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U.S. Department of Justice
Office of Justice Programs
Bureau of Justice Statistics
 Washington, D.C. 20531
MEMORANDUM 

TO:				Office of the Chief Statistician of the United States
				Office of Management and Budget
		
FROM:			Bureau of Justice Statistics

DATE:	July 29, 2025 

SUBJECT:	BJS request to conduct cognitive and usability testing for the 2026 National Survey of Victim Service Providers (NSVSP), under the OMB generic clearance agreement (OMB Number 1121-0339)


[bookmark: 1._Introduction]
Summary of Current Request
[bookmark: _Hlk189479042]The Bureau of Justice Statistics (BJS) requests clearance under its generic clearance agreement (OMB Control Number 1121-0339) to: 1) conduct a maximum of 50 cognitive interview sessions for the 2026 National Survey of Victim Service Providers (NSVSP) and 2) conduct usability testing of the programmed 2026 NSVSP web instrument with up to 10 respondents. Cognitive and usability testing are critical to addressing issues such as respondent understanding of the survey instrument’s purpose and questions, respondent burden, and the functionality of the survey instrument. BJS plans to submit a separate OMB clearance application under OMB Number 1121-0363 for the collection of the 2026 NSVSP data.

Introduction
The Bureau of Justice Statistics (BJS), through a cooperative agreement with ICF (Award: 15PBJS-24-GK-02863-BJSB), is preparing to collect data for the 2026 National Survey of Victim Service Providers (NSVSP). The NSVSP was last conducted in 2019. With the project team and subject matter experts (SMEs), BJS has identified questions from the 2019 NSVSP and the 2023 National Census of Victim Service Providers (NCVSP) to be removed, significantly changed, or edited in minor ways. A new set of questions about the victim service providers’ (VSPs) activities related to serving victims of mass violence has also been proposed. BJS is requesting clearance to conduct two rounds of cognitive interviews with VSPs to inform and finalize the proposed instrument changes and to conduct two rounds of usability testing of the instrument prior to the 2026 NSVSP administration.

This memo first provides information on the history of the data collection, details the proposed changes to the 2026 NSVSP survey instrument, and describes the proposed testing procedures. Next is a description of burden hours, incentives, language, data confidentiality and security assurances, reporting, and protection of human subjects.
Background
The NSVSP is part of BJS’s larger Victim Services Statistical Research Program (VSSRP), an effort to develop a statistical infrastructure around victim services and to address major gaps in our knowledge about the availability and use of services to support victims of crime or abuse. The NSVSP is the second collection within a periodic, two-phase national data collection that gathers information directly from VSPs. The purpose of the NSVSP is to collect detailed information about services provided, victims served, and organizational characteristics from a sample of VSPs. In contrast, the purpose of the NCVSP is to enumerate all VSPs in the United States and to collect basic information on VSP characteristics that can then be used for NSVSP sampling.

The first NCVSP administration took place in 2017, followed by the 2019 NSVSP. Prior to the 2017 NCVSP, there had been no comprehensive collection of information about the landscape of the victim services field in the United States. The second administration of the NCVSP began in September 2023 and concluded in July 2024. The roster of VSPs assembled through the 2023 NCVSP will serve as the sampling frame for the 2026 NSVSP, which will collect more detailed information on victim services provided, victims served, and staffing, among other topics, from a representative sample of VSPs. 

In the years since the 2017 NCVSP and 2019 NSVSP, funding from the Victims of Crime Act (VOCA) has fluctuated. Together with the economic and societal changes related to the COVID-19 pandemic, the number and scope of victim service programs has likely changed. Therefore, the 2026 NSVSP will provide crucial information to planners, funders, researchers, and the public regarding the changing landscape of services for victims of crime.

