Attachment 6. 2026 EIS Supervisor Exit Survey Screenshots

[image: ]





[image: ]














[image: ]







[image: ]

















[image: ]



[image: ]







[image: ]






[image: ]














[image: ]







[image: ]
















[image: ]







[image: ]















[image: ]


[image: ]





[image: ]
2

image3.png
2026 EIS Supervisor Exit Survey

Feedback on EIS program experience

Please respond to this survey based your current oficer, please
consider your collective experience.
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When 1 had a question orssue to discuss wit the EIS program, the
queston or issue was resolved within a Smely manner.

1 am satisfied with the support received from the EIS program. o) o)
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improved your experience.
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6. 1n what topic(s) or skil(s) id your EIS offcer need additional raining or support (e.g., statistcal analysis, leadership development)? (Please
)

Please consider topics and skils that your host site supporied AND areas that the EIS program could provide additionsl training/support on
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Experiences working with your officer
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Officer contributions

We are interested in learning how your officer in the graduating class (ie., EIS Class of 2024) contributed to your host site.

. please consider your collecti i

‘sccountabity for agency objectes).

improvement niatves).

ssseszments).

* 14. Please explain your response 1o the previous question
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Officer contributions, continued
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Results of officer activities

[] #ne oo,

[ Peeretiewed manuscrs(s), inciuing UMWRS

[] Nopeerreviewed repots)
[[] Presentaton(s) st sonferanca(s)
[] Presentation(s o pariners

O R scrpt, aigorthm, dashboard)

[ New o revise resources) develope (5. aiing)
[ Newarmproved parnersip() o olasoratonts)
O

[ surveitance systamis)mgroves

[ New surveitance system(s) created

[] nformaton systemts) mprovea

[] New iformation system(s) reated

] Neworrvised publc heatn pofcies or procedures.

[[] Meworrevised solcies o srosscures i he heathcare seitng
O

[ New o e pubic hatinreuiaons oraws

[] New or inreased funding

] Neworrevised programs oriterventons developed
] nereased pusic et capacisy

[ Morbidty o mriaty recuced o prevenied

O esimant

] Economi banfis (e hospials saved money)

] None oftne sbove
[] otrer,





image10.png
2026 EIS Supervisor Exit Survey

Results of officer activities, continued

= 17. Which result does this example elaborate upon?

= 18. For this example, include the folowing information

1
2. What areas of public health did the activies pertain (07
3. Who id these actvities affect? Who did the result affect?
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Additional feedback

* 19 Overall,how satisfied have you been with the EIS program?

21.1fyou selected "Nor or “Undecided.” please explan:

) 1wl ighlyracommend that others serve a5 3 host ste

= 23. Please explain your response to the question above:
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Host site demographics
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= 26. Which towork?
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Host site demographics, continued

=27
O 1250
(O syears

() sormoreyears

. i
O
O
O3
O+
Os

() Otner e speciy)

=20

() Prmary Supervisor

() sscondary Supervisor

() Prmary Mertor

() Secondary Menior

() oter pease sosciy):
B





image15.png
2026 EIS Supervisor Exit Survey

you for taki i isor Exit Survey. Please click "Done” to submit your responses.

We value your feedback. Ifyou have any questions about this survey, please email ELWBEval@cdc gov.
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Introduction

Form Approved
OMB No. 0920-1163
Expiration Date: 03/31/2029

Tharl(ynufnr i isor for the Epidemic Intel ice (EIS) Class of 2024. We appreciate your dedicaion
i your EIS officer. this survey is to identify and host site:
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strengthen Division of it new host sites.
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. 75% of host si i tisfied with the program). We ask that
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We esti i dmately 20 mi i ‘This survey link is unique to you, so please don't
forward itto others.
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Please respond to this survey based your current experience as a supervisor.If you supervise more than one officer, please
‘consider your collective experience

= 1. Including this EIS offcer, how many EIS officers have you supervised as a primary or secondary supenvisor?





