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Start Job Search

Federal Reserve Board's Privacy Act Applicant Notice (PDF)
EEQ Voluntary Self-ldenfification Privacy Act Notice (PDF)
Personal Assistance Services

Welcome. You are not signed in. ~

~ Job Search

Frintable Format

Notices

Rehabilitation Act

)
The Board complies with the Rehabilitation Act of 1973, a5 amended, and provides job applicants with di=sbilities reasonable sccommoedstions to
assist them in applying for jobs at the Board. If you have a disability and would like to request an accommedation im order fo apply for 8 job at the
Board, please call 202-452-3880 or e-mail FRERecuiing@frb. gov.
Equal Opportunity Employer
W are an Equal Opportunity Employer and do not discriminate sgainst any employee or applicant for employment on the basis of race, color,
religion, sex, sexual orientation, gender identity, national origin, age, dizability, genatic information, or application, membership, or servize in the
uniformed services.
Privacy
ou may review the Federal Reserve Board's Privacy Act Notice at hifps:{fwww federslreserve gow/careersffiles/fr1 273 pdf.
Paperwork Reduction Act
W

OME Mo, 7100-0181
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~ Job Search ~

Frintable Format

MNotices

You may review the Federal Reserve Board's Privacy Act Motice at hifps:t'www federsireserve govicareersffilesifri 273 pdf. ~
Paperwork Reduction Act

OME Mo. 7100-0181
Awerage hours per response: 1
Approval Expires October 31, 2020

The Federal Reserve may net conduct or spensor, and an organizetion {or a person) is not required to respond to, & collection of information unless
it displays & currently valid OMB control number.

This application for employment is authorized by law [12 U.5.C. §§ 244 and 248&(l)]. Public reporting burden for this employment application is
estimated to average one hour per response, including the time to gather the infermation in the required form and to review instructions and
complete the application.

Send comments regarding this burden estimate or any other aspect of this employment application, including suggestions for reducing this burden,
to Secratary, Board of Governors of the Federal Reserve System, 20th and C Streets, MW, Washington, DC 20551; and to the Office of (¥
Management and Budget, Paperwork Reduction Project (7100-0181), Washington, DG 20503.
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Applying for: Project Coordinator - Division of Supervision and Regulation (Job Number: 21984) Step 1 out of 5

Piain Teat

Reendew and
Resifme B

Submit

Adtachiy

Save and Continue | Save asDraft | Quit |

Personal Information

Hold down the Ctrl key (Command key for Mac) to make multiple selections or to clear items.
Mandatory fields are marked with an asterisk. &

Source Tracking

How did you first learn about this job opportunity? Please note, ad and event IDs are case-
sensitive.

“Source Type
Select One...

Personal Information

Please enter all relevant personal information in the fields below. v

Last Update: April 13, 2020
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Start Job Search Jobs by Category Benefits Direclions FAQs ForStudents Salary Diversity  Additional Information

*Source Type
|Social Media [v]

* Social Media

ILin kedin hd

Personal Information

Please enter all relevant personal information in the fields below.

Enter Full Name
«First Name Middle Name «Last Name

Previous Names, if any

«Email Address
|candidatetest5@gmail.com

Last Update: April 13, 2020

/'. ™ \

+Email Address
[candidatetest5@gmail.com
«Primary Number
INot Specified |+
Home Fhone Number Cellular Number Work Phone Number
«Address 1 Address 2
wCity +Place of Residence +Zip/Postal Code
| Country

|Not Specified ﬂ

wAre you a United States citizen?

INot Specified| v

General Questions

If you answer Yes to any of these questions, explain fully in the text box that appears below the
question. A Yes response to any one of these guestions may have an effect on whether the
Board hires you based upon federal law, regulations, and the Board's policies.

