
Non-Substantive Change Request 
OMB Control Number: 3255-0005 

FORM 14: ELECTRONIC SUBMISSION OF ALLEGATIONS AND DISCLOSURES 

Date SubmiƩed: February 27, 2026 

Summary of Request 
The United States Office of Special Counsel is making a non-substanƟve change request of an exisƟng collecƟon for 
several reasons:  

(1) OSC created a digiƟzed version of Form 14 and made non-substanƟve changes to facilitate online compleƟon. 
The non-substanƟve changes include revisions in the form instrucƟons and the quesƟons that users complete to indicate 
that the form is being completed enƟrely online. The prior version of the form was a pdf that could be submiƩed 
electronically. However, the new version of the form allows users to respond to the form quesƟons and provide their 
submission using Login.gov. OSC conƟnues to provide the opƟon of submiƫng the pdf form without logging into the 
web-based applicaƟon. 

(2) We propose clarifying language to reduce user confusion between prohibited personnel pracƟces and 
disclosures. 

(3) We propose removing two response opƟons to align with ExecuƟve Order (EO) 14168, Defending Women 
from Gender Ideology Extremism and Restoring Biological Truth to the Federal Government.  

(4) We seek to remove the redundant and outdated phrase “handicapping condiƟon” from quesƟons about 
disability discriminaƟon. 

These changes do not alter the burden on the user.  

DescripƟon of Changes Requested 
1. Web Format Changes 

The first category of changes does not alter the content of quesƟons but revise the instrucƟons and format in which 
quesƟons are asked to facilitate the web-based applicaƟon. These changes ease the compleƟon of the digital form in a 
variety of ways: 

 Users will log into Login.gov to complete and save the form 
 InstrucƟons on adding aƩachments differ based on change in format. 
 InstrucƟons on saving and returning to the informaƟon collecƟon apply to the web-applicaƟon but not the pdf. 
 A change in answering whether one is compleƟng the form as a representaƟve, or has a representaƟve, or is 

unrepresented.  
 An instrucƟon to representaƟves to create individual accounts with their contact informaƟon and not the contact 

informaƟon of the client. This had not been an issue with the pdf form which did not require an account. 
 

2. Clarifying Language 

The second set of changes clarifies the processes in handling prohibited personnel pracƟce complaints and 
whistleblower disclosures. OSC has observed that a significant porƟon of filers complaining of retaliaƟon misunderstand 
the current language and complete the disclosure secƟon of the collecƟon instead of the retaliaƟon secƟon.  The 
clarifying phrases will direct filers complaining about whistleblower retaliaƟon to the proper secƟon of the collecƟon.  
Moreover, we modified the disclosure consent statement to inform filers that declining to disclose idenƟty may render 
OSC unable to take further acƟon in some cases. 



 

3. Compliance with ExecuƟve Order (EO) 14168 

The third set of changes proposes removing language regarding sexual orientaƟon and gender idenƟty from the 
secƟons regarding “discriminaƟon for non-job-related conduct” (5 U.S.C. § 2302(b)(10)).  OSC seeks this change to bring 
the informaƟon collecƟon into accord with Bostock v. Clayton County, 590 U.S. 644 (2020) and ExecuƟve Order (EO) 
14168, Defending Women from Gender Ideology Extremism and Restoring Biological Truth to the Federal Government. 
The Supreme Court decision in Bostock interpreted Title VII’s prohibiƟon on discriminaƟon based on sex to also include 
discriminaƟon based on sexual orientaƟon or gender idenƟty. This change is consistent with the language in EO 14168 
which directs agencies to address issues of gender idenƟty or ideology through the legal framework of sex 
discriminaƟon.  

4. DeleƟng Redundant use of “Handicapping CondiƟon”  

The fourth category seeks to simplify quesƟons about disability discriminaƟon by removing the duplicaƟve phrase 
“handicapping condiƟon” from those quesƟons. When the Civil Service Reform Act was enacted in 1978, the language of 
5 U.S.C. § 2302(b)(1)(D) used the phrase “handicapping condiƟon,” consistent with the language of the RehabilitaƟon Act 
of 1973. Twenty years later, Congress replaced the term “handicap” with “disability” with the amendments to the 
RehabilitaƟon Act in 1992. However, the language of 5 U.S.C. § 2302(b)(1)(D) was not updated. OSC seeks to remove this 
redundant and outdated language and—in line with the RehabilitaƟon Act—refer to “disability” throughout the 
informaƟon collecƟon.  