Testing proposed under this clearance aims to inform strategies to mitigate challenges identified in the 2017 and 2023 NCVSPs and the 2019 NSVSP prior to 2026 NSVSP administration. Specifically, the 2019 NSVSP had a relatively low unit response rate (58%) and high item nonresponse rates for specific questions, primarily those asking for victim-level data. Changes have been proposed to the 2026 NSVSP instrument to address those issues. BJS is requesting clearance to conduct cognitive and usability testing on the new or revised items in the 2026 NSVSP, which will improve the quality and utility of the data produced from this collection.
[bookmark: 3._Proposed_survey_instrument_revisions]Proposed NSVSP instrument revisions
The 2026 NSVSP will provide updated information about VSPs’ service provision to crime or abuse victims, the characteristics of victims served, and staffing levels of VSPs, among other topics. Critically, it will also facilitate an understanding of how the victim services field in the United States has changed since the last NSVSP was conducted in 2019. The proposed NSVSP (see Attachment A for a full draft of the 2026 NSVSP instrument) was developed by reviewing the 2017 and 2023 NCVSP instruments and the 2019 NSVSP instrument to better understand what information needed to be collected again in 2026 while also being mindful of the need to reduce response burden on VSPs. As part of these reviews, BJS and ICF also considered other elements of data quality, such as item response rates, in determining which items should be removed, significantly changed, or slightly edited for the upcoming collection. BJS and ICF also received feedback on the draft of the 2026 NSVSP instrument from a group of SMEs in the VSP field. Together, this input informed the current draft of the 2026 NSVSP instrument. BJS and ICF are proposing to make changes to improve clarity and reduce burden throughout the 2019 NSVSP instrument for the 2026 collection: 

· Removing items that asked VSPs to provide a count of victims served by selected demographic characteristics and replacing these items with “select all that apply” response options,
· Reducing the number of items in the staffing and resources section,
· Removing the special topic section on human trafficking and replacing it with a new section on mass violence, and
· Updating question wording and response options throughout the 2026 instrument to match the 2023 NCVSP language, where appropriate, and to ensure plain language for improved clarity.  
BJS proposes testing a subset of these new and revised items to ensure clarity and response validity before seeking a separate OMB approval to administer the 2026 NSVSP. 
[bookmark: 4._Updating_the_NCVSP_frame][bookmark: 5._Testing_procedures]Testing procedures
[bookmark: 5.1_Cognitive_interviews]4.1 Cognitive interviewing overview
BJS plans to conduct a maximum of 50 cognitive interviews during two rounds of interviews in September and October 2025. Approximately 30 cognitive interviews will be conducted in Round 1 and approximately 20 in Round 2. Cognitive interviews are important for evaluating respondents’ understanding and their ability to accurately answer survey questions. Cognitive interviews involve an interviewer administering the survey questions to a respondent and probing the respondent on how they interpreted the question, how difficult it was to answer the question, and their process for formulating an answer (see Attachment B for the cognitive interview protocol). Without such testing, the survey could yield a large quantity of incomplete or erroneous information. 
[bookmark: 5.1.1_Recruitment]4.1.1 Recruitment
Cognitive interview participants will be recruited through strategic outreach to the VSP community. In addition to direct outreach from ICF and SMEs to VSPs that actively engage in technical assistance, associations and listservs will be utilized as well. National and regional associations for VSPs will be asked to distribute an invitation e-mail to their members and/or add a post to their social media accounts (see Attachment C for the cognitive interview recruitment communication materials). The recruitment e-mail and social media post will be provided to national and regional associations to ease the burden on them and to ensure that a consistent outreach message is disseminated. Both the recruitment email and the social media post explain the purpose of the interviews, the time commitment, the available incentive, and contain a link to an online interest form, where VSPs can directly indicate that they are interested in participating in a cognitive interview (see Attachment D for the cognitive interview interest form).
The online interest form will collect respondent contact and availability information for scheduling purposes. It will also ask the respondent to provide information about the organization where they work to ensure that the organization is a VSP and to ensure that interviews are conducted on a representative sample of the VSP population. Participants will be scheduled for interviews based on how their organizational characteristics match recruitment goals. The communication materials that will be used for scheduling the cognitive interviews can also be found in Attachment C. 

VSPs will be recruited across the following four characteristics, which interested respondents will report via the online interest form: 
1. Victim service provision is a primary function of the organization or the VSP is embedded in a larger organization (such as a hospital or law enforcement agency),
2. The VSP operates through a single site or operates through multiple sites,
3. The VSP received federal funding over the past three years or did not receive federal funding over the past three years, and
4. The VSP’s paid staff headcount is small (<4), medium (4-10), or large (>10).

Additionally, BJS will ensure that the sample of cognitive interviews includes a variety of organization types (e.g., nonprofit organizations, government agencies, and educational institutions). The above combination of characteristics will be used to ensure that the proposed items can be easily understood and answered by a wide range of VSPs. 

