

	<25
	Police and Detective Supervisor
	128
	93%
	1
	119
	8
	952
	$74.96 
	$71,362 

	25-49
	Police and Detective Supervisor
	253
	88%
	1
	223
	10
	2,230
	$74.96 
	$167,161 

	50-99
	Police and Detective Supervisor
	274
	75%
	1
	206
	10
	2,060
	$74.96 
	$154,418 

	100-249
	Police and Detective Supervisor
	316
	63%
	1
	199
	12
	2,388
	$74.96 
	$179,004 

	250-499
	Police and Detective Supervisor
	212
	50%
	1
	106
	16
	1,696
	$74.96 
	$127,132 

	500+
	Police and Detective Supervisor
	418
	38%
	1
	159
	24
	3,816
	$74.96 
	$286,047 

	Subtotal
	 
	1,601
	 
	 
	1,012
	 
	13,142
	 
	$985,124 

	Technical Water Rescue Groups

	<25
	Protective Service Workers Supervisor
	17
	93%
	1
	16
	8
	128
	$47.51 
	$6,081 

	25-49
	Protective Service Workers Supervisor
	19
	88%
	1
	17
	10
	170
	$47.51 
	$8,077 

	50-99
	Protective Service Workers Supervisor
	21
	75%
	1
	16
	10
	160
	$47.51 
	$7,602 

	100-249
	Protective Service Workers Supervisor
	25
	63%
	1
	16
	12
	192
	$47.51 
	$9,122 

	250-499
	Protective Service Workers Supervisor
	17
	50%
	1
	9
	16
	144
	$47.51 
	$6,841 

	500+
	Protective Service Workers Supervisor
	34
	38%
	1
	13
	24
	312
	$47.51 
	$14,823 

	Subtotal
	 
	133
	 
	 
	87
	 
	1,106
	 
	$52,546 

	 
	 
	21,050
	 
	 
	17,752
	 
	167,526
	 
	$10,562,189

	d. ESO Maintaining Confidential Records (Table 23)

	Fire Departments

	<25
	Fire Chief
	75,370
	93%
	1
	70094
	0.083
	5,818
	$62.39 
	$362,985 

	25-49
	Fire Chief
	160,230
	88%
	1
	141002
	0.083
	11,703
	$62.39 
	$730,150 

	50-99
	Fire Chief
	113,525
	75%
	1
	85144
	0.083
	7,067
	$62.39 
	$440,910 

	100-249
	Fire Chief
	78,504
	63%
	1
	49458
	0.083
	4,105
	$62.39 
	$256,111 

	250-499
	Fire Chief
	31,616
	50%
	1
	15808
	0.083
	1,312
	$62.39 
	$81,856 

	500+
	Fire Chief
	75,354
	38%
	1
	28635
	0.083
	2,377
	$62.39 
	$148,301 

	Subtotal
	 
	534,599
	 
	 
	390,141
	 
	32,382
	 
	$2,020,313 

	Emergency Medical Services

	<25
	EMD
	36,719
	93%
	1
	34,149
	0.083
	2,834
	$61.65 
	$174,716 

	25-49
	EMD
	38,045
	88%
	1
	33,480
	0.083
	2,779
	$61.65 
	$171,325 

	50-99
	EMD
	37,548
	75%
	1
	28,161
	0.083
	2,337
	$61.65 
	$144,076 

	100-249
	EMD
	44,448
	63%
	1
	28,002
	0.083
	2,324
	$61.65 
	$143,275 

	250-499
	EMD
	40,865
	50%
	1
	20,433
	0.083
	1,696
	$61.65 
	$104,558 

	500+
	EMD
	163,331
	38%
	1
	62,066
	0.083
	5,151
	$61.65 
	$317,559 

	Subtotal
	 
	360,956
	 
	 
	206,291
	 
	17,121
	 
	$1,055,509 

	Wildland Fire Service

	<25
	Fire Chief
	13,968
	93%
	1
	12990
	0.083
	1,078
	$62.39 
	$67,256 

	25-49
	Fire Chief
	6,080
	88%
	1
	5350
	0.083
	444
	$62.39 
	$27,701 

	50-99
	Fire Chief
	5,768
	75%
	1
	4326
	0.083
	359
	$62.39 
	$22,398 

	100-249
	Fire Chief
	3,960
	63%
	1
	2495
	0.083
	207
	$62.39 
	$12,915 

	250-499
	Fire Chief
	4,977
	50%
	1
	2489
	0.083
	207
	$62.39 
	$12,915 

	500+
	Fire Chief
	73,240
	38%
	1
	27831
	0.083
	2,310
	$62.39 
	$144,121 

	Subtotal
	 
	107,993
	 
	 
	55,481
	 
	4,605
	 
	$287,306 

	Wilderness and Urban Search and Rescue

	<25
	Police and Detective Supervisor
	328
	93%
	1
	305
	0.083
	25
	$74.96 
	$1,874 

	25-49
	Police and Detective Supervisor
	616
	88%
	1
	542
	0.083
	45
	$74.96 
	$3,373 

	50-99
	Police and Detective Supervisor
	1,436
	75%
	1
	1077
	0.083
	89
	$74.96 
	$6,671 

	100-249
	Police and Detective Supervisor
	2,487
	63%
	1
	1567
	0.083
	130
	$74.96 
	$9,745 

	250-499
	Police and Detective Supervisor
	3,198
	50%
	1
	1599
	0.083
	133
	$74.96 
	$9,970 

	500+
	Police and Detective Supervisor
	58,344
	38%
	1
	22171
	0.083
	1840
	$74.96 
	$137,926 

	Subtotal
	 
	66,409
	 
	 
	27,261
	 
	2,262
	 
	$169,559 

	Technical Water Rescue Groups

	<25
	Protective Service Workers Supervisor
	32
	93%
	1
	30
	0.083
	2
	$47.51 
	$95 

	25-49
	Protective Service Workers Supervisor
	52
	88%
	1
	46
	0.083
	4
	$47.51 
	$190 

	50-99
	Protective Service Workers Supervisor
	112
	75%
	1
	84
	0.083
	7
	$47.51 
	$333 

	100-249
	Protective Service Workers Supervisor
	294
	63%
	1
	185
	0.083
	15
	$47.51 
	$713 

	250-499
	Protective Service Workers Supervisor
	440
	50%
	1
	220
	0.083
	18
	$47.51 
	$855 

	500+
	Protective Service Workers Supervisor
	7,344
	38%
	1
	2791
	0.083
	232
	$47.51 
	$11,022 

	Subtotal
	 
	8,274
	 
	 
	3,356
	 
	278
	 
	$13,208 

	 
	 
	1,078,231
	 
	 
	682,530
	 
	56,648
	 
	$3,545,895 

	§ 1910.156(g)(2)

	a. WERE Minimum Medical Surveillance of Health and Fitness for Medical Exam (Table 24)

	WERE  Medical Surveillance

	<25
	WERT Responders
	4,770
	93%
	1
	4436
	2.5
	11,090
	$34.69 
	$384,712 

	25-49
	WERT Responders
	13,699
	88%
	1
	12055
	2.5
	30,138
	$34.69 
	$1,045,487 

	50-99
	WERT Responders
	4,092
	75%
	1
	3069
	2.5
	7,673
	$34.69 
	$266,176 

	100-249
	WERT Responders
	12,434
	63%
	1
	7833
	2.5
	19,583
	$34.69 
	$679,334 

	250-499
	WERT Responders
	0
	50%
	1
	0
	2.5
	0
	$34.69 
	$0 

	500+
	WERT Responders
	0
	38%
	1
	0
	2.5
	0
	$34.69 
	$0 

	Subtotal
	 
	34,995
	 
	 
	27,393
	 
	68,484
	 
	$2,375,709 

	b. ESO Minimum Medical Surveillance of Health and Fitness for Medical Exam (Table 25)

	 

	<25
	Firefighters
	33,857
	93%
	1
	31,487
	2.5
	78,718
	$38.24 
	$3,010,176 

	25-49
	Firefighters
	66,549
	88%
	1
	58,563
	2.5
	146,408
	$38.24 
	$5,598,642 

	50-99
	Firefighters
	44,788
	75%
	1
	33,591
	2.5
	83,978
	$38.24 
	$3,211,319 

	100-249
	Firefighters
	26,343
	63%
	1
	16,596
	2.5
	41,490
	$38.24 
	$1,586,578 

	250-499
	Firefighters
	5,687
	50%
	1
	2,844
	2.5
	7,110
	$38.24 
	$271,886 

	500+
	Firefighters
	6,914
	38%
	1
	2,627
	2.5
	6,568
	$38.24 
	$251,160 

	Subtotal
	 
	184,138
	 
	 
	145,708
	 
	364,272
	 
	$13,929,761 

	Emergency Medical Services

	<25
	EMT/Paramedics
	20,017
	93%
	1
	18,616
	2.5
	46,540
	$31.57 
	$1,469,268 

	25-49
	EMT/Paramedics
	20,740
	88%
	1
	18,251
	2.5
	45,628
	$31.57 
	$1,440,476 

	50-99
	EMT/Paramedics
	20,469
	75%
	1
	15,352
	2.5
	38,380
	$31.57 
	$1,211,657 

	100-249
	EMT/Paramedics
	24,230
	63%
	1
	15,265
	2.5
	38,163
	$31.57 
	$1,204,806 

	250-499
	EMT/Paramedics
	22,277
	50%
	1
	11,139
	2.5
	27,848
	$31.57 
	$879,161 

	500+
	EMT/Paramedics
	89,039
	38%
	1
	33,835
	2.5
	84,588
	$31.57 
	$2,670,443 

	Subtotal
	 
	196,772
	 
	 
	112,458
	 
	281,147
	 
	$8,875,811 

	Wildland Fire Service

	<25
	Firefighters
	3,926
	93%
	1
	3,651
	2.5
	9,128
	$38.24 
	$349,055 

	25-49
	Firefighters
	1,392
	88%
	1
	1,225
	2.5
	3,063
	$38.24 
	$117,129 

	50-99
	Firefighters
	1,321
	75%
	1
	991
	2.5
	2,478
	$38.24 
	$94,759 

	100-249
	Firefighters
	595
	63%
	1
	375
	2.5
	938
	$38.24 
	$35,869 

	250-499
	Firefighters
	97
	50%
	1
	49
	2.5
	123
	$38.24 
	$4,704 

	500+
	Firefighters
	29,068
	38%
	1
	11,046
	2.5
	27,615
	$38.24 
	$1,055,998 

	Subtotal
	 
	36,399
	 
	 
	17,337
	 
	43,345
	 
	$1,657,514 

	Wilderness and Urban Search and Rescue

	<25
	Search and Rescue Responders
	178
	93%
	1
	166
	2.5
	415
	$34.40 
	$14,276 

	25-49
	Search and Rescue Responders
	334
	88%
	1
	294
	2.5
	735
	$34.40 
	$25,284 

	50-99
	Search and Rescue Responders
	779
	75%
	1
	584
	2.5
	1,460
	$34.40 
	$50,224 

	100-249
	Search and Rescue Responders
	1,349
	63%
	1
	850
	2.5
	2,125
	$34.40 
	$73,100 

	250-499
	Search and Rescue Responders
	1,735
	50%
	1
	868
	2.5
	2,170
	$34.40 
	$74,648 

	500+
	Search and Rescue Responders
	31,655
	38%
	1
	12,029
	2.5
	30,073
	$34.40 
	$1,034,511 

	Subtotal
	 
	36,030
	 
	 
	14,791
	 
	36,978
	 
	$1,272,043 

	Technical Water Rescue Groups

	<25
	Technical Water Rescue Resp
	18
	93%
	1
	17
	2.5
	43
	$21.23 
	$913 

	25-49
	Technical Water Rescue Resp
	28
	88%
	1
	25
	2.5
	63
	$21.23 
	$1,337 

	50-99
	Technical Water Rescue Resp
	61
	75%
	1
	46
	2.5
	115
	$21.23 
	$2,441 

	100-249
	Technical Water Rescue Resp
	160
	63%
	1
	101
	2.5
	253
	$21.23 
	$5,371 

	250-499
	Technical Water Rescue Resp
	239
	50%
	1
	120
	2.5
	300
	$21.23 
	$6,369 

	500+
	Technical Water Rescue Resp
	3,985
	38%
	1
	1,514
	2.5
	3,785
	$21.23 
	$80,356 

	Subtotal
	 
	4,491
	 
	 
	1,823
	 
	4,559
	 
	$96,787 

	 
	 
	457,830
	 
	 
	292,117
	 
	730,301
	 
	$25,831,916 

	c. WERE Additional Heart Screening of Medical Surveillance  (Table 26)

