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If you have questions or concerns about this survey, you have two ways o contact the Survey Processing Center

Frequently Asked Questions

Whatis the Health & Resilience (HSR) Program?
-« The Health & Resilience (HSR) Division within the Office f People Analytcs (OPA) is 2 Do personnel program thatfeatures web-based suveys sponsored by the Under
‘Secretary of Defense for Personnel and Reaciness (USDIPER).
- These surveys enable DoD toreguiarl assess the atttudes and opinions of the DoD community nciuding active duty and Reserve component members on the full ange of
personnelissues.

How do | know this s an offcial, approved DoD survey?
+ Al mult-component data coliectons in the Department must be icensed and show that icense 25 a Report Corirol Symbol (RCS) or an Office of Management and Budget
(OMEB) conirol numiber and expiraion date. The liense for this survey fs 0704-0615, expiring 05/31/2024.

How did you pick me?
- OPAuses wel-estabished. scientficprocedures {0 randomly select 3 sample that represents the Defense commnity based on combinations of demographic characterstcs
(e, Senice, gender).
+ This year. Service members who are notpart o the randomiy selected sampie may st elect o partcpate i an abbreviated version of the survey. The abbreviated survey
takes lss than five minutes o complte.

Why should | participate?
- This s your chance o be heard on issues thatdirecty affectyou and your unit including policies and pracices regarding uri cuture, unit cimate, and gender-reated

+ Your responses on tis survey make a diflerence.

Houw s this different than the Defense Organizational Climate Survey (DEOCS)?
« Youmay encounter simir questions on the DEOCS and Workpiace and Gender Relations Survey (WGR), howeer, the information you provide wil be used by cfierent
leaders and for ifierent purposes. The DEOCS is 2 ool for your commander {0 understand and take acton to address clmate wihin your uni. The WGR s 2
‘congressionally mandaled survey used by the Depariments seniorleaders to understand the health and wel-being of mitary members and shape fuure policies. These
‘surveys are both criical opportuntes for you to provide your input.
« The surveys are independent fom ane another—your responses on the DEOCS will not b included in the VGR and your respanses on the WGR il nolbe included on the
'DEOCS, evenif you accessed tis survey ffom the prompt at the end ofthe DEOCS . t s important hat your voice be heard on bolh surveys.

Whatis wor-survey@mail.mil?
« The offcial -mail address for communicating with miltary members about the survey. The "wor" & shortfor Workplace and Gender Relaions Survey.

Why am | being asked to use the web?
+ Vieb acminisiraion enables us o colect and share the resulfs faster.

Why are you using a .net instead of a mil domain to field your survey?
- The survey is administered by our contracto, Data Recognition Corporation, an experienced survey operations company. The survey collecion tool strts on a mil e
within DoD. Once you enter your ficket number,you are redireted fo our conractors it wihich uses a-net domain. This allows everyone fo access the survey, even from a
non-goverment compuer.
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Do | have to answer all questions?
o, itis ot necessary to ansier every question.Witin the survey screen, you have thee control butons: Next Previous, and Save ardl Returm Later. Use these buttons to
navigate through the survey or skip questions. Use Save and Retur Later 1o give yourself lexibiiy 1o completethe survey at a convenient time. When you return o the
Survey website enteryour Ticket Number to get o he place i the survey where you had stopped.

Why does the survey ask personal questions?
- OPAreports overal resus, as well as resulfs by certan characterisics, such as Senice, gender, ofracelethnict. To complete these analyses, vie must ask respondents for
these types of demographic nformaion.
« Analyzing resuls i this way provides Defense leaders nformation about he affudes and concerns o allsubgroups of ersonnel so that no groups are overlooked.
- Sometimes sensitve questions are asked in order {0 improve personnel policies, prograrms, and praciices.

Wil my answers be kept private?

« Yourresponse willbe kept confidentia 0 the extent permitied b law

« 1fy0u answier any items in such a iy tha you indicate distress orbeing upset, you wil not be contacted fo ollw-up purposes. However if you indicate a direct hreat o
harm yourselforcthers within esponses or communications about the survey, because of concer for your welfare, OPA may noffy an office i your area fo appropriate
action.

- Al data wil be reported n he aggregate and no ndiidual data will b reporid.

Ve encourage you o safeguard your Ticket Number to prevent unauthorized access fo your survy. In additon o ensure your privacy. be aware ofthe environment in
which you take the survey (e g ke the survey when 10 one else s home take care fo ot eave the survey unatiended).