Request includes revision of exisƟng quesƟons. 

DescripƟon of Changes to Burden 
There is no change to the burden. 

Other ConsideraƟons 
The following table summarizes the requested changes by locaƟon, type, and content. 

Table 1. DescripƟon of Changes 

LocaƟon Type of 
Change QuesƟon/Item Requested Change 

Screenshot 
1 

Web format  Web-based Online Filing Portal buƩon 

Screenshot 
2, 3 

Web format  Directed through Login.gov 

Screenshot 
4 

Web format  DirecƟons on saving unsubmiƩed forms 
and accessing submiƩed cases. Also, an 
opƟon to start a new complaint. 

Form 14, 
page 1; 
screenshot 
5 

Clarifying 
language 

1. I want to file a complaint about a 
prohibited personnel pracƟce, such as 
retaliaƟon, discriminaƟon, or illegal 
hiring decisions. 
2. I want to make a disclosure about 
gross mismanagement or waste, a 
violaƟon of law, rule or regulaƟon, 
abuse of authority, a danger(s) to 
public health or safety, or censorship 
related to scienƟfic research. 

1. I want to file a complaint about 
whistleblower retaliaƟon or another a 
prohibited personnel pracƟce, such as 
retaliaƟon, discriminaƟon, or illegal hiring 
decisions. 
2. I want to make file a disclosure (separate 
from a retaliaƟon complaint) about gross 
mismanagement or waste, a violaƟon of 
law, rule or regulaƟon, abuse of authority, a 
danger(s) to public health or safety, or 
censorship related to scienƟfic research.  



LocaƟon Type of 
Change QuesƟon/Item Requested Change 

Note: Do NOT select this box to report 
prohibited personnel pracƟces, such as 
retaliaƟon, discriminaƟon, or illegal 
hiring decisions. If you are filing to 
correct a specific employment acƟon, 
consider selecƟng OpƟon 1, above. Do 
NOT select this box to report a Hatch 
Act violaƟon. If you are filing to report 
a Hatch Act violaƟon, select OpƟon 3, 
below. 

Note: Do NOT select this box to report 
prohibited personnel pracƟces, such as 
retaliaƟon, discriminaƟon, or illegal hiring 
decisions. If you are filing to correct a 
specific employment acƟon in addiƟon to 
making a disclosure of wrongdoing, 
consider also selecƟng OpƟon 1, above. Do 
NOT select this box to report a Hatch Act 
violaƟon. If you are filing to report a Hatch 
Act violaƟon, select OpƟon 3, below. 

Screenshot 
6 

Clarifying 
language 

 Important InformaƟon 
You have indicated that you would like to 
make a disclosure about gross 
mismanagement or waste; a violaƟon of 
law, rule or regulaƟon; abuse of authority; a 
danger(s) to health or safety; and 
censorship related to scienƟfic research. 
Please note that a disclosure to OSC 
generally involves systemic issues that will 
not result in personal relief for a filer. This 
type of report is not an allegaƟon of a 
prohibited personnel pracƟce (PPP). 
 
If you are also seeking to correct a 
personnel acƟon, please ensure you have 
selected OpƟon 1 on the previous page. If 
you are seeking only to correct a personnel 
acƟon, please go back by selecƟng 
'Previous' and instead file a PPP complaint 
by only selecƟng OpƟon 1. If you are 
saƟsfied with your selecƟons, click 'Save & 
ConƟnue,' below. 

