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2025 EIS Supervisor Exit Survey

Feedback on EIS program experience

*4 Thinking about your experience hosting and supervising an IS officer, please indicate your level of
agreement with each statement
Neither

When 1 had a question orissue to discuss with the.
E15 program, the question of issue was resolved
within 3 timely manner.

1am satified with the support received from the SN .
&S program © O
Overal, | am satisfied with my experience O O O O O

supervising an IS officer

511 you selected "strongly disagree” or “disagree" for any tems above. please explain in the space
provided below

6.1f you selected "strongly agree” or “agree’ for any items above, please explain in the space provided
below.

*7_Please identify any support services or training that you did not receive from the EIS program during the.
past 2 years that would have improved your experience.
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Officer Training

*8_In what topicfs) or skil(s) did your EIS officer need additional training or support (e.g., statistical
analysis. leadership development)? (Please lst)

Please consider topics and skills that your host site supported AND areas that the IS program could provide.
additional training/support on.
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Experiences working with your officer

*9_Thinking about your experience supervising your EIS officer. please indicate your level of agreement
with each statement

My team/uork unit as gained knowledge or skils a:.
a result of hosting the EIS oficer

The £15 officer did work that we would not have.
been able to do cirerice.

The EIS officer improved our team'sfwork unit's overall  ~ A
‘capacity in applied epidemioiogy. b d

10.1f you selected “strongly disagree or “disagree. " please explain in the space provided below,
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Officer contributions

We are interested in learning how your officer in the graduating class (i e., EIS Class of 2023)
contributed to your host site. Reflect on the entire duration of this officer’s participation in the
EIS program when answering these questions

* 11 Select the option that best corresponds to the ways in which your officer supported your host site's
work

Over the course of EIS, did your officer work on projects or activities that focused on:

Yes Mo
Supporting accountability sfforss (= 0. developing/maintaining nfrastructure and o o
systems to manage and track accountabily fo agency objectives). O O
Supporting quality improvement initiatives (e o developing, mplementing, P o
maintaining, or evaluating qualiy improverent iniiaties)
Supporting program efficiency (e9. estabishing key performance indcators fortracking
and monitring progress, cost assessments). O o
Provicing sublect matter expertise (= 9. expertise n medical of pubic nealh topic -

area) G

*12 Please rate your level of agreement with the following statement.

Overall, the contributions of the officer will continue to benefit my host site after their time in
EIS ended.

O swongly agree

) Agree.

(O Neither agree nar disagree.

Disagree

(O stongly Disagree

*13. Please explain your respanse to the previous question:
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Officer contributions, continued

*14. We understand that officers contribute to host sites in many ways. We are interested in hearing stories
Sbout these contributions. Based on the EIS officer you supervised, describe their most valuable
contribution AND how that contribution has made a difference for your team or host site.

NOTE: Sharing stories about officers’ contributions can be a compelling way for us to convey officers’ value
and impact on host sites. We anticipate using this information to promote the fellowship to prospective host
sites and to share with COC leadership. If you feel comfortable, please include your name and contact.
information at the conclusion of your story so that we may follow up with you before sharing.
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*15. Which of the following resulted from the officer's activities during the fellowship? Select all that apply.

Include resuts where the EIS officer made a meaningful contribution. Include direct (e g.,officer rafted
formal guidance) and indirect (e.g.. officer's work informed formal guidance) results from officer’s activites.