BJS will recruit in percentages consistent with responses to the 2023 NCVSP. Table 1 provides the breakdown of VSPs to be recruited for cognitive testing across the four key characteristics. Due to small sample sizes, organizations that have not received recent federal funding will only be split into two groupings based on their number of employees. BJS will contact twice as many VSPs (100) as they plan to interview (50), anticipating that up to 50 percent of VSPs will not successfully schedule or attend a cognitive interview. The online interest form will be closed once 100 VSPs respond. 

Table 1. Cognitive Interview Recruitment Targets by VSP Characteristics
[bookmark: _1813471949][bookmark: _1813472230][bookmark: _1813405385]
	
	Number of Employees
	Embedded
	Primary
	Total
	Expected Number of Respondents

	
	
	Multi
	Single
	Multi
	Single
	
	

	Federal Funding
	Large (>10)
	5
	2
	9
	6
	22
	11

	
	Medium (4-10)
	6
	6
	5
	7
	24
	12

	
	Small (<4)
	4
	15
	2
	7
	28
	14

	No federal funding
	Large/Medium (4+)
	2
	2
	1
	1
	6
	3

	
	Small (<4)
	3
	13
	1
	3
	20
	10

	Total
	20
	38
	18
	24
	100
	50



[bookmark: 5.1.3_Cognitive_interviews]4.1.2 Interview Procedures
Cognitive interviews will be conducted by trained ICF project staff in two rounds in September and October 2025. ICF will focus on new or revised survey items, topics known to be burdensome or to have data quality concerns in the 2019 NSVSP or the 2023 NCVSP, and messaging to understand how VSPs determine if they are eligible for inclusion in the survey and what motivates their participation (such as invitation language and instructional/eligibility text). Many of the questions on the NSVSP draft instrument have been previously tested and thus the entire instrument will not be tested with respondents. The selection of items for cognitive testing was guided by several key considerations, ensuring that BJS focused on the most relevant and impactful items within the interview time constraints: 

· Inclusion of Complex Items: More complicated items, which could potentially present issues with cognitive processes, are included for cognitive testing. Examples include lengthy tables in Sections C (Crime and Abuse Types) and E (Services for Victims), and grids for training hours. These types of items were selected based on methodologist expert review because they involve multiple cognitive processes[footnoteRef:3] [footnoteRef:4] (such as comprehension of the question, memory retrieval, decision-making/judgment, and providing a response). This ensures that any difficulties respondents might have in understanding or answering these questions are identified and addressed. [3:  Tourangeau, R., Rips, L.J., and Rasinski, K. 2000. The Psychology of Survey Response. Cambridge:
Cambridge University Press.]  [4:  Willis, G.B. 2005. Cognitive Interviewing: A Tool for Improving Questionnaire Design. Thousand Oaks,
CA: Sage Publications, Inc.] 

· New or Modified Items: Many of the items that are new or that have undergone changes are included for cognitive testing. For instance, the mass violence section is new, so items from this section were selected for testing. In other areas of the instrument, items with revised language or response categories will be tested to ensure clarity. Examples include how “partnerships” are now referred to as “multi-disciplinary teams (MDTs)” as well as the revised format for collecting victim characteristics in Section D, where respondents will be asked to provide information about victims served in “select all that apply” or grid question types instead of being asked to provide victim counts as they were in the 2019 NSVSP instrument. 
· Critical Items for Data Quality or Eligibility: Items similar to those previously used on the NCVSP or the NSVSP are included for cognitive testing if small updates, such as their instructions or their overall flow within the instrument, have been proposed. This is particularly important for items critical to data quality and determining eligibility, such as whether organizations provide victim services, the overall number of victims they have served within a specific time period, and the items that identify linkages between multi-site offices. 
· Omission of Straightforward Items: Items deemed straightforward based on expert review by methodologists were omitted from cognitive testing. These were items considered to be clear and unlikely to pose issues for respondents (even if newly developed or modified), such as yes/no items or those developed with SME insights.
· Message Testing: Additionally, invitational and instructional materials are included in the cognitive testing to better understand what wording best motivates participation and determines eligibility among this population.