Can | withdraw my answers once | have started the survey?
- 1fyou wish to withdraw your answers, please nofythe Survey Processing Centerpror to October 20, 2023 by sending an e-mai fo gr-survey @mal i or caling, tolree.
1.800-881-5307.Include your name and Ticket Number

Willl ever see the results of the survey?
- OPA posis survey results n the following wiebsite: s it opa.mil
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Welcome
This survey vil assess your iews about gender relatons n your milary workplace and your experiences inthe past year with 2 varisty offopics mandated
by Congress.

Vihen you olick the Continue butfon below, you wil be asked fo
+ Create a Personal Igentiication Number (PIN)
+ Read the Privacy Advisory
+ Take the sunvey.

Thank you for yourfime and partcipation. Read the FAC for addtional information.

How o1 know this i an offiia, approved Dob survey?
A5 mal-comzenent 23t corsetons n he Deparmnt must o oensed 2nd 2hou it Fnse 52 = Repor Cantrl Symssl (RCS) o an Offce of Mansgemsnt and Budgat (OE)
rtrolnumber and xprston st The OV cense for o suvey i 0704.0875, sxpng 051212024,

How s this diferen than the Defense Organizational Cimate Survey (DEOCS)?
You sy s smiar guestons on tre DEOCS 27 Workplscs and Gendr Reisions Survy (WGR), howve, o nfarmason you provid wil o8 usss oy ferent escars
2n for frent pursoses The DEOCS i = ol o your commnr 2 undirstand an ke scion t 3201 st wihin yourunt. Tre WA i 3 congressnaty mandated
survey used by the Deparments seniorladers 1 understand e haathand welkbeing of miary members and shape e plies. These surveys re both cical
oBpOuntRs fo you 1 rovide your nput.The Surveys are mdspendent fom one aniher—you espanses on the DEOCS wil nt e ncluded n e WGR and your responses on
the VWGR wilnot b ncud3on the DEQCS. even  you ccessed s suvey fm the proms a th end fthe DEOCS 1t important 13t your v b heard on ot suveys.

Securty Protection Advisory
WEBSITE PRIVACY: Neither the Depariment of Defense (Do) nor Dats Recogniion Corporaton wilcollec prsonal formaton sbout you when 10 it i webie uniess you
hoose o provide yourset. I you rovide personlnformatn, & il be eated 35 conidental.
In addion, ot system doss notenabe “codkies. whch are s laced on your computers had die i oder 1 mnior youruse of he i o he web.For mors nformaton
Sboutyour prvacy righs, leas read the Privacy Advsory at e begianing of he survey.
Ths websitecotecs fornatn fmyour 1 2sit e DoD and ou surey convactr mprowe the websis and he peformance o our web-5ased surveys. T non-
ersonl nformation hels us make the site more usell by recognizing he ype of echnology beingused. The daa coletad are 5t Below:
T Intemat Prctosal (F) sass fo the comsuter snd he e bing used o 1 et for XA v STz com, vk comesstsom, 1223 33.34). Depanding
o yourIntmes senica provide, I addresses may enty your compuer, i othe o252, they denty no more han your Inermet sanis providr [such 5 Verzonor
Comesst).
2. Tre devce used 1 sceess s sunvey (e, 7. abet or mobie phone).
3. Tne type and versionof tre rowser and perating system used 0 3cess o e
P S ———
5 Number o bytes sent andreceved
0. Tne sages st

T mformaton s stred permanenty fo roushcotng edhzalprolens 372 for s capsity paning D60 3 5 Sy GanSEr s s nformstan o mgrove he
performanceofthe DA sy websis. Nona o s miormton wil 5 reVesled pusiy o w2 o Ty Jou o your reSpenses.

Section 508 Compiance:
The U S, Deparment of Dafnse s commited o making slectronc and information tchnologes socessile t ndiduals wh disabfes i accordance with Secion 308 o
Rehabiltaton Act (2 US.C. §7644), 25 amended in 1060

Send feadback or conoems relaed 0t accessilyof s wabs 0 DeDSecion505@osd i

For more infomation about Secion 503 plezs vt the DD Secion 508 websie

s Updstad: 031312021
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Agency Disclosure Notice (ADN)

“The pubiic reporting burden for this collection of information, OME Control Number: 0704-0615, is estimated to average 30 minutes per response, including
the time for reviewing the insiructions, searching existing data sources, gathering and maintaining the data needed, and completing and reviewing the
collection of information. Send comments regarding this burden estimate or burden reduction suggestions to the Depariment of Defense (Do), Washington
Headauarters Services, at whs me-alex esd mbx dd-dod-information-collections@mail mil (OMB Control Number: 0704-0615). Respondents should be
‘aware that notwithstanding any other provision of aw; no person shall be subject to any penalty for ailing to comply with a collection of information i it does
ot display  currently valid OMB control number.