[[] Findings, recommendations, toos, o resources shared wth athers
[] Peer-reviewed manuscrips). including MMWRS

[ Non-peerreviewed reportts)

[] Presentationts ot conferences)

[] presentationts) to partners

[ New or revised taals)methodisiechnology developed (e ., R scrpt algorithm, dashooara)
[ Wew or revised resourcels) developed (e g. training)

[ New orimproved partnerhipts) o collaboration(s)

[ Furtner stusies o analyses are planned of underway (based on the aficer’ work)

[] surveitance systems) mproved

[ New survelonce system(s) created

[] iformation systemis) improved

[] Wew information systemis) created

[ New o revised pubic health poicies or procedures

[ Wew o revised polcies or procedures i the healthcare setting

[ New o revised forma puslic health uideiines or recommendations (e g Advisory Commitiee on
immunizaton Practices)

[ Wew of revised public nealth regulations of laws
[ New or increase funding

[ Wew or revised programs or inerventions developed

[ increasea public heaitn capacity

[ Morbiity or mortaiy reduced or prevented

[ Mew or revised programs or interventions (e.q. treatment, vaccine,infection control) mplemented
[ Econamic benefits (e 9. hospitals saved maney)

[] None of the above.

[ Other describe any aiher irect and indirec resus from officer’sactvies)
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Results of officer activities, continued

*16. In the previous question, you indicated that findings, recommendations, tools, or resources were.
Shared with others. Which group(s) were the findings, recommendations, tools, or resources shared with?
Select all that apply.

[ public e 9. presentation o lay audience, public campaign, social media, web, nows)

[ Public neait officils (e.. presentation to STLT/federal heaith oficils, Health Alert Network (HAN) alert)
[] Heatthcare providers

[ other partners fe g community-based organizations)

[] potcymakersigecision-makers

[] Conaressional hearing materials

] other plase specity
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Results of officer activities, continued

Please elaborate on a up to 3 results that you selected in the previous questions
Example 1

*17. Which result does this example elaborate upon?

-

18 For this example, include the following information

1 What activities and projects did the EIS officer lead or support that led to this result?
2. What areas of public health did the activties pertain to?
3. Who did these activities affect? Who did the result affect?

15 Wouldyou ke to provide addiional examples o resuls from ofcer actiies?
Orves

O
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Example 3

22 Which result does this example elaborate upon?

23, For this example. include the following information:

1 What activities and projects did the EIS officer lead or support that led to this result?
2. What areas of public health did the activties pertain to?
3. Who did these activities affect? Who did the result affect?

S
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Results of officer activities, continued

Example 2

20, Which result does this example elaborate upon?

o«

21 For this example. include the following information:

1 What activities and projects did the EIS officer lead or support that led to this result?
2. What areas of public health did the activties pertain to?
3. Who did these activities affect? Who did the result affect?
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Additional feedback

24 Overall how satisfied have you been with the EIS program?
O very satistied
O sotisied
(O Neither satisfied nor dissatified
(O issatisied

O Very dissaisied

25,00 you plan to serve a5 2 supervisor for anather EIS officer in the future?
Orves
O e

(O undecided

26. 1 you selected "No or “Undecided.” please explain:

+27. Given your experience with the EIS program. would you recommend others serve as a host site?
(O 1 Would highly recommend that others serve a5 a host site:
(0 1 Would recommend that athers serve as a host st but with some minor changes to EI5
(0 1 Would recommend that athers serve as a host site but orly with major changes ta E1S
(O 1 wuld not recommend that athers serve as a host site

O 1dont know

*28 Please explain your response to the question above:
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29. Please comment on anythi
n anything else you would like the EIS program to know about
Supervising an EIS officer. Fremm s e e eisenenee
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Host site demographics

30 Select your employer type
O cocmrsor

() ndian Heaith Service (IHS)

(0 Federal Government (Other than COC o IHS)

(O state goverment

O tocal government

(O Territril government or rgarization

() Trbal government or rgarization

(O university or cther academia

() Non-proft crganization

(O Other non-governmental organization

(O other (please specify)
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Host site demographics, continued

31 Which of the following best describes the type of agency where you are assigned to work?
(0 12 assigned to a cty ar county government agency
(O 112 assigned to a state gaverment agency of public health aboratory.
(O 1am assigned to 3 U'.territorial o freely associated state government agency
(0 112 assigned to a tribal government equivalent organization/coaition
(O 112 assigned to a COC headauarters location