Last Update: April 13, 2020



If you answer Yes, to this question, explain fully in the
text box that appears below the question. A Yes
response to this question

General Questions
[ o 7

i Elow e
- i may have an effect on whether the
Board hires you based upon federal law, regulations, and the Board's policies.

related to any officer or director of a financial and/or banking i

If yes, please explain.

wAre you related to or acquainted with any employee of the Board of Governors of the Federal
Reserve System?

INut Specifiedv|

If yes, please explain.

Last Update: April 13, 2020

A

You, your spouse, or your minor children own debt (bonds) or equity (stock) of a bank,

If yes, please explain.

«00 you, your spouse, or your mi children own share™gf a financial services sector mutual

fund or ETF?

INnt Speciﬁed.

If yes, please &

Last Update: April 13, 2020



DRAFT

Additional Profile Information

Please complete the following additional fields for your employment profile.

Schedule
Not Specified

Part-time
Contingent

Employee Siatus
Not Specified

0
Tempaorary

#Willingness to Travel {Up to...)

Yes, 25 % of the Time ™

Nmm PO oL ake o Thee o

Last Update: April 13, 2020
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Yes, 25 % of the Time ™
Yes, 50 % of the Time
Yes, 75 % of the Time
Yes, 100 % of the Time

Desired Compensation (e.g., X XXX}

Date of Availability

IMonth.lDay.lYear.

Save and Continue | Saveas Draft | Quit |

Motices

Last Update: April 13, 2020
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X X, you are signed in. | My Account Options.

~ Job Search My Jobs

Applying for: Project Coordinator - Division of Supervizion and Regulation (Job Number: 21984)

) Veluntary
rd Personal Flain Texi 3 Review and
bormmation Resrne Altachrnents e St

Save and Continue | Save as Draft | Quit I

Plain Text Resume

Please paste a copy of your resume in the space below. You should note that the original
formatting will be modified into a plain text version. Reformatting is not required at this stage.
You may review and edit the pasted resume before moving forward.

*Plain Text Resume

x

Last Update: April 13, 2020

Save and Continue | Save as Draft | Quit |

Motices

Last Update: April 13, 2020

T My Job Cart - O item(s) | Sign Cut

Step 2 out of 5 | PrintEmail

What is "plain text"?

Plain text has no formatting at all
(bold, italic, table, etc.). Itis
software independent and can be
imported, read, and exported by
virtually every software application.
Copy-paste a resume

To copy and paste a resume:

Open the original resume file and
highlight the text to copy. Hold
down Girl + C simultanecusly. The
‘text is now copied. Place the cursor
in the plain fext resume fizld and
hold down Cirl + W simultaneoushy.
The text is now pasted.

Resume maximum length

The maximum length allowed in the
resume text field is 64000
characters.
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Applying for: Project Coordinator - Division of Supervision and Regulation (Job Number: 21984)

s Volunkany ok 2
[ P:smg_ Pé_:nTm:l Pre— oy Reviesw anct
Inforrnatian i ensication Sukrnit

Save and Continue Save as Draft | Quit |

Attachments

You can attach files to the candidate record (e.q.: cover letter, resume, references, franscripts, efc.). In
order to include comments with a file, enter the informatien in the Comments about the file fisld prior to
clicking the Attach button. Once a file is attached, you can ovenwrite it by attaching a file with exactly the
same name and extension.

Ewven if you have not submitted a resume or other related documents for this specific job opportunity,
please ensure you click the checkbox labeled Relevant Files next to any previously uploaded
documents in the table below to have them considered part of this job submission. Also, please indicate
which of the attached documents is your Resume.

Select the file fo attach
| Browse...

Comments about the file (Limit of 250 characters)

Last Update: April 13, 2020

A

e e e ]

Ele_a-ée ensure you click the checkbox Iabeledul"-‘elevant Files ﬁ;;&_lﬁ_-ar-{y previously uploaded
documents in the table below to have them considered part of this job submission. Also, please indicate
which of the atiached documents is your Resume.

SR

Select the file to attach
| Browse...

