

DEPARTMENT OF VETERANS AFFAIRS
Veterans Benefits Administration
Washington, DC 20420



TO:	Office of Mission Support (OMS)

FROM:	VA Education Service (225)

DATE:	March 18, 2026

RE:	Response to Public Comments for ICR 202523-2900-003


COMMENT 1
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VA RESPONSE: 
Thank you for your recent comment regarding VA Form 22-10297, Application for High Technology Veteran Education, Training and Skills (VET TEC 2.0) Program. We are unable to respond, as it does not appear that your comment is directly related to the 22-10297 or the VET TEC 2.0 program. Thank you for your support for our nation’s Veteran community.   

COMMENT 2
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VA RESPONSE: 
The Department of Veterans Affairs (VA) value your thoughtful comments regarding the Application for Veteran Employment Through High Technology Education Courses (VET TEC 2.0) Program, VA Form 22-10297." 
We appreciate your consideration and recommendations focused on the quality, utility and clarity required to support the responsible administration of the VET TEC 2.0 program, as well as VA’s required information collection and Congressional reporting for this program. 
VA acknowledges your concerns; however, VA Form 22-10297, will be utilized solely for the purpose set forth in the Federal Register notice; allowing Veterans to apply for the program, allowing Veterans to provide a Training Provider name(s) who may have qualifying programs in which they are interested in enrolling, and enabling VA to track application levels. 
VA Form 22-10297 is not the vehicle designed to monitor or evaluate Training Provider performance or to facilitate oversight. The items you have listed, to include provider programs, program modality, credential outcome, program cost scope and baseline earnings credit are captured, monitored and reviewed via other vehicles, to include:
· The 22-10401, Training Provider Participation Agreement, which has been patterned after the State Approving Agency Uniform Application and has specific Vet Tec 2.0 requirements incorporated. 
In addition, Training providers’ curriculum will be evaluated for relevance to high-tech fields ensuring alignment with current industry demands and programs will go through an on-going review for job placement milestones within the field of study
Expert instructors will also be evaluated for relevance to high-tech fields and alignment with current industry demands. 
To support these tasks, additional collection methods are being utilized, which include the following:  
· 22-10401a, Programs Request, which collects data such as modality, term structure, tuition and fees, type of hours and when the Training Provider began offering the program.
· 22-10401b, Completion Rates Report, which collects data for the prior year such as total number of students enrolled and graduated from a program, completion percentage, number of graduated students who are job seeking or employed, and average days from graduation to employment. 
· 22-10401c, Expert Credentials Report, which collects data such as instructors’ names and if they teach the entire program or a specific course, the instructor’s current related certifications/continuing education credentials and requirements for submission of current certifications, resume, and two letters of reference attesting to instructors’ expertise. 
· VA Form 22-1999, Enrollment Certification, which collects specific enrollment data for each student certified including tuition and fees, modality and enrollment dates.
· VA Form 22-10299, Veteran Employment through High Technology Education Courses (VET TEC 2.0) Employment Certification, which will collect specific employment and continuing education data after program completion from both student and Training Provider.
We hope you find this information useful. VA appreciates your commitment to enhancing the VET TEC 2.0 Program and supporting our nation’s Veterans and your feedback is invaluable in ensuring program integrity and effectiveness.