() 1am assigned to a diferent seting please specify)
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Host site demographics, continued

32 For how many years have you served as a host site supervisor within EIS?
O 12years
O 34 years

() 5 or more years

*33_ How many officer(s) in the graduating class (e ,class of 2023) did you supervise?
O1
02
O3
O4
Os
(O other (please specify)

34, Which best reflects your supervisory role n relationship to your EIS officer?
O Primary supervisor
O secondary Supervisor
() primary ertor
(O Secondary Mentor

) oter (plase speciy)
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2025 EIS Supervisor Exit Survey

Thank you for taking the time to complete the EIS Supervisor Exit Survey. Please click "Done"
to submit your responses

We value your feedback.If you have any questions about this survey, please email
ELWBEval@cdc.ooy
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Introduction

Form Approved
OMB No. 09201163
Expiration Date: 02/28/2026

Thank you for serving as a supervisor for the Epidemic Intelligence Service (EIS) Class of 2023
We appreciate your dedication to training and mentoring your EIS officer. The purpose of this
survey is to identify ways to improve the supervisor and host site experience and to assess to
what extent your EIS officer has contributed to your host site and public health in general. Your
responses will help maintain and strengthen Division of Workforce Development programs and
will help to recruit new host sites.

Your participation is completely voluntary. Your individual responses will be kept secure.
Individual responses will be accessible only to CDC's Epidemiology and Laboratory Workforce
Branch (including the EIS program) and DWD evaluation staff. Results from the survey will be
reported in aggregate (e.g., 75% of host site supervisors were satisfied with the program). We
ask that this survey be completed by the supervisor who is most familiar with the EIS officer's
work and interactions within the host site. Please email ELWBEval@cdc.gov if you would like to
request a different individual complete the survey for the officer.

We estimate that it will take approximately 20 minutes to complete this survey. This survey
link is unique to you, so please don't forward it to others

Please contact ELWBEval@cdc gov if you have any questions regarding this survey.

Notice: By continuing to the next screen, you consent to complete this survey.

‘The public reporting burden of this collection of information is estimated to average 20 minutes per response.
including time for reviewing instructions, searching existing data sources, gathering and maintaining the data
needed, and completing and reviewing the collection of information. An agency may not conduct or sponsor, and a
person is not required to respond to a collection of information unless it displays a currently valid OMB control
number. Send comments regarding this burden estimate or any other aspect of this collection of information,
including suggestions for reducing this burden to CDC/ATSDR Reports Clearance Officer. 1600 Clifton Road NE. MS
H21.8, Atlanta, Georgia 30333 ATT. PRA (0920-1163)
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Basic Information

* 1. Including this EIS officer, how many EIS officers have you supervised as a primary or secondary.
supervisor?

‘The following questions are optional. Responses will only be presented in aggregate, and no
identifying information will be linked to individual responses

2. What is your race and/or ethnicity? Select all that apply.

] American indian or Alaska Native
For exampie, Navajo Nation, Blackfeet Tribe of the lackfeet Indian Reservation of Montana, Native Vilage of
Barrow Iupiat Tradionsl Government, Nome Eskimo Commniy, Aztec, Maya, etc

Asian
For example, Chinese, Asian indian, Filiino, Vietnamese, Korean, japanese, etc.
Black or African American
For example, African American, Jamaican, Haitian, Nigerian, Ethiopian, Somali etc.

[ ] Hispanic or Latino.

For example, Mexican, Puerto Rican, Salvadoran, Cuban, Dominican, Guatemalan, etc.

[ Middte Eastern or North African
For example, Lebanese, ranian, Egyptian, Syian raq srae etc.

Native Hawaiian o Pacific Islander
For example, Native Hawaiian, Samoan, Chamorro, Tongan, Filan, Marshallese, etc.

[ white
For example, Engiih, German, s, Italan, Polish, Scotis, etc.

3 Ave you

Female.