Comments about the file (Limit of 250 characters)

This section displays basic information regarding the files attached
fo the candidate record. You can delete some or all the files. The
"Relevant Files" column allows you to select the files relevant to
this job submission. Also, please indicate which of the attached
documents is a resume.

Relevant Files Resume File Name Date Comments Actions

Na files are attached.

Save and Continue | Save as Draft | Quit |

Notices

Last Update: April 13, 2020

Step 3 out of 5 | PrintEmail

Tips

‘Yiou cannot attach a file that exceeds
the allocated Emit of 5120 kilobytes.
You can attach a maximum of 25 files,
one at 3 time.

The s=arch tool that recruiters use to
search for candidates will not
o analyze the content of some
aftached files, mostly image files and
compressad files (.zip).

Attaching files

To attach a file, click "Browse” and
select the file you want to attach. Then,
olick “Attach”.

Deleting files

To delete a file, in the list of i
already attached, select the
wish to delete. Then. click the
corresponding "Delete” button

compressed files (zip).

Attaching files

To attach a file, click "Browse” and
select the file you want to attach. Then,

click “Attach”.

Deleting files

To delete a file, in the list of fi
already attached, select the file you

wish to delete. Then, click the
cormesponding "Delete” button




Sections
10 and
11(1) of
the
Federal
Reserve
Act, 12
U.S.C. §§
244 and
248(1)

4+ Job Search My Jobs

Save and Continue | Save as Drait

Voluntary Self-ldentification
Hold down the Ctrl key (Command key for Mac) to make multiple selections or to clear items.

After reading the Voluntary Selfi-ldentification state

DRAFT

Applying for: Project Coordinator - Division of Supervision and Regulation (Job Number: 21984) Step 4 out of 5 | PrintEmail

Asachinenis

|desriification

Quit

Se provide the information réquested in the fields below.

QME Mo. 7100-0181 ~
erage hours per response: 1 minute
syal expires October 31, 2020
The Board&f Governors of the Federal Reserve System (Board) is requesting that you furnish this information under the
authority of 42==-E-6=—2888e=48 which requires that federal employment practices be free of discrimination and provide
equal employment opportunity for all. Your providing of this information is strictly voluntary. Your failure to do so will have no
effect on the decision to hire you or on your employment with the Beard. The information you provide on this form will be
kept confidential and will not be shared with the selecting official or other persons who will make the hiring decision.
Last Update: April 13, 2020
D Anachmerts D
Ideriification
Save and Continug | Save as Draft | Quit
Voluntary Self-ldentification
Hold down the Ctrl key (Command key for Mac) to make multiple selections or to clear items.
After reading the Voluntary Seli-ldentification statement, please provide the information requesied in the fields below.
AT T T R Y T G I O U T TR e W TS VS TR OO T T S Y T T

effect on the decision to hire you or on your employment with the Board. The information you provide on this form will be
kept confidential and will not be shared with the selecting official or other parsons who will make the hiring decision.

The following definitions are defined by the Equal Employment Opportunity Commission:

Hispanic or Latino - A person of Cuban, Mexican, Puerto Rican, South or Ceniral American, or other Spanish culture or

origin, regardless of race.

American Indian or Alaska Native -

A person having origins in any of the original peoples of North and South America

(including Central America), and who maintains tribal affiliation or community atiachment.

Asian - A person having origins in any of the original peoples of the Far East, Southeast Asia, or the Indian subcontinent
including, for example, Cambodia, China, India, Japan, Korea, Malaysia, Pakistan, the Philippine Islands, Thailand, and

Vietnam.

Last Update: April 13, 2020

~
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Save and Continue | Save as Draft Quit |

Voluntary Self-ldentification
Haold down the Ctrl key (Command key for Mac) to make multiple selections or to clear items.

After reading the Voluntary Seli-ldentification statement, please provide the information requested in the fields below.

including, for example, Cambodia, China, India, Japan, Korea, Malaysia, Pakistan, the Philippine Islands, Thailand, and
Vietnam.