There will be a maximum of 30 Round 1 cognitive interviews that will last a maximum of 60 minutes each. The Round 1 interviews will be split across 3 separate testing tracks to enable BJS and ICF to test different parts of the instrument in detail. Table 2 includes a brief description of the content in each track and the targeted number of interviews in those tracks. Each track tests different parts of the instrument to ensure rich detail on each topic. Round 2 cognitive interviews will explore only those questions or text that were further added or adjusted following review of the results of Round 1 testing. 










Table 2. Cognitive Interview Tracks and Interview Targets
	Cognitive Interview Track
	NSVSP Survey Sections Tested
	Number of Interviews

	
	
	Round 1
	Round 2
	Total

	(1) About You Organization, Victims Served, Crime/Abuse Types, and Victim Characteristics
	· Selected items from:
· Section A (About Your Organization)
· Section B (Victims Served)
· Section C (Crime and Abuse Types)
· Section D (Victim Characteristics)
	8
	5
	13

	(2) Services Provided and Special Topics 
	· Selected items from:
· Section E (Services)
· Section G (Mass Violence)
	10
	7
	17

	(3) Invitation and Message Testing; Organizational and Staffing Information
	· Selected language excerpts from survey invitations and reminders
· Selected language excerpts from survey instructional and/or welcome/landing page text
· Selected items from:
· Section A (About Your Organization)
· Section F (Staffing and Resources)
	12
	8
	20

	Total
	
	30
	20
	50



Project staff at ICF who have been trained in cognitive interviewing techniques will conduct the interviews. Interviews will be conducted virtually in English using Microsoft Teams. The interviewer will display one question at a time on the screen. Respondents will be asked to read the question and provide a response. The cognitive interviewer will follow a specific interviewing script, which will explore such elements as the respondent’s grasp of the meaning of each question, their ability to answer each question, the question’s degree of burden, and the appropriateness of data provided in response to specific questions (see Attachment B for the cognitive interview protocol). Interviews will be audio and video recorded (with the respondents’ permission) to ensure answers are accurately captured. Respondents will receive a $50 electronic cash card as compensation for their time.[footnoteRef:5] [5:  The electronic cash card is similar to a bank card. It is not tied to any specific vendor or credit card company (e.g., a Visa gift card). ] 


Cognitive testing will be conducted iteratively; therefore, the project team will determine which changes should be made to the instrument and the interview protocol before conducting a second round of interviews with a different group of VSP respondents. At the conclusion of Rounds 1 and 2 of cognitive testing, ICF will compile the findings and recommend changes to BJS to modify the 2026 NSVSP survey instrument. 
4.1.3 Consent procedures
[bookmark: _Hlk200708143]A consent form will be provided to respondents in advance of the interview (see Attachment E for the cognitive interview consent form), and respondents will be asked to review, sign, and return the form. At the start of the cognitive interview, the interviewer will introduce themself to the respondent, confirm the respondent’s name, confirm that the respondent is on video (if they agree to have their camera on), can hear the interviewer well, and can see the interviewer’s screen. At this time, if the respondent has not returned a signed consent form, the interviewer will read through the entire consent form. Regardless if a form has been returned prior to the start of an interview, the interviewer will provide an opportunity for the respondent to ask any questions. The interviewer will confirm the respondent’s decision to participate, including the respondent’s willingness to have the interview audio and video recorded, and the interviewer will sign and date the consent form as a witness. 
[bookmark: 5.2_Usability_testing]4.2 Usability testing overview
Once cognitive testing is complete and the instrument is updated with recommended revisions, the project team will conduct two rounds of usability testing beginning in December 2025 to ensure the self-administered instrument functions as intended.
[bookmark: 5.2.1_Recruitment]4.2.1 Recruitment
VSPs who participate in the cognitive interview will be asked at the conclusion of the interview whether they would be willing to participate in usability testing of the self-administered, web-based instrument. They will be offered another $50 incentive for participating in the usability testing. VSPs who express interest in participating in the usability testing interviews will be contacted again closer to the start of usability testing to confirm their availability (see Attachment F for the usability testing recruitment communication materials). BJS will reach out to 20 VSPs that indicated they were interested in participating in usability testing with the expectation that only 10 will be able to successfully schedule testing sessions and complete a usability testing interview. VSPs will be selected for usability testing interviews according to the characteristic distributions outlined in Table 3. 