COMMENT 3
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VA RESPONSE: 
Thank you for your support regarding improvements to the Veteran Employment Through High Technology Education Courses (VET TEC 2.0) Program. We appreciate your thorough analysis and recommendations focused on enhancing program oversight and utilization of automation techniques. Your proposed recommendations have been submitted to VA leadership for consideration.
COMMENT 4
I read in the Elizabeth Dole Act where each month of training will be equal to one month of entitlement. I feel like this is unfair to certain cohorts of Veterans and will impact these Veterans the most with less than five months of entitlement remaining. It's even more complicated because of the Veterans who qualify under the Rudisill Review. In my case, I have two months remaining under Post 9/11 and 10 months remaining under MGIB. How will the VET TEC entitlement be charged for Veterans who qualify under two education programs and will MGIB participants lose MHA? if so, this should be something lawmakers think about heavily as participants in the program are being retrained and may need the MHA to help with everyday living expenses. Thank you for reading my comment and please keep the veterans interest in the heart.
VA RESPONSE
The Department of Veterans Affairs (VA) appreciates your thoughtful comments regarding the Application for Veteran Employment Through High Technology Education Courses (VET TEC 2.0) Program, VA Form 22-10297. If a Veteran has remaining entitlement under more than one benefit chapter, the Veteran can choose which benefit chapter VA will charge under VET TEC 2.0. If the Veteran does not select a benefit chapter, VA will charge entitlement under the benefit chapter that is most advantageous to the Veteran. In the case of a Veteran with remaining entitlement under both Post 9/11 GI Bill (PGIB) and Montgomery GI Bill-AD (MGIB-AD), entitlement used under VET TEC 2.0 will be charged under MGIB-AD unless the Veteran specifies otherwise. VET TEC 2.0 participants will receive the Monthly Housing Allowance (MHA) regardless under which benefit chapter entitlement is charged.
We hope you find this information useful. VA appreciates your commitment to enhancing the VET TEC 2.0 Program and supporting our nation’s Veterans.
COMMENT 5
I appreciate the opportunity to comment on the proposed information collection for the High Technology Veterans Education, Training and Skills Program. I support efforts to expand workforce training opportunities for veterans, especially programs that focus on current labor market needs and practical skills. At the same time, I have serious concerns that the structure and eligibility framework connected to this initiative will leave out many veterans who would benefit the most.

A primary concern is the decision to tie eligibility for this program to remaining GI Bill entitlement. Many veterans, particularly older veterans and those who served before or shortly after 9 11, no longer have GI Bill benefits available. They may have used their entitlement decades ago, transferred it to dependents, allowed it to expire under older rules, or never qualified for the Post 9 11 GI Bill at all. Conditioning access to a workforce retraining program on leftover education benefits effectively penalizes veterans for having already used a benefit they earned.

The current job market makes this restriction especially harmful. The idea that veterans only need retraining once, early in life, no longer reflects reality. Entire industries are changing or disappearing. Layoffs, automation, age bias, health limitations, and long gaps in employment are affecting veterans across generations. Many veterans now find themselves out of work for extended periods through no fault of their own. Workforce programs must reflect that retraining may be necessary more than once over a lifetime.

For veterans who have been unemployed for a year or more, access to meaningful training is not only about income. Work provides structure, identity, and purpose. When veterans lose connection to those things, isolation grows. At a time when veteran suicide rates remain alarmingly high, programs that help veterans regain direction and see a future for themselves serve an important role beyond job placement. Allowing veterans to participate in a program like this based on employment need and readiness to work, rather than remaining GI Bill entitlement, supports both economic stability and mental health.

I strongly urge VA to expand eligibility or create priority consideration for veterans who have been out of work for over a year and for veterans experiencing homelessness. These groups face the greatest barriers to reentry and are often the least able to access traditional education pathways.

Technology access must also be addressed directly. High technology training assumes access to a reliable computer and stable internet. Many unhoused or housing insecure veterans do not have either. Tablets may be helpful in some situations, but they are not an adequate substitute for a laptop when completing coursework, managing software, or handling large files. Memory and storage limitations create additional barriers. Veterans without stable housing should be able to receive a loaner laptop through existing VA programs, and those without internet access should be provided a mobile WiFi device or data support for the duration of training.

Clear expectations and accountability also matter. Veterans deserve transparency about what participation requires. Attendance standards, participation requirements, and academic expectations should be clearly stated at the outset. At the same time, support should be available for veterans who struggle, including tutoring or mentoring, before punitive actions are considered. Limited program slots should be used in ways that support completion and meaningful outcomes.

Finally, the application process itself should be accessible to veterans with limited technology access, disabilities, or unstable living conditions. Options for assisted applications, mobile friendly design, and in person support through VA facilities or trusted partners would reduce barriers that prevent otherwise qualified veterans from applying.

This program has the potential to help veterans reenter the workforce in a changing economy. To meet that promise, eligibility and program design must center need, access, and real world conditions faced by veterans today. I urge VA to reconsider the GI Bill tie in, prioritize long term unemployed and unhoused veterans, and structure this initiative as a true workforce reintegration program rather than an extension of existing education benefits.