Black or African American - A person having origins in any of the black racial groups of Africa.

Mative Hawaiian or Other Pacific Islander - A person having origing in any of the original peoples of Hawaii, Guam,
Samoa, or other Pacific Islands.

White - A person having origins in any of the original peoples of Europe, the Middle East, or Morth Africa.

| do not wish to provide this information - Select this option if you prefer not to disclose your ethnicity or race.

Privacy Act Statement

T e e e BT e camee e Tl T BemTemm m e Ml ool B mm Tl B m P el T m e e el T mm e e T TR e e d e e B e e b oSG T e

Last Update: April 13, 2020

Save and Continue | Save as Draft CQuit

Voluntary Self-ldentification
Haold down the Ctrl key (Command key for Mac) to make multiple selections or to clear items.

After reading the Voluntary Seli-ldentification statement, please provide the information requesied in the fields below.

Privacy Act Statement

The information you provide is being collected to assist the Board in carrying out its responsibilities under the Rehabilitation
Act of 1973, Title VII of the Civil Rights Act, and other nondiscrimination siatutes. The information collected is used in
planning and monitoring equal employment opportunity programs at the Board, including preparing statistical reports
regarding race, gender, and national origin. This collection is authorized by Sections 10 and 11 of the Federal Reserve Act
{12 U.5.C. § 244 and 24&(1)). Providing this information is voluntary and failure to provide the information will not have effect
on your application.

The information you provide will be stored in the system of records entitled BGRS-1 *FRE—Recruiting and Flacement
Records and "BGFRS-24: FRB—EEOQ General Files.” All or part of the information may be disclosed outside of the Board in
accordance with the routine uses A, B, C, D, E, F, G, H, and | (see below). In addition, all or part of the information may also
be disclosed outside of the Board in order: (1) to disclose information to management as a data source for production of
summary descriptive statistics and analytical studies in support of the function for which the records are collected and
maintained. or for related personnel manaoement functions or manoower studies and mav also be utilized fo respond to

Last Update: April 13, 2020
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Agachmerss

|derrification
Save and Continue | Save as Draft Quit |

Voluntary Self-ldentification

Hold down the Ctrl key (Command key for Mac) to make multiple selections or to clear items.
After reading the Voluntary Self-ldentification statement, please provide the information requested in the fields below.

UE UIBLIUSEU UULSIUE U s Dudia i uinugsn. 1) I uinLiuse ndriiduann woandnidyeinienl do d Udld SUUNLeE an pgruuuciaum u
summary descriptive statistics and analytical studies in support of the function for which the records are collected and A
maintained, or for related personnel management functions or manpower studies and may also be utilized to respond to
investigative or legal requesis for stafistical information {without personal identification of individuals), and (2) to disclose
information to any source from which additional information is requested (to the extent necessary to identify the individual,
inform the source of the purpose(s) of the request, and identify the type of information requesied), when necessary io obiain
information relevant to a Board decision to hire or retain an employee, issue a security clearance, conduct a security or
suitakility investigation of an individual, classify jobs, let a confract, or issue a license, grant, or other benefit.

General Routine Uses of Board Systems of Records

A. Disclosure for Enforcement, Statutory and Regulatory Furposes. Information may be disclosed to the appropriate federal,
state, local, foreign, or self-regulatory organization or agency responsible for investigating, prosecuting, enforcing,
implementing, issuing, or carrying out a statute, rule, regulation, order, policy, or license if the information may be relevant
to a potential violation of civil or criminal law, rule, regulation, order, policy or license.

Last Update: April 13, 2020

Save and Continue | Save as Draft Cuit |

Voluntary Self-ldentification

Haold down the Ctrl key (Command key for Mac) to make multiple selections or to clear items.

After reading the Voluntary Self-ldentification statement, please provide the information requested in the fields below.

to a potential violation of civil or criminal law, rule, regulation, order, policy or license.