Table 3. Interview Targets by VSP Characteristics for Usability Testing
	 
	Embedded
	Primary
	Total

	 
	Multi
	Single
	Multi
	Single
	

	Round 1
	1
	2
	1
	2
	6

	
	
	
	
	
	

	
	
	
	
	
	

	Round 2
	1
	1
	1
	1
	4

	
	
	
	
	
	

	
	
	
	
	
	

	Total
	2
	3
	2
	3
	10



[bookmark: 5.2.2_Consent_procedures][bookmark: 5.2.3_Usability_tests]4.2.2 Test Procedures
Two rounds of usability testing will be conducted beginning in December 2025. Virtual interviews will be conducted in English using Microsoft Teams (see Attachment G for the usability testing interview protocol). Respondents will be asked to share their screen while completing the online instrument in real time with the interviewer present. Project staff at ICF who have been trained on usability testing techniques will observe the participant completing the survey and note if the participant makes errors in navigation, hesitates in particular sections, or encounters unexpected stops in progress. The interviewer will ask follow-up questions, as appropriate, to better understand areas of confusion or error.

A maximum of 10 interviews will be conducted across two rounds of usability testing, with each interview lasting a maximum of 60 minutes each. After the first 6 interviews (Round 1), any identified navigation or functional changes to the questionnaire programming will be implemented and retested during the final 4 interviews.  
[bookmark: 5.3_Burden]4.2.3 Consent procedures
A consent form will be provided to respondents in advance of the interview (see Attachment H for the usability testing consent form), and respondents will be asked to review, sign, and return the form. At the start of the usability testing interview, the interviewer will introduce themself to the respondent, confirm the respondent’s name, confirm that the respondent is on video (if they agree to have their camera on), can hear the interviewer well and that the respondent can share their screen with the interviewer. At this time, if the respondent has not returned a signed consent form, the interviewer will read through the entire consent form. Regardless if a form has been returned prior to the start of an interview, the interviewer will provide an opportunity for the respondent to ask any questions. The interviewer will confirm the respondent’s decision to participate, including the respondent’s willingness to have the interview audio, video, and screen recorded, and the interviewer will sign and date the consent form as a witness. Before the interview begins, the interviewer will ask the respondent to confirm that notifications about incoming e-mails and texts have been disabled since the interviewer will be viewing their screen.
Burden
The burden hour estimates for respondents are provided in Table 4 for the cognitive and usability testing. The project team expects that the cognitive testing interest form will take 10 minutes per respondent to complete. The interest form will be closed once 100 individuals complete it. It is estimated that the cognitive testing session outreach, which will occur after the respondent completes the interest form, will take 10 minutes per respondent. Up to 100 potential respondents may be contacted to secure a total of 50 cognitive interviews. The estimated burden to complete each cognitive testing session is 60 minutes.

An additional maximum of 10 respondents will be recruited to participate in the usability testing interviews. At the end of the cognitive interview, respondents will be asked if they are interested in participating in a usability testing interview, and this information will be recorded for future reference. Respondents will be recontacted approximately two weeks before usability testing is to begin to confirm their continued interest and availability. It is estimated that the usability testing session outreach, which will occur a few months after the completion of the cognitive interviews, will take 10 minutes per respondent. It is estimated that half of re-contacted VSPs will not be able to participate in usability testing; therefore, 20 VSPs may be contacted to achieve 10 complete usability interviews across two rounds. The estimated burden to complete each usability testing session is 60 minutes.

BJS estimates the total respondent burden for the cognitive testing and the usability testing to be 96.7 hours. 





Table 4. Maximum Burden Associated with Planned NSVSP Cognitive Testing and Usability Testing

	[bookmark: _Hlk202798048]Category of Respondent & Task
	Maximum # of Respondents
	Average administration time (minutes)
	Burden (hours)

	Individual at VSP - Cognitive Interview Interest Form
	100
	10
	16.7

	Individual at VSP - Cognitive Interview Round 1 Session Outreach
	60
	10
	10.0

	Individual at VSP - Cognitive Interview Round 1
	30
	60
	30.0

	Individual at VSP - Cognitive Interview Round 2 Session Outreach
	40
	10
	6.7

	Individual at VSP - Cognitive Interview Round 2
	20
	60
	20.0

	Individual at VSP - Usability Testing Round 1 Session Outreach
	12
	10
	2.0

	Individual at VSP - Usability Testing Round 1
	6
	60
	6.0

	Individual at VSP - Usability Testing Round 2 Session Outreach
	8
	10
	1.3

	Individual at VSP - Usability Testing Round 2
	4
	60
	4.0

	[bookmark: _Hlk202800515]Total
	100
	
	96.7


[bookmark: 5.4_Language]
Paying Respondents
The cost of incentives for the cognitive interviews and the usability testing will not exceed $3,000.00 ($50.00*60 respondents). 