	WERE Medical Surveillance

	<25
	WERT Responders
	4,770
	93%
	12.5%
	554
	1.25
	693
	$34.69 
	$24,040 

	25-49
	WERT Responders
	13,699
	88%
	12.5%
	1,507
	1.25
	1,884
	$34.69 
	$65,356 

	50-99
	WERT Responders
	4,092
	75%
	12.5%
	383
	1.25
	479
	$34.69 
	$16,617 

	100-249
	WERT Responders
	12,434
	63%
	12.5%
	979
	1.25
	1,224
	$34.69 
	$42,461 

	250-499
	WERT Responders
	0
	50%
	12.5%
	0
	1.25
	0
	$34.69 
	$0 

	500+
	WERT Responders
	0
	38%
	12.5%
	0
	1.25
	0
	$34.69 
	$0 

	Subtotal
	 
	34,995
	 
	 
	3,423
	 
	4,280
	 
	$148,474 

	d. ESO Additional Heart Screening of Medical Surveillance (Table 27)

	Fire Departments

	<25
	Firefighters
	33,857
	93%
	12.5%
	3,936
	1.25
	4,920
	$38.24 
	$188,141 

	25-49
	Firefighters
	66,549
	88%
	12.5%
	7,320
	1.25
	9,150
	$38.24 
	$349,896 

	50-99
	Firefighters
	44,788
	75%
	12.5%
	4,199
	1.25
	5,249
	$38.24 
	$200,722 

	100-249
	Firefighters
	26,343
	63%
	12.5%
	2,075
	1.25
	2,594
	$38.24 
	$99,195 

	250-499
	Firefighters
	5,687
	50%
	12.5%
	355
	1.25
	444
	$38.24 
	$16,979 

	500+
	Firefighters
	6,914
	38%
	12.5%
	328
	1.25
	410
	$38.24 
	$15,678 

	Subtotal
	 
	184,138
	 
	 
	18,213
	 
	22,767
	 
	$870,611 

	Emergency Medical Services

	<25
	EMT/Paramedics
	20,017
	93%
	12.5%
	2,327
	1.25
	2,909
	$31.57 
	$91,837 

	25-49
	EMT/Paramedics
	20,740
	88%
	12.5%
	2,281
	1.25
	2,851
	$31.57 
	$90,006 

	50-99
	EMT/Paramedics
	20,469
	75%
	12.5%
	1,919
	1.25
	2,399
	$31.57 
	$75,736 

	100-249
	EMT/Paramedics
	24,230
	63%
	12.5%
	1,908
	1.25
	2,385
	$31.57 
	$75,294 

	250-499
	EMT/Paramedics
	22,277
	50%
	12.5%
	1,392
	1.25
	1,740
	$31.57 
	$54,932 

	500+
	EMT/Paramedics
	89,039
	38%
	12.5%
	4,229
	1.25
	5,286
	$31.57 
	$166,879 

	Subtotal
	 
	196,772
	 
	 
	14,056
	 
	17,570
	 
	$554,684 

	Wildland Fire Service

	<25
	Firefighters
	3,926
	93%
	12.5%
	456
	1.25
	570
	$38.24 
	$21,797 

	25-49
	Firefighters
	1,392
	88%
	12.5%
	153
	1.25
	191
	$38.24 
	$7,304 

	50-99
	Firefighters
	1,321
	75%
	12.5%
	124
	1.25
	155
	$38.24 
	$5,927 

	100-249
	Firefighters
	595
	63%
	12.5%
	47
	1.25
	59
	$38.24 
	$2,256 

	250-499
	Firefighters
	97
	50%
	12.5%
	6
	1.25
	8
	$38.24 
	$306 

	500+
	Firefighters
	29,068
	38%
	12.5%
	1,381
	1.25
	1,726
	$38.24 
	$66,002 

	Subtotal
	 
	36,399
	 
	 
	2,167
	 
	2,709
	 
	$103,592 

	Wilderness and Urban Search and Rescue

	<25
	Search and Rescue Responders
	178
	93%
	12.5%
	21
	1.25
	26
	$34.40 
	$894 

	25-49
	Search and Rescue Responders
	334
	88%
	12.5%
	37
	1.25
	46
	$34.40 
	$1,582 

	50-99
	Search and Rescue Responders
	779
	75%
	12.5%
	73
	1.25
	91
	$34.40 
	$3,130 

	100-249
	Search and Rescue Responders
	1,349
	63%
	12.5%
	106
	1.25
	133
	$34.40 
	$4,575 

	250-499
	Search and Rescue Responders
	1,735
	50%
	12.5%
	108
	1.25
	135
	$34.40 
	$4,644 

	500+
	Search and Rescue Responders
	31,655
	38%
	12.5%
	1,504
	1.25
	1,880
	$34.40 
	$64,672 

	Subtotal
	 
	36,030
	 
	 
	1,849
	 
	2,311
	 
	$79,497 

	Technical Water Rescue Groups

	<25
	Technical Water Rescue Resp
	18
	93%
	12.5%
	2
	1.25
	3
	$21.23 
	$64 

	25-49
	Technical Water Rescue Resp
	28
	88%
	12.5%
	3
	1.25
	4
	$21.23 
	$85 

	50-99
	Technical Water Rescue Resp
	61
	75%
	12.5%
	6
	1.25
	8
	$21.23 
	$170 

	100-249
	Technical Water Rescue Resp
	160
	63%
	12.5%
	13
	1.25
	16
	$21.23 
	$340 

	250-499
	Technical Water Rescue Resp
	239
	50%
	12.5%
	15
	1.25
	19
	$21.23 
	$403 

	500+
	Technical Water Rescue Resp
	3,985
	38%
	12.5%
	189
	1.25
	236
	$21.23 
	$5,010 

	Subtotal
	 
	4,491
	 
	 
	228
	 
	286
	 
	$6,072 

	 
	 
	457,830
	 
	 
	36,513
	 
	45,643
	 
	$1,614,456 

	§ 1910.156(g)(3)

	ESO Additional Medical Evaluation and Surveillance for Exposure to Combustion Products (Table 28)

	Fire Departments

	Career Firefighters

	<25
	Firefighters
	12,786
	20%
	1
	2,557
	2.5
	6,393
	$38.24 
	$244,468 

	25-49
	Firefighters
	35,022
	20%
	1
	7,004
	2.5
	17,510
	$38.24 
	$669,582 

	50-99
	Firefighters
	28,586
	20%
	1
	5,717
	2.5
	14,293
	$38.24 
	$546,564 

	100-249
	Firefighters
	27,735
	20%
	1
	5,547
	2.5
	13,868
	$38.24 
	$530,312 

	250-499
	Firefighters
	20,092
	20%
	1
	4,018
	2.5
	10,045
	$38.24 
	$384,121 

	500+
	Firefighters
	56,974
	20%
	1
	11,395
	2.5
	28,488
	$38.24 
	$1,089,381 

	Subtotal
	 
	181,195
	 
	 
	36,238
	 
	90,597
	 
	$3,464,428 

	Volunteer Firefighters

	<25
	Firefighters
	924
	55.20%
	1
	510
	2.5
	1,275
	$38.24 
	$48,756 

	25-49
	Firefighters
	1,550
	55.20%
	1
	856
	2.5
	2,140
	$38.24 
	$81,834 

	50-99
	Firefighters
	851
	55.20%
	1
	470
	2.5
	1,175
	$38.24 
	$44,932 

	100-249
	Firefighters
	515
	55.20%
	1
	284
	2.5
	710
	$38.24 
	$27,150 

	250-499
	Firefighters
	102
	55.20%
	1
	56
	2.5
	140
	$38.24 
	$5,354 

	500+
	Firefighters
	29
	55.20%
	1
	16
	2.5
	40
	$38.24 
	$1,530 

	Subtotal
	 
	3,971
	 
	 
	2,192
	 
	5,480
	 
	$209,556 

	Mixed Firefighters

	<25
	Firefighters
	764
	36.30%
	1
	277
	2.5
	693
	$38.24 
	$26,500 

	25-49
	Firefighters
	4,204
	36.30%
	1
	1,526
	2.5
	3,815
	$38.24 
	$145,886 

	50-99
	Firefighters
	3,808
	36.30%
	1
	1,382
	2.5
	3,455
	$38.24 
	$132,119 

	100-249
	Firefighters
	3,271
	36.30%
	1
	1,187
	2.5
	2,968
	$38.24 
	$113,496 

	250-499
	Firefighters
	1,572
	36.30%
	1
	571
	2.5
	1,428
	$38.24 
	$54,607 

	500+
	Firefighters
	5,976
	36.30%
	1
	2,169
	2.5
	5,423
	$38.24 
	$207,376 

	Subtotal
	 
	19,595
	 
	 
	7,112
	 
	17,782
	 
	$679,984 

	Wildland Fire Service

	Career Firefighters

	<25
	Firefighters
	7,012
	20.00%
	1
	1,402
	2.5
	3,505
	$38.24 
	$134,031 

	25-49
	Firefighters
	3,636
	20.00%
	1
	727
	2.5
	1,818
	$38.24 
	$69,520 

	50-99
	Firefighters
	3,449
	20.00%
	1
	690
	2.5
	1,725
	$38.24 
	$65,964 

	100-249
	Firefighters
	2,942
	20.00%
	1
	588
	2.5
	1,470
	$38.24 
	$56,213 

	250-499
	Firefighters
	4,897
	20.00%
	1
	979
	2.5
	2,448
	$38.24 
	$93,612 

	500+
	Firefighters
	19503
	20.00%
	1
	3,901
	2.5
	9,753
	$38.24 
	$372,955 

	Subtotal
	 
	41,439
	 
	 
	8,287
	 
	20,719
	 
	$792,295 

	Volunteer Firefighters

	<25
	Firefighters
	0
	55.20%
	1
	0
	2.5
	0
	$38.24 
	$0 

	25-49
	Firefighters
	0
	55.20%
	1
	0
	2.5
	0
	$38.24 
	$0 

	50-99
	Firefighters
	0
	55.20%
	1
	0
	2.5
	0
	$38.24 
	$0 

	100-249
	Firefighters
	0
	55.20%
	1
	0
	2.5
	0
	$38.24 
	$0 

	250-499
	Firefighters
	0
	55.20%
	1
	0
	2.5
	0
	$38.24 
	$0 

	500+
	Firefighters
	1,236
	55.20%
	1
	682
	2.5
	1,705
	$38.24 
	$65,199 

	Subtotal
	 
	1,236
	 
	 
	682
	 
	1,705
	 
	$65,199 

	 
	 
	247,436
	 
	 
	54,511
	 
	136,283
	 
	5,211,462

	§ 1910.156(g)(4)

	a. WERE Behavioral Health and Wellness of Health and Fitness (Table 29)

	WERE Medical Surveillance

	<25
	General Operations Manager
	542
	93%
	1
	504
	1
	504
	$75.54 
	$38,072 

	25-49
	General Operations Manager
	667
	88%
	1
	587
	1
	587
	$75.54 
	$44,342 

	50-99
	General Operations Manager
	125
	75%
	1
	94
	1
	94
	$75.54 
	$7,101 

	100-249
	General Operations Manager
	167
	63%
	1
	105
	2
	210
	$75.54 
	$15,863 

	250-499
	General Operations Manager
	0
	50%
	1
	0
	2
	0
	$75.54 
	$0 

	500+
	General Operations Manager
	0
	38%
	1
	0
	3
	0
	$75.54 
	$0 

	Subtotal
	 
	1,501
	 
	 
	1,290
	 
	1,395
	 
	$105,378 

	b. ESO Behavioral Health and Wellness of Health and Fitness (Table 30)

	Fire Departments

	<25
	Fire Chief
	4,419
	93%
	1
	4110
	1
	4,110
	$62.39 
	$256,423 

	25-49
	Fire Chief
	5,073
	88%
	1
	4464
	1
	4,464
	$62.39 
	$278,509 

	50-99
	Fire Chief
	1,832
	75%
	1
	1374
	1
	1,374
	$62.39 
	$85,724 

	100-249
	Fire Chief
	600
	63%
	1
	378
	2
	756
	$62.39 
	$47,167 

	250-499
	Fire Chief
	107
	50%
	1
	54
	2
	108
	$62.39 
	$6,738 

	500+
	Fire Chief
	65
	38%
	1
	25
	3
	75
	$62.39 
	$4,679 

	Subtotal
	 
	12,096
	 
	 
	10,405
	 
	10,887
	 
	$679,240 

	Emergency Medical Services

	<25
	EMD
	4,107
	93%
	1
	3,820
	1
	3,820
	$61.65 
	$235,503 

	25-49
	EMD
	1,264
	88%
	1
	1,112
	1
	1,112
	$61.65 
	$68,555 

	50-99
	EMD
	616
	75%
	1
	462
	1
	462
	$61.65 
	$28,482 

	100-249
	EMD
	356
	63%
	1
	224
	2
	448
	$61.65 
	$27,619 

	250-499
	EMD
	147
	50%
	1
	74
	2
	148
	$61.65 
	$9,124 

	500+
	EMD
	203
	38%
	1
	77
	3
	231
	$61.65 
	$14,241 

	Subtotal
	 
	6,693
	 
	 
	5,769
	 
	6,221
	 
	$383,524 

	Wildland Fire Service

	<25
	Fire Chief
	477
	93%
	1
	444
	1
	444
	$62.39 
	$27,701 

	25-49
	Fire Chief
	20
	88%
	1
	18
	1
	18
	$62.39 
	$1,123 

	50-99
	Fire Chief
	9
	75%
	1
	7
	1
	7
	$62.39 
	$437 

	100-249
	Fire Chief
	4
	63%
	1
	3
	2
	6
	$62.39 
	$374 

	250-499
	Fire Chief
	2
	50%
	1
	1
	2
	2
	$62.39 
	$125 

	500+
	Fire Chief
	15
	38%
	1
	6
	3
	18
	$62.39 
	$1,123 

	Subtotal
	 
	527
	 
	 
	479
	 
	495
	 
	$30,883 

	Wilderness and Urban Search and Rescue

	<25
	Police and Detective Supervisor
	128
	93%
	1
	119
	1
	119
	$74.96 
	$8,920 

	25-49
	Police and Detective Supervisor
	253
	88%
	1
	223
	1
	223
	$74.96 
	$16,716 