E. Disclosure to Another Agency or a Federal Reserve Bank. Information may be disclosed to a federal agency in the
executive, legislative, or judicial branch of government, or to a Federal Reserve Bank, in connection with the hiring,
retaining, or assigning of an employee, the issuance of a security clearance, the conducting of a security or suitability
investigation of an individual, the classifying of jobs, the letting of a contract, the issuance of a license, grant, or other
benefits by the receiving entity, or the lawful statutory, administrative, or investigative purpose of the receiving enfity to the
extent that the information is relevant and necessary to the receiving entity’s decision on the matter.

C. Disclosure to a Member of Conaress. Information may be disclosed to a congressional office in response to an inquiry
from the congressional office made at the request of the individual to whom the record pertains.

D. Disclosure to the Depariment of Justice, a Court_an Adjudicative Body or Adminisirative Tribunal,_ or a Party in Litigation.
Infarmation may be disclosed to the Department of Justice, a court, an adjudicative body or administrative tribunal, a party
in litigation, or a witness if the Board (or in the case of an OIG system, the O1G) determines, in its sole discretion, that the

E_ ST JUUN SR UPY FHDYU S T Lo Blem emmdBea

W

Last Update: April 13, 2020
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Save and Continue | Save as Draft Quit |

Voluntary Self-ldentification

Haold down the Ctrl key (Command key for Mac) to make multiple selections or to clear items.

After reading the Voluntary Seli-ldentification statement, please provide the information requesied in the fields below.

information is relevant and necessary to the matier.

E. Disclosure to Federal, State, Local, and Professional Licensing Boards. Information may be disclosed to federal, state,
local, foreign, and professional licensing boards, including a bar association, a Board of Medical Examiners, a state board of
accountancy, or a similar governmental or non-government entity that maintains records concerning the issuance, retention,
or revocation of licenses, certifications, or registrations relevant to practicing an occupation, profession, or specialty.

F. Dizclosure to the EEOQC, MSPB, OGE and O5C. Information may be disclosed to the Equal Employment Opportunity
Commission, the Merit Systems Protection Board, the Office of Government Ethics, or the Office of Special Counsel to the
extent determined to be relevant and necessary to carrying out their authorized functions.

G. Disclosure to Contractors, Agents, and Others. Information may be disclosed to contractors, agenis, or others performing
work on a contract, service, cooperafive agreement, job, or other activity for the Board and who have a need to access the
information in the performance of their duties or activities for the Board.

Last Update: April 13, 2020

Save and Continue | Save as Draft Qurt |

Voluntary Self-ldentification
Hold down the Cirl key (Command keay for Mac) to make multiple selections or to clear items.
After reading the Voluntary Seli-ldentification statement, please provide the information requested in the fields below.
H. Disclosure to Labor Relafions Panels. Information may be disclosed to the Federal Reserve Board Labor Relations Panel ~

or the Federal Reserve Banks Labor Relations Panel in connection with the investigation and resolution of allegations of
unfair labor practices or other matters within the jurisdiction of the relevant panel when requested.

|. Disclosure to Facilitate a Response to a Breach of the Board. Information may be disclosed to appropriate agencies,
entities, and persons when: (1) the Board suspects or has confirmed that there has been a breach of the system of records;
(2} the Board has determined that as a result of the suspected or confirmed breach there is a risk of harm to individuals or
the Board (including its information systems, programs, and operations), the Federal Government, or national security, and
(3} the disclosure made to such agencies, entilies, and persons is reasonably necessary to assist in connection with the
Board's efforts to respond to the suspected or confirmed breach or to prevent, minimize, ar remedy such harm.