Thank you for the opportunity to provide comment and for considering these concerns.

Respectfully submitted,

J. Johnson
The Black Veteran Newsletter

VA RESPONSE
The Department of Veterans Affairs (VA) appreciates your thoughtful comments and suggestions regarding the Application for Veteran Employment Through High Technology Education Courses (VET TEC 2.0) Program, VA Form 22-10297.  We appreciate your consideration and recommendations focused on prioritizing Veterans facing unemployment, expanding access to materials provided under VET TEC 2.0 and outlining expectations and accountability for participants. Due to the number of comments and suggestions, please find responses in bullet format below.
· VET TEC 2.0 eligibility is not tied to remaining educational assistance entitlement. If a Veteran has remaining entitlement it will be charged but if a Veteran has no remaining entitlement, they will be eligible for payment under VET TEC 2.0 if they meet the other eligibility requirements. 
· While VA administers the VET TEC 2.0 program, VA must operate within the parameters established in statute. Accordingly, VA is not authorized to expand eligibility, create priority categories, or provide items such as tablets, laptops, or internet access. Only Congress has the authority to amend the law to include such provisions.
· The VET TEC 2.0 program provides students with a books and supplies stipend, in addition to a Monthly Housing Allowance (MHA). The books and supplies stipend may be used to purchase necessary materials or internet access, as determined by the student.
· VA requires Training Providers to meet certain minimum standards related to attendance and academic expectations; however, each Training Provider may establish its own specific requirements. Therefore, VA cannot prescribe a uniform standard applicable to all providers. Veterans interested in participating in VET TEC 2.0 should contact their chosen Training Provider directly for details regarding attendance and academic requirements. Approved VET TEC 2.0 Training Providers will be added to the VA Comparison Tool at https://www.va.gov/education/gi-bill-comparison-tool/ as they receive approval.
· Congress did not include a provision in the law for VET TEC 2.0 to allow payment for the Tutorial Assistance benefit that is available under other GI Bill educational assistance programs. An amendment to the statute would be required for tutoring to be covered. 
· Because the VET TEC 2.0 program is designed to support training in high‑technology fields, participation requires a baseline level of digital access and technological proficiency. If a Veteran does not have the ability or resources to apply online, it may indicate that this particular program may not align with their current needs or a preparation level that would allow them to be successful in the program. 
We hope you find this information useful. VA appreciates your commitment to enhancing the VET TEC 2.0 Program and supporting our nation’s Veterans. Your feedback is invaluable in ensuring program integrity and effectiveness.  While we cannot currently incorporate all of your suggestions under the VET TEC 2.0 program, VA remains committed to assisting Veterans in identifying education and training opportunities that best support their goals.
COMMENT 6
The Dole Act was signed into law on 1/2/2025. VET TEC 2.0 was sent to return and launch on 10/01/2025. ...Typical, on brand VA. Furlough or not. Even the website makes no metion of the revised 2.0 version. link: https://www.va.gov/education/about-gi-bill-benefits/how-to-use-benefits/vettec-high-tech-program/

VA RESPONSE
Thank you for your comment regarding the application for the Veteran Employment Through High Technology Education Courses (VET TEC 2.0) Program, VA Form 22-10297 and the subsequent and launch of the VET TEC 2.0 program and website.
The Department of Veterans Affairs (VA) appreciates your interest in implementation of the Dole Act and the VET TEC 2.0 program. As with any statutory change of this scope, successful implementation involves many dependencies, including coordination across program offices, stakeholders, and external partners; alignment of policy and oversight requirements; and development, testing, and deployment of information technology solutions. In particular, VET TEC 2.0 required the design and creation of required system capabilities to pay authorized benefits under the revised program and to ensure accurate eligibility, compliance, and reporting functions. These activities are sequenced to support orderly operations and mitigate risk to beneficiaries and providers.
VA is finalizing the website and other public facing communications as we progress, and a new website providing program details and guidance is set to launch in the near future. We will continue to provide updates through established channels as implementation milestones are reached. 
We hope you find this information useful.
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Document: VA-2025-VACO-0001-0152
Comment from Satyadbar Joshi on VA-2025-VACO-0001-0135

Submitter Information

Address:
Jersey City, NJ, 07306

‘Email: satyadhar joshi@ gmail.com

Phone: 9293565046

General Comment

Date: February 16,2026
To: Department of Veterans Affsirs

Veterans Benefts Administration

810 Vermont Avenue NW.

‘Washington, DC 20420

Reference: FR Doc No: 2025-22954; OMB Control No. 2900-NEW

To Whom It May Concern,

Please aceept this comment on the proposed information collection for the VET TEC 2.0 program.