	50-99
	Police and Detective Supervisor
	274
	75%
	1
	206
	1
	206
	$74.96 
	$15,442 

	100-249
	Police and Detective Supervisor
	316
	63%
	1
	199
	2
	398
	$74.96 
	$29,834 

	250-499
	Police and Detective Supervisor
	212
	50%
	1
	106
	2
	212
	$74.96 
	$15,892 

	500+
	Police and Detective Supervisor
	418
	38%
	1
	159
	3
	477
	$74.96 
	$35,756 

	Subtotal
	 
	1,601
	 
	 
	1,012
	 
	1,635
	 
	$122,560 

	Technical Water Rescue Groups

	<25
	Protective Service Workers Supervisor
	17
	93%
	1
	16
	1
	16
	$47.51 
	$760 

	25-49
	Protective Service Workers Supervisor
	19
	88%
	1
	17
	1
	17
	$47.51 
	$808 

	50-99
	Protective Service Workers Supervisor
	21
	75%
	1
	16
	1
	16
	$47.51 
	$760 

	100-249
	Protective Service Workers Supervisor
	25
	63%
	1
	16
	2
	32
	$47.51 
	$1,520 

	250-499
	Protective Service Workers Supervisor
	17
	50%
	1
	9
	2
	18
	$47.51 
	$855 

	500+
	Protective Service Workers Supervisor
	34
	38%
	1
	13
	3
	39
	$47.51 
	$1,853 

	Subtotal
	 
	133
	 
	 
	87
	 
	138
	 
	$6,556 

	 
	 
	21,050
	 
	 
	17,752
	 
	19,376
	 
	$1,222,763

	§ 1910.156(g)(6)

	h. ESO Establishing Medical Evaluation Program for Health and Fitness (Table 31)

	Fire Departments

	<25
	Fire Chief
	4,419
	93%
	1
	4110
	8
	32,880
	$62.39 
	$2,051,383 

	25-49
	Fire Chief
	5,073
	88%
	1
	4464
	10
	44,640
	$62.39 
	$2,785,090 

	50-99
	Fire Chief
	1,832
	75%
	1
	1374
	10
	13,740
	$62.39 
	$857,239 

	100-249
	Fire Chief
	600
	63%
	1
	378
	12
	4,536
	$62.39 
	$283,001 

	250-499
	Fire Chief
	107
	50%
	1
	54
	16
	864
	$62.39 
	$53,905 

	500+
	Fire Chief
	65
	38%
	1
	25
	24
	600
	$62.39 
	$37,434 

	Subtotal
	 
	12,096
	 
	 
	10,405
	 
	97,260
	 
	$6,068,052 

	Emergency Medical Services

	<25
	EMD
	4,107
	93%
	1
	3,820
	8
	30,560
	$61.65 
	$1,884,024 

	25-49
	EMD
	1,264
	88%
	1
	1,112
	10
	11,120
	$61.65 
	$685,548 

	50-99
	EMD
	616
	75%
	1
	462
	10
	4,620
	$61.65 
	$284,823 

	100-249
	EMD
	356
	63%
	1
	224
	12
	2,688
	$61.65 
	$165,715 

	250-499
	EMD
	147
	50%
	1
	74
	16
	1,184
	$61.65 
	$72,994 

	500+
	EMD
	203
	38%
	1
	77
	24
	1,848
	$61.65 
	$113,929 

	Subtotal
	 
	6,693
	 
	 
	5,769
	 
	52,020
	 
	$3,207,033 

	Wildland Fire Service

	<25
	Fire Chief
	477
	93%
	1
	444
	8
	3,552
	$62.39 
	$221,609 

	25-49
	Fire Chief
	20
	88%
	1
	18
	10
	180
	$62.39 
	$11,230 

	50-99
	Fire Chief
	9
	75%
	1
	7
	10
	70
	$62.39 
	$4,367 

	100-249
	Fire Chief
	4
	63%
	1
	3
	12
	36
	$62.39 
	$2,246 

	250-499
	Fire Chief
	2
	50%
	1
	1
	16
	16
	$62.39 
	$998 

	500+
	Fire Chief
	15
	38%
	1
	6
	24
	144
	$62.39 
	$8,984 

	Subtotal
	 
	527
	 
	 
	479
	 
	3,998
	 
	$249,434 

	Wilderness and Urban Search and Rescue

	<25
	Police and Detective Supervisor
	128
	93%
	1
	119
	8
	952
	$74.96 
	$71,362 

	25-49
	Police and Detective Supervisor
	253
	88%
	1
	223
	10
	2,230
	$74.96 
	$167,161 

	50-99
	Police and Detective Supervisor
	274
	75%
	1
	206
	10
	2,060
	$74.96 
	$154,418 

	100-249
	Police and Detective Supervisor
	316
	63%
	1
	199
	12
	2,388
	$74.96 
	$179,004 

	250-499
	Police and Detective Supervisor
	212
	50%
	1
	106
	16
	1,696
	$74.96 
	$127,132 

	500+
	Police and Detective Supervisor
	418
	38%
	1
	159
	24
	3,816
	$74.96 
	$286,047 

	Subtotal
	 
	1,601
	 
	 
	1,012
	 
	13,142
	 
	$985,124 

	Technical Water Rescue Groups

	<25
	Protective Service Workers Supervisor
	17
	93%
	1
	16
	8
	128
	$47.51 
	$6,081 

	25-49
	Protective Service Workers Supervisor
	19
	88%
	1
	17
	10
	170
	$47.51 
	$8,077 

	50-99
	Protective Service Workers Supervisor
	21
	75%
	1
	16
	10
	160
	$47.51 
	$7,602 

	100-249
	Protective Service Workers Supervisor
	25
	63%
	1
	16
	12
	192
	$47.51 
	$9,122 

	250-499
	Protective Service Workers Supervisor
	17
	50%
	1
	9
	16
	144
	$47.51 
	$6,841 

	500+
	Protective Service Workers Supervisor
	34
	38%
	1
	13
	24
	312
	$47.51 
	$14,823 

	Subtotal
	 
	133
	 
	 
	87
	 
	1,106
	 
	$52,546 

	 
	 
	21,050
	 
	 
	17,752
	 
	167,526
	 
	$10,562,189

	b. ESO Assessment of the Medical Evaluation Program  (Table 32)

	Fire Departments

	<25
	Fire Chief
	4,419
	93%
	1
	4110
	1
	4,110
	$62.39 
	$256,423 

	25-49
	Fire Chief
	5,073
	88%
	1
	4464
	1
	4,464
	$62.39 
	$278,509 

	50-99
	Fire Chief
	1,832
	75%
	1
	1374
	1
	1,374
	$62.39 
	$85,724 

	100-249
	Fire Chief
	600
	63%
	1
	378
	1
	378
	$62.39 
	$23,583 

	250-499
	Fire Chief
	107
	50%
	1
	54
	1
	54
	$62.39 
	$3,369 

	500+
	Fire Chief
	65
	38%
	1
	25
	1
	25
	$62.39 
	$1,560 

	Subtotal
	 
	12,096
	 
	 
	10,405
	 
	10,405
	 
	$649,168 

	Emergency Medical Services

	<25
	EMD
	4,107
	93%
	1
	3,820
	1
	3,820
	$61.65 
	$235,503 

	25-49
	EMD
	1,264
	88%
	1
	1,112
	1
	1,112
	$61.65 
	$68,555 

	50-99
	EMD
	616
	75%
	1
	462
	1
	462
	$61.65 
	$28,482 

	100-249
	EMD
	356
	63%
	1
	224
	1
	224
	$61.65 
	$13,810 

	250-499
	EMD
	147
	50%
	1
	74
	1
	74
	$61.65 
	$4,562 

	500+
	EMD
	203
	38%
	1
	77
	1
	77
	$61.65 
	$4,747 

	Subtotal
	 
	6,693
	 
	 
	5,769
	 
	5,769
	 
	$355,659 

	Wildland Fire Service

	<25
	Fire Chief
	477
	93%
	1
	444
	1
	444
	$62.39 
	$27,701 

	25-49
	Fire Chief
	20
	88%
	1
	18
	1
	18
	$62.39 
	$1,123 

	50-99
	Fire Chief
	9
	75%
	1
	7
	1
	7
	$62.39 
	$437 

	100-249
	Fire Chief
	4
	63%
	1
	3
	1
	3
	$62.39 
	$187 

	250-499
	Fire Chief
	2
	50%
	1
	1
	1
	1
	$62.39 
	$62 

	500+
	Fire Chief
	15
	38%
	1
	6
	1
	6
	$62.39 
	$374 

	Subtotal
	 
	527
	 
	 
	479
	 
	479
	 
	$29,884 

	Wilderness and Urban Search and Rescue

	<25
	Police and Detective Supervisor
	128
	93%
	1
	119
	1
	119
	$74.96 
	$8,920 

	25-49
	Police and Detective Supervisor
	253
	88%
	1
	223
	1
	223
	$74.96 
	$16,716 

	50-99
	Police and Detective Supervisor
	274
	75%
	1
	206
	1
	206
	$74.96 
	$15,442 

	100-249
	Police and Detective Supervisor
	316
	63%
	1
	199
	1
	199
	$74.96 
	$14,917 

	250-499
	Police and Detective Supervisor
	212
	50%
	1
	106
	1
	106
	$74.96 
	$7,946 

	500+
	Police and Detective Supervisor
	418
	38%
	1
	159
	1
	159
	$74.96 
	$11,919 

	Subtotal
	 
	1,601
	 
	 
	1,012
	 
	1,012
	 
	$75,860 

	Technical Water Rescue Groups

	<25
	Protective Service Workers Supervisor
	17
	93%
	1
	16
	1
	16
	$47.51 
	$760 

	25-49
	Protective Service Workers Supervisor
	19
	88%
	1
	17
	1
	17
	$47.51 
	$808 

	50-99
	Protective Service Workers Supervisor
	21
	75%
	1
	16
	1
	16
	$47.51 
	$760 

	100-249
	Protective Service Workers Supervisor
	25
	63%
	1
	16
	1
	16
	$47.51 
	$760 

	250-499
	Protective Service Workers Supervisor
	17
	50%
	1
	9
	1
	9
	$47.51 
	$428 

	500+
	Protective Service Workers Supervisor
	34
	38%
	1
	13
	1
	13
	$47.51 
	$618 

	Subtotal
	 
	133
	 
	 
	87
	 
	87
	 
	$4,134 

	 
	 
	21,050
	 
	 
	17,752
	 
	17,752
	 
	$1,114,705

	6. Equipment and PPE.

	§ 1910.156(k) (2)

	a. WERE Conducting a Hazard Assessment of the Equipment and PPE (Table 33)

	WERE Conducting a Hazard Assessment Equipment and PPE

	<25
	General Operations Manager
	542
	37%
	1
	201
	8
	1,608
	$75.54 
	$121,468 

	25-49
	General Operations Manager
	667
	35%
	1
	233
	10
	2,330
	$75.54 
	$176,008 

	50-99
	General Operations Manager
	125
	30%
	1
	38
	10
	380
	$75.54 
	$28,705 

	100-249
	General Operations Manager
	167
	25%
	1
	42
	12
	504
	$75.54 
	$38,072 

	250-499
	General Operations Manager
	0
	20%
	1
	0
	16
	0
	$75.54 
	$0 

	500+
	General Operations Manager
	0
	15%
	1
	0
	24
	0
	$75.54 
	$0 

	Subtotal
	 
	1,501
	 
	 
	514
	 
	4,822
	 
	$364,253 

	b. ESO Conducting a Hazard Assessment of the Equipment and PPE (Table 34)