J. Disclosure to Assist another Federal Agency or Federal Enfity in Responding to a Breach. Information may be disclosed

to another federal agency or federal entity, when the Board determines that the information from the system of records is
reasenably necessary to assist the recipient agency or entity in (1) responding to a suspecied or confirmed breach, or (2)
preventing, minimizing, or remedying the risk of harm to individuals, the recipient agency or entity {including its information

Last Update: April 13, 2020
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J. Disclosure to Assist another Federal Agency or Federal Entity in Responding to a Breach. Information may be disclosed
to another federal agency or federal entity, when the Board determines that the information from the system of records is
reasonably necessary to assist the recipient agency or entity in (1) responding to a suspected or confirmed breach, or (2)
preventing, minimizing, or remedying the risk of harm to individuals, the recipient agency or enfity (including its information
systems, programs, and operations), the Federal Government, or national security, resulting from a suspected or confirmed

breach.
FR285—
*1.Ethnicity ggt SpgcifieLci ;
[Mot Specified | Hispanicor Latino

Not Hispanic or Latino
| do not wish to provide this information

“2.Race (Select one or more races)
American Indian or Alasks Mative

Asian

Mative Hawsiian or Other Pacific Islander
Black or African American

WWhite

I do not wish to provide this information

3.Gender Not Specified
[Mot Specified v Male
Female
| do not wish to provide this information

Save and Continue Save as Draft | Quit |

MNotices

Last Update: April 13, 2020

Start Job Search Jobs by Category Benefits Direclions FAQs ForStudents Salary  Diversity  Additional Information

Flain Text
= Resume B

Amachmerts

Submit | Save as Draft | Quit |

Review and Submit

The following information will be submitted after you click the Submit button. Where an Edit link is
displayed, you can modify the corresponding information.

Personal Information | Edit

Source Tracking

Source Type Social Media
Source Linkedin

Personal Information

Full Name KAX
Previous Names. if any

Last Update: April 13, 2020
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Email Address

Primary Number

Home Fhone Mumber

Cellular Number

Work Phone Number

Address 1

Address 2

City

Place of Residence

Zip/Postal Code

Are you a United States citizen?

Are you related to any officer or director of a financial
and/or banking institution?

If yes, please explain.

Are you related to or acquainted with any employee of
the Board of Governors of the Federal Reserve
System?

If yes, please explain.

Do you, your spouse, or your minor children own debt
(bonds) or equity (stock) of a bank, thrift, or other

depository institution or its affiliates, or of a primary
aovernment securifies dealer or its affiliates?

Last Update: April 13, 2020

If yes, please explain.

Do you, your spouse, or your minor children own
shares of a financial services sector mutual fund or
ETF?

If yes, please explain.

Additional Profile Information
Job Type
Schedule
Shift
Employee Status
Willingness to Travel (Up to..)

Desired Compensation (e.g., XX XXX}
Date of Availability

Plain Text Resume | Edit

Last Update: April 13, 2020

candidatetesta@gmail.com
Home Phone
2028956784

160 PA Ave

Washington
Washington
20551

Yes

Mo

MNo

Mo

Standard
Ful-time
Day Job
Regular

Yes, 25 % of the Time
1,000,000.00
Jun 1, 2020
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Flain Text Resume X

Attachments | Edit

Relevant Files Resume File Name Date Comments
Mo files are attached.

Voluntary Self-ldentification | Edit

Ethnicity Hispanic or Latino
Race (Select one or more races) Black or African American
Gender Female

Last Update: April 13, 2020

X X, you are signed in, | My Account Options ¥ My Job Cart- 0item(s) | Sign Out

£ Job Search My Jobs

Process Completed

Thank you for your interest in the Federal Reserve Board. You have successfully completed the online submission process. You
should receive an email from federalreserveboard@invalidemail.com confirming this submission was received. Due to the volume
of submissions we receive, we may be unable to contact each submitter directly; however, you can check the status of your
submission(s) by clicking on the My Jobs tab and looking at the My Submissions section.

Meanwhile, we invite you to continue to review our career site for additional employment opportunities, and follow @Fed_Careers
on Twitter, as well as our Linkedin page for up to date job announcements.

View My Submissions | View General Profile | View All Jobs





