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5. Please indicate the level of support you would like to receive in the future from the LLS program for the following processes:

he same.
[ No support
Lesssupport  support  Moresupport  needed N

Ensuing the LLS Fellow compietes CALS (Core Actites of Learning)
Planning projects for the LLS Fellow
Mentoring the LLS Falow.

Administatve suppor (2. leave, Favel)
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6.1fyou selected, "less support”or ‘more support please explain

= 7. Reflecting back on your experience as a supervisor for the past year, please ideniy any support services that you did not receive from the.
LLS program that would have been benefiialor that you'd vished you had

Feedback on Fellow Training

= 8. VWhat additionaltraining or experiences vould be helpful for LLS Fellows {0 receive during first year Summer Course, Fall Course. and second
year Summer Course? Please include your thoughts below and indcate the respective course.
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Fellow Contributions

* 9 Thinking about the LLS Fellow you supervise, please indicate fo what extent you agree or disagree wih the folowing statements

Strongly dssgree
Your LLS Fallow seres a2 an sctve membsr of the isserstery team

Your LLS Fallow sontributes towsrd sevanaing sbarsory sssessmens,
protocols, orprocedures.

Your LLS Fallow supports ine development of laboratory ety in the
ssorstory.

Your LLS Fallow support ine developmentof iaboratory aualfty i the
ssorstory.

Your LLS Fallow contrbutes o te advansement of spplied heslth resesren
Pep——

My team values the LLS Fellows contioutions.

My team has gained knowledge or skils s a resutof patipatig in the
LS Program

Hosting my LLS Fellow has changad the way | orteam members approsch
Iasoratory saety.

Hosting my LLS Fellow has changad the way | orteam members approsch
Iasorstory qualty.

LS Fellow has changad the way | or aam members approach laboraiory
management

Disagres.

2gree

Swongly sgres
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10 Please share some examples fo support your responses 1o the question above.
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Additional Feedback

= 11, Overall how satisfied have you been with

Neiner sstsid nor
Very sssatiata — p—— Satsted Very satstid

Your LLS Fallow O O o)

The LLS Program

= 12 Would you be wilng o host another LLS fellow?

) ves

e

() Unsesites

13, 1f you selected, "no” o “undecided” please explain

14, Given your experience wilh LLS, would you recommend offers serve a5 a host s?
() 1wt gy recommen tht thers seve 35 3 ost sk

(0) 1 would recommend that ohars serve as a host e, ut with some minor changes fo LLS

() 1 would recommendithat atner serve 35 & host ste, ut oy with major changes to LLS.

() 1 woui not rasommend that others serve =5 3 hostsie

() aentknow

= 15. Please explain your response to the previous question.

Conclusion

ou hiava rasened the end of the survey. lesse olick “Done” to submit your responses. Thank you fo taking tns e to rovide yaur fasdbask. We valus.
yourfeedback. Piease contact shubeval@ode gou wit any questions regarding s survey

Prev
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Form Approved
OMB No. 0920-1163
Expiration Date: 02/28/2026

Thank you for serving as a supervisor for the Laboratory Leadership Service (LLS) 2024 Fellowship Class! The purpose of tis
survey is to identify ways to improve the supervisor and host site experience.

Your participation is voluntary but highly encouraged. Individual responses wil be accessible only to CDC's Epidemiology and
Laboratory Workforce Branch (including LLS program) and DWD evaluation staff. Results from the survey will be reported in
‘aggregate (e.g., 75% of host site supervisors were satisfied with the program).

We estimate that it vil take approximately 7 minutes to complete this survey. This survey
forward itto others.

is unique to you, so please don't

Please contact ELWBEval@cdc. gov if you have any questions regarding this survey.
Notice: By continuing fo he next screen, you consent o compiete fis survey.

“The pubic reporting burden of this colleton of nformation s estimated o average 7 minutes per response, including time for reviewing insiructions,
Searching existing data sources, gathering, and mainfaining the data needed. and complefing and reviewing the collecton of formalion. An agency may
ot conductor sponsor, and a person s not required o fespon 1 a collcton of information nless i displays a currenty vaid OMB control number. Send
‘comments regarding tis burden estimate or an ofher aspect ofthis collection ofnformation, inclucing suggestions or reducing tis burden fo
‘CDGIATSDR Reporls iearance Officer; 1600 Ciffon Road NE, MS H21.3, Allant, Georgia 30333 ATT: PRA (0920-163)
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Feedback on LLS Program Support

= 1. Thinking about your experience hosting and supervising an LLS Fellow, please indicate the extent o which you found each of the folloving
program support resources fo be useful

JIEp——— O O O O O
Supervizererentaton @] O [©] [©] O
Supeniser meetings O O O O O
Acministatve suppertprovida to felows (2. ontoarding) (e} @] O O O

2.1 you selected, "not at all useful” or "ot very usefur” please explain.

= 3. Please rate your level o satisfaction with the folowing statements.

sty Neiner sgree
dssgee  Damgme  rordsages  Ages  Stoogyse  NA

e

o D e e O O O O O

12 satsfed wit tne support | receive from the LLS

erogram. O O O O O

1am satisfied wits my communicaton wih LLS program o
st

4 1fyou selected "gisagr

rongly disagree" please explain