“The attached paper provides analysis and recommendations for enhancing the information collection
through structured Alspecialization tagging while maintaining compliance with the Paperork Reduction
Act

Key poins include:

Enhanced granularity in occupationl classification would improve program oversight
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Document: VA-2026-VACO-0001-0017
‘Comment on VA-2026-VACO-0001-0009 (Anorymons)

Submitter Information

‘Name: Anonymous Ananymaus

General Comment

PROPIN CONFIDENTIAL
VA-2026-VACO-0001

OMB 2900-New

Agency Infommation Callection Activites; Propasals, Submisions, and A pprovals: Application for High-
Technology Veterans Education, Traising and SKils Program (FR Doc No: 2026-00373)

Titl: Application for Veteran Esnployment VA Form 22-10297

Fam requesting asistance for the VACO Program immediatly and for Exemption of VA Form 22-10297
based on blocked aceess and continuons unauhorized sccessors, inmy befalfand o Federaly
recognized, for the Case: 2020R00362, Criminal Case 24-CR-00376, BENE MARKET GROUP fr the.
time frame of 20182022, ECF: 91, under the Federal Bureau of Investigaton,the Office o Management
and Budget, the Directo of the Federal Register, the Department of Encrey and the Secretary, the
Department of Veterans Affairs and the Secretary the Bureau for Labor Staistis, the Exceutive Branch
and the O ffice o Personnel Management Adminisration, the Department of Transportation and the DOT
Operstng Adinistraton,the Department of State and the Sccretary, the Depastment of the Tressury snd
the Secretay, the Department of Commeree and the Secretary,the Department of Justie and the Attorey
General, the Office of Chief Counsel,the Department of Hameland Security and the Secretary, Conress,
and all agencics and departments invalsed, on my behalfand Orde, under the Dol Act and the Acts of
‘Cangress,for Application of Benefits and Supplemental Claims, ardered by the Supreme Court and Lo
provide pertinent information and documentation or upcoming proceedings and other projects. Effectve
017192026 forimmediste e ect and sctions or relef nd safety of the Natianal Security Intelience
System. This ncludes enactment of the National Defense Authorization Act forFiscal Year 2008 25
‘amended, for the War Crimes Rewards Expansion Act,the Sate Department Basic Authoriies Act o
1956 a3 amended and the Fire Adminisration Authorization Act and other Acts, for enforcement and
protection purposes fo civilian personnel and for the beneft o the United Stats Federal Government for
cconamic security purposes.

This is my Final Decision for Direct Final Rule under Statement of Policy for protected publication of
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Ms. Kendra McCleave,
Veterans Benefits Administration
submited via regulations.gov

RE: Application For Veteran Employment Through Technology Education Courses.
RIN: 2000-NEW

Dear Ms. McCleave,

Velerans Education Success (VES) submits this comment on the oroposed information.
colection associated with VA Form 22-10287' for the VET TEG 2.0 program. We.
previously submitled comments (o Congress on the education provisions of the
Elzabeth Dole 215t Century Veterans Healthcare and Benefits Improvement Act,
including Section 212 establishing VET TEC 2.0.2 Whie the statulory framework s now
seftled, those comments remain relevant context for the heighlened attention VA should
give o implementation and oversight, including the design of this information collection

Our comments focus primarily on questions (1) and (3) as outined in the notice; we wil
‘address whether the proposed collection is necessary Lo properly perform VBA's
functions and whether it wil produce information of sufficient quality, utiity, and clarity to
support the responsible administration of the program going forward,

Necessity and Practical Utility of the Informat

n Collection

VA explains that this collection is needed to allow velerans to apply, o select a specific
provider and program, and 1o enable VA (o track pariicipation levels. These are baseline
‘administrative functions, and we agree they are necessary 1o operate the program.