	Fire Departments

	<25
	Fire Chief
	4,419
	37%
	1
	1,635
	8
	13,080
	$62.39 
	$816,061 

	25-49
	Fire Chief
	5,073
	35%
	1
	1,776
	10
	17,760
	$62.39 
	$1,108,046 

	50-99
	Fire Chief
	1,832
	30%
	1
	550
	10
	5,500
	$62.39 
	$343,145 

	100-249
	Fire Chief
	600
	25%
	1
	150
	12
	1,800
	$62.39 
	$112,302 

	250-499
	Fire Chief
	107
	20%
	1
	21
	16
	336
	$62.39 
	$20,963 

	500+
	Fire Chief
	65
	15%
	1
	10
	24
	240
	$62.39 
	$14,974 

	Subtotal
	 
	12,096
	 
	 
	4,142
	 
	38,716
	 
	$2,415,491 

	Emergency Medical Services

	<25
	EMD
	4,107
	37%
	1
	1,520
	2
	3,040
	$61.65 
	$187,416 

	25-49
	EMD
	1,264
	35%
	1
	442
	2
	884
	$61.65 
	$54,499 

	50-99
	EMD
	616
	30%
	1
	185
	2
	370
	$61.65 
	$22,811 

	100-249
	EMD
	356
	25%
	1
	89
	3
	267
	$61.65 
	$16,461 

	250-499
	EMD
	147
	20%
	1
	29
	4
	116
	$61.65 
	$7,151 

	500+
	EMD
	203
	15%
	1
	30
	6
	180
	$61.65 
	$11,097 

	Subtotal
	 
	6,693
	 
	 
	2,295
	 
	4,857
	 
	$299,435 

	Wildland Fire Service

	<25
	Fire Chief
	477
	37%
	1
	176
	8
	1,408
	$62.39 
	$87,845 

	25-49
	Fire Chief
	20
	35%
	1
	7
	10
	70
	$62.39 
	$4,367 

	50-99
	Fire Chief
	9
	30%
	1
	3
	10
	30
	$62.39 
	$1,872 

	100-249
	Fire Chief
	4
	25%
	1
	1
	12
	12
	$62.39 
	$749 

	250-499
	Fire Chief
	2
	20%
	1
	0
	16
	0
	$62.39 
	$0 

	500+
	Fire Chief
	15
	15%
	1
	2
	24
	48
	$62.39 
	$2,995 

	Subtotal
	 
	527
	 
	 
	189
	 
	1,568
	 
	$97,828 

	Wilderness and Urban Search and Rescue

	<25
	Police and Detective Supervisor
	128
	37%
	1
	47
	2
	94
	$74.96 
	$7,046 

	25-49
	Police and Detective Supervisor
	253
	35%
	1
	89
	2
	178
	$74.96 
	$13,343 

	50-99
	Police and Detective Supervisor
	274
	30%
	1
	82
	2
	164
	$74.96 
	$12,293 

	100-249
	Police and Detective Supervisor
	316
	25%
	1
	79
	3
	237
	$74.96 
	$17,766 

	250-499
	Police and Detective Supervisor
	212
	20%
	1
	42
	4
	168
	$74.96 
	$12,593 

	500+
	Police and Detective Supervisor
	418
	15%
	1
	63
	6
	378
	$74.96 
	$28,335 

	Subtotal
	 
	1,601
	 
	 
	402
	 
	1,219
	 
	$91,376 

	Technical Water Rescue Groups

	<25
	Protective Service Workers Supervisor
	17
	37%
	1
	6
	2
	12
	$47.51 
	$570 

	25-49
	Protective Service Workers Supervisor
	19
	35%
	1
	7
	2
	14
	$47.51 
	$665 

	50-99
	Protective Service Workers Supervisor
	21
	30%
	1
	6
	2
	12
	$47.51 
	$570 

	100-249
	Protective Service Workers Supervisor
	25
	25%
	1
	6
	3
	18
	$47.51 
	$855 

	250-499
	Protective Service Workers Supervisor
	17
	20%
	1
	3
	4
	12
	$47.51 
	$570 

	500+
	Protective Service Workers Supervisor
	34
	15%
	1
	5
	6
	30
	$47.51 
	$1,425 

	Subtotal
	 
	133
	 
	 
	33
	 
	98
	 
	$4,655 

	 
	 
	21,050
	 
	 
	7,061
	 
	46,458
	 
	$2,908,785

	7. Vehicle Preparedness and Operation

	§ 1910.156(l)(2)

	a. WERE Developing and Implementing Operator Training Procedures (Table 35)

	WERE Establishing Operation Procedures

	<25
	General Operations Manager
	542
	28%
	1
	152
	8
	1,216
	$75.54 
	$91,857 

	25-49
	General Operations Manager
	667
	26%
	1
	173
	10
	1,730
	$75.54 
	$130,684 

	50-99
	General Operations Manager
	125
	23%
	1
	29
	10
	290
	$75.54 
	$21,907 

	100-249
	General Operations Manager
	167
	19%
	1
	32
	12
	384
	$75.54 
	$29,007 

	250-499
	General Operations Manager
	0
	15%
	1
	0
	16
	0
	$75.54 
	$0 

	500+
	General Operations Manager
	0
	11%
	1
	0
	24
	0
	$75.54 
	$0 

	Subtotal
	 
	1,501
	 
	 
	386
	 
	3,620
	 
	$273,455 

	b. ESO Developing and Implementing Operator Training Procedures (Table 36)

	Fire Departments 

	<25
	Fire Chief
	4,419
	28%
	1
	1,237
	8
	9,896
	$62.39 
	$617,411 

	25-49
	Fire Chief
	5,073
	26%
	1
	1,319
	10
	13,190
	$62.39 
	$822,924 

	50-99
	Fire Chief
	1,832
	23%
	1
	421
	10
	4,210
	$62.39 
	$262,662 

	100-249
	Fire Chief
	600
	19%
	1
	114
	12
	1,368
	$62.39 
	$85,350 

	250-499
	Fire Chief
	107
	15%
	1
	16
	16
	256
	$62.39 
	$15,972 

	500+
	Fire Chief
	65
	11%
	1
	7
	24
	168
	$62.39 
	$10,482 

	Subtotal
	 
	12,096
	 
	 
	3,114
	 
	29,088
	 
	$1,814,801 

	Emergency Medical Services

	<25
	EMD
	4,107
	28%
	1
	1,150
	8
	9,200
	$61.65 
	$567,180 

	25-49
	EMD
	1,264
	26%
	1
	329
	10
	3,290
	$61.65 
	$202,829 

	50-99
	EMD
	616
	23%
	1
	142
	10
	1,420
	$61.65 
	$87,543 

	100-249
	EMD
	356
	19%
	1
	68
	12
	816
	$61.65 
	$50,306 

	250-499
	EMD
	147
	15%
	1
	22
	16
	352
	$61.65 
	$21,701 

	500+
	EMD
	203
	11%
	1
	22
	24
	528
	$61.65 
	$32,551 

	Subtotal
	 
	6,693
	 
	 
	1,733
	 
	15,606
	 
	$962,110 

	Wildland Fire Service

	<25
	Fire Chief
	477
	28%
	1
	134
	8
	1,072
	$62.39 
	$66,882 

	25-49
	Fire Chief
	20
	26%
	1
	5
	10
	50
	$62.39 
	$3,120 

	50-99
	Fire Chief
	9
	23%
	1
	2
	10
	20
	$62.39 
	$1,248 

	100-249
	Fire Chief
	4
	19%
	1
	1
	12
	12
	$62.39 
	$749 

	250-499
	Fire Chief
	2
	15%
	1
	0
	16
	0
	$62.39 
	$0 

	500+
	Fire Chief
	15
	11%
	1
	2
	24
	48
	$62.39 
	$2,995 

	Subtotal
	 
	527
	 
	 
	144
	 
	1,202
	 
	$74,994 

	Wilderness and Urban Search and Rescue

	<25
	Police and Detective Supervisor
	128
	28%
	1
	36
	8
	288
	$74.96 
	$21,588 

	25-49
	Police and Detective Supervisor
	253
	26%
	1
	66
	10
	660
	$74.96 
	$49,474 

	50-99
	Police and Detective Supervisor
	274
	23%
	1
	63
	10
	630
	$74.96 
	$47,225 

	100-249
	Police and Detective Supervisor
	316
	19%
	1
	60
	12
	720
	$74.96 
	$53,971 

	250-499
	Police and Detective Supervisor
	212
	15%
	1
	32
	16
	512
	$74.96 
	$38,380 

	500+
	Police and Detective Supervisor
	418
	11%
	1
	46
	24
	1,104
	$74.96 
	$82,756 

	Subtotal
	 
	1,601
	 
	 
	303
	 
	3,914
	 
	$293,394 

	Technical Water Rescue Groups

	<25
	Protective Service Workers Supervisor
	17
	28%
	1
	5
	8
	40
	$47.51 
	$1,900 

	25-49
	Protective Service Workers Supervisor
	19
	26%
	1
	5
	10
	50
	$47.51 
	$2,376 

	50-99
	Protective Service Workers Supervisor
	21
	23%
	1
	5
	10
	50
	$47.51 
	$2,376 

	100-249
	Protective Service Workers Supervisor
	25
	19%
	1
	5
	12
	60
	$47.51 
	$2,851 

	250-499
	Protective Service Workers Supervisor
	17
	15%
	1
	3
	16
	48
	$47.51 
	$2,280 

	500+
	Protective Service Workers Supervisor
	34
	11%
	1
	4
	24
	96
	$47.51 
	$4,561 

	Subtotal
	 
	133
	 
	 
	27
	 
	344
	 
	$16,344 

	 
	 
	21,050
	 
	 
	5,321
	 
	50,154
	 
	3,161,643

	8. WERE Pre-Incident Planning.

	§ 1910.156(m)(1)

	a. WERE Developing the Pre-Incident Plan (Table 37)

	WERE Developing Plan

	<25
	General Operations Manager
	542
	100%
	1
	542
	10
	5,420
	$75.54 
	$409,427 

	25-49
	General Operations Manager
	667
	100%
	1
	667
	12
	8,004
	$75.54 
	$604,622 

	50-99
	General Operations Manager
	125
	100%
	1
	125
	12
	1,500
	$75.54 
	$113,310 

	100-249
	General Operations Manager
	167
	88%
	1
	147
	15
	2,205
	$75.54 
	$166,566 

	250-499
	General Operations Manager
	0
	70%
	1
	0
	20
	0
	$75.54 
	$0 

	500+
	General Operations Manager
	0
	53%
	1
	0
	30
	0
	$75.54 
	$0 

	Subtotal
	 
	1,501
	 
	 
	1,481
	 
	17,129
	 
	$1,293,925 

	b. WERE Annual Review of the Pre-Incident Plan (Table 38) 

	WERE Reviewing Plan

	<25
	General Operations Manager
	542
	100%
	1
	542
	2
	1,084
	$75.54 
	$81,885 

	25-49
	General Operations Manager
	667
	100%
	1
	667
	2
	1,334
	$75.54 
	$100,770 

	50-99
	General Operations Manager
	125
	100%
	1
	125
	2
	250
	$75.54 
	$18,885 

	100-249
	General Operations Manager
	167
	88%
	1
	147
	3
	441
	$75.54 
	$33,313 

	250-499
	General Operations Manager
	0
	70%
	1
	0
	4
	0
	$75.54 
	$0 

	500+
	General Operations Manager
	0
	53%
	1
	0
	6
	0
	$75.54 
	$0 

	Subtotal
	 
	1,501
	 
	 
	1,481
	 
	3,109
	 
	$234,853 

	9. ESO Pre-Incident Planning. 

	§ 1910.156(n)(2)&(3)

	a. ESO Developing the Pre-Incident Plan (Table 39)

	Fire Departments

	<25
	Fire Chief
	4,419
	100%
	1
	4,419
	20
	88,380
	$62.39 
	$5,514,028 

	25-49
	Fire Chief
	5,073
	100%
	1
	5,073
	24
	121,752
	$62.39 
	$7,596,107 

	50-99
	Fire Chief
	1,832
	100%
	1
	1,832
	24
	43,968
	$62.39 
	$2,743,164 

	100-249
	Fire Chief
	600
	88%
	1
	528
	30
	15,840
	$62.39 
	$988,258 

	250-499
	Fire Chief
	107
	70%
	1
	75
	40
	3,000
	$62.39 
	$187,170 

	500+
	Fire Chief
	65
	53%
	1
	34
	60
	2,040
	$62.39 
	$127,276 

	Subtotal
	 
	12,096
	 
	 
	11,961
	 
	274,980
	 
	$17,156,003 

	Emergency Medical Services

	<25
	EMD
	4,107
	100%
	1
	4,107
	20
	82,140
	$61.65 
	$5,063,931 

	25-49
	EMD
	1,264
	100%
	1
	1,264
	24
	30,336
	$61.65 
	$1,870,214 

	50-99
	EMD
	616
	100%
	1
	616
	24
	14,784
	$61.65 
	$911,434 

	100-249
	EMD
	356
	88%
	1
	313
	30
	9,390
	$61.65 
	$578,894 

	250-499
	EMD
	147
	70%
	1
	103
	40
	4,120
	$61.65 
	$253,998 

	500+
	EMD
	203
	53%
	1
	108
	60
	6,480
	$61.65 
	$399,492 

	Subtotal
	 
	6,693
	 
	 
	6,511
	 
	147,250
	 
	$9,077,963 

	Wildland Fire Service

	<25
	Fire Chief
	477
	100%
	1
	477
	20
	9,540
	$62.39 
	$595,201 

	25-49
	Fire Chief
	20
	100%
	1
	20
	24
	480
	$62.39 
	$29,947 

	50-99
	Fire Chief
	9
	100%
	1
	9
	24
	216
	$62.39 
	$13,476 

	100-249
	Fire Chief
	4
	88%
	1
	4
	30
	120
	$62.39 
	$7,487 

	250-499
	Fire Chief
	2
	70%
	1
	1
	40
	40
	$62.39 
	$2,496 

	500+
	Fire Chief
	15
	53%
	1
	8
	60
	480
	$62.39 
	$29,947 

	Subtotal
	 
	527
	 
	 
	519
	 
	10,876
	 
	$678,554 

	Wilderness and Urban Search and Rescue

	<25
	Police and Detective Supervisor
	128
	100%
	1
	128
	20
	2,560
	$74.96 
	$191,898 

