Voluntary Disability Self-ID is a vital employment metric to understand progress and shortcomings of disability employment, in both proactive recognition of employees with disabilities, but also to give the businesses tools to stay proactive ahead of legal nuance around disability in the workforce.

Disability Self-ID was established as a unifying metric to solve a problem that businesses had in tracking progress. Removing the requirement would set back progress in disability employment policy and remove transparency on how federal contractors hold accountability to ensure fair treatment of civil rights in the workplace.

This policy is also a way to stay competitive in the global field for American workers, as it's proven through studies that workplaces that focus on disability inclusion are able to yield higher profits, revenue, and net income.

Voluntary Disability Self-ID policy should remain in place and be supported by the OFCCP.