Costs to the Federal Government
The estimated annual cost to the Federal government is $76,831.00 for ICF’s portion of the work and an estimated $12,057.90 for the GS-13 project manager’s work (10% of salary), resulting in a total estimated cost of $91,888.90 ($3,000.00 + $76,831.00 + $12,057.90).
Language
All communication materials, cognitive interviews, and usability tests will be in English only. 





[bookmark: 6._Timeline]Timeline

	Milestone
	Start Date
	End Date

	Schedule and Conduct Cognitive Interviews
	09/15/25
	10/31/25

	Implement Recommended Changes and Program Instrument
	11/03/25
	12/5/25

	Usability Testing
	12/08/25
	12/23/25

	Draft Final Cognitive and Usability Testing Report
	01/26/26
	03/15/26


[bookmark: 7.__Informed_consent][bookmark: 8._Data_confidentiality_and_security]Data confidentiality and security
BJS is authorized to conduct this data collection under 34 U.S.C. § 10132. BJS may only use the information it collects for statistical or research purposes, consistent with 34 U.S.C. § 10134. 

BJS is required to protect information identifiable to a private person from unauthorized disclosure and may not publicly release data in a way that could reasonably identify a specific private person [34 U.S.C. § 10231 and 28 CFR Part 22]. Any person who violates these provisions may be punished by a fine up to $10,000, in addition to any other penalties imposed by law. Further, per the Cybersecurity Enhancement Act of 2015, federal information systems are protected from malicious activities through cybersecurity screening of transmitted data. 

The testing will collect identifying information including the name of the testing organization, address, email, and telephone number. All information related to the cognitive interviews and usability tests, including the recordings of interviews, will be stored on a secure cloud service (SCS) with restricted access to those staff members who are directly involved in cognitive or usability testing. To protect the identities of the respondents, including the cognitive interviewees and usability testers, no identifying information will be kept in the final data file. The recorded conversations of the interviews will be erased at the end of the study. 

All response to web questionnaires will be collected and stored on a secure, password protected survey system. Final data files will include individual respondent information but will not be released to the public. Files will be stored in BJS secure servers.

All project staff are required to sign a pledge of confidentiality and privacy certificate which confirm that staff will maintain data following the procedures outlined above. All cognitive interviews will be conducted by project staff at ICF, who must complete official security training.

[bookmark: 9.__Cost]The BJS Data Protection Guidelines provide more detailed information on how BJS and its data collection agents will use and protect data collected under BJS’s authority.
[bookmark: 10.__Reporting]Reporting
[bookmark: 11.__Protection_of_Human_Subjects]Upon completion of the cognitive interviewing and usability testing, ICF will provide BJS with a report describing the findings and final recommendations. It will also include any suggested changes to the instrument based on the cognitive interviewing. The report will provide detailed information on the testing methodology, respondent characteristics, and findings related to the new or revised questions tested. 
Protection of Human Subjects
ICF’s Institutional Review Board (IRB), which has Federal-wide assurance, has reviewed the planned testing activities, and designated these activities as “not human subjects research” (Attachment I).

Contact information
Questions regarding any aspect of this project can be directed to: 
Statistical Programs Division
Bureau of Justice Statistics
U.S. Department of Justice 
999 N. Capitol Street NE
Washington, DC 20531
Phone: (202) 307-0765
Email: askbjs@usdoj.gov 

Attachments
Attachment A. 2026 National Survey of Victim Service Providers Instrument Draft
Attachment B. Cognitive Interview Protocol
Attachment C. Cognitive Interview Recruitment Communication Materials
Attachment D. Cognitive Interview Interest Form
Attachment E. Cognitive Interview Consent Form
Attachment F. Usability Testing Recruitment Communication Materials
Attachment G. Usability Testing Protocol
Attachment H. Usability Testing Consent Form
Attachment I. IRB Certification
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