Form 14, 
page 38; 
Screenshot 
7 

Web format  Do you believe you suffered retaliaƟon 
by your agency for disclosing 
wrongdoing? If yes, you may file a 
complaint for retaliaƟon by selecƟng 
Add/Delete a Complaint from the top 
leŌ corner. Select OpƟon 1 to 
complete and submit a Complaint of 
Prohibited Personnel PracƟce or other 
Prohibited AcƟvity (PPPs). If you have 
already completed the Complaint of 
Prohibited Personnel PracƟce or other 
Prohibited AcƟvity above, please 
conƟnue with this Disclosure. PPPs are 
employment-related acƟviƟes that are 
banned in the federal workforce. PPPs 
generally involve some type of 
personnel decision or acƟon and may 
result in personal relief for people who 
have been subject to a PPP. For 

Do you believe you suffered retaliaƟon by 
your agency for disclosing wrongdoing? If 
yes, you may file a complaint for retaliaƟon 
by returning to My Cases and starƟng a 
new complaint. Select OpƟon 1 to complete 
and submit a Complaint of Prohibited 
Personnel PracƟce or other Prohibited 
AcƟvity (PPPs). If you already selected 
OpƟon 1 when you started this filing, please 
add your retaliaƟon claim to your PPP 
complaint, not your disclosure filing. If you 
already completed the Complaint of 
Prohibited Personnel PracƟce or other 
Prohibited AcƟvity, please conƟnue with 
this Disclosure.  
 
For reference, PPPs are employment-
related acƟviƟes that are banned in the 
federal workforce. PPPs generally involve 



LocaƟon Type of 
Change QuesƟon/Item Requested Change 

example, if we find that you were 
removed from federal service in 
retaliaƟon for whistleblowing, OSC 
may act to get your job back. PPPs can 
also include allegaƟons of harassment, 
failure to issue appraisals, and 
improper hiring. Do not file a 
disclosure to report retaliaƟon or 
other PPPs. 

some type of personnel decision or acƟon 
and may result in personal relief for people 
who have been subject to a PPP. For 
example, if we find that you were removed 
from federal service in retaliaƟon for 
whistleblowing, OSC may act to get your 
job back. PPPs can also include allegaƟons 
of harassment, failure to issue appraisals, 
and improper hiring. Do not file a disclosure 
to report retaliaƟon or other PPPs. 

Form 14, p 
14, 40, 
quesƟon 
#3;  
Screenshot 
9 

Web format  Do you have representaƟon?  □ Yes □ 
No 

Do You Have RepresentaƟon? 
□ I am represented. 
□ I am represenƟng someone else.* 
*You can only be someone's representaƟve 
with their consent. 
□ Neither of these applies to me. 

Screenshot 
10 

Web format   Note 
AŌer clicking Save & ConƟnue, you will be 
directed to “My Cases” – a personal 
dashboard lisƟng all of the cases you have 
started or filed through the OSC portal. 
From that dashboard you will have an 
opportunity to add specific informaƟon 
about the complaint and/or disclosure that 
you have started and complete the 
submission process. Be sure to click 
"submit" at the end of each type of filing 
selected if submiƫng more than one. 

Screenshot 
11 

Web format   Your answers will automaƟcally save when 
you progress to the next quesƟon or 
otherwise click outside of the field in which 
you are working. You will be Ɵmed out 
aŌer 15 minutes without saving and any 
informaƟon that you have not saved will 
be lost. If you are working on a long 
answer, please save your answer 
periodically to avoid losing your work. 

Form 14, p. 
42, part 3 
Screenshot  
12 

Web format  Please idenƟfy the type of wrongdoing 
that you are alleging (check ALL that 
apply – you MUST check one opƟon). 
If you check "violaƟon of law, rule, or 
regulaƟon," specify, if you can, the 
parƟcular law, rule or regulaƟon 
violated (by name, subject, and/or 
legal citaƟon). 

Please idenƟfy the type select ONE 
disclosure of wrongdoing that you are 
alleging from the menu below and answer 
the quesƟons that follow. If you choose 
"violaƟon of law, rule, or regulaƟon,” 
specify, if you can, the parƟcular law, rule, 
or regulaƟon violated (by name, subject, 
and/or legal citaƟon). Once you save your 
answers, you will be redirected to the 
previous page, where you can add more 
disclosures by repeaƟng the process. 

Screenshot 
13 

Web format If there is more than one instance, you 
may repeat the process unƟl you have 

Once you save your answers, you will be 
redirected to the previous page, where you 



LocaƟon Type of 
Change QuesƟon/Item Requested Change 

answered the quesƟons for each 
instance. To do so, click the “Add 
Another Instance” buƩon at the end of 
each secƟon. You will have an 
opportunity to aƩach supporƟng 
documentaƟon before you submit 
your form. 

can add more disclosures by repeaƟng the 
process. 