	25-49
	Police and Detective Supervisor
	253
	100%
	1
	253
	24
	6,072
	$74.96 
	$455,157 

	50-99
	Police and Detective Supervisor
	274
	100%
	1
	274
	24
	6,576
	$74.96 
	$492,937 

	100-249
	Police and Detective Supervisor
	316
	88%
	1
	278
	30
	8,340
	$74.96 
	$625,166 

	250-499
	Police and Detective Supervisor
	212
	70%
	1
	148
	40
	5,920
	$74.96 
	$443,763 

	500+
	Police and Detective Supervisor
	418
	53%
	1
	222
	60
	13,320
	$74.96 
	$998,467 

	Subtotal
	 
	1,601
	 
	 
	1,303
	 
	42,788
	 
	$3,207,388 

	Technical Water Rescue Groups 

	<25
	Protective Service Workers Supervisor
	17
	100%
	1
	17
	20
	340
	$47.51 
	$16,153 

	25-49
	Protective Service Workers Supervisor
	19
	100%
	1
	19
	24
	456
	$47.51 
	$21,665 

	50-99
	Protective Service Workers Supervisor
	21
	100%
	1
	21
	24
	504
	$47.51 
	$23,945 

	100-249
	Protective Service Workers Supervisor
	25
	88%
	1
	22
	30
	660
	$47.51 
	$31,357 

	250-499
	Protective Service Workers Supervisor
	17
	70%
	1
	12
	40
	480
	$47.51 
	$22,805 

	500+
	Protective Service Workers Supervisor
	34
	53%
	1
	18
	60
	1,080
	$47.51 
	$51,311 

	Subtotal
	 
	133
	 
	 
	109
	 
	3,520
	 
	$167,236 

	 
	 
	21,050
	 
	 
	20,403
	 
	479,414
	 
	$30,287,144

	b. ESO Annual Review of the Pre-Incident Plan (Table 40)

	Fire Departments

	<25
	Fire Chief
	4,419
	100%
	1
	4,419
	4
	17,676
	$62.39 
	$1,102,806 

	25-49
	Fire Chief
	5,073
	100%
	1
	5,073
	5
	25,365
	$62.39 
	$1,582,522 

	50-99
	Fire Chief
	1,832
	100%
	1
	1,832
	5
	9,160
	$62.39 
	$571,492 

	100-249
	Fire Chief
	600
	88%
	1
	528
	6
	3,168
	$62.39 
	$197,652 

	250-499
	Fire Chief
	107
	70%
	1
	75
	8
	600
	$62.39 
	$37,434 

	500+
	Fire Chief
	65
	53%
	1
	34
	12
	408
	$62.39 
	$25,455 

	Subtotal
	 
	12,096
	 
	 
	11,961
	 
	56,377
	 
	$3,517,361 

	Emergency Medical Services

	<25
	EMD
	4,107
	100%
	1
	4,107
	4
	16,428
	$61.65 
	$1,012,786 

	25-49
	EMD
	1,264
	100%
	1
	1,264
	5
	6,320
	$61.65 
	$389,628 

	50-99
	EMD
	616
	100%
	1
	616
	5
	3,080
	$61.65 
	$189,882 

	100-249
	EMD
	356
	88%
	1
	313
	6
	1,878
	$61.65 
	$115,779 

	250-499
	EMD
	147
	70%
	1
	103
	8
	824
	$61.65 
	$50,800 

	500+
	EMD
	203
	53%
	1
	108
	12
	1,296
	$61.65 
	$79,898 

	Subtotal
	 
	6,693
	 
	 
	6,511
	 
	29,826
	 
	$1,838,773 

	Wildland Fire Service

	<25
	Fire Chief
	477
	100%
	1
	477
	4
	1,908
	$62.39 
	$119,040 

	25-49
	Fire Chief
	20
	100%
	1
	20
	5
	100
	$62.39 
	$6,239 

	50-99
	Fire Chief
	9
	100%
	1
	9
	5
	45
	$62.39 
	$2,808 

	100-249
	Fire Chief
	4
	88%
	1
	4
	6
	24
	$62.39 
	$1,497 

	250-499
	Fire Chief
	2
	70%
	1
	1
	8
	8
	$62.39 
	$499 

	500+
	Fire Chief
	15
	53%
	1
	8
	12
	96
	$62.39 
	$5,989 

	Subtotal
	 
	527
	 
	 
	519
	 
	2,181
	 
	$136,072 

	Wilderness and Urban Search and Rescue

	<25
	Police and Detective Supervisor
	128
	100%
	1
	128
	4
	512
	$74.96 
	$38,380 

	25-49
	Police and Detective Supervisor
	253
	100%
	1
	253
	5
	1,265
	$74.96 
	$94,824 

	50-99
	Police and Detective Supervisor
	274
	100%
	1
	274
	5
	1,370
	$74.96 
	$102,695 

	100-249
	Police and Detective Supervisor
	316
	88%
	1
	278
	6
	1,668
	$74.96 
	$125,033 

	250-499
	Police and Detective Supervisor
	212
	70%
	1
	148
	8
	1,184
	$74.96 
	$88,753 

	500+
	Police and Detective Supervisor
	418
	53%
	1
	222
	12
	2,664
	$74.96 
	$199,693 

	Subtotal
	 
	1,601
	 
	 
	1,303
	 
	8,663
	 
	$649,378 

	Technical Water Rescue Groups

	<25
	Protective Service Workers Supervisor
	17
	100%
	1
	17
	4
	68
	$47.51 
	$3,231 

	25-49
	Protective Service Workers Supervisor
	19
	100%
	1
	19
	5
	95
	$47.51 
	$4,513 

	50-99
	Protective Service Workers Supervisor
	21
	100%
	1
	21
	5
	105
	$47.51 
	$4,989 

	100-249
	Protective Service Workers Supervisor
	25
	88%
	1
	22
	6
	132
	$47.51 
	$6,271 

	250-499
	Protective Service Workers Supervisor
	17
	70%
	1
	12
	8
	96
	$47.51 
	$4,561 

	500+
	Protective Service Workers Supervisor
	34
	53%
	1
	18
	12
	216
	$47.51 
	$10,262 

	Subtotal
	 
	133
	 
	 
	109
	 
	712
	 
	$33,827 

	 
	 
	21,050
	 
	 
	20,403
	 
	97,759
	 
	$6,175,411

	10. Emergency Incident Operations.

	§ 1910.156(p)(2)

	a. WERE Developing and Assessing the Incident Action Plan  (Table 41)

	WERE Developing and Assessing the IAP

	<25
	General Operations Manager
	542
	19%
	9.43
	971
	0.083
	81
	$75.54 
	$6,119 

	25-49
	General Operations Manager
	667
	18%
	11.32
	1,358
	0.083
	113
	$75.54 
	$8,536 

	50-99
	General Operations Manager
	125
	15%
	11.32
	215
	0.083
	18
	$75.54 
	$1,360 

	100-249
	General Operations Manager
	167
	13%
	14.15
	311
	0.083
	26
	$75.54 
	$1,964 

	250-499
	General Operations Manager
	0
	10%
	18.86
	0
	0.083
	0
	$75.54 
	$0 

	500+
	General Operations Manager
	0
	8%
	28.29
	0
	0.083
	0
	$75.54 
	$0 

	Subtotal
	 
	1,501
	 
	 
	2,855
	 
	238
	 
	$17,979 

	b. ESO Developing and Assessing the Incident Action Plan (Table 42)

	Fire Departments

	Career Firefighters

	<25
	Fire Chief
	1,447
	19%
	107.72
	29,623
	0.083
	2,459
	$62.39 
	$153,417 

	25-49
	Fire Chief
	1,751
	18%
	129.26
	40,717
	0.083
	3,380
	$62.39 
	$210,878 

	50-99
	Fire Chief
	711
	15%
	129.26
	13,831
	0.083
	1,148
	$62.39 
	$71,624 

	100-249
	Fire Chief
	255
	13%
	161.57
	5,332
	0.083
	443
	$62.39 
	$27,639 

	250-499
	Fire Chief
	61
	10%
	215.43
	1,293
	0.083
	107
	$62.39 
	$6,676 

	500+
	Fire Chief
	41
	8%
	323.15
	969
	0.083
	80
	$62.39 
	$4,991 

	Subtotal
	 
	4,266
	 
	1,066
	91,765
	 
	7,617
	 
	$475,225 

	Volunteer Firefighters

	<25
	Fire Chief
	2,585
	19%
	9.43
	4,630
	0.083
	384
	$62.39 
	$23,958 

	25-49
	Fire Chief
	2,259
	18%
	11.32
	4,607
	0.083
	382
	$62.39 
	$23,833 

	50-99
	Fire Chief
	641
	15%
	11.32
	1,087
	0.083
	90
	$62.39 
	$5,615 

	100-249
	Fire Chief
	172
	13%
	14.15
	311
	0.083
	26
	$62.39 
	$1,622 

	250-499
	Fire Chief
	15
	10%
	18.86
	38
	0.083
	3
	$62.39 
	$187 

	500+
	Fire Chief
	2
	8%
	28.29
	0
	0.083
	0
	$62.39 
	$0 

	Subtotal
	 
	5,674
	 
	93
	10,673
	 
	885
	 
	$55,215 

	Mixed Firefighters

	<25
	Fire Chief
	387
	19%
	52.12
	3,857
	0.083
	320
	$62.39 
	$19,965 

	25-49
	Fire Chief
	1,063
	18%
	62.54
	11,945
	0.083
	991
	$62.39 
	$61,828 

	50-99
	Fire Chief
	480
	15%
	62.54
	4,503
	0.083
	374
	$62.39 
	$23,334 

	100-249
	Fire Chief
	173
	13%
	78.18
	1,720
	0.083
	143
	$62.39 
	$8,922 

	250-499
	Fire Chief
	31
	10%
	104.24
	313
	0.083
	26
	$62.39 
	$1,622 

	500+
	Fire Chief
	22
	8%
	156.36
	313
	0.083
	26
	$62.39 
	$1,622 

	Subtotal
	 
	2,156
	 
	515.98
	22,651
	 
	1,880
	 
	$117,293 

	Emergency Medical Services

	<25
	EMD
	4,107
	19%
	580.01
	452,408
	0.083
	37,550
	$61.65 
	$2,314,958 

	25-49
	EMD
	1,264
	18%
	2,261.67
	515,661
	0.083
	42,800
	$61.65 
	$2,638,620 

	50-99
	EMD
	616
	15%
	4,675.61
	430,156
	0.083
	35,703
	$61.65 
	$2,201,090 

	100-249
	EMD
	356
	13%
	10,139.01
	466,394
	0.083
	38,711
	$61.65 
	$2,386,533 

	250-499
	EMD
	147
	10%
	32,683.41
	490,251
	0.083
	40,691
	$61.65 
	$2,508,600 

	500+
	EMD
	203
	8%
	35,769.39
	572,310
	0.083
	47,502
	$61.65 
	$2,928,498 

	Subtotal
	 
	6,693
	 
	86109.1
	2,927,180
	 
	242,957
	 
	$14,978,299 

	Wildland Fire Service

	<25
	Fire Chief
	477
	19%
	12.51
	1,138
	0.083
	94
	$62.39 
	$5,865 

	25-49
	Fire Chief
	20
	18%
	2.54
	10
	0.083
	1
	$62.39 
	$62 

	50-99
	Fire Chief
	9
	15%
	8.33
	8
	0.083
	1
	$62.39 
	$62 

	100-249
	Fire Chief
	4
	13%
	31.85
	32
	0.083
	3
	$62.39 
	$187 

	250-499
	Fire Chief
	2
	10%
	220.60
	0
	0.083
	0
	$62.39 
	$0 

	500+
	Fire Chief
	15
	8%
	308.15
	308
	0.083
	26
	$62.39 
	$1,622 

	Subtotal
	 
	527
	 
	 
	1,496
	 
	125
	 
	$7,798 

	Wilderness and Urban Search and Rescue

	<25
	Police and Detective Supervisor
	128
	19%
	33.27
	798
	0.083
	66
	$74.96 
	$4,947 

	25-49
	Police and Detective Supervisor
	253
	18%
	20.15
	927
	0.083
	77
	$74.96 
	$5,772 

	50-99
	Police and Detective Supervisor
	274
	15%
	18.54
	760
	0.083
	63
	$74.96 
	$4,722 

	100-249
	Police and Detective Supervisor
	316
	13%
	19.93
	817
	0.083
	68
	$74.96 
	$5,097 

	250-499
	Police and Detective Supervisor
	212
	10%
	39.28
	825
	0.083
	68
	$74.96 
	$5,097 