However, necessity under the Paperwork Reduction Act should be understood in
functional terms, not simply procedural ones. The practical uiiy of this collection wil
depend on whelher it equips VA to manage VET TEC 2.0 responsibly as the program
unfolds. We strongly believe that enrollment racking alone s insuficent, as
demonsirated by the track record of mismanagement associated with the program.* For
& nonlraditional, short-term program operating outside the standard higher education

*Votorans Banofis Administraion, ‘Appicaton for Rembursomant of Proparatory (Prap) Courss for
Lcensing or Carlicaton Test” VA Form 22-10272 (Jan. 2025),

2-10202-ARE oat.

#Vatorans Educalion Succoss, “Our Lotorto Congross ontho Sorator Eizabeth Dolo 21t Corlury
Velarans Hoalthcaro and Bensfis imgrovermont Act (May 17, 2024), hlpe Jvelsedce oo o/
Jttor to songross on the sonalor olzabolh dole 215t coniury valerans healticare and banalls:
Improvenentadl

5 John Saneyar, Velarans Employment: VA Shouid Addrass Human Capial Neads and Other Issues in
HghTech Training,” Goverrment Accounlabiy Office, (Sepl. 30, 2025)

oS wwiega0.oifasselslgao 25 106876 041
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framework, VA's abilty to monitor performance in real-ime is essential to fulfiling ts
oversight responsibillies.

As such, the information collected from the application should be designed to support
more than intake. It should serve as the foundation for VA's abilty to understand who is
enraling, in wha types of programs, with which providers, and at what scale. Without
that foundation, VA risks repeating a familiar pattern in which participation grows faster
than the agency's capacily lo assess whelher the programis delivering meaningful
value o velerans.

Enhan

ing the Quality, Utili

, and Clarity of the Information Collected

For this information collection to be useful, it must allow VA o link each participant to a
specific training provider and program and to evaluate performance over me, rather
than simply recording enrollment. Without that inkage, VA can track participation but
cannol meaningfuly assess program performance or identify where velerans are being
served poorly.

‘The distinction is especially important for VET TEC, which is structured for shorl-term,
non-degree programs operaling outside the traditional higher education ramewark;
these programs often vary widsly in-lerms of structure, cost, and results. Therefore, the
application functions as more than an intake mechanism. The data should directly
faciliate the oversight providers and assessment of taxpayer funds being used to offer
real economic benefit for veterans. To improve the qually, utity, and clarity of the
information collected, VA should ensure the applicaion caplures additional data
‘elemens such as:

« Provider Program. Require standardized idenifiers for the specific raining
provider and program selected o enable monitoring, comparison, and
intervention when performance concems arise.

« Program Modality. Caplure whether the program is online, hybrid, orin person,
and whether instruction is insiruclor-led or sell-paced, 1o support meaningful
comparisons across programs.

« Credential Outcome. Identify whether the program leads to an indusiry-
recognized license or certfication and who awards i, o distinguish substantive
training from programs thal offer only certficates of completion.

« Program Cost Scope. Collect lotal charges lo VA, required out-of-pocket costs,
program length, and expected weekly time commitment to assess instructional
substance, completion risk, and full cost exposure.

« Baseline Earnings. Collect current employment status and income range at
application Lo allow Ialer assessment of whether participation s associaled with
increased earnings.
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Finally, VA should clearly explain how the information collected through this form will be
used 1o support required reporting and intemal oversight. Collecting information without
a defined use weakens bolh the value of the data and confidence in the program's
administration

Conclusion

VET TEC 2.01s now transiioning from statutory authorization to programmatic
operations. The associaled information collection is one of the earliest and most
important implementation choices VA will make. If designed well, it can support effective
oversight, early problem identiication, and responsible program management. If
designed narfowly, i risks becoming an enrollment mechanism divorced from
performance and outcomes.

Veterans Education Success urges VA to strengthen this collection accordingly and
appreciates the opportunity lo provide these comments.

Sincerely,

Will Hubboed

Wiliam | lubbard
Vice President for Veterans & Miltary Policy