Form 14, p. 
42, q3.a 
Screenshot 
13(a) 

Web format  Who took the acƟon? 
First 
Name 

Last Name Title 

   
 

“add subject official” buƩon prompts 
First 
Name 

Last 
Name 

Title PosiƟon 
in Chain 
of 
Command 

    
 

Screenshot 
14 

Web format   Different instrucƟons for aƩachments due 
to different mechanism for uploading 
aƩachments. 

Screenshot 
15 

Clarifying 
language 

Do you consent to the disclosure of 
your idenƟfy to others outside OSC if it 
becomes necessary in taking further 
acƟon on this maƩer?* 
□ I consent to disclosure of my 
idenƟty. 
□ I do not consent to disclosure of my 
idenƟty.  

Do you consent to the disclosure of your 
idenƟfy to others outside OSC if it becomes 
necessary in taking further acƟon on this 
maƩer?* 
□ I consent to disclosure of my idenƟty. 
□ I do not consent to disclosure of my 
idenƟty. (I understand my lack of consent 
may prevent OSC from taking further acƟon 
on my complaint. Even if I do not consent, 
OSC may disclose my idenƟty if required by 
law.) 

Form 14, 
page 51; 
Screenshot 
16 

Web format  Once you click "Submit", any changes 
you make to this form will not be 
transmiƩed to OSC. However, you can 
amend or add informaƟon by 
contacƟng the aƩorney/  
invesƟgator/ examiner assigned to 
your complaint. You can contact that 
person by calling (202) 804-7000. 
 
Please save a copy of your completed 
form before submiƫng. 
 
Once you have saved a copy, click the 
“Submit” buƩon to submit your OSC 
Form 14. 

You have completed the steps necessary to 
file a disclosure with the Office of Special 
Counsel. Please double check your entries 
before clicking “Submit.” You will not be 
able to edit your filing through this portal 
aŌer your complaint is submiƩed to OSC. If 
you would like to include more disclosures, 
please click “Previous” to navigate to “Case 
Details.” If you have not aƩached 
documents and would like to do so, or if 
you would like to aƩach more documents, 
please click “Previous” to return to that 
secƟon of the form. All of the informaƟon 
you have entered will be saved under the 
“My Cases” tab. If you are not ready to 
submit this form, click “Save and Close”; 
you can return to your form and complete 
the submission process by navigaƟng to 
“My Cases” and opening the unsubmiƩed 
file. Once you click "Submit," any changes 
you make to this submission will not be 
transmiƩed to OSC. However, you can 
amend or add informaƟon by contacƟng 
the aƩorney/invesƟgator/examiner 



LocaƟon Type of 
Change QuesƟon/Item Requested Change 

assigned to your file. You can contact that 
person by calling (202) 804-7000. A PDF 
copy of this filing will be emailed to the 
address provided aŌer you select “Submit.” 
Please save and/or print a copy for your 
records. 

Screenshot 
17 

Web format   If you want to make a disclosure about 
gross mismanagement or waste, a violaƟon 
of law, rule or regulaƟon, abuse of 
authority, a danger(s) to public health or 
safety, or censorship related to scienƟfic 
research, you may also file a disclosure by 
returning to the My Cases and starƟng a 
new complaint. Select OpƟon 2 to complete 
and submit a disclosure of wrongdoing. If 
you have already selected OpƟon 2 when 
you started this filing, please add your 
allegaƟons of wrongdoing to your 
disclosure filing, not your PPP complaint. If 
you already completed the disclosure filing, 
please conƟnue with this Complaint of 
Prohibited Personnel PracƟces or other 
Prohibited AcƟvity.  

Screenshot 
25 

Web format  Is the Hatch Act Subject a PoliƟcal 
Appointee? □ Yes □ No 

Form 14, 
page 2 

Removing 
“handicapping 
condiƟon” 

Complaints Involving DiscriminaƟon. 
• Race, Color, Religion, Sex, NaƟonal 
Origin, Age, and Disability (or 
Handicapping CondiƟon): OSC is 
authorized to invesƟgate 
discriminaƟon based upon race, color, 
religion, sex, naƟonal origin, age, or 
disability (or handicapping condiƟon), 
as well as retaliaƟon related to EEO 
acƟvity. 

