
SUPPORTING STATEMENT - PART A
Defense Medical Human Resources System internet (DMHRSi) Contractor Timecard Entry
OMB Control Number 0720-0041

1. 	Need for the Information Collection 

Information collection is necessary for the Defense Health Agency (DHA) to provide transparent information on the assignment and availability of and account for personnel (uniformed medical and dental, civilian employees, and contractor personnel) that support health care delivery in military Medical Treatment Facilities (MTFs) and Dental Treatment Facilities (DTFs). 
· Department of Defense (DoD) Planning Guidance FY 1997-2001
· The Office of the Assistant Secretary of Defense for Health Affairs (ASD(HA)) Memorandum, 31 Mar 1995, Medical Program Guidance
· ASD(HA) DoD Corporate Information Management Strategic Plan and Enterprise Integration Implementing Strategy
· E.O. 12656, Assignment of Emergency Preparedness Responsibilities
· DHA Procedures Manual Medical Expense and Performance Reporting System (MEPRS) for Fixed Military and Dental Treatment Facilities (DTFs): Business Rules, Number 6010.13 Volume 1 27 SEP 2018
· HEHS-00-10 Defense Health Care: Tri-Service Strategy Needed to Justify Medical Resources
· The Office of the Assistant Secretary of Defense for Health Affairs (ASD(HA)) Memorandum, 1 JUL 2024 Military Health System Staffing Transparency and Resourcing Impact Business Rules

The Assistant Secretary of Defense, ASD(HA) and the Service Surgeon Generals of the Army, Navy and Air Force approved development of a single Joint electronic database to provide visibility of and to support the preparedness of all Military Healthcare System (MHS) medical personnel (to meet national security emergencies). 

2.	Use of the Information 
The Defense Medical Human Resources System - internet (DMHRSi) is a DoD application that provides the MHS with a joint comprehensive enterprise human resource system with capabilities to manage human capital across the entire spectrum of medical facilities and personnel types – military, civilian, contractor, Reserve component, and volunteer. DMHRSi not only provides visibility of all personnel working within MHS activities. It also assists in the standardization and centralization of Joint medical HR information, accurate Joint data collection and reporting, and standardized management and analysis.  Additionally, DMHRSi facilitates medical manpower requirements and authorization tracking and reporting at a Joint level in peacetime and wartime.
DMHRSi serves as the authoritative, centralized source system for contractors, volunteers, and foreign nationals working within MHS facilities. Although contractor information resides in the system, DMHRSi is not the point of entry for this information, which is typically pulled from existing information by MHS HR personnel and captured via local collection methods currently employed by the MTFs. All users have a self-service capability which allows them to update their personal information. However, such updates are rare, ad hoc, and minimally burdensome. Currently, the only standardized public information collection in DMHRSi is the completion of timecards by certain contractor personnel.
DMHRSi is accessible via a web link (https://dmhrsi.csd.disa.mil/). The website is DoD Common Access Card (CAC) enabled. First time users are able to link their CAC to their DMHRSi account. All responses are collected electronically and submitted within the web module. No invitations or communications associated with the collection are sent to respondents. Once the responses are captured in DMHRSi, the data becomes a part of the system. Leaders at MTFs and other sites are then able to run reports from the system generated data. A successful collection of information results in centralized data used to effectively manage DoD human capital and provides more timely and detailed data for executive information and decision making.

3. 	Use of Information Technology 

100% of responses are captured electronically. All responses are submitted within the DMHRSi web application.
 
4. 	Non-duplication 

The information obtained through this collection is unique and is not already available for use or adaptation from another cleared source. 

5. 	Burden on Small Businesses 

This information collection does not impose a significant economic impact on a substantial number of small businesses or entities. 

6.	 Less Frequent Collection 

Timecard information is submitted by contractor personnel as required on a biweekly basis.

7. 	Paperwork Reduction Act Guidelines 
This collection of information does not require collection to be conducted in a manner inconsistent with the guidelines delineated in 5 CFR 1320.5(d)(2).
8. 	Consultation and Public Comments
Part A: PUBLIC NOTICE
A 60-Day Federal Register Notice (FRN) for the collection published on Friday, March 10. 2025. The 60-Day FRN citation is 90 FRN 1989. 
No comments were received during the 60-Day Comment Period. 
A 30-Day Federal Register Notice for the collection published on Friday, August 15, 2025.  The 30-Day FRN citation is 90 FRN 39382.
Part B: CONSULTATION 
No additional consultation apart from soliciting public comments through the Federal Register was conducted for this submission. 
9. 	Gifts or Payment 

No payments or gifts are being offered to respondents as an incentive to participate in the collection. 