	500+
	Police and Detective Supervisor
	418
	8%
	29.97
	989
	0.083
	82
	$74.96 
	$6,147 

	Subtotal
	 
	1,601
	 
	 
	5,116
	 
	424
	 
	$31,782 

	Technical Water Rescue Groups

	<25
	Protective Service Workers Supervisor
	17
	19%
	33.27
	100
	0.083
	8
	$47.51 
	$380 

	25-49
	Protective Service Workers Supervisor
	19
	18%
	20.15
	60
	0.083
	5
	$47.51 
	$238 

	50-99
	Protective Service Workers Supervisor
	21
	15%
	18.54
	56
	0.083
	5
	$47.51 
	$238 

	100-249
	Protective Service Workers Supervisor
	25
	13%
	19.93
	60
	0.083
	5
	$47.51 
	$238 

	250-499
	Protective Service Workers Supervisor
	17
	10%
	39.28
	79
	0.083
	7
	$47.51 
	$333 

	500+
	Protective Service Workers Supervisor
	34
	8%
	29.97
	90
	0.083
	7
	$47.51 
	$333 

	Subtotal
	 
	133
	 
	161.14
	445
	 
	37
	 
	$1,760 

	 
	 
	21,050
	 
	 
	3,059,326
	 
	253,925
	 
	$15,667,372

	§ 1910.156(p)(3)

	a.  WERE Notifying Team Members and Responders of the Control Zone (Table 43) 

	WERE Developing and Assessing the IAP

	<25
	General Operations Manager
	542
	19%
	9.43
	971
	0.083
	81
	$75.54 
	$6,119 

	25-49
	General Operations Manager
	667
	18%
	11.32
	1,358
	0.083
	113
	$75.54 
	$8,536 

	50-99
	General Operations Manager
	125
	15%
	11.32
	215
	0.083
	18
	$75.54 
	$1,360 

	100-249
	General Operations Manager
	167
	13%
	14.15
	311
	0.083
	26
	$75.54 
	$1,964 

	250-499
	General Operations Manager
	0
	10%
	18.86
	0
	0.083
	0
	$75.54 
	$0 

	500+
	General Operations Manager
	0
	8%
	28.29
	0
	0.083
	0
	$75.54 
	$0 

	Subtotal
	 
	1,501
	 
	 
	2,855
	 
	238
	 
	$17,979 

	b. ESO Notifying Team Members and Responders of the Control Zone  (Table 44)

	Fire Departments

	Career Firefighters

	<25
	Fire Chief
	1,447
	19%
	107.72
	29,623
	0.083
	2,459
	$62.39 
	$153,417 

	25-49
	Fire Chief
	1,751
	18%
	129.26
	40,717
	0.083
	3,380
	$62.39 
	$210,878 

	50-99
	Fire Chief
	711
	15%
	129.26
	13,831
	0.083
	1,148
	$62.39 
	$71,624 

	100-249
	Fire Chief
	255
	13%
	161.57
	5,332
	0.083
	443
	$62.39 
	$27,639 

	250-499
	Fire Chief
	61
	10%
	215.43
	1,293
	0.083
	107
	$62.39 
	$6,676 

	500+
	Fire Chief
	41
	8%
	323.15
	969
	0.083
	80
	$62.39 
	$4,991 

	Subtotal
	 
	4,266
	 
	1,066
	91,765
	 
	7,617
	 
	$475,225 

	Volunteer Firefighters

	<25
	Fire Chief
	2,585
	19%
	9.43
	4,630
	0.083
	384
	$62.39 
	$23,958 

	25-49
	Fire Chief
	2,259
	18%
	11.32
	4,607
	0.083
	382
	$62.39 
	$23,833 

	50-99
	Fire Chief
	641
	15%
	11.32
	1,087
	0.083
	90
	$62.39 
	$5,615 

	100-249
	Fire Chief
	172
	13%
	14.15
	311
	0.083
	26
	$62.39 
	$1,622 

	250-499
	Fire Chief
	15
	10%
	18.86
	38
	0.083
	3
	$62.39 
	$187 

	500+
	Fire Chief
	2
	8%
	28.29
	0
	0.083
	0
	$62.39 
	$0 

	Subtotal
	 
	5,674
	 
	93
	10,673
	 
	885
	 
	$55,215 

	Mixed Firefighters

	<25
	Fire Chief
	387
	19%
	52.12
	3,857
	0.083
	320
	$62.39 
	$19,965 

	25-49
	Fire Chief
	1,063
	18%
	62.54
	11,945
	0.083
	991
	$62.39 
	$61,828 

	50-99
	Fire Chief
	480
	15%
	62.54
	4,503
	0.083
	374
	$62.39 
	$23,334 

	100-249
	Fire Chief
	173
	13%
	78.18
	1,720
	0.083
	143
	$62.39 
	$8,922 

	250-499
	Fire Chief
	31
	10%
	104.24
	313
	0.083
	26
	$62.39 
	$1,622 

	500+
	Fire Chief
	22
	8%
	156.36
	313
	0.083
	26
	$62.39 
	$1,622 

	Subtotal
	 
	2,156
	 
	515.98
	22,651
	 
	1,880
	 
	$117,293 

	Emergency Medical Services

	<25
	EMD
	4,107
	19%
	580.01
	452,408
	0.083
	37,550
	$61.65 
	$2,314,958 

	25-49
	EMD
	1,264
	18%
	2,261.67
	515,661
	0.083
	42,800
	$61.65 
	$2,638,620 

	50-99
	EMD
	616
	15%
	4,675.61
	430,156
	0.083
	35,703
	$61.65 
	$2,201,090 

	100-249
	EMD
	356
	13%
	10,139.01
	466,394
	0.083
	38,711
	$61.65 
	$2,386,533 

	250-499
	EMD
	147
	10%
	32,683.41
	490,251
	0.083
	40,691
	$61.65 
	$2,508,600 

	500+
	EMD
	203
	8%
	35,769.39
	572,310
	0.083
	47,502
	$61.65 
	$2,928,498 

	Subtotal
	 
	6,693
	 
	86109.1
	2,927,180
	 
	242,957
	 
	$14,978,299 

	Wildland Fire Service
	 
	 
	 
	 
	 
	 
	 
	 
	 

	<25
	Fire Chief
	477
	19%
	12.51
	1,138
	0.083
	94
	$62.39 
	$5,865 

	25-49
	Fire Chief
	20
	18%
	2.54
	10
	0.083
	1
	$62.39 
	$62 

	50-99
	Fire Chief
	9
	15%
	8.33
	8
	0.083
	1
	$62.39 
	$62 

	100-249
	Fire Chief
	4
	13%
	31.85
	32
	0.083
	3
	$62.39 
	$187 

	250-499
	Fire Chief
	2
	10%
	220.60
	0
	0.083
	0
	$62.39 
	$0 

	500+
	Fire Chief
	15
	8%
	308.15
	308
	0.083
	26
	$62.39 
	$1,622 

	Subtotal
	 
	527
	 
	 
	1,496
	 
	125
	 
	$7,798 

	Wilderness and Urban Search and Rescue

	<25
	Police and Detective Supervisor
	128
	19%
	33.27
	798
	0.083
	66
	$74.96 
	$4,947 

	25-49
	Police and Detective Supervisor
	253
	18%
	20.15
	927
	0.083
	77
	$74.96 
	$5,772 

	50-99
	Police and Detective Supervisor
	274
	15%
	18.54
	760
	0.083
	63
	$74.96 
	$4,722 

	100-249
	Police and Detective Supervisor
	316
	13%
	19.93
	817
	0.083
	68
	$74.96 
	$5,097 

	250-499
	Police and Detective Supervisor
	212
	10%
	39.28
	825
	0.083
	68
	$74.96 
	$5,097 

	500+
	Police and Detective Supervisor
	418
	8%
	29.97
	989
	0.083
	82
	$74.96 
	$6,147 

	Subtotal
	 
	1,601
	 
	 
	5,116
	 
	424
	 
	$31,782 

	Technical Water Rescue Groups

	<25
	Protective Service Workers Supervisor
	17
	19%
	33.27
	100
	0.083
	8
	$47.51 
	$380 

	25-49
	Protective Service Workers Supervisor
	19
	18%
	20.15
	60
	0.083
	5
	$47.51 
	$238 

	50-99
	Protective Service Workers Supervisor
	21
	15%
	18.54
	56
	0.083
	5
	$47.51 
	$238 

	100-249
	Protective Service Workers Supervisor
	25
	13%
	19.93
	60
	0.083
	5
	$47.51 
	$238 

	250-499
	Protective Service Workers Supervisor
	17
	10%
	39.28
	79
	0.083
	7
	$47.51 
	$333 

	500+
	Protective Service Workers Supervisor
	34
	8%
	29.97
	90
	0.083
	7
	$47.51 
	$333 

	Subtotal
	 
	133
	 
	161.14
	445
	 
	37
	 
	$1,760 

	 
	 
	21,050
	 
	 
	3,059,326

	 
	253,925
	 
	$15,667,372

	11. Standard Operating Procedures.

	§ 1910.156(q)(1)

	a. Developing and Implementing the SOP for the WERE (Table 45)

	WERE Developing SOP

	<25
	General Operations Manager
	542
	100%
	1
	542
	20
	10,840
	$75.54 
	$818,854 

	25-49
	General Operations Manager
	667
	100%
	1
	667
	24
	16,008
	$75.54 
	$1,209,244 

	50-99
	General Operations Manager
	125
	100%
	1
	125
	24
	3,000
	$75.54 
	$226,620 

	100-249
	General Operations Manager
	167
	88%
	1
	147
	30
	4,410
	$75.54 
	$333,131 

	250-499
	General Operations Manager
	0
	70%
	1
	0
	40
	0
	$75.54 
	$0 

	500+
	General Operations Manager
	0
	53%
	1
	0
	60
	0
	$75.54 
	$0 

	Subtotal
	 
	1,501
	 
	 
	1,481
	 
	34,258
	 
	$2,587,849 

	b. Developing and Implementing the SOP for the ESO (Table 46)

	Fire Departments

	<25
	Fire Chief
	4,419
	100%
	1
	4,419
	20
	88,380
	$62.39 
	$5,514,028 

	25-49
	Fire Chief
	5,073
	100%
	1
	5,073
	24
	121,752
	$62.39 
	$7,596,107 

	50-99
	Fire Chief
	1,832
	100%
	1
	1,832
	24
	43,968
	$62.39 
	$2,743,164 

	100-249
	Fire Chief
	600
	88%
	1
	528
	30
	15,840
	$62.39 
	$988,258 

	250-499
	Fire Chief
	107
	70%
	1
	75
	40
	3,000
	$62.39 
	$187,170 

	500+
	Fire Chief
	65
	53%
	1
	34
	60
	2,040
	$62.39 
	$127,276 

	Subtotal
	 
	12,096
	 
	 
	11,961
	 
	274,980
	 
	$17,156,003 

	Emergency Medical Services

	<25
	EMD
	4,107
	100%
	1
	4,107
	20
	82,140
	$61.65 
	$5,063,931 

	25-49
	EMD
	1,264
	100%
	1
	1,264
	24
	30,336
	$61.65 
	$1,870,214 

	50-99
	EMD
	616
	100%
	1
	616
	24
	14,784
	$61.65 
	$911,434 

	100-249
	EMD
	356
	88%
	1
	313
	30
	9,390
	$61.65 
	$578,894 

	250-499
	EMD
	147
	70%
	1
	103
	40
	4,120
	$61.65 
	$253,998 

	500+
	EMD
	203
	53%
	1
	108
	60
	6,480
	$61.65 
	$399,492 

	Subtotal
	 
	6,693
	 
	 
	6,511
	 
	147,250
	 
	$9,077,963 

	Wildland Fire Service

	<25
	Fire Chief
	477
	100%
	1
	477
	20
	9,540
	$62.39 
	$595,201 

	25-49
	Fire Chief
	20
	100%
	1
	20
	24
	480
	$62.39 
	$29,947 

	50-99
	Fire Chief
	9
	100%
	1
	9
	24
	216
	$62.39 
	$13,476 

	100-249
	Fire Chief
	4
	88%
	1
	4
	30
	120
	$62.39 
	$7,487 

	250-499
	Fire Chief
	2
	70%
	1
	1
	40
	40
	$62.39 
	$2,496 

	500+
	Fire Chief
	15
	53%
	1
	8
	60
	480
	$62.39 
	$29,947 

	Subtotal
	 
	527
	 
	 
	519
	 
	10,876
	 
	$678,554 

	Wilderness and Urban Search and Rescue

	<25
	Police and Detective Supervisor
	128
	100%
	1
	128
	20
	2,560
	$74.96 
	$191,898 

	25-49
	Police and Detective Supervisor
	253
	100%
	1
	253
	24
	6,072
	$74.96 
	$455,157 

	50-99
	Police and Detective Supervisor
	274
	100%
	1
	274
	24
	6,576
	$74.96 
	$492,937 

	100-249
	Police and Detective Supervisor
	316
	88%
	1
	278
	30
	8,340
	$74.96 
	$625,166 

	250-499
	Police and Detective Supervisor
	212
	70%
	1
	148
	40
	5,920
	$74.96 
	$443,763 