Complaints Involving DiscriminaƟon. 
• Race, Color, Religion, Sex, NaƟonal Origin, 
Age, and Disability (or Handicapping 
CondiƟon): OSC is authorized to invesƟgate 
discriminaƟon based upon race, color, 
religion, sex, naƟonal origin, age, or 
disability (or handicapping condiƟon), as 
well as retaliaƟon related to EEO acƟvity. 

Screenshot 
8 

Removing 
language about 
sexual 
orientaƟon/ 
gender idenƟty 
discriminaƟon  

Complaints Involving DiscriminaƟon. 
• Sexual OrientaƟon and Gender 
IdenƟty: OSC is authorized to 
invesƟgate discriminaƟon based on 
sexual orientaƟon and gender idenƟty. 
5 U.S.C. § 2302(b)(1) and (b)(10). EEOC 
also may have jurisdicƟon over 
complaints of discriminaƟon on these 
bases. 

• Sexual OrientaƟon and Gender IdenƟty: 
OSC is authorized to invesƟgate 
discriminaƟon based on sexual orientaƟon 
and gender idenƟty. 5 U.S.C. § 2302(b)(1) 
and (b)(10). EEOC also may have jurisdicƟon 
over complaints of discriminaƟon on these 
bases. 

Screenshot 
18 

Removing 
language 
sexual 
orientaƟon/ 
gender idenƟty 
discriminaƟon. 
Removing 

□ 9 DiscriminaƟon for Non-Job-Related 
Conduct –(B)(10)  DiscriminaƟon for 
conduct that does not adversely affect 
job performance, including claims of 
sexual orientaƟon or gender idenƟty 
discriminaƟon. 

□ 9 DiscriminaƟon for Non-Job-Related 
Conduct –(B)(10)  DiscriminaƟon for 
conduct that does not adversely affect job 
performance, including claims of sexual 
orientaƟon or gender idenƟty 
discriminaƟon. 



LocaƟon Type of 
Change QuesƟon/Item Requested Change 

“handicapping 
condiƟon” 

□ 10  Other Bases of DiscriminaƟon – 
(b)(1)  OSC examines claims of 
discriminaƟon based on marital status 
and poliƟcal affiliaƟon. OSC does NOT 
ordinarily invesƟgate claims of 
discriminaƟon based on race, color, 
religion, sex, naƟonal origin, age, and 
handicapping condiƟon. These claims 
are typically beƩer filed with an 
agency’s EEO office.  

□ 10  Other Bases of DiscriminaƟon – (b)(1)  
OSC examines claims of discriminaƟon 
based on marital status and poliƟcal 
affiliaƟon. OSC does NOT ordinarily 
invesƟgate claims of discriminaƟon based 
on race, color, religion, sex, naƟonal origin, 
age, and disability handicapping condiƟon. 
These claims are typically beƩer filed with 
an agency’s EEO office.  

Screenshot 
19 

Removing 
language 
sexual 
orientaƟon/ 
gender idenƟty 
discriminaƟon  

DiscriminaƟon for Non-Job-Related 
Conduct 
An agency official is prohibited from 
discriminaƟng against an employee or 
applicant on the basis of conduct that 
does not adversely affect the 
performance of the employee or 
applicant, or the performance of 
others. 5 U.S.C. § 2302(b)(10). This 
could include, for example, 
discriminaƟon based on sexual 
orientaƟon or gender idenƟty. 
Please briefly answer the following 
quesƟons about your discriminaƟon 
claim to help OSC determine whether 
there is sufficient informaƟon to 
warrant further inquiry into this 
allegaƟon. 
1. For what conduct do you believe 
you have faced discriminaƟon? 
2. Does your conduct involve your 
sexual orientaƟon? □Yes □No 
3. Does your conduct involve your 
gender idenƟty? □Yes □No 

DiscriminaƟon for Non-Job-Related 
Conduct 
An agency official is prohibited from 
discriminaƟng against an employee or 
applicant on the basis of conduct that does 
not adversely affect the performance of the 
employee or applicant, or the performance 
of others. 5 U.S.C. § 2302(b)(10). This could 
include, for example, discriminaƟon based 
on sexual orientaƟon or gender idenƟty. 
Please briefly answer the following 
quesƟons about your discriminaƟon claim 
to help OSC determine whether there is 
sufficient informaƟon to warrant further 
inquiry into this allegaƟon. 
1. For what conduct do you believe you 
have faced discriminaƟon? 
2. Does your conduct involve your sexual 
orientaƟon? □Yes □No 
3. Does your conduct involve your gender 
idenƟty? □Yes □No 