10. 	Confidentiality 

A Privacy Act Statement is posted on the initial page prior to entering into the DMHRSi Application.  

The System of Record Notice (SORN) for this collection is EDHA 11 Defense Medical Human Resources System internet (DMHRSi). It is available here: 
https://pclt.defense.gov/DIRECTORATES/Privacy-and-Civil-Liberties-Directorate/Privacy/SORNsIndex/Article/4010308/edha-11/

[bookmark: _Hlk198630541]The Privacy Impact Assessment (PIA) “Defense Medical Human Resources System - Internet (DMHRSi)” is available here: https://www.health.mil/Reference-Center/Forms/2022/08/26/PIA-Summary-Defense-Medical-Human-Resources-System-Internet

Records Retention and Disposition:  
Cutoff Instruction: Cut off upon notification separation or termination from MHS assignment and/or employment.
Retention Period: Destroy contractor, volunteer and duplicate data on Active Duty, Guard, Reserve, and Federal Government employees from other military service electronic information systems 4 year(s) after cutoff. (DAA-0330-2016-0014-0001).

11. 	Sensitive Questions 

No questions considered sensitive are being asked in this collection.

12. 	Respondent Burden and its Labor Costs
Part A: ESTIMATION OF RESPONDENT BURDEN

1) Collection Instrument(s)
[DMHRSi] 
a) Number of Respondents: 89,250
b) Number of Responses Per Respondent: 1
c) Number of Total Annual Responses: 89,250
d) Response Time: 7.5 minutes
e) Respondent Burden Hours: 11,156 hours 

2) Total Submission Burden 
a) Total Number of Respondents: 89,250
b) Total Number of Annual Responses: 89,250
c) Total Respondent Burden Hours: 11,156 hours

Part B: LABOR COST OF RESPONDENT BURDEN

1) Collection Instrument(s)
[DMHRSi] 
a) Number of Total Annual Responses: 89,250
b) Response: 7.5 minutes
c) Respondent Hourly Wage: $31.48
d) Labor Burden per Response: $3.94
e) Total Labor Burden: $351,199

2) Overall Labor Burden 
a) Total Number of Annual Responses: 89,250
b) Total Labor Burden: $351,199

The Respondent hourly wage was determined by using the Department of Labor Wage Website (https://www.bls.gov/oes/2023/may/oes_nat.htm#00-0000)

13.	Respondent Costs Other Than Burden Hour Costs 

There are no annualized costs to respondents other than the labor burden costs addressed in Section 12 of this document to complete this collection. 

14. 	Cost to the Federal Government

Part A: LABOR COST TO THE FEDERAL GOVERNMENT

1) Collection Instrument(s)
[DMHRSi] 
a) Number of Total Annual Responses: 89,250
b) Processing Time per Response: 5 minutes
c) Hourly Wage of Worker(s) Processing Responses: $31.48
d) Cost to Process Each Response: $2.52
e) Total Cost to Process Responses: $224,767

2) Overall Labor Burden to the Federal Government
a) Total Number of Annual Responses: 89,250
b) Total Labor Burden: $224,767

Part B: OPERATIONAL AND MAINTENANCE COSTS

1) Cost Categories
a) Equipment: $3,000,000
b) Printing: $0
c) Postage: $0
d) Software Purchases: $0
e) Licensing Costs: $3,500,000
f) Other: $3,463,000

2) Total Operational and Maintenance Cost: $9,963,000

Part C: TOTAL COST TO THE FEDERAL GOVERNMENT

1) Total Labor Cost to the Federal Government: $351,199

2) Total Operational and Maintenance Costs: $9,963,000

3) Total Cost to the Federal Government: $10,314,199

15. 	Reasons for Change in Burden 

There has been no change in burden since the last approval; adjustments have been made to hourly wages and cost of maintaining the system. 

16. 	Publication of Results

The results of this information collection will not be published. 

17. 	Non-Display of OMB Expiration Date 

We are not seeking approval to omit the display of the expiration date of the OMB approval on the collection instrument. 

18. 	Exceptions to “Certification for Paperwork Reduction Submissions”

We are not requesting any exemptions to the provisions stated in 5 CFR 1320.9. 