	500+
	Police and Detective Supervisor
	418
	53%
	1
	222
	60
	13,320
	$74.96 
	$998,467 

	Subtotal
	 
	1,601
	 
	 
	1,303
	 
	42,788
	 
	$3,207,388 

	Technical Water Rescue Groups

	<25
	Protective Service Workers Supervisor
	17
	100%
	1
	17
	20
	340
	$47.51 
	$16,153 

	25-49
	Protective Service Workers Supervisor
	19
	100%
	1
	19
	24
	456
	$47.51 
	$21,665 

	50-99
	Protective Service Workers Supervisor
	21
	100%
	1
	21
	24
	504
	$47.51 
	$23,945 

	100-249
	Protective Service Workers Supervisor
	25
	88%
	1
	22
	30
	660
	$47.51 
	$31,357 

	250-499
	Protective Service Workers Supervisor
	17
	70%
	1
	12
	40
	480
	$47.51 
	$22,805 

	500+
	Protective Service Workers Supervisor
	34
	53%
	1
	18
	60
	1,080
	$47.51 
	$51,311 

	Subtotal
	 
	133
	 
	 
	109
	 
	3,520
	 
	$167,236 

	 
	 
	21,050
	 
	 
	20,403
	 
	479,414
	 
	$30,287,144 

	12. Post-Incident Analysis.

	§ 1910.156(r)(1)

	a. Conducting the Post-Incident Analysis of the WERT (Table 47)

	WERE Conducting the Post Incident Analysis

	<25
	Fire Chief
	542
	100%
	9.43
	5,111
	0.083
	424
	$75.54 
	$32,029 

	25-49
	Fire Chief
	667
	100%
	11.32
	7,550
	0.083
	627
	$75.54 
	$47,364 

	50-99
	Fire Chief
	125
	100%
	11.32
	1,415
	0.083
	117
	$75.54 
	$8,838 

	100-249
	Fire Chief
	167
	100%
	14.15
	2,363
	0.083
	196
	$75.54 
	$14,806 

	250-499
	Fire Chief
	0
	80%
	18.86
	0
	0.083
	0
	$75.54 
	$0 

	500+
	Fire Chief
	0
	60%
	28.29
	0
	0.083
	0
	$75.54 
	$0 

	Subtotal
	 
	1,501
	 
	 
	16,439
	 
	1,364
	 
	$103,037 

	 b. Conducting the Post-Incident Analysis of the ESO (Table 48)

	Fire Departments

	Career Firefighters

	<25
	Fire Chief
	1,447
	100%
	107.72
	155,871
	0.083
	12,937
	$62.39 
	$807,139 

	25-49
	Fire Chief
	1,751
	100%
	129.26
	226,334
	0.083
	18,786
	$62.39 
	$1,172,059 

	50-99
	Fire Chief
	711
	100%
	129.26
	91,904
	0.083
	7,628
	$62.39 
	$475,911 

	100-249
	Fire Chief
	255
	100%
	161.57
	41,200
	0.083
	3,420
	$62.39 
	$213,374 

	250-499
	Fire Chief
	61
	80%
	215.43
	10,556
	0.083
	876
	$62.39 
	$54,654 

	500+
	Fire Chief
	41
	60%
	323.15
	8,079
	0.083
	671
	$62.39 
	$41,864 

	Subtotal
	 
	4,266
	 
	 
	533,944
	 
	44,318
	 
	$2,765,001 

	Volunteer Firefighters

	<25
	Fire Chief
	2,585
	100%
	9.43
	24,377
	0.083
	2,023
	$62.39 
	$126,215 

	25-49
	Fire Chief
	2,259
	100%
	11.32
	25,572
	0.083
	2,122
	$62.39 
	$132,392 

	50-99
	Fire Chief
	641
	100%
	11.32
	7,256
	0.083
	602
	$62.39 
	$37,559 

	100-249
	Fire Chief
	172
	100%
	14.15
	2,434
	0.083
	202
	$62.39 
	$12,603 

	250-499
	Fire Chief
	15
	80%
	18.86
	226
	0.083
	19
	$62.39 
	$1,185 

	500+
	Fire Chief
	2
	60%
	28.29
	28
	0.083
	2
	$62.39 
	$125 

	Subtotal
	 
	5,674
	 
	 
	59,893
	 
	4,970
	 
	$310,079 

	Mixed Firefighters

	<25
	Fire Chief
	387
	100%
	52.12
	20,170
	0.083
	1,674
	$62.39 
	$104,441 

	25-49
	Fire Chief
	1,063
	100%
	62.54
	66,480
	0.083
	5,518
	$62.39 
	$344,268 

	50-99
	Fire Chief
	480
	100%
	62.54
	30,019
	0.083
	2,492
	$62.39 
	$155,476 

	100-249
	Fire Chief
	173
	100%
	78.18
	13,525
	0.083
	1,123
	$62.39 
	$70,064 

	250-499
	Fire Chief
	31
	80%
	104.24
	2,606
	0.083
	216
	$62.39 
	$13,476 

	500+
	Fire Chief
	22
	60%
	156.36
	2,033
	0.083
	169
	$62.39 
	$10,544 

	Subtotal
	 
	2,156
	 
	 
	134,833
	 
	11,192
	 
	$698,269 

	Emergency Medical Services

	<25
	EMD
	4,107
	100%
	580.01
	2,382,101
	0.017
	40,496
	$61.65 
	$2,496,578 

	25-49
	EMD
	1,264
	100%
	2,261.67
	2,858,751
	0.017
	48,599
	$61.65 
	$2,996,128 

	50-99
	EMD
	616
	100%
	4,675.61
	2,880,176
	0.017
	48,963
	$61.65 
	$3,018,569 

	100-249
	EMD
	356
	100%
	10,139.01
	3,609,488
	0.017
	61,361
	$61.65 
	$3,782,906 

	250-499
	EMD
	147
	80%
	32,683.41
	3,856,642
	0.017
	65,563
	$61.65 
	$4,041,959 

	500+
	EMD
	203
	60%
	35,769.39
	4,363,866
	0.017
	74,186
	$61.65 
	$4,573,567 

	Subtotal
	 
	6,693
	 
	 
	19,951,024
	 
	339,168
	 
	$20,909,707 

	Wildland Fire Service

	<25
	Fire Chief
	477
	100%
	12.51
	5,967
	0.083
	495
	$62.39 
	$30,883 

	25-49
	Fire Chief
	20
	100%
	2.54
	51
	0.083
	4
	$62.39 
	$250 

	50-99
	Fire Chief
	9
	100%
	8.33
	75
	0.083
	6
	$62.39 
	$437 

	100-249
	Fire Chief
	4
	100%
	31.85
	127
	0.083
	11
	$62.39 
	$686 

	250-499
	Fire Chief
	2
	80%
	220.60
	441
	0.083
	37
	$62.39 
	$2,371 

	500+
	Fire Chief
	15
	60%
	308.15
	2,773
	0.083
	230
	$62.39 
	$16,658 

	Subtotal
	 
	527
	 
	 
	9,434
	 
	783
	 
	$48,851
 

	Wilderness and Urban Search and Rescue

	<25
	Police and Detective Supervisor
	128
	100%
	33.27
	4,259
	0.083
	353
	$74.96 
	$26,461 

	25-49
	Police and Detective Supervisor
	253
	100%
	20.15
	5,098
	0.083
	423
	$74.96 
	$31,708 

	50-99
	Police and Detective Supervisor
	274
	100%
	18.54
	5,080
	0.083
	422
	$74.96 
	$31,633 

	100-249
	Police and Detective Supervisor
	316
	100%
	19.93
	6,298
	0.083
	523
	$74.96 
	$39,204 

	250-499
	Police and Detective Supervisor
	212
	80%
	39.28
	6,678
	0.083
	554
	$74.96 
	$41,528 

	500+
	Police and Detective Supervisor
	418
	60%
	29.97
	7,522
	0.083
	624
	$74.96 
	$46,775 

	Subtotal
	 
	1,601
	 
	 
	34,935
	 
	2,899
	 
	$217,309 

	Technical Water Rescue Groups

	<25
	Protective Service Workers Supervisor
	17
	100%
	33.27
	566
	0.083
	47
	$47.51 
	$2,233 

	25-49
	Protective Service Workers Supervisor
	19
	100%
	20.15
	383
	0.083
	32
	$47.51 
	$1,520 

	50-99
	Protective Service Workers Supervisor
	21
	100%
	18.54
	389
	0.083
	32
	$47.51 
	$1,520 

	100-249
	Protective Service Workers Supervisor
	25
	100%
	19.93
	498
	0.083
	41
	$47.51 
	$1,948 

	250-499
	Protective Service Workers Supervisor
	17
	80%
	39.28
	550
	0.083
	46
	$47.51 
	$2,185 

	500+
	Protective Service Workers Supervisor
	34
	60%
	29.97
	599
	0.083
	50
	$47.51 
	$2,376 

	Subtotal
	 
	133
	 
	 
	2,985
	 
	248
	 
	$11,782 

	 
	 
	21,050
	 
	 
	20,727,048
	 
	403,578

	 
	$24,960,998
 

	13. Program Evaluation.

	§ 1910.156(s)(1)

	a. WERE Evaluation of the ERP (Table 49)

	WERE Evaluating ERP

	<25
	General Operations Manager
	542
	100%
	1
	542
	20
	10,840
	$75.54 
	$818,854 

	25-49
	General Operations Manager
	667
	100%
	1
	667
	24
	16,008
	$75.54 
	$1,209,244 

	50-99
	General Operations Manager
	125
	100%
	1
	125
	24
	3,000
	$75.54 
	$226,620 

	100-249
	General Operations Manager
	167
	100%
	1
	167
	30
	5,010
	$75.54 
	$378,455 

	250-499
	General Operations Manager
	0
	90%
	1
	0
	40
	0
	$75.54 
	$0 

	500+
	General Operations Manager
	0
	68%
	1
	0
	60
	0
	$75.54 
	$0 

	Subtotal
	 
	1,501
	 
	 
	1,501
	 
	34,858
	 
	$2,633,173 

	b. ESO Evaluation of the ERP (Table 50)

	Fire Departments

	<25
	Fire Chief
	4,419
	100%
	1
	4,419
	20
	88,380
	$62.39 
	$5,514,028 

	25-49
	Fire Chief
	5,073
	100%
	1
	5,073
	24
	121,752
	$62.39 
	$7,596,107 

	50-99
	Fire Chief
	1,832
	100%
	1
	1,832
	24
	43,968
	$62.39 
	$2,743,164 

	100-249
	Fire Chief
	600
	100%
	1
	600
	30
	18,000
	$62.39 
	$1,123,020 

	250-499
	Fire Chief
	107
	90%
	1
	96
	40
	3,840
	$62.39 
	$239,578 

	500+
	Fire Chief
	65
	68%
	1
	44
	60
	2,640
	$62.39 
	$164,710 

	Subtotal
	 
	12,096
	 
	 
	12,064
	 
	278,580
	 
	$17,380,607 

	Emergency Medical Services

	<25
	EMD
	4,107
	100%
	1
	4,107
	20
	82,140
	$61.65 
	$5,063,931 

	25-49
	EMD
	1,264
	100%
	1
	1,264
	24
	30,336
	$61.65 
	$1,870,214 

	50-99
	EMD
	616
	100%
	1
	616
	24
	14,784
	$61.65 
	$911,434 

	100-249
	EMD
	356
	100%
	1
	356
	30
	10,680
	$61.65 
	$658,422 

	250-499
	EMD
	147
	90%
	1
	132
	40
	5,280
	$61.65 
	$325,512 

	500+
	EMD
	203
	68%
	1
	138
	60
	8,280
	$61.65 
	$510,462 

	Subtotal
	 
	6,693
	 
	 
	6,613
	 
	151,500
	 
	$9,339,975 

	Wildland Fire Service

	<25
	Fire Chief
	477
	100%
	1
	477
	20
	9,540
	$62.39 
	$595,201 

	25-49
	Fire Chief
	20
	100%
	1
	20
	24
	480
	$62.39 
	$29,947 

	50-99
	Fire Chief
	9
	100%
	1
	9
	24
	216
	$62.39 
	$13,476 

	100-249
	Fire Chief
	4
	100%
	1
	4
	30
	120
	$62.39 
	$7,487 

	250-499
	Fire Chief
	2
	90%
	1
	2
	40
	80
	$62.39 
	$4,991 

	500+
	Fire Chief
	15
	68%
	1
	10
	60
	600
	$62.39 
	$37,434 

	Subtotal
	 
	527
	 
	 
	522
	 
	11,036
	 
	$688,536 

	Wilderness and Urban Search and Rescue

	<25
	Police and Detective Supervisor
	128
	100%
	1
	128
	20
	2,560
	$74.96 
	$191,898 

	25-49
	Police and Detective Supervisor
	253
	100%
	1
	253
	24
	6,072
	$74.96 
	$455,157 

	50-99
	Police and Detective Supervisor
	274
	100%
	1
	274
	24
	6,576
	$74.96 
	$492,937 