Form 14, p. 
40; 
Screenshot 
19 

Removing 
language 
sexual 
orientaƟon/ 
gender idenƟty 
discriminaƟon. 
Removing 
“handicapping 
condiƟon” 

An agency official is prohibited from 
discriminaƟng for or against any 
employee or applicant for 
employment on the basis of race, 
color, religion, sex, naƟonal origin, 
age, disability (or handicapping 
condiƟon), marital status or poliƟcal 
affiliaƟon. 5 U.S.C. § 2302(b)(1). OSC 
rouƟnely examines claims of 
discriminaƟon based on marital status 
and poliƟcal affiliaƟon. However, we 
defer nearly all claims of 
discriminaƟon based on race, color, 
religion, sex, naƟonal origin, age, 
disability (or handicapping condiƟon) 
to the EEO process. Filing an OSC 
complaint based upon one of these 

An agency official is prohibited from 
discriminaƟng for or against any employee 
or applicant for employment on the basis of 
race, color, religion, sex, naƟonal origin, 
age, disability (or handicapping condiƟon), 
marital status or poliƟcal affiliaƟon. 5 U.S.C. 
§ 2302(b)(1). OSC rouƟnely examines claims 
of discriminaƟon based on marital status 
and poliƟcal affiliaƟon. However, we defer 
nearly all claims of discriminaƟon based on 
race, color, religion, sex, naƟonal origin, 
age, disability (or handicapping condiƟon) 
to the EEO process. Filing an OSC complaint 
based upon one of these bases will not 
change the deadlines for filing an EEO 
complaint. While allegaƟons of sexual 
orientaƟon and gender idenƟty 



LocaƟon Type of 
Change QuesƟon/Item Requested Change 

bases will not change the deadlines for 
filing an EEO complaint. While 
allegaƟons of sexual orientaƟon and 
gender idenƟty discriminaƟon are also 
sex discriminaƟon, OSC also examines 
these allegaƟons as complaints of 
DiscriminaƟon for Non-Job-Related 
Conduct. If you are making an 
allegaƟon of sexual orientaƟon or 
gender idenƟty discriminaƟon, please 
complete the quesƟons for that 
secƟon. 

discriminaƟon are also sex discriminaƟon, 
OSC also examines these allegaƟons as 
complaints of DiscriminaƟon for Non-Job-
Related Conduct. If you are making an 
allegaƟon of sexual orientaƟon or gender 
idenƟty discriminaƟon, please complete 
the quesƟons for that secƟon. 

Form 14, p. 
4; 
Screenshot 
20 

Removing 
language 
sexual 
orientaƟon/ 
gender idenƟty 
discriminaƟon. 
Removing 
“handicapping 
condiƟon” 

Other Bases of DiscriminaƟon 
OSC rouƟnely examines claims of 
discriminaƟon based on marital status 
and poliƟcal affiliaƟon. However, we 
defer nearly all claims of 
discriminaƟon based on race, color, 
religion, sex, naƟonal origin, age, 
disability (or handicapping condiƟon) 
to the EEO process. Filing an OSC 
complaint based upon one of these 
bases will not change the deadlines for 
filing an EEO complaint. While 
allegaƟons of sexual orientaƟon and 
gender idenƟty discriminaƟon are also 
sex discriminaƟon, OSC also examines 
these allegaƟons as complaints of 
DiscriminaƟon for Non-Job-Related 
Conduct. If you are making an 
allegaƟon of sexual orientaƟon or 
gender idenƟty discriminaƟon, please 
complete the quesƟons for that 
secƟon. 

