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Thank you for serving as a supervisor for the Epidemic Intelligence Service (EIS) Class of 2025. We appreciate your dedication to training and mentoring your EIS officer. The purpose of this survey is to identify ways to improve the supervisor and host site experience. 
Your participation is completely voluntary. Your individual responses will be kept secure. Individual responses will be accessible only to CDC’s Epidemiology and Laboratory Workforce Branch (including the EIS program) and DWD evaluation staff. Results from the survey will be reported in aggregate (e.g., 75% of host site supervisors were satisfied with the program). We ask that this survey be completed by the supervisor who is most familiar with the EIS officer’s work and interactions within the host site. Please email ELWBEval@cdc.gov if you would like to request a different individual complete the survey for the officer.
We estimate that it will take approximately 10 minutes to complete this survey. This survey link is unique to you, so please don’t forward it to others. You will be able to return to the survey to edit or update your responses at any time prior to the survey closing date on [DATE].
Please contact ELWBEval@cdc.gov if you have any questions regarding this survey.
Notice: By continuing to the next screen, you consent to complete this survey.

The public reporting burden of this collection of information is estimated to average 10 minutes per response, including time for reviewing instructions, searching existing data sources, gathering, and maintaining the data needed, and completing and reviewing the collection of information. An agency may not conduct or sponsor, and a person is not required to respond to a collection of information unless it displays a currently valid OMB control number. Send comments regarding this burden estimate or any other aspect of this collection of information, including suggestions for reducing this burden to CDC/ATSDR Reports Clearance Officer; 1600 Clifton Road NE, MS H21-8, Atlanta, Georgia 30333 ATT: PRA (0920-1163)
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1. Including this EIS officer, how many EIS officers have you supervised as a primary or secondary supervisor? * Open response (numerical) 
	




	2. Thinking about your experience hosting and supervising an EIS officer, please indicate your level of agreement with each statement.  (multiple choice)
	Strongly Disagree
	Disagree
	Neither agree nor disagree
	Agree
	Strongly Agree
	Not Applicable

	a) The EIS Handbook is a useful resource. *
	· 
	· 
	· 
	· 
	· 
	· 

	b) Supervisor orientation provided me with the information I needed to begin supervising my officer. *
	· 
	· 
	· 
	· 
	· 
	· 

	c) The EIS program clearly communicated supervisory expectations before the fellowship started. *
	· 
	· 
	· 
	· 
	· 
	· 

	d)  When I have a question or issue to discuss with the EIS program, I know which person to contact. *
	· 
	· 
	· 
	· 
	· 
	· 

	e) When I have a question or issue to discuss with the EIS program, the question or issue is resolved in a timely manner. *
	· 
	· 
	· 
	· 
	· 
	· 

	f) I am satisfied with the support that I am receiving from the EIS program. *
	· 
	· 
	· 
	· 
	· 
	· 



3. If you selected “strongly disagree” or “disagree” for any items above, please explain in the space provided below. (Open text)
	



4. If you selected “strongly agree” or “agree” for any items above, please explain in the space provided below. (Open text)
	



5. Please identify any support services or training that you have not received from the EIS program that would improve your experience. * (Open text)
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Page 3. Officer Training

6. In what topic(s) or skill(s) does your EIS officer need additional training or support (e.g., statistical analysis, leadership development)? Please list. (Open text) *
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7. Please rate your EIS officer’s performance so far during the fellowship for the following skills or competencies. **
	
	Outstanding
	Good / No concerns
	Poor / There were concerns

	a) Leadership: Influences, motivates, and challenges others; adapts leadership styles to a variety of situations. 
	· 
	· 
	· 

	b) Oral Communication: Expresses information (for example, ideas or facts) to individuals or groups effectively, taking into account the audience and nature of the information (for example, technical, sensitive, controversial); makes clear and convincing oral presentations; listens to others, attends to nonverbal cues, and responds appropriately
	· 
	· 
	· 

	c) Written Communication: Writes in a clear, concise, organized, and convincing manner for the intended audience.
	· 
	· 
	· 

	d) Problem Solving: Identifies problems; determines accuracy and relevance of information; uses sound judgment to generate and evaluate alternatives, and to make recommendations.
	· 
	· 
	· 

	e) Accountability: Holds self and others accountable for measurable high-quality, timely, and cost-effective results. Determines objectives and sets priorities. Accepts responsibility for mistakes. Complies with established control systems and rules.
	· 
	· 
	· 

	f) Flexibility: Is open to change and new information; adapts behavior or work methods in response to new information, changing conditions, or unexpected obstacles; effectively deals with ambiguity.
	· 
	· 
	· 

	g) Interpersonal Skills: Shows understanding, friendliness, courtesy, tact, empathy, concern, and politeness to others; develops and maintains effective relationships with others; may include effectively dealing with individuals who are difficult, hostile, or distressed; relates well to people from varied backgrounds and different situations.
	· 
	· 
	· 



8. If you selected “Poor / There were concerns” for any of the previous ratings, please explain in the space below. (Open text) **

	



9. Please rate your level of agreement with the following statement. Overall, the EIS officer has displayed good “soft skills” (non-technical skills) like problem solving, accountability, flexibility, and interpersonal skills during the fellowship. **
· Strongly disagree
· Disagree
· Neither agree nor disagree
· Agree
· Strongly agree
Page 5. Additional Feedback

10. Please comment on anything else you would like the EIS program to know about your experience supervising an EIS officer. (Open text)
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Closing
Thank you for taking the time to complete the EIS Supervisor Survey. Please click “Done” to submit your responses.
We value your feedback. If you have any questions about this survey, please email ELWBEval@cdc.gov. 
2