Privacy Advisory

Participants were identified for the ful or abbreviated version of this survey via a process of random selection. These ressarch conditions pose no harm to
pariicipants. Your name and contact information have been used only for the distribution of this survey. Your responses to the demographic questions wil
allow DoD to better analyze all responses among varying demographic groups. Responding o this survey is voluntary. The survey is confidential and your
individual responses vil not be released to anyone. Therefore, any responses you provide regarding experiences of unwanted gender-related behaviors wil
ot impact your reporting options. There is no penalty to you if you choose ot to respond. However, maximum partcipation is encouraged so the data will be
‘complete and representative. This survey assesses the respondents perspective regarding experiences of sexual harassment, gender discrimination, and
sexual assault. Any reference to a perpetrator is not intended to convey guiltor innocence of any person

Additional Information

10 USC Sections 136, 481, 1782, 2358, 14 USC 1, and Section 570 of the FY13 NDAA, authorize the DoD to conduct tis survey. Resuls vil be provided to
the DoD, each Miitary Department, and Members of Congress. Resits from thess surveys will be posted on the web: hios /i opa mil

“The data colection procedures are not expected to involve any risk or discomfortto you. OPA uses well-established, scientifc procedures to randomly select
‘2 sample representing the Defense community based on combinations of demographic characteristcs (for example, Service and gender),

In no case wilindividual identifiable survey responses be reported. Identiying information il be used only by govermment and contractor staff engaged in,
and for purposes of, survey research.

‘The govemment and its contractors have a number of policies and procedures to ensure the survey data are safe and protected. For example, no identiying
information (name, address, Social Security Number) is ever stored in the same file as survey responses.

‘Your responses could be sed in future research. Survey data may be shared with DoD researchers or organizations outside the DoD who are conducting
ressarch on DoD personnel. In many cases, these researchers will be provided vith a dataset containing limited demographic information (for example,
‘Service/component and gender). OPA performs a disclosure avoidance analysis to reduce the risk of there being a combination of demographic variables
wihich can single out an indvidual. In some instances, and only with sponsor approval, OPA may make available datassts wih additional demographic
variables to a small number of approved ressarchers. There is some sk individuals might be identiied on these datasets: however, OPA mplements several
procedures to protect the data. Statistical analyses can only be performed after review and approval to ensure identifying information is not released. Access
to these datassts wil only be allowied on a nesd-to-know basis with an approved data sharing agresment in place. Researchers approved for access to
these datasets must adhere to stict procedures, including—but not mited to—data sharing agreements, secure transfers of data, destruction of files upon
‘completion of research, and authorization to reuse data. In addition, receipt and use of these datassts must adhere to all DoD information assurance,
security, and other data use policies
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‘Some findings may be published by the Office of People Analytics (OPA) or in professional journals, or presented at scientific conferences.

fyou answer any items in such a way that you indicate distress or being upset, etc., you willnot be contacted for follow-up purposes. However, ifyou
indicate a direct threat to harm yourself or others within responses o communications about the survey, because of concern for your welfare, OPA may notify
an office in your area for appropriate action.

Arespondent who experienced sexual harassment or sexual assault may experience discomfort and/or ofer emotions while completing the survey. Contact
information is provided below for those who experience such discomfort.

« If you are a victim of sexual assault or other unwanted sexual contact, or a person who wishes to prevent or respond to this crime, you may
wiantto contact a Sexual Assault Response Coordinator (SARC) or a Victim Advocate (VA)
o To reach the DoD Safe Helpline 2417 for restricted/unrestricted reporting and estabiished DoD Sexual Assault Services, call a hotine number:
Toll-Free: 1-677-095-5247
oSN a77-085-5247
Other: 202-540-5962
Worldvide: hitps /v safenelpiine.org/ or wwvi sapr mill

« If you are a victim of sexual harassment, or a person who wishes to prevent or respond to it, you may want to contact your Senvice's local
sexual harassment or equal opportunity offce
o To reach a hotine for your Service, call

Army: 1-877-095-5247

Navy: 1-800-253-0931

Marine Corps: 1-703-784-9371

Air Force: 1-688-231-4058

‘Space Force: 1-883-231-4058

‘Coast Guard: 1-888-992-7387

I you experience any difficultes while taking the survey, please contact the Survey Processing Center by sending an e-mail to wgr-
survey@mailil or calling, 1-800.881.5307.

‘Once you start answering the survey, ifyou desire to withdraw your answers, please nofify the Survey Processing Center prior to October 20, 2023. Please
include in the e-mail or phone message your name and Ticket Number. Unless withdrawn, partally completed survey data may be used after that date.

Click the Continue button if you agree to take the survey.