Other Bases of DiscriminaƟon 
OSC rouƟnely examines claims of 
discriminaƟon based on marital status and 
poliƟcal affiliaƟon. However, we defer 
nearly all claims of discriminaƟon based on 
race, color, religion, sex, naƟonal origin, 
age, disability (or handicapping condiƟon) 
to the EEO process. Filing an OSC complaint 
based upon one of these bases will not 
change the deadlines for filing an EEO 
complaint. While allegaƟons of sexual 
orientaƟon and gender idenƟty 
discriminaƟon are also sex discriminaƟon, 
OSC also examines these allegaƟons as 
complaints of DiscriminaƟon for Non-Job-
Related Conduct. If you are making an 
allegaƟon of sexual orientaƟon or gender 
idenƟty discriminaƟon, please complete the 
quesƟons for that secƟon. 

Form 14, p. 
40 

Removing 
“handicapping 
condiƟon” 

1. What is the basis of your 
discriminaƟon claim? 

□ NaƟonal Origin 
□ Age 
□ Marital Status 
□ PoliƟcal AffiliaƟon 
□ Race 
□ Color 
□ Religion 
□ Sex 
□ Disability (or handicapping 
condiƟon) 

1. What is the basis of your 
discriminaƟon claim? 

□ NaƟonal Origin 
□ Age 
□ Marital Status 
□ PoliƟcal AffiliaƟon 
□ Race 
□ Color 
□ Religion 
□ Sex 
□ Disability (or handicapping condiƟon) 

Screenshot 
21 

Burden 
statement 

On final page with cerƟficaƟon 
statement 

Move to first page. 

Screenshot 
22-24 

Web Format  In three places, we instruct representaƟves 
to create their own account and not share 
an account with a client.  



Screenshot 1: Portal guidance and OSC Form 14 still available. 
 

 
 
  
  



Screenshot 2: Login.gov  

 
  



Screenshot 3: Login.gov login screen 

 
  



Screenshot 4: Option to save cases not yet submitted, review submitted case. 
 

 
  



Screenshot 5: Complaint & Disclosure-3 options page. 

 
 
  



Screenshot 6: “Important Information” 

 
  



 
Screenshot 7: Important Information About Filing a Disclosure 

 
 
Form 14 says: 
Do you believe you suffered retaliation by your agency for disclosing wrongdoing? If yes, you may file a 
complaint for retaliation by selecting Add/Delete a Complaint from the top left corner. Select Option 1 to 
complete and submit a Complaint of Prohibited Personnel Practice or other Prohibited Activity (PPPs). If you 
have already completed the Complaint of Prohibited Personnel Practice or other Prohibited Activity above, 
please continue with this Disclosure. For reference, PPPs are employment-related activities that are banned 
in the federal workforce. PPPs generally involve some type of personnel decision or action and may result in 
personal relief for people who have been subject to a PPP. For example, if we find that you were removed from 
federal service in retaliation for whistleblowing, OSC may act to get your job back. PPPs can also include 
allegations of harassment, failure to issue appraisals, and improper hiring. Do not file a disclosure to report 
retaliation or other PPPs.  



Screenshot 8: Change in Complaints Involving Discrimination  

 
  



Screenshot 9: Representation  

 
 
On Form 14: 

 
 
  



Screenshot 10: note about saving case 

 
  



Screenshot 11: Disclosure page 

 
  



On Form 14: 

  



 
Screenshot 12: Select Your Disclosure 

 

 
  



Screenshot 13: Report of Government Wrongdoing 

 
 



Screenshot 13(a): Add Subject Official 

  
 
On Form 14: 

  



 
Screenshot 14: Attachments. 

 
Form 14:  

 
  



Screenshot 15: Consent 

 
Form 14: 
 

 
  



Screenshot 16: submission 
 

 
 
The first paragraph does not appear in Form 14. 
  



Screenshot 17: Important Information About Filing a PPP Complaint 

 
Paragraph under “disclosure of wrongdoing” not on Form 14, only for portal 
  



Screenshot 18: Selecting PPP –change in 5 U.S.C. § 2302(b)(1) and (10). 

 
  



Screenshot 19: Discrimination under 5 U.S.C. § 2302(b)(10) 

 
  



Screenshot 20: b-1 Other Basis of Discrimination 

 
  



Screenshot 21: Burden statement will move to first page 

 
  



Screenshot 22: Instruction to representatives filing on behalf of clients 
 

 
 
  



Screenshot 23: Instruction to representatives filing on behalf of clients 
 

 
 
  



Screenshot 24: Instruction to representatives filing on behalf of clients 
 

 
 