	100-249
	Police and Detective Supervisor
	316
	100%
	1
	316
	30
	9,480
	$74.96 
	$710,621 

	250-499
	Police and Detective Supervisor
	212
	90%
	1
	191
	40
	7,640
	$74.96 
	$572,694 

	500+
	Police and Detective Supervisor
	418
	68%
	1
	284
	60
	17,040
	$74.96 
	$1,277,318 

	Subtotal
	 
	1,601
	 
	 
	1,446
	 
	49,368
	 
	$3,700,625 

	Technical Water Rescue Groups

	<25
	Protective Service Workers Supervisor
	17
	100%
	1
	17
	20
	340
	$47.51 
	$16,153 

	25-49
	Protective Service Workers Supervisor
	19
	100%
	1
	19
	24
	456
	$47.51 
	$21,665 

	50-99
	Protective Service Workers Supervisor
	21
	100%
	1
	21
	24
	504
	$47.51 
	$23,945 

	100-249
	Protective Service Workers Supervisor
	25
	100%
	1
	25
	30
	750
	$47.51 
	$35,633 

	250-499
	Protective Service Workers Supervisor
	17
	90%
	1
	15
	40
	600
	$47.51 
	$28,506 

	500+
	Protective Service Workers Supervisor
	34
	68%
	1
	23
	60
	1,380
	$47.51 
	$65,564 

	Subtotal
	 
	133
	 
	 
	120
	 
	4,030
	 
	$191,466 

	 
	 
	21,050
	 
	 
	20,765
	 
	494,514
	 
	31,301,209

	14. Accessibility and Availability of Records

	a. Employee Access to Records (Table 51)

	WERE Maintaining Records

	<25
	General Operations Manager
	8,792
	93%
	10%
	818
	0.083
	68
	$75.54 
	$5,137 

	25-49
	General Operations Manager
	25,250
	88%
	10%
	2,222
	0.083
	184
	$75.54 
	$13,899 

	50-99
	General Operations Manager
	7,542
	75%
	10%
	566
	0.083
	47
	$75.54 
	$3,550 

	100-249
	General Operations Manager
	22,917
	63%
	10%
	1,444
	0.083
	120
	$75.54 
	$9,065 

	250-499
	General Operations Manager
	0
	50%
	10%
	0
	0.083
	0
	$75.54 
	$0 

	500+
	General Operations Manager
	0
	38%
	10%
	0
	0.083
	0
	$75.54 
	$0 

	Subtotal
	 
	64,501
	 
	 
	5,050
	 
	419
	 
	$31,651 

	b. Employee Access to Records (Table 52)

	Fire Departments

	<25
	Fire Chief
	75,370
	93%
	10%
	7,009
	0.083
	582
	$62.39 
	$36,311 

	25-49
	Fire Chief
	160,230
	88%
	10%
	14,100
	0.083
	1,170
	$62.39 
	$72,996 

	50-99
	Fire Chief
	113,525
	75%
	10%
	8,514
	0.083
	707
	$62.39 
	$44,110 

	100-249
	Fire Chief
	78,504
	63%
	10%
	4,946
	0.083
	411
	$62.39 
	$25,642 

	250-499
	Fire Chief
	31,616
	50%
	10%
	1,581
	0.083
	131
	$62.39 
	$8,173 

	500+
	Fire Chief
	75,354
	38%
	10%
	2,863
	0.083
	238
	$62.39 
	$14,849 

	Subtotal
	 
	534,599
	 
	 
	39,013
	 
	3,239
	 
	$202,081 

	Emergency Medical Services

	<25
	EMD
	36,719
	93%
	10%
	3,415
	0.083
	283
	$61.65 
	$17,447 

	25-49
	EMD
	38,045
	88%
	10%
	3,348
	0.083
	278
	$61.65 
	$17,139 

	50-99
	EMD
	37,548
	75%
	10%
	2,816
	0.083
	234
	$61.65 
	$14,426 

	100-249
	EMD
	44,448
	63%
	10%
	2,800
	0.083
	232
	$61.65 
	$14,303 

	250-499
	EMD
	40,865
	50%
	10%
	2,043
	0.083
	170
	$61.65 
	$10,481 

	500+
	EMD
	163,331
	38%
	10%
	6,207
	0.083
	515
	$61.65 
	$31,750 

	Subtotal
	 
	360,956
	 
	 
	20,629
	 
	1,712
	 
	$105,546 

	Wildland Fire Service

	<25
	Fire Chief
	13,968
	93%
	10%
	1,299
	0.083
	108
	$62.39 
	$6,738 

	25-49
	Fire Chief
	6,080
	88%
	10%
	535
	0.083
	44
	$62.39 
	$2,745 

	50-99
	Fire Chief
	5,768
	75%
	10%
	433
	0.083
	36
	$62.39 
	$2,246 

	100-249
	Fire Chief
	3,960
	63%
	10%
	249
	0.083
	21
	$62.39 
	$1,310 

	250-499
	Fire Chief
	4,977
	50%
	10%
	249
	0.083
	21
	$62.39 
	$1,310 

	500+
	Fire Chief
	73,240
	38%
	10%
	2,783
	0.083
	231
	$62.39 
	$14,412 

	Subtotal
	 
	107,993
	 
	 
	5,548
	 
	461
	 
	$28,761 

	Wilderness and Urban Search and Rescue

	<25
	Police and Detective Supervisor
	328
	93%
	10%
	31
	0.083
	3
	$74.96 
	$225 

	25-49
	Police and Detective Supervisor
	616
	88%
	10%
	54
	0.083
	4
	$74.96 
	$300 

	50-99
	Police and Detective Supervisor
	1,436
	75%
	10%
	108
	0.083
	9
	$74.96 
	$675 

	100-249
	Police and Detective Supervisor
	2,487
	63%
	10%
	157
	0.083
	13
	$74.96 
	$974 

	250-499
	Police and Detective Supervisor
	3,198
	50%
	10%
	160
	0.083
	13
	$74.96 
	$974 

	500+
	Police and Detective Supervisor
	58,344
	38%
	10%
	2,217
	0.083
	184
	$74.96 
	$13,793 

	Subtotal
	 
	66,409
	 
	 
	2,727
	 
	226
	 
	$16,941 

	Technical Water Rescue Groups

	<25
	Protective Service Workers Supervisor
	32
	93%
	10%
	3
	0.083
	0
	$47.51 
	$0 

	25-49
	Protective Service Workers Supervisor
	52
	88%
	10%
	5
	0.083
	0
	$47.51 
	$0 

	50-99
	Protective Service Workers Supervisor
	112
	75%
	10%
	8
	0.083
	1
	$47.51 
	$48 

	100-249
	Protective Service Workers Supervisor
	294
	63%
	10%
	19
	0.083
	2
	$47.51 
	$95 

	250-499
	Protective Service Workers Supervisor
	440
	50%
	10%
	22
	0.083
	2
	$47.51 
	$95 

	500+
	Protective Service Workers Supervisor
	7,344
	38%
	10%
	279
	0.083
	23
	$47.51 
	$1,093 

	Subtotal
	 
	8,274
	 
	 
	336
	 
	28
	 
	$1,331 

	 
	 
	1,078,231
	 
	 
	68,254
	 
	5,666
	 
	$354,660 

	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	One-Time
	 
	201,458
	 
	 
	162,437
	 
	3,013,273
	 
	$192,292,430

	Annual
	 
	3,745,711
	 
	 
	28,251,654
	 
	2,892,249
	 
	$155,038,766

	Total
	 
	3,947,169
	 
	 
	28,414,091
	 
	5,905,522
	 
	$347,331,196

	Annualized Over Three Years
	 
	3,812,864
	
	
	28,305,800
	
	3,896,673

	
	$219,136,243


[1] The number of respondents is 22,551.
[2] The time per response is in hours.
















13.  Provide an estimate of the total annual cost burden to respondents or recordkeepers resulting from the collection of information.  (Do not include the cost of any hour burden shown in Items 12 and 14).

·	The cost estimate should be split into two components: (a) a total capital and start-up cost component (annualized over its expected useful life); and (b) a total operation and maintenance and purchase of service component.  The estimates should take into account costs associated with generating, maintaining, and disclosing or providing the information.  Include descriptions of methods used to estimate major cost factors including system and technology acquisition, expected useful life of capital equipment, the discount rate(s), and the time period over which costs will be incurred.  Capital and  start-up costs include, among other items, preparations for collecting information such as purchasing computers and software; monitoring, sampling, drilling and testing equipment; and record storage facilities.

·	If cost estimates are expected to vary widely, agencies should present ranges of cost burdens and explain the reasons for the variance.  The cost of purchasing or contracting out information collection services should be a part of this cost burden estimate.  In developing cost burden estimates, agencies may consult with a sample of respondent (fewer than 10), utilize the 60-day pre-OMB submission public comment process and use existing economic or regulatory impact analysis associated with the rulemaking containing the information collection, as appropriate.

· Generally, estimates should not include purchases of equipment or services, or portions thereof, made: (1)  prior to October 1, 1995, (2) to achieve regulatory compliance with requirements not associated with the information collection, (3) for reasons other than to provide information or keep records for the government, or (4) as part of customary and usual business or private practices.

Operation and Maintenance Cost for Medical Surveillance

The agency estimates that the minimum medical surveillance cost of exams is $134.64, the cost for additional heart screening is $628.84, and additional ESO medical surveillance cost for those who have been exposed to combustion products is $670.45 for each team member or responder.

1. Minimum Surveillance Cost of Medical Examinations:

Table 54 – Annual Medical Examinations

	Exams
	Frequency
	Covered Responders
	% Non-compliance
	Affected Responders
	Unit Cost
	Cost

	WEREs
	Annual
	34,995
	78.277%
	27,393
	$134.64
	$3,688,194

	ESOs
	Annual
	457,830
	65.518%
	292,117
	$134.64
	$39,330,633

	Total
	
	
	
	
	
	$43,018,827



2. Additional Heart Screening Examinations:

Table 55 – Additional Heart Screening Examinations

	Exams
	Frequency
	Covered Responders
	% of additional Exams
	% Non-compliance
	Affected Responders
	Unit Cost
	Cost

	WEREs
	Annual
	34,995
	12.5%
	78.277%
	3,423
	$628.84
	$2,152,519

	ESOs
	Annual
	457,830
	12.5%
	65.52%
	36,519
	$628.84
	$22,964,608

	Total
	
	
	
	
	
	
	$25,117,127



3. Additional Medical Evaluation and Surveillance for Exposure to Combustible Products

Table 56 – Additional ESO Medical Examinations for Exposure to Combustible Products

	Exams
	Frequency
	Covered Responders
	% Non-compliance
	Affected Responders
	Unit Cost
	Cost

	ESOs
	Annual
	247,436
	22.119%
	54,511
	$670.45
	$36,546,900

	Total
	
	
	
	
	
	$36,546,900




Total cost to employers for medical surveillance is $104,682,854.


14.   Provide estimates of the annualized cost to the Federal Government.  Also, provide a description of the method used to estimate cost, which should include quantification of hours, operational expenses (such as equipment, overhead, printing, and support staff), and any other expense that would not have been incurred without this collection of information.  Agencies also may aggregate cost estimates from Items 12, 13, and 14 into a single table.

There is no administrative cost to the Federal Government.

15.  Explain the reasons for any program changes or adjustments.

OSHA is proposing to publish a new safety and health standard, titled Emergency Response, to replace the existing Fire Brigades standard, 29 CFR 1910.156. The new standard would address a broader scope of emergency responders and would include programmatic elements to protect emergency responders from a variety of occupational hazards. This is a revision to the existing data collection currently approved by OMB under OMB Control Number 1218-0075. This proposal would change the title of § 1910.156 from Fire Brigades to Emergency Response as well as impose new requirements for emergency response employers that are subject to review by OMB. Therefore, the agency would be requesting a program change increase of 3,893,906 hours as result of going from 2,767 to 3,896,673 burden hours. 

In addition, under the proposal, the agency would be requesting an estimated capital cost to the employer for $104,682,854. The proposed cost to the employer would be the cost of medical surveillance for the minimum medical exams, additional heart screening exams, and the ESO additional medical exams for responders exposed to combustible products.
                                     
16.  For collections of information whose results will be published, outline plans for tabulation, and publication.  Address any complex analytical techniques that will be used.  Provide the time schedule for the entire project, including beginning and ending dates of the collection information, completion of report, publication dates, and other actions.

OSHA will not publish the information collected under the proposed rule.

17.  If seeking approval to not display the expiration date for OMB approval of the information collection, explain the reasons that display would be inappropriate.

OSHA lists current valid control numbers in §§1910.8, 1915.8, 1917.4, 1918.4, and 1926.5 and publishes the expiration date in the Federal Register notice announcing OMB approval of the information collection requirement. (See 5 CFR 1320.3(f)(3).) OSHA believes that this is the most appropriate and accurate mechanism to inform interested parties of these expiration dates.

18.  Explain each exception to the certification statement.
OSHA is not requesting an exception to the certification statement.

B. COLLECTIONS OF INFORMATION EMPLOYING STATISTICAL METHODS	

This supporting statement does not contain any collection of information requirements that employ statistical methods.  
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