WORKFORCE RECRUITMENT PROGRAM 
APPLICANT REFERRAL AGREEMENT
The Workforce Recruitment Program (WRP) is a nationwide program designed to provide employment opportunities in the federal and private sectors for qualified college students and recent graduates with disabilities. The WRP works by sharing information about candidates in the database with employers who might be interested in hiring them. By allowing my application and all other employment information gained either through my interview or by submission to be entered into this program, I acknowledge and realize that:
1.    This information will be stored in computer systems and made available to individuals in selected federal agencies and private sector companies who are involved in the employment process.
2.    Information pertaining to my potential job accommodations will be made available to those who are involved in the employment process.
3.    I have the right to apply directly to any federal agency and/or private sector employer on my own. This referral system only augments other processes.
4.    The information contained in this referral system will be retained for a limited time period.
5.    Unauthorized use of this information system is prohibited and subject to criminal and civil penalties.
____________________________________________________________________________________
  I have read and understood the above information and agree to allow my application to be made available to selected federal agencies and private sector employers through the WRP.
  I certify that I am a person with an intellectual, severe physical, or psychiatric disability that qualifies me for the federal Schedule A hiring authority.
  I certify that I am a U.S. citizen.
  I certify that I am a current, full-time, degree-seeking, postsecondary student, unless I am taking a reduced course load due to a disability* or because it is my final semester OR that I am a recent graduate with a graduation date on or after April 1, [insert current year-2] who met the preceding requirements while enrolled.** Individuals must be enrolled or have recently graduated from a U.S. Department of Education accredited college or university.
  I certify that to the best of my knowledge and belief, all the information included in this application is true, complete, and correct. I understand that falsifying any of my answers, or otherwise committing fraud in this application and its supporting materials, or in any document or interview associated with the hiring process, means that I may be excluded from further participation in the program, and/or may be removed from employment.
 
If you do not meet these requirements, please consult with your school's WRP coordinator for further guidance.
Cancel or Continue Buttons are here
* Questions about this eligibility requirement can be directed to your school's WRP coordinator or WRP staff at wrp@dol.gov. Individuals who are taking a reduced course load as an accommodation for disability may be required to provide documentation that the school (usually the registrar's office) has approved this, and that the person is still considered a full-time student.
** Exceptions are made for veterans, if, due to military service obligations, they were unable to apply to the WRP as a recent graduate. These individuals have up to a two-and-a-half-year period of eligibility upon their release or discharge from active duty. In no event, however, may their eligibility period extend beyond six years from the date on which they completed their academic requirements.

Privacy Policy
This notice provides WRP's policy regarding the nature, purpose, use, and sharing of any information collected via this website. The information you provide on a WRP website will be used only for its intended purpose as stated above. We will protect your information consistent with the principles of the Privacy Act, the e-Government act of 2002, the Federal Records Act, and as applicable, the Freedom of Information Act.
Submitting information is strictly voluntary. By doing so, you are giving WRP your permission to use the information for the intended purpose. If you do not want to give WRP permission to use your information, simply do not provide it. However, not providing certain information may result in WRP's inability to provide you with the information or services you desire. This information is being collect pursuant to 29 U.S.C. 557b (Office of Disability Employment Policy organic statute).
There are several types of information we collect. These include:
1.    Automatically Collected Information,
2.    Information Collected for Tracking and Customization (Cookies),
3.    Personal Information
WRP never collects information for commercial marketing.
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