




to violate the “American Worker First” priorities emphasized in the Order and related
administration policy. 

Punishing discussion of these matters directly undermines the President’s
mandate.

False Claims Act / Whistleblower Protections (31 U.S.C. § 3730, as updated by recent
statutory changes including the Administrative False Claims Act of 2023) – 
action occurred in the context of a public forum discussing federal labor certification
programs. 

Retaliation or silencing of individuals raising compliance concerns risks interfering with
meritorious private civil actions encouraged under Section 6 of EO 14395.

No prior notice was given that posting a link to a legitimate, publicly available
analysis of visa program enforcement would result in removal. This was not spam,
harassment, or off-topic advocacy—it was protected expression on a matter of
public concern directly related to the webinar’s purpose.

Requested Actions (Immediate):

Full investigation into  conduct, including review of the webinar
recording/chat log.

Written explanation to me and public clarification of OFLC webinar
chat/moderation policies.

Appropriate disciplinary or corrective measures against  consistent with
USDOL and OPM regulations.

Confirmation that future webinars will not suppress good-faith discussion of
regulatory compliance or fraud concerns.

Referral of this complaint to the USDOL Office of Inspector General for
independent review.

I am simultaneously submitting a physical copy of this complaint to the Secretary of Labor
and filing a parallel complaint with the USDOL-OIG. 

I am also preparing related whistleblower disclosures under the False Claims Act framework
(as encouraged by EO 14395, Section 6) concerning systemic issues in CW-1/H-2B
processing in the CNMI/Guam.

I respectfully request a written response within 10 business days confirming receipt and
outlining next steps. I remain available for any discussion or to provide the webinar
recording link, timestamps, or additional evidence.

Thank you for your leadership in ensuring fair, transparent, and fraud-free administration of
federal labor certification programs.

 Protecting open dialogue on these critical issues is essential to fulfilling the
“American Worker First” mandate.
Sincerely,
Zaji Zajradhara



 CNMI
Attachments (if sending via email):

Screenshot of webinar removal / chat attempt
Copy of the article link and full post
Prior email to  (dated March 20, 2026)

This email is also being sent via certified mail for the record.
I appreciate your prompt attention to this matter.

"Hatred is gained as much by good works as by evil." 
~ Niccolò di Bernardo dei Machiavelli

Support our Humanitarian Relief Feeding Program in War Torn Myanmar with Proceeds from purchase of
LUXELYFE.US products  

LUXELYFE.US

On Tuesday, March 17, 2026 at 05:42:45 PM GMT+10, cnmi farmers
> wrote:

Dear Administrator Pasternak and ETA Office of Foreign Labor Certification,

I am submitting this comment on the proposed renewal of the H-2B Foreign Labor Certification Program
information collection (OMB Control Number 1205-0509). While I support the continued use of Form ETA-
9142B and its appendices to certify temporary non-agricultural labor needs, the H-2B program cannot
function effectively without swift and fair enforcement of U.S. worker protections.

The Department’s forms are only as strong as the enforcement mechanisms behind them. I therefore
urge DOL to recognize and address the following systemic failures that directly undermine the statutory
requirement that H-2B employment “will not adversely affect the wages and working conditions of
similarly employed U.S. workers”:

IER/OCAHO must resolve discrimination cases promptly. Administrative cases before the Office of the
Chief Administrative Hearing Officer (OCAHO) and the Immigrant and Employee Rights Section (IER) of
the Department of Justice currently drag on for 3–4 years or longer. This unconscionable delay prevents
American workers from obtaining timely relief and allows employers to continue unlawful practices while
the H-2B program continues to issue certifications. DOL should coordinate with DOJ to require expedited
adjudication timelines (no more than 12 months from filing to final order) for any complaint involving H-2B
employers.

Immediate investigations are needed into the CNMI Department of Labor and Guam Department of
Labor. Both territorial labor departments have repeatedly shielded primarily Filipino-operated businesses
by refusing to properly investigate or refer credible complaints of discrimination against U.S. (especially
local and mainland American) workers. These agencies routinely prioritize foreign labor over American
workers in violation of federal law. DOL must open a formal audit and refer evidence of systemic
discrimination to the Department of Justice for prosecution under the Immigration and Nationality Act and
anti-discrimination statutes.

An independent oversight agency within the U.S. Department of Justice is urgently required. There must
be a dedicated unit inside DOJ with authority to investigate and discipline IER/OCAHO judges and



administrative law judges who are demonstrably anti-Trump or who obstruct the “American Workers First”
agenda. These judges have allowed cases to languish and have issued rulings that effectively nullify
DOL’s labor certifications and U.S. worker protections. Without such accountability, the entire H-2B
program will continue to be weaponized against American labor.

The paperwork burden estimates in this ICR are irrelevant if the underlying program is being undermined
by delayed justice, territorial shielding of foreign businesses, and biased adjudication. DOL cannot claim
the collection has “practical utility” while these enforcement gaps persist.

I respectfully request that these enforcement deficiencies be addressed in the final ICR package
submitted to OMB and that DOL immediately begin the recommended investigations and inter-agency
coordination.
Thank you for the opportunity to comment.
Sincerely,




